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Introduction

The Annual Report for 2018 is provided to the community of Prestons Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Liz Van Der Meulen

Principal

School contact details

Prestons Public School
Kurrajong & Box Rds
Prestons, 2170
www.prestons-p.schools.nsw.edu.au
prestons-p.school@det.nsw.edu.au
9602 7435
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School background

School vision statement

Prestons Public School is driven by a shared commitment by all members of our school community to develop and
promote a caring school culture that is built and sustained on the values of excellence, collaboration, inclusivity, respect
and determination. By working together, students, staff and the community aim to establish an innovative educational
environment that effectively meets the needs of future focused learners and creates a legacy of excellence for future
generations to follow.

School context

Prestons Public School is situated in the Liverpool Network of schools, and located within the Liverpool Local
Government Area (LGA). The school currently supports the learning of approximately 700 students from Kindergarten to
Year 6. The school enrolment profile is very mixed. Over 72% of students have a language background other than
English and the socio–economic background of students is very diverse. Prestons PS collaborates closely with its local
high schools (Casula High School and Lurnea High School) and, as a key part of our professional learning plan, is a part
of the Network of Innovation and Inquiry (NOII) network.

At Prestons Public School, staff are committed to the provision of outstanding educational, sporting, cultural and social
programs aimed at ensuring all students have the opportunity to realise their potential and achieve their best in all areas.

Prestons Public School promotes a culture of collaboration, inclusiveness and a commitment to excellence, which is
shared and supported by the broader community. Innovative educational, cultural and community programs emphasise
the commitment of Prestons Public School to provide highly effective and sustainable educational programs for all
students.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

The results of this process indicated that in the School Excellence Framework domain of Learning, the school has
focused on the delivery of high–quality, evidence–based teaching and learning. We inform our practices with evidence
and research and have developed a culture across K–6, where all teachers utilise PLAN data and knowledge of
individual students to inform the planning of rich learning experiences to meet the needs of our 21st Century learners. As
the school continues to implement a whole school approach to developing formative assessment strategies, embed
quality teaching strategies in literacy and numeracy we are seeing continued growth of student learning on our internal
school performance measures (PLAN data). Furthermore, we have developed a learning culture by linking with our whole
school community to build positive and respectful relationships and by supporting the whole child with extra–curricular
activities to provide a holistic and well rounded education. The school is committed to creating quality learning
experiences for all students. A clear focus on wellbeing across the school has embedded a range of effective support
strategies and interventions to support the cognitive, physical, social, emotional and spiritual development of all students
so that every child is supported to succeed. Our effective Learning and Support Team systematically reviews the
learning, social and emotional needs of students and accesses a range of school, departmental, government and
non–government agencies to ensure students are able to experience success in their learning journey. Social learning
initiatives such as PALS and other strategic playground initiatives, including the use of SLSOs to support students with
additional needs,ensure that students are able to have success with peers and social interactions and allow them to
focus on learning. Supporting healthy lifestyles through initiatives such as Breakfast Club, Free FruitFriday, and sporting
initiatives enable a sense of belonging and promote healthy lifestyles which contribute towards the overall wellbeing of
our students and allows them to connect, succeed and thrive.

The results of this process indicated that in the School Excellence Framework domain of Teaching, the school has
embedded evidence–based teaching strategies into our school plan to drive high quality teaching and learning. In 2017,
the introduction of Spirals of Inquiry (SOI) as our key model for professional learning has enabled all teachers to
demonstrate their high level of professionalism and commitment to implementing the most effective teaching methods to
have a positive impact on student learning. The School Excellence Framework tells us that in schools that excel,
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teachers evaluate the effectiveness of their teaching practices and include a sophisticated analysis of student
engagement,learning growth and outcomes to plan learning for their students. These practices are the foundation of
Spirals of Inquiry, which is an evidence–based inquiry model that is internationally recognised and facilitates teacher
driven professional learning that is directly linked to identified student learning needs. Spirals of Inquiry has led to the
creation of a whole school learning culture where all teachers collaborate and use student assessment data, as well as
data related to the question 'What's going on for our learners?' to plan meaningful and explicit learning experiences.
Additionally, it has informed school decision making to refine and enhance the use of formative assessment strategies to
make learning visible which is evident in the enhanced use of bump it up walls across the school and the development of
a whole school professional learning hub with data walls to monitor and track all students in literacy and numeracy.
Whole school structures and clear role statements for our executive staff have created opportunities for stage
supervisors to act as instructional leaders and provide strong mentoring and modelling to their stage teams.
Collaborative planning occurs duringSpirals of Inquiry, stage planning and collaborative RFF, stage supervisors use their
weekly mentoring time and beginning teacher days to work shoulder to shoulder with teachers to model effective
teaching practices. High levels of engagement in Spirals of Inquiry has enabled all staff to build upon their knowledge
and share their expertise with others within and beyond the school. This demonstrates a high level of professional
commitment towards maintaining and developing professional standards.

