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Introduction

The Annual Report for 2018 is provided to the community of Tamworth Public School as an account of the school's
operations and achievements throughout the year.

This year has been a year of tremendous change with the announcement of a major upgrade to the school and the
appointment of a new Principal, two Deputy Principals and an Assistant Principal. The finalised 2018–2020 School Plan
and revised the School Vision Statement to better reflect community expectations and future focussed learning.

During the course of the year our school managed to continue to provide quality education experiences for our students
and professional learning opportunities for our staff.

Our Easter Hat Parade and Grandfriends Day saw bumper crowds at our school to observe our students at their
best. Our school's continued commitment to Aboriginal education and support for
those students who are new arrivals from other countries mirrors the
inclusiveness and a fair go attitude of our local community. Dance was another feature of our school year with students
participation in the Tamworth Dance festival. This year for the first time our school participated in the Tamworth Public
Schools Choral Festival in the historic Tamworth Town Hall. Students also competed in Debating, Public Speaking and
Premiers Spelling Bee with students making the state finals in public speaking and spelling.

Tamworth Public School strengthened its ties with its partner high school, Oxley High throughout the year with a variety
of joint events and transition activities. On the sporting field our school excelled in a wide variety of sports with students
representing at state level and many of our teams reaching state finals.

Academically the school regularly performs above state averages in reading and numeracy. Our school will continue to
focus on Writing and critical and creative thinking. We are embracing Visible learning pedagogies and growing in our
understanding of the new Learning Progressions.

Parent involvement in the school has been high with a number of well attended fundraising activities and parent
information evenings.

2019 will see the commencement of our
long–awaited building upgrades with new classrooms, student and staff
amenities, and a new school hall. This huge investment recognises the growth
and success of our school. These new facilities will provide the most up to
date learning environments and will be a valuable addition supporting the
amazing teaching already happening at our school.

The following report provides a detailed account of the progress the school has made to provide high quality educational
opportunities for all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the
impact of key school strategies for improved learning and the benefit to all students from the expenditure of resources,
including equity funding.

Christopher Connor

Principal

School contact details

Tamworth Public School
Napier St
Tamworth, 2340
www.tamworth-p.schools.nsw.edu.au
tamworth-p.school@det.nsw.edu.au
6766 2016
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Message from the school community

This year has been a successful year for the P&C. We have come together for many events throughout the year,
however the most memorable event this year for me was the drought appeal and rain dance. To see our school and the
community come together for such a worthy course was heart–warming. Last year, I requested that more people come
forward and help on the P&C. This year, that occurred. I would like to thank each new person who stepped forward and
volunteered their time to run an event or put in time to help. Our male representatives on the P&C increased again this
year. A trend we would like to see continue.

It doesn't have to be at every event that we need the same volunteers. For anyone who is keen to be lead coordinator
there are always people to ask for help and you won't have to do it alone.

This year the P&C raised $32,662.22. I am not going to give a breakdown of how this was all raised as you have all been
part of it throughout the year.

We have donated over $23,000 in funds to the school this year with some of the funds going to the following items
including sporting goods, a marquee for shade for students and staff to use throughout the year at different events,
English resources, Dance festival transport, seating for the infants area, prizes for Presentation Day and iPads &
accessories.

A further $10,000 has been committed to the school for a variety of areas within your children's learning including
sporting, music, transport and STEM projects.

Although I have talked about fundraising, this is not just the main aim of the P&C, it's about working in collaboration with
the school to achieve the best for our students and making sure they are supported in all aspects of their learning.

I would like to thank all the committee members for their time and effort in 2018 including members who have taken
additional roles including the school building committee. However, I want to thank the office bearers, Nicole P, Anna D,
Nadine S and Helen S for the many hours of unseen work provided by this team. This year I would like to recognise a
long serving P&C member, Helen S, who has dedicated many hours and worked tirelessly behind the scenes for the past
10 years. Helen is very humble and never seeks any glory or acknowledgement for the work she does. To name a few of
the roles she has held and currently holds includes treasurer, vice president, father's day BBQ breakfast and welcome
BBQ coordinator, gardening committee and as canteen coordinator she continues to successfully oversee the operation
of the school canteen.  I would like you all to put your hands together for Helen S for over 10 years of service to the P&C.

