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Introduction

The Annual Report for 2018 is provided to the community of Temora Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Mrs Sharon Reardon

Principal

School contact details

Temora Public School
De Boos St
Temora, 2666
www.temora-p.schools.nsw.edu.au
temora-p.school@det.nsw.edu.au
6977 2113
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Message from the Principal

2018 has been a productive year with the implementation of Positive Behaviour for Learning (PBL) being a highlight.
Members of the whole school community chose our school values: Respect, Responsibility and Resilience and ninja
mascots were chosen to represent these values. The launch day for P.B.L was a memorable one, with students rotating
through activities based around mindfulness, relaxation and physical activity.

Effective teaching and learning was enhanced through support provided by the Learning and Support teacher, who
worked with students with specific areas of need. All students participated in a highly effective Comprehension Project,
targeting comprehension skills across the school. Students set learning goals throughout the year and worked towards
achieving these with support from their teachers. Student Led Conferencing provided a platform for students to share
their goals and achievements with their parents and carers mid year.

The school was selected for External validation in 2018. Eight themes were chosen for evaluation. These included:

Positive Behaviour for Learning

The Comprehension Project

Student Led Conferencing

Wellbeing

Learning Support

Data Team

Collaborative Practice

Community Engagement

Feedback and the report from the panel was very positive and the school received validation of practices at
delivering,sustaining and growing and excelling. The EV process was very thorough and provided us with clear directions

Message from the school community

2018 has been a very successful and productive year for the P and C association. What we have achieved as a P&C  is
testament to our positive school spirit and the wonderful people that are within our school community.

We began the year with the goal to improve the appearance of the school exterior, primarily focusing on the school
gardens. We held a very successful working bee in April, which was attended by over 100 parents, students and
teachers. We all had a fun filled day cleaning up the school grounds and planting native trees and plants to improve our
school playground, which our children get to play in every day. I would like to say a BIG Thank you to Kaylene Cornford
who donated her time, expertise and also plants to our school which is very much appreciated. We were also able to use
funds that we applied for through grants and funds that were raised, to purchase new trees to plant along the fence lines.
When these trees mature, they will provide some beautiful shade for our children to play under.

We ran our traditional fundraisers in 2018 that are always successful for the P&C, due to the support of our school
community. These fundraisers included: the Mother's Day Luncheon, Mortimer Shield Canteen, the Aviation Museum
Mess Hall, and we had some fresh, new ideas this year from our members, which saw the P&C run a very well attended
Movie Night & the sale of Fruity Sacks which both proved fruitful for P&C. Thank you to the school community for your
support of these initiatives. A new member to P&C initiated and organised the donation of the farm toys from local
machinery dealers, which provided a popular play activities at break times.

Catering for Warbirds at the Aviation Museum was an epic task for the P&C, but our efforts were rewarded as we raised
over $8,000 for our school. I would like to take this opportunity to thank every single person that was involved in
Warbirds, it was a mammoth job with a select number of people that ensured that everything ran smoothly. P&C is
grateful for your efforts as too the school, and our children who will benefit from the funds that were raised.

The P&C operated Snack Shack had another great year, thanks to Mrs Nurlene Block our canteen manager. We are
very lucky to have a lady that cares so much about feeding our children and making it successful canteen. There will be
some considerable changes to the Snack Shack over the next year to align with the NSW Government Heathy School
Canteen Strategy.

This year also saw the launch of our Temora Public School P&C Facebook page, which opened up another
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communication channel. This will be used to help promote P&C events, the happenings at the Snack Shack and work
alongside the school Facebook page.

The P&C is very excited and supportive of the PBL program being introduced into our school, with the focus on the
values of – Respect, Responsibility & Resilience. A key element of this program is consistency and patience and we
hope that parents and carers will embrace and encourage this program both in and outside school.

With the funds that we have raised this year we have donated $8,000 back to the school to use towards upgrading
classroom furniture, we have contributed towards plants for the school grounds, outdoor playground equipment and
purchased additional jerseys for the sports teams that play away and represent the school.

I would like to take this opportunity to thank Mrs Reardon and all the staff at Temora Public School for their dedication
and commitment for what they do. We are blessed to have such a passionate Principal and teaching staff at TPS.

To the P&C executive, thank you for your continued support, giving up your time to make our school a better place for all
of our children.

