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Introduction

The Annual Report for 2018 is provided to the community of Tighes Hill Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Tony Selwood

Principal

School contact details

Tighes Hill Public School
Elizabeth St
Tighes Hill, 2297
www.tigheshill-p.schools.nsw.edu.au
tigheshill-p.school@det.nsw.edu.au
4969 3720

Message from the Principal

The 2018 scholastic year report encapsulates achievements, efforts and commitment to continuous improvement across
Tighes Hill Public School. I am proud to be the principal of Tighes Hill Public School and of the many achievements listed
in this Annual School Report.

Our successes are the result of a growing sense of community and the pursuit of excellence from our staff and students.
Improvements have been built upon thorough examination of our strengths, identifying areas of need, and developing
programs and strategies to improve outcomes.

2018 has seen a considerable investment in the areas of literacy, numeracy, early learning initiatives and technology to
support quality teaching and learning across the school. The programs all share a common focus on collection and
accurate use of data, the quality of instruction and improving teaching practice so as to improve student learning
outcomes.

Throughout 2018 the staff have participated in extensive professional learning in the ability to identify individual student
achievement on the literacy and numeracy learning progressions and link this to syllabus outcomes. This has required a
collective responsibility to build skills, knowledge and confidence to make consistently informed judgments based on
shared criteria. Students are beginning to use the language linked to the learning process and are taking greater
responsibility for their learning.

The students at Tighes Hill Public School are happy and enthusiastic. They are eager to participate in the wide range of
educational, sporting and social opportunities available to them at school.

Tighes Hill Public School teachers and support staff work as a team to develop and implement exemplary programs that
meet the needs of every child, in an inclusive school environment where every student's potential is considered and
maximised.

In 2019, the Tighes Hill Public School learning community will focus on; Making learning relevant, Creating sustained
Wellbeing and Connecting with others. We look forward to an exciting 2019 where our school further evolves as a centre
of excellence.

Tony Selwood

Principal
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School background

School vision statement

To provide an inclusive, welcoming and friendly school, supported by a close–knit community where students receive a
dynamic education and are provided with opportunities to foster a lifelong love of learning.

School context

Tighes Hill Public School has an enrolment of 363 students and is located in an inner city suburb of Newcastle in the
Hunter Region of New South Wales.

Tighes Hill Public School is a vibrant and dynamic primary school that has served the Tighes Hill community for 140
years. Our school prides itself on providing a welcoming and supportive environment, built upon high expectations for all.

Our school celebrates and values our diverse community, with 7% of students being Aboriginal. All elements of quality
teaching are embedded in classroom practice ensuring a differentiated, integrated and inclusive curriculum. Student
achievement of literacy and numeracy outcomes is a priority for our school, while also highly valuing our strong
educational programs across all key learning areas.

Future focused learning is integral at our school. A computer area in the library, mobile technology and upper and lower
hall spaces ensure students are accessing and interacting with technology through learning experiences, including
coding, robotics and enrichment lessons.

Our staff include experienced and expert teachers who actively engage in high calibre professional learning to deepen
pedagogical knowledge and understanding.

Tighes Hill Public School is deeply committed to the mentoring and development of pre–service teachers through our
strong links with the University of Newcastle.

Our school treasures our passionate and supportive wider community, encompassing our Parents & Citizens
Association, broad parent body and local community members, including Aboriginal Elders. The staff and parents enjoy a
positive relationship, actively promoting the school and its students.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading. This section of the Annual Report outlines the findings
from self–assessment using the School Excellence Framework, our school achievements and the next steps to be
pursued. The Framework supports public schools throughout NSW in the pursuit of excellence by providing a clear
description of high quality practice across the three domains of Learning, Teaching and Leading.

This year, our school undertook self–assessment using the elements of the School Excellence Framework. Our
self–assessment process will further assist the school to refine the strategic priorities in our School plan leading to further
improvements in the delivery of education to our students. This year, our School Leadership team at Tighes Hill Public
School collaboratively evaluated the School Excellence Framework with the school community for informing, monitoring
and validating our journey towards excellence. Time was dedicated throughout Term 4 to thoroughly evaluate, with
evidence, the school plan to determine the elements of the School Excellence Framework. Staff reflected on the
evidence being presented and aligned this to the framework continuum. This provides an important overview to ensure
we are working towards the excellence statements. Our improvement efforts align with these high level expectations.
School evaluation evidence shown from within the community in the domain of Learning, have primarily focused on the
themes of learning culture, curriculum, assessment, and student performance measures. The evaluation showed the
school working within the Sustaining and Growing stage.