I would like to also thank Chris Connor, Kev Squires and Charlie Jones for their support throughout the last year.

I would like to wish the incoming Officer Bearers the best of luck with their new roles.

Alison George

P & C President

Message from the students

The SRC and
Captains have worked enthusiastically all year.

The Captains represented our school at the Anzac Day Service at the
Town Hall on Anzac Day and also attended the Remembrance Day Memorial Service.

SRC helped run the Hip Hop disco in Term 3 which was a lot of fun and widely supported. Charity Day was a huge
success raising nearly $4000 to be distributed to worthwhile charities. Congratulations to all the 2018 SRC members for
being worthy representatives.
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School background

School vision statement

Empowering our students through an enriched and caring learning environment to be responsible community members
who are successful, confident and creative global citizens.

School context

Tamworth Public School has an enrolment of 920 students (including 10% Aboriginal and 10% EAL/D students). The
school has grown a class per year for the past four years and has a large waiting list of non–local applicants wishing to
enrol. The school provides education for a broad range of students from a multitude of backgrounds and has a strong,
English as an Additional Language/Dialect program. The school caters for a wide variety of student abilities and includes
a designated Opportunity Class, as well as two Special Education classes, one being an IM (Moderate Intellectual) class
and the other an MC (Multicategorical). During 2018 the final plans for the upgrade of the school with new teaching
spaces and staff amenities was released for the community to comment. Construction is expected to begin early 2019.
The school is situated in East Tamworth and has a long heritage with the area being established in 1855. All teaching
spaces have interactive whiteboard technology and were recently refurbished. Tamworth Public School runs a number of
extra curricula programs, including gymnastics, tennis and music and prides itself on its extensive history of excellence in
participation and achievement across many and varied academic, cultural and sporting programs. Our school enjoys the
support of Parents/Carers and students working to develop a learning community providing a balance between
maintaining traditional values, while keeping pace with technology and social change. We have an extremely motivated
and supportive Parents/Carers and Citizens Committee. Survey results indicate students enjoy their time in their school
and Parents/Carers feel welcome and valued. Care, Courtesy and Consideration is the school's statement of purpose
with regard to the relationship we encourage between students, Parents/Carers, staff and the wider community.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

Learning

This year saw a strong emphasis on staff modelling and leaders colleagues in the use of AWLT and WILF statements as
part of our Visible Learning initiative, although not taken up by all staff at this stage. The executive have reviewed
progress and development of an improved implementation strategy for visible learning across the school. The school has
developed an implementation plan for PLAN2 and Learning Progressions for Terms 1 and 2, 2019. Sub–elements of
Learning Progressions have been chosen and trialled by a pilot group in each Stage. Scope and Sequences for Writing
have been developed across all Stages with the integration of 7 Steps for Writing Success skills into grade literacy units.
Staff have been surveyed on the use of Soundwaves Spelling confirming the need to purchase the online resources for
2019. Spelling Results for Year 3 NAPLAN show a 6.7% improvement from 2017 to 2018. A refocus has been identified
for 2019 on Fundamental Movement Skills and a continuation of our successful Social Skills program which as seen a
decline in the numbers of students in timeout at lunchtime. Mathematics results from NAPLAN show a 9% growth in Year
5 Numeracy of students in the top two bands, reinforcing the school's commitment to continuing graded maths groups
from year 2 to Year 6.

Teaching

Stage leaders and the Learning Support team have worked constructively to use data to inform curriculum delivery and
program differentiation. This data has been used to inform the construction of classes for 2019. Extra focus has been
placed on NAPLAN trends and item analysis to further develop and inform teaching programs. Staff received training in
Learning Progressions under the supervision of school executive and a literacy advisor. A targeted trial with selected
staff was undertaken in Term 4 was very successful. Overviews of common units worked on by Stage 2 teachers ready
for implementation in 2019. Staff identified that our Writing Scope and Sequence required further work in 2019 to
correlate work done with 7 Steps for Writing Success. Term 4 staff development day sessions were held to equip staff in
navigating NESA website and to manage their accreditation professional learning logs. All PDPs successfully completed
and mapped against Teaching Standards.
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Leading