Message from the students

Our SRC team is made up of two students from each class with different students representing each semester. These
students are voted in by their peers and sign a pledge to commit to the responsibilities of the SRC. We have meetings
every three weeks to discuss new fundraisers and decide on which charities we will donate to.

in 2018, the SRC had a successful year raising funds through various events. These events included; a dress up day
about 'What I Want to Be When I Grow Up', raising money for an upgrade to the bike shelter, a Book Week parade, as
well as raising funds for our farmers through "Buy a Bail".

The Infants' students enjoyed the opportunity to read to our elderly citizens at Narraburra Lodge They enjoyed getting to
know the residents and put a smile on their faces. We were invited to the support unit coffee shop at Temora High
School and were served mini pizzas, muffins and milkshakes. They were delicious!

In turn, we invited the students from the support unit from Temora High School to have morning tea with our Mayor, Mr
Rick Firman. Mayor Rick also spoke to classes about qualities that make a great leader and answered many different
questions about Temora Shire Council.

Our main focus this year was deciding on and understanding our PBL values. We had a great day at our launch doing
fun activities as a school. We talked about what our values mean, which are Respect, Responsibility and Resilience. We
also have been working towards special celebration days to do fun activities together as a school by earning ninja cards

The SRC has had a great year and we are very happy to say that we have finally raised enough money to get a new bike
shelter. We would like to thank everyone for helping to make this happen.

Zoe, Taj, Emma and I would like to take this opportunity to say thank you to everyone. It has been a pleasure to be part
of the Student Representative Council and we have enjoyed being part of the fun activities and fundraisers for our
school.

Finally we would like to thank Mrs Crawford and Mrs Townsend for their hard work and dedication towards organising the
fundraisers for the SRC.

Ethan Goesch      Zoe Harper     Taj Thrippelton      Emma Russell
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School background

School vision statement

To promote positive, respectful relationships in the pursuit of excellence, in a safe, nurturing environment.

School context

Temora Public School is a medium sized primary school, centrally located in the town of Temora, in the North East
Riverina. Temora Public School was established in 1880 as a tent school during the gold rush, and provided education
for both primary and secondary students until 1952, when secondary students transferred to the newly established
Temora High School. Temora Public School has a current enrolment of 271 students, including eight Indigenous
students from Aboriginal and Torres Strait Islander origin. Students are drawn from a broad cross section of the
community.

The school has a strong reputation for its successful academic, sporting, cultural and extracurricular programs. Temora
Public School provides a safe, caring and positive learning environment that caters for the individual needs of students
through a variety of quality programs and opportunities. The school staff enjoy positive relationships with parents and
caregivers and a dedicated Parents and Citizens (P&C) Association provides ongoing support to the school. Parents and
caregivers are actively involved in a variety of school programs, demonstrating a willingness to support student learning
at home and at school.

Temora Public School caters for a diverse range of students and attracts equity funding to support the learning needs of
those requiring additional support.

Temora Public School is privileged to be a member of the Goldenfields Learning Community, enabling students to benefit
from the supportive partnerships of our local public schools. Highly effective teaching and learning, mentoring and
transition programs, open up a world of opportunities for students, inspiring success.
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Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework and also participated in
External Validation. The School Excellence Framework supports public schools throughout NSW in the pursuit of
excellence, by providing a clear description of high quality practice across the three domains of Learning, Teaching and
Leading. During the External Validation process, an independent panel of peer principals considered our evidence and
assessment of the school's progress, aligned with the standards articulated in the School Excellence Framework.

Learning:

Temora Public School has a positive learning culture, which has been enhanced through opportunities provided during
Student Led Conferencing for rich, meaningful conversations among students, parents and teachers. Students are taking
increased responsibility for their own learning via regular setting of learning goals, resulting in increased confidence in
their ability to influence their own learning and future aspirations.

Positive student wellbeing underpins student engagement and effective learning. In 2018 we commenced the
implementation of Positive Behaviour for Learning to strengthen consistency and provide opportunities for enhancement
of student wellbeing across the school.

