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Introduction

The Annual Report for 2018 is provided to the community of Nowra Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Brad Tate

Principal (Rel)

School contact details

Nowra Public School
74 Plunkett Street
NOWRA, 2541
www.nowra-p.schools.nsw.edu.au
nowra-p.school@det.nsw.edu.au
4422 0401
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School background

School vision statement

To create a school environment where:
 • teachers make school and learning irresistible, and
 • students see and feel that school is for them.

Learning: To develop literate, numerate, active and informed citizens of the 21st Century, in an environment where
technology use is both creative and personalised.

Teaching and Leading: To create a climate of lifelong learning through instructional leadership and collaborative
practice across the school.

Wellbeing: To establish the school as a community hub for the ongoing academic, social, spiritual, physical and mental
wellbeing of students and the wider community.

School context

Established in 1862 Nowra Public School currently has 630 students. It is centrally located in Nowra on two separate
sites – K–2 and 3–6. The school community varies greatly, drawing from a very wide socio–economic population.
Aboriginal students make up 22% of the population. There is a strong focus on ensuring that Aboriginal culture and
history are taught throughout the school. The school receives considerable funding under the Resource Allocation Model
(RAM).

The focus for the school is literacy, numeracy, Aboriginal education, quality teaching, student engagement and future
focused learning. Wellbeing programs are embraced by the whole school community and will continue to expand in
future years.

2017 saw the establishment of a second class for students with autism. In 2018 we now have three Autism classes with
a fourth class likely to be established in 2019. The school also houses the regional suspension centre.

The school has a professional staff committed to evidence based teaching and learning strategies that lead to ongoing
improvement in student learning outcomes.

The school executive is comprised of a Principal, Deputy Principal, 2 EAfS Instructional Leaders, a Instructional Leader
for Aboriginal Education and 6 Assistant Principals – 4 Stage AP's, 1 Support Unit AP and 1 Suspension Centre AP.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

The results of this process indicated that in the domains of Learning and Leading, Nowra PS is Delivering. In the domain
of Teaching, Nowra PS is Sustaining and Growing.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide
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Strategic Direction 1

Learning

Purpose

To see our students achieving substantial growth in learning, especially in Literacy and Numeracy.

To narrow or close the overall achievement gap between our students and the State, including Aboriginal student data. 

Students  understand that learning is both the goal, and the reward.

Overall summary of progress

School and Instructional Leadership continued to impact positively on the school culture and classrooms of the school.
Teachers pedagogy is shaped by observation and the analysis of student performance data. High quality, research
backed practices are widespread, and supported by school leaders. Professional learning remains directed at areas of
need. School Learning Support Officers remain an important human resource in the school, helping teachers to manage
off–task behaviours, and allowing teachers to continue class instruction.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

NAPLAN data displays an
increased number of students
achieving in the top bands. 

EAfS targets have been met or
exceeded in Literacy and
Numeracy. 

Technology is used flexibly for
learning and assessment  in all
K–6 classrooms.

Teachers are accessing the
Apple Teacher Program with
some commencing the Apple
Distinguished Educator Program. 

Pre Kindergarten Aboriginal and
non Aboriginal students are
attending Headstart Program

$150000 iPad fleet
purchase

PL has provided weekly to staff to ensure we are on
track to improve student learning outcomes IL's
provide feedback to staff on classroom practices
related to TPL following classroom observations,
team teaching and mentoring.An upward in the
percentage of students achieving EAfS benchmarks
in literacy and numeracy K–2. Student results
indicate growth in literacy and numeracy and new
student focus group created as a result of PLAN2
data (Year 3) and NAPLAN data Years 4,5,6.

A number of teachers has achieved Apple Teacher
Certification.

50% of classrooms are equipped with a 1:1 iPad
program.

Next Steps

2019 will see changes to the Instructional Leader roles in the School. The 2 EAFS Instructional Leaders will remain in
their roles in 2019, continuing to develop the skills of classroom teachers. The Instructional Leader Aboriginal Education
role has not been continued at Nowra PS. The school will look to continue developing evidence based practices,
remaining mindful of where student performance data indicates need.
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Strategic Direction 2

Teaching and Leading

Purpose

Teachers are substantively engaged in teaching and their careers. Teachers and staff engaged in an environment of
continual growth and achievement provide vastly improved classroom experiences. Teachers will see themselves as
leaders and have their unique skills and talents developed to enhance career aspirations and student learning outcomes.