Our school Communication Team finalised strategies to be incorporated into a whole Communications Strategy. This
approach would include starting a facebook page, adopting a school app and using class DoJo across the whole school.
The school executive following very positive feedback from staff decided to move to SENTRAL reporting and attendance
for 2019. An excellent charity day was held with over 90 stalls and collaborative decision making opportunities for our
student leaders. Our newly elected 2019 SRC representatives will be given a new direction, vision and purpose while
receiving leadership training early in 2019. Parent workshops were held to discuss the school's building project. ES1
parent Information session was held during an improved orientation program for our 2019 Kindergarten students and
their families. Aboriginal families participated in an improved PLP process with excellent feedback from students. Our
EaLD parents held a fellowship afternoon tea and information gathering time to share their journeys to Australia and their
hopes for their children. A new Welcome to Country sign was commissioned with input from the local AECG and
businesses who offered donations and support for the school especially presentation day and Kinder Graduations.
Transition programs and projects underway with our partner high schools. The Tamworth Opportunity Hub provided
Aboriginal cultural programs and activities for our Stage 2 and 3 students. The development of Curriculum Teams
provided aspiring leaders opportunities to manage areas and to drive key school plan initiatives.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide
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Strategic Direction 1

High Quality Student Learning

Purpose

Every child in our care will have access to relevant, challenging and engaging future focused learning experiences which
will empower them to become successful learners, confident and creative individuals and productive community
members.

Overall summary of progress

The ongoing commitment to excellence and school improvement drives the need for teachers to embrace future
focussed learning. Teachers have engaged in professional learning in the areas of Visible Learning, Critical and Creative
Thinking and the integration of technology to deepen the learning experience of students. Students are being provided
with opportunities to set learning goals and teachers are developing their capacity to give quality feedback. Additional
IPads and laptop computers have been purchased to increase student access to technology for learning.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Improved proportion of students
in top 2 bands in NAPLAN
Reading and Numeracy of 8% by
2020

Improved % of
students  achieving NAPLAN
proficiency level in Writing ( Year
3,  50%, Year 5, 23% )   by 2020

Improved % of
students  achieving NAPLAN
proficiency level in Spelling ( Year
3, 50%, Year 5, 40% ) by 2020

PL – $5000 = 10 days –
data analysis

NAPLAN RESULTS

Literacy results for both Year 3 and year 5 indicate
we are only 1 percentage point from reaching our
2020 target 8% improvement

Numeracy results for both Year 3 and Year are less
than a percentage point from reaching our 2020
target 8% improvement

Spelling results for Year 3 are only 2 percentage
points below our 2020 target. Our Year 5 results are
5 percentage points below our 2020 target of 8%

All students K–6 will be plotted on
the Creating Texts and
Quantifying Numbers, literacy
and numeracy learning
progressions respectively.

Professional learning –
$20000 = 40 days
Total school English
resources budget $12000

School implementation plan in place for 2018 with
professional learning in PLAN2 and Learning
Progressions organised for Term 1 and 2.
Sub–elements of Learning Progressions are
implemented across the pilot group in each stage.

100% of teachers' programs
show evidence of student goal
setting and learning intentions by
2020.

PL – for the development of
scope and sequence –
$5000 = 10 days

Staff modelling and leading others in the use of
WALT and WILF statements. Not taken up by all
staff. Executive have reviewed progress and
developed an improved implementation strategy.

Trial introduction of Visible Learning tools with a
pilot group of teachers

Baseline data will be used to
measure student performance in
Fundamental Movement Skills as
part of the Well Being
Framework.

$500 resources – Live Life
Well Grant

Refocus required for 2019 on FMS implementation
and a continuation of our successful Social Skills
program
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Next Steps

Professional Learning in PLAN2 and Learning Progressions organised for Term 1 and 2.

Staff survey on the use of Soundwaves confirmed the need to purchase the online resources for 2019.

Student Goal Setting, lesson Learning Intentions, Success Criteria and Quality Feedback to be part of all learning
programs in Literacy and Numeracy by 2020.

Continues improvements and refinements to our Social Skills program with PBL elements

Identification and targeting of students with the capacity to improve beyond their present performance in Literacy and
Numeracy
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Strategic Direction 2

High Performing Staff

Purpose

Build staff capacity to engage in professional development that is relevant, evidence based and collaborative in order to
strengthen an enriched learning environment.

