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Introduction

The Annual Report for 2018 is provided to the community of Ryde Public School as an account of the school's operations
and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Thanh Ta

Principal

School contact details

Ryde Public School
Pope St
Ryde, 2112
www.ryde-p.schools.nsw.edu.au
ryde-p.school@det.nsw.edu.au
9809 3181

Message from the students

Student Representative Council Report for 2018

The Student Representative Council (SRC) at Ryde Public School is made up of students in Years 3–6, including
support. These students are elected by their peers to represent their views across the school and be involved in school
decision making. In 2018 we had a successful year, filled with fundraising, raising awareness and giving back to the
school community.

In Term 1, we helped raise $690 for National Autism Awareness Month. In doing so we helped raise much needed
funds, awareness and support to help improve the lives of all Australians on the autism spectrum and their families.

In Term 2, the SRC voiced their concerns and need for the schools netball courts to be upgraded. The students
researched the cost of new netball poles and line markings. In response to this the SRC hosted a 'Crazy Shoe and
Sock Day' and with the assistance of Mr Tall were able to make some much needed repairs to the school's netball court,
assisting the senior and junior PSSA netball teams with their training.

Term 3 was the highlight of the year for the SRC, raising a total of $1422.20 for farmers across Australia struggling in the
drought. Thank you to all the students and families who generously supported this fundraiser, helping not only farmers
but their communities and many others.

In Term 4 the SRC hosted a Pyjama day to help support our very own Dance Sport Community to attend the Dance
Championships. This was a wonderful way to the end the year with both students and staff getting involved!

SRC 2018

School Leaders Annual Report for 2018

The ten school leaders have had a busy year learning new skills, working to help our school and the Ryde community.
Some of the main events for us included attending the GRIP Leadership Conference early in 2018 and the Ryde PPA
Leadership camp. We learnt more ways to strengthen our leadership and teamwork skills and it was a great experience.

This year our school celebrated its 150th anniversary and we hosted the special Sesquicentenary assembly, as well as
greeting visitors. Many visitors enjoyed sharing their histories of the school with us.

We also had a great experience visiting State Parliament House, as guests of Victor Dominello MP, and viewing
Question Time. Mr Dominello talked with us about what makes a good leader and presented each of us with a framed
certificate.
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Our jobs were performed reliably and included raising the flags, helping in the office, and presenting at special
occasions, such as the Anzac and Remembrance assemblies.

Our major school leader project this year was initiating Buddies, who wore bright pink vests, to help students who were
lonely and needed a friend or had a problem in the playground and needed help to sort it out. The school leaders also
organised 20c Tuesdays in September to raise funds to buy a dedicated Buddy Bench.

As the school captains of 2018, we have had a wonderful time and become much better leaders thanks to the
opportunities we have been given. We hope that the 2019 leaders have as great a time as we have had.

Nick Phu–Lund and Erin Jun

2018 School Captains
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School background

School vision statement

Ryde  Public School is a welcoming and friendly school where parents and community  members are valued partners in
their child's education.  We provide diverse and inclusive  educational programs that challenge and inspire all children to
take ownership of their learning journey and develop a growth mindset.

School context

Ryde Public School is located in the heart of the city of Ryde. The school is set on large grounds with buildings that
reflect the long history of the school. Sandstone buildings and modern classes blend to provide 21st century learning
environments. The students at Ryde Public School enjoy a holistic education that provides opportunities in the arts, sport
and academics and nurtures social and emotional development.

Increased urban renewal and development in Ryde is supporting the growth in enrolments.  The school community is a
reflection of the rich cultural diversity of the city of Ryde. The school is proud that many families have their first Australian
school experience at Ryde. Over 80% of enrolments are from language backgrounds other than English and over fifty
language backgrounds are represented in our school population.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide
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Strategic Direction 1

Empowered Learners

Purpose

Ryde Public School creates a culture that empowers life–long learners.

Overall summary of progress

Students have increased ownership and responsibility for achieving their learning goals. They are learning to use the
Literacy and Numeracy continuums when setting personal goals and understand what they know, what they need to
know and what are the process involved to achieve them. Concept based learning has provided opportunities for depth
and breadth of understanding and connecting knowledge between subject areas. This has increased student
engagement.

We developed a framework and process for Learning Conferences occurring twice a year. Students were involved in
creating learning and wellbeing goals then discussing these with parents and teachers during Learning Conferences in
Terms 1 and 3. Student reports contained personalised information about individual student learning progress and
achievement, and preview plans for meeting future learning goals.

