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Introduction

The Annual Report for 2018 is provided to the community of Tumbulgum Public School as an account of the school's
operations and achievements throughout the year.

2018 marks the first year of our three year cycle of school planning under the leadership of Jenni McKeon (Semester 1)
and Courtenay Ciric (Relieving Principal in Semester 2). The report provides a detailed account of the progress the
school has made to provide high quality educational opportunities for all students, as set out in the school plan. It outlines
the findings from self–assessment that reflect the impact of key school strategies for improved learning and the benefit to
all students from the expenditure of resources, including equity funding.

School contact details

Tumbulgum Public School
Fawcett St
Tumbulgum, 2490
www.tumbulgum-p.schools.nsw.edu.au
tumbulgum-p.school@det.nsw.edu.au
6676 6237

Message from the Principal

2018 was an exciting year at Tumbulgum. We are proud of our students' achievements, both academically and socially.
They have shown great courage performing to larger audiences. They have tried and sometimes excelled in new sports.
They have cared for each other and embraced our value of nurturing in ways we hadn't even thought of.

Our staff have participated in learning experiences which they have shared with others and enriched our lessons and
students' learning. They have gone above and beyond to ensure each child enjoys school, is ready to learn and achieves
to their very best.

Our community has been especially supportive this year and we would like to extend our appreciation of how they are
always there for us in so many different ways, from attending our carols to fundraising and even sharing their expert
knowledge with our students. Many local businesses generously support us and we value the partnership.

This annual report gives an overview of the programs, activities and events which have been integral to our school in
2018. It doesn't present show the everyday caring and support that we all share here.

Jenni McKeon (Principal) and Courtenay Ciric (Relieving Principal – Semester 2, 2018)
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School background

School vision statement

Our vision at Tumbulgum Public School is to empower students to be successful learners, who care about others and the
world.

Tumbulgum Public School provides the skills and knowledge to ready children for their lives beyond primary school.

Educational programs with a strong literacy and numeracy focus cater to individual students' learning needs.

A caring, friendly environment nurtures children's social and emotional development.

There is a strong emphasis on values, especially showing respect, having resilience, including others, nurturing and
caring, and engaging in learning.

School context

Tumbulgum Public School is a friendly, happy small school approximately 10km from Murwillumbah.

The community deeply appreciates the values taught at the school and the caring, cooperative environment.

Literacy and numeracy are valued by the community, but educating the whole child through technology, sport, creative
arts, excursions and effective behaviour management are also seen as important. Learning is tailored to individual
student needs, with every student working towards learning goals. Teachers have embraced project based learning to
engage students and deepen their knowledge.

The parent body is very supportive of the school and makes valuable contributions to school life. The school is also
embraced by the local community with strong links to local businesses and residents.

The school is a member of the S8 Collegiate, a group of 8 small schools, which work collaboratively to support each
other in delivering quality educational experiences.  Students are involved with transition to high school programs
through Murwillumbah High School. Tumbulgum Public School also works with the Tweed Small Schools collegiate.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

Learning

In the domain of Learning, our focus has been on creating a strong Learning Culture and developing Wellbeing practices
and systems. We have achieved Sustaining and Growing in these areas through the implementation of our whole school
Wellbeing program 'Shine from Within', that is based on 'Positive Behaviour for Learning' and focuses on developing our
students as successful learners through reinforcement of our school values Show respect, Have a go, Include others,
Nurture, Engage in learning'.  Our learning culture has been enhanced through our school transition programs, with a
particular focus on our Year 6 students transitioning to High School. This has been achieved through our growing
partnership with Murwillumbah High School. We have developed strong partnerships with local preschools and day cares
(Possums Preschool and Joey's Pouch) through their engagement in our Book Week program and our Playgroup
program which runs out of our school every Friday of the school term. We are excelling in the areas of Individual
Learning Needs and Differentiation as we have a school–wide approach to inclusive education, engagement and we
strive to improve learning by involving students and parents in planning to support learning and shared expected
outcomes. Our programs are adjusted to address the needs of our learners, ensuring that all students are challenged
and adjustments are made to promote learning. Our teachers use evidence of learning to inform their teaching and to
meet the learning needs of our students.

