
Parramatta Public School
Annual Report

2018

2840

Printed on: 28 May, 2019Page 1 of 20 Parramatta Public School 2840 (2018)



Introduction

The Annual Report for 2018 is provided to the community of Parramatta Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

Parramatta Public School
3 Marist Place
PARRAMATTA, 2150
www.parramatta-p.schools.nsw.edu.au
parramatta-p.school@det.nsw.edu.au
9635 4397
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Message from the Principal

It is my pleasure to present the 2018 Annual School Report for Parramatta Public School.

The report presents an overview of the school and provides parents and the wider community with information about the
school's educational performance, self–assessment, development and future goals. Our progress and achievements are
reported against the school's 2018–2020 strategic directions including a summary of the use of school finances.

Parramatta Public School is a caring, dynamic and innovative multicultural school in Parramatta's CBD, with a diverse
and rapidly increasing student population. The school provides quality education in a supportive and inclusive
environment with a focus on high expectations. I am proud of the achievements of our students and the ongoing success
of strategies being implemented to create high quality, future–focused learning experiences.

Our school's success is underpinned by three key elements that promote quality teaching and learning programs which
are valued and appreciated by our students, staff and parents. Firstly, we have a dedicated and highly skilled staff who
work collaboratively to provide quality teaching and learning experiences where all students are nurtured and
encouraged to develop a Growth Mindset whilst striving for their personal best. Secondly, our students are empowered to
confidently demonstrate our school values by displaying respect and tolerance. Whilst taking responsibility for their
learning and behaviour, students are always encouraged to strive for excellence and to demonstrate kindness and
fairness in their relationships with others. Personal worth is consistently recognised and learning is highly valued. Lastly,
Parramatta Public School has a highly supportive community that values education, excellence and the achievement of
personal best.

This year we continued our implementation of future–focused pedagogies to enhance our preparedness for the
innovative and flexible teaching and learning spaces and room configurations of our new multi–storey school. We
continued to deepen our capacity to deliver inquiry–based learning and High Possibility Classrooms, and implemented
personalised student goal setting, refined assessment and reporting strategies and continued our focus on the Years 5–8
transition through our STEM (Science, Technology, Engineering and Mathematics) partnership with Arthur Phillip High
School. We commenced our school band program and our three year music development partnership with the Sydney
Symphony Orchestra and Credit Suisse. Our partnerships with local universities were strengthened and we introduced
Professional Pathways to enable staff to personalise their professional learning and development.

The coming years will be very exciting for the Parramatta Public School community and we are working hard to prepare
for the wonderful physical transformation of our learning environments. Towards the end of 2019 it is proposed that we
will return to Macquarie Street as our new build is scheduled to be completed by Term 4 2019. Our temporary site at
Marist Place has greatly enhanced our capacity to deliver high quality teaching and learning in co–teaching situations
and has enabled our students and staff to engage in a variety of learning environments.

I certify that the information in this report is the result of a rigorous school self–evaluation process and is a balanced and
genuine account of the school's achievements and areas for development.

Gail Charlier

Principal
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School background

School vision statement

At Parramatta Public School we are committed to developing a rich growth mindset in our students. 'Education for life' is
our motto and is evidenced by inclusive quality learning environments, high expectations and values, confident and
successful future–focused learners committed to achieving their personal best.  

School context

Parramatta Public School is situated in the progressive and rapidly expanding CBD of Parramatta, bringing an exciting
and dynamic energy to our school. There are currently 1077 students enrolled with 98% having English as an additional
language or dialect (representing 47 different languages spoken). Our culturally diverse community are involved and
supportive of our values and programs. They demonstrate a strong commitment to education. Our community language
is Mandarin.

Parramatta Public School has enthusiastic, dedicated and committed staff. Our teachers work collaboratively and
innovatively to facilitate quality, engaging learning experiences and opportunities.

A focus for our school is to develop the whole child, providing a well–balanced curriculum where students' needs are
identified and students are engaged in interesting, authentic and challenging learning experiences in pursuit of their
personal best. The school collaborates with the Parramatta Learning Community (PLC) schools in staff professional
learning, leadership capacity building, networking, program development and opportunities to extend students.
Parramatta Public School offers a large range of extra–curricular opportunities including highly successful dance, choir,
band and recorder programs, visual arts, sport, public speaking and leadership opportunities. The school has a strong
connection with Sydney Symphony Orchestra, Arthur Phillip High School and several tertiary institutions.

The whole school community supports and demonstrates the core values of respect, responsibility, excellence,
acceptance, care and teamwork.

In 2019/2020, the redeveloped Parramatta Public School, catering for 1000 students, will provide innovative, flexible and
future–focused education. The school will lead the way in innovative, pedagogical practices, using current research,
enhanced learning spaces, well–designed and authentic technology integration to meet the challenges of a dynamic
global future.
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Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

In the domain of Learning, our efforts were primarily focused on personalised learning, wellbeing and refining our shared
understanding of inquiry learning as an evidence–based approach. Staff, students, parents and carers engaged in the
strategic co–development of individualised learning goals and negotiated strategies for monitoring and reviewing goals.
We continue to work towards strengthening the ways in which assessment and achievement data are used to respond to
individual learning needs. In 2018 we commenced the design of a new whole school wellbeing strategy. A committee
was established, and current practices and processes examined. Our approach to wellbeing has focused on creating
effective conditions for learning by establishing consistent and supportive approaches to communication and conflict
resolution. Staff and students continued to engage in Project–Based Learning and Play–Based Learning approaches to
student inquiry. Our next steps will be to enhance curriculum delivery through a strong learning alliance with
neighbouring schools and to support the continuity of learning for all students, especially at key transition points.