Across the elements of Learning, through External validation, the school has determined on–balance judgement as
follows:

Learning Culture (Sustaining and Growing)

Wellbeing (Sustaining and Growing)

Curriculum (Sustaining and Growing)

Assessment (Sustaining and Growing)

Reporting (Sustaining and Growing)

Student performance measures ( Delivering)

Teaching:

Our teachers are committed to improving student outcomes and take a shared responsibility for student improvement.
They seek Professional Learning to upskill them in the most effective and explicit teaching methods in order to improve
learning for students and build their own capacity. A heavy emphasis is placed on Professional Learning in literacy and
numeracy and the leadership team ensures that funds are directed to priority areas within the school plan.

Across the elements of Teaching, through External validation, the school has determined on–balance judgement as
follows:

Effective Classroom Practice (Sustaining and Growing)

Data Skills and Use (Sustaining and Growing)

Professional Standards (Sustaining and Growing)

Learning and Development (Sustaining and Growing)

Leading:

The school leadership team drives on the ongoing development of a high performance learning culture focused on
student progress, achievement and wellbeing.

In 2018, the leadership team participated in executive coaching, to ensure the team worked effectively with a strong
commitment to school improvement. The school plan has guided school improvement throughout the year with the
majority of key milestones being met.

Allocation of resources both physical and huma,n are strategically planned to improve student outcomes. In 2018 an
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emphasis was placed on updating classroom furniture in the Stage 3 rooms to support 21st Century learning practices.

The implementation of Learning Management and Business Reform (LMBR) and new HR SAP payroll systems have
created challenges during 2018 for office staff. Further training for our new SAM and SAO will be required in 2019 to
ensure a smooth transition to these new systems.

Across the elements of Teaching, through External validation, the school has determined on–balance judgement as
follows:

Educational Leadership (Sustaining and Growing)

School Planning, Implementation and Reporting (Sustaining and Growing)

School Resources (Sustaining and Growing)

Management Practices and Processes (Sustaining and Growing)

Our self–assessment and the external validation process will assist the school to refine our school plan, leading to further
improvements in the delivery of education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide
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Strategic Direction 1

Create a high performing, dynamic school where students can connect, thrive and succeed

Purpose

To provide a consistent, integrated school wide approach to support student wellbeing.

To ensure students set personal learning goals and have access to innovative and outstanding educational
programs and resources to develop lifelong, resilient learners.

Overall summary of progress

Learning is the central focus of everything we undertake at Temora Public School. In the domain of learning, the school
has focused on providing a learning environment that promotes positive and respectful relationships between staff and
students. In the first year of our three–year plan, we have committed to the implementation of Positive Behaviour for
Learning across the school. A PBL team has participated in extensive professional learning to upskill themselves and
other staff to conduct the implementation process in a detailed and thorough manner. We believe the PBL approach will
improve consistency among staff in responding to and managing student behaviour, leading to an improvement in
student and staff wellbeing. As we have embarked on the PBL journey, we have realised there is a need to update our
student wellbeing policies and procedures so they are in line with the PBL philosophy. We have expanded the
involvement of community agencies in the provision of programs to support student wellbeing, which will strengthen the
impact of PBL.

Innovative practices focusing on targeting individual student needs have been strengthened to include the
Comprehension Project, which identifies where each student needs to improve, to move forward along the
comprehension clusters on the Literacy Continuum. Data tracking for the Comprehension Project indicates significant
growth across the school in this area. The school is highly regarded for its thorough Learning and Support program that
targets the 5–15% of students who require additional intervention to support their learning progress.

There has been a deepening commitment to the monitoring of student goal setting, which has provided students with a
sense of ownership over their learning, and this has been instrumental in motivating students to strive to achieve. A
shared ownership and responsibility for learning has developed among students, teachers and parents, as a result of the
high participation rate in Student Led Conferencing, where goals are agreed upon and rich conversations about student
learning take place. This has had a positive impact on the learning culture at Temora Public School with students and
parents holding higher expectations for student learning.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

All teaching staff are trained in
and implementing Positive
Behaviour for Learning (PBL),
resulting in a reduction in the
number of students receiving
incident slips annually.

RAM Equity loading from
SBAR

$5200 PBL training for team

$1450 PBL launch

$3200 PBL team planning
days casual costs

Staff training in the PBL approach has resulted in
staff using the language of the three values of
Respect, Responsibility and Resilience consistently
at assemblies. Staff have a clearer understanding
of the positive approach to PBL behaviour
management but implementation was delayed, due
to the school being selected for External Validation.