Teaching
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Tumbulgum Public School is excelling in the area of Effective classroom practice, with teachers committed to identifying,
understanding and implementing the most effective explicit teaching methods, focusing on evidence–based teaching
strategies. We collaboratively work with the S8 Community of Schools to plan project based learning and STEM based
programs in the areas of geography, history and science and technology. Our staff are kept up to date with the latest
research and evidence based strategies through the appointment of a Professional Learning Coordinator by the S8
Community of Schools. Staff regularly participate in professional learning, both through the S8 and through external
courses. A big focus in 2018 has been a Differentiation in Maths Lesson Study, Learning Progressions and the revised
Best Start Assessment.

Leading

The school is excelling in the area of Educational Leadership. We effectively develop a High Expectations culture
through our commitment and participation in the S8 community of schools which provides our staff with a Professional
Learning community which is focused on continuous improvement of teaching and learning. We are excelling in
Community engagement. This is evident in strengthened partnerships with our local Tumbulgum community which were
enhanced through our Community Carols event and our participation in the local Australia Day celebration. our
engagement of a local Aboriginal artist has strengthened our partnerships with our local Aboriginal community and has
raised awareness of our students' cultural heritage. Our school plan aligns to student and system priorities and ensures
responsiveness to emerging needs. Staff, students, parents and the wider community are welcome and engaged in the
development of the vision and priorities of the school. Our teachers, students and parents have had opportunities to
provide feedback to the leadership team through surveys that were sent out and completed in semester 2, 2018. Our
school strives for continuous improvement and we are passionate about making best use of available expertise in
teaching and non–teaching staff to meet the needs of our students.
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Strategic Direction 1

Successful Learning

Purpose

 Our purpose is to nurture engaged, self–directed and resilient learners who feel connected to others and safe at
school. A strategic and planned approach to develop whole school wellbeing processes supports all students so that they
can connect, thrive and learn. Students' longitudinal learning is monitored to ensure continued challenges and maximum
learning. 

Overall summary of progress

In 2018 our Student Wellbeing Support Officer role was established with Brenda Stuttle taking on this position. Brenda's
role involves community outreach (playgroup and fundraising initiatives) and class and playground support for students
experiencing challenging situations. 'Super Me' ran in years 3–6 in terms three and four, which is designed to empower
our students with life skills. Courtenay Ciric ran Learning and Support in K–2 and 3–6. This involved small group and
individual support in the classroom, in Literacy and Numeracy. Transition was a focus for year 6 going off to High School
in 2019. Our students attended various transition days at Murwillumbah High School as well the had a few visits from the
year advisor and students of the High School throughout the year. Parents, students and staff were surveyed during term
4 to determine their understanding of our current Wellbeing programs and initiatives. This was followed up with a Parent
and community information session and our students naming our program 'Shine from Within'. Positive Behaviour for
Learning continues to be a focus at our school and term 3 saw the introduction of SHINE tickets for students who are
demonstrating the school values and these adding up to a whole school cumulative reward for positive behaviour.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Students, staff and parents
provide feedback to define,
monitor and refine a whole school
approach to wellbeing.

$21 000 ($7 000 school
funds, $7 000 Department
funds, $7 000 community
contributions)

Positive Behaviour for Learning values were set
with community consultation. They are widely
referred to. SHINE tickets are used to reinforce
appropriate behaviour.

Wellbeing Support Officer was employed with
financial input from the department and community.

Community consultation included surveys and an
information session that was guided by parent
feedback.

Value–added improvement in
student longitudinal data and
usefulness of the data.

Value–added improvement to
reading age and spelling age and
student mental computation
ability.

