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Introduction

The Annual Report for 2018 is provided to the community of Parramatta North Public School as an account of the
school's operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Kathryn Methven

Principal

School contact details

Parramatta North Public School
Albert St
NORTH PARRAMATTA, 2151
www.parramattn-p.schools.nsw.edu.au
parramattn-p.school@det.nsw.edu.au
9630 1768

Message from the Principal

The school's success is underpinned by three key elements that promote quality teaching and learning for our students.
Firstly, we have a highly dedicated staff who work together to provide an inclusive environment where all students are
nurtured and encouraged to achieve their personal best in all that they do. To all staff, I thank you for your ongoing
support, commitment and dedication, enabling the delivery of the best possible outcomes to students. Every staff
member puts their heart and soul into what they do and they should be proud of their efforts. Secondly, our students are
a passionate and motivated group of young people who are keen to learn and participate in the range of educational
opportunities provided for them at the school. Congratulations on your achievements in 2018. Continue to work hard to
achieve your personal best. Remember the importance of kindness. In Aesop's words, 'The level of our success is limited
only by our imagination and no act of kindness, however small, is wasted'. Thirdly, Parramatta North Public School
enjoys tremendous support from our parent body and school community. The school's P & C committee members are
deserving of praise for their incredible efforts in providing additional funds and resources for staff and students. It has
been a pleasure to work with such a dedicated and hard working band of parents who are invaluable to our school.
Parramatta North Public School is committed to the quality teaching of literacy and numeracy in an inclusive, engaging
and supportive environment. Differentiated programs aim to provide students with the skills to achieve personal success
as they become confident global citizens in our rapidly evolving world. Students are able to participate and excel in both
the arts and sports through the numerous extra–curricula programs including concert and training band programs, a
drumming group, junior and senior dance troupes, choirs, specialty skipping and public speaking and debating. We are
committed to working in partnership with our wider community to deliver Quality Teaching in a Caring Environment.
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Message from the school community

It has been a rewarding year and I am thankful to have had the opportunity to contribute in the role of President. It has
been a privilege to volunteer alongside parents/carers, P&C staff, school staff and members of our community whose
interest it is to provide the best possible learning environment for our children.

I have been actively involved with the Parramatta North Public School P&C for a number of years. It has been a pleasure
to witness the P&C's achievements from year to year.

In keeping with tradition, we have achieved great success in the last twelve months.

Through the efforts of dedicated parent/carers, school staff and supportive local business, the P&C ran a number of
successful events. These included activities such as the Easter Raffle, Mother's and Father's Day stalls, contributed
parent support to the Walkathon, Quelch, Sausage Sizzles, Calendar Artworks, Hat Fundraisers and the PNPS cafe

We made great progress with building our partnership with the school community. This was achieved through proactive
parent/school community representatives, contributing to the employment of staff members through representing our
school and community on panels, in addition to effective exchange of information in the form of oral and written reports at
meetings. I look forward to seeing this partnership continue to strengthen.

We have also seen more progress this year in the area of governance. This was achieved through the development of a
treasurer's record keeping system, regular and consistent P&C updates in our school newsletter and annual planning
commencing in 2018 for the following year's events (with consideration of the school's planner). Documents play a critical
role in the effective operation of the P&C.

With the help of the extended school community this past year, the P&C's financial contribution to the school was over
$11,500 (by way of Student Insurance payment and end of year lump sum donation of $9,000). Our contributions in other
areas have also been significant. That is, in addition to all the points I have mentioned, the P&C continue to participate
volunteering at school events, covering books and assisting where it is needed. Our success as a P&C is not just
measured in the funds we raise but also in the other ways we contribute, and in the strong positive community we build.

During the latter part of the year, we commenced preparation for our fundraising efforts with purpose, in order to provide
fundraising to support the priorities that really matter for PNPS. Ongoing planning with this in mind, will give us direction
and an opportunity to focus our efforts on the things we agree are important.

Finally, I would like to acknowledge the 2018 executive committee members, and the parents and carers whom without
their support this year would not have been possible.

Thank you and I wish the P&C continued success.

Mary Taylor – Outgoing P&C President.

Message from the students

We have been grateful to be your School Captains of 2018 at Parramatta North Public School. It has also been an
honour to lead PNPS and also represent the school as the School Captains. We have been given many opportunities as
School Captains to lead the school with pride. We have had many experiences where we got to show the school our
leadership skills which we hope to continue in our future.

Our highlights of the year have been:

The National Young Leaders Day, where we were inspired to become better leaders as we listened to people who were
leaders in their own environment. They were inspirational speakers who taught us things we try to carry out at school.

Hosting the assemblies: we have had a great time hosting assemblies at this school. It may not look like it but the
preparation to run a good assembly is harder than it looks. But, we have learnt management skills that we will have
forever.

We would like to thank all of our wonderful teachers and our great principal for giving us this wonderful opportunity to
serve this fabulous school and supporting us all the way to strive to achieve. Thank you everyone for a great year.

Rushil Rastogi, Jailyn Hernandez, Saxon Bell & Louise Guveya.

2018 School Captains
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SRC Message

In 2018, two students from each Year 2 class, Stage 2 and Stage 3 were voted by their peers to be members of our
Student Representative Council (SRC). The Early Stage 1 (kindergarten) students were represented by Stage 3. Regular
meetings were attended by all SRC members, the School Captains, Mrs Eltakchi and Ms Lance. Meetings were chaired
by SRC members developing student skills in conducting meetings and ensuring all members had a voice at Parramatta
North Public School.

Students identified concerns with the playground and activities provided for them. Handball was identified as being
popular. Students met with the teachers to propose introducing additional handball courts with chalk. As a result, the
courts have been well used. Students are also enjoying hula hoops as an additional activity. The availability of handball
courts was a concern. The SRC organised a fantastic handball tournament to commence raising funds for additional
courts.

Three discos were held throughout the year that have been thoroughly enjoyed by students and contributed to extra
funds. The SRC has continued to sell popcorn, milk and gelato. This has been ably staffed by SRC members.

It has been a successful year for the SRC with students being able to voice their concerns and suggestions, creating
positive outcomes for all students in 2018.
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School background

School vision statement

Parramatta North Public school is a dynamic learning community that offers strong academic programs, highly dedicated
staff and excellent facilities. Differentiated programs aim to provide students with the skills to connect, thrive and succeed
as they become global citizens of the future.

Our school is committed to the quality teaching of literacy and numeracy in an environment that is inclusive, engaging
and supportive.

We are dedicated to working in partnership with our wider community to deliver Quality teaching in a caring environment.

School context

Parramatta North PS is located in historic Parramatta and has been serving the community since 1877.

The school community nurtures a vibrant culture of achievement, opportunity and success. Core expectations for
students are to be safe and respectful learners.

450 students attend the school of which 84% are from a language background other than English representing over 50
nationalities. The school is proud to offer Farsi and Hindi Community Languages, as well as a Sinhalese weekend
Community Language School.

An active P and C, in addition to an expanding parent volunteer program contribute to help students achieve the best
possible learning outcomes.

The English as an Additional Language or Dialect Program (EALD) provides excellent support for non–English speaking
background students. Strong community support is offered through partnerships with external agencies. The school
community is committed to increasing knowledge and understanding of the cultures and experiences of the Aboriginal
and Torres Strait Islander people.

Dedicated teachers have a strong commitment to building their capacity to deliver engaging learning programs
integrating technology and meeting the needs of all learners.

Students are able to participate and excel in both the arts and sports through numerous extra–curricula programs
including band, choir, drumming, dance, specialty skipping, public speaking and debating., Maths Olympiad, Transition
programs for Kindergarten and Year 6.

As an active member of the Parramatta Learning Community, all stakeholders work in collaboration to ensure
Knowledge lights the way at Parramatta North Public School.
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Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

During 2018, staff at Parramatta North Public School used the School Excellence Framework as a tool to inform, monitor
and evaluate our teaching practice. During professional learning sessions, as well as during stage meetings, teams of
teachers examined the School Plan 2018 – 2020 to determine areas of strength and development as we continue our
journey of excellence.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide

Learning

Learning Culture

The evidence demonstrated the school's commitment to delivering on learning priorities of continuous improvement in
student learning outcomes in literacy and numeracy. Best practice pedagogy is a key focus and integral to daily lesson
delivery ensuring students are engaged in high quality learning experiences.

Wellbeing

The collection of evidence from administering the Wellbeing Assessment Tool to provide a clear overview of existing
programs supported the effectiveness of these programs and demonstrated that the students are provided with
opportunities to connect, succeed and thrive. The school implements a whole–school approach to wellbeing. The
success of the Positive Behaviour for Learning system has been built on the clear understanding by the whole school
community of its purpose, processes and incentives.

Curriculum and Learning

Curriculum provision is enhanced by learning alliances with the Parramatta Community of Schools as well as
demonstrated strong and sustained partnerships with external agencies. Implementation of programs including L3, 7
Steps to Writing Success and A Learning Place A Teaching Place, in addition to systematic documentation of these
programs, reflects the embedded processes addressing student needs.

