
Riverstone Public School
Annual Report

2018

2970

Printed on: 21 June, 2019Page 1 of 21 Riverstone Public School 2970 (2018)



Introduction

The Annual Report for 2018 is provided to the community of Riverstone Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Michael Cruickshank

Principal

School contact details

Riverstone Public School
Elizabeth St
Riverstone, 2765
www.riverstone-p.schools.nsw.edu.au
riverstone-p.school@det.nsw.edu.au
9627 1517

Message from the Principal

Riverstone
Public School has achieved meaningful results throughout 2018. The students at
our school have enjoyed a year of successful teaching and learning which has
supported individual growth academically and socially. It is a privilege to
lead a team of educators, that is dedicated to providing students' success
across all Key Learning Areas. I want to
thank the staff at Riverstone Public school who have ensured that the learning
environment is challenging, individualised and one that supports high expectations
of our students. Riverstone Public School is enhanced by the parents, grandparents and community members who have
supported our school throughout 2018. The
community involvement has supported individual learning, social and emotional
growth of our students. I want to
thank our P & C community for their support and encouragement throughout
2018. The opportunities that the P&C provide our students is appreciated. Finally, I
would like to thank my school executive for their ongoing support. Having a
team that is committed to high standards and quality education has provided the
best possible environment for student success at Riverstone Public School.
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School background

School vision statement

The staff and school community at RPS believes that it is our collective responsibility to ensure every child will:

* Feel SAFE and valued by others and themselves

* ACHIEVE their personal best through quality teaching and learning

* Be ACTIVE, confident and enthusiastic Learners

* Develop, grow and maintain POSITIVE relationships.

We will engage our students by:

* Providing high quality teachers who model high expectations for learning and social responsibility with highly visible,
dynamic and collaborative leadership

* Utilising 21st century learning pedagogies to provide highly engaging educational opportunities

* Developing strategies for staff and students to be active learners through self–reflection

* Making positive outcomes for students the centre of our decision making

* Building positive community relationships

* Providing our teachers with professional learning to ensure they are at the cutting edge of education

At Riverstone our common goal is : "Every Student Every Day"

School context

Riverstone Public School is a small government public school in Western Sydney as part of the Nirimba network of
schools. It is set on spacious, attractive grounds, and provides excellent educational opportunities for all students.

In addition to emphasising literacy and numeracy in our 13 regular classes, the school provides a range of extra activities
to extend and enrich student learning.

We value excellence in academics, the arts, sport and technology.

There is a 2 class Preschool on site that operates on a 2 and a half days per week program with students attending
either in the Monday, Tuesday, Wednesday morning group, or the Wednesday afternoon, Thursday Friday group. When
vacancies exist there is the opportunity for students to attend 5 days.

The school also caters for students with disabilities in our regular classes and in addition we have 1 class for students
with Mild Intellectual Disabilities, 2 classes for students who are Multi Categorical. Placements into these classes are
through an Access Request process.

We are currently supporting an off site campus of six Multi Categorical placement that cater for students with complex
and high support needs.

The school's inclusive education practices are recognised across the school community.

The school community are active participants in the school with our P&C providing additional support to the school and
Wesley Family Services Riverstone who are based onsite at the school providing additional programs that support
families in our local community assisting us to build strong partnerships.
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Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

Elements 2018 Assessment

Learning

In the domain of Learning, our school has been focussing on Curriculum and Learning and Wellbeing. We have focused
on enhancing learning alliances with other schools in our Blacktown Learning Community network. This has supported
our implementation of new curriculum and enabled us to refine school practice. We have taken an integrated approach to
quality teaching and program design with a focus on assessment to drive teaching and learning so we can ensure we are
meeting the needs of all our students. In Wellbeing we have made a focus of consistency across the school in relation to
expectations and a positive learning environment. We have implemented a consistent approach to supporting the
cognitive, social and emotional wellbeing of our students and have reviewed processes within our Learning and Support
processes and PBL.

LEARNING: Learning Culture Sustaining and Growing

LEARNING: Wellbeing Sustaining and Growing

LEARNING: Curriculum Sustaining and Growing

LEARNING: Assessment Sustaining and Growing

LEARNING: Reporting Delivering

LEARNING: Student performance measures Delivering

Teaching

In the Teaching domain we have focused on Effective Classroom Practice and Data Skills and Use. We have
implemented school funded Instructional Leadership roles to support student learning by having highly skilled expert
teachers observe lessons and provide feedback to teachers on the learning they could see taking place with a view to
improving teacher practice within the realms of Quality Maths Blocks and literacy. This has created a collaborative
approach to teaching and learning which we will continue to build on in 2019. Data Skills and Use through the school has
been of significant focus as we have completed professional learning and begun practically implementing programing
based on student assessment data. Assessment for learning has become the key driver in our lesson programming,
design and delivery to ensure we cater to the needs of all students. We are always looking for "where to next"
opportunities.