The strong performance of the school in creating a positive and productive learning culture among staff and students and
community has been a feature of our progress. The evidence showed the school working within the excelling stage in the
Leading domain. The fundamental importance of students taking responsibility for their learning is providing an
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outstanding way to build a culture of trust, respect and valuing and understanding of the learning & teaching taking place.
The results have been evident in the way that students are understanding high expectation of their learning and
increasing their engagement in the assessment of their learning. Identification of individual learning needs and
differentiation has been critical to our progress throughout the year. Students with varying learning needs are being
identified for either early intervention strategies, engaging in higher order thinking in consultation with their parents. We
have also successfully provided an authentic connection to our Aboriginal community in learning at the school. The
school changed teaching practices in Literacy and Numeracy through a strong emphasis on assessment using the
literacy and numeracy progressions. The data wall consistently shows evidence of value added in student progress and
the impact of classroom programs. Our major focus in the domain of Teaching has been on effective classroom practice,
collaborative practice, learning and development and the use of professional standards to guide staff development for
staff members. An important opportunity has been provided to staff members in relation to planning, teaching and
growing as a team in each of our stages.

The use of technology for learning, the importance of data analysis to inform decision–making, the growing of teaching
practice through classroom observations, reflections and feedback, and the development of expertise in vital literacy and
numeracy programs and in new syllabuses, all highlight a teaching culture that is moving student learning to a new level.
Importantly, our staff are developing our own evidence based practice through their reflections and evaluations through
the Quality Teaching Domains and elements. All staff developed professional learning goals based on the standards and
completed their Performance and Development plans based on self–identified professional learning. Through a strong
culture of collaboration and learning and development, the new Bring your Own Device program continues in Years 5
and 6. The school's implementation into classroom practices have been identified by several other schools as exemplar
and the teaching staff have presented at other schools evidencing system leadership. In the domain of Leading,
leadership in strategic professional learning and management practices using collaborative processes have been
prioritised.

The school focussed on the leadership dimensions of establishing goals and expectations, strategic resourcing, planning,
coordinating and evaluating Teaching and the Curriculum, promoting and participating in Teacher Learning and
Development and ensuring a supportive and orderly environment. The consistency and effectiveness of implementation
of these dimensions in this strategic direction throughout the year has built a strong foundation of leadership capacity
across the school with exemplar management in place. This approach recognises that leadership development is central
to the achievement of school excellence. The leadership team has been successful in leading the initiatives outlined in
this report, building the capabilities of staff to create a dynamic school learning culture and creating positive pathways for
community consultation processes. The new approach to school planning, supported by the new funding model to
schools, is making a major difference to our progress as a school. Our self–assessment process will assist the school to
refine the strategic priorities in our School Plan leading to further improvements in the delivery of education to our
students. Evidence showed the school is within the Sustaining & Growing stage in the Teaching domain. Our
self–assessment process will assist the school to refine our school plan, leading to further improvements in the delivery
of education.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide
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Strategic Direction 1

Learning– Focused, Differentiated, Meaningful

Purpose

To create a supportive, stimulating and holistic learning culture underpinned by high expectations, student centered
(autonomy) and the opportunity for all students to succeed. 

Overall summary of progress

In 2018, writing was a major focus for all staff and students. Whole staff professional learning on the "Seven Steps to
Writing Success" provided a scaffold for students and facilitated engaging and innovative learning experiences in writing.
In conjunction with their growing understanding of cluster markers, students began to set and self reflect on their
individual writing goals. Staff understanding of cluster markers consolidated throughout the year as they commenced
using data to assess and inform the direction of future teaching and learning programs. The analysis of scheduled writing
tasks resulted in increasing consistency of teacher judgement and outstanding success of student progression along
cluster levels.

All staff were supportive of the weekly and termly programming model which saw a greater focus on individualising
student learning and documenting learning adjustments for students requiring additional support. This programming
model will be continued in 2019. A timetable trial in Term 4 2018 improved access to Learning and Assistance Teaching
(LAST) and will be continued to help students who require additional assistance.

Programs in literacy and numeracy were provided for students with additional needs. The 'Mini Lit' program was provided
to all identified students and some children were given extra intensive support through various programs including;
Reading Recovery (Year 1) and LAST support teacher intervention. All students who required an Individual Education
Plan (IEP) were tracked and monitored through a whole school database.

