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Introduction

The Annual Report for 2018 is provided to the community of Tullibigeal Central School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Jacqueline Dillon

Principal

School contact details

Tullibigeal Central School
Kurrajong St
Tullibigeal, 2669
www.tullibigea-c.schools.nsw.edu.au
tullibigea-c.school@det.nsw.edu.au
6972 9105
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School background

School vision statement

Tullibigeal Central School  develops lifelong learners who are  responsible, respectful and resilient. The school aims to
provide opportunities for children to participate in a range of enrichment opportunities to broaden their options
post–school.

School context

Tullibigeal Central School is a small, committed, inclusive school which demonstrates flexibility and practices to modify
curriculum to engage all learners. Our school caters for diverse learning needs. Our school is a Positive Behaviour for
Learning school catering for the needs of students Kindergarten to Year 12. The school currently has 54 enrolments with
15 staff.

Tullibigeal Central School receives additional funding through equity funding. This funding is used to improve student
literacy and numeracy outcomes across all stages. Many learning opportunities are provided for all students through the
support of partnerships of the ASPIRE program and  additional funding.

The school is a member of the Lachlan Access program, a highly successful and innovative connected learning
community delivering preliminary and HSC courses to students across neighbouring schools. Through this program
support is provided for all secondary students as well as staff through the combined network of teachers and programs.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

In the Learning Elements the school is generally operating at a sustaining and growing level. In the learning domain our
focus of L3 and daily 5 programs has continued to build on independence across the primary school with learning.
Students and teachers have noticed an improvement with their independent learning. Across the whole school the
culture of high expectations and the drive for all students to improve is driving change within the school. Positive and
respectful relationships are evident among students and staff, promoting wellbeing and ensuring good conditions for
student learning. Student focus learning has been a focus in 2018 with the implementation of the genius hour
incorporating student interests within the classrooms. Teachers continue to set transparent criteria for student
assessment and have in place support structures to guide students through the assessment process.

In the Teaching Elements the school is generally operating at a sustaining and growing level with a focus on improving
data skills and use for the future in 2019. The school identifies growth targets for individual students, using internal
progress and achievement data to support growth of all students. Our teachers are skilled at explicit teaching techniques
such as questioning and assessing to identify students learning needs and uses a range pf explicit strategies to explain
and break down students knowledge. Teachers collaborate across faculties/ stages/teams to share curriculum
knowledge, data, feedback and other information about student progress and achievement to inform the development of
evidence–based programs and lessons, which meet the needs of all students.

In the Leading Elements the school is generally operating at a sustaining and growing level, staff are supported with
formal mentoring and coaching to improve teaching and develop teachers further with the implementation of the capacity
building time integrated within the timetable. Teachers actively evaluate, share and discuss learning from targeted
professional development with other staff in the school to improve whole school practices. With the implementation of
PDPS for both teaching and non teaching staff along with SASS meeting time all staff proactively seek to improve their
performance. The leadership team allocates non–educational administrative tasks to appropriate non–teaching staff.
Physical learning spaces are used flexibly to meet a broad range of student learning interests and needs. The school
makes informed choices about administrative practices and systems in place, based on cost effectiveness, evidence and
in response top local context and need.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.
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For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide
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Strategic Direction 1

Quality Learning

Purpose

Provide a whole school approach to the delivery of quality learning experiences which develop self–directed learners
who engage in their learning to avail themselves of future opportunities.

Overall summary of progress

Quality learning has been a focus over the last 12 months at Tullibigeal Central School, a whole school approach is
currently being developed with staff and student data utilised to focus on student learning. Learning planning meetings
were provided for all students kindergarten to year 12. These meetings have provided direction for student learning. The
implementation of the genius hour which was trialled in stage 4 has provided students with the opportunity to direct their
own learning in 2019 this will again happen for our secondary students in both stage 4 and 5. Uniformed assessment
tasks with a limit of assessment tasks per subject were implemented allowing for students to have clearer understanding
of expectations and provided with timely feedback within the time fames of assessments. In 2019 assessment will be
provided for all secondary students with some assessment will be combined across key learning areas.

The staff have been provided with time to support professional learning and direction with capacity building allocated to
all staff. In 2018 executive were involved in Learning Sprints and these will be a focus for staff in 2019.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Improved levels of student well
being and engagement across all
KLAs

$6000

Staff capacity building
allocation within the
timetable

New furniture was integrated within the classrooms
to improve student learning. Staff time allocated to
provide teachers to support individual needs within
the classroom. Tracking of student goals were
evaluated regularly.

Staff begun to analyse data to inform teaching
practices.