TEACHING: Effective classroom practice Sustaining and Growing

TEACHING: Data skills and use Sustaining and Growing

TEACHING: Professional standards Sustaining and Growing

TEACHING: Learning and development Delivering

Leading

In the Leading domain we have focused strongly on Leadership as we seek to increase community engagement and
feedback on school performance. We have identified aspiring leaders within the school and utilised these key staff to
take on beginning leadership opportunities. As part of our leadership development these staff undertook intensive
leadership development program (Aspiring Assistant Principal Program AAPP) throughout the year to build capacity of
staff within the school. We also put significant energy and resource into understanding and implementing the new School
Planning, Implementation and Reporting process. We found this to be an excellent tool in developing a shared vision
across the school community of our school priorities. We have been able to implement and monitor these priorities with
increased effectiveness and are now embedding these practices through the school. Staff has demonstrated an
increased awareness and commitment to our school strategic directions within our plan and have undertaken extensive

Printed on: 21 June, 2019Page 4 of 21 Riverstone Public School 2970 (2018)



professional learning to support these. This new method of planning has had a substantial, positive impact on our school.

LEADING: Educational leadership Sustaining and Growing

LEADING: School planning, implementation and reporting Sustaining and Growing

LEADING: School resources Sustaining and Growing

LEADING: Management practices and processes Sustaining and Growing

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide
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Strategic Direction 1

Excellence in Student Learning and Dynamic Student Engagement

Purpose

To provide support and purposeful opportunities for every student to achieve their potential as lifelong learners through
whole school programs encompassing the development of teacher capacity and student engagement.

This strategic direction guarantees that our focus is always on students. Students at Riverstone Public School will be
able to take responsibility for their learning and maximise individual potential.

Overall summary of progress

Literacy

Language, Learning and Literacy (L3)

In 2018, K–2 teachers continued to be supported by Early Action for Success to implement a research–based
intervention program that targets reading and writing. They worked shoulder to shoulder with the Instructional Leader to
provide quality teaching and learning experiences that accommodate for the individual needs of students in their class.

Significant growth has been made in student reading. Students in Kindergarten have progressed from 58% to 74% of
students being at or above grade expectation within 2 terms. In Year 1, student progressed from 54% to 80%, meeting
the target for Early Action for Success. In 2019, additional intervention is going to be provided to Year 3 target students
to decrease the percentage of students working below grade expectation.

Teachers were coached through Collaboration Time to plan authentic writing tasks that taught students about the
purpose and audience of their writing. As students took on the role of authors, teachers were supported to explicitly teach
students the writing process. It resulted in students having a clear understanding of the purpose of planning which
impacted the structure of texts students wrote.

Numeracy

Building Numeracy Leadership (BNL)

Throughout 2018, 4 staff members attended extensive professional learning that enabled them to be numeracy experts
within the school. Teachers were introduced to Number Talks which focus on teaching students skills to be fluid and
flexible as they think mathematically. The Instructional Leader supported the staff members with additional professional
learning, both inside and outside the classroom.

Early in 2018, many K–2 students were unable to show numerous representations of numbers and had basic
mathematical vocabulary. After implementing Number Talks on a daily basis, students' vocabulary grew and they were
able to solve one sum in several different ways, demonstrating flexible thinking. The impact quality maths lessons,
including Number Talks, have had on progressing students from Counting On to Facile learners has been remarkable. In
2019, the Instructional Leader will support the BNL team to co–plan and co–teach Number Talks with teachers.

Executive Professional Learning

The Australian Professional Standards for Teachers are statements that let teachers know what they should be aiming to
achieve at every stage of their career. As executive members, we aim to perform our duties at the two highest levels;
highly accomplished and lead teachers. This year, we have been building collaborative relationships to expand our
professional knowledge, reading current research and engaging in analytical conversations to evaluate and improve
practice at Riverstone Public School. As part of our professional learning, we have engaged in a book study on
Leadership Mindsets, written by Linda Kaser and Judy Halbert.

Executive members evaluated the impact this professional learning had on their leadership role. They reported that the
collaborative discussions about current research built their leadership capacity, increased confidence and enabled the
research to be contextualised collectively as a team for Riverstone Public School.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

80% of K–2 students  will be
achieving grade appropriate
levels for the National Literacy
Learning Progression

IL release from class 2 days
0.4FTE

L3 having great impact on teacher quality and
student progress. Both years 1 and 2 met 80%
benchmark. Kindy using LISC very well in core 6
activities, which is detailed on their programs –

More work needed on LISC K–6 which can be led
through stage leaders –

Assessment for learning sheets adapted for K–2

Moving onto feedback in 2019

Increased team efficacy in 2018, with the structure
of collab time running smoothly, with deep
conversations. Students needs always at the centre
of our discussions with targeted intervention a
focus. Feedback needs to continue to be a focus for
2019.

