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Introduction

The Annual Report for 2018 is provided to the community of Rouse Hill Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Alison Filipic

Principal

School contact details

Rouse Hill Public School
Clower Ave
Rouse Hill, 2155
www.rousehill-p.schools.nsw.edu.au
rousehill-p.school@det.nsw.edu.au
8824 7330

Message from the Principal

I am proud of the academic achievement of our students and the ongoing success of the strategies being implemented
by the school to create high quality learning experiences delivered by our exceptional teaching staff. The school's motto
'In all we do, we do our best', and school wide expectations of 'safe, respectful learners', encapsulate what this
outstanding place of learning is all about and is reflected in the many programs and activities offered by the school,
ensuring that every aspect of school life (academic, social, sporting, leadership and performing arts) is catered for.

Rouse Hill Public School not only serves to improve student learning outcomes and academic success, but this beautiful
school is also about providing for the wellbeing of the whole child. In 2018 all school staff participated in a two day
intensive Choice Theory training program as part of our strategic two goal to continue to see growth in positive education
at Rouse Hill Public School. As a staff and a community we are committed to ensuring that each child's emotional
intelligence and resilience is catered for. What this means for our students is that when things don't always go according
to plan, our students have the emotional resilience to bounce back and continue to be the happy individuals that they
are. It means that our children are able to face life's challenges with strength of character and a positive outlook.

We are committed to ensuring that our students enjoy coming to school and that they enjoy learning. Our school's
success is underpinned by three strategic directions that promote the quality teaching and learning programs that our
students, staff and parents/carers value and appreciate. We have a highly dedicated staff who work together to provide
an inclusive environment where all students are nurtured and encouraged to achieve their personal best. Our students
are motivated to learn and participate in the range of educational opportunities provided for them.

Rouse Hill Public School enjoys tremendous support from our parents and the local community. Our teachers work
tirelessly to ensure that students are set high expectations and are provided with quality teaching embedded in all
classrooms through a differentiated curriculum. Our staff remain committed to the process of continuous improvement
and self–evaluation to meet the ever changing needs of the school, the community and its students.

I hope you enjoy reading over the major highlights of the year at Rouse Hill Public School in 2018.

Alison Filipic

Principal
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Message from the school community

As 2018 President of the P&C I would like to recognise all of the students, teachers, families and friends of the Rouse Hill
Public School Community. Each of us here have played a great role this year. Together we have provided a collective
input in the success of this amazing school we are all so proud to be part of.

So what have the P & C achieved this non–Spring Fair year? This year we have had some lovely community and
fundraising events including the Mother's day and Father's day stalls, two school discos and the interrelate education
evening. Thank you to all of you who contributed your valuable time and energy to these events. It truly makes a
meaningful difference to the lives of our children. Thank you.

Next year will be the spring fair and we have already stared to prepare for our major community and fundraising event.

Thank you to anyone who can spare to time to help organise this event. Just a few hours can make a huge difference. In
2017 we made $18 000 at the Spring Fair which has gone towards renovating the school library and new painted games
in the quiet area.

Besides fundraising, another side to the P&C is collaboratively working with the school regarding the education process
of our children. We are fortunate to be asked our opinion in policies, planning and taking part in interviewing for teachers.
I would like to thank Mrs Filipic, Ms Maraga and the executive staff for including the parent body in the decisions made
for our children. I would like to encourage parents to come and take part in this important process. It is very interesting
and very rewarding.

On behalf of the parents and community of Rouse Hill Public School, I sincerely thank all of our teachers and staff and
acknowledge the amazing care and education given to our children. I am incredibly proud and honoured to be part of this
school community.

To all of the students, I am very proud to celebrate you and your achievements. All year you have shown enthusiasm,
commitment and hard work. As a consequence we have witnessed a wonderful display of learning, talent & respect.
Each of you deserve to be congratulated – you are all living up to the school motto "in all we do, we do our best." I can't
wait to see what you achieve in 2019.

Fiona Gregory

2018 P&C President

Message from the students

I would like to start by congratulating all of the students and staff on a wonderful year of learning at Rouse Hill Public
School.

There have been so many amazing times over the past 7 years, I have been able to do so many things thanks to the
wonderful staff at Rouse Hill PS which I will remember forever. I have made many lifelong friends through all that we
have been through over our time in primary school. People that know me well, know how much this school means to me
and this will not be forgotten when I say goodbye to Rouse Hill Public School.

Over the past year I have thought, quite frequently, about saying goodbye to Rouse Hill Public School and the new
experiences that will follow. But as this year has quickly flashed by, I find myself reminiscing about the wonderful
opportunities we have had this year and in our time at Rouse Hill Public School. The bonds that have been formed over
our time here, with our friends, teachers and the school itself present an unexpected attachment that will serve as a
constant reminder for the important life lessons learnt. School is not just a place to further academic education, although
of course that plays a very important role in all our lives, but for learning lessons about people and the wider world.
Knowledge that mistakes come with the territory of life and, in the re–building from such events, can ultimately lead to
success. It is a unique time, the start of the process of learning about ourselves as we prepare for the next step in our
education.

According to Douglas MacArthur, "A true leader has the confidence to stand alone, the courage to make tough decisions,
and the compassion to listen to the needs of others. He does not set out to be a leader, but becomes one by the equality
of his actions and the integrity of his intent."

Remember that everyday you have two choices – you can continue to sleep with your dreams or you can wake up and
chase them.

Nicholas Fisher

Printed on: 20 May, 2019Page 3 of 22 Rouse Hill Public School 3008 (2018)



School Captain 2018

Being a school leader is an awesome opportunity. Impossible without support and guidance that have been so abundant
here at Rouse Hill. A small piece of advice for all of the students at Rouse Hill Public School... appreciate and absorb
everything you can here at Rouse Hill Public School. Time flies and at the end of it, you will wish you had paid better
attention.

In the words of Scott Berkun, "I think leadership comes from integrity, that you do whatever you ask others to do. I think
there are non–obvious ways to lead. Just by providing a good example as a parent, a friend, a neighbour makes it
possible for other people to see better ways to do things. Leadership does not need to be a dramatic, fist in the air and
trumpets blaring, activity."

We want to leave you with these words in the hope that we have been these sort of leaders, and to inspire all of you to
be an enthusiastic member of our thriving school community. Seek opportunities to assist others and take advantage of
every chance you have during your time here. Nick, myself and all of the members of the 2018 student leadership team
wish all of the students and staff a wonderful year in 2019 and we wish to thank all of the Rouse Hill staff for helping us in
our roles this year.

Esther Bonser

School Captain 2018
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School background

School vision statement

RHPS Vision:

Individual Responsibility, Individual Growth and Progress, Active Engagement

In this learning community:

* Students will take personal responsibility for their behaviour and learning in preparedness for participation in an ever
changing global society.

