
Queanbeyan Public School
Annual Report

2018

2922

Printed on: 1 May, 2019Page 1 of 17 Queanbeyan Public School 2922 (2018)



Introduction

The Annual Report for 2018 is provided to the community of Queanbeyan Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Kym Hawes

Principal

School contact details

Queanbeyan Public School
Isabella St
Queanbeyan, 2620
www.queanbeyan-p.schools.nsw.edu.au
queanbeyan-p.school@det.nsw.edu.au
6297 2144
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School background

School vision statement

Outstanding, holistic learning for all.

At Queanbeyan Public School, we collaborate with our community to create a safe and inclusive environment that
encourages respectful, responsible and resilient learners.

School context

The student, staff and parents acknowledge the Traditional Caretakers of the land the school
is on, the Ngunnawal people, and pay respect to Elders past, present and
emerging. The land the school is on has always been a place of learning for the
Ngunnawal people. The Queanbeyan Public School community continues this
tradition. (An Acknowledgement of Country written by the students of Queanbeyan
Public School in 2017.)

Queanbeyan Public
School, established in 1864, is the most historic school in Queanbeyan. The school community is diverse, welcoming
students from a wide variety of cultures and backgrounds. 21% of the school
population identifies as EAL/D and is supported by a dedicated ESL
teacher.

The staff has a
diversity of skills and experiences with a commitment to ongoing professional
learning.

The school has a
partnership with a 'Schools as Community Centres' facility that is sited on the
school grounds. Parents and teachers work together to support students to
be responsible, respectful and resilient individuals. The Parents and Citizens'
Association contributes to school decision making and encourages family members
to become involved in activities, workshops and discussions that promote strong
collaborative partnerships.

The school
community has a deep commitment to Aboriginal Education including
ongoing reconciliation actions. It sustains a collaborative partnership with the
local Aboriginal Education Consultative Group and conducts consultations with
the local Aboriginal community.

The Coolamon, as featured on the front of the school plan, is representative of the school's connection with the
Ngunnawal people. The coolamon was traditionally used to carry most precious possessions, including infants. It is
symbolic of the school's role in caring for and carrying the hopes, dreams and future endeavours of each child in the
school community.
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Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued. The framework supports public schools throughout NSW in the
pursuit of excellence by providing a clear description of high quality practice across the three domains of Learning,
Teaching and Leading.

Learning:

At Queanbeyan Public School Learning is central to all we do. The Queanbeyan Public School community demonstrates
aspirational expectations for learning and social/emotional progress and is committed to the pursuit of excellence. In
2018, a strong focus was on learning for students and learning for staff. In the area of Learning Culture, the school
worked closely with the community to support the wellbeing of students. The school collaborated with parents to enhance
student wellbeing and ensure individual needs were met.

In the area of Curriculum, Queanbeyan Public School worked at delivering a curriculum that provides equitable academic
opportunities for all students. The teaching and learning programs describe what all students are expected to know,
understand and value. Within programs, staff differentiate the curriculum to meet the needs of students.

In the area of Assessment and Reporting, teachers are collecting data to monitor student achievement and using this
data to inform teaching and learning programs. Whole school strategies have been designed and are being implemented
to ensure all students are systematically monitored. The school analyses both internal and external data such as
NAPLAN, PAT and school data to monitor and report on student performance. The school provides a number of
opportunities for parents to actively engage with staff such as parent–teacher meetings, stage meetings, or curriculum
meetings. These gatherings are held prior to P & C meetings on a monthly basis.

Teaching:

At Queanbeyan Public School we are committed to identifying, understanding and implementing the most effective
explicit teaching methods, with a high priority given to evidence–based teaching strategies. Teachers review and revise
lesson plans and ensure the content is based on the curriculum. Teachers respond to student learning with feedback and
check on student understanding.

Teachers are accessing and engaging in professional learning that builds a clearer picture of student learning. The
school leadership team regularly reviews data to inform key school decisions. Staff are using external and internal data
to make a consistent judgement of student learning. Student progress is shared with the parents and the broader school
community. Staff closely align their Professional Development Plans to the Australian Professional Standards.

Staff work together to collaborate and review curriculum needs in regular stage meetings and weekly staff meetings. The
school actively supports a coaching and mentoring environment. New, early career staff receive an extra entitlement of
two hours Release from Face to Face and their mentors receive one hour. Professional learning aligns to the school
plan. Staff are implementing this new learning into classrooms and being supported with a triad model where staff
observe their colleagues' teaching practices.