Formative and summative assessments were embedded in teaching and learning programs to create opportunities for
students to receive feedback on their learning. Teachers shared criteria for student assessment with students.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

 • Academic Performance: 25%
increase of students achieving
higher English and Mathematics
outcomes.
 • Technology: 100% of students
have access to, engagement with
and ability to use technology.
 • Goal Setting: 100% of students
set SMART learning and
wellbeing goals in consultation
with teachers.
 • Community: 10% increase in
attendance at Learning
Conferences from 2018.

Professional Learning
delivered in across stages
by leadership team. via
planned staff meetings.

After school seminars and
training delivered
throughout the year.

Increase in student voice and ownership of
learning. Regular confrencing to set, review and
achieve learning goals. Visuals in classrooms
celebrating progress and achievement. There is
demonstrated commitment within the school
community that all students make learning
progress.

Next Steps

In 2019, we will change the format of our school reports to include student goals and simplify to reflect the community
needs.
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Strategic Direction 2

Staff Excellence

Purpose

To achieve staff excellence and capacity in teaching and as leaders.

Overall summary of progress

Staff have been involved in whole school and small group professional learning focussing on Formative Assessment led
by aspiring leaders in Teacher Learning Communities.

New staff have been identified and trained to take on leadership roles.

MAPPPEN has been introduced, staff have attended professional learning and the program trialled across the school.
This trial will continue in 2019.

PDPs align with the school's Strategic Directions as well as including individual staff needs. Professional learning is
recorded and monitored to ensure all staff are accessing opportunities to improve their practice. A streamlined process of
a

Beginning Teacher and Early Career Teacher networks have commenced, meeting at least once per term.

Time has been allocated for collegial planning in Stages every term.

Mentoring of colleagues is especially apparent in the delivery of the TEN program.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

100% of staff attend professional
learning, and engage and
implement this into their
professional practise.

Participation in capacity building
opportunities by all staff.

Teaching programs reflect school
scope and sequence with
evidence of curriculum
knowledge.

100% of staff are participating in
quality mentoring.

Professional learning took
place via after school TPL
onsite. The program was
lead by school teams at no
cost to the school.

Stage teams plan for and review ongoing per and
post learning assessments.

Teams work with EAL/D and LaST teachers to
program for learning adjustments, in class support
and assessment tasks.

Next Steps

Develop a streamlined recording and monitoring system for professional learning (online – Google Drive).

Provide further opportunities to develop leadership capacity across the school, establish grade leaders and explore
additional release time for executive duties.

Continue MAPPEN trial: Science, History & Geography.

Commence scope and sequence updates for all syllabuses.

Continue to develop consistent teacher judgement.
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Continue to allocate time for collaborative planning including specialist teaching staff teams.

Revise the staff induction procedures and revise and formalise the mentoring program.
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Strategic Direction 3

Wellbeing for all

Purpose

Wellbeing is intrinsically linked to the learning of all students. Building relationships and working constructively to support
wellbeing for all (students, teachers and community).

Overall summary of progress

In 2018 Ryde Public School sought to refine and implement comprehensive and whole school practices to support well
being and engagement in learning for students, staff and families within the Ryde Public School community. The
establishment of the Positive Behaviour for Learning (PBL) team and an internal review of the Sentral database
contributed to the implementation of procedures and programs to ensure consistency of school wide expectations and
create optimum conditions for teaching and learning.

Within classes students received opportunities to engage in whole school events including Harmony Day, Class Buddies,
Student –led conferences, Student Representative Council and Sesquicentenary events to promote student engagement
and empowerment, in addition to community connectedness. All events were highly attended and resulted in committee
leaders reporting very successful community partnerships with local businesses and families, which in turn supported the
engagement of students in these events. The school also provided families with additional programs of support including
the Ready for Life Family Retreat and parenting workshops. As a result the retreat experienced full attendance, including
the two Pre–camp meetings held at school. At the retreat 2 staff members attended to support families. Further to this
opportunity 16 families attended additional workshops in the second half of 2018, with over 30 families returning
expressions of interest.

Family and student well being was supported through the delivery of transition and orientation programs in Kindergarten
and in the upper–primary the delivery of the transition to High School program. These programs were supported through
an additional two hour workshop provided by the School Chaplain, who liased with the Learning and Support Teams from
Riverside Girls and Ryde Secondary College and through the provision of additional orientation programs for identified
students with additional needs. In further developing the capacity and well being of students as 21st century learners,
Cyber safety talks for Years 3 to 6 were delivered and reviewed in class as part of technology lessons. Computer user
expectations were explicitly taught and staff undertook professional development in relation to brain development and
online addiction. Staff also participated in the 1,2,3, Magic course and Bounce Back commenced in Stage 2, with the
view of a whole school roll out in 2019. All Stages planned for and implemented Child Protection units as part of the
whole school approach to well being through the PDHPE Syllabus delivery.