* Students will achieve twelve months growth and progress in Literacy and Numeracy performance for each year of
learning.

* Students will engage in an inclusive environment that promotes active participation and high expectations

* All stakeholders will collaborate and communicate respectfully.

RHPS Beliefs:

* Student responsibility, control and motivation should be intrinsically driven.

* All students can learn

* The rapport between teacher and student is integral to learning and growth.

* Risk taking and making mistakes when learning is necessary, acceptable and encouraged.

* Positive wellbeing is an essential foundation for learning.

* Outcomes are improved when students understand the Learning Intentions and Success Criteria in lessons and when
meaningful feedback is given.

RHPS Values:

* Positive Care and Concern for all

* Respect for all

* Honesty

* Fairness

* Pride

* Acceptance of diversity

* Inclusion

* Collaboration, teamwork and cooperation

* Accountability for choices, actions and behaviour.

School context

Established in 1875, Rouse Hill Public School relocated to our current site in 2003. As well as mainstream classes we
have a support unit within our school which caters for students with a range of disabilities. Parents, staff and community
members work together with the view that our central focus remains on strengthening in each child personal
responsibility, citizenship, honesty and academic growth and progress. All students at Rouse Hill Public School are given
the opportunity to learn Mandarin. Rouse Hill Public School is one of 4 Bilingual Public Schools operating in NSW. Our
overarching goal is to ensure Rouse Hill Public School remains the school of choice for local residents. As our motto
suggests, 'In all we do, we do our best'. Extra–curricular activities are varied and aim at enriching the school experience
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for our students. Activities include choir, dance, debating, public speaking, gardening and chess. Opportunities exist for
students in the area of school leadership. An active Student Representative Council works with the teaching staff and
local community and aims to give students a voice and an opportunity to participate in the operation of our dynamic
school. Rouse Hill Public School is also known for our many sporting achievements. Students regularly excel in
swimming, cross country and athletics. Many of our students progress to regional competition level and some students
have represented Rouse Hill Public School at state and national level. Learning partnerships exist with other schools in
the Rouse Hill Learning Community; Rouse Hill High School, Ironbark Ridge Public School, Sherwood Ridge Public
School, Kellyville Public School and Beaumont Hills Public School. Our core focus is to ensure that continuity of teaching
and learning exists for all students in the Rouse Hill area. A strong and involved P and C provide ongoing and active
support to the school.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework and participated in an external
validation. The framework supports public schools throughout NSW in the pursuit of excellence by providing a clear
description of high quality practice across the three domains of Learning, Teaching and Leading. During the external
validation process, an independent panel of peer principals considered our evidence and assessment of the school's
progress, aligned with the standards articulated in the School Excellence Framework.

The results of this process indicated that across each area of Learning, Teaching, and Leading, Rouse Hill Public School
was seen to be excelling within the elements of Learning Culture, Wellbeing, Reporting, Educational Leadership and
School Planning.

Our self–assessment and the external validation process will assist the school to refine our school plan, leading to further
improvements in the delivery of education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide

Learning

The results of this process indicated that in the School Excellence Framework domain of Learning:

In the element of Learning Culture Rouse Hill Public School has assessed our overall practice as Sustaining and
Growing. RHPS shows evidence of working in close partnerships with parents (through individualised Learning Goal
meetings) and students (through Visible Learning and Targeted Teaching programs) with a clear focus on student
learning growth and progress. The school has Pre–school to Kindergarten transition programs, Support Unit to
Mainstream integration programs and transition plans for Year 6 into High school. The school works closely with other
educational organisations to ensure continuity of learning for all students at transition points. RHPS shows evidence of
regularly monitoring attendance and of addressing attendance issues with individual families, however, ensuring that
student absences do not impact on learning outcomes is an area for further development.

In the element of Wellbeing Rouse Hill Public School has assessed our overall practice as Excelling. RHPS shows
evidence of organisation and timetabling allowing for identified staff (LaST, School Counsellor, EAL/D and Literacy
Support teachers) to care for, advise and assist students in fulfilling their potential. The school has the firmly established
wellbeing programs of Positive Behaviour for Learning, Kidsmatter and Social and Emotional Learning that undergo
regular review in order to best support student needs in relation to wellbeing and engagement. RHPS shows evidence of
comprehensive processes including Independent Education Plans, Behaviour Management Plans, Learner Profiles and
Personalised Learning that enable the meeting of student needs in consultation with parents and caregivers. Whole
school approaches to managing student choices and behaviours and a common, shared and collaboratively established
vision, values and belief statement allow for optimum conditions for student learning across the whole school.

In the element of Curriculum Rouse Hill Public School has assessed our overall practice as Sustaining and Growing.
RHPS offers a curriculum which supports student progress but review of scope and sequences across all key learning
areas to reflect NESA requirements is a future focus. The school curriculum is enhanced by learning alliances with local
schools within the Kellyville Community of Schools Group and with two Sister Schools in China. Evidence of
personalised learning and differentiation to address individual student needs is evident across teaching programs.
Teachers are working towards enabling students to articulate their learning and to understand what they need to learn
next for continuous improvement.
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In the element of Assessment Rouse Hill Public School has assessed our overall practice as Sustaining and Growing.
Through professional learning teachers are using formative assessment strategies to inform their teaching and are
adapting teaching programs to meet the learning needs of students. Assessment data is analysed in stage groups every
five weeks and teachers respond collectively to trends in student achievement. The use of Learning Intentions, Success
Criteria, Bump it up Walls and Exit Slips are actively engaging students in their learning. Whole school monitoring of
student learning is regularly undertaken and emphasis is placed on growth and progress over the course of each school
year.

In the element of Reporting Rouse Hill Public School has assessed our overall practice as Sustaining and Growing.
The school has recently reviewed and made changes to student reports based on feedback from parents. Parents
wanted a greater emphasis on more personalised information and clear, specific information about student learning
growth and areas for future development for their child included in reports. The new report templates have received an
overwhelmingly positive response from the community.

In the element of Student Performance Measures Rouse Hill Public School has assessed our overall practice as
Delivering. Through professional learning there has been an emphasis on student growth and progress over the past
eighteen months. Reading, Writing and Numeracy NAPLAN data shows between 42% to 56% of RHPS students are
achieving in the top two bands with the exception of Writing in Year 5. In internal school progress and achievement data
the majority of students are showing expected growth. The use of Case Management every five weeks in stage groups is
ensuring that 'at risk' students are monitored and that teaching programs are catering for their academic progress.