Overall summary of progress

This year saw an increase in the number of staff participating in professional learning and the holding of whole staff and
stage training sessions. Teachers received training in the use of Soundwaves Spelling and Seven Steps to Writing
Success, both priority and focus areas in our school plan. All PL sessions are tracked against the teaching Standards
and recorded in MyPL. Visible learning tools are gradually being adopted across the school with pilot classrooms
mentoring across stage to further provide opportunities for teachers to visible learning in action. The same process was
undertaken to trial Learning Progressions as a tool to inform teaching. All staff Performance Development Plans were
completed with individual and school based goals.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Teachers understand and
implement the NSW Teaching
Standards to fulfil Accreditation
and Maintenance requirements.
Tracking and successful
completion of teacher
accreditation processes by staff
at appropriate levels.

$42625 from Professional
learning funds and $5000
from RAM funding

Term 4 SDD PL session held to equip staff in
navigating NESA site and to manage their
accreditation PL logs.

Professional Learning has been well supported with
42 staff attending a variety of professional learning
opportunities to support their development and build
teacher capacity in the school. Staff presented their
learnt knowledge at a whole school staff meeting or
a stage meeting allowing new information to be
shared and implemented across the school.

Professional learning has been linked to staff PDPs
and supports the schools strategic directions.

At least 80% of students
demonstrating expected growth in
literacy and numeracy
progressions timeframes.

NAPLAN analysis and
Evidence collection process
development – $5000 = 10
days

As learning Progressions have not be implemented
across the school NAPLAN DATA was used to
measure expected growth:

In 2018 Year 5 Numeracy results were 63% up from
54% in 2016. Reading results were 67% up from
55% in 2016

Stage leaders and LST members worked
constructively to use data for decision making

Differentiated lesson plans across
Literacy, Numeracy, Science and
Technology and
History/Geography.

$23520 fro Literacy and
Numeracy funding, and
$6000 from Literacy and
Numeracy funding

Continued use of the Maths Plus program as a
base program
for Maths has contributed to consistency across the
stages.

SLSO or teacher assistant in Support  Maths
classes. Individual Learning Plans and
classroom adjustments have been provided for all
students at risk.

100% of staff engaging in
Professional Learning and
Curriculum Teams

$42976 Professional
learning funds spent

42 staff attending a variety of professional learning
opportunities
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

100% of staff engaging in
Professional Learning and
Curriculum Teams

All teaching staff participated in curriculum and
co–curricula teams in 2018.

 Please refer to policy requirement: Professional
Learning for further details..

Next Steps

Writing scope and sequence requires further work in 2019 to correlate work done with Seven Steps

Scope and sequence to be developed for Seven Steps

Foundation Movement Skills Program for Stage 3 to be finalised with reference to the new PDHPE syllabus

Teachers to provide evidence of student learning goals and learning intentions in their teaching programs

Introduction of SENTRAL as a means to record and track student data.
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Strategic Direction 3

Strong Community Partnerships

Purpose

Foster strong community connections underpinned by respectful and positive relationships to support students'
development as successful global learners.

Overall summary of progress

Parent satisfaction is at a high level with staff working hard to improve class and school to home communication
strategies. Parents have been working alongside teachers and office staff to develop a meaningful and targeted
approach to the strategies and modes of communication to best meet the needs of all involved. Our stage parent
information Evenings have been well received and attended and teachers report and increased number of parents are
now attending parent/teacher interviews. The school is still accessing the P & C Facebook page but will be
commissioning their own in 2019. The school began developing local business partnerships and will explore this more
next year.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Increased numbers of parents
actively involved in school
planning and decision making. 

$480 Commonwealth –
Community Engagement
Funds

In 2018 school P & C elected parent
representatives to School Evaluations, Finance and
Communication Committees.

School budgets were reviewed, Parent input was
received in respect to the Annual School Report
and a revised School and Community
Communications Strategy was developed

Increased numbers of parents
attending parent/teacher
interviews and parent information
sessions.

$2000 – teacher relief for
AP planning

Stage based Parent Information Evenings were
held with an average of 80 parents at each meeting.

Term 1 Parent/teacher interviews recorded a 5%
increase in the numbers of parents attending.

Increase of 20% of
community accessing the school
Facebook page for information.

Employment of a Principal's
Support Office 0.4 FTE
School Administration
Officer, $48330

Communication Team finalised strategies to be
incorporated in a whole school approach including
starting a facebook page, adopting a school app
and using DoJo across the whole school.