Improved student growth across
all forms of assessment (Internal
& external)

Teaching Programs and classroom learning is
checked to ensure it is tailored for the students, with
regular accommodations and adjustment made
where appropriate.

Students and parents actively
demonstrate an increased level of
understanding of student
assessment.

!00% of student SMART goals completed and
shared with all staff. Plans made with staff on how
to support student goals.

Next Steps

Steps for 2019:
 • Learning Sprints embedded with executive and staff capacity building support time
 • Learning progressions professional learning provided for all staff and time allocated to analyse student

performance against the progressions within staff meetings
 • Student report comments integrated on secondary sports
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Strategic Direction 2

Quality Teaching

Purpose

The creation of a stimulating and engaging professional environment for educators, supported by a collaborative culture
that develops skilled and highly performing staff.

Overall summary of progress

in 2018 Quality teaching was again a focus and continue to be part of our 2018– 2020 strategic plan. All staff have the
opportunity to access high quality professional learning through the use of google forms to apply and evaluate
professional learning focus on teacher standards and the school plan. Regular meetings with executive have allowed
staff to feel supported and guided in the process in 2018. Staff are beginning to prove how professional learning is
improving their teaching through their professional learning embedded within programs.

Primary and Secondary meetings were provided to all staff in 2018 allowing time for staff to analyse student data as well
as behaviour. Lachlan Access program has provided support for staff with network days in each of the key learning areas
and the implementation of the Assistant Principal network in 2018 provided another support for the primary area. In 2019
the Primary Assistant network will be supported by the West Wyalong Network and should become well supported by
neighbouring schools.

The importance of feedback within the assessment process has been a focus in 2018 and will continue in 2019. Regular
feedback opportunities are provided to all students within the assessment process.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Increased use of evidence
informed teaching by all teachers.

Shared professional learning with peers and
embedded within programs.

Professional learning is related to school plan
teacher standards.

Increase in the quality of
conversations occurring from
classroom observations.

Fortnightly capacity building meetings with
supervisors held. with staff and discussion on
students needs .

100% of staff actively engage
with the Performance and
development framework.

Staff meeting time All staff completed PDPs for both teaching and non
teaching staff. fortnightly meeting held of Primary,
secondary and SASS, staff were provided time to
evaluate and discuss support for reaching goals

Next Steps

Steps for 2019:
 • Learning Sprints implemented with primary and secondary staff
 • Whole school writing program 7 steps for effective writing investigated
 • assessment data targeted for student learning
 • Stage 6 study days provided for all Lachlan Access programs
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Strategic Direction 3

Community connectedness

Purpose

To provide a whole school approach to promote meaningful experiences linking to the local community and the wider
world. Building positive links with media, student involvement and community engagement, which will enhance positive
wellbeing and respectful caring relationships for now and into the future.

Overall summary of progress

In 2018 as part of our community connectedness strategic directions there was a focus on building a network of student
relationships between neighbouring schools. The Lachlan Access program has provided a conduit to improve these
relationships with the four schools working closely with stage 5 subjects.

Information nights were held to inform parents of the use of google classrooms within the secondary school. Allowing
parents and students to access homework and assessments at home.

Promotion of individual and group achievements through Facebook was a focus in 2018 and this communication outlet
has allowed a further celebration of student achievements then our newsletter, promoting what the school is doing and
providing for the students.

The use of Facebook and school mobile phone in 2018 has helped to improve communication home to parents to inform
of up and coming events and to promote the happenings around the school.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Stronger partnership between
child, parents and the school.

Mobile phone

Interest Days

$1500

Face book posts of achievements promoted as well
as thought the local newsletter.

Strategic direction are clearly displayed on main
wall of foyer letting staff students and community
members our directions for the next three years.

Local expertise invited into the school to support
student learning.

Increased number of students
accepting opportunities to
engage with community activities.

$1000 fete Staff promote opportunities outside the school to
encourage student participation.

School worked with Lachlan Shire Council to create
artworks for the local park.

Biannual fete ran along with education week
celebrations promoting students achievements and
recognised student initiatives.

Next Steps

Steps in 2019:
 • :Positive messages sent home to parents to inform of merit awards
 • Sentral program evaluation of data to inform PBL lessons
 • implementation of classroom sets in PBL
 • investigate fireman cadetship to rerun in 2019
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading $244 short term casual
relief

$3600 excursion payment

$450 bus hire

Personalised learning plans completed for
!00% of aboriginal students.

Supplied monetary support for Aboriginal
Students to attend excursions.

Hire of bus for whole to school to attend
NAIDOC day celebrations in Lake Cargelligo

Low level adjustment for disability 0.2 staffing

$40000 SLSO

All students requiring adjustments and
learning support are catered for with in class
programs. SLSO's were employed at assist
students who require accommodations and
adjustments.

