
Tottenham Central School
Annual Report

2018

3249

Printed on: 16 May, 2019Page 1 of 16 Tottenham Central School 3249 (2018)



Introduction

The Annual Report for 2018 is provided to the community of Tottenham Central School as an account of the school's
operations and achievements throughout the year. It provides a detailed account of the progress the school has made to
provide high quality educational opportunities for all students, as set out in the school plan. It outlines the findings from
self–assessment that reflect the impact of key school strategies for improved learning and the benefit to all students from
the expenditure of resources, including equity funding.

Amanda Thorpe

Principal

School contact details

Tottenham Central School
Merilba St
Tottenham, 2873
www.tottenham-c.schools.nsw.edu.au
tottenham-c.school@det.nsw.edu.au
6892 4006

Message from the Principal

2018 has been a busy, positive and productive year. Staff have worked hard to ensure our school is always "bettering
our best" to improve learning outcomes, provide new opportunities and broaden horizons. In 2018, Tottenham Central
School continued to follow our school expectations; excellence, respect and responsibility – we use these values to guide
who we are, what we do and how we may always attempt to better our best.

2019 will see the continuation of Seven Steps to Writing Success in primary along with the introduction of Effective
Reading in the Early Years. Primary will implement the new technology component of the Science and Technology
syllabus and begin preparation for the implementation of the new Physical Education, Health and Personal Development
syllabus in 2020.

After extensive professional learning this year, there will be changes to assessment practice in secondary and the
commencement of new syllabus documents for Languages Other Than English, Life Ready and Technology Mandatory
which will include the very popular introduction of Agriculture in Year 7 and 8 classes. This year, Miss Elwin has
completed Vocational Education Training in Metals and Engineering and next year will deliver the course across the
Western Access Program. For school students who complete a VET course, it is 'dual–accredited'. Students receive
recognition towards their school qualification as well as a nationally recognised VET qualification.

In 2019, our school will commence Learning Progressions implementation. This will enable us to monitor, track and set
learning directions for each individual student. Our school will also be part of the new Stage 6 Numeracy pilot,
introducing a Maths course based on everyday needs and skills for Year 11 and 12 students.

This year, our students have enjoyed a range of educational excursions, including part day, full day and overnights. Our
major excursions were the Infants excursion to the Wambangalang Environmental Education Centre, the 3–6 excursion
to Dubbo and the secondary excursion to Coffs Harbour and Port Macquarie. We also provided leadership conferences,
horse sports and the merino challenge, just to name a very small number of excursions. Of course, these excursions
could not have happened without support from outside our community. 2018 has been a trying time for our school
community due to the on–going drought. As a school, we have hoped to keep things as normal as we possibly can for
our students, whilst reducing as much financial burden as we can for our families. The support we have received from
other schools, Rotary groups, our P&C and individual donors has been amazing and I can't thank everyone enough.

Culturally, our students have enjoyed success and participation in academic competitions, cultural events and in
debating and public speaking. Experiences have included debating and public speaking workshops and excursions, the
Burgoyne Debate, Western Debating Challenge, CWA Public Speaking, participation in the Tottenham Flower Show,
Moorambilla Voices, our choir and a visit from Musica Viva. Mr Screen's music lessons on Fridays have continued to
ensure every child from Kindergarten to Year 6 learns to play a musical instrument.

A selection of other experiences offered to our students this year included the police cyber–bullying information visit, the
Mock car crash, NAIDOC, SRC lead activities such as pirate and pyjama days, the Life Education Van visit and The
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Amazing Race.

On the sporting field, we have had a great year. Our students have participated in district and state–wide competitions
with success. We have had students compete at district, regional and state level carnivals in varying sports. We also
managed to bring home the district carnival trophies in swimming and cross country, a great achievement for a small
cohort.

This year we also enjoyed the P&C Fete, expertly coordinated by our hard working P&C team. It was a great day out and
lots of fun for everyone. Who would have thought that the watermelon contest would become such a prestigious event to
win!