Leading:

Professional learning has placed a strong focus on instructional leadership across the school. There has been a
continued focus on a culture of high expectations for all staff. The school offers continuing opportunities for parents to
engage in a range of school–related activities which help build the school as a cohesive educational community.

The school plan is central to decision making and based on evidence–based best practice to improve student learning.
The plan is responsive to changing needs. Students, staff and the community are engaged in writing the plan. The school
is monitoring the learning and well being of students to review, self assess and report performance annually.

School resources such as staff, facilities and technology are used to achieve improved student outcomes. The
community has access to school facilities that in turn deliver benefits to students, parents and the wider community.

The school administrative practices and systems effectively support school operations. Staff are responsive to parent
and student feedback to ensure a high level of student learning. Using 'Tell Them From Me' data, as well as formal and
informal parent meeting to understand community satisfaction with the school. Our self–assessment process will assist
the school to refine the school plan, leading to further improvements in the delivery of education to students.

For more information about the School Excellence Framework:
https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/self–evidence–guide
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Strategic Direction 1

Learning

Purpose

To ensure learning is central to all we do. The Queanbeyan Public School community demonstrates aspirational
expectations for learning and social / emotional progress and is committed to the pursuit of excellence.

Overall summary of progress

Student learning has been focused on the three Positive Behaviour for Learning (PBL) expectations, Responsible,
Respectful and Resilient. The three expectations were explicitly taught in multi age groups every Monday morning across
the school. This learning was communicated in the Isa News to parents and the broader community. Students received
'splash' ticket for demonstrating positive behaviour in the playground and classroom. The splash tickets are collected and
when the splash tank was full students celebrated as whole school in stage groups. PBL had a launch day which
comprised of many activities including, jumping castles and a circus. External sporting groups and community groups
supported the day. There was continued development of staff in PBL with our lead trainers engaging in further lead
training. A team composed of Learning and Support, Deputy Principals and the internal and external coaches attended
tier three training to begin implementation in 2019.

Curriculum learning focused on English and mathematics. Focus on Reading (FoR) for Stages 2 and 3 and Language,
Learning and Literacy (L3) for Early Stage 1 and Stage 1. Five staff started their L3 learning journey and five completed
their second year of learning in L3. Six staff completed FoR training with immediate implementation. Staff participated in
learning about the Berry Street Education Model by looking at the five areas of body, relationship, stamina, engagement
and character. Six staff were trained in the Stronger Smarter Leadership Program and one staff member completed the
lead program. HOW2Learn training continued across the school. Staff completed the learning around how the brain
learns and best ways to engage the brain, support new learning and develop students growth mindset.

Executive led a project for improvement in mathematics outcomes across the school. Mathematics was chosen as an
area of focus after analysing SCOUT data from 2017. The data demonstrated top students were not making expected
growth. Also, students had difficulty solving multiple step problem solving tasks. The team then synthesised the findings
in an affinity diagram to identify the core practices in mathematics that demonstrate improved student outcomes. Seven
areas were identified and put into the form of a tangram. The Tangram was chosen as it was a 7 piece mathematical
puzzle, a metaphor for staff (anchoring their practice in research and evidence).

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Student learning is central to all
decisions.

$10 000 , $5 000, $14 000 L3 First year training, L3 2nd year training, Focus
on Reading PL

Staff explicitly teach students the
3 PBL expectations.

$25 000, $2 000 PBL signage, PBL launch

Consistent application of PBL 'All
Areas' expectations.

$10 000 PBL Professional Learning

Staff trained in literacy and
numeracy.

$14 000 AP/DP instructional leadership

Next Steps

Next steps involve:
1. Continuing to embed PBL into the core business of the school.
2. Look at a synthetic, explicit phonics approach to enhance the L3 model.
3. Continue to develop and embed consistent teacher practices across the school.
4. Continue to build the critical mass of staff trained in Stronger Smarter.
5. Continue to develop and empower staff as Instructional Leaders.
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Strategic Direction 2

Embed Excellence in Teaching

Purpose

To embed clear systems for staff collaboration including classroom observation, programming, scope and sequences
and school wide systemic processes. This will drive and sustain ongoing, school wide improvement in regards to
teaching practice and student outcomes.