Overall summary of progress

All classroom teachers have engaged in the PDP process at Nowra Public School. Staff have met with their supervisors
for reflection around goal achievement or progress towards goals. Goals were largely set in line with school goals as
identified in the school plan, but space was provided for individual professional goals. There was significant progress in
the development of whole school Scope and Sequence documents to assist teachers in knowing what to teach, and
when. This assisted teachers in collaborative planning and the equitable sharing of resources to support learning.
Leadership opportunities were taken by classroom teachers, with several committee and sub–committees being led by
teachers.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Sub–committees within the
school are led by teachers rather
than executive staff. 

Teachers have met criteria for
higher accreditation levels and
promotion opportunities.

Teachers have engaged in PDP
goal setting, reflections and
refinements.

Teachers have embraced
opportunities to support teachers
in training. 

Whole school scope and
sequences have been developed
collaboratively. 

Staff who are seeking promotion have been
supported through leadership opportunities as they
arose throughout the year.

All staff K–2 have attended TPL for L3 and attended
maths planning sessions on a grade basis. All staff
have participated in data conversations and have
determined the focus for targeted interventions.
Data has been updated and harvested by state.

Next Steps

The PDP process will be further improved to guide the professional learning of school staff. Professional learning will
serve the needs of the staff, in line with school goals, as identified in the school plan. Leadership opportunities will
continue to be offered to staff who have career aspirations that involve promotion and school leadership. There will be
clear goals established for teachers, with a view to consistent teacher development, regardless of the stage of teachers
careers. Staff will continue to work and plan collaboratively, sharing best practice and knowledge with their peers.
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Strategic Direction 3

Wellbeing

Purpose

To support the cognitive, emotional, social, physical, spiritual and cultural wellbeing of students in a context of quality
teaching and learning.

To support collaborative partnerships with students, staff, families and the community. 

Overall summary of progress

Additions positions were created in the school this year, seeking to intersect with students experiencing severe emotional
and behavioural issues at school. This staff position was funded using QTSS funds. SWAT team initiatives were largely
wound up throughout this year, as the school moved away from the historic PBL system. A Learning and Support Team
review in 2018 has provided a raft of changes to be put in place for 2019.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Increase in staff accessing
personalised support for
students. 

Students feed back  that "school
is for me".

Increased parent feedback
indicating that Nowra Public
School values and respects all
stakeholders. 

Attendance for Aboriginal
students matches that of the
whole school cohort. (92.4%)

Decrease in partial absences
across the school.  

100%  of Aboriginal and Torres
Strait Islander parents and carers
contribute to their child's  PLP.  

A reduction in negative behaviour
in both classroom and
playground.

End of year whole school attendance target met.
92.4%. End of year Aboriginal attendance was
89.77%

Following the Learning Support Team review in
Term 4 the school will investigate the Berry St
Education model. Staff in SWAT team will be invited
to train in this program and lead the implementation
across K–6.

Next Steps

After a Learning and Support Review in 2018, substantial changes are planned for 2019. The Learning and Support team
will be re–structured, with a newly–established role of Deputy Principal Learning and Support created to oversee the
overall operations of this strategic area of school operations. Professional learning is planned around students who have
or are experiencing Trauma, or who are in mainstream classes with a diagnosed mental health or other disability. A
review of the Nowra Public School Student Code of Conduct is planned for 2019, with a clear focus on making
adjustments for students with disability, and increasing awareness of the path to student suspension. The school will
introduce a Deputy Principal – Learning and Support role using Equity fund and will be responsibe for  introducing the
Berry Street Trauma Informed model of practice to the school. This will involve significant professional learning for all
staff. A re–alignment of staff and roles within the Learning and Support team is planned, to increase efficiency and
further target the needs of our students.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading $31000 Carried over from
2017

$65509  – AEO Wage

$114074 – Aboriginal
Background – flexible

$65509 AEO position filled.

$70000 for 2 x SLSO positions to support
Aboriginal Instructional Leader. SLSO's
worked from action plans with targeted
students, with direction provided by the
Aboriginal Education IL.

NAIDOC Celebrations were held, with a week
long series of events executed to mark the
occasion. Classes were equipped with
resources and a large formal assembly was
held.