The results of this process indicated that in the School Excellence Framework domain of Leading there is strong,
strategic and effective leadership within the school. In 2017 the leadership team worked with staff to undertake a
thorough evaluation of the current school plan and reviewed processes to ensure that the school remained on track to
meet identified improvement measures. This evaluation allowed us to build upon the existing practices that have created
a school wide–culture of high expectations and a shared sense of responsibility for student engagement, learning,
development and success. The school has clearly established opportunities for academic and extra–curricular activities.
All staff are encouraged and supported to take on leadership roles in areas of their own expertise.The school–wide
culture of high expectations ensures that all school programs and practices are of avery high standard, this promotes
positive relationships with our whole school community and contributes to our great reputation of being a welcoming,
caring and responsive school that offers a great range of academic and extra–curricular opportunities. Modifications to
the school plan have established processes that have embedded collaborative practice and use data and evidence to
drive school improvement. We have been able to deliver ongoing improvements in student learning through our revised
leadership roles, strategic timetabling to facilitate collaboration, introduction ofSpirals of Inquiry and subsequent networks
that have grown from our inquiries. As the school prepares for our new learning spaces, we have strategically planned
professional learning, human and financial resource allocation to ensure that the school is well prepared to effectively
utilise physical learning spaces and technology to meet the needs of 21st Century learners and achieve improved
student learning. To ensure that the school continues to function effectively there are clear policies and procedures that
outline responsibilities and expectations of staff. Prestons Public School has established effective communication
systems to gain regular feedback from our school community and ensure that our future directions are reflective of the
needs and wants of our families.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide
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Strategic Direction 1

Professional learning and leadership

Purpose

To embed strategic, effective and proactive leadership that fosters a whole school culture which values lifelong learning.
This is achieved through ongoing personalised staff professional learning to support quality, evidence–based teaching
strategies in all classrooms.

Overall summary of progress

Two Instructional Leader positions were created in 2018. Instructional Leaders led high quality professional learning and
provided coaching and mentoring to build the capacity of teachers. Whole school structures enabled Instructional
Leaders to work shoulder to shoulder with teachers to evaluate student assessment data and plan future directions.

Instructional Leaders worked collaboratively with teams to unpack the Literacy continuum, engage in professional
learning about quality reading instruction and develop whole school processes to track student progress against the
aspects of Phonics, Phonemic Awareness in K–2 and moving into Vocabulary and Spelling in 3–6. This has led to more
personalised instruction in the teaching of these aspects of literacy. K–2 teachers engaged in professional learning about
quality literacy teaching. As a consequence, EST 1 teachers have embedded L3 pedagogy into their practice and Stage
1 teachers have embedded Daily 5 pedagogy into their practice.

Teachers have been deeply engaged in the inquiry process through the Spirals of Inquiry professional learning model.
This model of professional learning supported and enhanced the whole school culture of collaboration. Whole school
structures facilitated stage teams to be released from class on a regular basis to engage in Spirals of Inquiry,
collaborative RFF, lesson studies and observations. Staff have had the opportunity to collaborate and share with
teachers and leaders across a network of schools.

School leaders at Prestons Public School have ensured that whole school routines provide the support, time and
resources for collaborative practice. This empowers teachers and builds a shared commitment towards improving
student outcomes.

At Prestons Public School we have ensured that early career teachers as well as experienced teachers have
opportunities to engage in structured mentoring and support programs to improve their practice. We have provided
professional learning that is relevant and engaging. PDP processes have been enhanced to ensure that goals are
aligned with school goals and are linked to the Australian Professional Teaching Standards.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Establish a consistent
school–wide system for
differentiation in literacy.

Two Instructional Leader
positions, paid at an
Assistant Principal level,
were created, one for K–2
and one 3–6.

Instructional Leaders have worked with teams to
deliver professional learning and develop systems
to differentiate teaching in phonics, phonemic
awareness, vocabulary and spelling.

