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Introduction

The Annual Report for 2018 is provided to the community of Strathfield North as an account of the school's operations
and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Frances Brewer

Principal

School contact details

Strathfield North Public School
251 Concord Rd
North Strathfield, 2137
www.strathfien-p.schools.nsw.edu.au
strathfien-p.school@det.nsw.edu.au
9743 2126

Message from the Principal

2018 was a year of significant achievement for Strathfield North Public School as we continued to maximise opportunity
and success for our students.

Our success was underpinned by;
 • An understanding and diverse community that supports their children, the school and community values as

demonstrated by contributing over $14 000 to drought stricken Tottenham Central School students to support their
2019 learning programs,

 • A highly skilled staff who work collaboratively and participate in significant professional learning and
extra–curricular programs to ensure student learning is wide ranging and engaging and

 • An inclusive environment where students of all abilities are encouraged and challenged to participate and achieve
learning outcomes.

It is with sincere pride I present this report of achievements and I thank the students, staff and community members for
their ongoing commitment to the school. They "Play the Game".

Frances Brewer

Principal
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Message from the school community

The Strathfield North Parents & Citizens Association is an enthusiastic team of volunteers who work in partnership with
the school to support our community.

In 2018 a variety of activities and fundraisers were undertaken to assist the students. The annual Mother's Day Stall,
Father's Day stall and disco continued to be a source of enjoyment for the students, as well as a successful means of
raising funds for the school. These opportunities were available as a result of the wonderful efforts of the members of the
fundraising committee.

With the support of all the Strathfield North Public School staff, we enjoyed the highly successful "Mooo–a–thon" where
the students not only had lots of fun "on the farm" but raised much needed funds for drought effected farmers and their
families. SNPS formed a connection with Tottenham Central School and donated our raised monies to support their
proposed learning programs for 2019. In addition, we donated stationery packs for the 91 students who attend
Tottenham CS.

The uniform shop continues to provide an excellent service in the sale of both new and second–hand uniforms. Weekly
school banking continues to be well supported. A great deal of work has been undertaken by Annette Ahmet in the
canteen to ensure the menu provides a wide variety of foods that are not only enjoyable but also meet the new health
guidelines. All initiatives run by the P&C are successful as a result of the volunteer support given by parents and of
course there is always opportunity for more volunteers to contribute to our school.

The executive committee are consistently generous with their time and expertise behind the scenes. In addition, the
continued attendance at meetings and the ongoing commitment of all members of the Parents and Citizens Association
ensure a positive learning environment for our children.

Thank you to Frances Brewer for her dedicated leadership of the school and on behalf of the P&C I wish her the very
best for her retirement. Thank you to the entire school staff for the support offered to the P&C throughout the year that
enables us to continue to encourage our students to be successful and engaged learners and respectful citizens.

Mrs Rosetta Dunphy

President P&C

Message from the students

The Student Representative Council (SRC) has done an outstanding job throughout 2018. All class representatives have
worked very hard and held productive meetings each fortnight.

The SRC with the support of the school community has raised money for many different charities. This year we
supported the Stay Kind Foundation. Students raised money to support the foundation and gained an awareness of the
importance of being kind, compassionate and showing empathy towards others. Money was also raised through a farm
dress up day to raise money to help the drought stricken farmers in NSW. The money raised was donated to Adopt a
Cow. The SRC was also very active during NAIDOC week selling wrist bands to support the Koori Kids Foundation.
Students also organised for a parent from within the school community to talk to students to give them an understanding
of growing up with an Indigenous background.

In 2018, the SRC ran a handball competition during lunchtime. Students from K–6 participated with great enthusiasm and
showed exemplary sportsmanship. Money raised went towards supporting our students who represented the state in
sport, contributing a small donation towards their participation costs.

The annual SRC Talent Quest was held in December which showcased a great variety of talent throughout the school.
This year the theme was "The Royal Variety Show". Over 50 students auditioned with 17 acts being chosen to perform.

The SRC had another great year in 2018 and we wish all the continuing and incoming members good luck and success
in their future endeavours.

Strathfield North Student Representative Council
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School background

School vision statement

Strathfield North Public School is a community which values and encourages creativity, confidence and excellence.

 –    Our students are nurtured to be successful, engaged, critical thinkers who are respectful and compassionate
citizens.

 –    Our teachers value commitment to a high standard of professionalism by upholding high expectations of themselves
and their students in a quality learning environment.

 –    Our partnerships unite the school and wider community to support our students.