As part of the process to refine and implement comprehensive and whole school practices a review of the Ryde Rewards
procedures was undertaken. The result was the publication of changes to the end of year award system and the goal of
re–establishing the PBL strategies from Kindergarten through to Year 6 in the coming years. To enhance this initiative,
staff engaged in professional learning to discuss and refine the behaviour flow chart to support students across the whole
school.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Actively develop the wellbeing
of all stakeholders.
 • DATA = Increase/ growth/
improvement in satisfaction from
parents, students and staff in the
wellbeing and engagement
domains in Tell Them From Me
Survey (TTFM) ie/ 10%
improvement
 • DATA = Healthy skills for life
 • SEESAW = 70% of
parents/guardians are actively
engaged in online learning
forums
 • SENTRAL = 100%   of student

 • PBL Team establishment:
Time for staff to provide
survey (no cost to school)
 •  TTFM: Time to
administer tests and collate
data no cost to school
 • Seesaw: Informal
professional learning
undertaken in stage teams
during meetings no cost to
school
 • Sentral: no cost to school

 • Wellbeing Team and PBL Team established
 • TTFM survey indicates: Sense of Belonging and
Positive relationships has improved by 2% from last
year. Positive behaviour at school is above NSW
Gov Norms but is down 3% from last year. Interest
and Motivation has improved by 3% and is above
NSW Gov Norms.
 •  Seesaw: 100% of classes are using Seesaw
within their own classrooms
 • Sentral: LaST, welfare/ behaviour and attendance
data is beginning to be tracked and monitored
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

tracking is online for LaST,
Welfare/Behaviour and
Attendance

 • Wellbeing Team and PBL Team established
 • TTFM survey indicates: Sense of Belonging and
Positive relationships has improved by 2% from last
year. Positive behaviour at school is above NSW
Gov Norms but is down 3% from last year. Interest
and Motivation has improved by 3% and is above
NSW Gov Norms.
 •  Seesaw: 100% of classes are using Seesaw
within their own classrooms
 • Sentral: LaST, welfare/ behaviour and attendance
data is beginning to be tracked and monitored

Next Steps

in 2019 Ryde Public School will provide additional professional learning opportunities to staff to develop the strong and
effective delivery of Circle Time, Bounce Back and Restorative Justice across the whole school. Furthermore committe
leaders will endeavour to provide modified workshops for parents/guardians. The school will also seek to strengthen
community relationships and positive engagement through the use of the Twitter and Seesaw platforms. Finally, a
targeted Well–being Team will also analyse Sentral incident data to continue developing effective PBL strategies to
improve the implementation of procedures and programs that ensure consistency of school wide expectations and create
optimum conditions for teaching and learning.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading $2 645

Funding was used to
release staff to write PLP's
and Learning Support
Teacher and meet with
parents and carers.

Personalised Learning Plans support the
academic, social and cultural learning of all
Indigenous students.

Whole school participation in Reconciliation
Week.

Aboriginal perspectives are embedded in
concept based curriculum to provide authentic
learning experiences.

English language proficiency

Low level adjustment for disability $191 887

Teacher release to prepare
PLP in the mainstream with
Learning Support Teacher.

Teacher release to meet
with parents carers –annual
reviews.

Teachers participating in
professional learning.

Employment of an SLSO in
mainstream classes.

Employ additional teacher
to support students with
additional needs in the
mainstream not receiving
integration funding.

Personalised Learning Plans and support
programs in consultation with families.

Teachers developed appropriate strategies to
support students with additional needs.

Appropriate adjustments implemented and
evaluated.

Review individual adjustments and progress
in Learning and Support meetings.

Additional in class support timetabled.

Quality Teaching, Successful
Students (QTSS)

Socio–economic background

Support for beginning teachers $21 000

Additional release for
beginning teachers.

Release to work with team
leaders and identified
mentors/experts.

Induction program, early Term 1.

Timetabled mentoring sessions allocated.

Expert teachers allocated to support staff.

Demonstration lessons in beginning teacher's
classrooms and observation opportunities.

Differentiated professional development
reflective of experience.

Targeted student support for
refugees and new arrivals

$2 466

Short term support via
EAL/D teachers for refugee
and new arrivals.

New Arrival Program provides intensive
English instruction and support for individual
students.