Assessment and Reporting

Teachers involve students and parents in planning to support students through the development of individual learning
goals. Three–way interviews, detailed student reporting systems containing information about individual learning
achievement and areas for growth and parent information sessions are embedded in the planning process. Staff work
towards enhancing greater parent understanding of the learning process and effective systems for continued improved
learning outcomes for students.

Student Performance Measures

The value added data captured in 2018 represents sound growth. The close monitoring of students' progress K–2
analysing L3 and PLAN data reflects the commitment to continuous learning outcomes for all students. The average
percentage of students in Years 3 and 5 achieving in the top two bands for Reading and Numeracy in NAPLAN was
37.14%. There is a commitment to building staff capacity and continuing to increase the average percentage of students
achieving in the top two bands in 2019. 98.67% of students are achieving at or above the National Minimal Standard.

Teaching

Effective Teaching Practice

The evidence collected reflected the successful implementation of the teaching and learning programs that occur at our
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school. Teaching and Learning programs adhere to current DoE requirements. Collaborative programming and the
introduction of GOOGLE Docs as a platform for digital programming has increased the professional dialogue around
teaching and learning activities. Across the school, teachers are provided with engaging learning opportunities including
participation in a number of school–wide programs and extra curricula activities.

 Data Skills and Use

Data drives our decisions to engage the students. The 2018–2020 plan prioritises the use of specific data to track
progress. The L3 program data illustrates the impact of reading progress and growth across K–2. The success of the
quality literature initiative is reflected in the NAPLAN data. Data collected through Best Start, SENA testing K–5 and PAT
Numeracy and Reading allows for the monitoring of improvement trends in confidence and ability in both staff and
students. Collection of data informs our decision to provide enriching and engaging learning opportunities across all
areas of the curriculum.

Collaborative Practice

At Parramatta North Public School we learn from each other and engage in collaborative practices to improve teaching
and learning. There is a culture of shared responsibility and collaborative dialogue existing within the school to support
student achievement and development. Support for beginning and early career teachers is evidenced through the
introduction of a successful mentor program. Refining this program and extending it across the learning community as
well as providing mentoring opportunities for all staff, will be incorporated in planning for 2019.

Learning and Development

The school fosters a culture of high performance through meaningful and targeted professional learning opportunities
with teachers continually building their knowledge and engaging in quality practices aligned to the school's strategic
directions. Teaching staff are involved in intensive professional learning experiences in literacy and numeracy. Stage 3
teachers continued to build their capacity in teaching Science, Technology, Engineering and Mathematics. Staff are
gaining a deep knowledge of best pedagogical practices in STEM teaching. Extending this knowledge practice across
the stages will be included in planning as staff members explore evidence based practices to help improve student
performance.

Professional Standards

The school strives to implement processes and practices to encourage educational leadership that addresses the
accreditation levels required by NESA in a supportive framework.

Leading

Leadership

The school is committed to providing effective professional learning and building the leadership capacity of staff,
students, parents and community. Meticulous planning and processes are embedded in all practices. Strengthened and
productive relationships across the whole school community was reflected in the significant increase in community
support. The school's teachers and leaders have reached out to build exciting and sustainable partnerships that are
having a demonstrable impact on student learning.

School Planning Implementation and Reporting

The 2018–2020 School Plan was collaboratively developed with the school community. The evidence supports strong
community consultation as well as ongoing monitoring of progress against the milestones. The evidence reveals clear
processes and effective implementation of plans with improved documentation and reporting of annual school reports
and school plans.

School Resources

Meticulous planning and strategic financial management processes have allowed for excellent resourcing of equipment.
The evidence indicates the commitment to providing a range of technologies and enhancing and creating learning
spaces to maximise student engagement and cater for contemporary learning styles.

Management Practices and Processes

The school is proud of its achievements in enhancing the communication systems as a response to community feedback.
Exemplary communication systems have been implemented to meet the community's needs.
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Strategic Direction 1

Student Learning: Continuous improvement in student learning outcomes in literacy and numeracy

Purpose

We aim to create a quality learning environment to produce students who are literate and numerate. We will encourage
them to be cooperative, creative and successful future focused learners. All learning experiences will be underpinned by
best practice pedagogy ensuring students are engaged in high quality learning experiences.

Overall summary of progress

Literacy and numeracy committees established frameworks for consistent high standard practices incorporating quality
teaching elements. Quality teaching checklists were embedded in all teaching and learning programs. Staff refined the
electronic program templates and successfully uploaded these to electronic platforms. This allowed teachers the
opportunity to develop their expertise and demonstrated a commitment to teaching their students the importance of being
highly skilled in the use of Information Communication Technologies. It also provides teachers with enhanced
collaborative work practices. Future focused learning tools continue to be expanded and embedded into daily practice
with the ongoing successful implementation of learning devices for all students 1–6 and iPads for the resource centre
and kindergarten students. Furthermore, high definition activ panels have continued to replace interactive white boards.
This promotes enhanced learning through the use of technology as a powerful learning tool. Wifi connection has been
installed in all permanent buildings.

Analysis of results from the standardised tests, in addition to the feedback from individual learning goals, have informed
practice to further engage students with the learning process. As a result of these improved practices, the NAPLAN
results demonstrate good progress in most areas. In 2018, the average percentage of Year 3 students performing in the
top two bands was slightly above the state average for Spelling and Writing. These results can be attributed to continued
implementing targeted programs including '7 Steps for Writing Success'. In 2018, Year 5 students performed above the
State average in the top two bands for Numeracy, Spelling and Grammar & Punctuation. These results can be attributed
to the successful implementation of 'A Learning Place, A Teaching Place'. 33% of EALD students in the developing
phase achieved in the top two bands in Numeracy and Reading. This significant increase demonstrates the quality EALD
program implemented. In 2019, building numeracy skills K–3, in addition to delivering explicit and differentiated learning
in reading, will continue to be a focus.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

 • Continue to increase the
average percentage of NAPLAN
Reading and Numeracy from
36.73 (2017), 37.14 (2018)  in the
top two bands to align with the
Premier's priorities and to reflect
EALD growth

$32000 – Teaching
Resources

$62000 – Technology

In 2018, the average percentage of Year 3 students
achieving in the top 2 bands was 48.78%.  In Year
5, 23.91% of students achieved in the top two
bands. The combined percentage for Year 3 and 5
students in the top two bands for Numeracy and
Reading was 37.14  This is a slight increase from
36.73 in 2017. We have achieved the Premier's
Priority with this increase.

In Numeracy the average growth rate from Year 3
to 5 was 110.2 This is well above similar schools
and the state average growth. In Reading the
average growth rate from Year 3 to 5 was 90.0
which is above the similar schools and state
average.

In 2018, 33% of EALD students in the developing
phase performed in the top two bands for Reading
and Numeracy compared to 17% in 2017.

 • Increase percentage to 70% of
students K–2 achieving L3
Reading Recovery levels i.e.
Kindergarten = Level 8, Year 1 =
Level 18, Year 2 = Level 24.

$18000 – Teaching
Resources

$18000 – Professional
Learning/Literacy

Kindergarten – 77% of Kindergarten students met
or exceeded L3 reading level of RR Level 8.

Year 1 – 60% of Year 1 students met or exceeded
L3 reading level of RR Level 18. 16% of students
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

 • Increase percentage to 70% of
students K–2 achieving L3
Reading Recovery levels i.e.
Kindergarten = Level 8, Year 1 =
Level 18, Year 2 = Level 24.

Numeracy Funds were within two levels of attaining this target.

Year 2 – 68% of Year 2 students met or exceeded
L3 reading level of RR Level 24. 6% of students
were within two levels of attaining this target.

All students who were working towards L3 levels at
the end of 2018 were New Arrivals (NAP), EAL/D or
on an individual education plan.

 • At least 80 percent of students
meet or exceed their
individualised goals.

$1500 – Teacher
Resources

$2000 – Teacher Release

In 2018 students in Years 1–6 spent time with their
class teacher setting an academic and social goal
for the year.  These individualied goals are
identified by the student and the teacher works with
them throughout the year to attain the goal.

As a school, 60% of students felt as though they
achieved their academic goal and 67% believed
they met their social goal.

In Stage One: 59% of students felt like they
achieved their academic goal and 64% felt they
achieved the social goal.

In Stage Two: 62% said they achieved their
academic goal and 71% achieved their social goal.

In Stage Three: 60% felt they attained their
academic goal and 64% reached their social goal.

In 2019 we will continue to refine the goal setting
processes to ensure they are year long goals.  We
will also refine the data collection method.

 • Student PAT English and PAT
Mathematics scores to reflect
growth as measured by results
over their current year.