Improved School Website design and management
with an increased level of traffic and positive
comment from parents

Regular consultations and
collaboration with community
partners and local stakeholders.

Teacher relief to visit local
high school and to liase with
Year 7 advisors and faculty
heads. $2000

Communications Team commenced with
representatives from the P & C and staff to
formulate a Communications Strategy

Opened dialogue with local high schools to improve
transition programs

Tamworth Community of Schools restarted with
plans to expand our activities
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Next Steps

Finalise the whole school communications strategy

Commission a school Facebook Page

Implement DoJo across the school as a means to communicate directly with parents

Use SENTRAL–SMS facility to communicate with parents

Work with partner high school to make direct curriculum links to extend gifted students
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading $109,000 from Equity
loading

In 2018 Tamworth Public School received
funding under the Resource Allocation Model
(RAM) to support Aboriginal students. The
school used these funds to ensure a
continuing focus on the explicit teaching of
writing, with a particular reference to grammar
and punctuation and to provide opportunities
to explore aboriginal culture with the
assistance of the wider Aboriginal community
members. Outcomes of the programs
included:
 • A specialist teacher was engaged as an
Aboriginal Education teacher (0.4), to develop
and manage Personalised Learning Plans
(PLPs), implement literacy programs to
targeted students and to support and
coordinate planned activities to explore
Aboriginal culture.
 • Programs focused on writing and reading
and included small group and individual
support. There was a particular focus on
writing in line with the school's Seven Steps
to Writing Success program.
 • All students from Kindergarten to Year Six
were supported in the development of a PLP.
There was a high level of support from
parents and families in formulating plans and
goal setting.
 • Increased parent and wider family
involvement was evident in the creation of the
Personalised Learning Plans (PLPs),
Opportunity Hub activities, NAIDOC Week
celebrations and the Tamworth Dance
Festival Indigenous Dance Troupe.
 • NAPLAN data for Aboriginal students in
Years 3 and 5 indicate they were performing
above the state average for all Aboriginal
students in Reading, Writing and Numeracy.
Analysis of NAPLAN data indicated significant
gains.
 • Staff and students worked with the
Tamworth Opportunity Hub in developing
beneficial links with the wider community and
strengthening student understanding of their
culture.
 • Our Stage 2 Aboriginal Dance Troupe was
the opening act at the Tamworth Dance
Festival, coordinated by a member of the
Opportunity Hub.
 • Students in Stages 2 and 3 participated in
regular cultural sessions run by The
Opportunity Hub.
 • Stage 3 boys were involved in didgeridoo
workshops conducted by the Tamworth
Conservatorium of Music.
 • NAIDOC Week celebrations focused on
student leadership and community
participation. A wide range of community
members, including significant elders and
members of the Aboriginal Opportunity Hub,
worked with staff and students in recognising
and celebrating Aboriginal history and culture.
 • An Indigenous games afternoon for K–6
was organised by one of the Indigenous
teaching staff in NAIDOC Week.

Printed on: 20 May, 2019Page 12 of 20 Tamworth Public School 3157 (2018)



Aboriginal background loading $109,000 from Equity
loading

 • Students from all stages were taught
Aboriginal language in a variety of different
situations.
The Aboriginal Education committee met
regularly to ensure programs were significant
and relevant to the aims of Tamworth Public
School's strategic direction.

English language proficiency $34,950 from Equity
Loading

 • The specialist teacher has undertaken a
lead role in the district network to support
other staff in New Arrival and EAL/D
programs and continued to access
professional development in EAL/D
education.
 • EAL/D programs were delivered through
direct and collaborative teaching approaches
where content and knowledge is built and
language is modelled, guided and then
independent.
 • The specialist teacher has undertaken a
lead role in the district network to support
other staff in New Arrival and EAL/D
programs and continued to access
professional development in EAL/D
education.

Low level adjustment for disability $204,018 from Equity
Loading

FTE 1.2 Learning Support teachers employed
to facilitate and deliver target learning support
programs with individual and groups of
students identified by the School Learning
Support Team

Employment of School Learning Support
officers to work with teachers supporting the
engagement and individual learning programs
of targeted students

Quality Teaching, Successful
Students (QTSS)

Salary – $162520 = 1.561
FTE
QTSS additional school
funding of $10000 = 20
teacher days release.