Increased team efficacy in 2018, with the structure
of collab time running smoothly, with deep
conversations. Students needs always at the centre
of our discussions with targeted intervention a
focus. Feedback needs to continue to be a focus for
2019.

Analytical conversations still need to be a focus for
2019, but with some aspect of building the capacity
of grade supervisors

80% of 3–6 students  will be
achieving grade appropriate
levels for the National Literacy
Learning Progression

Staffing 0.3 plus $ 0.2 FTE
IL DP

More work needed on LISC K–6 which can be led
through stage leaders.

Increased team efficacy in 2018, with the structure
of collab time running smoothly, with deep
conversations.

Moving onto feedback in 2019

80% of K–2 students  will be
achieving grade appropriate
levels for the National Numeracy
Learning Progression

IL release from class 2 days
0.4FTE

92% of students K–2 reached their benchmark for
Numeracy across the area of EAS

80% of 3–6 students  will be
achieving grade appropriate
levels for the National Numeracy
Learning Progression

Staffing 0.3 plus $ 0.2 FTE
IL DP

87% of students 3–6 met their benchmark for
Numeracy across the area of Place Value.

90% of staff are using Spirals of
Inquiry professional learning
model, focusing on evidence
based practices that inform
teaching and learning. Staff have
a good understanding of: What is
going on for our learners? How
do we know? and Why does this
matter?

IL release from class 2 days
0.4FTE

Executive have had initial Spirals of Inquiry
professional learning. Staff will receive PL in 2019.

Next Steps
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IL K–2 will continue to focus on shoulder to shoulder instructional leadership in 2019. In 2019, teachers will be supporting
students to integrate a range of technology to publish their writing and they will continue their professional learning
journey with the Literacy Progression.

DP/IL 3–6 will support AP Stage 3 to continue Quality Maths Blocks across the school. Professional learning for all staff
continued and shoulder to shoulder support to implement the QMB components in all Maths lessons.

Spirals of Inquiry has led to further readings on a professional learning structure that we will be using among all staff at
Riverstone Public School in 2019. Spirals of Inquiry is a framework for collaborative inquiry that puts students at the
centre of every decision made. This evidence driven process has teachers pass through six phases; scan, focus,
develop a hunch, learn, take action and check. We will keep the community informed on how this framework aims to
make the biggest difference for all learners in 2019.
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Strategic Direction 2

Collaborative Teacher Development and Innovative Leadership

Purpose

Educational practitioners require ongoing capacity building to match the demands of a dynamic educational landscape to
create the inspired learning that will develop lifelong capacities in students. Teachers need the capabilities to collaborate
with and learn from others, assess their own practice and respond to feedback, and leverage technology to improve
student learning.

Teachers must take a shared responsibility for student improvement by observing, supporting and providing quality
feedback to colleagues, resulting in improved outcomes for the students at Riverstone Public School.

Overall summary of progress

2018 has seen the introduction of explicit GTIL and Mentor time to weekly timetables. This has enabled beginning
teachers to work closely with their mentor to achieve PDP goals and source relevant professional learning.

All beginning teachers and their mentors have engaged in the BLC Beginning Teacher Workshops each term. One
beginning teacher and her mentor attended the Beginning Teacher Conference in Term 4.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

100% of beginning teachers have
had completed the induction
program and have an established
mentor to guide them through the
process of PDP and early career
teacher programs.

 • Support for beginning
teachers ($40000.00)
 • Quality Teaching,
Successful Students
(QTSS)

Focus group feedback related to; How well is your
current approach to graduate induction/ mentoring
working? * What are the current retention figures for
graduate teachers in your school? * Are your
graduate teachers talking about staying in the
profession? * Do your graduate teachers have a
sense of belonging at the school?

100% of the executive team have
established a working
relationship with a coach.

 • Support for beginning
teachers ($40000.00)
 • Quality Teaching,
Successful Students
(QTSS)

How easily do staff volunteer to become guides,
mentors or coaches to new graduate teachers?
Data indicates an increase in leadership satisfaction
in relation to collegiality, trust, coaching skills and
team development. Positive leader wellbeing is
analysed.

All staff have achieved the
identified innovation goal with the
support of the School Innovation
mentor.

SIM

Professional Learning
sessions

Research documents

Technology

All staff were involved in STEM projects during
Term 3 and 4. SIM worked shoulder to shoulder
with all staff to ensure they were adequately
upskilled in using the technology before working
with the students.

Next Steps

GTIL / Mentor program will continue – Term 2 2019. Beginner teacher professional learning in collaboration with the BLC
will continue each term. Future Focus Learning initiatives will begin in Stage 3. All staff involved will complete
Collaborative Teacher online professional learning modules. Future Focused Learning will be purchased for 4 3–6
classrooms and open classroom areas established. Technology will be purchased for all students and teachers and
students will utilise the OneNote Microsoft program for editing, publishing and feedback purposes.
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Strategic Direction 3

Excellence in Wellbeing

Purpose

Develop a systematic and broad approach to Wellbeing by bringing together the science of Positive Psychology with best
practice teaching to encourage and support our school community to flourish.