$1000 – Office supplies

$2500 – Teacher Release

In 2018 students in Years 1 to 6 completed the PAT
English and students in Years 2 to 6 PAT
mathematics tests in Term One and Term Three to
assess growth.  311 students completed both
PAT–English tests. Growth was shown by: 75%
(Yr1), 67% (Yr 2), 80% (Yr 3), 67% (Yr 4), 69% (Yr
5), 74% (Yr 6); with significant growth achieved
from:  38% (Yr1), 48% (Yr 2), 45% (Yr 3), 21% (Yr
4), 18% (Yr 5), 40% (Yr 6).

254 students completed both PAT Mathematics
tests.  The following students showed growth
between term one and three 76% (Yr 2), 75% (Yr
3), 68% (Yr 4), 56% (Yr 5), 77% (Yr 6); With
significant growth attained by: 50% (Yr 2), 38% (Yr
3), 30% (Yr 4), 28% (Yr 5), 38% (Yr 6)

It is important to note that most of the students who
achieved minimal growth in Term Three had an
exceptionally high score in Term One.  All students
completed the PAT tests including new arrivals and
EAL/D students. Targeted students will continue to
be supported to ensure they are provided with
opportunities to make gains in literacy and
numeracy.
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Next Steps

In 2019, we will strive for continuous improvement in student learning outcomes in literacy and numeracy by embedding
quality pedagogical practices. We anticipate a continued increase in the top two bands to align with the Premier's
Priorities in both literacy and numeracy. We will continue to have a strong focus on building staff capacity. This will
involve all K–2 teachers participating in L3 training, implementing an explicit L3 style/best practice literacy program 3–6,
as well as all teachers K–6 continuing with numeracy professional learning aligned to 'A Learning Place, A Teaching
Place'. We will continue with a whole school focus on the teaching of writing. We will further develop students'
understanding and skill in establishing and monitoring meaningful personalised learning goals. Targeted professional
learning teaching EAL/D learners will enable teachers to cater more effectively for EAL/D learners in their classes.
Differentiated learning experiences will cater for the individual needs of all students, ensuring they achieve optimal
growth. Gaining deep knowledge and quality pedagogical practices in STEM teaching, and extending this across the
stages will be a focus as staff members explore evidence based practices to help improve student performance.
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Strategic Direction 2

Staff and Student Learning: Build the capacity of teacher instructional practice with a focus on best practice pedagogy.

Purpose

We will foster a culture of high performance through meaningful and targeted professional learning opportunities
underpinned by evidenced–based teaching strategies. We will support and develop the skills of all teachers throughout
their careers. Our teachers will continually build their knowledge and engage in quality practices adhering to the
Australian Professional Standards for teachers. Our school environment will nurture the leadership aspirations of
students and staff.

Overall summary of progress

In 2018, all teachers participated in focused professional learning aligned to the school's strategic directions and their
performance development plan goals. The whole school participated in ongoing professional learning in 'A Learning
Place, A Teaching Place' to continue to build capacity in mathematics. Four staff members were identified as experts in
mathematics and successfully increased staff capacity to drive continuous improvement. A resource bank of Filmponds
commenced showcasing best practice pedagogy for staff professional learning. 7 Steps to Writing Success training was
embedded in staff professional learning schedules. The L3 trainers for Early Stage One and Stage One teachers had an
enormous impact on building teacher capacity as they worked in collaboration with the targeted teachers, their
supervisors and the principal. An ongoing partnership with the L3 lead trainer resulted in the delivery of quality teaching
practices to all teachers K–6 through planned professional learning sessions. Staff expertise was utilised to increase
teacher capacity in 3–6 in the delivery of effective reading practices and STEM lessons. DoE curriculum experts provided
training to allow for the successful implementation of Science and Technology, PDHPE, History and Geography
syllabuses. Scheduled Early Career Teacher meetings, a mentor program and implementation of individualised
Beginning Teacher Plans, increased the confidence and skill of teaching staff. Five teachers who were funded under
Great Teacher Inspired Learning (GTIL), implemented successful projects demonstrating increased confidence and skill.
The delivery of quality numeracy and literature sessions K–6 was a key achievement in 2018.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

 • Increased number of PDP
goals being achieved from 2018
– 2020

$45000 – QTSS

18816 – Literacy/Numeracy
Funds

$12000 – A Teaching Place
A Learning Place
subscription and
employment of academic
partner

In 2018, 29 staff members provided data and
feedback on their professional development
progress. The staff members set a total of 115
identified goals for 2018. Staff identified that they
confidently achieved 84 goals. 76% of Performance
and Development Plan goals were achieved. We
anticipate that many goals will be achieved over the
three year period.

Evidence of increased staff participation in targeted
professional learning that was built into their
performance and development plans and goals.

 • Tell Them From Me survey
data and improved student
results reflect an enhanced
culture of high performing
teachers

$22000 – Professional
Learning/Teacher Release

Tell Them From Me data is completed by students
in Years 4–6 twice a year. The questions are then
ranked into four quadrants.  The optimal quadrant
to rank highly in is 'High Advocacy, High
Expectations'.  91% of students across 4–6 ranked
themselves here, which is well above the state
average of 85%.

143 students completed both surveys. 98% felt that
there were high expectations for success. They felt
teachers supported them while they worked toward
meeting these expectations. This is above the state
average of 95%.  In addition, 92% of students
believe they have a strong advocate at school to
support their learning and wellbeing. This is well
above the state average of 80%.
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

 • Staff leadership aspirations
evidenced through increased
numbers of teachers assuming
leadership roles (committees,
projects and mentoring).

$12000 – Teacher Release
and Professional Learning

In 2018, staff were provided with numerous
leadership roles to further their development. Seven
Early Career teachers were accredited at proficient
level. One staff member joined a Highly
Accomplished Teacher support group.

With increased shared responsibility, staff members
were encouraged to lead teaching and learning
across the school. These included leading key
learning area committees, whole school wellbeing
and PBL monitoring, beginning teacher mentorship,
supervision of university practicum students,
environmental projects, communications role, and
coordination of kindergarten.

Next Steps

In 2019, building staff capacity will continue to be a priority as we equip teachers with knowledge and skill in the latest
technologies including robotics and Artificial Intelligence in addition to providing strategies to make learning engaging
and relevant to this future generation. We will:

 • Train all K–2 teachers in L3 – this will include external and internal training, utilise teacher expertise to upskill 3–6
teachers in best practice;

 • Increase professional learning to build staff capacity in the areas of quality literature selection, modelled reading
and a strong focus on the teaching of writing skills through the continued implementation of '7 Steps to Writing
Success';

 • Build staff capacity in the teaching of best pedagogical practices in numeracy through ongoing participation in
professional learning sessions, teacher observation opportunities and demonstration lessons through 'A Learning
Place A Teaching Place';

 • Further develop teacher skill and expertise in STEM and embedding STEM lessons in all stages;
 • Demonstrate evidence of quality teaching practices in all learning environments K–6 with all teachers using data to

identify student needs and plan future directions;
 • Further develop our teacher mentor program to support Early Career Teachers and aspiring and executive staff;
 • Develop a quality selection of Filmponds showcasing best practice teaching and learning sessions across all KLAs;

 • Participate in an Early Career Network across our Parramatta learning community to develop networks;
 • Work towards all teachers demonstrating responsibility for maintaining and developing their professional

standards; and
 • Ensure an ongoing focus on providing opportunities for staff to lead to increase shared responsibility and improve

the quality of teaching and learning across the school.
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Strategic Direction 3

Community of Learners: Our school community will work as one to implement efficient and effective systems aligned to
the DoE

Purpose

We will work together to maintain and strengthen a positive and productive learning culture. We will engage with family
and community through the implementation of efficient and effective systems to support a culture of high expectations
and connect, thrive and succeed.

Overall summary of progress

Parent/Carer school involvement is associated with positive outcomes for students. Increased community engagement
reflects our commitment to creating a positive learning culture, engaging with families and community partners to
improve outcomes for all. The school is proud of its achievements in enhancing communication systems as a response
to community feedback. Exemplary communications systems including the introduction of an electronic newsletter, the
school app, Facebook, along with an updated website, are meeting community needs.

Demonstrated evidence of the effectiveness of the implementation of our wellbeing programs including the school's
positive for behaviour for learning system (PBL), supports our school as we build a respectful culture, facilitate inclusion
and promote a positive impact for all.

The success of 'Strive for 95' and increased student attendance is reflected in the positive school culture that has
developed where the school communicates high expectations with explicit systems to monitor and follow up absences
incorporating award systems to recognise a commitment to learning.

The school's 2018 school–based and external data provides strong evidence of increased outcomes for our students in
all key learning areas. A contributing factor has been the development of the best possible flexible learning spaces as
students engage in future focused practices for effective delivery of teaching and learning outcomes in these
contemporary learning environments.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

 • An increased percentage of
whole school community
understanding of school wide
expectations and Green Zone
evidenced by a reduction of
classroom and playground
behaviour referrals.

