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Introduction

The Annual Report for 2018 is provided to the community of Telegraph Point Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Duncan Adams

Principal

School contact details

Telegraph Point Public School
Pacific Hwy
Telegraph Point, 2441
www.telegrappt-p.schools.nsw.edu.au
telegrappt-p.school@det.nsw.edu.au
6585 0224

Message from the Principal

2018 was an incredible year for Telegraph Point Public School. With our school population growing to 113 students and
our largest cohort of students beginning Kindergarten this year, an additional teacher was employed to teach a second
Kindergarten class. The Kindergarten students had two 'Home Classes', with the classes coming together frequently
throughout the day. Additionally, at the end of Term 4, I was delighted to secure a fifth permanent classroom teacher.

I would like to thank the P&C for all their support during 2018. This has been a busy year and our parents have donated
their time and energy to making sure that the best interests of the school and its students are met. The P&C have
organised a myriad of fundraiser activities including discos and a school community trivia night, generously donating
funds towards our tennis court, IPad purchases, new home readers and school resources. At the beginning of Term 4, a
major playground revitalisation project came to fruition. Our tennis court underwent a revamp with a new synthetic grass
surface laid. There are line markings for netball, basketball and tennis. The multi– purpose court looks amazing, and it a
great resource for our school now and into the future. Thank you to the members of our P&C and school community for
all their efforts in making this project realised.

Thanks is extended to all the parents and community members who have made the commitment to engage in the
education process with children at Telegraph Point Public School. Whether you are a Staff Member, P&C Member,
helper in the classroom, at sporting or cultural events, providing transport, attending information sessions and open days
or by supporting your child's learning in the home, you make a critical investment in the education of our students.

Duncan Adams

.
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School background

School vision statement

Our school community promotes equity and excellence and is committed to supporting the cognitive, emotional, social
and physical wellbeing of all students.

We empower all students to become successful learners and confident, resilient, creative, active and informed citizens in
a complex and changing world.

School context

Telegraph Point Public School is a small school situated alongside the Wilson River approximately 19km north of Port
Macquarie on the mid–north coast of NSW. Students are drawn from the surrounding areas of Telegraph Point,
Blackman's Point, Pembrooke and Kundabung. The school environment includes well–resourced, air–conditioned
classrooms set in large picturesque grounds.

At the commencement of 2018, the enrolment was 106 students with 10% identifying as Aboriginal. School funding for
socio–economic background is based on a Family Occupation and Education Index (FOEI) of 98.

The school has an excellent reputation for providing high quality educational opportunities for all students in academic,
cultural, sporting and social aspects. A wide range of programs and initiatives cater for the diverse needs, skills and
interests of students.

Our teachers are highly dedicated professionals who are committed to ongoing professional learning as they strive for
best teaching practice in all classrooms. They put the needs and wellbeing of students at the centre of all decisions and
provide many additional opportunities for children to experience success in all endeavours.

We acknowledge and focus on respect, cooperation and safety as the core values of our school. These values, together
with our school rules, are the foundation of our behaviour management policy. Assertive discipline encourages students
to take responsibility for their behaviour and promotes positive behavioural choices, ensuring a safe and happy
environment for all members of the school community.

The Parents and Citizens Association is very active in their fundraising efforts which contribute to the best possible
facilities, resources and opportunities for the students. Telegraph Point Public School is a proud member of the Hastings
Valley Community of Schools.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

In 2018 the staff at Telegraph Point Public School examined the School Excellence Framework and its implications for
informing, monitoring and validating our school plan. This year, our executive staff undertook professional learning
utilising the School Excellence Framework, National School Improvement Tool, School Plan and The Australian
Professional Standards For Teachers and discussed its implications for informing, monitoring and validating our journey
of excellence. Through the Performance Development Plans teachers reflected on the progress being made across the
school as a whole based on the expectations identified in the Framework as well as ascertaining professional and
personal goals in which each teacher set out to achieve.

In the domain of Learning, our efforts have primarily focused on learning culture, wellbeing and curriculum. With the
forming of a new P&C in the first term, the school has established an understanding of the importance of a cohesive
school culture. A feature of our progress has been a strong performance of the school in creating a positive and
productive learning culture amongst staff, students and the wider school community. The fundamental importance of
wellbeing is providing an outstanding way to build a culture of trust, respect and valuing of each other. Our school
engages a Chaplain to promote wellbeing through a variety of programs and the results have been evident in the way
that students are relating to each other. Attention to individual learning needs has been another component of our
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progress throughout the year. Personalised Learning have been adopted and implemented for all Aboriginal students, as
well as Kindergarten to Year six students through the on–going, monitoring of individual student progress against the
Literacy and Numeracy Continuums and planning for differentiated instruction. Early identification of level attainment and
the tailoring of specific program of learning are features of personalisation for students at our school.