Our vision is to establish a tiered approach to meet the needs of the community that is responsive to data. We are
committed to improving the wellbeing of our community using a research based comprehensive approach based on
Applied Positive Education.

Overall summary of progress

Positive school culture has been a strategic focus for the school over the current planning cycle. PBL is continuing at
Riverstone PS, and it is now more evident that procedures are becoming more consistent and the system overly
complex.  PBL data has demonstrated that our system has been strengthened and is supported by the school
community. Evidence pieces collected demonstrates the impact our whole school community PBL philosophy and the
clear use of consistent systems building high level positive respectful relationships between all stakeholders. Students
and parents understand the systems and staff implementation of these practices has become increasingly consistent
supporting these positive relationships at all levels. These evidence was collected as a best representation of the range
of supports PBL provides to our school community. We have been able to engage whole community through our focus
on positive rewards with parents engaging in celebratory events. Consistent language use across the school in lesson
delivery, conversation and instruction is grounded in our school expectations. Overall our PBL focus has supported
student wellbeing by ensuring that expectations are clear and explicit in all settings and modelled by staff and student
peers. There is a clear process in place to quickly respond to shifts in data including attendance, behaviour and learning.
Our increased ability to interpret data and use this data to inform appropriate actions is evidenced. Data was shared
weekly to provide staff with up to date information on student behaviour.

Social and Emotional Learning surveys were completed by staff, students and community members. This baseline data
will be used to analyse results after the implementation of SEL Lessons in 2019/2020.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Student data sources indicate an
increase in;
 • Social and emotional
competencies
 • Positive emotions
 • Positive relationships
 • Engagement through strengths
 • Indicated sense of belonging,
meaning and purpose.

SEL Professional readings,
Rock and Water, KidsMatter
and Bounce Back
resources

LOADED FOR LEARNING – Life Satisfaction –
Mindfulness – Goal Striving and Accomplishment

The beginning of emotional wellbeing has begun
with the introduction of the Wellbeing Wall.

Staff feedback through the
PERMAH workplace assessment
indicates higher levels of
wellbeing for staff based on the
2018 baseline data collected.

PERMAH feedback from
assessments.

Workplace survey.

FRIENDS FOREVER – Relationships –
Connectedness – Prosocial Behaviours –
Anti–bullying – Peer Pressure – Cyber Safety

One Wellbeing PDP goal was written for each staff
member.

At least 80% of the Community
has engaged in school delivered
program supporting wellbeing.

P&C members involved in
the beginning of SEL
initiative.

FEELING FINE – Emotion Management –
Happiness – Resilience

Discussions have begun with the P&C in relation to
the inclusion of SEL lessons with students in 2019.

Next Steps
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PBL classroom systems will be completely imbedded into all classrooms moving from universal systems.

in 2019, Social and Emotional Learning professional learning will continue for staff. SEL introduction session will be
delivered to parents. SEL lessons will be developed with all stages during stage meetings.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading Community involvement Increased cultural awareness

Targeted support to students shows growth of
more than 0.4

English language proficiency L3 and EAfS programs Data shows targeted students have achieved
0.4 or greater in standardised assessments
and have therefore received greater than a
years worth of learning

Low level adjustment for disability LaST, interventionist,
executive and teachers

Program review and evaluation

Quality Teaching, Successful
Students (QTSS)

QTSS funding Beginning teacher feedback and student data
demonstrates growth in learning.

Socio–economic background Socio–economic funding Data shows targeted students have achieved
0.4 or greater in standardised assessments
and have therefore received greater than a
years worth of learning
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Student information

Student enrolment profile

Enrolments

Students 2015 2016 2017 2018

Boys 126 132 136 183

Girls 113 106 127 157

It is a requirement that the reporting of information for
all students be consistent with privacy and personal
information policies.

Student attendance profile

School

Year 2015 2016 2017 2018

K 88.1 94.1 90.3 89.9

1 89.7 89.8 91 92

2 91 90.9 92 92.8

3 90.2 91.6 94.1 93.8

4 87.9 93.1 92.8 91.6

5 94.2 90.2 91.6 91.3

6 89.5 90 90.8 92.6

All Years 90.3 91.4 91.8 92

State DoE

Year 2015 2016 2017 2018

K 94.4 94.4 94.4 93.8

1 93.8 93.9 93.8 93.4

2 94 94.1 94 93.5

3 94.1 94.2 94.1 93.6

4 94 93.9 93.9 93.4

5 94 93.9 93.8 93.2

6 93.5 93.4 93.3 92.5

All Years 94 94 93.9 93.4

Management of non-attendance

Maintenance of Attendance Rolls

Classroom teachers mark attendance each day on
Sentral Wellbeing. Partial absences are recorded on
Sentral Wellbeing by office staff when the student
arrives at school.