SLSO support for students experiencing
difficulty settling in.
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Student information

Student enrolment profile

Enrolments

Students 2015 2016 2017 2018

Boys 272 313 329 346

Girls 226 232 255 274

In 2018 our enrolment numbers have remained steady.

Student attendance profile

School

Year 2015 2016 2017 2018

K 95.1 95.8 93.6 94

1 94 96.3 95.8 94.8

2 95.2 93.2 95.8 95.5

3 94.4 96 94 95.4

4 94.4 94 95 95.3

5 95.3 95.7 94.5 96.9

6 95.6 93.2 93.6 93.3

All Years 94.9 94.9 94.6 95

State DoE

Year 2015 2016 2017 2018

K 94.4 94.4 94.4 93.8

1 93.8 93.9 93.8 93.4

2 94 94.1 94 93.5

3 94.1 94.2 94.1 93.6

4 94 93.9 93.9 93.4

5 94 93.9 93.8 93.2

6 93.5 93.4 93.3 92.5

All Years 94 94 93.9 93.4

Management of non-attendance

In 2018, student attendance is monitored through stage
team discussions, phone calls home and follow ups
from unexplained absences. Support is offered to
families experiencing difficulties and the Learning and
Support Team are involved. Student attendance and
engagement is a wholistic team approach. If needed,
the Home School Liaison Officer may become involved
in follow ups.

We continue to be above NSW State attendance rates.

Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Deputy Principal(s) 1

Assistant Principal(s) 5

Head Teacher(s) 1

Classroom Teacher(s) 24.77

Teacher of Reading Recovery 0.42

Learning and Support Teacher(s) 1.3

Teacher Librarian 1.2

Teacher ESL 2.2

School Counsellor 1

School Administration and Support
Staff

8.06

Other Positions 1.8

*Full Time Equivalent

We have one staff member who identifies as Aboriginal.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 95

Postgraduate degree 5

Professional learning and teacher accreditation

Whole school professional learning has continued with
a focus on Formative Assessment. Staff have also
been involved in mandatory training, differentiated
workshops and targeted internal opportunities with a
new application process linked to the school strategic
directions and teacher professional goals.

In 2018, we had XXX teachers complete their Proficient
Teacher Accreditation.

Financial information

Financial summary

The information provided in the financial summary
includes reporting from 1 January 2018 to 31
December 2018. 
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2018 Actual ($)

Opening Balance 643,390

Revenue 7,288,857

Appropriation 6,537,965

Sale of Goods and Services 53,865

Grants and Contributions 679,669

Gain and Loss 0

Other Revenue 6,934

Investment Income 10,424

Expenses -6,508,346

Recurrent Expenses -6,508,346

Employee Related -5,707,909

Operating Expenses -800,438

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

780,511

Balance Carried Forward 1,423,901

The financial summary consists of school income
broken down by funding source and is taken from the
school Annual Financial Statement. The Opening
balance for the 2018 financial year is displayed in the
table as Balance bought forward. The amount
displayed in the Appropriation category of the financial
summary is drawn from the Balance carried forward
and includes any financial transactions in SAP.

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2018 Actual ($)

Base Total 4,042,571

Base Per Capita 118,914

Base Location 0

Other Base 3,923,657

Equity Total 483,834

Equity Aboriginal 2,645

Equity Socio economic 15,875

Equity Language 264,397

Equity Disability 200,917

Targeted Total 1,058,354

Other Total 413,861

Grand Total 5,998,620

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and numeracy
assessments are reported on a scale from Band 1 to
Band 10. The achievement scale represents increasing
levels of skills and understandings demonstrated in
these assessments.

From 2018 to 2020 NAPLAN is moving from a paper
test to an online test. Individual schools are migrating to
the online test, with some schools attempting NAPLAN
on paper and others online.

Results for both online and paper formats are reported
on the same NAPLAN assessment scale. Any
comparison of NAPLAN results – such as comparisons
to previous NAPLAN results or to results for students
who did the assessment in a different format – should
take into consideration the different test formats and
are discouraged during these transition years.
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In 2018, 78 Year 3 and 96 Year 5 sat for NAPLAN–
Literacy.

Year 3, significant improvement has been made with
Band 4 in reading. 29.5%of students performed in Band
4 compared to 20.8% of the state. This is also a 7.1%
increase from the school level compared to the
previous year (2017).

Year 5, there was an increase in movement out of the
lower performance bands at the school level compared
to the previous year (2017). 9.5% of students were in
Band 3 compared to 6.3% of students this year (2018).