Our focus in the domain of Teaching and Learning has been on collaborative practice for all staff members and Learning
and Development. Quality Teaching and Learning programs such as Language, Learning and Literacy (L3), Targeted
Early Numeracy (TEN) and HOW2Learn have been at the forefront of professional learning and classroom
implementation. Allocation of time has been provided to staff members in relation to goal setting, professional learning
and growing as a team across the school. The importance of teaching practice through classroom observations,
reflections and feedback, and the development of expertise in vital literacy and numeracy programs, all highlight a
teaching culture that is moving student learning forward.

In the domain of Leading, our priorities have been school planning, implementation and reporting and to progress
leadership and management practices and processes. The initial implementation of our key strategic directions
throughout the year has been due to a strong foundation of leadership capacity building through instructional leadership
professional learning. Succession planning and leadership development recognises that leadership development is
central to the achievement of school excellence. The leadership team of the principal and the assistant principal have
been successful in leading the initiatives outlined in this report and building the capabilities of staff to create a change in
school learning culture. The school has productive relationships with external agencies and community organisations and
links with communities of schools, working to improve educational opportunities for students and to support the school's
programs. The achievements and identification of next steps are outlined in the following pages of this report. Our
self–assessment process will further assist the school to refine the strategic priorities in our School Plan leading to
further improvements in the delivery of education to our students .

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide
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Strategic Direction 1

Dynamic teaching and learning practices

Purpose

To promote learning excellence and responsiveness in meeting the needs of all students through an integrated approach
to quality teaching, curriculum planning and delivery, and assessment.

All teachers are committed to identifying, understanding and implementing the most effective explicit teaching methods,
with the highest priority given to evidence–based teaching strategies.

Overall summary of progress

There has been a  shift in achieving a culture of high expectations, feedback and improved teaching pedagogy through
engaging in professional readings and the comprehensive and personalised professional learning opportunities offered
to staff in 2018. Collaborative practice supports implementation of best practice based on research.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

All students will achieve equal to
or above expected growth from
Year 3 to Year 5 in NAPLAN
Reading and Numeracy.

All students, other than those with
specific learning needs  identified
in ILPs, are meeting or exceeding
expected growth in
reading,  writing and numeracy as
measured on the learning
progressions.

Students with specific learning
needs will achieve the
goals  indicated in their ILPs and
PLPs.

Increased proportion of all
students (and proportion
of  Aboriginal students) in the top
two NAPLAN bands for reading
and numeracy.

Teacher reflection and  survey
responses indicate an  increase
in the provision and quality of
learning goals, success criteria
and  explicit feedback to students

Student survey responses
indicate that learning
intentions,  success criteria and
teacher feedback supports them
to reflect and report on  their
learning.

$126000 (Approximately) Benchmark reading levels in Kindergarten showed
that 82% of students were reading at or above
expected stage outcomes. Teachers have engaged
in quality teaching and learning interventions such
as Language, Learning and Literacy (L3) and
Targeted Early Numeracy (TEN). The executive
team worked with teachers in the early years to
identify and provide teacher professional
development and collaborative classroom based
coaching. Teachers were supported in the
development of individual goal setting for all
students in literacy and numeracy learning as well
as; high quality classroom practice and assessment
for learning; and individual and small group
instruction. Data, including PLAN, is updated and
monitored  to inform teaching and plan for learning.
Teachers coordinate the identification of the literacy
and numeracy achievement through the use of the
literacy and numeracy continuums.

Next Steps
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All staff to be involved in consistent and regular data collection and tracking systems to enhance our focus on impact and
to better plan ongoing student learning growth. Further professional learning around evidenced based research to inform
professional learning.
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Strategic Direction 2

21st Century Learning

Purpose

To provide students with opportunities to become successful, engaged digital citizens of the 21st century through the
provision of authentic learning challenges that foster curiosity, confidence, innovation, creativity, persistence and
cooperation.

Overall summary of progress

Steps were undertaken to increase teachers knowledge and confidence through professional learning around
Information Technology and Communication and it's implementation into classroom practice. Coding and robotics were
trialled with a focus group with great success.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Students demonstrate ICT skills
and capabilities appropriate to, or
above, their stage level.