PBL was  launched successfully to parents and
students and they were provided with updates on
the implementation process at P and C   and
presentation day.

All students set pertinent and
aspirational learning goals
allowing reflection to determine
future learning.

$3200 RAM Equity loading
from SBAR

Learning goals were set  on a regular basis in all
classes and reviewed with parents and carers at
Student Led Conferencing mid year.

This has resulted in students developing a deeper
understanding of how they can improve and higher
levels of engagement in learning tasks. The
feedback from this process from the three
stakeholders was very positive.
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Feedback in the form of student,
teacher and parent/carer surveys
reveal that classroom and
playground upgrades have
enhanced access to innovative
teaching practices and student
engagement.

$43,000 furniture –  School
Operating Expenses(SOE)
and P and C donation

$16,600 Arborist fees –
(SOE)

$3000 – Playground
painting – RAM Equity
loading from SBAR

P and C donation

Stage 3 flexible furniture was purchased, enabling
STEM projects and flexible learning to take place in
a practical and aesthetically appealing learning
environment.

The playground was made safe through the
removal of four large trees  by an arborist.
Feedback from parents and the community
indicated that whilst it was disappointing to see old
trees removed the safety of students was
paramount.

The playground environment was enhanced by
painting chess and checkers boards, handball
courts and new games on the quadrangle,
providing activities to engage students.

Next Steps

 • Revise student wellbeing policy and procedures to include celebrations and consequences that complement the
PBL philosophy.

 • Review the impact of the Comprehension Project intervention through analysis of end of year data and determine
whether a new focus needs to be implemented in 2019.

 • Increase student performance measures through an assessment schedule designed to include formative and
summative assessment and further opportunities for teachers to engage in valid teacher judgment for grades and
effort ratings.

 • Commence upgrade of Stage 2 classroom furniture.
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Strategic Direction 2

Commitment to evidence based, explicit teaching practices in a collaborative, professional learning environment

Purpose

To embed explicit, targeted whole school staff professional learning, to ensure collaboration is consistent and
ongoing.

To maximise student learning outcomes in literacy and numeracy, by ensuring teaching practices are based on
valid data.

Overall summary of progress

Strategic Direction 2 – Commitment to evidence based, explicit teaching practices in a collaborative, professional
learning environment is situated in the Teaching domain of the School Excellence Framework.

In the domain of teaching the school has focused on embedding collaborative practice with fortnightly, co–operative
planning sessions, to allow staff to; reflect on teaching practice with their stage partner, analyse data, create common
assessment tasks and develop common  teaching strategies. We have utilised staff expertise to upskill less experienced
teachers in targeted areas, including the Kitchen Garden Project. With an aging staff, succession planning is vital to
ensure that successful programs such as this continue. Younger members of the teaching team have had opportunities
to relieve in higher positions broadening their understanding of the leadership attributes and skills required to facilitate
whole school improvement.

High–level professional learning has ensured that teachers utilise explicit teaching strategies to support student learning
and ensure they are meeting the requirements of the Australian Curriculum. Staff have consistently shared their learning
from professional learning courses at fortnightly meetings so that all staff can be upskilled, resulting in a broader
understanding across the staff about innovative teaching methods and expectations.

Effective data collection and analysis has been supported by the creation of a data team who meet fortnightly to analyse
both internal and external data to guide teaching. As a result, teachers are becoming more confident in using data to
drive their teaching and are more easily able to access it when needed.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Staff participate in regular
professional learning,
collaborative planning, mentoring
and classroom observations to
improve their teaching practice.

$19992 – Professional
Learning 2018 allocation

$2626  – Additional budget
from Equity loading SBAR

QTSS staffing allocation
from SBAR

Every teaching and non–teaching staff member
participated in professional learning throughout the
year. Some of the courses were mandatory training,
but the  majority were aimed at developing
curriculum knowledge to improve student learning.

QTSS time focused on the development of
common teaching and learning strategies and
assessments to enhance valid teacher judgment
across stages. QTSS accountability documentation
was completed by all teachers.

.

Staff collect and analyse data
effectively to improve learning,
with evidence of improved literacy
and numeracy outcomes.