Small groups were created and supported in
both the primary and secondary schools to
allow additional support in literacy and
numeracy.

Quality Teaching, Successful
Students (QTSS)

0.058 staffing Quality teaching, successful students funding
has enabled additional employment of part of
a teacher to support literacy and numeracy
programs across the Primary. This ahs
allowed for intensive learning across the first
two hours learning with in the classroom.

Socio–economic background $37067 SLSLO/ SAO time

$1000 Student wellbeing

Most of our socio economic funding was
spent on SLSO time within the classroom
supporting student learning in the early years
of school life.

Allocation of time for sass staff was provided
to improve communication with the
community via our Facebook and improving
our newsletter.

Student wellbeing was also supported with
PBL rewards supplied

Support for beginning teachers NA No beginning teachers in 2018
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Student information

Student enrolment profile

Enrolments

Students 2015 2016 2017 2018

Boys 27 27 20 23

Girls 23 26 27 35

Student attendance profile

School

Year 2015 2016 2017 2018

K 94.2 97.9 96.6 92.6

1 91.6 97.7 95.7 95.4

2 94.8 91.2 97.2 94.3

3 89.5 98.3 91.3 97.2

4 93.2 88.4 97.2 91

5 93 94.4 96.6 94.4

6 96.1 93.5 86.6 87.9

7 96 92.8 96.6 91.8

8 95.1 95.9 92.4 95.7

9 87.2 92.3 91.9 90.1

10 93 24.4 92.9 95.5

11 79.7 90.5 62.2 86.5

12 86 89.8 91

All Years 92 91.8 93.1 92.4

State DoE

Year 2015 2016 2017 2018

K 94.4 94.4 94.4 93.8

1 93.8 93.9 93.8 93.4

2 94 94.1 94 93.5

3 94.1 94.2 94.1 93.6

4 94 93.9 93.9 93.4

5 94 93.9 93.8 93.2

6 93.5 93.4 93.3 92.5

7 92.7 92.8 92.7 91.8

8 90.6 90.5 90.5 89.3

9 89.3 89.1 89.1 87.7

10 87.7 87.6 87.3 86.1

11 88.2 88.2 88.2 86.6

12 89.9 90.1 90.1

All Years 92.3 92.3 92.3 91.6

Management of non-attendance

Maintaining high attendance at Tullibigeal Central
School is a priority. Attendance is monitored weekly
with staff following up students who are absent through
notes home to parents. Monitoring attendance is a
regular part of staff meetings and monitored by
executive.

Printed on: 3 May, 2019Page 9 of 12 Tullibigeal Central School 3272 (2018)



Post-school destinations

Proportion of
students moving
into post-school
education, training
or employment

Year 10
%

Year 11
%

Year 12
%

Seeking
Employment

0 0 0

Employment 0 20 0

TAFE entry 0 0 0

University Entry 0 0 0

Other 0 0 0

Unknown 0 0 0

Tullibigeal Central School had 20% students leave year
11 to actively seek a traineeship outside of school in
2018.

Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Assistant Principal(s) 1

Head Teacher(s) 1

Classroom Teacher(s) 5.71

Learning and Support Teacher(s) 0.2

Teacher Librarian 0.38

School Administration and Support
Staff

3.41

Other Positions 0.1

*Full Time Equivalent

The Australian education Regulation, requires schools
to report on aboriginal composition of their workforce.

Tullibigeal Central school has no aboriginal members of
our workforce.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 0

Professional learning and teacher accreditation

All staff at Tullibigeal Central school participated in a
range of professional learning activities throughout
2018 related to both the schools strategic directions
and to their personal goals. Capacity building time was
allocated for all staff to work on performance goals
which support the schools strategic directions.  All
permanent staff have completed accreditation at the
proficient teacher level. All SASS staff have engaged in
Performance and development plans in 2018.
Introduction of SASS meetings has allowed the school
to p[provide high quality support for all SASS staff
within the school.

Financial information

Financial summary

The information provided in the financial summary
includes reporting from 1 January 2018 to 31
December 2018. 

2018 Actual ($)

Opening Balance 72,234

Revenue 1,643,826

Appropriation 1,602,730

Sale of Goods and Services 1,632

Grants and Contributions 39,271

Gain and Loss 0

Other Revenue 0

Investment Income 193

Expenses -1,717,555

Recurrent Expenses -1,717,555

Employee Related -1,461,410

Operating Expenses -256,145

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

-73,728

Balance Carried Forward -1,494
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 • The schools financial systems have been fully
converted over to the new Learning Management
and Business Reform. the new system provides
school with the opportunity to focus on spending
in the areas needed within the school context.