Overall summary of progress

Across the school significant time was allocated to collaborative teaching and classroom observations. This was an
integral part of the Curiosity and Powerful Learning program. Staff supported each other, sharing experiences and
developing an understanding of how other teachers teach. It was a chance to learn from each other and mutually
encourage one another. This process opened up communication between staff and allowed for increased conversations
around teaching best practice.

There was a focus on developing long term scope and sequence documentation to support student learning and develop
a continuous logical progression of learning. Scope and sequence documents were developed for mathematics and
spelling. English is partially completed and a year long school overview is nearing completion.

During the year the Learning and Support Team worked to develop a clear referral system. The team developed google
forms for staff to complete after making in–class adjustments had been implemented. The forms are automated and sent
to the appropriate staff for action. Students are discussed regularly at the learning and support meetings and high level
monitoring of students and the programs is being implemented. There has been a significant increase in the number of
students receiving support and a marked increase in individual student outcomes on school based and external testing.

This year was also a great opportunity to further embed the Reconciliation Action Plan (RAP). This process involved
reflecting as whole staff how we have actively supported relationships, respect and opportunities in the classroom,
around the school and in the community. The RAP has been a key guiding document for Aboriginal Education at
Queanbeyan Public School.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

All teaching and learning in all
stages aligned with school scope
and sequence documents.

$20 000 AP release to produce scope and sequence
documents.

Explicit and clear systems are in
place to support staff planning
and programming.

$20 000 Learning and Support whole school systems built to
meet the needs of all students.

All staff using agreed processes
effectively in accessing learning
and support for students.

$20 000

$7 000

Curiosity and Powerful Learning training package.

Executive release for professional learning.

Next Steps

Next steps to continue embedding excellence in teaching include:
1. Opportunities for staff to collaborate and watch each others teaching. This will focus strongly on the quality

teaching framework and the research from David Hopkins in Curiosity and Powerful Learning.
2. Further development of school wide scope and sequence documents. By the end of 2019 all KLAs should be

mapped K – 6.
3. Learning and support will continue refining referral practices and focus on the social/ emotional side of supporting

student wellbeing.
4. The RAP will be reviewed and continued to be a guiding document for classroom practice, further developing

whole school understanding and collaboration with the community.
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Strategic Direction 3

Strengthen Effective Leadership

Purpose

To develop a school wide culture where everyone is a leader. Students are leaders in their learning and interactions with
others. Staff are leaders of student learning. Executive staff maintains a strong focus on distributed instructional
leadership.

Overall summary of progress

Students have demonstrated leadership skills. This includes how they act and how they positively support others to make
positive choices. Student have also been able to be leaders of their learning. Students have looked at their learning and
ways that they can improve and become better life long learners, through the development of positive habits of mind. In
PBL vertical groups (K to 6), the Year 6 students led the groups in learning about the three PBL expectations. The
Student Representative Council, consisting of school captains, prefects and representatives from Year 2 to 6 met each
week to discuss school life. The students engaged in a learning forum about White Ribbon Day and structured a learning
day for the whole school. Students gave service to the school as library monitors and canteen monitors. After training,
Year 6 students volunteer their time to be peer mediators in the playgrounds. House captains provide support at the
school and district carnivals. Choir captains are integral to the high expectations of the school choral programs.

Staff are leaders of academic and social/ emotional learning. As leaders of learning staff have developed knowledge of
High Expectation Relationships and have embedded these into classroom learning and relationships. Staff have
undertaken both formal and informal leadership roles across the school. Formal leadership roles include relieving
Assistant Principal, mentoring early career teachers and leaders of committees. More informal roles include members of
school committees or organising events for students. Leadership opportunities have developed staff capacity.

Executive staff have collaborated to develop whole school goals and strategies. This collaboration has been supported
through professional development in Curiosity and Powerful Learning by David Hopkins. The learning has centred
around Theories of Action and honest reflections on schools strength and weaknesses. Actions have resulted in the
adoption of the tangram as the narrative for school improvement. Hinged around this is the implementation of a triad
model of collaboration. Staff visit other classroom settings to watch teaching practice and learn, mutually support and
coach one another.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Increased numbers of staff are
engaging in leadership
opportunities.

$9 000 Triads– professional learning

Student data reflects positive
progress in engagement and
behaviour.