More funds carried over for Outdoor Learning
Area in 2019

Low level adjustment for disability $197815 – Low Level
adjustment for disability
(Staffing 1.9)

$99104 – Low Level
adjustment for disability –
flexible

2 Teachers were employed as Learning and
Support teachers, who followed the guidance
of the Learning and support team, workin
gwith students who were flagged for
additional learning needs through the referral
process.

SLSO's were employed to work with a range
of students who did nor qualify for IFS.

Speech Therapy was again provided to
students in Stage 1. Students were screened
and once identified, worked through a series
of sessions at school with the speech
therapist.

Quality Teaching, Successful
Students (QTSS)

Staffing Allocation. No
funds.

This position was used as an off–class staff
member managing student wellbeing,
primarily on the K–2 site. This intervention
was successful and will be in place again in
2019.

Socio–economic background $515815 2 x Extra classroom teacher positions
created. This was done to reduce the amount
of students in each class, allowing more 1 on
1 time with students and teachers.

4 x Extra SLSO positions to assist stage
teams manage behaviour concerns. With
socio–economic realities impacting upon the
school, extra SLSO positions were funded
and filled to assist teachers in dealing with
challenging student behaviour. These staff
members reduced pressure on classroom
teachers, allowing them to continue with
planned learning experiences for the
remainder of students.
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Student information

Student enrolment profile

Enrolments

Students 2015 2016 2017 2018

Boys 309 314 317 322

Girls 314 306 311 327

Student attendance profile

School

Year 2015 2016 2017 2018

K 94.4 94.5 94.3 93.4

1 95 93 94.6 90.9

2 93.8 94.4 93.1 93.3

3 93.6 92.2 95.5 91.4

4 92.7 93.2 93.2 94.4

5 92.4 91.7 94.9 90.8

6 93.8 91.9 93 91.2

All Years 93.7 93 94.1 92.2

State DoE

Year 2015 2016 2017 2018

K 94.4 94.4 94.4 93.8

1 93.8 93.9 93.8 93.4

2 94 94.1 94 93.5

3 94.1 94.2 94.1 93.6

4 94 93.9 93.9 93.4

5 94 93.9 93.8 93.2

6 93.5 93.4 93.3 92.5

All Years 94 94 93.9 93.4

Management of non-attendance

Teachers monitor attendance concerns. They contact
parents after absences as follow up. If concerns
continue, these are escalated to executive staff. Parent
meetings are conducted. If attendance concerns
remain, this is escalated further to the Learning and
Support team, and eventually the Home School Liason
Officer (HSLO).

Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Deputy Principal(s) 1

Assistant Principal(s) 5

Head Teacher(s) 1

Classroom Teacher(s) 24.67

Teacher of Reading Recovery 0.95

Learning and Support Teacher(s) 1.9

Teacher Librarian 1.2

School Counsellor 2

School Administration and Support
Staff

9.46

Other Positions 2.8

*Full Time Equivalent

The school has an Aboriginal Education Officer (Ms
Ruth Simms). There are 3 teaching staff who are
Aboriginal, (2 of which are executive staff) and 2 School
Learning Support Officers who are Aboriginal.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 35

Professional learning and teacher accreditation

All teachers at NPS who began their teaching service in
NSW before 2006 have been accredited as Proficient
this year. A further 4 early career teachers achieved
Proficiency status throughout 2018. Professional
Learning in the school continued to focus on Quality
Teaching of Literacy and Learning. Staff continued to
engage with data to inform the teaching and learning
cycle. Authenic integration of Technology into
curriculum was introduced in 2018, and will be a strong
focus in 2019 to support the 1:1 iPad initiative. Student
safety remains a high priority, with staff completing
CPR, Anaphylaxis and first aid training throughout the
year..

Financial information

Financial summary
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The information provided in the financial summary
includes reporting from 1 January 2018 to 31
December 2018. 

2018 Actual ($)

Opening Balance 767,282

Revenue 7,893,909

Appropriation 7,724,068

Sale of Goods and Services 8,747

Grants and Contributions 156,432

Gain and Loss 0

Other Revenue 200

Investment Income 4,462

Expenses -8,011,507

Recurrent Expenses -8,011,507

Employee Related -7,140,257

Operating Expenses -871,250

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

-117,597

Balance Carried Forward 649,685

The schools budget is determined by the executive and
School Administrative Manager in response to the
requirements of the school plan with regular meetings
to review the budget. Day to day, the Principal and
Administrative Manager work closely together regarding
the budget income and expenditure.