In our surroundings, our super–star GA, Will, has worked tirelessly to put my plans for our playground and classrooms
into place and I am very happy to say that he matches me in the grand designs dreams. I take great joy in boasting to
other principals just how good our GA is. We really are very lucky!

This year we updated the look of our front office with internal painting and the hanging of new honour boards. We had
integration work completed, including ramps installed to buildings, door widened and a disabled access toilet block fitted.
The roof on the home economics classroom, computer room and secondary study were replaced. We also had all our
video conference facilities replaced with new models. Many changes and upgrades will continue in 2019 including the
installation of new reverse cycle air conditioners in all learning spaces and new WiFi installed for optimum internet speed.

Our outstanding office and support staff continue to make our days as efficient and productive as possible. This group of
dedicated and hard–working people work with our teaching staff to ensure the needs of our students are met and our
school operates effectively. The past eighteen months have been a huge learning curve for our office staff with the
introduction of new state–wide systems for attendance, finance, staffing and human resources. Thank you to our office
staff for taking on the changes with optimism and enthusiasm.

This year, we said goodbye to Mrs Turner, our very long–serving and dedicated School Administration Manager. She
made enormous contributions to our school in many and varied ways and we are forever thankful. Maureen would like to
drift off with minimal fuss and fanfare, something I am struggling with due to her dedication and commitment to our
school over so many years. We wish Mrs Turner all the best in her future undertakings.

Thank you to our staff, students and everyone involved in school for your enthusiasm, commitment and dedication to
Tottenham Central School and our students in 2018.

Amanda Thorpe

Principal

Message from the school community

This year the P&C have held three fundraising events. The first event was catering for a car rally, which raised $3500.
The second was the fuel stop for the Yellow Mountain Bike Race which raised $1000.The third was our bi–annual fete.
We made a small profit of about $750. Due to financial pressures on families as a result of the drought the committee
decided to make the fete a fun and very low–cost event. This was made possible due to some very kind and generous
donations from groups and individuals outside our community. Thank you to everyone who volunteered their time for
these three events.

P&C Total Funds Raised for 2018 were $15492.

The Rotary clubs of Narromine, Nelson Bay, Cessnock, Kurri Kurri and East Maitland were extremely generous in
donating $7750. As well, the Uniting Church of Sydney very kindly donated a further $1000. Scott and Carolyn Petty,
Greg and Lorraine Bevan, and Bonnie Hanson of Vento Cafe also made personal donations. These donations allowed
the P&C to cover the main part of the costs for the primary excursions and assist the secondary excursion this year.

The following contributions were made by the P&C in 2018:

Educational visits – $905

Purchase of textbooks – $642

Purchase of oven for canteen – $1350

Donation to TCS for portable shade – $1364
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Primary Excursion – $7750

Secondary Excursion – $1000

Stage 5 work experience – $160

Thank you to Kelly Anderson for running the school canteen and providing the healthy lunches and snacks.
Unfortunately, Kelly will not be continuing in this role next year. We look forward to the next happy face in the canteen
who will assist us with our children's lunches.

Thank you to the principal and staff of the Tottenham Central School for your continued support throughout 2018.
Congratulations to all students on their achievements throughout the year.

Finally, I would like to thank the P&C committee for your support throughout this year, especially our treasurer, Susanna
Horsburgh, and our secretary, Nicole Klante. Without your help and support my first year as president would not have
been as enjoyable.

Greg Radford

President

Message from the students

Student Representative Council

2018 SRC Members:

Year 3 – James O'Brien

Year 4 – Ben Larkings

Year 5 – Harrison O'Brien

Year 6 – Digby Lees and Bree Adam

Stage 4 – Angus Baker

Stage 5 – Lachlan Makim

Stage 6 – Danielle Harding

2018 was a big year for the 2018 Tottenham Central School SRC members. The tradition of Arthur continued throughout
the year with students striving to win him each assembly by demonstrating the correct behaviour as a class. Positive role
models within our school continued to be recoginised with the SRC's Citizenship Award each assembly– as award
chosen by SRC members with a unique reason for each recipient.