$2 000 professional
learning

Progressions are being trialled by class teachers.
All staff are trained in Learning progressions and
PLAN 2

Next Steps

2019 will see the continuation of the Student Wellbeing Support Officer role and our Positive Behaviour for Learning
program. Staff will be attending Professional Learning with Sue Larkey which will focus on strategies for special needs
students and a whole school initiative being implemented is 'Growing Strong Minds' which is aimed at explicitly teaching
students the strategies to be successful learners.
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Strategic Direction 2

Quality Teaching

Purpose

Our purpose is to develop skills, confidence and leadership in our teaching staff, to ensure our students' success as
learners. Teaching programs include explicit literacy and numeracy teaching across all key learning areas and future
focused learning is embedded in practice.  Teachers track progress to monitor and inform learning. Inter–school
relationships ensure the ongoing development and improvement of all teachers. 

Overall summary of progress

In 2018 our S8 Community of Schools appointed a Professional Learning Coordinator who collaboratively worked with
the Principals and staff to implement best practice in Maths and Spelling into our teaching and learning programs. The
Professional Learning Coordinator also provided staff in K–2 and 3–6 professional learning on teaching reading
effectively. Every student in years 3–6 set learning goals that included 3 goals related to learning and one personal goal
for our students to work towards each term. Teachers worked collaboratively with parents and students to create
Personalised Learning Plans for special needs students and Aboriginal and Torres Strait Islander students. These were
monitored and reviewed throughout the year and provided students with achievable learning goals. Two of our staff
members participated in a Differentiation in Maths lesson study which focussed on ability groupings during hands on
maths lessons.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Every student makes
recognisable improvements every
year, in the areas of literacy,
numeracy, personal development
and personal priorities.

Internal school data shows above average growth
for students in reading and spelling.

Learning and Support programs focused on
Literacy and Numeracy.

Every student's learning is
planned in conjunction with
parents/carers and students.

All parents attended 3 way interviews with teachers
and their children in Term 1 to discuss and plan for
each child's learning.

Teachers use research–based
teaching methods to implement
curriculum.

$3 210 for S8  Professional
Learning Coordinator

The employment of a professional learning
coordinator by the S8 community of schools
ensured professional learning was focused on
evidence–based practice.

Next Steps

In 2019 staff will be implementing Visible Learning in classrooms, which is designed to explicitly teach students what a
successful learner looks like and the strategies needed to reach their full potential. Three way interviews will be carried
out earlier in term one to determine student learning needs and to create individual learning plans to be used from term 1
of the 2019 school year. In 2019 our staff will continue working with the S8 Community of Schools and will collaboratively
plan STEM and Project Based Learning units of work based on Science and Technology, Geography and History
outcomes.
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Strategic Direction 3

Transformational Leadership

Purpose

Our purpose is to enable a self–improving community that supports the highest levels of learning. Effective collaboration
that explicitly aims to improve teacher practice and student outcomes assists in driving changes aimed at fostering a
school–wide culture of high expectations and a shared sense of responsibility for student engagement, learning,
development and success. 

Overall summary of progress

All staff participated in the Professional Development Plan process, including SASS staff. This aided in the determining
of staff professional learning needs and future directions.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Teachers' PDPs reflect personal
and school goals and lead to
improved standards.

All staff have completed the PDP process.

PL opportunities are being identified for both
teaching and non–teaching staff members

Professional learning has
impacted on classroom practice.

Teachers have begun using the Learning
Progressions to track learning in their classrooms.
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Next Steps

A continued focus on classroom application of professional learning and strengthened classroom observations will
demand a stronger focus on implementing programs aligned with the school plan.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading $3 208 We acknowledged our local Aboriginal culture
by installing two large murals painted by a
local Indigenous artist.

Low level adjustment for disability $14 587 Students benefited from the employment of a
School Learning Support Officer to facilitate
small group and individualised learning.

Quality Teaching, Successful
Students (QTSS)

$1 297 These funds were used to support teachers'
learning about the Learning Progressions.