Students who are late or who leave early are issued
with a Partial Absence slip which must be given to the
teacher as an indication that the partial absence has

been recorded centrally.

Procedures for Dealing With Unacceptable
Attendance

School Measures

RPS implements a wide range of strategies to support
the regular attendance of students, including extensive
contact with parents to resolve issues of
non–attendance. These strategies include letters,
phone calls, interviews and family support.

In the case of a student who has been identified with
unacceptable attendance (an attendance pattern of less
than 85%), it is necessary to document the measures
taken to monitor and improve attendance. The school is
required to provide documentary evidence of its
interventions before making a HSLO referral.

For students with an unacceptable level of attendance,
a Riverstone PS SASS staff member will print an
'Unexplained Absences' letter and deposit it in teacher
pigeon holes to be given to the student to take home to
the parent. These letters will be generated for students
who have not returned an explanation for their
absence, either written or verbal, within 2 weeks.

When classroom teachers feel a student has an
unacceptable attendance pattern and the student is not
already being monitored, they should make a referral to
the LST. The LST will discuss and implement strategies
to improve attendance. This MUST include the use of
monitoring with the Sydney Region Attendance
Checklist for Schools so that appropriate
documentation is available if a referral needs to be
made to the HSLO.

HSLO Intervention and Investigation

Where the school has taken all reasonable action to
support the regular attendance of a student of
compulsory school age but the student continues to
attend erratically, the matter should be referred to the
Home School Liaison Program for investigation.
Investigation, including a review of school
documentation, must be completed within five school
days of referral.

If appropriate and within five school days of completing
the investigation, home school liaison officers must
develop an attendance improvement plan for the
student. The plan will be developed in consultation with
the school and will identify targets, strategies and
timelines.

If the investigation indicates that home school liaison
intervention is not warranted, the home school liaison
officer must, within five school days, provide the school
with advice on additional strategies to be implemented
by the school.

Legal Action

It is important that legal action to resolve attendance
issues is not delayed unnecessarily. School education
directors must, as soon as possible and within five
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school days, refer the matter for legal action if:

* the student's attendance remains poor and

* the parents have not meaningfully engaged in the
attendance improvement plan within 20 school days of
the commencement of the plan.

Conciliation conferences are currently convened prior
to referral for consideration of prosecution. However,
these conferences have rarely been successful in
resolving matters quickly. While attendance meetings
may continue to be convened if appropriate, it is now
recommended that formally convened conciliation
conferences occur as a result of a decision by the
court. Any attempt to convene a conciliation conference
after a court appearance notice has been issued,
should only be done in consultation with the lawyer
dealing with the prosecution case, and subject to any
orders or recommendations a court makes in any
particular case.

Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Deputy Principal(s) 1

Assistant Principal(s) 4

Classroom Teacher(s) 20.76

Teacher of Reading Recovery 0.32

Learning and Support Teacher(s) 1.1

Teacher Librarian 0.8

School Counsellor 1

School Administration and Support
Staff

17.24

*Full Time Equivalent

Our 1.0 Aboriginal Education Officer supported all ATSI
students K–6 which make up 16% of the student
population across P–6. Explicit small group instruction
is provided and all students are involved in all school
and out of school events celebrating their Aboriginal
and Torres Strait Islander cultures.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 10

Professional learning and teacher accreditation

At Riverstone PS, teacher professional learning is
based on our School Plan Strategic Directions,
individual teacher PDP goals and state endorsed
pedagogical learning across all stages.

L3: (Early Stage 1 and Stage 1) Language, Learning
and Literacy (L3) is a research–based intervention
program for kindergarten, Year 1 and Year 2 students,
targeting reading and writing. It complements the daily
literacy program for students who do not bring a rich
literacy background to their first 3 years of school.

Collaborative Teacher Practice: (Stage 2 and Stage 3)
This course supports teachers in developing an
understanding of the major pedagogical approaches
underpinning Collaborative Teaching Practice (CTP).
Participants will use a Google Docs journal to complete
a sequence of reflections and activities centred on
collaborative teacher practice, and especially
co–teaching. Participants will partake in a practical
co–teaching task.

In this course, participants will:

review current perspectives, definitions and models of
CTP;

consider the benefits and challenges of CTP;

reflect on and strengthen their own capacity to work
effectively with others;

reflect on and strengthen their own capacity to
contribute to a team;

explore the co–teaching cycle and evidence based
models of co–teaching; and

consider their own school context and plan, co–teach
and reflect on a lesson with a colleague.

Teacher Accreditation: Newly appointed staff are
supported through the proficient accreditation process.
All staff are supported through the maintenance of their
accreditation. Professional learning on ETAMS has
been provided.