In Term 1 this year, we participated in the World's Greatest Shave. Through some hard work and social media we were
able to raise an outstanding $2918.80 for the Leukemia Foundation. On the day Lachlan Makim, Joshua Eldridge and
Adam Marsden donated their luscious locks for the cause and had their heads shaved in front of the entire school by
Miss Thorpe, their teachers and parents.

During Term 3, the SRC were busy organising and running the Amazing Race day for the school and parents. Students
were split into teams and dressed in their team's designated country. They then went around to different challenge
stations and competed for points. The winning team was awarded with hot chips for lunch from the cafe at a later date.

At the Spring Bling fete in Term 4, the SRC ran a sponge challenge activity where pairs had to (attempt!) to transfer the
most water between buckets by throwing a sponge. It was a great success and lots of fun was had by the students
completing the challenge.

Overall, it was a great year in the SRC and 2019 should bring plenty more activities and opportunities for our students.

Jodie Attenborough and Jaimilee Elwin
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School background

School vision statement

Tottenham Central School  provides every student with opportunities to achieve their personal best through engagement
in learning, within a respectful and supportive environment. Students will be successful learners, prepared to take a
responsible and productive place in society.

School context

Tottenham Central School is a rural and remote K–12 school located 150 kilometres from Dubbo. Tottenham Central
School is a member of the Mitchell network of schools. We promote an inclusive environment and have a broad
curriculum. Tottenham Central School is a member of the Western Access Program, a group of six schools, offering Year
11 and HSC subjects for senior students. The school has experienced staff dedicated to providing quality education.

Our varied extra–curricular activities give students breadth of exposure to sport, fitness, music, agriculture, community
service, performing arts, hospitality, public speaking and leadership.

Tottenham Central School is a Positive Behaviour for Learning School.

Our school– wide expectations are:
 • Excellence
 • Respect
 • Responsibility.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

In the area of Learning, all elements were self–assessed as sustaining and growing. In the area of Teaching, all
elements were self–assessed as sustaining and growing. In the area of Leading, the school also self–assessed at
sustaining and growing.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide
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Strategic Direction 1

Learning Excellence

Purpose

Our school culture is strongly focused on learning, the building of educational excellence and aspiration and ongoing
performance improvement throughout the school community.

Overall summary of progress

Curriculum

A full review of teaching and learning practice in the classroom was conducted. Regular lesson observations were
completed, teaching and learning programs analysed and feedback provided from supervisors. Professional learning
focused on effective feedback and explicit teaching.

Personalised Learning

Staff regularly collaborated to analyse and review internal and external assessment data to determine Learning and
Support Teacher interventions. A system was created to centrally collate all assessment data where all staff could
access it and use it to set learning directions and interventions.

Assessment in secondary was a major professional learning area for all staff. This included student feedback collected
through a survey. Assessment tasks were evaluated and reviewed, resulting in improved differentiation of tasks and
engagement.

Learning Progression professional learning commenced for all staff.

Student Wellbeing

Interest groups for primary students continued to be a success. The BOUNCE BACK! social skills and resilience program
was effectively implemented. A full evaluation and review of the school reward system was held, with major changes
made.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Increase the proportion of
students achieving proficiency.

$2 464 – Literacy &
Numeracy

$16 072 – Aboriginal

$29 441 – Low level
adjustment for disability

In 2018, 27.78% of Primary students scored in the
top two NAPLAN bands, up from 22.50% in 2017.

21.43% of Secondary students scored in the top
two NAPLAN bands, up from 14.29% in 2017.

Improved levels of student
wellbeing and engagement.