$1200 – Catering

$8500 – Professional
Learning Funds

$5000 – Teaching
Resources

$3000 – Signage

$6000 – Promotion

$38000 – Wellbeing Funds

Throughout 2018 our PBL systems continued to be
refined and implemented in all school settings. New
staff were trained to ensure consistency of the
implementation process. Parents and Community
attended Parent Information Sessions and received
regular updates through the website, Facebook and
the newsletter.

The data illustrated a decrease in behaviour
referrals. In Semester One, 82% of students
achieved all four Green Zone sessions. In Semester
Two, this increased to 86%.

As there was a significant increase in student
enrolments, this is an excellent result.

 • Increased student attendance
to reach or exceed the State
average.

$4500 – Awards and
Incentives

$7500 – Teaching
Resources

$3500 – Professional
Learning

In 2018, the Strive for 95 attendance program was
devised to promote the importance of regular
attendance.

An average of 85% of students achieved 'Strive for
95' goals.

Overall the attendance rate for PNPS is 92.73%
which is above the State average of 90.76%. Data
reflects increased numbers of families taking
extended leave due to close family members
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

 • Increased student attendance
to reach or exceed the State
average.

residing overseas.

 • Tell The From Me Parent
Satisfaction Survey reflects
strengthened community
engagement.

$1000 – Catering

$9000 – Promotions

$15000 – Administration

In 2018 parents were invited to complete the Tell
Them From Me satisfaction survey electronically.
173 surveys were completed, a significant increase
from 71 completed surveys in 2017.

Parramatta North Public School parents rate higher
in every domain when compared to NSW
Government Schools.   The mean for each area
includes:
 • Parents feel welcome: Parramatta North – 8.1
NSW Gov Schools – 7.4
 • Parents are informed: Parramatta North – 7.3
NSW Gov Schools – 6.6
 • Parents support learning at home: Parramatta
North – 6.8 NSW Gov Schools – 6.3
 • School supports learning: Parramatta North –
7.5 NSW Gov Schools – 7.3
 • School supports positive behaviour:
Parramatta North – 7.9 NSW Gov Schools – 7.7
 • Safety at school: Parramatta North – 7.8 NSW
Gov Schools – 7.4
 • Inclusive school: Parramatta North – 7.4 NSW
Gov Schools – 6.7
 • 86% of parents believe a wide range of extra
curricular activities are offered eg band, skipping
group, homework club.
 • 91% of parents feel Parramatta North Public
School is a school where the backgrounds of all
cultural groups are reflected in the school practices
and activities.
 • 74% of parents have talked to teachers about
their child's learning and behaviour multiple times,
and a further 16% at least once.

 • Increased flexible learning
spaces utilised (2018–2020)
demonstrating optimal
performance through effective
practices and processes. 

$4000 – Professional
Learning

$24000 – Furniture

$55000 – Technology

In 2018, four classrooms, the library resource
centre and withdrawal spaces were transformed to
flexible learning spaces. To complement this,
teachers engaged in professional learning
experiences to effectively utilise spaces to enhance
student learning.

A new outdoor learning space was designed in
collaboration with the whole school community and
the landscaping team. This space is beginning to be
used as an additional learning space. Adjacent to
this, a new area was designed to include shade,
and a bush tucker garden with an environmental
focus.

WiFi was installed in four main areas, providing
opportunities for students and community members
to access technologies.
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Next Steps

In 2019, we will continue to refine effective practices and processes to ensure optimal learning outcomes for all students.
We will provide continuous high quality professional development to foster effective partnerships. Regular meetings will
be scheduled with all stakeholders participating as we continue to build relationships and trust and develop a common
vocabulary and best practices around our school. Refining and increasing flexible learning spaces across the school will
continue to be a priority. We will look to transform all Stage Three classrooms as well as bringing flexible spaces and
furniture into Stage Two, Early Stage One and our community language room. In addition, we will look at how we can
enhance our current technology and provide access to more students. We will invest in more Infinity laptops, providing
every student in Stage Three with their own personal device, as well as banks of laptops for all other stages. We will
continue to look for opportunities to strengthen community engagement through maintaining ongoing partnerships and
building new partnerships within our community. Strive for 95 will continue to be implemented as well as refining our
attendance procedures to encourage attendance at school. Positive Behaviour for Learning strategies and lessons will
be refined to align with the Wellbeing Framework and new PDHPE syllabus, ensuring every student has a deep
understanding of Green Zone rewards, and is Known, Valued and Cared for at Parramatta North.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading $5631 Total Allocation

$2000 – SLSO

$2000 – Visual Arts
Program

$1600 – Incursions /
Excursions

In 2018, there were 10 students with an
Aboriginal background.  Students were
supported in class through the employment of
additional SLSO staff. This provided targeted
support to improve their learning, aligning to
their PLPs.  Students were also supported
with participation in our school band program,
the addition of a Visual Arts program using
external artists to upskill our students and
participation in targeted excursions. Student
confidence, self esteem and improved
outcomes indicated the success of the
programs.

English language proficiency $198,283 – Total
Allocation

EAL/D Staffing 1.6 or
$166,581

Flexible Funds Total

$31,702

Employment of SLSO

$16,000

Professional Learning

$4000

Resources

$11,702

In 2018, we employed additional EAL/D
teachers to cater for EAL/D and NAP students
and support learning in all classrooms. This
allowed for more targeted intervention
programs to be implemented for students.
Resources purchased included resource kits
for NAP students, additional technology and
additions to the 3–6 home reader kits. Funds
were utilised to provide staff with professional
learning to build their capacity for greater
understanding in differentiating the curriculum
to teach EAL/D students.

Low level adjustment for disability $121,029  –Total
Allocation

LaST .8 = $83,290

Learning and Support
Equity Loading

$37,739

Employment of SLSO

All students requiring adjustments are catered
for through a variety of interventions. In 2018,
30 students were referred to the Learning
Support Team with an existing 20 students
who were carefully monitored. 35 students
required adjustments for a disability of which
one student required extensive adjustments,
three students required substantial
adjustments, 20 required supplementary
levels of adjustment and a further 11 students
required additional support through targeted
quality teaching practices.

Quality Teaching, Successful
Students (QTSS)

$70,072 OR 0.674 – Total
Allocation

Teacher Release

QTSS funds were utilised to provide teachers
with time to undertake observations, team
teaching and implement targeted intervention
programs to upskill their teaching practice.
The priority area for 3–6 staff was to observe
best practice in reading. Executive teachers
were released three days a week to support
teachers in the classroom. This provided an
opportunity to team teach and build staff
capacity.  Analysis of PDP goals, data and
survey results reflects improved confidence
and is evidence of quality teaching practices
with L3 teaching strategies embedded in all
classes.

Socio–economic background $27,734 – Total Allocation RAM equity loadings have been utilised to
provide support for our disadvantaged and
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Socio–economic background Resources, camps,
excursions, incursions,
school programs, SLSO

Non English Speaking Background (NESB)
students. This includes support for uniforms,
books, excursions, participation in band and
incursions. Additional support was provided in
class through the employment of additional
SLSOs. Students and their families gained in
confidence with the supported learning
environment and access to all curricula and
extra curricula opportunities.

Support for beginning teachers $79,000 – Total Allocation

$22,000 – Professional
Learning – Professional
Learning Fees and Teacher
Release

$57,000 – Teacher Release

In 2018, with the continued changes to
supporting beginning teachers, five teachers
were funded under Great Teaching Inspired
Learning (GTIL). The teachers were
supported with additional release time and a
teacher mentor to support their journey. The
beginning teacher plan outlines beginning
teacher meetings, the mentor program and
professional learning to provide teachers with
support and opportunities to develop their
skill. All beginning teachers embarked on a
whole school project of which they were
responsible from its inception to delivery.
Improved pedagogical skills, confidence and
survey data is evidence of a successful
program.

Targeted student support for
refugees and new arrivals

$5662 – Total Allocation

$3000 – SLSO

$3600 – Resources

Refugee and targeted students were
supported with a successful transition to
school program. This included interviews,
assessments and orientation for families.
Additional support  was provided in the
classroom through employment of additional
SLSOs to support learning and additional
resources were purchased for the 3–6 home
reading program. Targeted students
participated in additional excursions and an
artist in residence program. Funds supported
student membership in the band program.
Increased confidence and improved
outcomes were evidenced and reflected in the
data collated.
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Student information

Student enrolment profile

Enrolments

Students 2015 2016 2017 2018

Boys 167 180 195 225

Girls 162 181 202 220

Student attendance profile

School

Year 2015 2016 2017 2018

K 92.3 94.1 92.7 93.3

1 91.9 95.1 92.5 92.5

2 94.5 93.5 93.5 94.1

3 93.3 93.8 94.9 93.4

4 95.5 95.5 94.3 91.8

5 91.3 94.8 93.7 94

6 92.2 92.9 92.4 91.6

All Years 93 94.3 93.4 93

State DoE

Year 2015 2016 2017 2018

K 94.4 94.4 94.4 93.8

1 93.8 93.9 93.8 93.4

2 94 94.1 94 93.5

3 94.1 94.2 94.1 93.6

4 94 93.9 93.9 93.4

5 94 93.9 93.8 93.2

6 93.5 93.4 93.3 92.5

All Years 94 94 93.9 93.4

Management of non-attendance

Class rolls are legal documents and are monitored daily
by class teachers and recorded on the school's
SENTRAL electronic marking system, and backed up
on EBS4. All absences require an explanation by the
parent/carer on return to school. Parramatta North
Public School's teachers carefully track students who
are displaying concerning levels of absence. Staff
members contact parent/carer by telephone, then in
writing if attendance is of concern.