Financial information

Financial summary

The information provided in the financial summary
includes reporting from 1 January 2018 to 31
December 2018. 
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2018 Actual ($)

Opening Balance 230,559

Revenue 5,996,053

Appropriation 5,778,143

Sale of Goods and Services 98,756

Grants and Contributions 117,139

Gain and Loss 0

Other Revenue 0

Investment Income 2,014

Expenses -5,867,292

Recurrent Expenses -5,867,292

Employee Related -5,170,755

Operating Expenses -696,537

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

128,761

Balance Carried Forward 359,319

The three financial summary tables cover 13 months
(from 1 December 2017 to 31 December 2018). The
financial summary consists of school income broken
down by funding source and is derived from the school
Annual Financial Statement.

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2018 Actual ($)

Base Total 2,309,876

Base Per Capita 59,803

Base Location 0

Other Base 2,250,072

Equity Total 612,271

Equity Aboriginal 77,042

Equity Socio economic 323,571

Equity Language 51,416

Equity Disability 160,242

Targeted Total 1,851,516

Other Total 666,906

Grand Total 5,440,569

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and numeracy
assessments are reported on a scale from Band 1 to
Band 10. The achievement scale represents increasing
levels of skills and understandings demonstrated in
these assessments.

From 2018 to 2020 NAPLAN is moving from a paper
test to an online test. Individual schools are migrating to
the online test, with some schools attempting NAPLAN
on paper and others online.

Results for both online and paper formats are reported
on the same NAPLAN assessment scale. Any
comparison of NAPLAN results – such as comparisons
to previous NAPLAN results or to results for students
who did the assessment in a different format – should
take into consideration the different test formats and
are discouraged during these transition years.

2018 NAPLAN data is used to inform teaching and
learning practises and pedagogies across all stages. L3
and Focus on Reading strategies are taught explicitly.
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Band 1 2 3 4 5 6

Percentage of students 2.9 17.6 29.4 23.5 17.6 8.8

School avg 2016-2018 6.2 12.4 30.9 18.6 16.5 15.5

Band 1 2 3 4 5 6

Percentage of students 3.0 21.2 12.1 27.3 33.3 3.0

School avg 2016-2018 6.3 20.8 20.8 21.9 24 6.3

Band 1 2 3 4 5 6

Percentage of students 11.8 8.8 23.5 14.7 29.4 11.8

School avg 2016-2018 6.2 19.6 21.6 15.5 22.7 14.4
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Band 1 2 3 4 5 6

Percentage of students 9.1 12.1 30.3 30.3 12.1 6.1

School avg 2016-2018 4.2 13.7 29.5 27.4 16.8 8.4

Band 3 4 5 6 7 8

Percentage of students 23.1 20.5 12.8 33.3 10.3 0.0

School avg 2016-2018 19.6 22.8 22.8 27.2 6.5 1.1

Band 3 4 5 6 7 8

Percentage of students 8.1 21.6 37.8 21.6 8.1 2.7

School avg 2016-2018 12.2 26.7 32.2 18.9 8.9 1.1
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Band 3 4 5 6 7 8

Percentage of students 5.1 17.9 23.1 28.2 15.4 10.3

School avg 2016-2018 12 16.3 22.8 31.5 10.9 6.5

Band 3 4 5 6 7 8

Percentage of students 25.0 22.2 38.9 8.3 2.8 2.8

School avg 2016-2018 18 15.7 38.2 22.5 3.4 2.2

2018 NAPLAN Numeracy data is used to inform quality
teaching and learning pedagogies across all stages.
Quality Maths Blocks and TEN lessons are a daily
occurrence across the school.

Band 1 2 3 4 5 6

Percentage of students 3.1 28.1 18.8 34.4 9.4 6.3

School avg 2016-2018 8.5 25.5 25.5 25.5 7.4 7.4
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Band 3 4 5 6 7 8

Percentage of students 10.5 28.9 28.9 13.2 18.4 0.0

School avg 2016-2018 9 28.1 36 12.4 12.4 2.2

The My School website provides detailed information
and data for national literacy and numeracy testing. Go
to http://www.myschool.edu.au to access the school
data.

NAPLAN results are shared with staff during
Professional Learning sessions targeting the 'where to
next' for each student. Students working below grade
level are provided more explicit instructional sessions
and those working beyond expectations are provided
with extension and innovative experiences.

Parent/caregiver, student, teacher
satisfaction

The Tell Them From Me survey was conducted to
assess parents' perceptions of their children's
participation in school sports and extracurricular
activities. The following is a summary of the results:

Student participation in school sports

64% of students have a high rate of participation in
sports with an instructor at school, other than in a
physical education class.

41% of students have a high rate of participation in art,
drama, or music groups; extracurricular school
activities.

The Tell Them From Me survey was conducted to
assess students (4–6) perception of their own
Wellbeing. The following is a summary of the results:

72% of students feel accepted and valued by their
peers and by others at their school.