$3 600 – Music lessons

$1 000 – interest groups

$1 000 – PBL

Primary students are well above the NSW average
for participation in sports.

Primary students are well above the NSW average
for participation in extra–curricular activities.

Primary students are equal with the NSW average,
with 96% of students indicating that they value
school outcomes.

Secondary students match the NSW average for
students with a positive sense of belonging.

Secondary students are above the NSW average
for participation in sports.
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Increased proportion of students
achieving expected NAPLAN
growth.

$2 464 – Literacy &
Numeracy

$16 072 – Aboriginal

$29 441 – Low level
adjustment for disability

This year our school has increased the proportion
of students achieving at or above expected growth
in the following areas:
 • Writing
 • Spelling
 • Reading
Numeracy has remained consistent with the
previous year's results.

Next Steps

In 2019, students will have a more active role in determining and selecting their personal learning goals. Formal plotting
of writing and whole number progressions will occur.  All staff will complete professional learning in student wellbeing,
behaviour, assessment,  sensory and perceptual needs and effective classroom communication.  Interest groups will
move from Friday afternoons to two full days per term to improve the content delivery and depth of knowledge obtained.
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Strategic Direction 2

High Impact Teaching

Purpose

Our staff are committed to identifying, understanding and implementing the most effective explicit teaching methods, with
the highest priority given to evidence–based teaching strategies.

Overall summary of progress

Research Informed Pedagogy

100% of staff believe they have access to the professional learning they need to constantly improve skills and
knowledge.

Staff reported improved skills in the following areas:
 • teaching STEM (Science, Technology, Engineering and Maths)
 • utilising technology in the classroom and for record keeping / management
 • teaching writing

Collaborative Practice

100% of staff report that they have positive relationships with their colleagues.

Staff reported that the best professional learning completed that directly impacted on their teaching was:
 • explicit teaching
 • differentiated assessment
 • technology
 • Seven Steps of Writing
 • Targeting Efficient Numeracy Strategies

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

A learning culture of collegiality
and collaboration is evident.

$19472 – professional
learning

Primary staff improved collaborative planning and
programming techniques, analysed work samples
together and reviewed data as a team to determine
future directions.

Secondary staff completed professional learning in
lifting achievement in secondary years. As a result,
improved teaching strategies were implemented
and differentiation of tasks increased.

Increased use of
evidence–informed pedagogy by
all teachers.

$19472 – professional
learning

Primary successfully implemented Sevens Steps for
Writing across all classes with staff reporting
positive trends.

Primary also implemented a new English scope and
sequence.

Secondary staff continued to effectively implement
ALARM (A Learning and Responding Matrix) in
classrooms.

Next Steps
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Our school will be a pilot school in 2019 for a new Stage 6 Numeracy course. We will also be a pilot school for the
teaching of Stage 4 Italian through the NSW School of Languages. We will be implementing Best Start Year 7 and staff
will work collaboratively to use data obtained to improve student learning in Literacy and Numeracy.
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Strategic Direction 3

High Expectations for All

Purpose

Our school leadership team model instructional leadership and support a culture of high expectations and community
engagement, resulting in sustained and measureable whole school improvement.

Overall summary of progress

Instructional Leadership

The leadership team effectively reviewed teaching and learning and aligned professional needs to individual and
whole–school needs.

Continuous Improvement

Staff embraced and supported change throughout 2018. Many changes were made to curriculum delivery, wellbeing
strategies and our school environment. These changes were made efficiently and ahead of schedule.

Performance and Management

The focus throughout 2018 was always on high expectations and continually improving performance. All staff identified
performance and development goals at the start of the year and proactively improved knowledge and skills.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Improved levels of instructional
leadership, ensuring curriculum
delivery and assessment are
delivered explicitly.

$19472 – professional
learning

All executive have completed a supervision and the
Performance and Development process with all
staff. They have guided their staff with personal and
professional goals throughout 2018. These goals
have been linked to school priorities.