Socio–economic background $18 030 Students benefited from the employment of a
School Learning Support Officer to facilitate
small group and individualised learning.
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Student information

Student enrolment profile

Enrolments

Students 2015 2016 2017 2018

Boys 14 14 10 15

Girls 15 14 12 17

Student attendance profile

School

Year 2015 2016 2017 2018

K 94.7 96.6 95 96

1 97 96.6 94.1 89

2 96.8 95.3 97.2 93.8

3 97.2 98.5 91 96.7

4 95.4 98.2 91.1

5 94.4 98.9 94.3 97.9

6 94.2 92.7 97.8 94.6

All Years 95.7 96.3 94.6 93.4

State DoE

Year 2015 2016 2017 2018

K 94.4 94.4 94.4 93.8

1 93.8 93.9 93.8 93.4

2 94 94.1 94 93.5

3 94.1 94.2 94.1 93.6

4 94 93.9 93.4

5 94 93.9 93.8 93.2

6 93.5 93.4 93.3 92.5

All Years 94 94 93.9 93.4

Management of non-attendance

Attendance expectations and requirements are
publicised regularly in the newsletter and in the school
information booklet. The school maintains close ties to
the school community and discusses issues personally
if required.

Our Wellbeing Program encompasses  student
attendance and provides parents with support if
needed. We work with the Home School Liaison Officer
to address attendance concerns.

Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Classroom Teacher(s) 1.29

Learning and Support Teacher(s) 0.1

Teacher Librarian 0.08

School Administration and Support
Staff

0.9

*Full Time Equivalent

We currently do not have Aboriginal teachers at our
school.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 33

Professional learning and teacher accreditation

Staff have undergone a variety of professional learning
in 2018 that is determined by our Strategic Directions,
student learning results and staff identified areas for
further development.
 • As a whole staff we have participated in training

around the Learning Progressions, PLAN 2, the
new Science and Technology Syllabus, writing
and implementing Personalised Learning Plans
and Mandatory CPR, Anaphylaxis, Emergency
Care and Child Protection training.

 • We had three teachers participate in 'Best
Practice in Spelling' sessions which was
facilitated by Courtenay Ciric and Renee Beach
(Curriculum Advisor).

 • Three teachers have attended the Visible
Learning Foundation Day which was facilitated by
Corwin based on John Hattie's research. This will
be focus in 2019.

 • One teacher attended the 'Revised Best Start'
course. This will be implemented in 2019.

 • Two teachers participated in a course based on
the National Disability Insurance Scheme and its
implementation in a school setting.

 • Two teachers participated in 3 sessions based on
Differentiation in Maths. They also participated in
a Lesson Study around Differentiation in Maths,
run with our Community of Schools.

 • The Principal, Relieving Principal and School
Administration Manager have attended a number
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of courses around managing the new budget,
using SAP and eFPT.

 • The Relieving Principal attended a two day
conference focusing on 'Leading Curriculum
Monitoring and Reporting'. Focusing on the
Annual School Report, self assessment using the
School Excellence Framework, External
Validation and using sPaRO.

 • The Relieving Principal also completed sessions
on using SCOUT to generate data and reports
and also attended 'Assessment Essentials'.

 • The Relieving Principal attended the iOn The
Future Conference, focusing on STEM and 21st
Century Learning.

 • An SLSO has participated in a variety of online
courses based on administration of the new
school website.

All teachers are maintaining their accreditation at a
Proficient Level.

.

Financial information

Financial summary

The information provided in the financial summary
includes reporting from 1 January 2018 to 31
December 2018. 

2018 Actual ($)

Opening Balance 51,163

Revenue 576,928

Appropriation 554,646

Sale of Goods and Services 513

Grants and Contributions 21,319

Gain and Loss 0

Other Revenue 0

Investment Income 451

Expenses -521,622

Recurrent Expenses -521,622

Employee Related -453,781

Operating Expenses -67,842

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

55,305

Balance Carried Forward 106,469
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This information represents a cumulative 12 month
period which covers our school's adoption of the
department's new SAP software.