70% of students have friends at school they can trust
and who encourage them to make positive choice.

94% of students believe that schooling is useful in their
everyday life and will have a strong bearing on their
future.

51% of students do homework for their classes with a
positive attitude and in a timely manner.

76% of students do not get in trouble at school for
disruptive or inappropriate behaviour.

72% of students are interested and motivated in their
learning.

88% of students try hard to succeed in their learning.

Policy requirements

Aboriginal education

Aboriginal Education and Training aims to deliver
quality and effective learning activities to all Aboriginal
and Torres Strait Islander children by providing
education about Aboriginal Australia.

In 2018 Stage 2 and 3 children participated in Western
Sydney Universities annual Heartbeat excursions
where the children learnt how to make healthy eating
chooses.

The Stage 3 children attending Allowah Day which is a
transition program organised by our local AECG. The
excursion allowed the students to connect with
Aboriginal students from local feeder High Schools.

NAIDOC Week was promoted to all students through
activities and guest performers, including a local singer.
The Aboriginal students organised a NAIDOC
Gathering where the community and local Community
Neighbourhood Centre were invited. The students also
performed at the Riverstone Neighbourhood NAIDOC
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Celebrations, promoting culture awareness within the
local community.

Sorry Day and its significance were implemented
across the school with art representation.

Multicultural and anti-racism education

There are 32% of students from ESL backgrounds at
Riverstone Public School and they come from a diverse
range of backgrounds and are well catered for in their
educational experience. All students attending our
school are involved in a differentiated curriculum, with
special support to our EAL/D students in small group
work as well as individual support within the classroom.
Throughout all teaching programs the staff have
embedded the principles of Multicultural Education and
Anti–Rascism. Positive Behaviour for Learning is an
important aspect of our school and this supports
inclusiveness and respect of the rights of others. During
the year we have a variety of excursions and incursions
which are open to all students. Harmony Day was an
opportunity for teachers and students to acknowledge
and respect differences throughout our school and local
community. We aim to develop positive community
relationships to promote a harmonious multicultural
society with mutual respect for, and understanding of,
cultural diversity.

Other school programs

BLACKTOWN PERFORMING ARTS FESTIVAL

This year our school once again participated in the
Blacktown Performing Arts Festival. The participating
students range from Year 2 to Year 6 and they had the
opportunity to perform to a large audience of families
and friends at Wyndham College, Nirimba. Our
Aboriginal dance group, which was newly formed last
year, continued to perform into 2018. These students
opened the Festival with several dances and were a
great credit to our school. The school choir performed
13 songs, participating with 200 other students from
surrounding schools, to the delights of the audience.

RIVERSTONE QUEST

Throughout the year, many Year 5 students
participated in and completed the Riverstone Quest.
They were proactive all year in the school and in the
wider community, learning new skills and assisting
others. All students completed a public speaking task,
many helped the canteen coordinator during lunch
times and assisted teachers during PSSA. The
students who completed the Riverstone Quest became
eligible for leadership roles in 2019. 15 students
delivered outstanding leader speeches in Term 4.

CARNIVALS

Students throughout the year participated in 3 sporting
carnivals being swimming, cross country and athletics.
The swimming carnival was very successful with
students being able to participate in a large number of

water activities. The students at Riverstone PS are not
extremely competent swimmers, however, all students
were able to enjoy maximum participation. With the
swim school program and a squad training group
occurring after school we endeavour to have more
competent swimmers at the next carnival in 2019.
Cross country had the most successful year with the
introduction of training 2 mornings per week. The
training program was guided activities and gave
students the opportunity to increase and maximise their
fitness levels before the carnival. The athletics carnival
was held at Riverstone High School with all students
having a go and giving it their best effort. Students were
taught specific technique before the carnival and had
the opportunity to participate in all events available.

Quality Maths Blocks

The implementation of Quality Maths Blocks continued
in 2018 with all new teachers being trained in the
delivery of the elements in every Mathematics lesson.
Data was collected at the end of each term and Bump
Up walls utilised to enable the students to know 'where
to next' in their learning.

Learning and Support Team

Early in the year, the Learning and Support processes
were reviewed to ensure consistency with
documentation and departmental requirements (i.e.
policies, procedures and forms). Meetings were held
fortnightly with the Learning and Support Team to
discuss concerns, and action plans were developed
and implemented for those students who were referred.
The three–tiered model of support addressing
universal, targeted and intensive supports for students
and teachers were used to meet the needs of all
students in the school.

L3

In 2018 L3 has continued to be implemented daily
across all K–2 classrooms. Our key focus for L3 is to
have trained teachers providing rich literacy
experiences aimed at text reading and writing. L3
supports the development of informed, systematic,
explicit instruction based on data to target reading and
writing. This classroom intervention has continued to
increase opportunities for students with diverse learning
needs to achieve typical outcomes.