Teaching

The results of this process indicated that in the School Excellence Framework domain of Teaching:

In the element of Effective Classroom Practice Rouse Hill Public School has assessed our overall practice as
Sustaining and Growing. Collective Teacher Efficacy through Targeted Teaching Meetings ensures that stages share
curriculum knowledge, data, feedback and other information about student achievement to inform future teaching.
Teachers have undergone professional learning in evidence–based teaching techniques (Visible learning and surface,
deep and transfer levels of learning), use of effective feedback and in positive classroom management (Choice Theory)
to enhance student engagement and ensure that productive learning is evident across the school.

In the element of Data Skills and Use Rouse Hill Public School has assessed our overall practice as Sustaining and
Growing. The effective use of data to inform practice has been an area of focus for RHPS. All teachers analyse,
interpret and extrapolate data and collectively in Stage teams use this to inform planning, identify interventions and
modify teaching practices. The school collaborates and shares data trends with the parent community and all
stakeholders combine to use data to develop and implement plans for continuous improvement.

In the element of Professional Standards Rouse Hill Public School has assessed our overall practice as Sustaining
and Growing. Through professional learning and comprehensive performance and development procedures the
executive staff at RHPS assist teachers in measuring their professional practice against the Australian Professional
Standards and to build upon existing skills and capabilities across all seven standard descriptors. Four staff are currently
seeking accreditation at higher levels and several early career teachers are working towards achieving accreditation at
the level of Proficient.

In the element of Learning and Development Rouse Hill Public School has assessed our overall practice as
Sustaining and Growing. Collaborative Practice is widely used throughout the school to improve teaching and learning.
Providing feedback on teaching practice is facilitated through the RHPS Performance and Development Registers.
Formal coaching opportunities and leadership programs are further developing current and aspiring leaders. Professional
Learning Circles provide teachers the opportunity to actively evaluate, share and discuss learning from professional
development especially around Visible Learning. The further use of innovative, future–focussed practices, in particular,
Deep Learning Pedagogies is an area of future focus at Rouse Hill Public School.

Leading

The results of this process indicated that in the School Excellence Framework domain of Leading:

In the element of Educational Leadership Rouse Hill Public School has assessed our overall practice as Sustaining
and Growing. The school maintains a focus on distributed leadership where all staff members are encouraged and
supported to lead and aspiring executives are given opportunities to further develop competencies against HAT, Lead or
the Principal Standard. Staff are supported in developing their skills through the shoulder to shoulder support of school
based instructional leaders in Writing and Mathematics. The school regularly seeks feedback from students, staff and
parents and communication between stakeholders has been a focus area for improvement over the past few years.

In the element of School Planning, Implementation and Reporting Rouse Hill Public School has assessed our overall
practice as Sustaining and Growing. The development of the 2018–2020 School Plan was a collaborative process
between all stakeholders. The school used research and evidence–based strategies in regard to what works best to
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design improvement projects within the School Plan that when fully implemented will deliver measured improvements in
student progress and achievement. The School Plan is monitored every five weeks through Executive meetings.

In the element of School Resources Rouse Hill Public School has assessed our overall practice as Sustaining and
Growing. The School Plan informs decisions in regard to School Resources. Funds within the SBAR have been
allocated to projects within the school plan and staffing allocations have been made in response to thorough data
analysis. For example, expertise in Writing and Mathematics has seen identified staff take on a mentoring and
instructional leadership role in response to student performance data in these areas. The school facilities are used
regularly by the school community. Focus on developing the use of technology to support student learning for a wider
spread of RHPS staff is an area for future development.

In the element of Management Practices and Processes Rouse Hill Public School has assessed our overall practice as
Sustaining and Growing. Various administrative systems support effective school operations and provide a
professional service to our parent community. Parental feedback indicated the need to improve communication between
home and school and administrative additions such as Enews, Facebook, online banking, online absentee notes, the
school App and online parent/teacher interview bookings has resulted in high levels of satisfaction and professional
effectiveness.
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Strategic Direction 1

Growth in Literacy and Numeracy

Purpose

Quality Classroom Practice will focus on targeted teaching that maximises student academic growth in Literacy and
Numeracy.

 

Overall summary of progress

At Rouse Hill Public School all teachers have been focused on identifying, understanding and implementing the most
effective teaching methods, using data to drive instruction to enable growth in the areas of literacy and numeracy. High
expectations, explicit teaching and individualised, timely feedback was our focus to guide student progress within these
areas and professional learning has been targeted at tracking and assessing student growth.

Staff regularly gathered in stage groups to unpack their class data in relation to Reading, Mathematics and Writing.
During these five weekly meetings staff implemented Case Management Procedures where collectively they were able to
reflect on the 'where to next' in learning and adapt teaching programs based on data/needs of individual students.
Ongoing professional learning around Visible Learning took place as well as the training continued of our K–2 staff in the
L3 program.

The executive team revised the schools scope and sequences across all Key Learning Areas to ensure all content is
covered and we began to incorporate learning goals and success criteria into each of our lessons as well as embed them
within our core programs.

In the area of writing, staff also received instructional leadership on creating writing programs and lesson sequences
which involved setting clear goals, monitoring lesson plans, developing resources and evaluating teaching and learning
programs regularly to promote student learning and growth.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

~ 100% of teachers will engage in
Professional Learning on Visible
Learning and Literacy and
Numeracy current theory and
research.

$16,000 L3 training and
support

Targeted Teaching Visible
Learning Initiative $27513
plus an additional $7549

Literacy and Numeracy
Intervention $76523

Targeted Teaching professional development was
provided and case management sessions
implemented to discuss class data across literacy
and numeracy.

Stage 1 staff were trained in the L3 program while
our kindergarten teachers completed their second
year of training. School data showed the majority of
students across infants achieving targets in reading
and writing.

~ The school percentage of
students achieving in the top 2
NAPLAN bands in Year 5 for
Reading Numeracy and Writing
will increase by 8%.

Funding of Instructional
Leader/ AP off class for
Numeracy mentoring $22
352

Utilised expert knowledge to explicitly work with
both students and staff to develop literacy and
numeracy skills and further develop teaching and
learning programs. We aim to see growth with our
student cohorts by analysing data trends and
targeting intervention based on needs.

Next Steps

 • Targeted Teaching Meetings to occur throughout the year. Staff will gather in stage groups to unpack class data in
relation to Reading, Mathematics and Writing. During these meetings they will collectively implement Case
Management Procedures, reflect on the 'where to next' in learning and adapt teaching programs based on the
data/needs of students.

 • Ongoing Professional Learning on Visible Learning. Staff will work with Corwin on Visible Learning on Surface,
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Deep and Transfer Learning.
 • Visible Learning evident in class programming and classroom practice. Classrooms will continue to display

Learning Intentions, Success Criteria, Feedback methods, and Visible Learning Goals for students.
 • Newly revised Scope and Sequences in Key Learning Areas will be implemented.
 • Professional Learning on PLAN2 will take place.
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Strategic Direction 2

Growth in Positive Education

Purpose

Rouse Hill Public School will focus on the development of an educational environment that will enable all stakeholders to
engage in learning whilst developing their own and others’ positive wellbeing.