Review QTSS procedures and timetable and
effectiveness

Socio–economic background $105,134 from Equity
loadings

Employment of School Learning Support
officers to work with teachers supporting the
engagement and individual learning programs
of targeted students.

Support for beginning teachers $42,625 program funds The school has implemented strong support
systems and processes
for early career and beginning teachers. Early
career teachers were mentored by
experienced colleagues who provided
guidance with programming, classroom
management, report writing, professional
development, welfare issues and day to
day school operations. With regular collegial
contact, Beginning Teachers were
provided with opportunities to reflect upon
their classroom practise and make
adjustments where advised.  Beginning
Teachers were given additional
release days through the beneficial Beginning
Teacher funding, this provided
time to document progress and observe other
teachers teaching. During the year,
two Beginning Teachers achieved
accreditation status at proficient and were
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Support for beginning teachers $42,625 program funds presented with certificates in front of their
colleagues.  This promoted
the importance of quality teaching as well as
recognising personal
achievements. Early Career teachers outline
their goals clearly in their PDP
which links to the accreditation process and
the APSTs (Australian Professional
Standards for Teachers).

Targeted student support for
refugees and new arrivals

$365 A specialist teacher was engaged two days
per week to implement the New Arrivals
Program (NAP) for targeted students.

The school used RAM funding to employ the
teacher for an additional day to work on
EAL/D programs.
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Student information

Student enrolment profile

Enrolments

Students 2015 2016 2017 2018

Boys 455 457 451 449

Girls 414 432 463 474

Student enrolments continue to grow with the opening
up of new residential areas and general population
growth.

Student attendance profile

School

Year 2015 2016 2017 2018

K 95.6 94.1 94.5 94

1 94.6 94.4 94.5 94.5

2 95.1 94.4 94.3 95.2

3 94.6 94.4 94 93.8

4 95.2 94.5 94.6 94.4

5 93.6 94.1 94.1 94

6 94.5 94.1 93 93.5

All Years 94.7 94.3 94.1 94.2

State DoE

Year 2015 2016 2017 2018

K 94.4 94.4 94.4 93.8

1 93.8 93.9 93.8 93.4

2 94 94.1 94 93.5

3 94.1 94.2 94.1 93.6

4 94 93.9 93.9 93.4

5 94 93.9 93.8 93.2

6 93.5 93.4 93.3 92.5

All Years 94 94 93.9 93.4

Management of non-attendance

The Learning Support Team (LST) meets on a regular
rotation and has on the agenda the monitoring of
student attendance. The LST is led by one of the
Deputy Principals and is representative of all stages. Its
membership includes Special Education and support
personnel. Teaching and non–teaching staff at the
school are regularly updated on attendance procedures
and expectations. Any concerns regarding student
attendance are discussed with supervisors and raised
at the LST meeting if appropriate. Further action can be

taken after referral to the principal. This action can
include a referral to the Home School Liaison Officer
Program for follow up. The school continues to use the
SMS system for communicating with parents in relation
to student absences. A text is sent from the school to
the parent mobile and the parent can then reply with a
simple message explaining the absence. This system
has been widely accepted by parents and has proved
very successful. Programs like SMS, when linked to the
effective work of the LST, have ensured that school
attendance is a priority and that attendance rates are
very good. In recent years the school has been
consistently above state average in respect to student
attendance. Next year we are looking to move towards
SENTRAL as a means to further monitor attendance.

Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Deputy Principal(s) 2

Assistant Principal(s) 4

Classroom Teacher(s) 35.74

Teacher of Reading Recovery 0.95

Learning and Support Teacher(s) 1.2

Teacher Librarian 1.4

School Counsellor 2

School Administration and Support
Staff

7.87

Other Positions 1

*Full Time Equivalent

At Tamworth Public School we celebrate the fact that
four teachers and two School Learning Support Officers
are Aboriginal.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 25
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Professional learning and teacher accreditation

Professional Learning has been well supported with 42
staff attending a variety of professional learning
opportunities to support their development and build
teacher capacity in the school. Staff presented their
learnt knowledge at a whole school staff meeting or a
stage meeting allowing new information to be shared
and implemented across the school.

Professional learning has been linked to staff PDPs and
supports the schools strategic directions.