No cost to school The data team met fortnightly to monitor and
analyse data to enhance student learning, develop
consistent data collection across the school and
look at trends and patterns in data to inform future
focus areas. Teachers analysed literacy and
numeracy data to plot students on the continuums
and determine where to next with their teaching.

Increase students achieving in
the top two bands in literacy and
numeracy by 15% in NAPLAN

Minilit staffing from low level
flexible funding 0.1
allocation

The average progress for students achieving in the
top two bands for reading and numeracy went from
32.09% in 2017 to 42.77% in 2018. Reading
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

assessments.
Learning and Support
teacher allocation

improved more than numeracy.

Next Steps

 • The school will continue its focus on providing access to quality professional learning with emphasis on
differentiation in literacy, numeracy and wellbeing.

 • Further enable teachers to develop a more detailed and sophisticated understanding of data literacy and analysis,
to inform teaching practice across the school.
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Strategic Direction 3

The leadership team supports a culture of high expectations and community engagement to enhance whole school
improvement

Purpose

To increase community involvement in school activities, so that our students grow into confident, creative and
resilient, global citizens.

Overall summary of progress

The results of this process indicated that in the School Excellence Framework domain of Leading:

Strategic Direction 3 – The leadership team supports a culture of high expectations and community engagement to
enhance whole school improvement sits in the Leading domain of the School Excellence Framework.

The school leadership team has established the development of a professional learning community that is focused on
ongoing improvement in teaching and learning. This has been achieved through the provision of feedback to staff
through PDP's, program reviews, delegation of roles and responsibilities and opportunities to undertake leadership
positions in a relieving capacity.

Temora Public School is committed to developing the whole child and has expanded its partnerships with several
community agencies to support the physical and mental health of students. Some of these community agencies include;
The Salvation Army Red Cap program, Occupational Therapy, Speech Pathology, Dental Therapy and wellbeing
programs provided by the Community Centre, such as Chillax. The school regularly receives feedback on school
initiatives and programs from students, staff, parents and the community in verbal and written form to inform future
school improvement.

The 2018–2020 school plan was developed in close consultation with representatives from the P and C association who
gave valuable input from a different perspective in the planning process. Staff are regularly informed about progress in
the achievement of milestones and their role in providing documentation to support the evaluation of the school plan.

Strategic financial management and high–level support from the P and C and wider school community have supported
the upgrade of facilities in Stage 3 classrooms and the revamp of the school playground. Community engagement has
been expanded through the enhancement of communication with parents using the School Stream app and daily posting
on the school's Facebook page, to promote the school and inform parents about what is happening. The P and C has
developed its own Facebook page to keep members of the school community informed about P and C events and
fundraisers.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Aspirations and expectations of
students and parents/carers are
known, and used to inform
planning for learning.

Equity Low socio–economic
SBAR

TTFM survey feedback from students and
parents/carers indicated that Student Led
Conferencing provided a platform for rich dialogue
to inform future learning.

Increased parent and community
involvement in school activities,
as indicated in TTFM survey
responses and data collection.

P and C donation

School Operational
Expenses

High attendance at school working bee with 100
members of the school community present .97%
attendance at Student Led Conferencing sessions.

Communication between the
school and community leadership
teams is enhanced, through
regular opportunities for
meaningful dialogue.

Nil Inaugural meetings held between school executive
and P and C executive to enable clear
communication and determine areas for
development.
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Next Steps

 • The leadership team must ensure that Performance and Development Plan (PDP) goal setting is related to the
professional standards for teachers and provide feedback that will promote improvement, as well as positive
feedback about what has been successful.

 • Provide opportunities for staff to observe and give feedback on colleague's classroom practice. This needs to be
embedded into part of regular practice in QTSS time.

 • Although the school has many community agencies supporting the learning and wellbeing of students, there is a
need to access programs to support students experiencing behaviour problems earlier in their schooling, as a
preventative measure.

 • The leadership team will engage in effective succession planning for office staff and teaching staff over the next
two years, following departmental process and practices.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading $10663 Aboriginal
background loading

SLSO support for learning, through the
implementation of SMART plans for our
Aboriginal students, has enabled greater
access to the curriculum. Aboriginal funding
was also used to financially support students
to participate in excursions and
performances.

Low level adjustment for disability $85373  0.7 LAST  and 0.1
LAST converted to SLSO
time to run Minilit program.