Overall summary of progress

In 2018, students at Rouse Hill Public School were consistently encouraged to develop positive and respectful
relationships and experience a sense of belonging to their school and community. Social and emotional learning was a
key part of the whole school's approach to wellbeing.

As a school, our aim was to encourage positive, respectful relationships among students and staff as well as promoting
student wellbeing to ensure optimum conditions for student learning across the whole school.

As a school we recognise that student wellbeing and engagement are important conditions for learning. In 2018, the
following programs were in place to support social and emotional growth; The KidsMatter Framework, the Positive
Behaviour for Learning practice, You Can Do It program, Peer Support and numerous extra curricula activities. In
addition, all staff participated in a two–day intensive choice theory program with Judy Hatswell, with continued
professional learning provided throughout the year.

The school continued to collect, analyse and uses data from students, parents and staff to refine social and emotional
learning programs and activities that support social and emotional growth in students. Our 2016 'Tell Them From Me
Student Data' indicated that Social and Emotional Teaching and Learning Programs at Rouse Hill Public School are
having a positive impact on student wellbeing. Responses were significantly above NSW Government Norms in regards
to students at our school having positive behaviour and positive relationships.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

~ 100% of teachers using Choice
Theory principles within their
classrooms and in their
interactions with students.

$5500 – Choice Theory
presenter for 2 staff
development days

$6000 Executive Coaching

All teachers participated in Choice Theory Training
in 2018 and were provided with a range of skills and
strategies to use within their classroom and when
interacting with a range of student needs.

~ Parents and Community report
a 30% increase in satisfaction
with Wellbeing programs at
RHPS.

$500 – Community of
Schools hosting

School Interviews Online
Administration – $1000

Our 2016 'Tell Them From Me Student Data'
indicated that Social and Emotional Teaching and
Learning Programs at Rouse Hill Public School are
having a positive impact on student wellbeing.
Responses were significantly above NSW
Government Norms in regards to students at our
school having positive behaviour and positive
relationships.

Next Steps

 • Current wellbeing and behaviour management programs will be reviewed and modified to include aspects of
Choice Theory and Reality Therapy.

 • The introduction of Wellbeing Journals to all classes K–6, to support and develop social and emotional learning.
 • The Friendology program will be implemented across the school with staff being trained in this initiative and parent

sessions provided.
 • Our annual Positive Education Day scheduled for Term 1, will have the focus this time on bullying and how to

handle bullying situations.
 • Teacher Professional Learning and Leadership Development Initiatives will be future focused, with staff readily

referring to the Australian Professional Standards to guide practice. Mentoring and coaching programs will
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continue to be operational for all levels of accreditation.
 • A greater focus on regular Teacher Professional Learning will be allocated, ensuring sessions are driven and

supported by recent educational research.
 • Professional learning links with schools in our Learning Community will continue to be scheduled with regular

combined staff training being provided.
 • Student Leadership Programs at RHPS will continue to be implemented and reviewed.
 • Increased opportunities for parent and community engagement and collaboration on decisions involving school

related activities and priorities.
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Strategic Direction 3

Growth In Mandarin Learning

Purpose

Rouse Hill Public School to grow as a centre of excellence in Bilingual/ LOTE language education; through exemplary
teaching pedagogy, comprehensive and engaging programs and high community and student participation.

Overall summary of progress

Teaching and Learning in Mandarin continues to be an area of expertise at Rouse Hill Public School; through the
implementation of evidence–based teaching practices providing high expectations in language education.

Content and Language Integrated Learning (CLIL) is the dual–focused educational approach we implement here at
Rouse Hill in which an additional language is used for the learning and teaching of both curriculum content and
language. This approach ensures a real and sustained language–learning environment, while maintaining a manageable
and balanced primary education program. As a NSW DoE Bilingual school, the CLIL approach enables our school to
effectively implement the bilingual program as it was intended to be taught through a second language program model
for second language learners.

In 2018, students in the Bilingual classes (17 out of 24 classes), participated in up to 5 hours per week of Mandarin
language learning. A co–teaching model was established, whereby the classroom teacher worked with the specialist
language teacher in the CLIL classroom, enabling the two teachers to combine their areas of expertise, content matter
and language use in order to meet the overall objective of success for all students in these lessons.

In 2018, during Bilingual lessons students developed their Mandarin language proficiency through:

Chinese Literacy sessions – which incorporated the reading, writing and speaking of Hanzi & Pinyin. For programming
and planning purposes, the English Syllabus was linked with the Chinese Syllabus to achieve content and language
goals.

Health and Science sessions – each term's unit of work was developed and aligned with stage scope and sequences.
These units incorporated the content/topic balanced with language goals. The Science and PDHPE (health strands)
Syllabus' were linked with the Chinese Syllabus to achieve content & language goals.

Our Mandarin teachers used evidence of student learning, including a range of formative assessments to inform their
teaching, adapt their practice and meet the Mandarin language learning needs of all students (both bilingual and
non–bilingual). Visible learning practices (an area of focus for the whole school in the 2018–2020 School Plan), were
evident in all programs implemented during all Mandarin lessons.

Each week during Mandarin team meetings our teachers were provided with active learning opportunities with a focus on
professional learning through engagement with research through journal articles and readings, collegial discussion and
collaborative planning. Teachers readily evaluated, shared and discussed learning from targeted professional
development and reflected on the ways newly learnt concepts could be utilised in their lessons.

Each year, as part of our commitment to the Confucius Institute, we are responsible for ensuring innovative projects and
events are implemented and maintained to support this.

Projects and events in 2018 included:
 • The ongoing maintenance of a website for the distribution of Mandarin teaching and learning resources being

easily accessible to fellow language teachers. This has been promoted and shared through workshop
presentations at Chinese Language conferences.

 • The purchase of a diverse range of traditional Chinese musical instruments and equipment. These were added to
the Confucius website with inventory provided for schools to borrow and use in the teaching of Chinese language
and culture at their schools.

 • China Day – an annual celebration of Chinese culture and language with the other 13 Confucius Classroom
Schools.

 • Annual Chinese Language Teachers Conference – to support the teaching and learning of Chinese Culture and
Language in the classroom.

 • Active involvement and participation in the Chinese Language Teachers Association of NSW.
 • Chinese Lion Dance – to celebrate Chinese New Year each year, students enjoy a whole school Lion Dance
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performance to celebrate this occasion on the lunar calendar.
 • Chinese Cultural programs during Bilingual and LOTE lessons. Through teaching and learning programs students

participate in different Chinese cultural activities.