$2 500

$2 500

PBL lesson development.

PBL whole staff professional learning.

Whole school Stronger Smarter
strategies are a focus of
professional learning.

$18 000 Stronger Smarter professional learning.

Next Steps

The next steps involve;
1. Embedding consistent teacher practices across all classes, Kindergarten to Year 6.
2. Continue to provide Instructional Leadership to all Assistant Principals.
3. Empower and resource Assistant Principals to provide Instructional Leadership within their teams.
4. Continue to identify opportunities for staff and students to enhance their leadership within the school.
5. Collaboratively design and monitor strategic milestones within the school plan.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading $60169 * An SLSO employed to support Aboriginal
students in Kindergarten for early acquisition
of literacy

* Early literacy program sustained for
Kindergarten students

* Students' writing workshops to support both
individual efforts and group work for Patrick
White Writing competition

* School hosted a Public Speaking workshop
for Aboriginal students across Queanbeyan to
support their skill development.

* Stronger Smarter professional learning for
all staff using in–school Lead Trainer with
expert knowledge

* Stronger Smarter Leadership training for six
teachers

*Bronwyn Bancroft workshop for 3–6

English language proficiency $47205 * An SLSO employed to deliver MiniLit
program to EALD students

*TELL professional learning for four teachers,
mentoring by ESL teacher

Low level adjustment for disability $84670 * SLSOs employed to support student
learning and wellbeing in classrooms and
playground

* Learning and Support resources to
personalise learning

Quality Teaching, Successful
Students (QTSS)

1.347 teacher allocation * Release time for Assistant Principals to work
with stage team members to plan, evaluate
and modify teaching programs.

*Triads formed in each teaching team to
collaborate and implement agreed teaching
practices

Socio–economic background $108884 * One class formed over entitlement

* Increased technology in classrooms. IWB
installations. Ipads and laptops in classrooms.

*Maths resources

* Positive Behaviour for Learning resourcing

* TEN resources

* Support families and students financially for
excursion, uniform.

Support for beginning teachers $27572 Beginning Teacher Support Funding is
available to eligible new scheme permanent
and temporary teachers to support the
beginning teacher's induction and
professional development guided by the
Australian Professional Standards for
Teachers. This funding has been made
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Support for beginning teachers $27572 available under the Great Teaching, Inspired
Learning reforms. The provision of structured
support for eligible teachers is articulated in
Great Teaching, Inspired Learning – a
blueprint for action. In their first year of
teaching staff are given time off class (2 hours
a week) and a mentor is given time off class
(1 hour a week) to meet. In the second year
staff will receive time off class (1 hour a
week). During 2018, Queanbeyan Public
school supported several teachers in their
journey to proficiency. Four teachers
achieved proficiency and a number of
teachers continued to receive an allocation of
time to support their professional
development. Some teachers not entitled to
this time in their early career have been
funded with extra time to support them to
achieve proficiency.
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Student information

Student enrolment profile

Enrolments

Students 2015 2016 2017 2018

Boys 362 359 384 387

Girls 439 410 391 386

Student attendance profile

School

Year 2015 2016 2017 2018

K 95.1 94.9 94.8 92.5

1 94 95.4 93.9 93.1

2 95.2 94.3 94.9 93.6

3 94.9 95.3 95.1 93.9

4 95.3 93.7 94.5 92.5

5 93.4 93.7 93.1 93.5

6 93.9 93.4 94 90.4

All Years 94.6 94.4 94.4 92.8

State DoE

Year 2015 2016 2017 2018

K 94.4 94.4 94.4 93.8

1 93.8 93.9 93.8 93.4

2 94 94.1 94 93.5

3 94.1 94.2 94.1 93.6

4 94 93.9 93.9 93.4

5 94 93.9 93.8 93.2

6 93.5 93.4 93.3 92.5

All Years 94 94 93.9 93.4

Management of non-attendance

Regular attendance at school is essential to assist
students to maximise their potential. Schools, in
partnership with parents, are responsible for promoting
the regular attendance of students. Encouraging
regular attendance is a core school responsibility. Class
rolls are marked by 10am each day by the class
teacher and monitored weekly to look at the patterns of
students' partial or non–attendance. The Deputy
Principal monitors the attendance of students. If a
concern is identified, the Deputy Principal works with
the student, parents and class teacher to improve
attendance. Parents are contacted by the school (class
teacher/ Deputy Principal) and informed of their
responsibility to ensure children attend school regularly.