Establish a consistent
school–wide system for
differentiation in numeracy.

Additional TEN and TOWN
tubs, including quality
teaching and learning
resources were purchased
for new classes.

Additional resources were
purchased to supplement
existing tubs.

TEN and TOWN pedagogies are embedded across
all classes K–6.  Student assessment data informs
explicit teaching of Early Arithmetical strategies.

Increased understanding by
teachers in the effective teaching
of evidence–based literacy
strategies

Purchase of Daily 5 text for
staff to use for professional
learning

Additional teaching staff are

Our K–2 instructional leader led professional
learning in L3 and Daily 5 and supported teachers
to implement these into their classroom practice.
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Increased understanding by
teachers in the effective teaching
of evidence–based literacy
strategies

employed to facilitate
teachers engaging in
Spirals, collaborative RFF
and lesson observations.

Our K–2 instructional leader led professional
learning in L3 and Daily 5 and supported teachers
to implement these into their classroom practice.

Increased understanding by
teachers in the effective teaching
of evidence–based numeracy
strategies

Additional teaching staff are
employed to facilitate
teachers engaging in
Spirals, collaborative RFF
and lesson observations.

3–6 Instructional Leader provided professional
learning and supported   new teachers to implement
TEN and TOWN in their classrooms.

Increased number of teachers
working towards and achieving
higher levels of accreditation.

Get Your Teach On (GYTO)
is a voluntary after school
professional learning
program targeted to teacher
needs.  Release time is
provided for coordinators to
plan quality learning.
Resources and catering to
support GYTO are
purchased.

Staff were supported with professional learning to
inform them of new accreditation processes and
build knowledge of the Australian Professional
Teaching Standards.

Information regarding working towards higher levels
of accreditaion has been shared with staff.

Next Steps

 • K–2 and 3–6 Instructional Leaders will work collaboratively to build understanding of the Learning Progressions
and link these with current practices.

 • Daily 5 pedagogy will be moved into Stage 2 and 3 classes. This will be supported and enhanced by focus on
reading theory.

 • Instructional Leaders will collaborate and develop whole school expectations of quality literacy teaching at
Prestons Public School.

 • Whole school systems and structures will continue to facilitate collaborative practice.
 • New induction processes will be developed to support all new staff, including Early Career Teachers. This will be

based on Strong Start, Great Teachers.
 • Mentoring opportunities will be provided for teachers working towards higher levels of accreditation, this will be

offered beyond the school to other teachers in our COS.
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Strategic Direction 2

High quality teaching and learning

Purpose

To deliver outstanding quality teaching and learning programs that embed future focused practices with an emphasis on
evidence based pedagogies, high expectations and student engagement.

Overall summary of progress

Our students were given the opportunity to participate in differentiated teaching and learning activities that take into
consideration each and every students' need. Understanding of student learning abilities and needs has allowed
teachers to plan effective lessons to promote growth in literacy and numeracy and encourage high engagement levels.
Teachers continue to implement best practice in literacy and numeracy teaching by sharing learning intentions and
developing individual learning goals with students to promote ownership of learning resulting in increased understanding
of their learning and its purpose. Teachers continue to utilise Bump it Up Walls in literacy and numeracy. This has led to
an increase in student ownership over their learning and an increase in teacher understanding and practice around
assessments for, as and of learning.

Quality numeracy teaching continued to be delivered in all classrooms through the implementation of TEN and TOWN
pedagogies. Professional learning was delivered to new staff to ensure consistency in delivery of these data informed
pedagogies. Problem solving strategies were explicitly taught across stage 2 and 3 classes using RUCSAC.

The school focused on future focused pedagogies in 2018. Technology continues to be utilised as a tool to support
learning and increase student engagement. In 2018 a technology focus group was established to drive improvement in
technology across the school. Additional funds were allocated to enhance the use of technology across the school.
Additional devices were purchased and upgrades to the existing infrastructure ensured that technology was accessible to
all classes.. The school implemented lighthouse classrooms in every stage. Lighthouse teachers modelled best practice
and opened up their classrooms for other teachers to observe. Teachers continue to utilise technology to collaborate
when designing teaching and learning experiences.