In 2018 our Volunteer Teachers, assigned to us from the Confucius Institute, greatly contributed to our school's Chinese
language and cultural programs. Under the guidance of the classroom teachers, volunteers led teaching and learning
activities, including preparing resources; coordinated cultural performances; demonstrated initiative when working
collaboratively with language teachers and developed an excellent rapport with students.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

~ 100% of Mandarin teaching
staff use Content and Language
Integrated Learning (CLIL)
pedagogy in LOTE and Bilingual
lesson delivery.

Confucius Classroom
Website hosting fee
(Weebly) = $75 (for 2yrs)

Confucius Budget $10 000
from Confucius Institute and
$10 000 from school budget

As of 2018 all of the Mandarin teaching staff use
CLIL in their teaching and learning programs.

The Mandarin team also participated in a CLIL
refresher course.

~100% of teaching is reflective of
school based Scope and
Sequences and K–6 Language
Learning Progressions.

Mandarin Budget – $10 000 The Mandarin teachers created a progressional
Language Learning document which is reflective of
taught language learning skills aligned to years of
language learning.

~Students and community report
a 30% increase in satisfaction
with Mandarin Language and
Cultural Programs when
surveyed.

Mandarin Budget – $10 000 Parents and Community were surveyed and
reported an improvement in satisfaction  with
Mandarin and cultural programs

Next Steps

 • Review and refine the operational structure of the Bilingual Program to cater for anticipated increased student
enrolments.

 • Establish and provide parent Mandarin lessons, with increased opportunities for parents to observe Mandarin in
classrooms.

 • 2019 Trip to China.
 • Continue to strengthen our connections with Bilingual Schools Networks.
 • Expand further on our Mandarin Website
 • Provide increased opportunities for students to participate in Mandarin/Chinese activities outside of the classroom.
 • Establish links with Asia Education Foundation.,
 • Further develop CLIL as a teaching pedagogy and in doing so develop a comprehensive Mandarin Scope and

Sequence.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading $7 619 (personalised
learning and support –
Aboriginal)

All students with an Aboriginal background
worked together with their classroom teacher
and family to create a personalised learning
plan (PLP). These plans were individualised
to set personalised goals for the students
based on curriculum and social emotional
wellbeing.

English language proficiency $7549 Targeted Teaching /
Visible Learning Initiative

$16 000 L3 K–2 Initiative –
training and support

$6000 Funding of
Instructional Leader/ AP off
class for Numeracy
mentoring*

$18000 Engagement with
the community (including
Kinder transition programs)

$62 468 (EALD)

Each tier in the EALD framework received in
class support which was needs based using
the EALD continuums. Support was also
utilised during literacy activities to help these
students develop their literacy skills.

Low level adjustment for disability $ 93 702 Funding of 0.9
FTE LAST Position

$ 51 892 SLSO Support for
Mainstream Students

All students who require adjustments to
regular programs are catered for in
consultation with our classroom teachers and
learning support team. Individualised learning
plans are created in conjunction with
classroom teachers and targeted support is
provided. Our learning support team meet
weekly to discuss case studies and referrals
and collectively provide knowledge in the best
ways to manage and cater for individual
student needs. Our SLSOs also provide in
class support to mainstream classes when
required.

Quality Teaching, Successful
Students (QTSS)

$ 122 437 (Staffing Other) QTSS time has been allocated to ensure staff
can engage in professional development,
collaborative teaching and learning
experiences and lesson observations with
their peers across the school. Teacher
strengths have been utilised to model, mentor
and develop individual skills amongst staff.

Socio–economic background $6000 Leadership
Coaching

$27 513 Targeted Teaching
/ Visible Learning Initiative

Targeted Teaching / Visible Learning were
our key areas of focus with the allocation of
this funding. School wide professional
learning and practice were all enhanced by
providing opportunities to learn new skills and
get a deep understanding of best practice.
Leadership coaching was also a focus with
the acquisition of a growth coach to mentor
and support our leadership team.

Support for beginning teachers $41 358 Beginning Teacher
Support

All Early Career Teachers have received
additional support and release from face to
face teaching. In addition to this they have
been provided with professional learning and
participated in an induction program to mentor
and support them in a successful start to their
career.
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Student information

Student enrolment profile

Enrolments

Students 2015 2016 2017 2018

Boys 398 367 345 330

Girls 352 327 316 315

Enrolments have slightly decreased over the previous
years which resulted in the formation of 24 mainstream
classes and four support classes. There is an expected
increase in enrolments over the coming years as the
new Box Hill housing development becomes more
established.

Student attendance profile

School

Year 2015 2016 2017 2018

K 95.5 95.6 95 95.7

1 94.5 94.6 94.7 93.7

2 95.8 95.3 94.4 95

3 94.8 94.6 94.5 94.7

4 94.7 94.8 95.2 95.2

5 95.4 94.7 95.8 93.5

6 93.7 93.6 94.7 93.7

All Years 94.9 94.7 94.9 94.5

State DoE

Year 2015 2016 2017 2018

K 94.4 94.4 94.4 93.8

1 93.8 93.9 93.8 93.4

2 94 94.1 94 93.5

3 94.1 94.2 94.1 93.6

4 94 93.9 93.9 93.4

5 94 93.9 93.8 93.2

6 93.5 93.4 93.3 92.5

All Years 94 94 93.9 93.4

Management of non-attendance

Rouse Hill Public School uses the DoE online roll
marking system to mark rolls and monitor attendance.
Whole and partial absences are recorded with regular
reports generating percentage of attendance reports for
each student. Parents/caregivers are contacted as per
DoE policy when required. The average attendance
rate for all students at Rouse Hill Public School during

2018 continues to be higher than state level.

Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Deputy Principal(s) 1

Assistant Principal(s) 6

Classroom Teacher(s) 26.65

Teacher of Reading Recovery 0.74

Learning and Support Teacher(s) 0.9

Teacher Librarian 1.2

Teacher ESL 0.6

School Counsellor 1

School Administration and Support
Staff

8.06

Other Positions 4.4

*Full Time Equivalent

The Australian Education Regulation, 2014 requires
schools to report on Aboriginal composition of their
workforce. At present there are some staff members of
Aboriginal or Torres Strait Islander background
employed at Rouse Hill Public School.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 30

Professional learning and teacher accreditation

Teacher professional learning is viewed as a crucial
component of teaching in ensuring all teachers are
continually engaging in research and have the
opportunity to reflect collaboratively and individually on
their professional practice. Professional learning is
closely aligned to the school's strategic directions.

In 2018 teachers engaged further with their learning
around targeted teaching and visible learning. Teachers
participated in targeted teaching stage group meetings
as a means of supporting one another to make
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evidence based decisions for their teaching and
learning programs in five weekly cycles. Professional
Learning Communities (PLCs) were introduced
whereby teachers were meeting in cross stage groups
twice a term, with the focus on visible learning and
formative assessment strategies including how to
provide quality feedback to students to direct their
learning.