The support of the Home School Liaison Officer is
sought if required.

School staff:
 • provide a caring environment that fosters

students' sense of belonging to the school
community.

 • recognise and reward excellence and improved
student attendance.

 • maintain accurate records of student attendance.
 • implement programs and practices to address

attendance issues when they arise.
 • provide clear information to students and parents

regarding attendance requirements and the
consequences of unsatisfactory attendance and

 • keep notes and records of verbal explanations for
absences and retain these for two years from the
date of receipt.

Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Deputy Principal(s) 2

Assistant Principal(s) 7

Classroom Teacher(s) 35.33

Teacher of Reading Recovery 0.95

Learning and Support Teacher(s) 1.6

Teacher Librarian 1.2

Teacher ESL 1

School Counsellor 2

School Administration and Support
Staff

10.79

Other Positions 0.2

*Full Time Equivalent

The Australian Education Regulation 2013 requires
schools to report on the Aboriginal composition of their
workforce. At Queanbeyan Public School the Aboriginal
staff members include three teachers, one school
learning support officer and one canteen manager.
Queanbeyan Public School has a close relationship
with the local Aboriginal Education Consultative Group
(AECG)  with many staff attending meetings regularly
and one teacher volunteering her time as the AECG
Secretary.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 
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Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 86

Postgraduate degree 14

Professional learning and teacher accreditation

Throughout 2018 a total of $60 843 was spent on
teacher professional learning. Four teachers gained
accreditation at the Proficient stage of the Australian
Professional Standards for Teachers. Two teachers
maintained accreditation at Proficient level of the
Australian Professional Standards for Teachers.

Professional learning on School Staff Development
Days included:

Term 1: Mandatory Child Protection 2018, Code of
Conduct, Learning & Support visioning plan.

Term 2: Stronger Smarter, Positive Behaviour for
Learning, How2Learn.

Term 3: Curiosity and Powerful Learning, RAP review,
Personalised Learning Pathways review.

Term 4 Day 1: CPR, Recognition and Management of
Anaphylaxis, How2Learn.

Term 4 Day 2: English Textual Concepts, Triads,
Progressions, Stronger Smarter, Numeracy.

Financial information

Financial summary

The information provided in the financial summary
includes reporting from 1 January 2018 to 31
December 2018. 

2018 Actual ($)

Opening Balance 659,019

Revenue 8,556,291

Appropriation 8,128,216

Sale of Goods and Services 132,164

Grants and Contributions 289,939

Gain and Loss 0

Other Revenue 0

Investment Income 5,972

Expenses -8,502,185

Recurrent Expenses -8,502,185

Employee Related -7,490,940

Operating Expenses -1,011,244

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

54,106

Balance Carried Forward 713,125

Balance carried forward has not separated the Distance
Education, School as Community Centers and
Queanbeyan Public School Funds. This is not a true
representation of funds directly available to
Queanbeyan Public School.

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 
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2018 Actual ($)

Base Total 4,726,435

Base Per Capita 153,527

Base Location 0

Other Base 4,572,908

Equity Total 571,622

Equity Aboriginal 60,169

Equity Socio economic 108,884

Equity Language 151,318

Equity Disability 251,251

Targeted Total 1,036,495

Other Total 1,480,755

Grand Total 7,815,307

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and numeracy
assessments are reported on a scale from Band 1 to
Band 10. The achievement scale represents increasing
levels of skills and understandings demonstrated in
these assessments.

From 2018 to 2020 NAPLAN is moving from a paper
test to an online test. Individual schools are migrating to
the online test, with some schools attempting NAPLAN
on paper and others online.

Results for both online and paper formats are reported
on the same NAPLAN assessment scale. Any
comparison of NAPLAN results – such as comparisons
to previous NAPLAN results or to results for students
who did the assessment in a different format – should
take into consideration the different test formats and
are discouraged during these transition years.

The 2018 Year 3 cohort was 101 students and the Year
5 cohort was 88 students.