'Strive for 95' attendance is promoted to the whole
school community through teachers implementing
systematic targeted interventions to engage students
and improve attendance.

Class sizes

Class Total

K WOMBAT 22

K KOOKABURRA 23

K KANGAROO 22

K CROCODILE 22

2_1B 27

2_1M 27

2_1G 27

2_1F 27

2_1C 27

2_1W 27

4_3W 25

4_3P 23

4_3J 25

4_3D 25

6_5YA 22

6_5W 27

6_5L 26

6_5B 26

Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Assistant Principal(s) 3

Classroom Teacher(s) 18.23

Teacher of Reading Recovery 0.53

Learning and Support Teacher(s) 0.8

Teacher Librarian 1

Teacher ESL 1.6

School Administration and Support
Staff

3.12

Other Positions 0.8

*Full Time Equivalent

* Full Time Equivalent

0% of the school staff identifies as Aboriginal.
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Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 0

Professional learning and teacher accreditation

At Parramatta North Public School we value and
support the development of staff at all levels so their
capacity to contribute to the quality of the education of
our students is enhanced. Teachers engage in best
pedagogical practice aligned to the School Plan, the
school's strategic directions, the NSW Quality Teaching
Framework, and the Australian Professional Standards
for Teachers.

Nine provisional teachers worked towards NSW
Education Standards Authority (NESA) accreditation
with seven teachers achieving accreditation at
Proficient.

Seven teachers thrived as they were funded under
Great Teachers Inspired Learning (GTIL). The
beginning teachers are supported with additional
release time. The beginning teacher plan outlines
meetings, the mentor program and professional
learning to provide the teachers with support and
opportunity to develop their skills.

Financial information

Financial summary

The information provided in the financial summary
includes reporting from 1 January 2018 to 31
December 2018. 

2018 Actual ($)

Opening Balance 460,097

Revenue 4,246,720

Appropriation 3,985,790

Sale of Goods and Services 46,590

Grants and Contributions 210,196

Gain and Loss 0

Other Revenue 600

Investment Income 3,543

Expenses -3,989,664

Recurrent Expenses -3,989,664

Employee Related -3,444,174

Operating Expenses -545,491

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

257,055

Balance Carried Forward 717,152

The school expended funds in line with the School Plan
and its Strategic Directions.
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Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2018 Actual ($)

Base Total 2,968,684

Base Per Capita 76,768

Base Location 0

Other Base 2,891,917

Equity Total 352,677

Equity Aboriginal 5,631

Equity Socio economic 27,734

Equity Language 198,283

Equity Disability 121,029

Targeted Total 106,264

Other Total 351,490

Grand Total 3,779,114

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.

From 2018 to 2020 NAPLAN is moving from a paper
test to an online test. Individual schools are migrating to
the online test, with some schools attempting NAPLAN
on paper and others online.

Results for both online and paper formats are reported
on the same NAPLAN assessment scale. Any
comparison of NAPLAN results – such as comparisons
to previous NAPLAN results or to results for students
who did the assessment in a different format – should
take into consideration the different test formats and
are discouraged during these transition years.

41 Year 3 students and 47 Year 5 students sat for the
2018 National Assessment Program in Reading. In
Year 3, Parramatta North's overall percentage in the
top two bands is 49%. The state average is 51. In Year
5, Parramatta North's overall percentage in the top two
bands is 24. The state average is 36.  In Year 5, girls
out performed boys with 37% of girls performing in the
top two bands. This was equal to the state average with
37% of girls performing in the top two bands.

In Year 3, Parramatta North's overall writing percentage
in bands 5 and 6 is 45. The state average is 43. In Year
5, Parramatta North's overall writing percentage in
bands 7 and 8 is 13. The state average is also 13.

In Year 3, Parramatta North's overall spelling
percentage in bands 5 and 6 is 62% The state average
is 48. In Year 5, Parramatta North's overall spelling
percentage in bands 7 and 8 is 44. The state average is
34.

In Year 3, Parramatta North's overall grammar and
punctuation percentage in bands 5 and 6 is 45. The
state average is 44. In Year 5, Parramatta North's
overall grammar and punctuation percentage in bands
7 and 8 is 39. The state average is 32.

70% of our current Year 5 students sat for the 2016
NAPLAN test when they were in Year 3. When
compared with the 2018 NAPLAN results:

Parramatta North Public School's average NAPLAN
growth score in Reading is 99.3 compared to the state
average growth score of 82.7. This represents excellent
growth.

In Reading, 74.3% of students were at or above
expected growth compared to 63% in the state. The
school performed well above the at or above expected
growth rate compared to the state and like schools in all
aspects of literacy.
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We are proud to have achieved the Premier's Priority
and our school improvement measure by increasing the
percentage of students in the top 2 bands in Reading
and Numeracy from 36.73% in 2017 to 37.14 % in
2018.

Programs have been developed to target students who
attained below expected growth to assist them in
making progress with their learning in 2019. There will
be a continued focus in 2019 on building staff capacity
and embedding quality teaching pedagogies.
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41 Year 3 students and 47 Year 5 students sat for the
2018 National Assessment Program in numeracy. In
Year 3, Parramatta North's overall percentage in the
top two bands was 32% compared to the state average
of 40%. In Year 5, Parramatta North's overall
percentage in the top two bands was 45% compared to
the state average of 28%.  In Year 5, girls out
performed boys with 58% of girls performing in the top
two bands. This was well above the state average with
27% of girls performing in the top two bands.

70% of our current Year 5 students sat for the 2016
NAPLAN test when they were in Year 3. When
compared with the 2018 NAPLAN results:

Parramatta North Public School's average NAPLAN
growth score in Numeracy is 111.1 compared to the
state average growth score of 93.1. This represents
excellent growth.

In Numeracy, 80% of students were at or above
expected growth compared to 60% in the state.

We are proud to have achieved the Premier's Priority
and our school improvement measure by increasing the
percentage of students in the top two bands in Reading
and Numeracy from 36.73% in 2017 to 37.14 % in
2018.

Programs have been developed to target students who
attained below expected growth to assist them in
making progress with their learning in 2019. There will
be a continued focus in 2019 on building staff capacity
and embedding quality teaching pedagogies.

The My School website provides detailed information
and data for national literacy and numeracy testing. Go
to http://www.myschool.edu.au to access the school
data.

In accordance with the Premier's Priorities: Improving
education results, schools are required to report their
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student performance in the top two NAPLAN bands in
reading and numeracy.
 • We are proud to have achieved the Premier's

Priority and our school improvement measure by
increasing the percentage of students in the top
two bands in Reading and Numeracy from
36.73% in 2017 to 37.14 % in 2018.

Parent/caregiver, student, teacher
satisfaction

Each year we seek the opinions of our parents,
students and staff to ensure we are working to achieve
the best results for all our students. In 2018, we utilised
the CESE 'Tell Them From Me' surveys to gather
information. Data is collated electronically and a mean
for each of the seven ranked domains provided. Each
ranking is out of 10.

Parents

Parents and carers were invited to provide feedback
based on their satisfaction level with the school. The
'Partners in Learning' Parent Survey is based on a
comprehensive questionnaire covering several aspects
of parents' perceptions of their children's experiences at
home and school.

In 2018, 173 surveys were completed by members of
the school community. The survey included seven
separate measures, which were scored on a ten–point
scale. The school mean was above the NSW
Government schools norm in all seven domains.

The key responses include:
 • A mean of 8.1 of parents agree that Parramatta

North Public School is a welcoming school where
parents: can easily speak to teachers; are well
informed about school activities; and teachers
listen to concerns. This is above the NSW
Government schools norm of 7.4

 • A mean of 7.3 of parents feel well informed, which
is well above the NSW Government schools norm
of 6.6. Parramatta North Public School parents
feel they are well informed about their child's
academic, behavioural and social/emotional
development. Parents would like to gain a deeper
understanding about opportunities available for
their child's future.

 • A mean of 7.8 of parents believe that Parramatta
North Public School is an inclusive and safe
school, compared to 6.7 NSW Government
schools norm. Parents feel that: the teachers help
students build positive relationships; staff take an
active role in making sure all students are
included in school activities; and that their child
feels safe at school.

