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Introduction

The Annual Report for 2018 is provided to the community of Palmers Island Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Mrs Ellie Wiseman

Principal

School contact details

Palmers Island Public School
Maclean-Yamba Rd
Palmers Island, 2463
www.palmersisl-p.schools.nsw.edu.au
palmersisl-p.school@det.nsw.edu.au
6646 0114

Message from the Principal

The school has exciting new opportunities and therefore the way in which education is delivered and accessed is
changing. Teachers roles have changed from delivers of knowledge to the facilitators of developing skills and abilities to
access and transfer knowledges into skill.

At Palmers Island Public School we focus on the whole learner. Developing academic skills equally with wellbeing and
good mental health as this is a major barrier to students accessing learning. We aim to develop our young children to
enable them to be productive and quality citizens who contribute to the world in which they live.

Message from the school community

The combined parent partnerships are very significant at Palmers Island Public School. The P&C maintain ongoing
fundraising events, management of the uniform shop and canteen, Mothers and Fathers Day stalls. The P&C have
supported applications for grants that upgrade the physical spaces within our school and enhance teaching and learning
practices.

The P&C have included movie nights at the local caravan park which has raised significant funds. The P&C have worked
with staff to have facilitate a breakfast program, soup days and a Kids in the Kitchen program encouraging healthy eating
for our student body.

Printed on: 31 May, 2019Page 2 of 15 Palmers Island Public School 2829 (2018)



School background

School vision statement

Palmers Island Public School provides staff, students, families and the wider community opportunities to work together to
achieve the best possible educational outcomes for all students.

We provide opportunities for creativity, to enable students to be critical thinkers, responsible learners and productive
citizens. Student wellbeing is paramount, community and staff support opportunities to encourage good mental health.

School context

Palmers Island Public School is a small school located in Northern New South Wales within the Lower Clarence River
delta. Our school is located midway between Yamba and Maclean. The school was established in 1886. We have a
current enrolment of 48 children comprising 2 multi–stage classes and the recent addition of a Multi–Categorical Class.
We have two permanent teachers, one permanent part–time teacher and three SLSO officers. A Pre–Kinder transition
program has successfully been running for 5 years.

Palmers Island has a small community village with a corner store, a small housing estate, several farming properties and
two caravan parks. We have approximately 16% of the school population identifying as Indigenous. The school has a
reputation as being inclusive and supportive of all families within the small school environment. Palmers Island Public
School works collaboratively with the Clarence Valley Community of Small schools (CVCOSS).

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework and participated in an external
validation. The framework supports public schools throughout NSW in the pursuit of excellence by providing a clear
description of high quality practice across the three domains of Learning, Teaching and Leading. During the external
validation process, an independent panel of peer principals considered our evidence and assessment of the school's
progress, aligned with the standards articulated in the School Excellence Framework.

The results of this process indicated:

Learning The results of this process indicated that in the School Excellence Framework domain of Learning: The results
of this process indicated that in the School Excellence Framework domain of Learning is Sustaining and Growing. At
Palmers Island Public School students develop their foundational skills in literacy and numeracy, strong content
knowledge and the ability to learn, adapt and be responsible citizens. Understanding that each child brings adifferent set
of experiences, knowledge and skills to school with them it is essential to planning their individual paths. Teachers at
Palmers Island Public School use this information about indiviual students' capabilities and needs to plan for learning to
engage students in rich learning experiences and developing the vital skills for success. Our teachers work in partnership
with families to ensure supportive relationships and improved student outcomes. Within the Domain of Learning all
elements were validated at Sustaining and Growing by the staff of Palmers IslandPublic School.

Teaching The results of this process indicated that in the School Excellence Framework domain of Teaching: The
results of this process indicated that in the School Excellence Framework domain of Teaching is Delivering. At Palmers
Island Public School, teachers demonstrate personal responsibility for improving their teaching practice in order to
improve student learning. Teachers at our school demonstrate high levels of professionalism andcommittment to the
teaching profession. Lessons and learning opportunities are engaging and teaching strategies are evidence–based.
Individually and collaboratiely, teachers evaluate the effectiveness of their teaching practices,including sophisticated
analysis of student engagement, learning growth and outcomes, to plan for ongoing learning. Teahers take shared
responsibility for student improvement and contribute to a transparent learning culture, which includes peer observations.
Within the Domain of Teaching all elements were validated at Delivering by the staff of Palmers Island Public School.