In reading, 45.5% of students in Year 3 achieved in the
top 2 bands. 9.9% of students did not reach the
National Minimum Standard. While students in the top 2
bands remains steady, the students not reaching the
National Minimum Standard has decreased
significantly. In Year 5, 36% of students achieved in the

top 2 bands. Only 6.9% of students did not reach the
National Minimum Standard, which is also a significant
decrease (down from 8.1%). In our Aboriginal student
results, 14.3% of Year 3 students reached the top 2
bands and 14.3% of students did not reach the National
Minimum Benchmark. 12.5% of the Year 5 Aboriginal
students achieved in the top 2 bands and all met the
National Minimum Standard.

In Writing, 28.7% of students in Year 3 achieved in the
top 2 bands and 9.9% of students did not reach the
National Minimum Standard. While results on average
have improved, students in the top 2 bands have
decreased. In Year 5, 57% of students achieved in the
top 2 bands and 12.5% of students did not reach the
National Minimum Standard. These figures remain
steady. In our Aboriginal student results, 11.1% of Year
3 students reached the top 2 bands and all met the
National Minimum Standard. In Year 5, our students
achieved in line with state averages.

In Spelling, 41.5% of Year 3 students achieved in the
top 2 bands and 12.9% did not reach the National
Minimum Standard. In Year 5, 17% of students
achieved in the top 2 bands and only 3.4% did not
reach the National Minimum Standard. In our Aboriginal
student results, Year 3 student results have improved
since 2017 and Year 5 results have shown a significant
improvement, bringing school results 41.94 points
above state average.

In Grammar and Punctuation, 36.6% of Year 3 students
achieved in the top 2 bands and 10.9% did not meet
the National Minimum Standard. In Year 5, 20.5% of
students achieved in the top 2 bands and only 5.7% did
not meet the National Minimum Standard. In our
Aboriginal student results, 14.3% of Year 3 students
achieved in the top 2 bands and 14.3% did not meet
the National Minimum Standard. This represents a
significant improvement in our Year 3 results. No Year
5 students achieved in the top 2 bands but all met the
National Minimum Standard. This is also an
improvement since 2017.
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In Numeracy, 38.8% of Year 3 students achieved in the
top 2 bands. Only 3.1% did not meet the National
Minimum Standard. In Year 5, 24.6% of students
achieved in the top 2 bands and only 3.7% did not
reach the National Minimum Standard. This is a
significant improvement over both cohorts. In our
Aboriginal student results, Year 3 demonstrated an
improvement against state averages and Year 5 results
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remained steady.

In summary, students achieving in the top 2 bands for
each NAPLAN Assessment is below. Reporting this
data  and working strategically to improve in these
areas is a Premier's Priority.

Reading Year 3 45.5%

               Year 5 36%

Writing Year 3 28.7%

              Year 5 57%

Spelling Year 3 41.5%

               Year 5 17%

Punctuation and Grammar Year 3 36.6%

                                               Year 5 20.5%

Numeracy Year 3 38.8%

                   Year 5 24.6%

Parent/caregiver, student, teacher
satisfaction

The annual Tell Them From Me survey was conducted
to ascertain parent, student and teacher satisfaction
with the school.

94% of our students identified that they value their
schooling in regards to learning. It was reported that
rigor and relevance in learning tasks is robust. students
reported feeling safe at school, with identified bullying
rates below average. Aboriginal students
overwhelmingly reported that they strongly agree with
the statement: 'I feel good about my culture'.

40% of parents reported that they are part of a school
working committee. Responses were particularly
positive in regards to inclusivity at school and their child
feeling safe at school. From the reported responses,
the school needs to make parent engagement and
communication goals for 2019.

Teachers and school staff reported that they feel the
school is an inclusive environment with a strong
learning culture. From given responses, teachers
identified that they would like clearer feedback about
their practice and assistance in improving their practice.
Technology use is another opportunity for development.

Policy requirements

Aboriginal education

Implementation of the Aboriginal Education Policy has
honoured the 'Together We Are, Together We Can,
Together We Will' mantra by maintaining a

collaborative partnership with the local Aboriginal
Education Consultative Group (AECG) formalised with
the signed Partnership Agreement and through
consultation with the local Aboriginal community.

Alanna Raymond
was re–elected secretary of the local AECG for a third
year. The school hosted
local school community network meetings. The staff
sustained regular attendance
at network meetings and contributed to constructive
dialogue.

Six staff trained
in Stronger Smarter Leadership training. This created a
critical group of nine
staff who led Stronger Smarter professional learning for
the whole staff
(teaching, administration, support).