Our major focus in the domain of Teaching has been on the collaborative practice and meaningful professional learning
of staff. Teachers have taken opportunities, such as planning days and stage meetings, to share curriculum knowledge,
assessment information, feedback and knowledge about students with their colleagues to inform the development of
evidence–based programs that meet the needs of all students. The regular, school–wide use of data to identify student
achievement and progress in order to evaluate the effectiveness of teaching and learning programs is an important next
step the school is planning for. Professional learning was self–directed and meaningful, in line with our 2018–2020
School Plan. Areas for development in teacher expertise, including co–teaching, were identified and addressed through a
range of professional learning opportunities. Through the self–assessment process, we have identified data literacy, data
analysis and data use in planning as areas for development.

Supporting the entire school community through a period of significant transition has been a major focus in the domain of
Leading. During our first year at our temporary site, school leaders have been focused on supporting student and
community engagement as well as maintaining a school–wide culture of high expectations and a shared sense of
responsibility for learning, development and success. The leadership team planned opportunities, such as professional
learning on wellbeing, to support staff in understanding what they need to do to help address the school plan's strategic
directions and meet the school's improvement measures. We took a creative approach to the spaces within our new
environment to ensure learning was optimised, within the constraints of the school design and setting. Our
self–assessment process has highlighted instructional leadership, performance management and community
engagement as areas for further improvement.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide
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Strategic Direction 1

Personalised Learning, Holistic Approaches

Purpose

Students are empowered to be leaders of their own learning, leading to increased engagement and development of the
whole child

Overall summary of progress

Student learning goals were jointly negotiated throughout the year. We held two, formal three–way goal–setting sessions,
during which students, teachers and parents worked together to identify learning goals and to develop strategies for
achieving the goals. Teaching and learning programs are reflective of stage and class–based learning needs and
reference student learning goals.

Stage Three students undertook training in peer support and then led the rest of our school through a peer support
program. The Lift Off! Wellbeing program was successfully launched across the school, with a particular focus this year
being on our Year 6 students and their families. Teacher learning around the New South Wales Department of Education
Wellbeing Framework took place over a series of twilight teacher professional learning sessions. A wellbeing committee
was formed and information about current wellbeing practices and processes was collected.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Increasing trend over time of
students demonstrating higher
levels of wellbeing measured
against a 'general wellbeing
scale'

$10,715  • Wellbeing working party formed
 • Review of current practice and processes
undertaken
 • Commenced consultation process for whole
school wellbeing strategy
 • Professional learning on wellbeing for all staff
 • Lift Off! program launched

All teachers' programs reflect
personalised learning  

$5,000  • Current programming practices reviewed
 • Team planning days, with a focus on
collaboratively planning for personalised learning

All students' learning goals are
jointly negotiated and students
can articulate their learning and
can determine areas for
improvement

$5,000  • Professional learning on goal setting for all staff
 • All staff facilitated goal setting meetings with
parents and students

Next Steps

 • Identify or develop a general wellbeing scale to support this reform
 • Develop a draft wellbeing framework and school wide prototype
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Strategic Direction 2

Engaged Educators, Leaders of Learning

Purpose

Educators are reflective self–directed learners, demonstrating high quality professional practice

Overall summary of progress

2018 saw the commencement of a pilot program which enabled educators to choose learning that addressed a personal
need, and promoted educators as leaders of learning. Staff determined their priorities after reflecting on their practice
and were encouraged to take control of their learning. They were also given the opportunity to become leaders of
learning by designing and delivering experience–based professional learning. A heat map compiled after all staff
completed their Personalised Development Plans indicated that there was close alignment of staff need to the school's
strategic directions. These areas were prioritised as they related to the future directions of the school and the goals of the
steering committee. The majority of teachers completed 40 hours of independent professional pathway learning.

A number of teachers in the middle and senior primary years participated in a Science, Technology, English and
Mathematics (STEM) project that involved collaboration with Arthur Phillip High School and the University of Sydney's
STEM Academy. This resulted in increased staff confidence in implementing STEM projects across the different grades,
and the provision of multiple opportunities for accessing the expertise and collective genius of all teachers involved in the
projects. Students benefitted from having high quality, reflective teaching and learning programs with the added
advantage of being able to evaluate and reflect on their learning using exemplars from different schools.

The support of the implementation of PLAN 2, the Science and Technology K–6 Syllabus (2017) and all mandatory
requirements was facilitated through the process of teachers either completing online programs or attending
face–to–face sessions. Beginning teachers identified their areas for growth and were supported by mentoring or
coaching. Staff participated in professional learning during the four twilight sessions and have a consistent understanding
of the Student Welfare Policy. The Aspiring Leaders Program allowed innovative, proactive leadership that supported
teachers as leaders but also contributed to the ethos of leaders as engaged leaders of learning.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Professional Learning Pathways
is driven by staff involvement in
personalised professional
learning with demonstrated
growth in future focused
pedagogy and adoption of high
quality practice

$20,000  • Professional Pathways Framework developed
and communicated to staff
 • Staff professional engagement hours monitored
 • Professional Pathways Framework reviewed and
feedback used to refine the initiative for 2019