School context

Strathfield North Public School has approximately 550 students with 70% having English as an additional
language/dialect. The staff are highly motivated and promote excellence through diverse learning experiences. Staff work
together as a strong collegial team, responsive to shared decision–making with a focus on quality professional learning
to enhance explicit and differentiated teaching practices.  The executive team is comprised of staff with a wide range of
leadership experience.

The school implements  comprehensive support programs coordinated by a focused Learning Support Team catering for
student welfare and individual learning needs. There is a strong and consistently implemented approach to the
reinforcement of positive behaviour and high expectations of all students.

Technology is embedded throughout all learning programs. The school is widely recognised for its academic, cultural,
artistic and sporting achievements. There is a significant community languages program.

Collaborative decision making is valued and the school enjoys a strong partnership with a very involved community. The
school along with the Parents & Citizens Association and specialist community providers offers extra curricula activities
that include dance, drama, music tutoring, basketball and chess. The P&C work tirelessly for all students including
fundraising, canteen and uniform shop.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

In 2018 our school undertook self–assessment using the School Excellence Framework and participated in an external
validation. The framework supports public schools throughout NSW in the pursuit of excellence by providing a clear
description of high quality practice across the three domains of Learning, Teaching and Leading. During the external
validation process, an independent panel of peer principals considered our evidence and assessment of the school's
progress, aligned with the standards articulated in the School Excellence Framework. The outcome of the process
indicated:

In the Learning domain the school is committed to identifying and embedding current and effective teaching practices
through our on–going and systematic approach to professional development. Teachers work collaboratively to plan
learning experiences that will impact positively on student academic growth and levels of engagement.

There is a culture of high expectation throughout the school and community for both student outcomes and wellbeing.
Programs such as Seven Steps to Writing Success, Focus on Reading and TENS have underpinned student growth in
literacy and numeracy. This is reflected in the school's NAPLAN results that show an average of 59% of students in the
top two bands.

School–based evidence shows that in all years approximately 95% of students achieve 'sound' or beyond in their class or
stage–based assessments. In the Year 2 classes achievement is monitored using running records and analysis of PLAN
data. In 2017 Best Start data indicated that a high percentage of kindergarten students were working beyond ES1
outcomes (writing 47%, reading 70% and EAS 21%).

Student performance is measured by a range of formative and summative assessment strategies which are underpinned

Printed on: 7 May, 2019Page 4 of 20 Strathfield North Public School 3123 (2018)



by consistent teacher judgement. Parents are provided with on–going feedback through written reports and formal
interviews. In addition, teachers are available twice every week to discuss parent concerns as they may arise.

The mandatory syllabus documents are implemented in all classes and the school is working towards high quality
differentiated teaching pedagogy to meet the wide range of student needs. The school has a priority for embedding
future focused learning strategies into all K – 6 teaching and learning programs.

The clearly defined school rules set the standards for behaviour, respect and cooperation. The systematic and
collaborative processes in place guarantee the Learning Support Team is an effective vehicle for addressing student
wellbeing and learning needs across the school. The Wellbeing Framework for Schools drives initiatives to help our
students connect, succeed, thrive and learn as stated in the school's Strategic Direction 3.

In the Teaching Domain the school is committed to providing effective classroom practices so that all students become
successful learners (Strategic Direction 1).

Our classrooms are considered well–organised, lessons are explicitly planned and delivered in a calm, supportive but
well–disciplined environment. Student progress is carefully tracked and learning adjustments are made to meet individual
needs. The use of feedback strategies, such as "2 stars and a wish" makes sure that students are directly engaged in
guiding their own learning.

The systematic collection of student learning data through both internal and external measures allows for the on–going
analysis of student needs and the effectiveness of teaching programs. Individual PLSPs and transition notes are
compiled using the data to steer the future learning for individual students. The data is also utilised to identify students
requiring additional learning and EAL/D support who then participate in the school's comprehensive support programs
featuring both in–class and focus group support.

All stages have developed detailed assessment schedules incorporating both pre and post testing to guarantee students
are given opportunities to demonstrate their learning and deep understanding.

Regular collaborative planning and professional dialogue has led to the adaptation of teaching practices to improve
student learning outcomes. All staff attend regular planning meetings to ensure a consistent approach to teaching
content and skills.

There is a strong commitment to on–going quality professional learning. Whole school initiatives are aligned with the
School Plan as well as goals established through the Professional Development Planning Framework. All staff are willing
to engage in professional learning opportunities, share their expertise with colleagues and implement new knowledge
and methodology into their teaching practice.

The school adheres to the policy and requirements for all teachers to be accredited and maintain proficiency through
continual professional learning. The school has created opportunities for staff to be mentored, work collaboratively and
benefit from the feedback of their peers and the leadership team.