The two most successful activities that the school and
community combine together for, resulting in improved
student outcomes include:
 • Extra–curricular events for students including:

sporting activities; dance groups; author visits;
multicultural or community celebrations; LifeSkills,
the school band and

 • Caring about each individual and communicating
about students

The two activities that the parents believe we could
improve on, which would also further develop student
results are:
 • providing additional homework including practical

aspects or online tasks and
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 • providing specific details about what is taught in
classes each term

Our community stated

"Parramatta North Public School is caring,
dynamic, respectful, welcoming, friendly, inclusive,
safe, clean, supportive and very accommodating".

Students

Students were invited to provide feedback based on
their satisfaction level with the school. 132 students
from Years 4–6 completed the satisfaction survey.
Students completed the survey in April and September
and their feelings collated in each survey. Key findings
include:
 • 68% of students participate in extra curricular

activities, with 78% of Year Six students in an
activity. This is above the NSW Government
average of 55%

 • 89% of students try hard to succeed in their
learning, which is comparable to the NSW
Government schools average of 88%.

 • 84% of Year Four students are interested and
motivated in their learning, however the school
mean is 70% overall showing a slight decline in
motivation as students get older.

 • The school mean for rigor is 7.5 meaning that
students feel classroom instruction is
well–organised, with a clear purpose, and with
immediate feedback that helps them learn.

Our students believe improvements to the school
should include increased access and use of
technology, improved toilet facilities, additional canteen
options and more handball courts. In the students'
words,

"Parramatta North Public School is helpful, caring,
amazing, fun, friendly, accepting, safe, kind,
positive and a great place to learn".

Staff

Staff were invited to provide feedback based on their
satisfaction level with the school.
 • The school mean for collaboration is 8.0 showing

that teachers work with other teachers in
developing cross–curricular or common learning
opportunities and talk with other teachers about
strategies that increase student engagement. This
is above the mean of 7.8 for NSW Government
schools

 • There is a norm of 9.0 for establishing clear
expectations for classroom behaviour and
teachers striving to understand individual needs
of their students

 • There is a mean of 8.5 of staff feeling they work
with leaders to create a safe and orderly school
environment and that they feel supported at work.

The two most successful actions, according to the staff,
that the school takes to improve students' learning
outcomes are
 • opportunities for growth and learning by providing

best practice learning for students including A

Learning Place, A Teaching Place and L3
pedagogy

 • the varied programs, differentiation and
adjustments we provide to cater for the needs of
all students (both academic and extra curricular)

Staff suggested the two actions that the school could
undertake to improve students' learning outcomes are
 • minimise disruptions to learning
 • continue to update resources and technologies

across all learning spaces
Staff describe our school as

"collaborative, friendly, positive, supportive, caring,
encouraging, inclusive, individualised and
nurturing".

Printed on: 16 May, 2019Page 25 of 31 Parramatta North Public School 2842 (2018)



Policy requirements

Aboriginal education

The unique sense of identity of Aboriginal and Torres
Strait Islander peoples is seen as a vital
cross–curriculum priority at Parramatta North Public
School. Throughout 2018, students across K–6 have
studied a wide range of Aboriginal perspectives,
through the interconnected aspects of Country and
Place, People and Culture. The Aboriginal Education
Committee is actively engaged in providing educational
programs which address the specific needs of our
students and our school. The school's Aboriginal
education policies and practices are continually
reviewed with staff members being trained to effectively
implement these policies.

Highlights in 2018 were:

The Acknowledgement of Country at each assembly
and formal gathering, delivered by the school's
Indigenous students;

Aboriginal, Torres Strait Islander and Australian flags
being displayed on the tri–flagpole;

Commemoration of Reconciliation Week during 27th
May – 3rd June 2018 where students focused on the
theme 'Don't Keep History a Mystery: Learn, Share,
Grow'. Classes learnt about the concept of saying
'sorry' and reconciliation, and marking the anniversaries
of the Mabo decision and the 1967 referendum.

Commemoration of the NAIDOC Week theme 'Because
of Her, We Can'. Each class learnt about a selected
Aboriginal woman, focusing on the impact she had on
the Aboriginal community and Australia. This
culminated in presentations at a whole school
assembly, where select students presented information
they had learnt about their chosen Aboriginal Woman.
Aboriginal families were invited to attend the NAIDOC
Assembly.

Personal Learning Plans (PLP) for our Indigenous
students are implemented and monitored regularly.

Indigenous perspectives continue to be taught through
a variety of key learning areas, including Geography,
History and English. This has provided further
opportunities for students to explore the relationship
between Aboriginal people and the land, and the local
area of Parramatta. Quality literature and multi–modal
texts have enhanced students' learning about
Aboriginal culture and perspectives.

Creation of the Bush Tucker Garden where Aboriginal
students, along with SRC students, were involved in the
process of planning and planting the new garden.
Students worked with a Bush Tucker Garden specialist
to describe and explain the variety of plants in the
garden. They then reported back to each class.

Multicultural and anti-racism education

Multicultural Education and Anti–racism

Cultural diversity and community participation are
valued at Parramatta North.

83% of students are from non–English speaking
backgrounds. Students come from over 40 countries
speaking as many languages.The major groups are
from Afghanistan, Iran, India, China, Korea and
Pakistan.

Our highly successful programs include:

An English as an Additional Language or Dialect
(EAL/D) program;

An intensive New Arrival English language program
(NAP) which has increased this year;

In–class support for EAL/D students;

Multicultural perspectives integrated in all Key Learning
Areas in all classrooms;

The teaching of Farsi and Hindi as our community
languages program. Yasin, 6/5B was recognised for
Excellence in Farsi/Persian language and a recipient of
this prestigious award. Yasin received his award from
the Honorable Rob Stokes, Minister for Education.

Sharing our school and working in collaboration with
the Sinhalese community who utilise our school
facilities each week as they provide students with an
opportunity to study their first language;

Parent Tutor sessions assisting parents to learn
English;

Information session for Farsi parents that assist them in
helping their child to read.

The whole school celebration of NowRuz showcased a
traditional dance and traditional dancing by parents.
The whole school showcased the Haft Seen, which is
an integral part of NowRuz celebrations. All the Farsi
language students celebrated a traditional breakfast
and a gourmet luncheon prepared by the parents and
enjoyed by the whole school staff.

Celebration of Diwali was shared with parents and
students at a special celebration presenting a variety of
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traditional dancing and performances. At a whole
school Assembly, through the coordination by parents,
Diwali was celebrated with explanations and dance.

The school acknowledged and celebrated our diversity
through numerous items at assemblies including
Chinese New Year, EID Mubarak, Diwali, Anzac Day,
Easter and more.

All students in 3–6 participated in the Multicultural
Perspectives Public Speaking competition.
Commendation must go to Rushil who was awarded
2nd place.

During Harmony Day we celebrated our cultural
diversity. Students participated in a Parade of Nations,
and shared a gourmet luncheon, sampling the delicious
cuisine from the many countries represented at
Parramatta North. This year each class showcased an
investigation about a different country and classes
travelled from one country to another to learn about the
different cultures.

Refugee Week was acknowledged with students
participating in a variety of activities.

In each newsletter there is a summary in Farsi and
Hindi of important content. Staff were available to
translate and discuss each newsletter. Bilingual staff
were able to translate for parents when needed. The
electronic newsletter also features translation
capabilities.

Community Languages

Parramatta North Public School offers Farsi and Hindi
as two Community Languages.

Students come with diverse linguistic and cultural
backgrounds. Learning languages provides the
opportunity for students to engage with the linguistic
and cultural diversity of the world and its people.
Students broaden their horizons in relation to personal,
social, cultural and employment opportunities in an
increasingly interconnected and interdependent world.

The ability to communicate in Farsi and Hindi for our
students provides encouragement for meaningful
interaction between them and those they connect with
that share their cultural background.

It is an invaluable learning opportunity for students to
develop their Farsi and Hindi language skills and an
appreciation of their cultural heritage.

Both our Community Languages teachers, Mrs Arora
(Hindi) and Mrs Malek (Farsi) work two days a week to
provide an ever increasing amount of students with
these wonderful opportunities.

Other school programs

Achievements in the arts and sport

Arts

The Creative Arts evening 'A Night of Stars' in Term 4
featured the outstanding talents of our school students.
This year's PNPS art gallery was inspired by the works
of famous Artists including Monet, Albert Namatjira,
Andy Warhol and Picasso. Many of our students
participated in the creative process by constructing their
own artworks using a range of techniques. Four
students were chosen for the people's choice award
where their pieces were selected by the general public.
The winner of 2018's people choice award went to
Indhu in Stage 3.

The evening performances showcased the combined
Concert and Training bands, Junior and Senior Dance,
Junior and Senior Choir and Drumming group. Pre
show entertainment included the Farsi and Hindi
groups, along with the Cool Cats skipping group, and
the Martial Arts Group. This was followed by Stage
based performances. We all enjoyed the delicious
woodfired pizzas and appreciate this continued support
from Franco's Wood Fire Pizza.