Classroom observations are
implemented and demonstrate
school–wide increased evidence
of responsive learning
environments and high quality
practice

$50,000  • Professional learning in teacher professional
growth
 • Protocols developed and ratified for teacher
professional growth mechanisms
 • Commenced development of Coaching Toolkit

2% increase of students,
including Aboriginal students, in
the top two bands for NAPLAN
Literacy and Numeracy

$5,000  • Staff utilised tools to gather data and evidence to
drive learning
 • Data tracking devices used to capture student
learning, including impact walls and the Literacy
and Numeracy Continuums
 • Literacy and Numeracy Interventionist engaged to
support Kindergarten and Year One students during
Term 4
 • Professional library established to support
teaching practices, including differentiation
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Next Steps

 • Refine and extend the Professional Pathways Model
 • Increase the number of teachers involved in Quality Teaching Rounds and lesson observations
 • Establish a Professional Library
 • Develop a data tracking mechanism to track student growth across K–6 classes
 • Continue STEM project in the middle years with Arthur Phillip High School
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Strategic Direction 3

Community Connections, Authentic Partnerships

Purpose

A school culture exists where the community engages in open and connected opportunities

Overall summary of progress

In 2018, Parramatta Public School continued its mission to provide opportunities for the parent community to engage with
and participate in school teaching and learning programs. Parent volunteers continued to be an important part of
classroom–based programs, assisting in a variety of learning activities. The PCo (our school's parent and community
organisation) grew its membership and was actively involved in a range of fundraising and community–building events
throughout the year. International Day was a huge success with a large number of parents attending on the day to help
us celebrate one of the school's main cultural education initiatives.

Our school expanded it's partnerships with external organisations to facilitate quality teaching and learning programs for
our students. Our partnership with Credit Suisse and the Sydney Symphony Orchestra (SSO) engaged students in
quality musical education programs, including a visit to the Parramatta Riverside Theatre to see a performance by the
SSO.

STEM teaching and learning was enriched through our school's partnership with Arthur Phillip High School and the
middle years STEM project. The aim of this ongoing project is to facilitate high quality STEM learning across the middle
years of school. Our Year 4 teachers engaged in a partnership with the University of Sydney's STEM Academy, who
acted as mentors to facilitate the implementation of high quality STEM education in Year 4. The result was a unit of
learning around sustainable agricultural practices.

Parramatta Public School and Rosehill Public School partnered together to take part in a 'Kidsmeet', hosted by
Parramatta Public School in our school hall. It was a great opportunity for students from both schools to meet and share
their learning around STEM.

Transition programs were rolled out effectively for our new Kindergarten students and for those students moving on to
high school. Partnerships were created with local pre–schools and high schools to facilitate the effective transition of
students between learning environments. Towards the end of the year staff participated in handover meetings to ensure
the smooth transition of information about student need from current to future teachers.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Increased opportunities provided
for our community to participate
in school programs

$3,113  • Data collated regarding community involvement
 • Case studies on community engagement
identified and evaluated
 • Community Engagement Plan created
 • Parent volunteer program facilitated
 • Parent workshops delivered

Increased number of active
external partnerships

$10,000  • Current partnerships reviewed
 • Partnership with Junction Works established

All students starting school and
transitioning from primary to
secondary participate in a
transition program

$25,000  • Transition working party established
 • Transition process reviewed
 • Transition programs developed and implemented
for preschool to Kindergarten students and primary
school to high school students
 • Handover meetings conducted to ensure
information about students with special needs
passed from current to future teachers and
transition programs designed and implemented
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Next Steps

 • Develop connections between The Schools of Barrabugu (APHS, O'connell St. Public School and Parramatta
Public School) and Western Sydney University to facilitate transition to high school, to ensure a continuity of
learning and increase learning opportunities for our students

 • Develop connections with universities to enable opportunities for pre–service teachers, with a STEM focus, that will
enrich our own school learning community

 • Expand the parent volunteer program within our school and develop systems for communication to parents around
classroom learning and student progress
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading $1,949 Individual Learning Plans for nominated
students developed and monitored, leading to
increased engagement with the curriculum

English language proficiency $624,678 SBAR allocation

$100,000 school funds

$724,678 in total

Current and newly arrived English as an
Additional Language or Dialect (EAL/D)
students were assessed by specialised
EAL/D teachers and placed on the EAL/D
learning progression. This was performed at
the beginning of the year, during the EAL/D
survey and within a few days of newly arrived
students. In consultation with the classroom
teachers and supervisors, EAL/D programs
were designed for students who were
identified with greater educational needs such
as students on Beginning English and
Emerging Progression level. The method of
delivery varied from team teaching, in class
support, to withdrawal.

EAL/D teachers continued their professional
learning by attending the Teaching English
Language Learners (TELL) course and
participating in University courses designed
for EAL/D.