In the Leading domain the school has a strong foundation of systems and practices to ensure the effective leading and
managing of the school and the continuous improvement of teaching and learning.

Attention is given to ensuring roles and responsibilities are distributed equitably with a view to career development and
succession planning. Staff are encouraged to seek leadership opportunities across school networks such as PSSA.
Protocols are in place for on–going professional growth incorporating collegial feedback and instructional leadership.

The detailed School Plan and School Report reflect our commitment to continuous progress towards realising the
school's vision statement. All stakeholders are involved in identifying the strategic directions and the processes required
to meet our milestones. Central to this is to ensure that an equitable distribution of resources and funds is directed
towards student learning growth. The on–going review and reporting processes ensure that the high quality of leadership
and management is visible and effective.

The long–term planning for resource allocation and management as well as financial accountability ensures that the
school continuously meets the learning and wellbeing needs of all students and maintaining high quality service delivery.

The school's willingness to offer its facilities to community members means that already existing positive partnerships are
strengthened and proven to be beneficial to all stakeholders.

The clearly defined and consistently applied management practices and processes allow for compliance with
departmental and community expectations of a high functioning and well–managed comprehensive public school. Quality
service delivery is paramount in the school's professional effectiveness for all school members. The school is responsive
to community feedback in regards to effective teaching, learning and wellbeing programs, equitable allocation of staff and
resources, provision of extracurricular activities and streamlined administrative practices leading to a high level of
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satisfaction within the community.

As a result of the process the following future directions were identified:
 • Continue monitoring and adjustment of milestones for the successful completion of the 2018–2020 School Plan;
 • Continue to modify assessment tasks based on the "Aligning Assessment and Programming" professional

development sessions;
 • Continue our evaluation of feedback procedures to ensure student errors and misunderstandings are explicitly

addressed;
 • Work towards establishing parent–teacher–student collaborative discussions to set formal learning goals by using

quality, valid and reliable data;
 • Continue to use community voice to assist in expanding community engagement in school programs and activities

and
 • Continue to broaden leadership roles and responsibilities and encourage staff to pursue higher accreditation levels

and / or pursue executive positions within the department.
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Strategic Direction 1

Successful learners

Purpose

Our purpose is to ensure all students at Strathfield North PS are future–focused thinkers and self–directed learners who
continually strive to achieve excellence in their learning.

Overall summary of progress

A wide variety of professional learning sessions were provided to staff to enhance their teaching practice and extend
their embedding of future focused learning strategies into their classroom. Staff also focused on aligning quality
assessment tasks in mathematics directly to the content being taught to ensure differentiated tasks were given to meet
student needs. Students benefited from the change in teacher practice of designing assessments and collecting and
analysing data by having opportunity to demonstrate their achieved understanding and skill level.

Identified students in Years 3 – 6 were able to develop further their critical and creative thinking skills through
involvement in Mind Marathon, Maths Olympiad and weekly after school coding sessions.

Parents were offered information sessions to develop their understanding of reading processes and effective support
strategies to subsequently help their child's learning.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Increased proportion of students
in the top two bands for NAPLAN
in reading and numeracy.

Equity funding directed
towards the provision of
additional support staff
across the school in the
areas of literacy, numeracy
and English proficiency:
$102068

In 2018 the percentage of students achieving in the
top two bands in reading and numeracy for
NAPLAN was 70.39% which was an increase from
59.29% in 2017.

Students achieve growth each
year in literacy and numeracy.

Literacy and numeracy
funding – $16576

Low level disability funding
– $39000

EAL/D funding – $46492

Support staff – LaST and
EAL/D

On average 96% of students have achieved at or
above sound in literacy and numeracy as indicated
on Semester 2 student reports.

Students requiring additional learning support have
continued to be identified and their needs met
through differentiated teaching programs,
personalised learning plans and additional teacher
support. Support staff provided in–class support or
small focus group sessions dependent on the
student needs.

All students involved in the
setting of achievable individual
learning goals.

Class teachers

Learning Support Team

Support staff – EAL/D and
LaST

There has been an increase in the number of
students involved in co–designing their learning
goals in consultation with their class teacher.
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Next Steps

The school will continue to implement the 2018–2020 school plan and  further develop the future focused teaching
practices of staff to embed into their classrooms. The compilation of a scope and sequence document for future focused
learning will also be a goal for the coming year.

The staff will continue working towards improving the effectiveness and relevance of assessment tasks with reading
being the specific focus during 2019. In addition, all teachers will be working on refining current assessment schedules.