A Nanga Mai Award for Outstanding Leadership in
Aboriginal Education was presented to Kym Hawes.
This award is presented to a NSW Department of
Education employee who has demonstrated exemplary
leadership and capacity building among staff and the
school community and an ongoing commitment to
improving educational outcomes for Aboriginal
students.

Annette Christou
received the 'Elder on the Year' award at the inaugural
Queanbeyan NAIDOC
Awards, for sharing her passion for living an active and
fit lifestyle with the
Queanbeyan Deadly Runners. The Aboriginal students
in the QPS Deadly Dancers,
performed a dance 'Connections to Country' at the
awards ceremony. Rosemaree
Whitehead prepared the dance group.

All students were
provided with opportunities to develop deeper
understandings of Aboriginal
histories, cultures and languages. Apology 10, on 13
February, the school
commemorated the significant milestone with a school
assembly led by student
leaders and reflected on the National Apology to the
Stolen Generations, who
suffered as a result of past government policies of
forced child removal and
assimilation.

Reconciliation Week: Don't Keep History a
Mystery, presented the opportunity to learn more about
the past. The Senior Choir performed the song The
Forgotten Wars opening the door for students to
research the frontier wars. The Hon Linda Burney MP
was the guest speaker. She told the assembly of her
school days, about being a mum and how she named
her two children. Queanbeyan Public School was
honoured to lead the Queanbeyan Reconciliation Walk
and the whole school walked together across Queen's
Bridge. An action to increase respect, reduce racism
and strengthen relationships.

The strength, diversity, and richness of Aboriginal
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cultures and Custodianship of Country was respected,
valued and promoted in the PBL vertical group work
enjoyed during Reconciliation Week. Kindergarten
through to Year 6, students collaborated to write
Acknowledgements of Country. This year, word
pictures to depict Ngunnawal Country, of fresh water
rivers and mountains, to showcase in NAIDOC Week.
Cupcakes were eaten together to celebrate the
achievements of each group.

NAIDOC Week: Because of Her, We Can – celebrated
the invaluable contributions Aboriginal and Torres Strait
Islander women have
made and continue to make to our communities, our
families, our rich history
and to our nation. Aunty Tina Brown, a Ngunnawal
Elder, told the story of the wedge tail eagle and the
white dingo and the creation of the Ngunnawal land.
Abby Cubillo was welcomed to the school. Abby, a
17year old Aboriginal woman from the Northern
Territory, told her stories of success in basketball and in
life. The school hosted a 'Mum and Me' morning tea to
celebrate all the women in the school community.

Advance Australia Fair, the future national anthem,
reflecting the First People of Australia, with lyrics by
Judith Durham (formerly of the Seekers) and sung by
Kutcha Edwards was appreciated by the students, staff
and families at each significant assembly.

A Public Speaking
workshop was held at Queanbeyan Public School with
students participating from
across the district. Teams of two year 6 students, one
Indigenous and one
non–Indigenous, gained skills and competed
successfully. Two teams progressed
to the final competition hosted by QWPS.

Staff engaged in SistaSpeak and BroSpeak
professional learning to provide the Aboriginal and
Torres Strait Islander students with opportunities to
develop their confidence and cultural awareness.
Rosemaree Whitehead facilitated a successful
SistaSpeak program in term 4 for stage 3 girls.

Bronwyn Bancroft visited Queanbeyan High School to
talk about her books and life journey. Stage 2 and
Stage 3 Aboriginal and Torres Strait Islander students
embraced the learning opportunity. Alanna Raymond,
Rosemaree Whitehead and Annette Christou supported
the students in this unique experience. Student
artworks were produced in response to the inspirational
interactions.

A joint early literacy intervention project, partnering with
SaCC, and led by Christina Morrison addressed the
needs of Aboriginal students in Kindergarten. An
Aboriginal Education worker, Annette Christou, also
supported the Kindergarten Aboriginal and Torres Strait
Islander students.

Aboriginal student leaders: a house captain and two
students (a year 5 boy and a year 5 girl) representing
Aboriginal students' on the Student Representative
Council. This representation is as a result of a
continuous focus on the importance of leadership

opportunities.