Leading The results of this process indicated that in the School Excellence Framework domain of Leading: The results
of this process indicated that in the School Excellence Framework domain of Leading is Delivering. At Palmers Island
Public School, school leaders enable a self–sustaining and self–improving community that willcontinue to support the
highest levels of learning as a lasting legacy of their contributions. Our leaders have acommitment to fostering a
school–wide culture of high expectations and a shared sense of responsibility for studentPrinted on: 12 February, 2019
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of 2engagement, learning, development and success. Students at Palmers Island benefit from the school's planned and
proactive engagement with parents and the broader community. Leaders at Palmers Island Public School ensure that
operational issues serve the overarching strategic vision of the school community.

Our self–assessment and the external validation process will assist the school to refine our school plan, leading to further
improvements in the delivery of education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide
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Strategic Direction 1

Successful learners

Purpose

Engage all students in high quality learning experiences that focuses on students becoming confident and creative
individuals and active and informed citizens through learning programs that utilise ICT, focus on literacy and numeracy
and ensure that learning is differentiated for every student.

Overall summary of progress

Overall progress in 2018 NAPLAN show student average Scaled Growth results in Grammar & Punctuation, Numeracy,
Reading, Spelling, exceed State averages. Writing still remains a priority within the school with only 33% growth above
expected growth.

Our internal data of students meeting staged based outcomes from the end of 2018 Semester reports equaled 80%.

A phonics based spelling program has attributed to our schools noteable achievements in the area of spelling. The
program is implemented from Kindergaten through to Year 6.

The school has referenced evidence–based models that explain the underlying principles of feedback. Students work
from individual learning programs and personal visible learning goals to track and support their learning.

The use of technology in the senior years Literacy Program has allowed students to be more engaged in their learning,
increase their ICT capabilities and allowed for a more student directed learning environment.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

80% of students achieve at or
above expected growth in
NAPLAN English and
Mathematics

Learning and Support
programs – $2000

Multi–Lit and Mini–Lit
Programs

75% of students achieve at or above expected
growth in NAPLAN English and Mathematics

Student attendance averages
95% annually

Enrichment and
Engagement Programs –
$7000

Student attendance was placed at 85% annually
which was 10% short of our target.

100% of children will be tracked
on the learning progressions.

Every student is engaged and
challenged to continue to learn.

Staff Professional Learning

$1000

Training for all staff was completed in 2018.
Students continued being individually tracked and
challenged using PLAN data throughout 2018 whilst
training became available.

Next Steps

In Term 1, 2019, all staff were trained in the use of Learning Progressions. It is currently being implemented with ongoing
training into our school.

LAST teacher will be trained to support staff in teaching and learning practices. Focusing on every student as individual
learners.
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Strategic Direction 2

Quality Teaching

Purpose

Create and embed an environment that supports and nurtures quality teaching, builds staff capacity to deliver learning
based on best–practice through a culture of collaboration, communication, leadership and organisational practices.

Overall summary of progress

In 2018, the staff at Palmers Island Public School undertook a number of professional learning opportunities focused on
their individual Professional Learning Goals. Engagement with DoE AP Learning and support implemented shoulder to
shoulder teacher support to develop and refine teaching practice.

Teachers had been involved in effective feedback strategies for all lessons. Understanding of Learning Intentions /
Learning Goals and Success Criteria which are crucial to the development of successful feedback.

Teachers have worked to ensure data is effectively used to support teaching and learning. Sentral and PLAN
applications provide staff with individualised information and a platform to record student successes and further learning
opportunities.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Reach parity or above with similar
school groups with respect to
average in all NAPLAN (at or
above expected growth)

$8000 Professional Learning was undertaken for all staff in
the areas of in writing initatives, enriching learning
experiences.

Increased proportion of all
students in the top two NAPLAN
bands for reading and numeracy.

$3000 Online subscriptions to support teaching and
learning practices. Trial of English Stars for upper
primary students.

Next Steps

Staff will continue their learning around John Hatties Collective Teacher Effficacy and Feedback with the support of the
Learning and Support teacher (LAST).
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Strategic Direction 3

Leading

Purpose

Engage the school community as active participants in the education of all students through management systems,
structures and processes that underpin ongoing school improvement and support a culture of high expectations.