During the year our school has been investigating and
trialling Progressions to gather data on children. A few
staff have attended workshops and used progressions
to lead their teaching practise. The Executive team
attended professional learning workshops on
Progressions to assist with trialling on some stages in
2019. All Early Stage 1 staff attended a PLAN 2
professional development day preparing the staff for
changes that will be introduced in 2019.

Our school sent 14 staff to Seven Steps To Success
Writing to further enhance writing outcomes across the
school. After reading Seven Step staff survey
responses, our school will be holding a full professional
learning day in 2019 on Seven Steps with the presenter
coming from Seven Steps To Success Writing.

Three teachers achieved accreditation at Proficient
level and five teachers applied for the Mastery of
Teaching Program to work towards Highly
Accomplished and Lead Teacher Levels.

Financial information

Financial summary

The information provided in the financial summary
includes reporting from 1 January 2018 to 31
December 2018. 

2018 Actual ($)

Opening Balance 526,257

Revenue 7,943,409

Appropriation 7,585,297

Sale of Goods and Services 24,338

Grants and Contributions 327,267

Gain and Loss 0

Other Revenue 639

Investment Income 5,869

Expenses -7,395,809

Recurrent Expenses -7,395,809

Employee Related -6,733,360

Operating Expenses -662,449

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

547,600

Balance Carried Forward 1,073,858

Surplus funds have been allocated for additional
staffing in 2019 to support student learning and to
undertake grounds improvement and equipment
purchases related to the upgrade to school learning
spaces and staff facilities.
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Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2018 Actual ($)

Base Total 5,643,252

Base Per Capita 180,065

Base Location 4,773

Other Base 5,458,414

Equity Total 453,955

Equity Aboriginal 109,853

Equity Socio economic 105,134

Equity Language 34,950

Equity Disability 204,018

Targeted Total 575,323

Other Total 581,204

Grand Total 7,253,734

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.

From 2018 to 2020 NAPLAN is moving from a paper
test to an online test. Individual schools are migrating to
the online test, with some schools attempting NAPLAN
on paper and others online.

Results for both online and paper formats are reported
on the same NAPLAN assessment scale. Any
comparison of NAPLAN results – such as comparisons
to previous NAPLAN results or to results for students
who did the assessment in a different format – should
take into consideration the different test formats and
are discouraged during these transition years.

In NAPLAN Reading, Year 3 results for students who
achieved the top 2 bands shows a 3% growth since
2016. Year 5 Reading results indicate our students
perform above State DoE since 2017 and well above
Statistically Similar School Group (SSSG) since 2015 in
the top two bands. In NAPLAN Spelling Year 3 results
for students in the top two bands was 45.7% compared
with 39.1% in 2017. Year 5 Spelling results for students
in the top two bands was 30.8% compared with 25.5%
for SSSG schools. Our 2018 Writing results for both
Year 3 and Year 5 show small improvements and
underline the school's decision to maintain Writing as a
whole school focus area.
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In NAPLAN Numeracy Year 3 the numbers of students
who scored in the top two bands was 50.8% compared
to the State DoE of 39.6%. Year 5 students in the top
two bands in Numeracy continued to better the State
results by 3.1% for 2018.

The My School website provides detailed information
and data for national literacy and numeracy testing. Go
to http://www.myschool.edu.au to access the school
data.

In accordance with the Premier's Priorities: Improving
education results and State Priorities: Better services –
Improving Aboriginal education outcomes for students
in the top two NAPLAN bands, students in Year 3
scored 23.08% in Numeracy and 30.77% in Reading.
While students in Year 5 scored 5.56% in Numeracy
and 11.11% in Reading. In 2018, 13 Aboriginal
students in Year 3 and 18 students in Year 5
participated in NAPLAN testing.