The organisation of support programs will be reviewed to ensure equitable access for all students and continuation of the
progress being achieved across the school.
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Strategic Direction 2

Quality teaching and learning

Purpose

Our purpose is to create a stimulating learning environment for all members of the Strathfield North PS community,
underpinned by high expectations, differentiated and explicit teaching practices and reflective feedback.

Overall summary of progress

All class teachers completed the National Collection of Consistent Data (NCCD) survey and identified the levels of
proficiency for EAL/D students across the school. As a result, all teachers compiled teaching adjustment sheets and
personalised learning plans to meet the learning needs of identified students that embedded positive strategies and
teaching practice to ensure improved learning outcomes for all students.

On–going commitment to staff professional development plans ensured each teacher achieved increased capacity in all
identified aspects of their teaching.

Community attendance at school events including information nights, assemblies, parent/teacher interviews and social
activities was high and formed a strong foundation for future events.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Teaching staff demonstrate
on–going improvement in
delivering quality teaching and
learning practices.

Professional learning funds:
$35478

External presenters: nil cost

All staff completed their professional Development
Plans (PDP) and professional growth
responsibilities including designing high quality
differentiated teaching programs, lesson
observations, collegiate feedback with other
colleagues and mentoring sessions with
supervisors.

Increased range of learning
opportunities provided to staff
and community members to
develop knowledge and
understanding in identified focus
areas.

professional learning funds:
$35478

An extensive program of professional learning
opportunities – in–school, external and online were
provided for all staff.

Community members were also offered a range of
opportunities to enhance their understanding of
current teaching practices and make connections
through communal events such as Mother's Day
and Father's Day breakfasts.
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Next Steps

The school will continue to consolidate and extend the professional growth that has been achieved by all staff in order to
deliver high quality, differentiated teaching and learning programs throughout the school.

The school will continue to implement strategies and or activities to effectively engage the community members in order
to consolidate the connections formed during 2018 and promote further learning opportunities to all.
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Strategic Direction 3

Wellbeing to connect, succeed, thrive and learn.

Purpose

Our purpose is to ensure a future focused environment that allows all students to build their capacity to contribute to their
own wellbeing and empower themselves to make positive connections to their peers, family and community.

Overall summary of progress

Tell Them From Me (TTFM) survey results and school data showed the high attendance record and low suspension rate.
The results also reflected the students' positive sense of belonging and a strong commitment to engaging with their own
learning.

SNPS has implemented a wide range of programs and strategies to assist student learning and enhance wellbeing.
Based on student feedback from previous TTFM surveys the Strong Minds program and Hands Strategy were
introduced.

The consistent and equitable acknowledgement of positive student behaviours and the low percentage of negative
incidents indicate the school's commitment to the "every student is known, valued and cared for" goal of the
Department's strategic plan 2018–2022.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Tell Them From Me data
indicates positive outcomes from
implemented wellbeing
strategies.

Class teachers (4–6)
coordinated the TTFM
surveys

TTFM surveys completed by students and parents.
An additional parent survey was sent home to
randomly selected families.

Consistent use of wellbeing
practices in classrooms and
playground by students, teachers
and community members.

All staff The Strong Minds program was introduced;  Kids
Hope mentors continued to support identified
students; the K–6 buddies structured program was
continued and ongoing and consistent use of
student recognition practices and anti bullying
strategies resulted in all students improving their
capacity to regulate their own wellbeing.

Established, strong partnerships
with feeder pre–schools and high
schools.

Executive staff A timeline was established for future interactions
with local feeder high schools to enhance the
transition of SNPS students to secondary
education. Two pre–schools accessed school
facilities in order to orientate incoming Kindergarten
students and make their transition successful.
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Next Steps

The school will continue the development of strong and positive partnerships with the local feeder high schools and
pre–schools to ensure successful transitions for students of all ages when moving to new learning environments.

Students and staff will continue to be involved in the current Strong Minds program and in recognising student
achievement across all areas of the curriculum and in extra– curricular programs within the school.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading Equity funding –$5029 Personalised Learning Support Plans (PLSP)
were written and implemented for all identified
students.

NAIDOC Week incursion related to Aboriginal
traditions and culture was organised for
identified students.

English language proficiency EAL/D staff – 2.4

English language
proficiency funds– $46492

All students' levels of proficiency were
assessed and  appropriate in–class and focus
group support programs were implemented.

Formative and summative assessment
strategies were used to assess student
learning using the progressions during the
year.

Low level adjustment for disability Staffing entitlement –0.6

Low level disability funds
$39000

In–class and focus group support was
provided to identified students across K – 6
who were achieving below stage level in
literacy and/or numeracy.