Teacher reflection indicates
increased capacity and
confidence in the explicit
teaching, assessing and reporting
of learning  and innovation skills
through professional learning and
collaborative  practice.

Student survey responses and
focus group feedback indicates
increased engagement,
confidence and skills in learning
and innovation skills.

$9100 (Approximately) 50% of our teaching staff undertook professional
learning in the use of IPads in the classroom and
embedding it's applications into teaching and
learning programs. All students across the school
utilised  the online program 'Typing Tournament' to
improve engagement, confidence, accuracy and
speed when using computers and IPads. Robotics
and coding were trialled with a team of students
participating in the First Lego league competition.
professional learning and 'on the ground support'
was provided to the lead teacher. The robotics team
placed third out of 15 teams in it's first year in the
competition.

Next Steps

Facilitate on–going professional learning to build the capacity to integrate ICT and learning and innovation skills into
teaching and learning programs.

Printed on: 13 May, 2019Page 7 of 12 Telegraph Point Public School 3176 (2018)



Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading $12142.00 Strategic Direction 1. All students have an
Individual Learning Plan and are making
progress across the literacy and numeracy
continuums. The development of deeper
understandings and valuing of Aboriginal
culture has been achieved through a range of
cultural activities and teaching initiatives.

Low level adjustment for disability $439776 Strategic Direction 1. All students requiring
adjustments and learning support are catered
for within class programs and other whole
school support strategies.

Quality Teaching, Successful
Students (QTSS)

0.176 Strategic Direction 1. Support to write learning
goals with every individual student set against
the literacy and numeracy continuums.
Teachers have been supported to reflect on
their practice using the Australian
Professional Standards for Teachers. Early
career teachers are receiving targeted
feedback to support classroom practice.
These teachers have been provided with
collaborative and sustained professional
learning in regards to assessment and
reporting.

Socio–economic background $20249 Strategic Direction 1. The learning needs of
all students were met in an equitable manner
with students receiving individual time with
their teacher to regularly set learning goals
and receive feedback on their learning.
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Student information

Student enrolment profile

Enrolments

Students 2015 2016 2017 2018

Boys 44 53 45 58

Girls 58 59 58 52

Student attendance profile

School

Year 2015 2016 2017 2018

K 93.4 96.4 93.1 91.7

1 93.9 91.4 94.9 94.1

2 94.4 92.5 93.3 89.5

3 90.7 92.2 93.8 93.4

4 95.7 93.1 92.5 93.2

5 88.7 94.7 92.1 93.6

6 93.4 92.9 95.7 92.2

All Years 93.1 93.5 93.9 92.3

State DoE

Year 2015 2016 2017 2018

K 94.4 94.4 94.4 93.8

1 93.8 93.9 93.8 93.4

2 94 94.1 94 93.5

3 94.1 94.2 94.1 93.6

4 94 93.9 93.9 93.4

5 94 93.9 93.8 93.2

6 93.5 93.4 93.3 92.5

All Years 94 94 93.9 93.4

Management of non-attendance

attendance
Attendance was closely monitored to address any
patterns of non–attendance and to reduce the
attendance gap in line with state percentages. The
following strategies were implemented:

*Students were encouraged to attend daily.

*Families were regularly contacted with absence
information.

*Students with patterns of non–attendance were
monitored by the School Learning Support Team.

 *Attendance policy reminders were regularly
communicated in the school newsletter.

Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Classroom Teacher(s) 4.59

Learning and Support Teacher(s) 0.3

Teacher Librarian 0.2

School Administration and Support
Staff

1.81

*Full Time Equivalent

The Australian Education Regulation, 2014 requires
schools to report on Aboriginal composition of their
workforce.. There are currently no Indigenous teachers
at Telegraph Point Public School.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 0

Professional learning and teacher accreditation

All teachers engaged in Professional Learning in 2018.
In 2018, staff participated in professional learning
activities related to Literacy and Numeracy, welfare and
equity, Quality Teaching, career  development,
Instructional Leadership and business management.
Courses for 2018 included: North Coast Principals'
Conference; NSW Primary Principals State
Conference;  Positive Behaviour in the classroom and
IPad training. All staff also took part in various TPL
courses at teaching and learning forums held
throughout the year and at our five School
Development Days held across the 4 school terms. At
these training sessions all staff completed Code of
Conduct training, Child Protection Updates, Senior First
Aid, anaphylaxis and asthma training, literacy and
mathematics progression training, Quality Teaching
and technology workshops. The Principal and Senior
Administrator Manager attended Learning Management
and Business Reform Training throughout the year.
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Financial information

Financial summary

The information provided in the financial summary
includes reporting from 1 January 2018 to 31
December 2018. 