Low level adjustment for disability $127,746 SBAR allocation

$300,000 school funds

$427,746 in total

2018 has seen a great variety of adjustments
for students who are below grade
expectations. At a class level adjustments
have been documented through differentiation
across teacher programs. Twenty students
have benefitted from an Individual Education
Plan prepared by their teacher(s) in
consultation with supervisors and parents.
Four days of Learning and Support has been
provided by two teachers whose programs
have included literacy, numeracy and social
skills remedial instruction, using models of
withdrawal groups and in–class co–teaching.
Throughout the year all grades K–6 have
been allocated time on an assessed needs
basis. In addition we have made more
equitable use of the School Learning Support
Officers (SLSO).  Four staff have worked in
this role and supported 22 students over the
course of the year. SLSO and Learning and
Support Teachers have also successfully
implemented the MiniLit program for nine
students of Year 1. Such decisions on support
allocation have been made through a more
rigorous approach to the Learning and
Support Team's referral process, that has
included consultation with teachers,
supervisors, parents and other stakeholders,
as well as observations of students in class.
As part of the Learning and Support Team's
review of processes, staff have a greater
understanding of the Nationally Consistent
Collection of Data (NCCD). A more robust
and organised approach to documenting
adjustments and evidence has been designed
and implemented, where data can be kept
and easily accessed throughout the year and
in the handover to the following year's
teachers.
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Quality Teaching, Successful
Students (QTSS)

$155,545 On–class executive staff were released for
one day per week to conduct lesson
observations and to support teachers within
their classrooms. Executive members
assisted teachers with using formative
assessment to inform the teaching and
learning cycle, providing feedback, managing
students and approaches to co–teaching.

Release time was also provided for executive
staff to work collaboratively on the
development of a toolkit to support coaching
and mentoring practices within the school.

Socio–economic background $13,016 SBAR allocation

$174,069 school funds

$187,085 in total

School–based equity funding has been
utilised to provide additional support
personnel and the provision of a diverse
range of teaching and learning resources to
further support student learning.

Funding has also included providing support
for uniforms, excursions, parent engagement
in school–based activities and translation
services. There is a focus on ensuring
equality of opportunity for all students and
their families and the provision of learning
opportunities which facilitate equality of
educational outcomes and equal access to
school–based initiatives.

Support for beginning teachers $128,211 SBAR allocation

NB. Not all money
expended due to need to
hold money for eligible staff
on maternity and other
leave. Will be reallocated
and expended upon return.

For the calendar year, school executive and
beginning teachers co–created and
implemented a strategic and targeted support
program. Teachers receiving allocated
funding were provided with additional release
based on the Department of Education's
Beginning Teacher Policy (2018). This
release time was utilised by each teacher in
the program to address their identified
professional learning needs and that of their
students. The program provided opportunities
for teachers in their first year of the funding
allocation to meet with a school mentor or
coach, and provided additional time to
undertake the demands of teacher
accreditation. The school also provided
additional time and support to staff who were
in their first five years of teaching and who
had missed the funding allocation cycle.
Identified teachers were also able to access a
school mentor or coach and engage in
opportunities to enhance their expertise and
to deepen their understanding of their role as
a teacher.

Targeted student support for
refugees and new arrivals

Refugee $28,605

New arrivals $81,113

Refugee students are provided with additional
and ongoing EAL/D teaching support with the
primary educational focus being the
development of students' English language
competence and literacy skills, to enable
them to participate effectively in mainstream
schooling. Teaching programs that are
developed and delivered ensure that students
acquire the literacies, concepts and skills
needed to participate in learning activities and
meet mainstream curriculum outcomes.

The Newly Arrived Program (NAP) ran
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Targeted student support for
refugees and new arrivals

Refugee $28,605

New arrivals $81,113

throughout each stage in the school.  Our
staffing allocation increased over the year to
four full–time staff. The budget reflects the
money disseminated to schools for Term 4
staffing costs. Our NAP program was an
intensive program designed for students who
are newly arrived in Australia with limited
English. This program developed their oral
and written English language skills, enabling
them to access and participate in class
learning. Students in this program received an
EAL/D report each semester. With reference
to the ESL scales, information was reported
on their oral, reading and writing skills.
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Student information

Student enrolment profile

Enrolments

Students 2015 2016 2017 2018

Boys 376 446 493 571

Girls 310 365 445 506

Student attendance profile

School

Year 2015 2016 2017 2018

K 93.4 95.6 94.2 93.8

1 94.3 92.1 92.1 92.5

2 95 92.8 92.6 93.3

3 96.3 94.5 94.4 94.7

4 94.8 95.1 94 93.9

5 94.8 93.6 94.4 95

6 93.2 94.1 93.5 91.4

All Years 94.5 94 93.5 93.5

State DoE

Year 2015 2016 2017 2018

K 94.4 94.4 94.4 93.8

1 93.8 93.9 93.8 93.4

2 94 94.1 94 93.5

3 94.1 94.2 94.1 93.6

4 94 93.9 93.9 93.4

5 94 93.9 93.8 93.2

6 93.5 93.4 93.3 92.5

All Years 94 94 93.9 93.4

Management of non-attendance

School staff support the regular attendance of students
by creating an environment which fosters students'
sense of belonging to the school community. Parents
and carers are provided with clear information
regarding attendance requirements and the
consequences of unsatisfactory attendance. Teachers
contact families when students are absent from school
for three days or more and no explanation has been
received. In cases of persistent absence, attendance is
flagged as a concern and monitored. Attendance
concerns are discussed regularly during stage
meetings and stage supervisors may discuss
attendance issues with parents and develop plans to
improve attendance. The Attendance Officer, as well as
the Deputy Principal or Principal, will become involved

if attendance patterns still do not improve. Attendance
concerns and matters related to students absences are
also raised at Learning and Support meetings every
fortnight.

Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Deputy Principal(s) 2

Assistant Principal(s) 4

Classroom Teacher(s) 41

Learning and Support Teacher(s) 0.7

Teacher Librarian 1.6

Teacher ESL 5.4

School Administration and Support
Staff

6.07

Other Positions 1

*Full Time Equivalent

Parramatta Public School has a large and skilful staff
that includes beginning and highly experienced
teachers. School programs are supported by School
Administrative and Support staff. In 2018, no members
of staff identified as being Aboriginal or Torres Strait
Islander.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 25

Professional learning and teacher accreditation

In 2018, our school officially launched an alternate,
bespoke approach to the implementation of staff
professional learning. Historically, our professional
learning models suited a smaller school type and the
requirements of the teaching profession at the time. As
the school has rapidly grown over the last few years
and the needs of the staff have changed, the existing
model of continuous and simultaneous whole school
professional learning required a rethink.
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Over a period of two years and in consultation with
staff, members of the school executive team
redesigned the professional learning model, utilising an
understanding of current and evidence–based
approaches to education and learning of professionals.
The prototyped model included a greater emphasis on
the personalised needs of staff mapped against their
current career status and their understanding of the
teaching and learning processes for students. The
model identified key areas of need for staff, including
greater personalisation of learning components,
changes in the way in which professional learning was
delivered and a greater alignment to the New South
Wales Education Standards Authority's (NESA)
Professional Teaching Standards for Teachers.

Branded as Professional Pathways, the model was
released mid–Term 1, 2018 and ran for the remaining
calendar year. Staff, at designated checkpoints, were
consulted and data was collected to establish whether
the prototype was effective in its design. Throughout
the course of 2018, the Professional Pathways
approach delivered a greater number of professional
learning courses than had been previously possible,
these courses were more tailored and personalised to
the needs of the staff and were more responsive in their
delivery, with online and blended opportunities taking a
greater focus.

A summative appraisal was offered to all staff at the
conclusion of the year, and the Professional Pathways
model was highly evaluated by staff. Identified
strengths included greater personalisation and
responsiveness to teacher needs, the flexibility in
delivery mode and a greater relevance to the
immediate and future needs of all staff. Areas for
development included a review of the commitment
process, greater opportunities to know when and where
professional learning was taking place in a large school
environment and how evaluation and a record of
learning were maintained. This data will be used to
modify the 2019 implementation of professional
learning.

Four early career teachers achieved Proficiency and 27
staff were accredited in January. One staff member is
working towards achieving Highly Accomplished
Teacher.

Financial information

Financial summary

The information provided in the financial summary
includes reporting from 1 January 2018 to 31
December 2018. 

2018 Actual ($)

Opening Balance 1,637,322

Revenue 8,491,517

Appropriation 8,078,639

Sale of Goods and Services 5,982

Grants and Contributions 390,434

Gain and Loss 0

Other Revenue 1,700

Investment Income 14,762

Expenses -7,824,930

Recurrent Expenses -7,824,930

Employee Related -7,152,268

Operating Expenses -672,662

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

666,586

Balance Carried Forward 2,303,909

Parramatta Public School's Finance Committee has
monitored expenditure throughout the year and has
ensured budgeting, purchasing, payments, receipting,
banking and cash records comply with audit
requirements.

In 2018 the school successfully commenced K–6
classes on our temporary site at 3 Marist Place,
Parramatta. We anticipated a large increase in student
enrolments with over 250 students enrolling to
commence Kindergarten in 2018. We predicted an
increase of classes across the school and funds were
put aside to accommodate this. We also continued to
preserve funding to assist with our long term planning
and the rationalisation of resourcing in preparation for
our future return to the original site. In preparation for
the upcoming changes, funds have been allocated for
asset replacement and bespoke assets. Additional
funds will be allocated to enhance professional learning
opportunities for staff in relation to required
future–focused pedagogy, leadership development and
to support the induction of a large team of newly
appointed staff to co–teaching in the flexible learning
spaces provided by our temporary site. Substantial
funds have also been set aside to enable our
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participation in developing our digital platform across
the school and our participation in the 'Connect
One–to–One' initiative for Stage 3 students. We are
continuing to purchase technological devices required
for our participation with the NAPLAN online project
and these will also support the authentic use of
technology to support future–focused learning
opportunities for all of our students. Significant
resourcing has been planned to equip rooms on our
temporary site for 'Maker Spaces' and Junior/Senior
STEM projects as well as the trialling of innovative
technology. We are also planning to expand our music
program to include both a training and concert band
with considerable start–up costs.

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2018 Actual ($)

Base Total 6,470,892

Base Per Capita 181,380

Base Location 0

Other Base 6,289,512

Equity Total 767,389

Equity Aboriginal 1,949

Equity Socio economic 13,016

Equity Language 624,678

Equity Disability 127,746

Targeted Total 31,600

Other Total 260,307

Grand Total 7,530,188

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and numeracy
assessments are reported on a scale from Band 1 to
Band 10. The achievement scale represents increasing
levels of skills and understandings demonstrated in
these assessments.

In 2018 our school successfully made the transition to
NAPLAN online. Our school infrastructure was
enhanced to meet the needs of the online testing
platform. The tests, except for writing, were carried out
online with students being upskilled prior to meet the
demands of the online tests. Students undertook
practice tests prior to the administration of NAPLAN to
familiarise themselves with the expected learning and
for them to understand the requirements of the timing
and layout.