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2018 Actual ($)

Base Total 439,812

Base Per Capita 4,254

Base Location 0

Other Base 435,558

Equity Total 35,825

Equity Aboriginal 3,208

Equity Socio economic 18,030

Equity Language 0

Equity Disability 14,587

Targeted Total 24,743

Other Total 3,991

Grand Total 504,371

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.

From 2018 to 2020 NAPLAN is moving from a paper
test to an online test. Individual schools are migrating to
the online test, with some schools attempting NAPLAN
on paper and others online.

Results for both online and paper formats are reported
on the same NAPLAN assessment scale. Any
comparison of NAPLAN results – such as comparisons
to previous NAPLAN results or to results for students
who did the assessment in a different format – should
take into consideration the different test formats and
are discouraged during these transition years.

No children in year 5 sat the NAPLAN test and only 4
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children in year 3.

In 2018 we sat the paper test. In 2019 we will move to
online NAPLAN testing.

The My School website provides detailed information
and data for national literacy and numeracy testing. Go
to http://www.myschool.edu.au to access the school
data.

No Aboriginal students sat NAPLAN this year.

Parent/caregiver, student, teacher
satisfaction

Our parents provided feedback showing high
satisfaction with our current communication strategies.
They would like to continue with a weekly newsletter.
Surveys showed they believed staff to be
approachable, but they were unsure of our Wellbeing
initiative. This was addressed through a Parent and
Community Information session and the distribution of
our Wellbeing Plan for 2018 and 2019.

Students were also surveyed. Our Positive Behaviour
for Learning rewards (SHINE tickets) were very well
received. While students were very happy with our
sports program, they requested more art. They enjoy
borrowing from the library. Students voted on the name
for our Wellbeing Program which was decided to be
'Shine from Within'.

Students also participated in the Tell Them from Me
survey in Term 4. This resulted in

Our staff participated in a survey based on their
Professional Learning Needs, Staff Meetings,
Participation in our Community of Schools, Student
Wellbeing programs and SHINE tickets, and confidence
in approaching the Principal. This showed that staff are
satisfied with current Professional Learning on offer, it
also indicated that SLSO's are keen for Professional
Learning in a few areas. Staff also attended the
community and parent session about Wellbeing and
they now have a stronger understanding of our
Wellbeing initiative and its core focus.

Policy requirements

Aboriginal education

In 2018 our students participated in a variety of
programs that are designed to develop their sense of
identity and to raise awareness of their Aboriginal
culture and heritage.

Students participated in a workshop with Lucus
Proudfoot a local Indigenous author, who encouraged a
sense of wonder through storytelling and music.
Students learnt about culture and underwent a writing

workshop.

Our Aboriginal students in years 5 and 6 attended the
two day Bundjalung Language and Cultural Camp held
by the AECG at Lake Ainsworth.

Senior students participated in the 2019 Reconciliation
Challenge and one student's Erasure Poem was
chosen to be part of the Reconciliation Challenge
Display. This student also attended a special ceremony
at the Powerhouse Museum in Sydney where she was
recognised for her poem 'Blue Whale'.

We have engaged a local Aboriginal Artist who has
created two large murals in our school and this is being
followed by the creation of a bush tucker garden and a
yarning circle. A local AECG member has been
involved in the designing of these areas.

One senior student represented our school in the Stage
3 Far North Coast Public Speaking Competition.

Two of our Aboriginal students made it to District for
athletics and one of our students then went on to
represent our school at the North Coast Zone Athletics
Carnival.

All 3 of our senior students have been nominated for
the Tumbulgum Community Association Australia Day
Awards. With two being nominated for citizenship and
one being nominated for Sport.

Multicultural and anti-racism education

In 2018 our students participated in Harmony Day
which was a day of programmed activities that focus on
diversity and developing a sense of belonging.

Our students also worked with a parent who identifies
as South Sea Islander and Aboriginal and she provided
students with a session on South Islander dancing.

Multicultural perspectives were investigated in music
and art lessons.

Printed on: 30 May, 2019Page 13 of 13 Tumbulgum Public School 3277 (2018)


