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Introduction

The Annual Report for 2018 is provided to the community of Roseville Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Sean Moran

Principal

School contact details

Roseville Public School
Archbold Rd
Roseville, 2069
www.roseville-p.schools.nsw.edu.au
roseville-p.school@det.nsw.edu.au
9417 4107

Message from the Principal

It gives me great pleasure to present the 2018 Annual School Report to the Roseville Pubic School community. 2018
ushered in the commencement of a new 3 year planning cycle and further details regarding this process are contained
within this report. The majority of the content found within our school plan was included because of the feedback of
community, students and staff via surveys and focus groups. Data such as this is always useful and, despite the
overwhelmingly positive responses that were recorded, some distinct trends regarding continued improvement and
growth did emerge. Our parents continue to want a focus on global citizenship, respect and behaviour, our staff would
like to see a review of our assessment and reporting techniques and our students offered suggestions around increased
sporting and enrichment opportunities. For in excess of 100 years our school has actively involved and listened to all
stakeholders and we'll continue to do that moving forward. I'm extremely proud of where we are at as a school,
particularly with regards to student wellbeing and academic performance, and of our collective efforts across 2018.
However, we can always improve and I look forward to continue to engage in this journey. Thanks to everyone for your
support.

Sean Moran – Principal
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School background

School vision statement

At Roseville Public School our goal is to constantly improve learning outcomes by developing every student and staff
member to their maximum potential. Individual interests, talents and needs are identified and targeted as are required
areas of development.

Every student is known, engaged and challenged to learn across a broad curriculum provided through evidence based
teaching and learning programs and strategies, as well as an extensive range of additional enrichment opportunities.
Students are prepared to think creatively and critically and to confidently adapt to changing technology in a dynamic
world.

 

A strong sense of social and environmental responsibility as well as regular, effective communication will continue to
develop and strengthen partnerships between home, school and the wider community.  

 

Appropriate values and manners underpin everything we do here at Roseville Public School.

School context

Roseville Public School is located on Sydney's North Shore and has a current enrolment of 642 students, including 24%
from a Non–English Speaking Background. The school enjoys and benefits from an extremely strong sense of
community which is actively promoted and valued. It provides a comprehensive education which caters for the specific
needs of individual students and endeavours to develop responsible, socially aware, critical thinking and respectful
students. The school has a strong reputation as a highly performing school and focuses upon delivering quality teaching
across a broad curriculum. The school is a member of the Killara Schools Partnership and the City Country Alliance. We
are the proud sister school of Bourke Public School.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

The self assessment always provides extremely useful data and is constantly a major indicator of future school
directions. In 2018, some of the areas we continued to be recognised as 'Excelling' in were all aspects of Leading as well
as the areas of Learning Culture, Wellbeing and Student Performance Measures. The areas that were highlighted as
most in need of improvement were Assessment and Reporting. Both areas were still rated as 'Sustaining and Growing'
however, they are definitely areas that staff believe we can further improve and this is also reflected in our current School
Plan.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide
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Strategic Direction 1

Outstanding Teaching and Learning

Purpose

To develop innovative, creative and resourceful students and staff who can think deeply and logically when solving
problems and presenting ideas.

To develop creative and critical thinkers who are confident to embrace challenge whilst being taught curriculum areas via
a range of evidence based strategies and approaches.

To achieve excellent rates of personal growth across curriculum areas whilst continually fostering effective and ethical
use of current and emerging technologies.

Overall summary of progress

Throughout our work with Strategic Direction 1 in 2018, we primarily focussed upon establishing our Critical and Creative
Thinking program; investigating our approach to incorporating increased levels of formative assessment into our
Teaching, Learning and Assessment cycle; continuing to finalise our recently established Writing program and providing
staff with continued Teacher Professional Learning in this area and exploring aspects of the Learning Progressions in
accordance with Learning Intentions and Success Criteria. Overall, we have made good gains against this Strategic
Direction. Our Writing program is now well established. However, it has been crucial to continue to upskill teachers and
increase confidence in this area. Through the use of team planning days we ensured that a collaborative approach was
initiated, building collective efficacy. Our Critical and Creative thinking program is now embedded through the school and
is fulfilling curriculum requirements.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

70% of students achieving at or
above national growth rates in
Year 5 for all areas of Literacy.

Increase of 5% of students
achieving in the top two stanines
of additional external assessment
– PAT Progressive Achievement
Tests in Written Spelling,
Punctuation and Grammar.