From 2018 to 2020 NAPLAN is moving from a paper
test to an online test. Individual schools are migrating to
the online test, with some schools attempting NAPLAN
on paper and others online.

Results for both online and paper formats are reported
on the same NAPLAN assessment scale. Any
comparison of NAPLAN results – such as comparisons
to previous NAPLAN results or to results for students
who did the assessment in a different format – should
take into consideration the different test formats and
are discouraged during these transition years.

In Year 3, student performance overall was strong with
greater than half of the students performing in top
bands for Reading and Writing. We achieved 80.1% in
top two bands for Reading and 78.7% in Writing. Our
performance in these areas is above that of similar
schools.

Year 5 students performed well in all areas. Writing
results continued a two year positive trend, with our
students now outperforming statistically similar schools.
Our average reading scores continued to improve and
we are implementing strategies school–wide to
continue this trend. In terms of students scoring in the
top two bands, we achieved 67% for grammar and
punctuation, 51% for reading, 31% for writing and 75%
for spelling. Percentages of students achieving at or
above expected growth were as follows: Grammar and
Punctuation 62%; Reading 74%; Spelling 62% and
Writing 71%.

Our Value Added results for Kindergarten to Year 3
showed a steady increase in growth, continuing the
trend of the past two years. 68.9% of Year 3 students
achieved the top two bands in numeracy.

In Year 5, our numeracy scores are on par with
statistically similar schools and we will be implementing
strategies to address a negative trend over the last two
years. 53% of students achieved in the top two bands
for numeracy and 59% of students achieved at or
above expected growth in this area.

The My School website provides detailed information
and data for national literacy and numeracy testing. Go
to http://www.myschool.edu.au to access the school
data. As schools transition to NAPLAN online, the band
distribution of results is not directly comparable to band
averages from previous years. While the 10 band
distribution available to schools who completed
NAPLAN online is a more accurate reflection of student
performance, caution should be taken when
considering results relative to what was formerly a six

Printed on: 28 May, 2019Page 16 of 20 Parramatta Public School 2840 (2018)



band distribution. As the full transition of NAPLAN
online continues, the most appropriate way to
communicate results for NAPLAN online is by scaled
scores and scaled growth. This is the reporting format
agreed by state and territory education ministers, and is
reflected on the myschool website.

In 2018 our Year 6 Aboriginal student continued to
improve learning outcomes and was supported by the
Personalised Learning Plan developed in consultation
with his teachers and family.

Improvement in learning outcomes is a high priority for
our community and is evidenced by our students' class
based and state NAPLAN assessments. Annual pre
and post assessment of Years 2–6 students in
Progressive Achievement Tests (PAT) Reading and
Mathematics further support this.

Parent/caregiver, student, teacher
satisfaction

Each year schools are required to seek the opinions of
parents, students and teachers about the school.
Responses from The Tell Them From Me survey are
below.

Students

In Term 2, 267 students from Years 4, 5 and 6
completed the online survey. Key findings from the
survey include:
 • 83% of students feel accepted and valued by their

peers and by others at their school
 • 90% of students have a high rate of participation

in sports with an instructor at school
 • 95% of students believe that schooling is useful in

their everyday lives and will have a strong bearing
on their future

 • 88% of students are interested and motivated in
their learning. 90% try hard to succeed in their
learning

The scores for the drivers of student outcomes in
effective learning time, relevance and rigour were in the
high range. This confirms that important concepts are
taught well, class time is used efficiently, and
homework and evaluations support class objectives,
students find classroom instruction relevant to their
everyday lives and students feel classroom instruction
is well organised, with a clear purpose, and with
immediate feedback that helps them learn.

Parents

Parents and caregivers of students were invited to
provide feedback to the school. The survey was
completed by 108 parents. Key findings from the survey
include:
 • 51% of parents found the report a useful

communication when discussing their child with
the school

 • 58% of parents valued formal interviews as an
important communication tool

 • 48% of parents found communication through the

school newsletter useful
 • 94% of parents expected their children to

complete Year 12 and go to university indicating
their educational aspiration for their children was
high

Parents feeling welcomed, safety at school, school
support for positive behaviours, parent support for
learning at home and the school being inclusive, were
in the high range.

Teachers did not complete the survey this year.

Policy requirements

Aboriginal education

In 2018, the school continued to place an emphasis on
sharing a greater understanding of Indigenous
education and culture, meeting the requirements of the
Department of Education's Aboriginal Education Policy
(2018).The school hosted a whole school approach to
NAIDOC Week, where students from Kindergarten to
Year 6 participated in a variety of activities and tasks,
learning about the different aspects of Aboriginal and
Torres Strait Islander cultures.With the assistance of a
National NAIDOC Week grant from the Department of
the Prime Minister and Cabinet, students participated in
native tree planting, cooking, engagement in reading
and writing experiences, and Indigenous games. For
the third consecutive year, the student cohort dressed
in the colours of the Aboriginal and Torres Strait
Islander flags to raise funds to support the Cathy
Freeman Foundation and the Indigenous Literacy
Foundation. Pledges of $425 and $475 were made,
demonstrating our commitment to these foundations for
the third consecutive year.

Multicultural and anti-racism education

As a trained Anti–Racism Contact Officer (ARCO), Ms
Dalton became the (ARCO) in 2018. There were two
incidents during the year which required her attention.
The first matter, in Term 1, was addressed by Ms
Dalton. Ms Dalton managed the second incident
together with Stage Supervisor Gary Matthews in Term
4. This involved intensive student support and follow up
for the following week. There were no repetitions of
either incident.