The whole staff participated in a two day workshop on
Choice Theory Basic Intensive Training.

Kindergarten, Year 1 and Year 2 teachers continued to
participate in L3 professional learning and received
mentoring support from the L3 trainer as part of their
consolidation year.

Currently 16 teachers are accredited at proficiency
level. In 2018 one teacher commenced work towards
gaining accreditation at highly accomplished level. Two
other teachers completed the Primary Executive
Support Group Leadership Exploration and
Development (PESG LEAD) Program.

The Kellyville Community of Schools network provided
a combined staff development day in Term 3 with
workshops catering to the different needs of all staff.
The executive team participated in regular meetings to
foster greater collaboration and sharing of data and
resources across the community of schools.

Financial information

Financial summary

The information provided in the financial summary
includes reporting from 1 January 2018 to 31
December 2018. 

2018 Actual ($)

Opening Balance 434,975

Revenue 6,980,726

Appropriation 6,509,099

Sale of Goods and Services 16,898

Grants and Contributions 446,108

Gain and Loss 0

Other Revenue 0

Investment Income 8,621

Expenses -6,155,219

Recurrent Expenses -6,155,219

Employee Related -5,470,421

Operating Expenses -684,798

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

825,506

Balance Carried Forward 1,260,481

Rouse Hill Public School's expenditure is allocated to
ensure the efficient operation of the school and to
ensure the strategic directions of the school plan are
adequately resourced. Review of the budget occurs on
a regular basis.

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 
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2018 Actual ($)

Base Total 4,169,712

Base Per Capita 131,143

Base Location 0

Other Base 4,038,569

Equity Total 296,743

Equity Aboriginal 7,619

Equity Socio economic 33,513

Equity Language 110,017

Equity Disability 145,594

Targeted Total 784,710

Other Total 900,292

Grand Total 6,151,457

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and numeracy
assessments are reported on a scale from Band 1 to
Band 10. The achievement scale represents increasing
levels of skills and understandings demonstrated in
these assessments.

The My School website provides detailed information
and data for national literacy and numeracy testing. Go
to http://www.myschool.edu.au to access the school
data. As schools transition to NAPLAN online, the band
distribution of results is not directly comparable to band
averages from previous years. While the 10 band
distribution available to schools who completed
NAPLAN online is a more accurate reflection of student
performance, caution should be taken when
considering results relative to what was formerly a six
band distribution. As the full transition of NAPLAN
online continues, the most appropriate way to
communicate results for NAPLAN online is by scaled
scores and scaled growth. This is the reporting format
agreed by state and territory education ministers, and is
reflected on the myschool website.

From 2018 to 2020 NAPLAN is moving from a paper
test to an online test. Individual schools are migrating to
the online test, with some schools attempting NAPLAN
on paper and others online.

Results for both online and paper formats are reported
on the same NAPLAN assessment scale. Any
comparison of NAPLAN results – such as comparisons
to previous NAPLAN results or to results for students
who did the assessment in a different format – should
take into consideration the different test formats and
are discouraged during these transition years.

In 2018 Rouse Hill Public School completed NAPLAN
Online. NAPLAN 2018 data shows growth in the top
band for Year 5 writing and overall Year 5 writing
results are well above the state average. Also above
state average for Year 5 is spelling and grammar and
punctuation. NAPLAN 2018 Year 3 data shows writing,
spelling and grammar and punctuation are above state
average. Writing is a specific focus in our 2018–2020
school plan.

NAPLAN 2018 Numeracy Year 3 data shows that
Rouse Hill Public School is well above state average.
The state average is showing a downward trend
whereas the school average is showing a strong
upward trend. The Year 5 school average is also above
state average.

The My School website provides detailed information
and data for national literacy and numeracy testing. Go
to http://www.myschool.edu.au to access the school
data. As schools transition to NAPLAN online, the band
distribution of results is not directly comparable to band
averages from previous years. While the 10 band
distribution available to schools who completed
NAPLAN online is a more accurate reflection of student
performance, caution should be taken when
considering results relative to what was formerly a six
band distribution. As the full transition of NAPLAN
online continues, the most appropriate way to
communicate results for NAPLAN online is by scaled
scores and scaled growth. This is the reporting format
agreed by state and territory education ministers, and is
reflected on the myschool website.

Rouse Hill Public School has set the target for an 8%
increase in the top two bands in both reading and
numeracy in line with the Premier's priority. Teachers
engaged in the deep analysis of SMART/SCOUT,
PLAN and internal school data to identify the explicit
needs of students. Strong collaborative practice has
been adopted to support the achievement of this target.
Teachers worked together every five weeks to develop
skills to access and analyse data and identify what
strategies need to be put in place to support student
growth for a target of a minimum of one year's growth
for one year's learning for all students.

Parent/caregiver, student, teacher
satisfaction

Each year schools are required to seek the opinions of
parents, students and teachers about the school. Their
responses are presented below.

As part of the school data collection, parents and
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students completed a survey to give their perspective of
different aspects of Rouse Hill Public School.

The areas of strength identified were:
 • Students with Positive Relationships (92%)
 • Students that Value Schooling Outcomes (96%)
 • Students with Positive Behaviour at School (90%)
 • Student Effort (91%)
 • Positive teacher–student relations (88%)
 • Student Participation in Sport (85%)

One area for future development identified by parents
and students from the feedback was regarding the
Mandarin Bilingual and Mandarin LOTE (Languages
Other Than English) programs. The feedback received
was used to determine the strategic directions for our
2018–2020 school plan, with Growth in Mandarin being
addressed through Strategic Direction 3.

Policy requirements

Aboriginal education

At Rouse Hill Public School we are committed to
improving the educational outcomes and wellbeing of
Aboriginal and Torres Strait Islander students. Our staff
aim to increase our students knowledge and
understanding of the histories, cultures and
experiences of Aboriginal people by embedding
Aboriginal perspectives into learning across Key
Learning Areas. Our staff are aware of the Aboriginal
Education and training policy and complete
Personalised Learning Plans (PLPs) in partnership with
families for all Aboriginal students, to support their well
being and individual needs.

Multicultural and anti-racism education

The students and staff at Rouse Hill Public School
celebrated Harmony day in Term 1. Harmony Day is a
time to celebrate Australian multiculturalism,
inclusiveness, respect and belonging for all Australians,
regardless of cultural or linguistic background, united by
a set of core values. Our students wore orange or
cultural dress to acknowledge their understanding and
acceptance of diversity and participated in lessons
deigned by classroom teachers to emphasise the
message behind Harmony Day.