3.14 % of K – 6 students did not meet
expected stage level outcomes by the end of
2018 in English.

4.01% of students did not reach expected
stage outcomes in mathematics.

Targeted Integration Funding Support was
$89 449.  Funds were used for:

–in–class and playground support for
identified students through the employment of
School Learning Support Officers (SLSOs)

– engagement of an additional teacher to
develop individualised learning programs for
implementation by class teachers and SLSOs
for identified students

– conducting of review meetings with
parents/carers and external agencies to
design personalised learning support plans
(PLSPs)

Quality Teaching, Successful
Students (QTSS)

Staffing entitlement – 1.012 The Quality Teaching, Successful Students
initiative provided an additional staffing
resource to improve teaching practice. All
Assistant Principals were released one day a
week to provide effective feedback to their
team members that focused on teaching and
assessing practices, lesson programming,
organisational skills and student
management. Collaborative dialogue was
enhanced as the systematic support structure
was implemented.

All Assistant Principals provided mentoring to
team members undertaking accreditation
and/or setting their professional development
goals using the Performance and
Development Framework.

Socio–economic background Funding: $14244 Identified students were provided with means
to access the curriculum through the provision
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Socio–economic background Funding: $14244 of uniforms, text books or financial support for
school excursions or other activities. This
assistance helped create an inclusive school
culture.

Funding also allowed additional teacher
support in literacy for identified students.

Support for beginning teachers $35768 In 2018, Strathfield North PS had 2 temporary
Beginning Teachers. Using the Great
Teaching, Inspired Learning initiative the
eligible teachers received 2 hours additional
release and one hour of mentoring each
week.

The additional release time allowed teachers
to observe lessons, participate in collegial
planning and access school and departmental
resources to improve their teaching practice.
Each teacher also had the opportunity to be
mentored by an experienced teacher weekly
and focus on their teaching practice and
professional growth.

Targeted student support for
refugees and new arrivals

Additional funding for New
Arrivals Program – 0.2

New Arrivals program was continued to meet
the needs of both continuing and newly
enrolled students.

Establishing social connections between the
school and newly arrived families was
continued through the "NAP picnic" and
multicultural dress parade.

Printed on: 7 May, 2019Page 14 of 20 Strathfield North Public School 3123 (2018)



Student information

Student enrolment profile

Enrolments

Students 2015 2016 2017 2018

Boys 344 345 314 300

Girls 313 321 300 273

Student attendance profile

School

Year 2015 2016 2017 2018

K 95.9 95 95.9 96.4

1 94.8 94.9 95.3 95.4

2 96.3 95.6 95.5 96

3 96 95.9 96 96.2

4 94.5 96.1 96.4 96.2

5 95.5 94.6 96.1 95.5

6 95.2 95.4 94.3 95.6

All Years 95.5 95.4 95.7 95.9

State DoE

Year 2015 2016 2017 2018

K 94.4 94.4 94.4 93.8

1 93.8 93.9 93.8 93.4

2 94 94.1 94 93.5

3 94.1 94.2 94.1 93.6

4 94 93.9 93.9 93.4

5 94 93.9 93.8 93.2

6 93.5 93.4 93.3 92.5

All Years 94 94 93.9 93.4

Management of non-attendance

Class teachers monitored student attendance daily.
Ebs4:On Track and Central were utilised throughout the
entire year to record attendance and whole and partial
absences.

Regular visits from the Home School Liaison Officer
(HSLO) were scheduled. The HSLO monitored
attendance and punctuality of all students and made
recommendations for the school to implement to ensure
appropriate student attendance was maintained.

Processes such as monitoring rolls, face to face parent
meetings and/or phone calls, completion of individual
student attendance forms were all implemented to
maintain the above state average attendance record for

SNPS students.

Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Deputy Principal(s) 1

Assistant Principal(s) 5

Classroom Teacher(s) 21.26

Teacher of Reading Recovery 0.42

Learning and Support Teacher(s) 0.6

Teacher Librarian 1

Teacher ESL 2.4

School Counsellor 1

School Administration and Support
Staff

4.06

Other Positions 2.4

*Full Time Equivalent

In 2018 no staff member identified as being Aboriginal
or Torres Strait Islander.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 30

Professional learning and teacher accreditation

The School Plan and individual staff Professional
Development Plans (PDP) were used to plan the year's
professional learning program, taking into consideration
teacher identified professional learning, delivery modes
and school plan focus areas. The continuing
professional learning was completed on school
development days, whole school and / or stage team
meetings or individually through online or external
courses. The Teacher professional Learning (TPL)
budget was $35478.