100% of programs reflect
embedded formative assessment
practices which focus upon
assessment for learning and of
learning, resulting in less
formalised (summative)
assessment tasks.

$70 000 – Collaborative
team planning days, held
each term – Quality
Teaching Successful
Students (QTSS) funding.

$30 000 – Additional
Executive release to ensure
more walk throughs and
instructional leadership. –
QTSS and school based
funding.

$15 000 – Teacher
Professional Learning,
committee meetings and
demonstration lessons via
an external expert. –
Professional learning
budget.

Our goal of 70% of students achieving at or above
national growth rates in Literacy was met this year.
A review of our 3–6 Spelling program will take place
to further improve results in this area.

Our internal results for the Progressive
Achievement Tests also showed improvement with
more students entering the top two stanines.
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Next Steps

In 2019, one of the major focusses within Strategic Direction 1 will be on completing the "Embedding Formative
Assessment" Teacher Professional Learning program and as a result , adjusting our K–6 Assessment schedule. This
area will also include work on improving teacher program evaluations and using the Literacy and Numeracy Learning
Progressions as a basis for setting student goals.

Further work will also occur with our Writing program as we come towards the end of the implementation cycle.
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Strategic Direction 2

Targeted Support Systems

Purpose

To ensure that every student, staff member and family is adequately supported based on identified areas of need. This
targeted support will ensure that learning outcomes are identified and maximised. This support may address curriculum
and enrichment areas, catering for students with learning disabilities or difficulties, students who identify as gifted and
talented, welfare based requirements and collective teacher efficacy.

Overall summary of progress

In 2018, our school moved further along the model of Executive walk–throughs. This practice is now built into all
Executive processes and, via communication, staff are becoming more familiar with the purpose and benefits of this
approach which is investigating the effectiveness that our Teacher Professional Learning is having upon student
performance. In addition, staff have become more familiar with programming via Google Docs etc. Further training has
been requested in this area.

The schools involvement in the National Consistent Collection of Data for students with learning disabilities also
improved in 2018. Personalised Learning and Support Plans were developed, with parent consultation, for all of the
students contained on this register.

Teacher Professional Learning was delivered to address the Bounce Back Resilience program. In doing so, this ensured
that all staff have a good understanding and variations and improvements were made where appropriate.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

90% of students who are placed
in the bottom two NAPLAN bands
in Years 3 and 5 achieve
expected growth levels in all
areas.

80% of students who achieve in
the top 2 NAPLAN bands achieve
expected levels of growth.

Consistent performance of
students in top stanines of PAT
(Progressive Achievement Tests)
assessments.

Staff identify improvement in the
area of working collaboratively in
the Schools Excellence
Framework self assessment.

$6000 – Teacher
Professional Learning and
identification strategies
associated with Gifted and
Talented Education.

$6000 – Teacher
Professional Learning on
catering for students with
learning disabilities or
various mental health
conditions.

All other Teacher
Professional Learning has
been delivered via internal
and regional experts.

In 2018, RPS achieved significant improvement in
regards to students in the bottom two NAPLAN
bands of achieving at or above expected levels of
growth.

Levels of growth of students placed within the top
two NAPLAN bands also continued to improve.

Great gains have been reported from staff in
regards to collaboration. We look forward to this
continuing to improve in 2019.
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Next Steps

In 2019, some of the areas we will focus upon include continuing to embed and define our approach to walk–throughs;
increasing parent and teacher involvement with our approach to teaching students who identify as Gifted and Talented
and researching and defining our approach to co–teaching and our mandate for instruction methods. In particular,
referring to the balance between explicit teaching and various forms of inquiry based learning.
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Strategic Direction 3

Community Connectedness

Purpose

To support, improve and maximise student learning outcomes through establishing close home–school partnerships.

To build a dynamic and responsive community through partnerships within and beyond the school.

To build and continue to strengthen local and wider partnerships which promote dynamic learning environments which
empower staff and parent expertise to nurture the academic, emotional and social development of our students.