Our school community participated in a number of
proactive events to celebrate our cultural diversity and
assist our students to understand cultural similarities
and differences. In Term 1, Chinese New Year
celebrations included a whole school assembly and
Chinese dances by our students and our Chinese
language teacher, Mrs Attwater.

Harmony Day celebrations involved all students
learning and performing 'We Are One' at our whole
school Harmony Day Assembly. Each class group also
contributed an artwork to our Harmony Day tree in the
hall (Week 7).

In Term 2, we acknowledged Eid in classrooms (Week
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7) and our staff participated in Refugee Week (Week
8). During Week 10, we celebrated NAIDOC Week.
NAIDOC activities and resources across all KLA's were
provided to all classroom teachers to assist them to
focus on Aboriginal women, their history, culture and
achievements.

In Term 3, our students and their families participated in
a Multicultural Day Festival. We held a multi–cultural
concert, featuring the Djembe Drummers group from
Arthur Phillip High School, a 'games from around the
world' learning centre and food vans selling a variety of
foods from around the world (Week 10). These
activities were designed to acknowledge the many
cultural backgrounds within our school community and
foster understanding, appreciation and respect
amongst our students and their families for the many
nations represented in our school.

In Term 4, Mr Matthews and Ms Dalton implemented
lessons focusing on how to respond to bullying with
students in Stage 2 and Kindergarten to enhance
students' well being and to assist in building a culture of
tolerance and acceptance.

Other school programs

STEM Project with Arthur Phillip High School

In 2018 students engaged in a series of STEM
challenges with students from Arthur Phillip High
School as part of an ongoing project 'STEM in the
Middle Years'. The aim of this project is to integrate
primary school outcomes with high school outcomes
and form a partnership between students and teachers.
This partnership is also intended to strengthen the link
between primary school and high school transitions.

The focus of the initiative was for students to develop
their knowledge and understanding of the design
process. They successfully achieved this by creating an
educational toy which kindergarten students were able
to test and give feedback on.

The program also saw the continuation of
cross–disciplinary skills being highlighted through
student experimentation of Spheros. By undertaking
this task, students implemented a range of engineering
and programming competencies to achieve specific
mathematical and technological learning outcomes.

The vision of STEM education at Parramatta Public
School will continue to develop, with teachers, students
and members of our wider school community
collaborating and sustaining authentic partnerships with
Arthur Philip High School. Throughout 2019 and into
the future, we intend to build student capacity in 21st
century learning skills to prepare them for a vastly
changing and dynamic future.

Literacy and Numeracy Interventionist

A teacher was engaged to provide early intervention for
Kindergarten and Year One students who were having
difficulty acquiring reading, writing and/or numeracy

skills. Students achieving below grade level were
identified and provided with strategic intervention
designed by the specialist teacher. The program
operated as a withdrawal, small–group model and
involved regular, short lessons with specific foci.

School Band

The first Parramatta Public School Band was
established in 2018. The excitement of wanting to be
part of this history by creating a band was phenomenal,
with over 60 students wanting to learn an instrument. It
was apparent right from the start that the students in
the 2018 Training Band were hard working &
passionate about doing their best. Within weeks, they
were all producing pleasing sounds on their instrument
& were developing strong skills in reading music. Their
first public performance was for a school assembly at
the end of Term 1. They impressed their peers, parents
and themselves with the quality of their playing. The
band's combined work ethic allowed them to progress
quickly and build an impressive repertoire. This allowed
them to perform at the following events:
 • Education Week Opening
 • New Kindy Orientation
 • Presentation Day
 • End of year Showcase

On each occasion, the Band represented the school
with a high level of discipline, dedication & enthusiasm.

Sydney Symphony Orchestra

In partnership with Credit Suisse, Sydney Symphony
Orchestra has been delivering world–class training in
music education to Year 3 teachers across Sydney and
Western Sydney. The three–year pilot program
commenced in 2018. Parramatta Public School along
with six other public schools across Sydney and
Western Sydney continue to receive high quality music
training, resources and opportunities to enable Year 3
students to develop and appreciate musical knowledge
and experiences. Our teachers participated in a
week–long intensive training schedule that has
supported them in developing a music program that
encompasses choral ensembles, organising rhythms
and beats, time signatures and more. The sponsorship
program provided our Year 3 students with
opportunities to experience a performance by the
Sydney Symphony Orchestra at the Riverside Theatre
in Parramatta. The program also enabled Year 3
students to experience a guided tour of the Sydney
Opera House and meet and dine with the officials at
Credit Suisse, in their headquarters on 1 Macquarie
Place. This program aims to foster a culture for music
in our student community and establish a link between
performing arts education, especially music, and
academic excellence.

Credit Suisse

Year 6 students were able to authentically develop a
learning relationship with Credit Suisse to enhance their
understanding of financial matters as Parramatta Public
School's young entrepreneurs. In connecting with the
local community, students could see the benefits of
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understanding of the importance of calculating
projected profit versus estimated cost per unit to
determine whether their product or service was viable.
Students later pitched their products and services in a
Shark Tank event to our panel of sharks which included
our Credit Suisse partners, who generously shared
their financial and business expertise and gave our
students valuable feedback to feed forward. As a result,
our Year 6 students were able to deliver an extremely
successful whole school event and the most profitable
'Kidz Karnival' the school has experienced to date.