This year, Kindergarten trialled an 'Open Classroom,'
approach for L3. A key strategy for teachers was to
consistently use data to inform effective teaching
practice, and to cater for the individual needs of each
student in reading and writing. An extra 'interventionist'
teacher's role was established to provide intense
reading and writing support for students working below
grade expectation. Daily reflection by teachers created
fluid and flexible groups which showed a positive result
in students' growth in literacy.

Preschool

Riverstone Preschool is staffed by 2 Early Childhood
Teachers, 2 School Learning Support Officers and one
volunteer. Our Educators pride themselves on building
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strong and respectful partnerships with children,
families and the community. As a result, children who
attend are engaged in a play based curriculum which is
reflective of The Early Years Learning Frame work and
responsive to the individualised needs of children.
Children are able to learn through play by exploring
numerous indoor and outdoor learning environments
which reflect a variety of key learning areas and
development. Educators are reflective practitioners who
are always engaged in professional development
opportunities to maintain high expectations and
implement a high quality and enriching program for
children.

Out Of School Hours Care (OOSH)

The Riverstone Public School OOSH is run by the
Wesley Mission for the benefit of our students. Our out
of school hours (OOSH) care service is designed to
offer parents of school aged children the opportunity to
work, study or attend to personal business while
providing their children with a safe and secure
environment to grow and learn.

The service is available both in the school term, as well
as vacation care.

Premier's Spelling Bee

Four students from Riverstone Public School
participated in the regional finals of the Premier's
Spelling Bee which was conducted at Werrington
County Public School. Sun 4C, Ali 4/5A, Elise 5/6P and
Sahana 4/5A all did an outstanding job in a very
challenging environment.

In the Junior competition, there were 42 contestants
and Ali placed 4th with Sun placing in the top 30. The
Senior competition also had 42 contestants and both
Elise and Sahana placed in the top 20. They should be
very proud of their efforts!

Students Representative Council

At Riverstone Public School, the students in each class
elect one member of their class to represent them as
the SRC. The role of these elected students is to
represent all students in the school and organise ways
for students to participate in school life. Being active
members of the SRC has allowed students to build
leadership capacity by serving as active role models
and encouraging every student to have a voice in
school events and activities.

The first event run by the SRC was a logo design
competition in which all students in the school were
able to design and create a logo that the SRC could
use to promote events and instil ownership. This
involved students creating posters to communicate with
the rest of the school and passing information from
meetings to individual classes. The winning design was
voted on by the school staff and Sun 4C was the
eventual winner. This logo is now used for all SRC
correspondence including permission notes.

The SRC at Riverstone PS have organised fundraising
activities throughout 2018 to raise money for Canteen

and Stewart House. These fundraising activities
included a bandanna day, harmony day and crazy hair
and wacky sport day. As a result of their efforts, the
SRC raised in excess of $1000.

Additionally, SRC members attended regular meetings
and shared their class' ideas using their ideas boards.
Students were required to survey their class, record
information and bring this to meetings. From this, the
SRC started to organise a buddy bench which aimed at
promoting friendship and inclusion during recess and
lunch. They have enjoyed sharing this responsibility
and learning how to be a positive influence during
playtime.

All SRC members are to be commended for their
positive contribution to Riverstone Public School and
for their successful fundraising efforts, allowing
Riverstone Public School, to make a valuable
contribution to charity.

Riding for the Disabled

It has been a truly amazing experience for twelve
fortunate students from the Support classes, some of
whom have never been horse–back riding before.
While the rest of our children back at school are
engaged in integration activities including Peer Support
and FAME, these boys and girls are practising their
riding techniques at the RDA Centre in Box Hill.

Riding for the Disabled Association, 'Tall Timbers' Box
Hill, is run by a group of dedicated volunteers who
show endless patience and kindness towards the
children and their horses. Their expertise in teaching
the skills involved in riding is highly regarded by both
parents and teachers alike.

We attended two orientation days at the beginning of
each semester and since then, haven't looked back.
The same smiling faces greet us every week as we
walk towards the arena, filled with excitement and
anticipation. It is pleasing to see the efforts made to
ensure a safe and aesthetically pleasing environment
for our children. The students are always welcomed
warmly by the volunteers before getting ready with
riding boots and helmets. They are taught safe
mounting and dismounting procedures, balance,
posture, how to follow verbal instructions, steering and
many other riding skills through play and fun games.

Each rider has a leader who follows instructions from a
coach. When the weather is especially warm the riders
are taken on a course across the many paddocks and
past the dam at the centre. They enjoy chatting
informally with their leaders as they look out for local
wildlife. The lessons always end with a 'Rider of the
Week', selected by the coach. The student then gets to
choose a trophy and a certificate for outstanding riding
skills that week.

Friday is the best day of the week for these students
who are gaining first hand experience and insight into a
totally different world; a world where they will no doubt
develop a mutually respectful partnership with these
'gentle giants'. Not long to wait. Friday is just around
the corner!
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