Key focuses in 2018 included:

* All staff attended school development days in terms 1,
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2 and 3. Staff also attended twilight sessions in lieu of
the end of year school development days. Topics
included: face to face CPR and anaphylaxis training;
mandatory Child Protection training; future focused
learning strategies; new science syllabus; external
validation processes and the development of the
2018–2020 School Plan;

* All staff engaged in activities to improve staff capacity
in designing effective, differentiated assessment
practices and aligning assessment to teaching content;

* All EAL/D teachers attended EAL/D network meetings
throughout the year and also a workshop on the EAL/D
progressions;

* 3 staff members attended a workshop focusing on
literacy and numeracy progressions;

* 3 teachers attended a course related to differentiation
of teaching practice;

* All community languages teachers attended network
meetings as well as other courses linked to their
specific syllabus document or integrating STEAM into
community language programs;

* 2 staff members attended the Granville/Strathfield
debating program training workshop;

* 2 teachers attended training sessions at the Arts Unit
for external student performances during 2018 such as
Cantabile, FOIM and Primary Proms;

* The teacher/librarian attended the annual conference:
"Libraries for future learners";

*The LaST teachers attended network meetings during
2018;

* The School Counsellor participated in an induction
workshop, counsellor conference and a training
program for Kool Kids – an initiative introduced in Term
3.

* Two Assistant Principals completed the "Effective
Reading in the early years" course;

* One K– 2 teacher completed online modules including
"6 effective practices of high growth"; "5 essentials for
effective evaluation" and "Effective reading instruction
in the early years";

* 2 staff participated in a workshop focusing on
embedding Aboriginal education into teaching practice
and 1 teacher attended "Aboriginal Education Matters"
program;

* All Early Stage 1 teachers completed training for the
Australian Early Development Census (AEDC) and
Best Start assessment;

* Members of the newly established Itinerant Support
Team hearing (ISTH) attended workshops on
differentiation, personalised learning support and
deafness awareness;

* 13 staff members completed 20 hours of professional
learning with the "Understanding Hearing Loss" online
module;

* The School Administration Manager (SAM) attended
the annual SASSPA conference and network meetings;

* The Principal and SAM attended ongoing workshops
and training sessions linked to the implementation of
the new HR/SAP processes;

* The Principal attended the Granville Principals'
Association and the NSW Principals' Association
conferences, workshops focusing on budgeting and
network meetings for the Strathfield network.

Financial information

Financial summary

The information provided in the financial summary
includes reporting from 1 January 2018 to 31
December 2018. 

2018 Actual ($)

Opening Balance 460,455

Revenue 5,911,192

Appropriation 5,585,195

Sale of Goods and Services 54,668

Grants and Contributions 259,327

Gain and Loss 0

Other Revenue 2,450

Investment Income 9,552

Expenses -5,494,666

Recurrent Expenses -5,494,666

Employee Related -4,984,454

Operating Expenses -510,212

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

416,526

Balance Carried Forward 876,981

The school worked within established DoE financial
guidelines and regularly reviewed expenditure in all
areas.

The voluntary contribution was set at $45 for all
students which was below the approved departmental
level.
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The P&C contributed funds for the refurbishment of the
softfall area with artificial turf. Proceeds from the
canteen and uniform shop were also donated for school
programs.

The school utilised a proportion of its DoE funding to
provide additional teacher support for identified
students in both literacy and numeracy. This enabled
an extensive range of learning support being provided
across K – 6 classes.

Our financial management process includes:

– a finance committee led by the Principal and Senior
Administration Manager (SAM);

– stage team budgets overseen by Executive staff to
facilitate programs and purchase of resources;

– on–going training for both Principal and SAM in the
new financial and human resources platforms
introduced by the department.

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2018 Actual ($)

Base Total 3,875,965

Base Per Capita 118,729

Base Location 0

Other Base 3,757,236

Equity Total 417,104

Equity Aboriginal 5,029

Equity Socio economic 14,244

Equity Language 296,363

Equity Disability 101,468

Targeted Total 92,141

Other Total 644,000

Grand Total 5,029,210

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.

From 2018 to 2020 NAPLAN is moving from a paper
test to an online test. Individual schools are migrating to
the online test, with some schools attempting NAPLAN
on paper and others online.

Results for both online and paper formats are reported
on the same NAPLAN assessment scale. Any
comparison of NAPLAN results – such as comparisons
to previous NAPLAN results or to results for students
who did the assessment in a different format – should
take into consideration the different test formats and
are discouraged during these transition years.