The programs our staff deliver are embedded with
multicultural perspectives to ensure the message of
tolerance and acceptance is reinforced across the
curriculum and that our students have a deep
understanding of cultural differences.  Cross curricular
programs promote anti–racism, community harmony,
intercultural understanding and positive relationships
between students from all cultural backgrounds.

Other school programs

Learning and Support

The Learning and Support Team aims to support
students' learning and wellbeing. A number of sources
are used to collect data relating to students' learning
and achievement. This information is used to guide
support programs and intervention aimed at improving
outcomes for these students. The Learning and
Support Team provide support to teachers in adjusting
their programs and differentiating for students with
additional learning and behavioural needs. School
Learning and Support Officers are employed to deliver
additional support to individual students or small
groups, under the guidance of the class teacher and
Learning and Support Teacher. Social Skills support is
offered to students who are learning to manage their
emotions and interact positively with their peers in the
classroom and in the playground.

Student Leadership

Opportunities are provided at Rouse Hill Public School
to develop and foster leadership capacity in our
students. The school has an active Student
Representative Council (SRC) consisting of class
representatives from Years 2 to 6 as well as the school
leaders (captains, vice captains and prefects). The
SRC focusses on community service and working
cooperatively to generate school improvements for the
students. In 2018 the SRC actively supported Beanies
for Brain Cancer, The Clown Doctors, and our
Australian farmers affected by drought. 2018 also saw
our senior leaders participate in an overnight leadership
camp at Brewongle Field Study Centre. The camp
focussed on developing the skills of team work and
leadership and was a huge success. Our senior leaders
utilised the skills learnt at Brewongle to lead meetings
and discussions with the junior SRC team. 2018 has
been a very successful year for our fantastic leadership
team.

Debating

2018 was a successful year for Rouse Hill debating.
We were able to field 3 teams this year – one in the
Premier's Debating Competition and two in the
Blacktown Debating Competition. In total we had 16
Stage 3 students representing our school in debating.
In Term 1, students in the Premier's team attended the
Regional Debating Camp at Katoomba, learning skills
such as presentation, developing an argument and
preparing rebuttals.

Our Premier's team performed admirably, proving to be
a highly competitive unit and developing their skills in
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1–hour prepared debates along the way. Our
Blacktown teams were our most successful in years,
winning most of their debates, with one of the teams
just missing out on the zone finals.

Students engaged in debating, learnt valuable
presentation and public speaking skills, and contributed
to the fine reputation Rouse Hill Public School has for
participation and sportsmanship. Along the way they
enjoyed the experience of meeting new friends and
learning about the debating practices of other schools.
We look forward to continuing our success in 2019.

Maths Olympiad

In 2018 RHPS registered in the Australasian Problem
Solving Mathematical Olympiad (APSMO). This
program extends our talented mathematicians and
problem solvers by providing them with the opportunity
to develop their skills using a range of strategies in a
collaborative team environment prior to the five
individual Olympiads. This year saw 30 students from
Years 4–6 participate in the weekly problem solving
sessions that enabled students to build their skills in a
collaborative workshop session before sitting the five
assessments throughout Terms 2 & 3. This approach
has continued to foster individual student improvement
and has exposed students to the types of challenging
problems they receive in the APSMO papers. We are
proud of our results as a school, where Eugene Park
was named in the top 10% of participants throughout
Australia.

Ridges/Carnivals

Rouse Hill Public School successfully competed
against other Ridges schools in Swimming, Cross
Country and Athletics.

Swimming – 3rd place in zone

School Swimming Champions:

Junior Girl – Sophia B

Junior Boy – Max T

11 Years girl – Abigail D

11 Years boy – Lincoln F

Senior girl – Esther B

Senior boy – Nicholas F

Zone Swimming Champions:

Senior girl – Esther B

Cross Country – 3rd place in zone

Zone Age Champion:

Senior girl – Chelsea O

Athletics – 2nd in zone

School Athletics Champions:

Junior girl – Sophia B

Junior boy – Ethan F

11 Years girl – Abigail D

11 Years boy – Lincoln F

Senior girl – Chelsea O

Senior boy – Nicholas F

Individual Student Sporting Achievement

Rouse Hill Public School is fortunate to be represented
by some outstanding sportspeople, with our students
representing Ridges, Sydney West and New South
Wales in a variety of sports. They were:

Esther B – Ridges netball, Ridges touch football

Abigail D – Ridges football

Riley C – Ridges football, Sydney West football

Lydia L – Ridges touch football

Bailey U – Ridges softball, Sydney West softball

Danielle F – Ridges softball

Deasharani M – Ridges touch football

Nicholas F – Ridges cricket, Sydney West cricket,
Ridges AFL, Sydney West AFL

Lachlan C – Ridges rugby league, Sydney West rugby
league, NSW rugby league, Ridges touch football,
Ridges AFL, Sydney West rugby union

Jonathon T – Ridges football, Sydney West football,
NSW football

Dylan P – Ridges rugby league, Ridges touch football

Lincoln F – Ridges rugby league

Max M – Ridges rugby league

Cooper S – Ridges rugby league

Logan G – Ridges touch football

Cooper B – Ridges softball, Sydney West softball

Adam M – Ridges rugby league

Adhithya K – Ridges football

Charlie F – Ridges AFL

Liam Howell – Ridges AFL

PSSA SPORT PROGRAM
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This year students from Rouse Hill Public School have
achieved outstanding results in the sporting arena. The
number of students competing in the Ridges Zone
PSSA competitions was approximately 140 students
each week in summer and approximately 210 students
per week in winter. Students from Rouse Hill Public
School successfully competed in a wide range of sports
including League Tag, Softball, T–Ball, AFL, Cricket,
Newcombe Ball, Netball, Soccer and Rugby League.
Within these sports the following results were achieved:

Summer Competition:

AFL Junior – Runners Up

League Tag Senior A – Premiers

T–ball B – Premiers

Softball A – Premiers

Winter Competition:

Boys Soccer Junior – Runners Up

Girls Soccer Senior – Runners Up

Netball Senior A – Runners Up

Newcombe Ball Girls – Runners Up

Netball Junior B – Premiers

Premier's Sporting Challenge

In 2018 Rouse Hill Public School participated in the
NSW Premier's Sporting Challenge. This event has
been designed to increase student physical activity and
participation in sport. Each child earns a certificate
based on the amount of physical activity they do each
week. All participants can earn a certificate ranging
from Encouragement, Bronze, Silver, Gold or Diamond.
All students in Kindergarten, Year 1 and Year 2
received a gold certificate this year. All students from
Year 3–6, and participating staff, received a certificate
that reflected their physical activity.