 • The school has used excess funds from the
previous year and 2018 funds to provide high
quality programs for all students at Tullibigeal
Central School. Excess funds were used to
improve school grounds and buildings.

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2018 Actual ($)

Base Total 1,248,632

Base Per Capita 9,088

Base Location 30,975

Other Base 1,208,568

Equity Total 49,987

Equity Aboriginal 3,646

Equity Socio economic 17,158

Equity Language 0

Equity Disability 29,184

Targeted Total 45,841

Other Total 231,809

Grand Total 1,576,268

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.

From 2018 to 2020 NAPLAN is moving from a paper
test to an online test. Individual schools are migrating to

the online test, with some schools attempting NAPLAN
on paper and others online.

Results for both online and paper formats are reported
on the same NAPLAN assessment scale. Any
comparison of NAPLAN results – such as comparisons
to previous NAPLAN results or to results for students
who did the assessment in a different format – should
take into consideration the different test formats and
are discouraged during these transition years.

Due to the small cohort sizes in years 3,5,7 and 9,
graphs can not be displayed and results that may allow
individual students to be identified can not be reported
on.

Due to the small cohort sizes in years 3,5,7 and 9,
graphs can not be displayed and results that may allow
individual students to be identified can not be reported
on.

The My School website provides detailed information
and data for national literacy and numeracy testing. Go
to http://www.myschool.edu.au to access the school
data. As schools transition to NAPLAN online, the band
distribution of results is not directly comparable to band
averages from previous years. While the 10 band
distribution available to schools who completed
NAPLAN online is a more accurate reflection of student
performance, caution should be taken when
considering results relative to what was formerly a six
band distribution. As the full transition of NAPLAN
online continues, the most appropriate way to
communicate results for NAPLAN online is by scaled
scores and scaled growth. This is the reporting format
agreed by state and territory education ministers, and is
reflected on the myschool website.

Due to the small cohort sizes these results cannot be
included in this report. Students have been supported
across the school with intensive learning opportunities
through literacy and numeracy with stage learning for
all students. Small group sizes for both English and
Mathematics allows staff to support student needs. In
2019 all staff will be provided with professional learning
around the use of the learning progressions to support
student learning.

Higher School Certificate (HSC)

The performance of students in the HSC is reported in
bands ranging from Band 1 (lowest) to Band 6
(highest). the school had no students sit the HSC in
2018.

Parent/caregiver, student, teacher
satisfaction

Each year schools are required to seek the opinions of
parents, students and teachers of the school.
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Data was gathered through a simple questionnaire,
parent interviews, P and C meetings, staff meetings
and student discussions.

Parents feel welcome and feel they can speak with their
child's teacher and feel the office staff are welcoming
and provide support for their child. parents would like to
see improved communication between the school and
the community.

Students identify they value education and enjoy
lessons which are clear in what they will learn and why
they need to learn. Most students indicated they enjoy
lessons which are hands on and provide relevance to
their lives. Students indicated they have someone
within the school they feel they can talk to and feel
supported in their learning. Students have indicated
they would like to have more say in what they are
learning in the future.

Staff feel valued and work as part of a team. Staff work
together to improve student outcomes and feel
supported when implementing new ideas. Most
teachers have high expectations of student behaviour
both within and outside the classroom. Staff indicated
that Positive Behaviour for Learning has made an
improvement with student behaviour within the school
context.

Policy requirements

Aboriginal education

Tullibigeal Central school is committed to promoting
Aboriginal awareness and education within the school
community. Staff and students work together to
celebrate NADIOC day with neighbouring schools.
student spent the day learning about the Aboriginal
culture, immersed within the aboriginal culture and
learning about the heritage and culture of those of the
Wiradjuri Staff and students also help to celebrate
those who have had a positive impact in aboriginal
education.

The learning needs of the ATSI students are met
through individualized learning programs and through
reduced class sizes within the school context. Students
are taught tolerance towards other peoples beliefs,
while gaining a greater knowledge and understanding
of Australia's rich indigenous culture. Our school
promotes aboriginal education through all teaching and
learning programs with focus on local content
highlighting the significance for our school community.

Multicultural and anti-racism education

At Tullibigeal Central school we value the diverse
multicultural nature of the Australian culture and
celebrate the diversity of different nationalities.
Students study different cultures and multicultural
perspectives are integrated across key learning areas.
Units of work are linked to the achievements of
outcomes through the study of cultures. Students
celebrate Harmony day and have improved their
understanding of respectful relationships between
cultures. The school celebrates diversity through days
such as Harmony day where we reinforce the message
that we all belong.

The school has a trained Anti–Racism contact person
on staff who deals with any complaints of a racial or
discriminatory nature.
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