The school has established flexible learning spaces in selected classrooms and continues to professionally develop staff
in their understanding and pedagogy associated with the learning environments. A greater number of teachers utilised
flexible learning environments in their classrooms. The English committee committed funds and delivered professional
learning to support the use of quality texts within the classroom and establish reading corners with rich texts in every
room. This continued to support and enhance the school goal of creating quality learning environments. Students
continue to use the learning environments to work collaboratively and engage in problem solving activities.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Increased proportion of students
achieving expected growth in
literacy.

Two Instructional Leader
positions were created at an
Assistant Principal level.

Additional teacher positions
were created to facilitate
collaborative professional
learning planning and
lesson observations.

There has been an increase in the number of
students meeting expected benchmarks on the
literacy continuum in phonics, phonemic
awareness, vocabulary and spelling.

NAPLAN growth data in spelling for Year 5 students
shows that 65% of students achieved greater  than
expected growth.  This is greater than the State
average.

Average scaled growth in reading for students in
Year 5 was greater than the state average.

Increased proportion of students
achieving expected growth in
numeracy.

Two Instructional Leader
positions were created

Additional teacher positions
created to facilitate
collaborative professional
learning planning and

There has been pleasing  growth in the number of
students meeting expected benchmarks on the
numeracy continuum.

Average scaled growth in numeracy for students in
Year 5 was greater than the state average.
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Increased proportion of students
achieving expected growth in
numeracy.

lesson observations. There has been pleasing  growth in the number of
students meeting expected benchmarks on the
numeracy continuum.

Average scaled growth in numeracy for students in
Year 5 was greater than the state average.

Increased proportion of students
in the top two NAPLAN bands. 

Two Instructional Leader
positions were created

Additional teacher positions
created to facilitate
collaborative professional
learning planning and
lesson observations.

The number of students in the top two NAPLAN
bands has grown from 13% in 2017 to 18.5% in
2018.

Increase the proportion of
Aboriginal and Torres Strait
Islander students in the top two
NAPLAN bands for reading and
numeracy. 

Revised PLP processes
developed

Funding to facilitate 3 way
conversations to develop
PLPs.

The number of Aboriginal and Torres Strait Islander
students in the top two NAPLAN bands has grown
to 14% in 2018.

Increased number of teachers
implementing future focused
pedagogy into classroom
practice.

Budget was provided to all
teachers to facilitate the
purchase of resources and
classroom furniture to
create future focused
learning spaces and
facilitate the use of future
focused pedagogies.

Staff were provided with a budget to purchase
classroom furniture and supplies that support the
implementation of future focused pedagogy.

An increased number of teachers have trialled and
implemented flexible learning spaces from 44% in
2017 to 59% in 2018.  All Stage 1 rooms utilise
flexible learning spaces and future focused
pedagogy. This will ensure a smooth transition to
our new learning spaces which will be built in 2019.

Increased number of students
demonstrating skills in
communication, collaboration,
creativity and critical thinking.

Classroom budgets were
provided to facilitate the
purchase of resources to
support inquiry based
learning.

Teachers K–6 planned high quality inquiry based
learning experiences to promote communication,
collaboration, creativity and critical thinking.  this
was evident in teaching and learning programs.

Next Steps

 • Develop whole school expectations for quality literacy teaching.
 • Professional Learning is delivered to 3–6 teachers to support the implementation of Daily 5 pedagogies in all

classrooms.
 • Technology focus group will utilise light house classrooms to trial and share the use of STEM, Virtual Reality and

coding.
 • Additional technology will be purchased and infrastructure upgraded.
 • Whole school parent/school communication tools for learning will be trialled and implemented K–6.
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Strategic Direction 3

Connecting, succeeding and thriving

Purpose

To ensure a strategic and planned approach to developing an inclusive school community.  This is achieved through a
strong learning culture and wellbeing processes that support all students to connect, succeed, thrive and learn in an
enabling school environment.

Overall summary of progress

The school developed links with external agencies to support student wellbeing. The Rock and Water program supported
targeted students to develop self confidence, self awareness and social functioning. Links with other agencies such as
Learning Links and Mission Australia have supported targeted students with social and emotional learning programs.

A whole school review of PBL commenced. Two teachers were trained to be PBL coaches and a whole school
evaluation was undertaken. The PBL team analysed data from student behaviour data bases and developed a
consistency grid that included a weekly focus for explicit teaching of skills. A PBL focus group has been established and
plans to relaunch PBL with a mascot, enhanced signage and links to a strong social and emotional learning program, Me
See Be.

Executive staff engaged in Berry Street Education Model training, a proven positive education, trauma–informed and
wellbeing practices program that enable students' academic and personal growth. Staff were introduced to the program
in preparation for full implementation in 2019.