Low level adjustment for
disability $5200

 • Low level adjustment for
disability ($5 200.00)

Funding was used to employ a Learning and
Support Teacher 0.7 FTE to support students
requiring targeted intervention with their
learning. Funding was also provided to pay
SLSO wages to implement Minilit on a daily
basis. Testing at the completion of the Minilit
program revealed that students had made
satisfactory progress and significant gains in
developing knowledge about how sounds
work. Students demonstrated increased
awareness of what to try when they were
stuck. On and off testing was also expanded
to include additional tests to give a
comprehensive indicator of growth.

Quality Teaching, Successful
Students (QTSS)

$47382 QTSS release Teachers benefitted from the allocation of
time to learn from their colleagues. Some of
the focus areas included mentoring for
succession planning, co–operative planning
and assessment and  valid teacher
judgement. A QTSS mentoring overview
checklist was completed to ensure teachers
were accountable for their time. The timetable
was changed to allow each teacher to access
1.5 hours per fortnight with their stage
partner.

Socio–economic background $96416 Equity Low
socio–economic
background

During 2018, Kindergarten students were
identified during the Best Start assessment
when a speech or motor control issue was
identified by the classroom teacher. As a
result, we employed Lisa Hughes
(Occupational Therapist) and Tracy Chalmers
(Speech Pathologist) to conduct initial
screening assessments. From these
assessments, focus groups were created to
target specific skills and concepts in a small
groups. As a result, students became fully
immersed in their classroom learning
environments with improved fine motor, pencil
grip, core strength, speech skills and a
greater sense of confidence.

Funds were expended on 'Reading Eggs' for
ES1 and S1 students and to complete
individual SENA numeracy testing on
students in K to Year 3. Equity low
socio–economic funds were used to employ
casuals to allow class teachers to participate
in stage planning days and three way
conferencing, as well as providing subsidies
for students to attend overnight excursions
and performances. The Spartans mentoring
group was also supported with these funds.

Support for beginning teachers $1,487 One beginning teacher benefitted from
additional release time in term 1 to collect

Printed on: 2 May, 2019Page 14 of 21 Temora Public School 3178 (2018)



Support for beginning teachers $1,487 evidence towards the completion of her
accreditation at professional competence.
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Student information

Student enrolment profile

Enrolments

Students 2015 2016 2017 2018

Boys 141 146 153 148

Girls 113 115 123 118

Student attendance profile

School

Year 2015 2016 2017 2018

K 93.5 92.5 95.7 94

1 95.4 92.9 94.3 94.7

2 93.4 95.2 93.5 93.3

3 95.1 92.3 94.5 92.7

4 94.9 92.9 94.4 95.5

5 94.6 94.1 93.2 93

6 92.4 94.3 91.9 93.4

All Years 94 93.4 93.9 93.8

State DoE

Year 2015 2016 2017 2018

K 94.4 94.4 94.4 93.8

1 93.8 93.9 93.8 93.4

2 94 94.1 94 93.5

3 94.1 94.2 94.1 93.6

4 94 93.9 93.9 93.4

5 94 93.9 93.8 93.2

6 93.5 93.4 93.3 92.5

All Years 94 94 93.9 93.4

Printed on: 2 May, 2019Page 16 of 21 Temora Public School 3178 (2018)



Management of non-attendance

Student absences are closely monitored to ensure
students are attending school on a regular basis.
Research data reveals that student absences can have
a significant impact on learning. Parents and carers are
contacted by phone or letter to advise them if their
child's attendance is causing concern. The Home
School Liaison Officer monitors student attendance
each term and attendance plans are put in place if a
student is not meeting the required attendance rate.
Parents wishing to take their children on family holidays
during the school term must apply for a certificate of
extended leave for travel purposes, which must be
approved by the principal.