Training and teacher professional learning in L3, Focus on Reading (FoR) and TEN's provided students with additional
support in literacy and numeracy. The 'uninterrupted literacy' and 'uninterrupted numeracy' concept was adopted in Term
2 with high levels of support from students and teachers. 'Ignition warm up activities' to move information and knowledge
to long term memory has also been a feature of the school's focus.

Assessment and reporting processes were further consolidated through two written reports to parents throughout the
year and two parent – teacher interviews. Student feedback was a focus and this will also be an area for further
development to encourage greater student reflection and evaluation of learning strengths and needs. The School
wellbeing approach across the school provided clear expectations of student behaviour.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

By 2020, 100% of teachers
regularly review learning with
each student and their family,
ensuring all families have a clear
understanding of how to improve
their learning.

Internal timetabling to allow
AP's to meet with class
teachers weekly to
collaborate and review
PLSP processes and
student goal setting – QTSS
0.6 allocation.

20% of all students K–6 on agreed and negotiated
PLSP's with student, parents and teachers

Achieve increased value–added
results to a sustaining and
growing level K–2, 3–5 & 5–7 and
action Premier's Priorities in the
process.

Staffing entitlement 2018 K–2 & 3–5 value add results were rated in the
excelling range. 5–7 results in the sustaining and
Growing range.

All extra–curricular learning
opportunities align with our
school's vision, values and
priorities.

Staffing entitlement & QTSS
allocation 0.6

Review carried out by exec of all extra curricular
activities and alignment to school plan, values and
priorities.
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Next Steps

–Greater emphasis on collective responsibility for student learning and success with high levels of student and
community engagement.

–Actively supporting students to develop strong identities as learners.

–Establishing active partnerships with feeder high schools to work collaboratively to ensure the continuity of learning for
students Y5–7 (as indicated by SEF data 2016/2017).

– Further strengthening of curriculum programs and teaching practices to ensure the continued development of students'
knowledge, skills and understanding.

–Review and strengthen extra–curricular learning opportunities to maintain the alignment with our school's vision, values
and priorities.
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Strategic Direction 2

Teaching– Innovative, Collaborative, Dedicated

Purpose

To ensure collaborative practices which promote flexible, reflective, relevant and dynamic teaching, to meet the diverse
needs of our students through a differentiated curriculum.

Overall summary of progress

There has been a steady increase in the percentage of
teachers Coding 4 and 5 since 2015 from 67% of all staff in 2015– 73% in Term
1, 2017. For Kindergarten the percentage of Codes 4 and 5 were less in Term 3,
due to the nature of the lessons observed in the Initial Lit. The program is
very restrictive for Student Direction, Substantive Communication, Cultural
Knowledge, Problematic Knowledge and Higher Order Thinking. The program Seven Steps
To Writing Success was observed in Years 1– 6. This program is part of the
school Strategic Plan. Teachers had very similar lessons to be observed as per
the school initiative. It was very interesting to see how elements could be
coded despite the controlled program. This was reflected in more Codes being in
2 – 3 with Student Direction, Problematic Knowledge and Cultural Knowledge. The
teachers are consistently coding in 3, 4 and 5 in: Deep Knowledge, Deep
Understanding, Metalanguage, Explicit Quality Criteria, Engagement, High
Expectations, Student Self Regulation, Background Knowledge, Inclusivity,
Social Support since observations started in 2017 compared to 2018
observations.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

All teachers demonstrate
collaborative practice – Planning,
Data collection/collation & use,
Delivery, Evaluation & Reporting

Staff entitlement & QTSS
allocation 0.6

Released teachers from class to allow opportunities
to observe quality teaching in other classrooms with
colleagues. Staff also engaged in a self–evaluation
where they presented a lesson study to their stage
team.

Effective systems in place
for Professional Learning,
Induction, Teacher Quality,
Learning Progressions,
Leadership Preparation and
Leadership Development.

Staffing entitlement & QTSS
allocation 0.6

In 2018 100% of staff attended one or both of the
following:

1. School Development Day with staff from our
Community of Schools, to build collegial
partnerships.

2. Professional learning around the process of
Lesson Study/QTR.

 Two aspiring leaders were mentored by
substantive executive and given leadership
opportunities.

100% of teachers clearly
understand and utilise
assessments for learning,
assessments as learning and
assessment of learning in
determining teaching directions,
school performance levels and
effectiveness.

Staffing costs absorbed
through school entitlement.