The Learning and Support Team met weekly to collaboratively discuss identified students and determine appropriate
directions for support. Whole school processes for monitoring and tracking individual education plans (IEPs), behaviour
support plans (BSPs) and personalised learning pathways (PSPs) have been strengthened and as a result more
students are receiving appropriate levels of personalised support.

The Aboriginal Education Focus group implemented programs to enhance student engagement. An Aboriginal Artist
program supported students to build connections with their culture and to share this with others. A mural was created
collaboratively with students and used to open our yarning circle. The students and the Aboriginal Artis co–created the
design for a Prestons Aboriginal shirt which is now worn with pride by our Aboriginal Students.

Our Parent English Class continued in 2018 and supported a number of families from non–English speaking
backgrounds. Additionally our Toddler Reading program provided transition for pre–school children as well as
demonstrating ways to engage and support young children in literature and pre–reading and writing activities to parents.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Measurable improvements in
wellbeing of all members of the
school community to support
student learning.

External professional
learning was provided to
two PBL coaches.

Established clear and consistent Positive Behaviour
for Learning practices that promoted student
engagement, participation and learning in a safe
and respectful environment, including the
involvement of parents and families in encouraging
a commitment to our weekly Positive Behaviour for
Learning focus.

Established clear systems to
support student learning across
the school.

Additional Learning and
Support Teachers are
engaged to facilitate
targeted support for
students

Enhanced support structures are in place where the
Learning and Support Teachers provide high level
support to targeted students.

Measurable improvement in
student engagement in all areas
of school life to support student
learning.

An Aboriginal artist was
engaged to work with our
Aboriginal and Torres Strait
Islander students.

Implemented whole school programs that have
increased student engagement and the
achievement of academic outcomes for all learners
included Aboriginal and Torres Strait Islander
students.
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Measurable improvement in
student engagement in all areas
of school life to support student
learning.

Teacher time was provided
to support the
implementation of this
program.

Resources were purchased
to support the art program.
Aboriginal  shirts were
designed by the group and
each Aboriginal student was
presented with a shirt to
wear at school.

Implemented whole school programs that have
increased student engagement and the
achievement of academic outcomes for all learners
included Aboriginal and Torres Strait Islander
students.

Planning for learning is informed
by sound holistic information
about each students wellbeing
and learning needs in
consultation with parents and
carers.

Parent partnership funding
allowed the school to
provide catering for
community events,
showcases of learning and
meet the teacher events.

Strengthened effective communication between
students, teachers and parents to ensure that
families are engaged and committed to supporting
the social, emotional and academic needs of our
students.

Next Steps

 • Relaunch of whole school Positive Behaviour for Learning strategies including school mascot and rewards.
 • An additional three executive will be trained in the Berry Street Educational Model.
 • Further professional development will be provided to teachers in strategies from Berry Street Educational Model.
 • Implementation of wellbeing program 'Me, See, Be' to develop whole school consistency and a shared language

and understanding
 • Behaviour Support Plans, Individual Education plans and Personalised Learning Pathways will be updated

regularly and continue to be communicated to parents for feedback and modification.
 • Aboriginal shirt designed by students will also be accessible to all staff and all students.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading Aboriginal Artist was
engaged to work with our
Aboriginal and Torres Strait
Islander students

Resources were purchased
to support the Aboriginal
Artist Program

Student shirts were
designed and purchased for
all Aboriginal and Torres
Strait Islander students.

PLP meetings were catered
for to enhance student and
family engagement.

* Enhanced staff knowledge and capacity to
implement PLP's.

* Enhanced student performance and
engagement for Aboriginal students by
working with Uncle Darren Dunn.

* All students worked with Uncle Darren Dunn
to create a school mural and school shirt.

* Continued building quality relationships
through the AECG to better support our
school community.

* Enhanced student engagement through the
allocation of resources to effectively support
Aboriginal student participation.

English language proficiency EAL/D teachers engaged in
external professional
learning and networks to
enhance their professional
practice.

* The EAL/D program provided students with
explicit learning opportunities in collaboration
with classroom teachers to broaden their
knowledge and strengthen their use of the
English language.

* EAL/D students were assessed using the
EAL/D Learning progressions and their EAL/D
language needs were targeted through
individualised learning goals.

* The New Arrivals Orientation program was
continued to introduce the Australian culture
as well as develop basic interpersonal and
language skills to support their transition into
our school and the community.