Class sizes

Class Total

K BLUE 18

K YELLOW 18

1 BLUE 22

1_2 GREEN 22

2_3 BLACK 25

2 BLUE 22

3_4 BLACK 28

3_4 GREEN 28

4_5 GREEN 26

5_6 GREEN 31

5_6 BLACK 29

Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Assistant Principal(s) 3

Classroom Teacher(s) 9.43

Teacher of Reading Recovery 0.32

Learning and Support Teacher(s) 0.8

Teacher Librarian 0.6

School Administration and Support
Staff

2.46

*Full Time Equivalent

The workforce composition did not comprise any
Aboriginal staff.
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Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 0

Professional learning and teacher accreditation

All teaching and non–teaching staff engaged in
professional learning during the year. Some of these
courses were mandatory training, such as the Code of
Conduct and Child Protection, whilst others were
focused on areas of interest to expand knowledge and
skills. Some of these areas included; Language,
Literature and Learning, formative assessment, autism
spectrum disorder and  mathematics online.

Mrs Claire Reid achieved accreditation at professional
competence in 2018. All members of the teaching staff
were accredited by the end of 2018.

Staff participated in extensive professional learning on
School Development Days including;  Staff wellbeing
with Marie Amaro and  Positive Behaviour for Learning,
as well as staff sharing knowledge gained through
participation at professional learning courses with
colleagues.

Financial information

Financial summary

The information provided in the financial summary
includes reporting from 1 January 2018 to 31
December 2018. 

2018 Actual ($)

Opening Balance 101,250

Revenue 2,589,791

Appropriation 2,507,338

Sale of Goods and Services 90

Grants and Contributions 80,703

Gain and Loss 0

Other Revenue 100

Investment Income 1,560

Expenses -2,622,238

Recurrent Expenses -2,622,238

Employee Related -2,313,506

Operating Expenses -308,732

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

-32,447

Balance Carried Forward 68,803

Voluntary school contributions remained the same for
2018. These were set at $30 per Early Stage one and
Stage One student and $40 per Stage 2 and 3 students
with family reductions available.

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2018 Actual ($)

Base Total 2,055,648

Base Per Capita 53,370

Base Location 59,761

Other Base 1,942,517

Equity Total 229,981

Equity Aboriginal 14,217

Equity Socio economic 102,310

Equity Language 400

Equity Disability 113,054

Targeted Total 87,939

Other Total 82,264

Grand Total 2,455,832
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Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and numeracy
assessments are reported on a scale from Band 1 to
Band 10. The achievement scale represents increasing
levels of skills and understandings demonstrated in
these assessments.

From 2018 to 2020 NAPLAN is moving from a paper
test to an online test. Individual schools are migrating to
the online test, with some schools attempting NAPLAN
on paper and others online.

Results for both online and paper formats are reported
on the same NAPLAN assessment scale. Any
comparison of NAPLAN results – such as comparisons
to previous NAPLAN results or to results for students
who did the assessment in a different format – should
take into consideration the different test formats and
are discouraged during these transition years.

In Spelling, there was an increase in Year 3 students
moving out of bands 2 and 3 into band 4. In Year 5
Spelling, less students scored in the lowest three bands
and there was a significant increase in students moving
into band 7.

In Year 3 Reading there was a decrease in the number
of students scoring in band 3 and significant increase in
students moving up into band 5. Year 5 Reading results
showed a far higher number of students scoring in the
top two bands and an increase was noted with students
scoring in band 3.

In Year 3 the majority of students scoring in bands 4 or
5. Year 5 Writing results showed an increase in the
number of students scoring in the higher bands 6 and
7, compared to the school average. There was an
increase in the number of students scoring in bands 3
and 4, indicating that improvement is needed for these
students through targeted intervention and the
consistent teaching of Writing across the school.

In Year 3 Grammar and Punctuation, a high percentage
of students scored in bands 4 and 5, indicating that with
targeted support these students could be moved into
the top band. The number of students scoring in band 2
were higher than the school average. Year 5 Grammar
and Punctuation results showed a significant increase
in the number of students scoring in band 7 and a
number of students scoring in band 9 which is off the
scale for Year 5. Students scoring in bands 1 and 3 will
be identified for additional teaching.

In Year 3 Numeracy, there was significant movement of
students out of the lower bands into band 4. Five
students scored in band 7 which is off the scale for
Year 3. Year 5 Numeracy showed there are still quite a
few students scoring in bands 4 and 5. These students
will be identified for Learning and Support teacher time
to address their areas of weakness. Differentiation in
Numeracy teaching will be a focus of the 2019 School
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Plan milestones.