League Tag

This year's annual league tag competition saw 106
students from Years 4–6 participate and compete in a
round robin style competition of league tag. Students
formed 16 teams which were named after the NRL
teams. Games were played during lunch times in Term
4, with each team accumulating points for wins, losses
and draws. After a heated set of quarter and semi
finals, the Broncos and Storm were left to battle it out at
the Grand Final Gala Day. The final was a close yet
thrilling match, resulting with the Broncos defeating the
Storm 9 points to 7.

The Grand Final gala day also consisted of the
much–anticipated teachers (All Stars) verse students
match where selected Year 6 students play a friendly
game of league tag against the teachers. The teachers
recruited the help of Parramatta Eels Coach Brad
Arthur, Parramatta players Manu Mau and Marata

some of the NRL development squad, however, they
were unable to defend their undefeated title and lost
against the students 2 points to 5.

As always a successful event; joining students,
teachers and the wider community together through
sport. Medallions and trophies were handed out to the
winners in a short presentation ceremony after its
conclusion by Brad Arthur.

Jump Rope for Heart

Jump Rope For Heart was enthusiastically embraced
by students, with a whole–school 'Jump Off Day' held
as a culmination of a term's worth of awareness raised
around heart health and fitness. Stage 3 student
volunteers demonstrated and encouraged daily
skipping activities in the playground and teachers led
classes in programmed physical education sessions to
build fitness and skill in skipping. A school–wide
colouring in competition was held, with winners
announced and prizes such as Rebel Sport gift
vouchers being awarded on Jump Off Day. The Heart
Foundation named Rouse Hill Public School as one of
the top ten Jump Rope For Heart fundraising schools
for Term 3, 2018.

Coding Club

2018 saw the introduction of the schools new Computer
Coding Club. This extra curricular group provided Stage
2 and Stage 3 students with the opportunity to learn
how to create using block code. The participants
demonstrated their individual creativity by designing
and making their own various games and simulations.
All students showed keen enthusiasm as they learnt to
use the online program Scratch. At the end of the year
the students took part in a showcase giving school
executive, teachers, parents and loved ones the
opportunity to celebrate and commend the Coding Club
participants on their incredible creations.

Visual Arts

2018 was another successful year for Rouse Hill Public
School in the area of Creative and Practical Arts.

As has become a greatly valued tradition at Rouse Hill
Public School, all classes were invited to put forward
samples of work from their students that supported the
designated uplifting theme, in the hope of being
selected for Operation Art. As such, four students had
their work submitted for consideration for Operation Art
2018, a fabulous cause in support of Westmead
Children's Hospital.

Choir

This year the Senior Choir and the Signing Choir
worked collaboratively as one large Choir, consisting of
about 30 students. The Choir attended 3 rehearsals,
including one at Rouse Hill Public School, prior to
performing at the Hills Festival where they had to sing
alongside over 130 students from 5 other schools.
Songs ranged from upbeat and vivacious original
soundtrack songs to slower, pensive songs such as
The Spirit of the Anzac. The Choir also performed at
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the Count Us In assembly where all of Rouse Hill Public
School sang 'One Song' simultaneously with 700,000
students and 10,000 teachers from 3,500 schools from
all across Australia. The Signing Choir also performed
separately at the Stage 2 assembly.

Band

The Concert Band, Guitar Group and Violin Ensemble
continued to work hard this year to master their
instruments and further develop their musicality.

This year, many students continued their progress with
the violin. The Violin Ensemble students were pleased
to perform once again at the Opera House as part of
the Festival of Instrumental Music.

This year we had over 30 students participating in the
Band program. Throughout the year band students
participated in weekly instrument lessons.

Our acoustic guitar and band program, consisted of
students from Year 3 to Year 6. The program has
continued to grow in size over the last 5 years, with
even more students taking on the opportunity to explore
their passion for music. 2018 was a sensational year,
with our two separate bands continuing to develop their
musical repertoire; a concert band and a training band.
Our guitar group has also progressed, furthering their
understanding and skills of acoustic guitars.

Both bands and acoustic guitar group have performed
at various functions for the school, including our annual
'Evening of Music' showcase concert. Some of our
senior students also participated in a combined band
for the Rouse Hill High School MADD Concert. A
highlight of the year was when the band students joined
together with another local school to do a two school
tour.

At the end of this year there will be ten Year 6 students
leaving band, many of which have been playing their
instruments for the last 4 years. We look forward to new
musicians joining the band in 2019.

Dance

2018 was another successful year for our dancers.

In 2018 the Stage 1 Dance group performed in
numerous eisteddfods through the year achieving
wonderful results at each event. Over the course of the
year, these devoted students were provided with the
opportunity to continue to develop their dancing abilities
and showcase their skills. For the first time ever, the
Stage 1 Dance Group also performed at the annual
Hills Music Festival.

Likewise, the Stage 2 Dance Group entered various
eisteddfods, included the highly anticipated Sydney
Eisteddfod at the Opera House. In 2018 this group
achieved outstanding results, placing at each
eisteddfod. The girls worked hard throughout the year
to perform to the best of their ability and made
outstanding progress. A highlight for the Stage 2
Dancers was being invited to perform at the prestigious
Dance of the Champions, a truly memorable

achievement. The Stage 2 Dance Group also
performed at Rouse Hill High School in the annual
MADD Concert, as a part of their DARE week
celebrations and also at the annual Hills Music Festival.

The Boys Dance Group continued to build momentum
and achieve great success this year. The boys worked
hard throughout the year to prepare and proudly
participated in all of the select eisteddfods for the first
time ever, the boys won the $500 Edna Wilde Award at
the Ryde Eisteddfod in the Primary Dance Section.

Our very talented and dedicated Senior Dance Group
worked incredibly hard and put in enormous effort each
week at rehearsals. They had a very successful year,
participating in numerous eisteddfods, placing at each
event. The Senior Dance Group auditioned for and
were accepted to perform in the Sydney West –
Synergy Dance Festival. The Senior Dance Group also
performed at Rouse Hill High School in the annual
MADD Concert, as a part of their DARE week
celebrations. Three of our talented senior dancers were
accepted into "Dance Off Dance Camp", a regional
dance camp that provides dancers with the opportunity
to train in numerous genres under the guidance of
some very special choreographers.

Chinese Performance Group

Being a bilingual school, Rouse Hill Public School is
very fortunate to be in a position where our students get
ample opportunities to embrace many cultural
experiences. As such, our Mandarin teachers work
exceptionally hard with students K–6 in providing a vast
array or performance possibilities to all of our students.
In 2018 the Chinese Performance Group participated in
the Chinese Spectacular held at Town Hall. The group
also performed for the first time at the Hills Festival
putting on a wonderful display featuring traditional
Chinese dance, fable and calligraphy all combined by
the beautiful music of the Guzheng which students
played live on stage. The group also participated in the
2018 China Day celebrations that culminated in working
with fellow neighbouring schools that teach Mandarin
as a part of their LOTE program.
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