Low level adjustment for disability Additional School Learning
Support Officers were
engaged to provide a high
level of support in learning
and wellbeing of targeted
students.

Teachers were released
from class to collaborate
with the Learning and
Support Teachers and
develop effective Individual
Education Plans,
Personalised Learning
Pathways and Behaviour
Support Plans.

*School Learning Support Officers provided
support for identified students.

* Individual Education Plans were
implemented by classroom teachers.
Identified students had daily adjustments to
their class learning programs.

* The Learning and Support Teachers
prioritised student support and collaboratively
developed Individual Education Plans,
Personalised Learning Pathways and
Behaviour Support Plans.

Quality Teaching, Successful
Students (QTSS)

Additional staff were
employed to release
teachers from class to work
with the Instructional
Leader.

* Additional staff were employed as
Instructional Leaders for data talks and
mentoring.

Socio–economic background Additional School Learning
and Support Officers were
engaged to support student
learning needs.

A Kindergarten teacher was
released from class to
coordinate and implement

*Funding was provided to families to support
the purchasing of school resources and
increase attendance and participation in sport
and excursions.

* Funds were utilised to engage additional
SLSOs to support students K–6.
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Socio–economic background the Toddler Reading
transition program each
week

Playground resources were
purchased to enhance
student engagement.

Technology was purchased
to enhance student
engagement in technology
in classrooms and to
support the implementation
of STEM.

* Our Toddler Reading Program continued in
2018 to support the early literacy
development of students entering
Kindergarten.

* Student Wellbeing initiatives were funded to
enhance resilience, collaboration and
communication promoting a positive and
vibrant school culture.

* Additional technology resources were
purchased to enhance the learning and
development of all students.

Support for beginning teachers Beginning Teacher funding
was utilised to release
beginning teachers and
their mentors from class for
additional time.

Additional teaching staff
were engaged to facilitate
lesson observations and
mentor time.

* Beginning teachers worked one on one with
experienced mentors as well as effective
classroom teachers demonstrating best
practice.

* Ongoing participation in Get Your Teach On
has developed teachers to better engage
students, implement strategies and enhance
student learning.

Targeted student support for
refugees and new arrivals

New Arrival students are
provided with a welcome
pack that includes a school
uniform and school
supplies.

* Continued student support for refugees and
new arrivals. This was done through data
gathering upon arrival. This information is
shared with classroom teachers to develop an
awareness of students cultural knowledge
and learning experiences.

* Regular EAL/D assessment is collected and
evaluated the linguistic needs of students and
is used to inform and drive teaching and
learning programs.
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Student information

Student enrolment profile

Enrolments

Students 2015 2016 2017 2018

Boys 261 277 296 318

Girls 284 275 297 313

Student enrolments continued to increase in 2018, with
a large number of enrolments coming from the new
housing estate in Edmondson Park. Plans for a facility
upgrade to accommodate the growing student
population were finalised in 2018. Work on the ten new
learning spaces, upgrade to the administration block,
hall and library will commence in 2019.

Student attendance profile

School

Year 2015 2016 2017 2018

K 90.6 92.4 91.6 90.4

1 91.1 91.7 91.2 89.8

2 93.2 89.1 92.7 90.4

3 92.6 92.8 89.3 89.3

4 93.1 91.6 92.2 88

5 93.3 92.8 91.7 90.9

6 92.9 92.5 92.8 91

All Years 92.4 91.9 91.7 90

State DoE

Year 2015 2016 2017 2018

K 94.4 94.4 94.4 93.8

1 93.8 93.9 93.8 93.4

2 94 94.1 94 93.5

3 94.1 94.2 94.1 93.6

4 94 93.9 93.9 93.4

5 94 93.9 93.8 93.2

6 93.5 93.4 93.3 92.5

All Years 94 94 93.9 93.4

Management of non-attendance

Parents are informed of the importance of regular
attendance to prioritise learning success through
newsletters, the school face book page and parent
meetings.  Extended leave forms are a requirement
when parents choose for students to have extensive
absence from school due to overseas and family

holidays.  The Home School Liaison Officer (HSLO)
monitors attendance, in partnership with the Deputy
Principal.  Attendance that is unsatisfactory is followed
up through meetings with parents/carers and the
implementation of Attendance Improvement Plans
where necessary.

Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Deputy Principal(s) 1

Assistant Principal(s) 4

Classroom Teacher(s) 23.65

Teacher of Reading Recovery 0.84

Learning and Support Teacher(s) 1.9

Teacher Librarian 1.2

Teacher ESL 1.4

School Administration and Support
Staff

4.06

*Full Time Equivalent

In 2018, three members of our teaching staff at
Prestons Public School identified as Aboriginal and
Torres Strait Islander. This equates to 8.5% of the total
teaching staff allocation.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 8.5

Professional learning and teacher accreditation

The whole school engages in Spirals of Inquiry, a
significant and evidence–based professional learning
model that is embedded into professional practice and
school routines.  This professional learning  model
facilitates a culture of collaboration and professional
learning that is driven by identified student need.
Professional learning to support our Spirals of Inquiry
utilises our school based Instructional Leaders who
provide high quality, differentiated professional learning
and support, as well as high quality external
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professional learning which is linked to our school plan
and identified teacher need.

In 2018 all teachers with provisional accreditation
commenced and/or finalised their accreditation at
proficient.  One teacher is accredited at Lead.

Financial information

Financial summary

The information provided in the financial summary
includes reporting from 1 January 2018 to 31
December 2018. 

2018 Actual ($)

Opening Balance 423,071

Revenue 5,860,787

Appropriation 5,629,046

Sale of Goods and Services 29,422

Grants and Contributions 193,858

Gain and Loss 0

Other Revenue 0

Investment Income 8,462

Expenses -5,788,469

Recurrent Expenses -5,788,469

Employee Related -5,227,928

Operating Expenses -560,541

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

72,318

Balance Carried Forward 495,389

The school's finance committee meet regularly to
review and monitor the school budget.  A full copy of
the school's 2018 financial statement is tabled at the
Annual General Meeting of the Parents and Citizens
Association.  Further details concerning the statement
can be obtained by contacting the school.

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2018 Actual ($)

Base Total 4,084,780

Base Per Capita 114,668

Base Location 0

Other Base 3,970,112

Equity Total 864,873

Equity Aboriginal 25,002

Equity Socio economic 353,312

Equity Language 189,257

Equity Disability 297,301

Targeted Total 113,127

Other Total 230,098

Grand Total 5,292,878

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and numeracy
assessments are reported on a scale from Band 1 to
Band 10. The achievement scale represents increasing
levels of skills and understandings demonstrated in
these assessments.

From 2018 to 2020 NAPLAN is moving from a paper
test to an online test. Individual schools are migrating to
the online test, with some schools attempting NAPLAN
on paper and others online.

Results for both online and paper formats are reported
on the same NAPLAN assessment scale. Any
comparison of NAPLAN results – such as comparisons
to previous NAPLAN results or to results for students
who did the assessment in a different format – should
take into consideration the different test formats and
are discouraged during these transition years.

Within our literacy NAPLAN results this year, there was
a significant growth from Year 3 (2016) to Year 5
(2018). 94% of all students improved in reading, 73% of
all students improved in writing, 97% of all students
improved in spelling and 80% of all students improved
in grammar and punctuation.
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Within our Numeracy NAPLAN results this year, there
was substantial growth from Year 3 (2016) to Year 5
(2018). All students showed growth, with 56% of
students reaching or exceeding the expected growth.
Our value–added average has improved from 2017,
across Year 3 to Five and Year 5 to Year 7.
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The My School website provides detailed information
and data for national literacy and numeracy testing. Go
to http://www.myschool.edu.au to access the school
data.

Premier's Priorities: Improving education results and
State Priorities: Better services – Improving Aboriginal
education outcomes for students in the top two
NAPLAN bands

All Aboriginal students in Year 5 improved in reading,
writing and spelling.

Parent/caregiver, student, teacher
satisfaction

The Department of Education, through the Centre of
Education Statistics and Evaluation (CESE), has
engaged the Learning Bar to offer its Student Feedback
Survey and Focus on Learning Parent Survey to NSW
government schools. These surveys help schools
capture the views of students, teachers and parents.

In 2018 the parents, caregivers, students and staff at
Prestons Public School were surveyed using these
tools. The results were as follows:

Students Survey (Students in Years 4, 5 and 6)
 • 88% of students felt a sense of belonging at

Prestons Public School. This is above the NSW
average of 81%.

 • 83% of students felt that they had positive
relationships at Prestons Public School. 100% of
Aboriginal and Torres Strait Islander students had
positive relationships.