Parent/caregiver, student, teacher
satisfaction

High percentage reporting of student satisfaction re
engagement and relationships in school settings. Whilst
the Tell Them From Me survey was not conducted in
2018, there has been a demonstrable increase in
student engagement in classroom activities. The Social
Skills program has been renewed and focused on Care,
Courtesy & Consideration in the classroom and the
playground, receiving very positive feedback. The
school motto has been displayed throughout the school
and varied activities have focused on developing a
deep understanding of these concepts for students.
Parents satisfaction with the school and its willingness
to seek feedback was measured against the P & C
Communications survey conducted on Facebook.
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Policy requirements

Aboriginal education

In 2018 Tamworth Public School received funding
under the Resource Allocation Model (RAM) to support
Aboriginal students. The school used these funds to
ensure a continuing focus on the explicit teaching of
writing, with a particular reference to grammar and
punctuation and to provide opportunities to explore
aboriginal culture with the assistance of the wider
Aboriginal community members. Outcomes of the
programs included:
 • A specialist teacher was engaged as an

Aboriginal Education teacher (0.4), to develop
and manage Personalised Learning Plans (PLPs),
implement literacy programs to targeted students
and to support and coordinate planned activities
to explore Aboriginal culture.

 • Programs focused on writing and reading and
included small group and individual support.
There was a particular focus on writing in line with
the school's Seven Steps to Writing Success
program.

 • All students from Kindergarten to Year 6 were
supported in the development of a PLP. There
was a high level of support from parents and
families in formulating plans and goal setting.

 • Increased parent and wider family involvement
was evident in the creation of the Personalised
Learning Plans (PLPs), Opportunity Hub
activities, NAIDOC Week celebrations and the
Tamworth Dance Festival Indigenous Dance
Troupe.

 • NAPLAN data for Aboriginal students in Years
Three and Five indicated the students were
performing above the State average for all
Aboriginal students in Reading, Writing and
Numeracy. Analysis of NAPLAN data indicated
significant gains.

 • Staff and students worked with the Tamworth
Opportunity Hub in developing beneficial links
with the wider community and strengthening
student understanding of their culture.

 • Our Stage 2 Aboriginal Dance Troupe was the
opening act at the Tamworth Dance Festival,
coordinated by a member of the Opportunity Hub.

 • Students in Stages 2 and 3 participated in regular
cultural sessions run by the Opportunity Hub.

 • Stage 3 boys were involved in didgeridoo
workshops conducted by the Tamworth
Conservatorium of Music.

 • NAIDOC Week celebrations focused on student
leadership and community participation. A wide
range of community members, including
significant elders and members of the Aboriginal
Opportunity Hub, worked with staff and students
in recognising and celebrating Aboriginal history
and culture.

 • An Indigenous games afternoon for K–6 was
organised by one of the Indigenous teaching staff
in NAIDOC Week.

 • Students from all stages were taught Aboriginal
language in a variety of different situations.

The Aboriginal Education committee met regularly to

ensure programs were significant and relevant to the
aims of Tamworth Public School's strategic direction.

Multicultural and anti-racism education

A growing number of student enrolments from a variety
of cultural and language backgrounds has ensured a
continued focus on Multicultural Education at Tamworth
Public School.

Culturally inclusive programs are embedded in
classroom practice. This ensures that our students
have the knowledge, skills and attitudes necessary to
be effective citizens in a modern, democratic and
multicultural society. Programs and initiatives focusing
on Multiculturalism included:
 • A specialist teacher was engaged two days per

week to implement the New Arrivals Program
(NAP) for targeted students. The school used
RAM funding to employ the teacher for an
additional day to work on EAL/D programs.

 • EAL/D programs were delivered through direct
and collaborative teaching approaches where
content and knowledge is built and language is
modelled, guided and then independent.

 • The school's specialist teacher had great success
in improving the home/school partnerships with
Meet and Greet Afternoon Tea gatherings which
were conducted with the aim to create a
school–home network for the newly arrived
multicultural families at Tamworth Public School.
These afternoons were very well attended and
strove to promote strong relationships between
the school teaching staff and families. They
provided an opportunity for families to create a
network of support in the wider Tamworth Public
School community.

 • The specialist teacher has undertaken a lead role
in the district network to support other staff in New
Arrival and EAL/D programs and continued to
access professional development in EAL/D
education.

 • Harmony Day activities were promoted across the
school, with many students participating in special
assemblies at school, and events in the wider
community.

 • Annual Book Week celebrations provided a
platform for the multicultural students to share
their story and background.

 • All students from Years 3 to 6 participated in a
school–based Multicultural Perspectives Public
Speaking Competition.

 • The school has an Anti–Racism Contact Officer
(ARCO) who is accessible for staff, students and
community members. The school actively
promotes their work to encourage a safe,
respectful and culturally diverse community.
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