The school is recognised as a leader for its impact on learning progress its effective practices and continuous
improvement and its active support of (improvement in) other schools.

Overall summary of progress

Leading wellbeing programs at Palmers Island Public School has been well recieived by students and community. Staff
report students identifying a greater sense of belonging and engagement in school teaching and learning programs. This
will continue to be an area of support in 2019.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Increased proportion of students
reporting a sense of belonging,
expectations for success and
advocacy at school.

$800 Bounce Back program

Student Leadership Programs

8% improvement for all students

30% improvement in Aboriginal
students

Connecting to Country

L3 Programs in the early years

Participation in the River of Learning initiative

Next Steps

Staff will continue to implement Bounce Back into teaching and learning programming.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading $5000 In response to premiers targets and to 'close
the educational gap', teacher training targeted
early years literacy in the form of the L3
program. Aboriginal students involved in the
program showed significant gains.

Connecting to Country Programs for senior
students was also facilitated from Aboriginal
background loading.

Low level adjustment for disability 0.20 Staffing

$7000

In consultation with classroom teachers,
students and parents adjustments to
curriculum and learning spaces were made to
foster inclusivity. Individual Learning Plans
were created for students with substantial
needs. These plans and adjustments in
conjunction with the LAST were modified as
required throughout the teaching and learning
cycles in 2018.

Quality Teaching, Successful
Students (QTSS)

0.073 Staffing This small staffing component was combined
to support the Learning and Support Teacher.
This allowed the applications for funding for
individual students to take place.

Socio–economic background 0.10 Staffing

$2000 – L3 program and
teacher training

$7000 – Pre Kinder and
transition programs

In response to premiers targets and to 'close
the educational gap', teacher training targeted
early years literacy in the form of the L3
program.

Community Engagement programs were
implemented including prekinder and
preschool excursions. Community information
nights were held at the Maclean and Yamba
Preschools to support students in public
education.
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Student information

Student enrolment profile

Enrolments

Students 2015 2016 2017 2018

Boys 33 33 28 30

Girls 20 23 18 17

Student attendance profile

School

Year 2015 2016 2017 2018

K 90.9 95 75.2 95.1

1 94.5 89.5 92 86

2 91.7 96 88.4 91.8

3 90.3 92.3 93.3 80.3

4 91.9 93.5 89.6 91.6

5 93.8 90.1 89.6 75.2

6 93.8 92.6 92.9 94.6

All Years 92.2 93 89.2 89.7

State DoE

Year 2015 2016 2017 2018

K 94.4 94.4 94.4 93.8

1 93.8 93.9 93.8 93.4

2 94 94.1 94 93.5

3 94.1 94.2 94.1 93.6

4 94 93.9 93.9 93.4

5 94 93.9 93.8 93.2

6 93.5 93.4 93.3 92.5

All Years 94 94 93.9 93.4
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Management of non-attendance

Student attendance is monitored using Sentral.
Families are required to provide written or verbal
instruction explaining their child's non–attendance.
Alerts prompt office staff to contact families when
absences extend past 2 days.

Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Classroom Teacher(s) 1.44

Learning and Support Teacher(s) 0.2

Teacher Librarian 0.08

School Administration and Support
Staff

1

*Full Time Equivalent

In 2018 Palmers Island Public School had 1 Teaching
Principal, 1 full–time teaching staff and 1 permenant
part–time staff member, 1 administrative staff member
and 2 support staff.  No staff at Palmers Island Public
School identify as of Aboriginal or Torres Strait Islander
desent.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 0

Professional learning and teacher accreditation

In 2018 all teachers are accredited against the NSW
Education Standards Authority. The accreditation
requires teachers to maintain registered and
non–registered hours of professional learning over a 5
year period. At Palmers Island Public School,
Professional Development Plans are completed by
individual staff members and aligned to school plans
and departmental reforms. Teachers set professional
goals outlining how these will be monitored and
achieved. Teachers document evidence in the form of a
review and observations. Evidences align with the
Australian Teaching Standards.