In 2018 the school continued to embed quality literacy
teaching and learning programs into all classrooms.
Identified students were able to access additional
support through small groups that focused on specific
aspects of literacy including reading, comprehension
and writing.

In 2018 the school continued to implement high quality
numeracy teaching and learning programs. Identified
students accessed extra support provided by the
school's EAL/D and LaST staff. In addition the school
used equity funds to provide additional numeracy
support.

The My School website provides detailed information
and data for national literacy and numeracy testing. Go
to http://www.myschool.edu.au to access the school
data. As schools transition to NAPLAN online, the band
distribution of results is not directly comparable to band
averages from previous years. While the 10 band
distribution available to schools who completed
NAPLAN online is a more accurate reflection of student
performance, caution should be taken when
considering results relative to what was formerly a six
band distribution. As the full transition of NAPLAN
online continues, the most appropriate way to
communicate results for NAPLAN online is by scaled
scores and scaled growth. This is the reporting format
agreed by state and territory education ministers, and is
reflected on the myschool website.

Aboriginal students achieved results in the top two
bands, consistent with the Premier's Priority in reading
and numeracy.

Parent/caregiver, student, teacher
satisfaction
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In 2018 students and parents were invited to complete
the Tell Them From Me online survey. Parents and staff
had the opportunity to respond to a school based
survey.

Some of the responses are presented below:

Students:

– 78% of surveyed students responded that they
participate in sport with an instructor at school other
than in a PE class (NSW Govt norm 83%)

– 60% of students participate in extra curricula activities
(NSW Govt norm 55%)

– 90% of students have friends at school they can trust
and who encourage them to make positive choices
(NSW Govt norm 85%)

– 88% of students try hard to succeed in their learning
(NSW Govt norm 88%)

– 93% of students feel they do not get into trouble at
school for disruptive or inappropriate behaviour (NSW
Govt norm 83%)

Using a 10 point scale:

– students find classroom instruction relevant to their
everyday lives (SNPS norm – 7.5/ NSW norm 7.9)

– students feel they have someone at school who
consistently provides encouragement and can be
turned to for advice (SNPS norm–7.1/ NSW norm– 7.7)

– students responded that important concepts are
taught well, class time is used efficiently and homework
and evaluations support class objectives (SNPS norm–
7.7/ NSW norm– 8.2)

Staff:

100% of surveyed staff identified as moderately to very
satisfied with:

– the opportunity to tailor their teaching program to suit
the learning needs of students;

– the resources given to teach students effectively

– the support given when dealing with student
wellbeing issues

– the opportunities to meet with parents to discuss
student needs

Parents:

In the school based survey, the percentage of parents
who responded "almost always" was:

– 87% – My child likes to go to school each day

– 77% – My child gets along with others

– 72% – I am confident supporting my child's learning

at home

– 68% – My child is treated fairly at school

Printed on: 7 May, 2019Page 18 of 20 Strathfield North Public School 3123 (2018)



Policy requirements

Aboriginal education

Aboriginal education is embedded into all areas of the
curriculum. The inclusion of cross curriculum priorities
in all learning areas allows students to engage in
studies of Aboriginal and Torres Strait Islander
traditions and history.

In 2018, six students identified as Aboriginal and Torres
Strait Islander (ATSI). All were supported in their
learning through the use of the Equity Funding received
by the school.

To celebrate NAIDOC Week the school conducted a K
– 6 assembly and invited an Aboriginal parent to speak
with the students. The school also invited a high school
student who identifies as Aboriginal to read a story she
had written as well as discuss her life and family.
Students were given the opportunity to participate in a
colouring (K – 2) or a writing (Yr 3 – 6) competition
organised by Life for Koori Kids which is an Australian
not–for–profit voluntary organisation that supports
children of Aboriginal heritage in Sydney's inner city to
overcome challenges and realise their potential. One
student received an art award for the colouring
competition. The Student Representative Council also
supported Koori Kids by selling NAIDOC Week
wristbands to students.

Multicultural and anti-racism education

The photo above shows the successful "NAP picnic"
held during 2018.

Strathfield North PS has a diverse, multicultural
community with approximately 70% coming from a
language background other than English. Student data
shows that families have indicated 43 languages
spoken across the school community.

Strathfield North PS received funding for 2.4 English as
an Additional Language or Dialect (EAL/D) teachers. In
addition, the school received an additional  teacher

support for the New Arrivals Program which provides
intensive tuition for newly arrived students in all areas
of English. Our EAL/D teachers work in partnership with
class teachers and the Learning Support Team to
develop and implement whole class, focus group or
individual teaching programs to meet the needs of
identified students.