The Junior and Senior Dance group, Senior Choir and
Drumming groups performed enthusiastically in their
auditions for the Celebrating the Arts Festival at the
Riverside Theatre. Both dance groups, drumming group
as well as the Choir were selected to participate. The
Junior Dance Group dazzled audiences with their
uplifting routine performed to 'The Cod Fish'. The
Senior Dance group performed a Jazz inspired piece to
Queen's song 'Don't Stop me Now'. Drumming Group,
accompanied by Mrs. Kalule, fused African drumming
patterns to present a memorable and lively
performance.

Senior and Junior Choir performed at a number of
events throughout the year. All performance groups
had the opportunity to showcase their talents at school
events including CAPA night, Open Day, Kindergarten
orientation and Grandparents Day. The senior choir
also performed an ensemble for ANZAC Day singing a
medley of three old wartime songs.

PNPS's involvement in 'Music Count Us In' provided an
opportunity for our whole school to engage in this
memorable music initiative. The school came together
to perform 'One Song' and celebrate the unity of music
nationwide. Junior and Senior Choirs along with the
combined Band performed from their wide repertoire of
musical pieces.

2018 was another amazing year for our Concert and
Training Bands. 20 students began in the Training
Band in Term 1 and all were promoted to a new
Combined Band in Term 4. Mr John D'Arcy prodigiously
conducted both bands again this year, his final year at
PNPS. Our thanks and gratitude go to Mr D'Arcy after
much hard work and fostering the band program for the
past five years. After numerous hours of preparation,
both bands performed with confidence at the NSW
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Band Festivals. They achieved Silver awards in the
Robert McNally and Wilbur Sampson Competitions.
Going forward we will be working in partnership with
School Bands Australia in 2019 and we look forward to
working with Martin Davison and his team.

In 2018 PNPS once again participated in the 'Operation
Art' initiative for the Children's Hospital at Westmead.
Four students' artworks were selected from the school.
Stage 2 student Joshua's design was selected in the
touring top 50 artworks and was exhibited at The Art
Gallery of New South Wales and regional galleries. The
artwork then became a part of the Westmead Children's
Hospital permanent art collection.

Sport

Sport is a compulsory and valued part of the school's
curriculum and is integral to a child's development. It
requires physical involvement in organised games or
activities within an accepted set of rules.

During 2018, all students at Parramatta North Public
School were given the opportunity to participate in a
variety of sporting events and team sports throughout
the year, during fitness and sport sessions.

Students are encouraged to participate in a way that
suits their interests and abilities. During school sport
students develop a variety of skills that will equip them
for lifelong participation in regular sport and recreation
activities.

This year we have utilised the expertise of outside
agencies to provide sporting and fitness activities for
the students in K–6.

Throughout the year we organised a range of sporting
opportunities across the school. These opportunities
encouraged teamwork, sportsmanship and the
development of fine motor and gross motor skills.
During Semester 1, students from Stage 2 and 3
engaged with skill development through AFL and
basketball activities. In Semester 2, Stage 1 students
participated in a hockey skills program.

In Term Three, the school participated in the 'Premiers
Sporting Challenge'. This year marked the 10th year of
operation for the program and all students K–6
participated in weekly fitness and sporting activities to
coincide with this challenge. Students and staff
received certificates – either Diamond, Gold, Silver or
Bronze – depending on their level of activity during this
challenge. The school received a 'Gold Award' for the
combined efforts and successes of everyone involved.

During Term Three, a whole school approach to the
development and maintenance of positive interpersonal
relationships was undertaken through the program
LifeSkills. This involved teaching students valuable
skills, including how to deal with emotions, mindfulness,
deep breathing and personal wellbeing. This program
was fully funded by the school through the use of
flexible funds.

The 'School Swimming Scheme' was also held in Term

Three. This is an intensive learn to swim program which
develops water confidence and provides students with
basic skills in water safety and survival. The scheme
focused on non–swimmers in Years 2 and 3 but it also
provided for non–swimmers in Years 4–6, as well as
students with special needs such as new arrivals in
Australia and students with disabilities. The scheme
was conducted over ten days at Granville Swimming
Pool. We had one group participate in this program
comprising of 60 students.

In Term Four, it was a ten–week specialised Dance
Program. The program focus was teaching students
specific dance elements and metalanguage whilst
developing overall fitness, core strength, flexibility, and
enhancing spatial awareness.

Our PSSA teams were again successful in 2018. We
entered teams in the winter competition during Terms
Two and Three in Netball, Soccer and AFL. In the
summer competition, run in Terms One & Four, we had
teams enter the Cricket, Tee–Ball and Softball
competitions.

We are fortunate to be able to provide opportunities for
students to compete in a range of sports at a school
level and also at a Zone and Regional level. Our
sporting carnivals ran smoothly and were a huge
success.

We combined with Parramatta East PS to compete in
the School Swimming Carnival. Students 8 years and
over (who were able to swim 50 metres) were eligible to
compete. Six of our students then went on to compete
in the Zone Swimming Carnival.

The School Cross Country carnival was held at
Belmore Park for all students in Years 3–6 plus those
students in Year 2 who turned 8 years old. 23 students
represented PNPS at the Zone Cross Country Carnival
with some pleasing results.

Barton Park was the venue for the School Athletics
Carnival, which involved all students 3–6. Students
participated in a variety of novelty, field and track
events. The K–2 Athletics Carnival was another
highlight supported by many parents and carers. At the
Zone Athletics Carnival over 50 students represented
our school in the field and track events.

Opportunity exists at the school for students to
showcase their sporting talents through PSSA and our
Cool Cats skipping squad.

PSSA and Representative Sport

2018 was another year of outstanding performances on
the sporting field for Parramatta North. We performed
strongly in all PSSA sports and Zone Carnivals. Once
again our PSSA teams demonstrated the virtues of
team work, good sportsmanship and fair play.

At the Zone Carnival Level we performed well once
more, with 10 students representing PNPS at
swimming, 23 at cross country, 35 at track and 21 at
field.
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This year saw Kourosh and Roxana achieve
recognition at Zone level by gaining selection for the
Parramatta/Merrylands Athletics team to compete at
the Sydney West Carnival.

Our staff was also involved in supporting representative
sport with Mr Wheatley being responsible for convening
the Zone AFL and cricket teams and coaching the
Sydney West cricket team at the NSW PSSA
Championships.

The staff at Parramatta North PS have once again
provided numerous opportunities for students to
participate in PSSA sport. These opportunities have
been in cricket, tee–ball, softball, AFL, soccer and
netball, with six different staff members involved in
coaching these various teams.

Our Junior AFL team had an excellent season finishing
runners–up while both our cricket teams pushed for the
title.

We are fortunate at Parramatta North PS to have
wonderful staff and parent support in the area of sport
and I am confident more success awaits us.

The fine sporting program and opportunities can be
attributed to the dedicated teachers in addition to the
programs being expertly coordinated by Mr Wylie and
assisted by Mr Wheatley.

Environmental education and sustainability

This year sustainability has been a strong focus at
Parramatta North Public School. The class gardens
continue to be integrated into our teaching and learning
programs. Students have enjoyed contributing to the
upkeep of vegetables and plants.

Each class researched, planned, planted, cared for and
harvested their crops each semester. Many lessons
were completed around the class gardens integrating
all of the KLAs including literacy, numeracy, science,
history and geography and PDHPE.

Waste Warriors is school wide initiative to help keep
our playground tidy and litter–free. Students are
encouraged to dispose of their rubbish into their Sports
House rubbish bin. Students have learnt about keeping
their environment clean and rubbish free.

This year our composting process continued and was
embedded into each classroom. Staff and students
collected fruit and vegetable scraps from our daily
breaks including Crunch and Sip. Other materials
including weeds and used paper towels were also
added to the compost mix. Class compost bins were
emptied daily to feed our compost bin. Compost
including lawn clippings is being added to the gardens
and garden beds to create a richer soil environment.

A Gardening Club was established. One lesson a week
dedicated to watering and harvesting green areas and
garden beds. This has enhanced students' knowledge
of plant life cycles. Students fundraised money for the

Environmental Committee by selling rosemary on
Remembrance Day earning $196.

Clean Up Australia Day carried a message 'to inspire
and work with communities to clean up, fix up and
conserve our environment'. Each Stage was
responsible for an area of the school which they tidied
up.

Ms Watson took two students from each class and
planted various plants and trees in the garden beds
around the school for Plant a Tree Day. The day
represented sustainability and identified ways in which
we can protect the environment.

Achieved Environmental Outcomes

Teachers and students were actively involved in
meaningful environmental programs.
 • Students ate healthy foods through participation

in the Crunch & Sip program.
 • Participation in Impact Day was supported by

Ernst & Young, who provided a team of
enthusiastic employees to distribute mulch, plant
and prune.

 • We participated in environmental events including
Tree Day, Clean Up Australia Day and worked
with the Aboriginal Committee to plant a native
bush tucker garden for NAIDOC Week.

 • Continued recycling across the school.
 • Ongoing promotion of Waste Warriors.
 • Involvement in composting.
 • Continuation of Stage Three and Stage Two

Environmental Monitors to check dripping taps
and to water plants.