It is evident through all teaching programs, QTR
and PLSP's , that the curriculum is differentiated for
all students across K–6. 100% of K–6 class
teachers and support staff collaborate regularly to
improve learning outcomes for students both within
the school

Next Steps
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Future direction for QTR of this professional development
program is to ask the question – "how can we include more elements that coded 1
and 2 in our teaching practice". The elements that are consistently coded at 1
and 2 are: Problematic Knowledge, Higher Order Thinking, Student Direction,
Cultural Knowledge and Narrative. More strategies to implement these elements
to be planned in Stage meetings for programming ,feedback strategies and assessment.
Students, parents and teachers to be aware of the cultural backgrounds of
students in their class. This can be in consultation with EAL teachers..
Furthermore professional development is planned for Student Self Assessment and
Peer Assessment along with "Growth Mindset" to compliment the role of the
student in their own learning. QTR to be continued, with an emphasis on:
Effective Feedback and Learning Journal. Effective and manageable communication
with parents ensuring that they are aware of QTR, student learning and the role
of Feedback in the classroom.
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Strategic Direction 3

Leading– Inspiring, Responsive, Inclusive

Purpose

To foster a culture of continual school improvement where teachers as leaders are committed to individual and collective
learning and development to ensure maximum attainment of learning outcomes for every child.

Overall summary of progress

Effective leadership, quality teaching, assessment schedules
and continued collaboration between staff have continued to be a key
professional focus in 2018 to ensure we are achieving this strategic direction.

Teachers both class and support, have been involved in
Performance and Development Plan Stage meetings to formulate quality teaching
and learning programs. In addition teachers have presented their annual
Professional Development Plan with clear links to the Australian Professional
Standards for teachers. Teachers were also involved in observations with their
peers in 2018 in order to refine their practices in certain areas. This was
very successful and a powerful learning tool.

Mentors continue to be utilised for beginning teachers and
more experienced teachers requiring support in identified areas such as
technology and Literacy. This has led to capacity building within the staff.
This in turn is helping to guide what is required for future professional
development opportunities for staff.

There was a greater commitment with schools from the local
area to collaborate and coordinate professional learning that will benefit
staff and students in all schools. This involved 5 local schools including
ourselves being involved in a professional learning opportunity. The
involvement in this program is driving future direction and teaching strategies
across all of these local schools. The sharing of information and ideas has
been very powerful.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

100% of teachers are working
towards personalised
performance and development
goals, reflective of the teaching
standards at the appropriate level
and are accredited at proficiency
or higher.

Teacher release provided
–absorbed by school
Quality Teaching,
Successful Students
funding School 0.6

All staff engaged in the school PDP process to
meet the school and individual need.

Staff are proficient in utilising the
learning progressions and in
entering accurate data into PLAN
2 to improve learning.

SDD focus and timetabled
PL throughout the year
delivered by trained exec

All staff are engaged in using PLAN to record
chosen Literacy and Numeracy progression data.

100% of parents/carers engage
in school opportunities –
workshops, conferences or
interviews as active partners in
their child’s learning each year.

Ongoing initiatives to streamline communication
with website and APP. Parent forums engaging
psychologist, reading tutors, speech therapist and
Occupational Therapist. Training parents in Oral
Language programs, multilit and minilit programs
and class reading programs. Increasing parents
awareness of "how student learn and building
student capacity.
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

100% of parents/carers engage
in school opportunities –
workshops, conferences or
interviews as active partners in
their child’s learning each year.

*Website is getting over 3500 visits a month.
Homepage, News page and calendar page most
visited.

*80% of parents/carers engage in school
opportunities – workshops, conferences or
interviews as active partners in their child's learning
in 2018.

Next Steps

Further involve all staff to continue to promote
collaboration, observation and professional sharing of resources and practices
to ensure teaching is focused on impact and growth. Further refine how we can
observe best practice of other teaching staff. Possibility of releasing more
experienced staff to mentor staff in areas they are requesting as develop mentor
growth areas.

Continue to refine our data collection and tracking systems
(PLAN2) to ensure that practices that are being put in place in classrooms are
consistent.

Continue to encourage and find new ways to engage the parents and community for worthwhile and purposeful
involvement.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading Aboriginal Equity Funding
to help assist with salaries
for SLSO support staff and
additional resourcing. The
funding utilised was $15451

Twice termly participation in AECG meetings

Termly coordination of THPS Aboriginal
parents team meetings

Culturally appropriate resources purchased

Expansion of L3 in Kindergarten,Year 1 &
year 2

Employment of Aboriginal SLSO

100% of Aboriginal students have a
Personalised Learning Pathway
(PLP).Invitations were sent to: Aboriginal
parents and carers, Elders, local or regional
AECG and community members. PLPs are
reviewed and written to determine the best
way to support the learning needs of
Aboriginal students, with those in attendance.