Parent and Community Organisation

The school Parent and Community Organisation (PCo)
continued to grow in strength throughout 2018. A
number of changes took place including the
appointment of a new president and the welcoming of
new members to hold official roles.

As one of the key fundraising bodies at the school, the
PCo supported a number of initiatives including a
school disco and outdoor movie event. The PCo also
supported the Student Representative Council in their
organisation of the Mothers Day stall and the whole
school International Day event. The total amount held
by the PCo at the year's end was $ 16,516.66. These
funds are dedicated to supporting school projects such
as student wellbeing, technology and sport.

Other programs that continued to operate effectively
with PCo support included the School Banking
Program, lost property coordination and an extensive
volunteers program.

Co–Teaching

Our move to the Old King's School site provided greater
opportunities for the co–teaching approach to learning
to be widely spread across the school.

Using the research, data and work from a school pilot
of six co–teaching spaces at our Macquarie Street site
in 2017, the school was able to rapidly scale the
co–teaching approach across a large number of
spaces. The Old King's School site has provided brand
new open learning environments in which students and
staff can effectively engage in future–focused work.

Throughout the year, a number of professional learning
opportunities were held to support staff to understand
the principle behind co–teaching and a large number of
organisational elements changed to support the school
wide approach to this model. The school hosted more
than 65 visitors from different fields of education, to
view and engage in better understanding this approach
to learning.

A formal case study was written about the co–teaching
approach at the school, and this has been shared with
a number of individual and organisations interested in
this area. The positive impacts of co–teaching,
including enhanced student engagement and efficacy,
increased opportunities for real–time teacher
professional learning and greater opportunities for real
world learning continue to be measured.

Junction Works

The Student Wellbeing Support Program 2018 – 2020
is a three year program to assist schools, working in
partnership with their local community, through
additional funding for a student wellbeing support
officer to support school wellbeing approaches. The
commitment requires $7,000 from the Department of
Education, $7,000 from school funds and $7,000 from
community sources. In 2018 we engaged the services
of a Youth Worker from Junction Works to carry out the
services required. A contract was established with
Junction Works for the provision of a Youth Worker
twice a week to support the growing social and
emotional wellbeing needs of students across the
school. Provision of support was managed by the
Learning and Support Team and included implementing
small group social skills programs, individual assistance
in the playground or classroom and whole class
activities depending on the needs of the students at the
time. The program has shown positive improvements in
relationships between students across the wide school
community and enabled students experiencing social
and emotional challenges to be supported in their
decision making and relationship building. This project
will be carried into 2019 with continued school funding
support.

Lift Off

Our commitment at Parramatta Public School to the
implementation of quality well–being programs saw the
introduction of the Lift Off! Program in 2018. This
program provides a dual approach to supporting the
emotional, social and spiritual development of students,
teachers and parents by providing opportunities to
connect, communicate and build meaningful
relationships through a series of workshops and
classroom learning experiences.

Year 6 students and parents participated in the 'Go'
component of the Ready, Steady, Go program in Term
4. It was hugely successful in providing the 63
registered parents and students with skills to support
and develop effective communication and interaction
skills with an increased focus on helping establish a
smooth transition into high school. The three hour
workshops enabled parents to participate in a range of
activities, with their children, designed to build
strategies and support them in their child's
development. Parents were also provided with
opportunities to explore ways to help their children
solve problems, take responsibility and work as a team
whilst connecting with other parents in the school
community. The responses from the parent evaluations
validated the success of the "insightful and practical"
parent workshops with 65% of parents strongly
agreeing and 33% agreeing that the program increased
their knowledge of student development whilst 61%
strongly agreed and 33% agreed that it enhanced their
ability to support their children. 50% strongly agreed
and 48% agreed to experiencing strong emotional
connections with their child and 100% of participants,
who completed the survey, responded that they would
recommend the program to other families.
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The Family Connect component enabled teachers to
engage in professional learning around how to
effectively lead, initiate and explicitly teach students
emotional skills for success such as; listening,
appreciation, discussing feelings and taking
responsibility. This translated into the school wide
introduction of 'sharing circles' which enabled students
the opportunity to develop and explicitly practise
essential listening skills in the classroom. These
strategies were promoted amongst our school
community and students were encouraged to share
how to hold meaningful conversations with their parents
at home.

Finnish Pilot

In 2018 several learning spaces across the school
trialled what we have called the 'Finnish' Pilot Program.
This initiative involved teachers staying with the same
cohort of students over two years and was based on
observed practice in Finnish schools in Kokkola and
Helsinki, where students progress through primary
school often with the same teacher. At Parramatta
Public School, staff volunteered to trial this initiative.
The results were extremely positive, as evidenced by
data from all stakeholders. 93% of students involved
stated that they had enjoyed having the same teacher
for two years, with common reasons cited being a
greater familiarity with their teacher's teaching methods,
greater teacher awareness of student learning needs,
and the development of stronger relationships between
students and teachers. Evidence shows this final point
has a large impact on student learning. 88% of parents
surveyed said that it had been a positive experience for
their child, citing a greater awareness of student needs
by the teachers as one of the positive outcomes of the
program. Teachers stated that it was a successful
program, with teaching and learning programs able to
be sustained over a longer period of time with a deeper
knowledge of student learning needs.
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