Overall summary of progress

With reference to Strategic Direction 3, Global Citizenship, increased communication options and embedded
welfare/respect based programs were our main focus areas. Once again, the Year 6 camp was held in Bourke which is
the home of our Sister School, Bourke Public School and this provided our students with a magnificent opportunity and
the chance to experience and learn about life in a remote, rural setting where the majority of the population was
indigenous. As it has always been, this camp is at the request of the RPS community. A survey will be conducted to
decide upon the camp's future. In 2018, the RPS Twitter account was opened and has steadily grown in popularity, the
school has become more involved with the RPS community WeChat account which is used to communicate with our
Asian community and teachers are communicating with themselves and students much more effectively using Google
classroom. Further resources were added to support our Roseville Respect and Regard program. In particular, the
installation of a large playground display which outlines the weeks focus for the entire community.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Improved percentage of students
displaying high levels of
inter–cultural awareness via the
City Country Alliance survey.

Student results as per the Tell
Them From Me survey regarding
perceptions of the school in
regards to anti–bullying and how
respectful our school environment
is.

A reduction of incidents regarding
behaviour interventions as per
supervisors and deputy principals
records.

Whole community survey
responses in regards to
effectiveness of global citizenship
and welfare based programs and
strategies.

Limited expenditure in the
form of survey licenses and
resources to enhance
current programs.
Approximate $2000 out of
the global budget. Most
work utilised staff and
community expertise.

The school subsidised a
small potion of the Year 6
Bourke Camp to reduce
costs for parents.
Approximately $3000 out of
the global budget.

Recorded behaviour incidents dropped in 2018 and
parent and students, via survey results, displayed a
strong awareness of the school's anti–bullying
approach.

Anecdotal evidence suggests students levels of
global awareness is increasing and this will be
formalised via survey results in coming years.
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Next Steps

In 2019, RPS will be focussing on deeply embedding the relationship which was established with the Pararoos
(Australia's football team for athletes with cerebral palsy, acquired brain injury or symptoms acquired from stroke.) In
2019, RPS is planning on supporting the youth program and playing and administration members of the Pararoos will
visit our school to conduct student seminars and training sessions. An Instagram account is planned to be opened for the
RPS Artist In Residence Program and our reporting system will be reviewed to ensure it supports our approach to
increased levels of formative assessment as well as providing relevant communication to parents.
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Key Initiatives Resources (annual) Impact achieved this year

English language proficiency $78 146

 • English language
proficiency ($0.00)

Throughout 2018, two teachers worked for a
total of 4 days per week in the area of English
as an Additional Language or Dialect (EALD).
Further funding was also received via the
New Arrivals Program (NAP). In excess of 60
students accessed direct support throughout
the year and teachers were also supported
and were provided with appropriate
strategies.

Low level adjustment for disability Staffing component: $52
057

Flexible Funding: $32 539

Total: $84 595

Roseville Public School receives a Learning
and Support Teacher allocation of 2.5 days
per week. This is added to via flexible
funding. In addition, the school also employs
2 full time School Learning and Support
Officers.

Quality Teaching, Successful
Students (QTSS)

$108 173 In 2018, QTSS funding was utilised to fund
two separate initiatives. All classroom
teachers were involved in collaborative
planning days once per term. These meetings
were coordinated in stage/grade groups and
focusses included programming of writing,
creative and critical thinking and assessment.

Throughout 2018, all Assistant Principals
were provided with additional release from
face to face teaching time so that they could
engage in instructional leadership practices
and support their teachers wherever possible.

Socio–economic background $2 675

 • Socio–economic
background ($0.00)

All families experiencing financial hardship
have been identified and supported. All
students have had full access to activities and
events endorsed by the school.

Support for beginning teachers $6 893 In 2018, one teacher received funding as part
of the beginning teachers funding program.
These funds were utilised to provide the staff
member with additional Teacher Professional
Learning as well as additional time to
complete administrative tasks and engage in
mentoring.
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Student information

Student enrolment profile

Enrolments

Students 2015 2016 2017 2018

Boys 331 337 313 323

Girls 289 292 311 323

Student attendance profile

School

Year 2015 2016 2017 2018

K 96.9 96.7 97.6 96.9

1 95.9 96.1 96.4 96.9

2 96.2 96.7 97.4 96

3 96.5 96 97.2 96.9

4 97.2 97 95.9 96.6

5 97.2 97.3 96.1 96.5

6 96.9 96.3 96.5 95

All Years 96.6 96.6 96.8 96.5

State DoE

Year 2015 2016 2017 2018

K 94.4 94.4 94.4 93.8

1 93.8 93.9 93.8 93.4

2 94 94.1 94 93.5

3 94.1 94.2 94.1 93.6

4 94 93.9 93.9 93.4

5 94 93.9 93.8 93.2

6 93.5 93.4 93.3 92.5

All Years 94 94 93.9 93.4

Management of non-attendance

Roseville Public School follows all NSW Department of
Education policies and expected procedures regarding
the monitoring of student attendance. Where
necessary, plan are made to support chronic
non–attendance and these can involve the School
Counsellor and the Home School Liaison Officer.