 • Students who feel that they have someone at
school who consistently provides encouragement
and can turn to for advice was above the NSW
government norm.

 • Students who feel that teachers are responsive to
their needs and encourage independence with a
democratic approach was above the NSW
government NORM.

Parent Survey – survey results are converted to a
10–point scale, a score of 0 indicates strong
disagreement: 10 indicates strong agreement: 5 is a
neutral position (neither agree nor disagree)
 • Parents surveyed felt welcome at Prestons Public

School. The school score of 7.4 was equal to the
NSW Government Norm.

 • Parents surveyed felt informed at Prestons Public
School. The school score of 7.1 was greater than
the NSW Government Norm of 6.6.

 • Parents at Prestons Public School support
learning at home. The school score of 7.3 is
greater than the NSW Government Norm of 6.3.

 • Parents surveyed feel that the school supports
learning. The school score of 7.7 is greater than
the NSW Government Norm of 7.3.

 • Parents surveyed feel that the school supports
positive behaviour. The school score of 8.1 is
greater than the NSW Government Norm of 7.7.

 • Parents surveyed feel that their child is safe at
school. The school score of 7.2 is slightly below

the NSW Government Norm of 7.4, and is a future
direction for the school.

 • Parents surveyed feel that the school is inclusive.
The school score of 7.4 is greater than the NSW
Government Norm of 6.7.

Teacher Survey – survey results are converted to a
10–point scale, a score of 0 indicates strong
disagreement: 10 indicates strong agreement: 5 is a
neutral position (neither agree nor disagree)
 • Teachers surveyed felt supported by the

leadership at the school. The school score of 7.6
was greater than the NSW Government Norm of
7.1.

 • Teachers surveyed collaborate to improve student
learning outcomes. The school score of 8.1 was
greater than the NSW Government Norm of 7.8.

 • Teachers surveyed create a positive learning
culture in their classroom. The school score of 7.8
shows that teachers give quality feedback, talk
with their students about learning, discuss
learning goals and monitor progress of individual
students.

 • Teachers surveyed use data to inform their
practice. The school score of 7.5 shows that
teachers use formative and summative
assessments to help them understand where
students are having difficulty.

 • Teachers surveyed utilise effective teaching
strategies to improve student learning. The school
score of 8.0 is greater than the NSW Government
Norm of 7.9.

 • Teachers surveyed indicated that technology is
an area of growth within the school. Access to
technology is an area of future direction for the
school.

 • Teachers surveyed ensure that the school is
inclusive in its' practice. Teachers support
students with special learning needs by setting
individual goals and creating opportunities for
success, establish clear expectations for
classroom behaviour and include students with
special needs in class activities.

 • Teachers surveyed work collaboratively with
parents to ensure student success. The school
score of 7.0 is greater than the NSW Government
Norm of 6.8.

 • Teachers surveyed set challenging and visible
learning goals for their students, support students
to achieve their learning goals and share
students' learning goals with parents.

 • Teachers surveyed work collaboratively with other
teachers to plan quality learning opportunities for
their students.

 • Teachers surveyed provide quality written and
verbal feedback to their students and parents

Policy requirements

Aboriginal education

Our Aboriginal Education focus group met regularly to
promote Aboriginal Education at Prestons Public
School. The following achievements were made in
2018:
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* Enhanced staff knowledge and capacity to implement
PLP's.

* Enhanced student performance and engagement for
Aboriginal students by working with Uncle Darren
Dunn.

* All students worked with Uncle Darren Dunn to create
a school mural and school shirt.

* Continued building quality relationships through the
AECG to better support our school community.

* Enhanced student engagement through the allocation
of resources to effectively support Aboriginal student
participation.

Multicultural and anti-racism education

The Multicultural committee met regularly to promote a
sense of inclusivity and acceptance across the school.
The following achievements were made:

* A highly successful Multicultural day was held where
students and their families celebrated the diverse
cultures of Prestons Public School

* The EAL/D program provided students with explicit
learning opportunities in collaboration with classroom
teachers to broaden their knowledge and strengthen
their use of the English language.

* EAL/D students were assessed using the EAL/D
Learning progressions and their EAL/D language needs
were targeted through individualised learning goals.

* The New Arrivals Orientation program was continued
to introduce the Australian culture as well as develop
basic interpersonal and language skills to support their
transition into our school and the community.

* The ARCO provided support to any students or staff
with anti–racism issues and provided professional
learning and support to the whole school community.
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