In 2018, significant funds were spent finalising the
air–conditioning of the entire schools classroom and
office spaces. A 1:1 student iPad initiative was
launched with further funds committed to the purchase
of these machines, plus licencing for apps and various
software needed to maintain this fleet of hardware.
Classroom display technology was significantly
upgraded, with more planned for 2019.

There was significant spending on Professional
Learning in 2018, with extra teaching staff employed to
support an in school initiative supporting the Early
Action for Success Instructional Leaders in the school.
Additional funds were also spent with teachers
spending time learning at external conferences on
classroom technologies, Literacy and Numeracy
events.

Funds are carried over in 2019 for a number of capital
works, including the reconfiguring of office spaces,
rejuvenation of classrooms, and finishing the upgrade

of classroom displays. Large flat panel TV's are
replacing the aging Interactive Whiteboard Fleet (IWB)
and are coupled with Apple TV technology for teacher
and student use. Roofing and painting works are also
expected to be carried out in 2019, along with
classroom furniture purchases, with teachers exploring
flexible classrooms arrangements in line with updated
teaching practices.

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2018 Actual ($)

Base Total 4,160,987

Base Per Capita 123,764

Base Location 4,027

Other Base 4,033,196

Equity Total 999,017

Equity Aboriginal 181,116

Equity Socio economic 515,815

Equity Language 5,168

Equity Disability 296,918

Targeted Total 863,321

Other Total 1,094,906

Grand Total 7,118,231

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and numeracy
assessments are reported on a scale from Band 1 to
Band 10. The achievement scale represents increasing
levels of skills and understandings demonstrated in
these assessments.

From 2018 to 2020 NAPLAN is moving from a paper
test to an online test. Individual schools are migrating to
the online test, with some schools attempting NAPLAN
on paper and others online.

Results for both online and paper formats are reported
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on the same NAPLAN assessment scale. Any
comparison of NAPLAN results – such as comparisons
to previous NAPLAN results or to results for students
who did the assessment in a different format – should
take into consideration the different test formats and
are discouraged during these transition years.

Overall academic achievement levels are for the best
part, above or around similar schools performance
levels. Year 5 results showed improvement in spelling,
grammar and punctuation and reading scores. Writing
levels remained steady.

Year 5 performed strongly in 2018 improving on
previous years results, whereas Year 3 results were
slightly below previous results.

The My School website provides detailed information
and data for national literacy and numeracy testing. Go
to http://www.myschool.edu.au to access the school
data.

Aboriginal students performed strongly this year, with a
4% increase in Aboriginal students achieving results in
the top 2 bands of student performance.

Parent/caregiver, student, teacher
satisfaction

While no formal survey to gather parent/caregiver,
student and teacher satisfaction was conducted the
school has a strong understanding of how the
community believes the school is performing. The
school has significantly strengthened ties with the P&C
over the course of 2018. Parents are able to raise and
discuss issues at P&C meetings, or in private with
school teaching and executive staff.

Students are asked to provide feedback on their
learning and school events and are now adding self
relection comments into semester reports. Students are
able to develop leadership skills in a range of areas in
the school, including running events.

Staff are able to discuss school events and practices at
staff meetings and in informal settings. Their opinions
are valued and respected, and help shape the
directions of the school.

Overall, the school community is satisfied with the
school and how we are meeting the educational needs
of students. Parents are interested in how the 1:1 iPad
initiative stimulates changes to teaching pedagogy,
student assessment, engagement and student results.

Policy requirements

Aboriginal education

Nowra Public School recognises the Yuin nation as the

traditional custodians of the land on which school
resides. Our school acknowledges this at regular
school assemblies, special assemblies and other
special events.

Aboriginal history and traditional culture reflected in our
everyday life are also discussed and taught where
appropriate within units of class work.

Aboriginal stories and history are incorporated into all
key learning areas within each class.

Multicultural and anti-racism education

Nowra Public School implement a culturally inclusive
curriculum. We celebrate the diversity of language,
religion and cultural influences within our society.
Tolerance of differences found in individuals, within
families and communities are a focus of units of work in
our classrooms.

Anti–racism education is also reflected within the units
of work taught and through the practice of respect and
responsibiulity found in our school code of conduct.
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