The My School website provides detailed information
and data for national literacy and numeracy testing. Go
to http://www.myschool.edu.au to access the school
data. As schools transition to NAPLAN online, the band
distribution of results is not directly comparable to band
averages from previous years. While the 10 band
distribution available to schools who completed
NAPLAN online is a more accurate reflection of student
performance, caution should be taken when
considering results relative to what was formerly a six
band distribution. As the full transition of NAPLAN
online continues, the most appropriate way to
communicate results for NAPLAN online is by scaled
scores and scaled growth. This is the reporting format
agreed by state and territory education ministers, and is
reflected on the myschool website.

The average progress for students achieving in the top
two bands for reading and numeracy went from 32.09%
in 2017 to 42.77% in 2018. Reading improved more
than numeracy.

Parent/caregiver, student, teacher
satisfaction

Each year schools are required to seek the options of
parents/carers, students and teachers about the school.
Their responses are presented below:

Students:

The Tell Them From Me survey was conducted with
students from Years 4 to 6. Improvements in results
from 2017 to 2018 are listed below.
 • Positive student/ teacher relationships increased

from 81% to 88%
 • Expectations for success increased from 83% to

88%
 • Participation in sport increased from 84% to 91%
 • Students with positive relationships increased

from 79% to 84%
 • Students that value schooling stayed the same at

97%
 • Students with positive behaviour at school

increased from 83% to 88%
 • There were no results with a decline in

percentages.
Parents and carers

The Tell Them From Me survey parent survey was
conducted in term 4 and some of the results are listed
below.
 • 86% of parents and carers felt welcome when

they visited the school
 • 93% felt they could easily speak with their

children's' teachers
 • 89% or parents and carers feel they are well

informed about school activities
 • 89% of respondents believed their children felt

safe at school
 • 92% believed they can easily talk with the school

principal
 • 96% believed that written information from the

school is in clear, plain language.
Staff:
 • 100% of staff revealed in a survey on professional

learning, that they would benefit from more time
with their colleagues to share what they have
learnt at professional learning courses and to
learn from each other. Changes will be made to
the release from face to face structure in 2018 to
allow stage partners to be off class at the same
time to enable professional dialogue and
co–operative planning to take place.

Policy requirements

Aboriginal education

Temora Public School is committed to improving the
educational outcomes and wellbeing of Aboriginal and
Torres Strait Islander students, so that they develop in
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every aspect of their education. In 2018, ten students
identified as Aboriginal or Torres Strait Islander,
representing four percent of the student population.

Temora Public School promotes respect for the unique
and ancient cultures of Aboriginal and Torres Strait
Islander people in the following ways:
 • Acknowledging the traditional custodians of the

land in assemblies and displaying the Aboriginal
flag at special school functions.

 • Integrating Aboriginal perspectives across all Key
Learning Areas, so students can develop deep
knowledge and understanding of Aboriginal
culture and heritage and to promote mutual
respect and understanding.

 • All Aboriginal and Torres Strait islander students
have Personalised Learning Plans supported by
parent involvement and are provided with
additional support with their learning.

 • In 2018, Stage 3 students were involved in a
project called the "Ngambaa – Home program"'
which involved workshops for some staff and
students at Wagga wagga Art gallery. Students
learnt art techniques and participated in under the
guidance of Aboriginal elders. language activities

 • In 2018, Aboriginal and Torres Strait Islander
students were offered the opportunity to take part
in an dance workshop, however the offer was
declined by students.

 • In 2018, a staff member attended a professional
learning course "Making it the best: with an
Aboriginal and Torres Strait Islander focus.

 • In 2018, a planning process began between the
Environmental Liaison Committee, Temora
Historical Society, Temora Shire Council and our
school librarian, to work on creating brochures
and signs showing places of interest, with an
Aboriginal focus around our local area. This will
continue in 2019.

Multicultural and anti-racism education

A teacher is trained as the school's Anti Racism
Contact Officer to be the contact between students,
staff, parents and community members who wish to
make a complaint regarding racism.

In the conservative community of Temora, it is
important that our students are provided with
opportunities to develop an appreciation of other
cultures, so  they are prepared to take their place as
adults in multi–cultural Australia. To ensure this
happens, we regularly invite performers to the school to
provide educational and entertaining performances
from a variety of cultures, as well as integrating
multi–cultural perspectives into Key Learning Areas.
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