Common areas staff identified for professional
development were targeted and whole faculty
processes put in place.

An increased range of curriculum
delivery modes, designed to cater
for the individual needs of
students.

$19472 – professional
learning

Staff confidence and collegiality has improved.

Staff are leading professional learning, based on
their individual areas of expertise and interests.

Next Steps

In 2019, all executive performance and development goals will be aligned to the Australian Standards for teachers at the
lead level, ensuring continued personal growth and effective leadership, focused on continuous improvement. All
executive will also participate in leadership professional learning.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading $16 072 – Successful NAIDOC

– Cultural awareness and mural completed by
all students.

– Employment of SLSOs in the classroom to
support students to achieve their Literacy &
Numeracy PLP goals.

Low level adjustment for disability $8619 – Employment of SLSOs in the classroom to
support students to achieve their Literacy &
Numeracy ILP goals.

– Professional learning for all staff to cater for
students with additional needs.

Quality Teaching, Successful
Students (QTSS)

$12 285 – Release of Primary executive to complete
classroom lessons observations, implement
and lead new teaching and learning initiatives
and ensure wellbeing of students.

Socio–economic background $14 948 – Employment of SLSOs in the classroom to
support students to achieve their Literacy &
Numeracy ILP goals.
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Student information

Student enrolment profile

Enrolments

Students 2015 2016 2017 2018

Boys 40 39 42 49

Girls 53 51 46 40

Student attendance profile

School

Year 2015 2016 2017 2018

K 93.8 95.1 95.9 94

1 92.5 92.4 95.6 93.2

2 92.1 90.7 91 93.6

3 95.5 93.3 94.1 94.9

4 94.8 93.1 94.2 91.8

5 93 94.1 89.6 94.2

6 93.9 88.7 93.9 92.7

7 95.3 93.9 89 89.2

8 86.6 92.7 90.1 88.4

9 95.1 91.8 93.2

10 86.6 86.1 95.5 84.6

11 90 82.7 96.8 62.7

12 97.7 92 81.3 90

All Years 93.2 91.7 92.5 91.9

State DoE

Year 2015 2016 2017 2018

K 94.4 94.4 94.4 93.8

1 93.8 93.9 93.8 93.4

2 94 94.1 94 93.5

3 94.1 94.2 94.1 93.6

4 94 93.9 93.9 93.4

5 94 93.9 93.8 93.2

6 93.5 93.4 93.3 92.5

7 92.7 92.8 92.7 91.8

8 90.6 90.5 90.5 89.3

9 89.3 89.1 87.7

10 87.7 87.6 87.3 86.1

11 88.2 88.2 88.2 86.6

12 89.9 90.1 90.1 89

All Years 92.3 92.5 92.3 91.5

Management of non-attendance

Tottenham Central School is proactive in managing
student attendance. Together with the Home School
Liaison Officer (HSLO) student attendance is closely
monitored:

*Attendance report to the HSLO

*Consistent communication with parents by notification
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letter, telephone or interview.

*Stringent adherence to attendance procedures.

Post-school destinations

Proportion of
students moving
into post-school
education, training
or employment

Year 10
%

Year 11
%

Year 12
%

Seeking
Employment

0 0 0

Employment 25 0 100

TAFE entry 0 0 0

University Entry 0 0 0

Other 0 0 0

Unknown 0 0 0

Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Assistant Principal(s) 1

Head Teacher(s) 1

Classroom Teacher(s) 6.39

Learning and Support Teacher(s) 0.2

Teacher Librarian 0.47

School Administration and Support
Staff

4.02

Other Positions 0.1

*Full Time Equivalent

In 2018, one member of the workforce identified as
being of Aboriginal or Torres Islander descent.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 10