Future Directions
 • We will continue to work on establishing the front

garden of our school and extending ecosystems.
 • All students at Parramatta North Public School

will continue to focus on planting, growing, caring
for, harvesting and eating fruit, vegetables and
plants as well as learning about and caring for the
natural environment around them.

 • Students will continue to participate in all
available sustainability–related incursions to
encourage a philosophy of caring for the
environment.

 • Garden beds will be reorganised and streamlined.
 • Allocating different garden beds for different

produce in order to promote seasonal harvests.
This will then be sold to the wider school
community.

 • Classes will continue to be encouraged to take
part in planting, watering and harvesting through
a booking system.

 • Waste Warriors will be relaunched with a focus on
plastic recycling, with 'single use plastic products'
such as chip packets being discouraged.

 • Students and the wider community will be
educated on sustainable ideas to replace 'single
use plastic products'.

Art Attack and Technology Enrichment programs

This year enrichment programs were offered to
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students from Stage One through to Stage Three. All
programs offered students engaging extension
experiences that recognised and developed their
creative abilities.

"Artist in Residence" Program

This year we were fortunate enough to work with local
artist Sadami Konchi. Throughout the year she led two
Artists in Residence programs for our Gifted and
Talented artists. Students were taught techniques for
portraits and still life and how to incorporate water
colour into artworks. Students were given an insight
into an artist studio when they attended an excursion to
Sadami's workshop in Parramatta.

3–6 Technology Enrichment program

The Stage 2 and Stage 3 technology club offered
fourteen students the opportunity to learn programming
and computer science skills with a specialist teacher.
Participating in a partnership with the Powerhouse
Museum and the Western Sydney Coding Club,
students developed their ability to problem solve,
design projects and express themselves creatively
using ICT. This has enabled students to successfully
find real–world solutions to problems using code in the
areas of music, game design and coding. Students
created their own dance studio, game apps, and are
working on coding a voice controlled vehicle.
Engagement in this Technology Club program has
resulted in increased confidence for students when
using computer technology, the ability to write in code,
and the development of perseverance when tackling
difficult problems.

Debating

In 2018 nine Stage 3 students were selected to
participate in the Parramatta Learning Community
Debating competition. These exceptional students
meticulously prepared and debated their opponents.
They delivered well–structured arguments and
rebuttals. This competition included a gala day and five
debates between Term 1 to Term 3. Having won three
out of their five debates our Debating Team
successfully made the Grand Final and won this debate
against Burnside Public School, arguing that
"Technology does not isolate us".

Writer's Club

In 2018 we introduced a Gifted and Talent Writers Club
for students in Years 2–6. Students were selected
based on merit, receiving a writer's cup award or were
self–identified. In weekly sessions, students worked on
writing and publishing different types of texts around a
central topic of sustainability. There are 10 members
who are a part of the writers club and have been on an
excursion to Parramatta Park to launch the new virtual
reality experience. In 2019, their work will be
professionally published.

Maths Olympiad

This year selected Stage Three students were offered

the chance to participate in the annual APSMO Maths
Olympiad Competition. This competition allows
students from Australia, New Zealand and neighbouring
countries to engage in challenging mathematical
problems to develop their problem solving skills. The
students who have participated in the Maths Olympiad
have enjoyed the challenging environment. Seven
students were selected to participate in this competition
each week and developed their own understanding of
many mathematical concepts. The results of the
individual students are to be commended, with Rushil's
and Aaron's results placing them within the top 2% of
participants. The majority of the students achieved 80%
or higher. Selected Year 4 students have been
identified for the 2019 competition and are participating
in mathematically challenging workshops.

Social Media and Photography Club

The Stage 3 social media and photography club offered
six students the opportunity to learn photography skills
and collaborative skills with a specialist teacher.
Students were involved in capturing student life in the
classroom, taking photos during whole school
performances, including Easter hat parade and
Harmony Day. Students then uploaded photos to the
school server which were then used on the school
website, Facebook page, and newsletter. This group
enabled students to successfully learn how to take
photographs of different moments in school, allowing
for parents and carers, and the wider community to
experience the many activities and celebrations held at
Parramatta North Public School. It also catered for the
students to collaborate with one another and to discuss
and troubleshoot ways to take photos without
interrupting what was happening around them.

Student Wellbeing

Positive Behaviour for Learning (PBL)

Parramatta North Public School is a Positive Behaviour
for Learning School. PBL is a school wide behaviour
management system which uses collected data to drive
decisions and ensures a systematic approach is
undertaken by all students, staff and community
members.

Throughout 2018, PBL continued to be a priority area
for the school with key initiatives including:
 • continuation of the six session school timetable to

reflect student needs including shorter, more
frequent breaks. This has continued to result in
greater engagement in learning and fewer issues
in the playground;

 • all classes receiving instruction in an explicit
series of lessons, ensuring students are aware of
the desired behaviours in all settings;

 • new lessons were written and introduced to reflect
changes to play areas and equipment;

 • undertaking an eight week mindfulness program
with LifeSkills where students and staff were
trained in mindfulness techniques including deep
breathing, calming strategies and overall
wellness;

 • students and staff used the Wellbeing Framework
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tool to promote 'connect, succeed, thrive';
 • continuation of a positive behaviour system that

acknowledges and rewards appropriate
classroom and playground behaviour. The buzz
award prizes were updated to include quelch
ice–blocks, lunch orders and iTunes vouchers, as
well as prizes for staff;

 • installation and update of playground equipment
and activities; including phase 2 of the OLA
(Outdoor Learning Area) . The OLA was launched
in Term 4 as a play area and timetabled for
different stages at each break.

 • Library opened during all breaks, apart from
recess, to provide additional opportunities for
students.

 • The Play Leaders program operated daily with
students attending any session

 • New equipment purchased through Woolworths
Earn and Learn points was used by Play Leaders,
as well as equipment for the OLA area.

 • Family Fun Afternoon in Term 1 provided an
opportunity for staff, students and family members
to interact informally at the start of the school
year.

 • In–servicing and inductions for new staff and
community members allowing all stakeholders to
feel confident to understand school systems and
procedures;

 • the continuation of highly engaging playground
resources including giant checkers, table tennis,
hula hoops and extra shaded seating in our K–2
cars area;

 • targeted intervention for playground activities on a
needs basis including tips, handball, table tennis
and basketball;

 • ongoing participation in the Interrelate
anti–bullying poster competitions "My School
without Bullying" and the national Bullying – NO
WAY day;

 • Continuation of the school–wide motto "Be a
Friend Not A Bystander" and a matching buzz to
assist with the promotion of this motto;

 • Staff in–serviced on the new Anti–Bullying plan.
 • Students attending sessions with the police Youth

Liaison Officer on bullying, cyber safety and
online bullying.

 • Introduction of the 'Strive For 95' attendance
improvement procedures, recognising students
who have achieved 95% attendance during a 10
day period, and those who have achieved this
milestone for a term and semester.

 • Introduced the Tell Them From Me survey to
ensure all stakeholders have a voice and can
contribute their views and ideas.

Learning Support

An enthusiastic and experienced Learning and Support
Team meets fortnightly to discuss referrals and ongoing
systems that are employed to support our K–6
students. Effective individualised interventions are
implemented to ensure the needs of a diverse group of
learners are addressed. Student progress is carefully
monitored with adjustments made to learning programs
where necessary. Regular consultation with parents,
teachers, the school counsellor and external personnel,

support this process. In 2018, flexible wellbeing funds
were utilised for additional school counsellor time. The
school counsellor, in collaboration with the team
managed 30 cases. These included learning, gifted and
talented, behaviour, mental health, speech, hearing,
autism, early intervention and application for special
placements. Three applications were made for
placements in support preschools.

The Learning and Support teacher works four days a
week. An additional teacher and five Learning Support
Officers were employed throughout the year to assist
with the support of our students. The MiniLit program
was run by three staff members, to provide targeted
support in developing literacy skills for identified Year 1
and Year 2 students. This program will continue in
2019. The two additional staff also supported students
through the implementation of targeted literacy
(comprehension) and numeracy programs for Years 2
and 4 students. This program was supported through
QTSS funds.

The learning and support program comprises of team
teaching and targeted withdrawal sessions that aims to
support students with a variety of learning needs across
both English and mathematics. An extensive voluntary
and parent helper program has continued to run in
2018, allowing the implementation of support programs
such as MulitLit word attack with individual reading,
phonics drills, sight word revision and mathematics
extension programs. The LaS teacher, in collaboration
with ABCN ran a nine week individual support program
in numeracy for Stage 1 students.

A partnership was established with Hurst Speech
where a therapist conducted sessions for a half day on
the school site. Four students accessed their speech
therapy sessions throughout the school day.

The school Learning and Support team policy was
updated to comply with the DoE Wellbeing policy.

Our staff continue to collect data and monitor students'
progress for Nationally Consistent Collection of Data
(NCCD). Data collection and individualised Education
Plans (IEP) for students are completed electronically
and stored on the school server.
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