Over 60
Aboriginal and Torres Strait Islander students entered
the Patrick White
writing competition in 2018. Students enter the
individual short story and
poetry categories, as well as three group entries in the
short story section.
All students who participated received a Participation
Certificate. In addition
to the certificates, eleven Kindergarten students
received a $20 gift voucher
Encouragement Award. Two Stage 1 group entries won
an Encouragement Award, with
each student receiving $25 of a $50 prize. A year four
boy and a year six girl
received major Encouragement Awards, and both
received a $60 gift voucher.
Finally, we had one Stage 2 student win the short story
category, winning the
major prize voucher of $100.

Parents and carers of Aboriginal students joined with
teaching staff on several occasions during the year to
build high expectation relationships, plan and learn
together and celebrate student successes.

The school reviewed its Reconciliation Action Plan
(RAP) using the Narragunnawali platform and
framework of Relationships, Respect and Opportunities
in the classroom, around the school and in the
community. Narragunnawali supported Queanbeyan
Public School to develop an environment that fosters a
high level of knowledge and pride in Aboriginal and
Torres Strait Islander histories, cultures and
contributions.

Multicultural and anti-racism education

The school fostered student wellbeing and community
harmony through its implementation of the Multicultural
Education Policy and the provision of programs and
practices that addressed racism and discrimination.

A Community Languages Other Than English (CLOTE)
program continued to be offered to stage 2 students.
Macedonian being the largest minority cultural group in
Queanbeyan, was taught using the serve and return
methodology in both written and spoken form. Singing
and dancing were included in the program to extend the
cultural experiences.

The Schools as Community Centres (SaCC) in
partnership with the school hosted a multicultural
playgroup each week. Wendy Imrie, the school's ESL
teacher, taught BrainGym exercises and handwriting
skills to the children and their parents.

A whole school assembly was held to celebrate
Multiculturalism, develop intercultural understanding
and build strong community connections through a
focus on respect. The school's trained Anti–Racism
Contact Officer, Wendy Imrie, addressed the school
assembly to explain her role to students and to give
emphasis to the importance of sustaining
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understanding and valuing differences. She supported
students to resolve problems when they arose using
restorative language and helped students to build
'getting along' positive habits of mind for the future.

The ESL teacher
provided programs that enabled students learning
English as an additional
language or dialect (EAL/D) to develop their English
language and literacy
skills to fully participate in schooling and achieve
equitable educational
outcomes.

World maps on
display in each classroom were used to identify cultural
differences and build
a sense of belonging for every student.

Four teachers, who supported students with language
and literacy learning needs, engaged in a TELL
(Teaching English Language Learners) professional
learning opportunity together with the school's ESL
teacher. The teachers were from across the school,
one from each stage. The course was interactive and
collaborative. A learning community was established
where the participants shared ideas and resources and
learnt from each other. It provided a balance between
theory and practice, an action–learning approach that
encouraged the participants to trial strategies in their
classrooms then reflect on teaching practice. The
course reflects current EAL/D pedagogy research and
NSW priorities in literacy, numeracy, assessment and
Quality Teaching.

Building onto
the success of the TELL project, the school was invited
to apply for a $20
000 grant to further improve the educational outcomes
for English as a Second
Language/ Dialect students. The school is performing
quite well on the EAL/D
school framework, but wished to make further
improvements in the area of mathematics.
Specifically, the language and vocabulary in
mathematics. The application was
successful, so this year, a team meet regularly, led by
the ESL specialist to
make improvements to pedagogy and programing. A
collection of 4 lessons was
written by the Deputy Principal to demonstrate how to
incorporate story shells
and explicit teaching around vocabulary. The modelled
lessons are highly
differentiated and suited for students Kindergarten to
Year 8. The plan forward
is to train the EAL/D Project team members in the
lesson implementation,
modelling and discussing successes and needs for
refinement. The team members
will model the lessons for classes in their respective
stage. Whole staff
professional learning will take place to reinforce lessons
learnt during the
modelled lessons and to make the intentions of the
lessons clear to all staff.
At the end of the year, student assessment results will

be analysed and used to
plan strategic directions for 2020. The grant will be
used to release staff
from their classes to model lessons and support all staff
in the uptake of the
ideas presented.

The Harmony Day ongoing theme of 'Everyone
Belongs' was explored through picture books, chapter
books and non–fiction texts acquired by the school
library to offer opportunities through literature to teach
multiculturalism, cultural diversity, immigration, boat
people, racism, discrimination and most importantly
living together in unity.
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