SNPS offers community language programs in
Chinese, Italian and Korean for students from these
language backgrounds. There is also an opportunity for
all students to experience these programs through the
release from face to face teaching (RFF) component of
the school timetable. The background speakers groups
performed at the Harmony Day assembly to showcase
their culture and traditions. The national dress parade is
becoming a highlight of the annual assembly. The
community languages teachers conducted an
information session for parents to explain their program
and planned activities for 2018 and were also involved
with the "NAP Picnic". Their translation skills during
parent meetings is often requested and valued by the
school.

Participation in the Multicultural Public Speaking
competition continued in 2018 and provided an
opportunity for students (Yrs 3–6) to comment on
current multicultural issues.

The school continues to support multicultural education
by coordinating access to school facilities for Greek and
Chinese language classes and the Korean church
outside of normal school hours.

Students are taught values and are encouraged to act
in a way that promotes respect for our diverse
community members. The school has two trained
Anti–Racism Officers (ARCO) who deal with any
incidents may occur due to a lack of understanding
regarding cultural differences.
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Other school programs

Sport programs

In 2018 all students at the school engaged in weekly
PDHPE lessons with our PE teacher. They improved
their fundamental movement skills, their social skills
and general understanding of sport and the rules
associated with various games. This promoted a school
wide participation in sport and an active and healthy
lifestyle to all students at Strathfield North Public
School.

197 students participated in the Western Suburbs Zone
Primary School Sports Association (PSSA)
competitions. In a zone comprised of 23 schools, we
had five of our teams qualify for semi finals with the
junior boys soccer, junior boys touch football and senior
boys touch football teams becoming premiers (both
touch football teams undefeated).

110 students represented the school at the three major
carnivals for swimming, athletics and cross country with
16 progressing to regional carnivals and two qualifying
for state carnivals. Five students were chosen to
represent Sydney East in their chosen sports of
Basketball, Touch Football, Rugby League and Rugby
Union with one student selected to represent NSW in
Rugby Union.

Students at Strathfield North again had lots of sporting
opportunities in 2018. We had our gymnastics program
for K–2 and as an elective for 3–6, our K–2 fun run and
K–2 sports day, the Premiers Sporting Challenge,
Sporting Schools golf and netball programs, the
introduction of lawn bowls as an elective sport, our in–
school handball competitions run by the SRC, teachers
versus students friendly games in a range of sports and
a community partnership with the Australian College of
Physical Education during which student teachers plan
and teach a range of sports lessons to our pupils.

The Arts

Strathfield North Public School had a very successful
year in the performing arts in 2018. 80 students
participated in the Wakakirri Story Dance Competition,
winning the State finals and being rewarded a national
nominee award for story of the year. This is the first
time that the school has won at finals also receiving
awards for team work, best use of the signature item
and minimal use of sets, props and costumes.

The school choirs which included 95 students from
years 2–6 performed at many school functions
including Presentation Day and our Mother's Day
Breakfast. 25 students from Years 3 & 4 represented
the school as part of the mass choir at the Primary
Proms concert at the Sydney Town Hall and 25 Year 5
& 6 students participated in the Cantabile Music
Festival at the Sydney Opera House. A Year 5 student
was chosen through an audition process to be a soloist
leading the 500 strong choir singing "Imagine".

In 2018 the school was involved in the Festival of
Instrumental Music for the first time with 20 talented

recorder players performing at the Sydney Opera
House.

All students again were involved in the "Music Count Us
In" national event and joined together to sing " One
Song" while accompanied by an instrumental group
made up of students and teachers.

Throughout the year students were given many
opportunities to participate in additional programs
provided by The Arts Unit.

Students from Years 3–6 took part in the Premiers
Spelling Bee and the Multicultural Public Speaking
competition organised through the Arts Unit. Two
representatives from both Stage 2 and Stage 3
competed at the regional finals with a student from
Year 6 being awarded runner up at the regional speak
off.

Strathfield North Public School also competed in the
Zone and Premier's Debating Competition. The
Premier's team made up of three Year 6 and one Year
5 student argued their way to the semi–finals.

Other programs

The school provides many opportunities for external
providers to access school facilities during out of school
hours in order to provide a range of additional programs
to students. During 2018 the following programs were
available and well supported by our students – chess,
music tutoring, basketball, tennis, drama and AFL.

In addition, the school was again involved in the
Sporting Schools initiative which is open to all schools
and  funded by the Australian Sports Commission to
help get children active in their local communities.
During 2018, students were offered the opportunity to
participate in before school programs for golf and
netball.

An after–school coding club was offered to Stage 3
students and run on a voluntary basis by the school
librarian.
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