Low level adjustment for disability $24906 – Flexible funding
used to fund SLSO's across
all stages in the school.

All students requiring adjustments and
learning support are catered for within class
programs and whole school strategies. The
knowledge and expertise of the LaST is
utilised to co–ordinate programs for teachers
and SLSOs to deliver. A variety of students
accessed learning support assistance
throughout the year. Some of these students
received assistance in groups, individualised
programs or in conjunction with the classroom
teacher as additional support. The programs
were flexible and changed as the need arose
to do so. Funds enabled an SLSO to be
employed across each stage daily to assist
with delivery of programs and student
support.

Survey and conduct focus groups with all
stakeholders to monitor and obtain feedback
against desired purpose and processes.

Strategic direction 1 & 3

– establishment of mini lit sessions with
reduced disengagement and improved
student outcomes

Quality Teaching, Successful
Students (QTSS)

Staffing allocation of 0.552 All staff collaboratively developed units of
work and assessment tasks.

All staff engaged in mentoring to provide
constructive feedback to individual staff on
programming, assessment practices,
classroom management strategies and
differentiation to ensure the delivery of quality
learning experiences for all students

.100% staff received assistance with the
Performance and Development Framework
and achieved their goals.

Socio–economic background * Socio–economic
background $16149

Strategic direction 3– Highly successful Kindy
Club program with full attendance.
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Socio–economic background * Socio–economic
background $16149

Students have been engaged in challenging
and rich learning experiences across the
curriculum; such as the learning of
science,technology, engineering and
mathematics in an integrated approach
(STEM); Science Fun Days; Maths Fun Day;
Interest clubs; Opportunity to Perform; Choir;
Debating; Premier's Spelling Bee; Gifted and
Talented Mathematics day; music lessons by
a specialised teacher and varied dance
groups. Relevant resources have been
purchased to support these programs.

Support for beginning teachers $17000 for staff to release
teachers.

Permanent and temporary beginning teachers
released from class each week to improve
teaching practice through mentoring and
pedagogical discussions. Mentors released
from class to support beginning teachers and
enable them to improve teaching and
learning.
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Student information

Student enrolment profile

Enrolments

Students 2015 2016 2017 2018

Boys 151 165 169 189

Girls 126 154 158 168

Student attendance profile

School

Year 2015 2016 2017 2018

K 95.5 96 96.2 95

1 94.4 95.7 95.1 95.4

2 94.2 96 94.7 95.2

3 95.3 94.6 95.2 94.3

4 95.7 95.4 93.7 93.7

5 95.1 95.4 94.6 93.8

6 93.4 94.6 93.8 93.7

All Years 94.9 95.4 94.7 94.4

State DoE

Year 2015 2016 2017 2018

K 94.4 94.4 94.4 93.8

1 93.8 93.9 93.8 93.4

2 94 94.1 94 93.5

3 94.1 94.2 94.1 93.6

4 94 93.9 93.9 93.4

5 94 93.9 93.8 93.2

6 93.5 93.4 93.3 92.5

All Years 94 94 93.9 93.4

Management of non-attendance

Attendance in 2018 at Tighes Hill Public School was
recorded electronically by the school's SENTRAL
computer roll marking system. Attendance was
monitored regularly throughout the year by the school
executive to ensure students attended school. Students
with unsatisfactory attendance were referred to the
school's Learning Support Team and support to families
and students was given when needed.

Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Assistant Principal(s) 3

Classroom Teacher(s) 12.74

Teacher of Reading Recovery 0.42

Learning and Support Teacher(s) 0.6

Teacher Librarian 0.8

School Counsellor 2

School Administration and Support
Staff

2.82

*Full Time Equivalent

Two staff members (teaching) in 2017 identified as
Aboriginal. This represents approx 10%of the school
teaching workforce.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 30

Professional learning and teacher accreditation

Each year the school is allocated funding for the
professional development of teachers. Our priorities for
professional learning throughout 2018 have been
aligned with the school's strategic plan and have
targeted literacy, numeracy and student wellbeing.
100% of professional learning funds have been
expended on these programs. The school planned and
conducted five (5) staff development days over 2018.
Training and development in 2018 for staff centred on:
Syllabus Implementation: English, Mathematics,
Science, Geography, History. Mandatory training
included anaphylaxis, asthma management, child
protection updates, chemical handling, first aid and
CPR. 100% of staff members engaged in mandatory
and elective professional learning activities.