2018 Actual ($)

Opening Balance 166,055

Revenue 1,140,175

Appropriation 1,095,354

Sale of Goods and Services 657

Grants and Contributions 42,524

Gain and Loss 0

Other Revenue 0

Investment Income 1,641

Expenses -1,132,513

Recurrent Expenses -1,132,513

Employee Related -1,003,671

Operating Expenses -128,842

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

7,663

Balance Carried Forward 173,717

The school follows the Department of Education's
financial management processes, and budgets through
the Enterprise Financial Management Tool.

In 2018 the school engaged a temporary full time
teacher out of school funds to accommodate a larger
than expected cohort of Kindergarten students.

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2018 Actual ($)

Base Total 905,447

Base Per Capita 19,917

Base Location 4,206

Other Base 881,324

Equity Total 76,367

Equity Aboriginal 12,142

Equity Socio economic 20,249

Equity Language 0

Equity Disability 43,976

Targeted Total 16,849

Other Total 51,602

Grand Total 1,050,265

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.

From 2018 to 2020 NAPLAN is moving from a paper
test to an online test. Individual schools are migrating to
the online test, with some schools attempting NAPLAN
on paper and others online.

Results for both online and paper formats are reported
on the same NAPLAN assessment scale. Any
comparison of NAPLAN results – such as comparisons
to previous NAPLAN results or to results for students
who did the assessment in a different format – should
take into consideration the different test formats and
are discouraged during these transition years.

The schools overall NAPLAN results were marginally
lower than the state average.
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The schools overall NAPLAN results were marginally
lower than the state average.

The My School website provides detailed information
and data for national literacy and numeracy testing. Go
to http://www.myschool.edu.au to access the school
data.>

Premier's Priorities: Improving education results and
State Priorities: Better services – Improving Aboriginal
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education outcomes for students in the top two
NAPLAN bands. In 2018 there were no Aboriginal
students in Year 3 who sat the NAPLAN assessment.
Due to the low Aboriginal student numbers in Year 5 we
are unable to report on NAPLAN results.

Parent/caregiver, student, teacher
satisfaction

In 2018 the school sought the opinions of parents,
students and teachers about the school. Their
responses are presented below. An analysis of all
responses indicated that Telegraph Point Public
School: has competent teachers who set high
standards of achievement; is an attractive and
well–resourced school; has supportive welfare
programs; has a wide range of extra curricular
programs offered; is a friendly school that is tolerant
and accepting of all students; has the students as its
main concern; is connected to its community and
welcomes parental involvement; offers challenging
programs for its students; there is satisfactory student
access to computers; maintains a focus on literacy and
numeracy; and has competent teachers that set high
standards of achievement. All staff at Telegraph Point
Public School agreed or strongly agreed that: staff
understand and respond to the context of the
community in which they work; the school is continually
finding ways to improve what it does; staff support what
is happening at the school and the school encourages
everybody to be a continuing learner.

Policy requirements

Aboriginal education

Aboriginal perspectives are implemented across all Key
Learning Areas K–6 at Telegraph Point Public School.
All children demonstrate understanding and knowledge
of the Aboriginal culture and history through the
engagement with the curriculum and whole school
events. In August, students celebrated NAIDOC Day
with Telegraph Point Public School students and the
Aboriginal community for a full day of celebrations.
Throughout the day, students were involved Aboriginal
painting, spear throwing, Aboriginal games, Dreamtime
stories and songs. Other days of Aboriginal significance
were also observed including Reconciliation Week,
Marbo Day and National Sorry Day.

Multicultural and anti-racism education

Telegraph Point Public School has always embraced
multiculturalism due to the many different cultures that
have attended the school. Telegraph Point Public
School teaches all children tolerance and respect for all
cultures through an integrated curriculum. All teachers
ensure that multicultural perspectives are taught in
lessons and celebrate diversity and promote a variety
of cultures and customs. An appreciation and respect
for cultures from throughout the world has been
fostered through units of work, such as the CWA
country study of Poland. Students celebrated Harmony
Day by participating in a range of activities that
celebrated Australia's cultural diversity. Telegraph Point
Public School has a teacher trained as an Anti Racism
Contact Officer (ARCOs) to assist in eliminating racism
and racist behaviour at our school. This year we did not
have any incidents related to racism at the school, thus
highlighting the effectiveness of the program.
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