Financial information

Financial summary

The information provided in the financial summary
includes reporting from 1 January 2018 to 31
December 2018. 
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2018 Actual ($)

Opening Balance 44,263

Revenue 710,910

Appropriation 687,493

Sale of Goods and Services 1,260

Grants and Contributions 21,673

Gain and Loss 0

Other Revenue 0

Investment Income 484

Expenses -712,340

Recurrent Expenses -712,340

Employee Related -639,877

Operating Expenses -72,464

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

-1,431

Balance Carried Forward 42,832

The school leadership team effectively allocates
operational funds and plans processes to address
school strategic directions and meets identified
improvement priorities.

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2018 Actual ($)

Base Total 461,522

Base Per Capita 8,895

Base Location 1,629

Other Base 450,998

Equity Total 49,040

Equity Aboriginal 6,338

Equity Socio economic 15,560

Equity Language 0

Equity Disability 27,141

Targeted Total 73,739

Other Total 9,738

Grand Total 594,039

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.
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School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and numeracy
assessments are reported on a scale from Band 1 to
Band 10. The achievement scale represents increasing
levels of skills and understandings demonstrated in
these assessments.

From 2018 to 2020 NAPLAN is moving from a paper
test to an online test. Individual schools are migrating to
the online test, with some schools attempting NAPLAN
on paper and others online.

Results for both online and paper formats are reported
on the same NAPLAN assessment scale. Any
comparison of NAPLAN results – such as comparisons
to previous NAPLAN results or to results for students
who did the assessment in a different format – should
take into consideration the different test formats and
are discouraged during these transition years.

In 2018, 4 students in Year 5 and 2 students in Year 3
sat NAPLAN assessment. Due to the small number of
students in our class group, results cannot be reported
on that may allow individual students to be identified.
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In 2018, 4 students in Year 5 and 2 students in Year 3
sat NAPLAN assessment. Due to the small number of
students in our class group, results cannot be reported
on that may allow individual students to be identified.

The My School website provides detailed information
and data for national literacy and numeracy testing. Go
to http://www.myschool.edu.au to access the school
data.

In 2018, in acordance with the Premier's Priorities:
Improving education results students achieved
proficiency in expected growth.

Due to only 1 student identifying as Aboriginal or Torres
Strait Islander in this testing period results can not be
published  on the State Priorities: Better services –
Improving Aboriginal education outcomes as the
individual student will be identified.
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Parent/caregiver, student, teacher
satisfaction

Palmers Island Public School is committed to building
strong relationships between students, staff, parents
and the wider community. The school has put in place
practices and processes that continually inform and
engage the community about student learning and
educational programs, including the 'School Stream'
app, Class Dojo and weekly newsletters. The school
actively seeks feedback from the P&C, parent, student
and teacher focus groups. In 2018, the P&C were
instrumental in providing feedback to the school about
the trial of a Multi–Categorical Support Class
commencing 2019.

Furthermore, 'Meet the Teacher' class meetings
support the engagement of parents at the beginning of
Term 1 fostering relationships throughout the year. In
addition to the 2 formal assessment reporting periods
staff provide a term 1 interim report to parents
accompanied by individual parent meetings.

Policy requirements

Aboriginal education

In 2018, theschool maintained Acknowledgement to
Country in all formal assemblies and celebrations
acknowledging NAIDOC Week as well as recognition of
other special days in the Aboriginal and Torres Strait
Islander calendar were integrated into the school's
teaching programs for all students in K–6. Students
also participated in the ' Foodsteps' dance program to
produce and present indigenous–inspired dances.
Senior students participated in 'Connecting to Country'
Programs wiht Yaegl elders in conjunction with the local
Aboriginal Education Consultative Group. The program
focussed on the importance of our local indigenous
culture.

Palmers Island Public school endeavous to formally
meet with all Aboriginal Families to establish individual
learning goals. Parents and carers meet twice a year to
evaluate student progress and achievement of
collaborative goals.

Our school participates in the River of Learning
Celebration Day which recognises Yaegl perspectives
in learning experiences at Maclean High School.
Students participate in Traditional Indigenous Games,
formal smoking ceremonies Aboriginal dance and art.
The celebration takes place in Reconciliation Week.

Multicultural and anti-racism education

The school provides many opportunities for students to
engage in multicultural education within the
classrooms. Once again Palmers Island Public School
hosted Harmony Day celebrations raising awareness of
multicultural perspectives, through teaching and
learning activities that address respect and inclusion.
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