We strive to ensure that our community are fully aware
of attendance requirements and procedures and we are
well supported in this area.

Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Deputy Principal(s) 1

Assistant Principal(s) 4

Classroom Teacher(s) 24.27

Learning and Support Teacher(s) 0.5

Teacher Librarian 1.2

Teacher ESL 0.4

School Counsellor 1

School Administration and Support
Staff

4.06

*Full Time Equivalent

Roseville Public School currently has one staff member
who identifies as Aboriginal.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 65

Postgraduate degree 35

Professional learning and teacher accreditation

In 2018, the Teacher Professional Learning budget for
Roseville public School was $34 727 . This was also
supplemented by the school's global budget. These
funds were spent on the provision of external
curriculum experts, projects and initiatives which
involved local schools, individual teacher courses, joint
planning and development days and the
implementation of staff Performance and Development
Plans.

In 2018, one of our teachers commenced working
through the process of gaining their accreditation at a
proficient level. All remaining teachers are accredited at
a proficient level of the Australian Professional
Standards for teachers and are working at maintaining
their status.

Throughout 2018, Roseville Public School was involved
in four Staff Development Days as per NSW
Department of Education protocol. The focusses of
these days were: Spelling and Writing; Emergency
Care and First Aid; Collaborative Programming and
Creative and Critical Thinking.
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Financial information

Financial summary

The information provided in the financial summary
includes reporting from 1 January 2018 to 31
December 2018. 

2018 Actual ($)

Opening Balance 196,642

Revenue 5,351,179

Appropriation 4,763,527

Sale of Goods and Services 1,329

Grants and Contributions 581,748

Gain and Loss 0

Other Revenue 0

Investment Income 4,574

Expenses -5,347,399

Recurrent Expenses -5,347,399

Employee Related -4,400,125

Operating Expenses -947,274

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

3,779

Balance Carried Forward 200,421

The school's financial management practices comply
with all policy requirements and are monitored by a
financial committee. Training in financial management
is ongoing and budgets are set for all committees and
areas of educational delivery and administration.

The school has accumulated funds for planned
replacement of technology and other relevant teaching
tools. In addition funds have also been put aside for
ongoing playground works.

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2018 Actual ($)

Base Total 4,205,066

Base Per Capita 120,662

Base Location 0

Other Base 4,084,403

Equity Total 165,417

Equity Aboriginal 0

Equity Socio economic 2,675

Equity Language 78,146

Equity Disability 84,595

Targeted Total 0

Other Total 216,153

Grand Total 4,586,636

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.
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School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 Literacy and Numeracy
assessments are reported on a scale from Band 1 to
Band 10. The achievement scale represents increasing
levels of skills and understandings demonstrated in
these assessments.

From 2018 to 2020 NAPLAN is moving from a paper
test to an online test. Individual schools are migrating to
the online test, with some schools attempting NAPLAN
on paper and others online.

Results for both online and paper formats are reported
on the same NAPLAN assessment scale. Any
comparison of NAPLAN results – such as comparisons
to previous NAPLAN results or to results for students
who did the assessment in a different format – should
take into consideration the different test formats and
are discouraged during these transition years.

In 2018, Roseville Public School again performed
strongly in all areas of Literacy which were assessed
via NAPLAN. Our Year 3 results indicated that a
significant proportion of students were in the top two
bands, compared to the performance of schools in our
Similar Schools Group. Our Year 5 results were also
strong in this area and were on par with schools
contained within our Similar Schools Group. The
amount of students achieving expected growth levels
was also high and was on par or above our Similar
Schools Group.

Roseville Public School continues to perform very
strongly in the area of Numeracy. We continue to
implement Maths groupings across Years 2–6 and also
coordinate a whole school program to ensure a high
level of consistency. Our NAPLAN results indicated that
our expected student growth results were considerably
above the Similar Schools Group average which is a
fantastic result. In 2018, an increased emphasis on
completing worded problems was initiated in Years 3
and 4. In particular, this was program was designed to
further support students who identify as English as an
Additional Language or Dialect (EALD).