Professional learning and teacher accreditation

The teaching staff at Tottenham Central School
participated in a large number of professional learning
activities designed to build the capability of staff to
achieve our key priorities as set out in our School Plan.
As well, staff have been involved in professional
learning programs that have built the capability of early
career teachers, current teachers and aspiring and
current school leaders. Teachers had access to a range
of professional learning opportunities including:
 •  Online Presentation Skills
 • Effective Reading in the Early Years of School
 • Positive Behaviour for Learning
 • Vocational Education Training
 • AUSTswim
 • Feedback in the classroom
 • STEM
 • Work Readiness
 • Centre for Professional Learning: Spelling, Maths,

Poetry and Writing
 • Learning and Support Teacher network days
 • ALARM (A Learning and Responding Matrix)
 • HSC Marking & Judging
 • PLAN2
 • Best Start Year 7
 • EDUtech
 • PDHPE syllabus

Whole School Professional development has included
the following areas:
 • Aboriginal Education / Perspectives
 • Learning Progressions
 • Lifting Achievement in Years 7–12
 • Disability provisions
 • Technology
 • Assessment in a Differentiated Classroom
 • SCOUT
 • Code of Conduct
 • Positive Behaviour for Learning
 • Student Behaviour Management
 • Feedback
 •  Anaphylaxis Training
 • Cardio–Pulmonary Resuscitation

School Ancillary Support Staff Professional
development has included the following areas:
 • SAP Payroll, HR and leave
 • School Budgeting Using efPT
 • Excellence in School Administration
 • Developing & understanding an Individual

Learning Plan
 • Otitis Media
 • Vision
 • Behaviour Management
 • Creating positive acoustic environments
 • Effects of trauma on young children's learning and

behaviour patterns

Financial information

Financial summary
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The information provided in the financial summary
includes reporting from 1 January 2018 to 31
December 2018. 

2018 Actual ($)

Opening Balance 268,804

Revenue 1,984,572

Appropriation 1,901,370

Sale of Goods and Services 7,963

Grants and Contributions 71,599

Gain and Loss 0

Other Revenue 0

Investment Income 3,639

Expenses -1,789,761

Recurrent Expenses -1,789,761

Employee Related -1,591,620

Operating Expenses -198,142

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

194,811

Balance Carried Forward 463,615

The finance committee consisting of the Principal and
the School Administrative Manager meet regularly to
manage school finances. All teaching staff make input
into the budget based on our school plan and priorities.

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2018 Actual ($)

Base Total 1,430,569

Base Per Capita 17,016

Base Location 52,487

Other Base 1,361,065

Equity Total 60,471

Equity Aboriginal 16,072

Equity Socio economic 14,958

Equity Language 0

Equity Disability 29,441

Targeted Total 27,398

Other Total 204,635

Grand Total 1,723,074

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and numeracy
assessments are reported on a scale from Band 1 to
Band 10. The achievement scale represents increasing
levels of skills and understandings demonstrated in
these assessments.

From 2018 to 2020 NAPLAN is moving from a paper
test to an online test. Individual schools are migrating to
the online test, with some schools attempting NAPLAN
on paper and others online.

Results for both online and paper formats are reported
on the same NAPLAN assessment scale. Any
comparison of NAPLAN results – such as comparisons
to previous NAPLAN results or to results for students
who did the assessment in a different format – should
take into consideration the different test formats and
are discouraged during these transition years.

In 2018, Tottenham Central School completed NAPLAN
testing using the online method. This will continue next
year.

As Tottenham Central School has  cohorts of less than
10 students in year groups, information is not to be
reported on due to privacy reasons and the statistically
unreliability of data measuring small sample fields.
Individual students results in literacy and numeracy
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have been discussed with their parents.

The vast majority of students in Years 3 and 5 achieved
at or above National Minimum standard in Literacy.

This year our school has increased the proportion of
students achieving at or above expected growth in the
following areas:
 • Writing
 • Spelling
 • Reading

All students in Years 3 and 5 achieved at or above
National Minimum standard in Numeracy testing.