In 2018, 78 Year 3 students and 95 Year 5 students sat
the NAPLAN Numeracy test.

Year 3, have made improvements in the top 2 Bands,
well above state level. 52.5% of students performed in
the top 2 Bands compared to 39.6% of the state. There
was an increase in movement out of the lower
performance bands at the school level over the
previous year (2017).

Year 5, there was an increase in movement out of the
lower performance Bands at the school level compared
to the previous years (2017). 9.5% of students were in
band 3 compared to 3.2% of students in band 3 this
year (2018).

The My School website provides detailed information
and data for national literacy and numeracy testing. Go
to http://www.myschool.edu.au to access the school
data. As schools transition to NAPLAN online, the band
distribution of results is not directly comparable to band
averages from previous years. While the 10 band
distribution available to schools who completed
NAPLAN online is a more accurate reflection of student
performance, caution should be taken when
considering results relative to what was formerly a six
band distribution. As the full transition of NAPLAN
online continues, the most appropriate way to
communicate results for NAPLAN online is by scaled
scores and scaled growth. This is the reporting format
agreed by state and territory education ministers, and is
reflected on the myschool website.

The Premier's Priority report shows the average
percentage of NAPLAN Reading and Numeracy results
in the top 2 bands. In 2018, Ryde Public School
showed an increase at 55.62% of average result in the
top two bands compared to the last three years. In
2017, the average result of students in the top two band
was 48.01% meaning an increase of 7.61%.

Parent/caregiver, student, teacher
satisfaction

Tell Them From Me – Student Surveys

In 2018, 232 students completed the TTFM survey
which included
nine measures of student engagement alongside five
drivers of student outcomes.

The student data showed that 84% of our students
reported as
having a high level of wellbeing and high expectations,
the optimal outlook for
learning and engagement in school. This is just under
the 85% state average.
The establishment of individual learning and wellbeing
goals, communicated via
Learning Conferences was a positive step towards this
and should assist in achieving
growth.

Results for a sense of belonging at school resulted in
70% of our students being in the top quadrant, as
opposed to the state average of 76%. The
reintroduction of PBL commencing in 2019 should help
to address this.

Thanh's survey summary

Policy requirements

Aboriginal education

All Aboriginal and Torres Strait Islander students are
supported through the development of Personalised
Learning Plans to target the individual learning and
transition needs of students. Ryde Public School
targets resources and professional learning to promote
the inclusion of Aboriginal perspectives and content
across Learning Areas.  All formal meetings,
assemblies and functions acknowledge the traditional
custodians of the land, the Wallumedegal people and
pay respect to the elders past, present and future for
they hold the memories, the traditions, the culture and
the hopes of Aboriginal Australia. Ryde Public School
provides the venue for the Ryde AECG meetings and
embeds Aboriginal Cultural into many aspects of school
life within teaching, learning and community events.

Multicultural and anti-racism education

In line with the school plan, the school has reviewed its
teaching and learning programs to ensure that our
practices are culturally inclusive. Teaching programs
embed students' understanding of culture, diversity,
racism and a clear understanding that our community is
multicultural.

Classroom teachers are supported by an experienced
team of EAL/D teachers to ensure a range of culturally
and linguistically inclusive strategies are used. These
enable all of our EAL/D learners to participate in
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classroom activities. These strategies include
encouraging the use of first language, using scaffolds
and differentiating teaching, learning and assessment.
Our EAL/D learners are encouraged to participate in all
areas of the school community including our public
speaking competition, environmental programs and
performing arts activities.

Parents are provided with explicit information about
school procedures through our teacher/parent learning
conferences where interpreters are provided. EAL/D
teachers attend these meetings to assist with the
effective communication of reporting and assessment.

Parents had the opportunity to share information about
their own needs, meet other parents and connect with
others who speak the same language through our
multicultural morning teas. Guest speakers from our
local community services attended, enabling our New
Arrival parents to learn about the different services and
programs available. This program aimed at welcoming
new families and assisting their transition into our
school and the local community.

Harmony day was a celebration of our culturally
inclusive school environment. Students came together
with their buddies for a variety of activities to embrace
acceptance, tolerance and an appreciation for all
cultures.

The planning for the 2019 Multicultural Festival has
begun with a staff committee and parent volunteer
group to be established. The P&C will also be applying
for funding and looking at additional ways to support
the event.

Parent leaders for our multicultural groups will be
encouraged to continue welcoming newly arrived
parents into the school community. We will continue to
provide bilingual communication for linguistically
diverse groups to enable all parents to access
important information about school programs and
events.
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