Financial information

Financial summary

The information provided in the financial summary
includes reporting from 1 January 2018 to 31
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December 2018. 

2018 Actual ($)

Opening Balance 185,526

Revenue 3,280,318

Appropriation 3,104,870

Sale of Goods and Services 2,412

Grants and Contributions 170,760

Gain and Loss 0

Other Revenue 0

Investment Income 2,276

Expenses -3,133,000

Recurrent Expenses -3,133,000

Employee Related -2,749,347

Operating Expenses -383,652

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

147,318

Balance Carried Forward 332,844

The statements of receipts and payments exhibit an
accurate view of the school's operations, cash balances
and investments. The statements have been prepared
in accordance with the directions issued by the
Department of Education. Proper accounting records
have been maintained. I am not aware of any
circumstances which would render any particulars
included in the statements to be misleading or
inaccurate.

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2018 Actual ($)

Base Total 2,415,304

Base Per Capita 63,232

Base Location 0

Other Base 2,352,072

Equity Total 118,973

Equity Aboriginal 15,451

Equity Socio economic 16,149

Equity Language 0

Equity Disability 87,373

Targeted Total 45,559

Other Total 344,817

Grand Total 2,924,653

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.

From 2018 to 2020 NAPLAN is moving from a paper
test to an online test. Individual schools are migrating to
the online test, with some schools attempting NAPLAN
on paper and others online.

Results for both online and paper formats are reported
on the same NAPLAN assessment scale. Any
comparison of NAPLAN results – such as comparisons
to previous NAPLAN results or to results for students
who did the assessment in a different format – should
take into consideration the different test formats and
are discouraged during these transition years.

The 2018 literacy data shows the schools
attainmentlevels in years 3 and 5 as a result of taking
part in thisassessment process.
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The 2018 Numeracy data shows the schools attainment
levels in years 3 and 5 as a result of taking part in this
assessment process.
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The My School website provides detailed information
and data for national literacy and numeracy testing. Go
to http://www.myschool.edu.au to access the school
data.

In year 3, 6 Aboriginal students completed the NAPLAN
assessments. 25% – 50% of these students placed in

the proficient bands across the assessments. In year 5,
2 Aboriginal students completed the NAPLAN
assessments. 25% – 50% of these students placed in
the proficient bands across the assessments.

Parent/caregiver, student, teacher
satisfaction

In 2018, the school sought the opinions of parents,
students and teachers about the school.

Their responses are presented below

.* Parents are overwhelmingly supportive of the
school's educational programs.

* Community participation continues to be high in all
forums.

* Student evaluations indicate positive engagement in
learning.

* Staff participation in all school programs
demonstrates a high level of commitment to the school
and its students.

* Student participation in school activities continues to
be high.

* Staff collegiality levels are high.

Policy requirements

Aboriginal education

Naidoc Week celebrated in week 9 Term 2. This was
an all–day event. All Indigenous students spoke at the
ceremony and The Hunter Performing Arts High School
told Dreamtime stories through a dance performance .
The ceremony was followed by all students (K–6)
taking part in workshops that were run by the High
School Students. Classes rotated to activities including;
Traditional and Contemporary Dance, Didgeridoo, face
painting, singing and storytelling. A very successful day
with great feedback by both schools.

The Tighes Hill Aboriginal Program was taught across
all stages of Learning for ten weeks in term 4 delivered
by The Wakagetti Dance Company. This program
covers a variety of Aboriginal perspectives .Aboriginal
Action Team Meetings: Held every term in week 4.
Community, stage 3 students and teachers attend.
Events and other items are discussed.

PLP's are now completed on SENTRAL & MGoals.

Culture Club runs once a week at lunch times .Cate
Sheehan and Lyn Behsman deliver a program that is
inclusive of all cultures and all students are encouraged
to attend. Activities include Art and Craft etc.

Multicultural and anti-racism education
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In line with the School plan, the school has reviewed
its teaching and learning programs this year to ensure
that culturally inclusive classroom and school practices
are embedded for all students. Further to this, our
programs foster students' understandings of culture,
cultural diversity, racism and active citizenship within a
democratic, multicultural society.

Teachers participated in professional learning and
included strategies for embedding multicultural and
anti–racism education into their teaching and learning
programs.

A highlight of the year was Harmony Day, with many
families coming to school to share their stories and food
with all the students.
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