The number of students achieving expected growth in
Numeracy has remained consistent with the previous
year's results.

The My School website provides detailed information
and data for national literacy and numeracy testing. Go
to http://www.myschool.edu.au to access the school
data. As schools transition to NAPLAN online, the band
distribution of results is not directly comparable to band
averages from previous years. While the 10 band
distribution available to schools who completed
NAPLAN online is a more accurate reflection of student
performance, caution should be taken when
considering results relative to what was formerly a six
band distribution. As the full transition of NAPLAN
online continues, the most appropriate way to
communicate results for NAPLAN online is by scaled
scores and scaled growth. This is the reporting format
agreed by state and territory education ministers, and is
reflected on the myschool website.

In 2018, 27.78% of Primary students scored in the top
two NAPLAN bands, up from 22.50% in 2017.

21.43% of Secondary students scored in the top two
NAPLAN bands, up from 14.29% in 2017.

Higher School Certificate (HSC)

The performance of students in the HSC is reported in
bands ranging from Band 1 (lowest) to Band 6
(highest).

As Tottenham Central School had a cohort of less than
10 students sitting the HSC in 2018, aggregated
information is not to be reported on due to privacy
reasons and the statistically unreliability of data
measuring small sample fields.

Parent/caregiver, student, teacher
satisfaction

In 2018, the school sought the opinions of
parents,students and teachers about the school in a

areas.

Parent Feedback

All parents were given the opportunity to participate in a
survey through our school newsletter. Unfortunately
only three responses were received.

Staff Feedback
 • 100% of staff believe they have access to the

professional learning needed to constantly
improve skills and knowledge.

 • 100% of staff report that they have positive
relationships with their colleagues.

 • 63% of staff believe they inform parents enough
about their child's progress. 37% would like to put
strategies in place to increase feedback to
parents.

Student Feedback (Tell Them From Me survey
data):
 • Primary students are well above the NSW

average for participation in sports.
 • Primary students are well above the NSW

average for participation in extra–curricular
activities.

 • Primary students are equal with the NSW
average, with 96% of students indicating that they
value school outcomes.

 • Only 29% of Primary students indicated that they
have positive homework behaviours, hence a
review and evaluation of homework in 2019.

 • Primary students indicated that their two most
important drivers of student engagement are
expectations for success and quality
instruction.

 • Secondary students match the NSW average for
students with a positive sense of belonging.

 • Secondary students are above the NSW average
for participation in sports.

 • Secondary students indicated that their two most
important drivers of student engagement are
expectations for success and positive learning
climate.

Policy requirements

Aboriginal education

Tottenham Central School is committed to the continual
improvement of the educational outcome and wellbeing
of Aboriginal and Torres Strait Islander students so that
they excel and achieve in every aspect of their
education and life journey. Tottenham Central School
expects the inclusion of Aboriginal perspectives in all
teaching programs. The school also promotes respect
of Aboriginal people in the following forms:
 • Acknowledging the traditional custodians of the

land in all assemblies and special occasions.
 • Integration of Aboriginal perspectives across Key

Learning Areas so students can develop deep
knowledge and understanding about Australia's
history.

 • All primary and secondary students had the
opportunity to participate in the NAIDOC Public
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Speaking and Debating Challenge.
 • Offering the opportunity for students to attend

Aboriginal Dance workshops.
 • Offering all students the opportunity to attend the

AECG Language and Culture Camp.
 • Employment of an Aboriginal artist to create a

mural in a common area of the school and to lead
workshops for all students in traditional practices.

Multicultural and anti-racism education

The role of the Anti–Racism Contact Officer (ARCO) in
schools is to be the contact between students, staff,
parents and community members who wish to make a
complaint regarding racism. The ARCO role involves
promoting the values of respect for all races and
cultures and our school rules of showing respect, being
a problem solver, being safe and being a learner help
to support these values. There were no reported
incidents of racism in 2018.
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