The My School website provides detailed information
and data for national literacy and numeracy testing. Go
to http://www.myschool.edu.au to access the school
data. As schools transition to NAPLAN online, the band
distribution of results is not directly comparable to band
averages from previous years. While the 10 band
distribution available to schools who completed
NAPLAN online is a more accurate reflection of student
performance, caution should be taken when
considering results relative to what was formerly a six
band distribution. As the full transition of NAPLAN
online continues, the most appropriate way to
communicate results for NAPLAN online is by scaled
scores and scaled growth. This is the reporting format
agreed by state and territory education ministers, and is
reflected on the myschool website.

In 2018, the Premiers Priorities focus was on the areas
of Reading and Numeracy. On average, the percentage
of students throughout Year 3 and Year 5 who
achieved in the top 2 NAPLAN bands in these areas
was 77.36%. This was the best result that our school
has recorded. and is above State and Similar School
Group averages.

Parent/caregiver, student, teacher
satisfaction

Towards the end of 2017 and throughout the beginning
of 2018 the RPS School Council facilitated a
Community Survey in preparation for the upcoming
2018–2020 School Plan. The survey assessed: What
RPS does well; What areas the school could improve
upon; Our current approach to Literacy and Numeracy;
What our future focusses should be; Overall
satisfaction with the school and how our school is
performing in relation to a range of statements
contained within the Melbourne Declaration.

Overall the responses from community were extremely
positive and thankful. Our staff, our level of teaching
practice, our leadership and our approach to curriculum
and extra–curricula activities was praised extensively
and were assessed at a high level. There was no
statistically significant feedback regarding required
improvement areas. However, things that had the most
references included: increasing support for Gifted and
Talented students; increasing personal detail in reports;
continuing the focus on global citizenship, continuing
the relationship with Bourke Public School and
improving our approach to facilitating Sport.

Throughout 2018, our Leadership Team and School
Council addressed these areas and many of them were
specifically included within the School Plan. As part of
this process, the community were surveyed explicitly
about the Year 6 Bourke Camp. Results came back as
primarily positive. However, there was still a smaller but
significant number who wanted the camp discontinued.
So, it was in 2019. Alternate methods of continuing this
great relationship and further increasing our students
global awareness will be investigated.

Policy requirements

Aboriginal education

The 2018 school year commenced with the coming
together of Roseville Public School and it's Sister
School, Bourke Public School at the Young Leaders
Conference in Sydney. Student leaders from Bourke
PS and their teacher were billeted by RPS families
during their stay in Sydney.

Students from Early Stage One and Stage One
watched a very entertaining, interactive and informative
production by an Aboriginal Dance troupe which
focused on dances and music which mimicked
Australian fauna. Later in the year, both groups listened
and responded to an interesting presentation regarding
the origin of Aboriginal words and phrases.
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Aboriginal history and culture is studied by students at
Roseville Public School, primarily within the Key
Learning Area of Human Society and Its Environment –
History and Geography. Leading up to NAIDOC Week,
Aboriginal authors were featured in library lessons.
Aboriginal craft and art activities were also integrated
into classroom lessons.

Excursions to Kurnell and the Gibberagong Kalkari
National Park during the year have provided Stage 2
students with a greater insight and understanding of
Aboriginal life, in and around Sydney, prior to European
settlement.

Student and school leaders at Roseville Public School
commence all assemblies and major events with the
traditional Welcome to Country as a sign of respect and
recognition of Aboriginal people. An Aboriginal version
of Advance Australia Fair is learnt by students from
Kindergarten to Year 6.

In 2018, Roseville Public School conducted another
Year 6 Bourke Camp. All of Year 6 travelled to Bourke
and worked with the students of our Sister School.
Bourke is situated in a remote part of the
NSW/Australian Outback and the school population
contains a significant number of indigenous families.
This experience was an invaluable opportunity for our
students to experience, first hand, what life is like for
Aboriginal people living in remote Australia.

Multicultural and anti-racism education

Roseville Public School continues to identify and
embed multicultural perspectives across the school.
One of our key focusses is on ensuring that we produce
a harmonious community who are aware of and
respectful towards differing cultures and beliefs. One of
our future goals is to establish sister schools in South
West Sydney as well as continue to build upon our
relationship with the Pararoos – the Australian Football
team for people with cerebral palsy and acquired brain
injury.Our community has expressed that they are
supportive of our students becoming more globally
aware.

Anti–racism is promoted through school policy. Bounce
Back lessons, personal development programs and
assemblies.
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