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Introduction

The Annual Report for 2018 is provided to the community of North Sydney Demonstration School as an account of the
school's operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Myra Wearne

Principal

School contact details

North Sydney Public School
Bay Rd
Waverton, 2060
www.nthsyddem-p.schools.nsw.edu.au
nthsyddem-p.school@det.nsw.edu.au
9955 2822

Message from the Principal

North Sydney Demonstration School continued in 2018 to be a dynamic place of learning. Staff remained passionate
about ensuring that all students were supported in becoming confident, skilled and compassionate learners. School
culture remained focused on striving towards the highest and fostering a sense of belonging for all.

Our school community continued to value; sport, the Arts, emerging technologies, critical and creative thinking, problem
based learning and the development of strong literacy and numeracy skills.

Student leadership initiatives such as; the Student Representative Council, the Eco Ambassador program, the library
monitor program and Real Engagement in Active Problem Solving (REAPS) ensured that students continued in 2018 to
be provided with opportunities to build their confidence, apply their knowledge and skill and demonstrate their
compassion and civic mindedness through real world problem solving endeavours.

The school invested over $150, 000 in technology throughout the year and all students in Years 4–6 engaged in explicit
lessons relating to the new Digital Technologies syllabus.

Over 200 students performed in one or more of the school's creative arts performance groups at a range of venues
including the Sydney Opera House and at local festivals.

Community building remained a focus with regular events being hosted by the school and the P&C. These included; the
Harmony Day Fair, the End of Year Festival, End of Term barbecues, school discos, Book Parades and the popular after
school Stay and Play program.

Personalised learning programs that catered to a vast range of needs (academically, socially, emotionally and physically)
continued to remain a strong focus for all staff. Teachers designed a differentiated teaching program for their class with
the support of English language, learning support and gifted and talented staff. In addition to the differentiated teaching
program the school averaged 20 additional adjustments and provisions in each class to ensure success for all.

It is an immense privilege to work with the students, parents and staff of this vibrant, compassionate and inspirational
community.
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Message from the school community

2018 Message from the School Community

To begin with, I'd very much like to thank the 2017 President, Laurens Libeton for setting up the North Sydney
Demonstration School P&C in 2018. Due to his good work, the 2018 year was a great year on a number of fronts.

From a financial point of view, the P&C is operating well in the black, with a pre–project surplus of $179,066, an increase
of nearly 21% on 2017. We ended the financial year with over $150,000 in the accounts. These funds are used to
support the teachers at the school as well as the learning environment for students. Support includes directing funds to;
collaborative planning days, observational rounds and additional learning support officers.

We held a number of successful events, many with an organising committee led by either new members of the P&C or
members of the P&C new to organising such events. In both respects, fantastic to see. The Harmony Fair, K–2 Disco,
Comedy Night and End of Year Festival (even with the move away from North Sydney Oval and back to the school) were
all well received by the school community, as well as being successful from a financial point of view. In addition, we had
the best spell–a–thon result in terms of funds raised! Thank you to all the volunteers who put their hands up to help out,
it's very much appreciated. But also a big thank you to Kristen, Vanessa, Lucy, Laurens and Meghan for all their hours of
effort. They have definitely gone above and beyond.

In addition to the successful events, we've been active in the community, especially in relation to issues related to
overcrowding. We were able to meet with Anthony Manning, the CEO of School Infrastructure NSW to press our case for
government funding to assist for an upgrade to the site. Early in 2019 we were visited by Felicity Wilson MP, local
member for North Shore who indicated that the school has been identified as the possible recipient of a major upgrade.
This is sorely needed, and we look forward to working with the Department and the Government to ensure the right
outcome for the school. In addition, Ms Wilson visited us late in 2018 to award the school an $80,000 grant to upgrade
play equipment.

The tuckshop team of Karen, Craig and Kristina have done a great job, despite the increased load they have to bear, and
the continued wait on a refurbishment. We are making headway, but it is slow going, and their patience is very much
appreciated. Also thank you to all the volunteers that help out in the tuckshop, especially Sara and her sushi ladies.

Thank you also to Nalini and Brinda in the uniform shop. Making sure our students are in uniform is such an important
thing, and they make sure that parents have the right items with the minimum of fuss. We're very lucky to have them.

In closing, I'd like to thank Myra, Ash and Amanda for being so willing to engage with the P&C, and the school
community as well. It makes such a difference, and the school would not be what it is without their efforts as well as
those of all the staff. Thanks to all the volunteers who put their hands up to cook, be on a stall, setup, turn up to a
working bee, and just generally make a difference. It all helps. Last, to the exec (Kristen, Meera, Lucy, Allen) and the
regulars of the committee (Ant, Vanessa, Laurens, Mark), this place wouldn't be what it is without your tireless efforts.

Looking forward to a great 2019.

David Bond

President, NSDS P&C Association

Message from the students

In 2018, Student Executives, as leaders of the school, participated in many events that honoured both our country's
Aboriginal history and modern day traditions. These events included assemblies, ANZAC and Remembrance Day
ceremonies, NAIDOC ceremonies, public education celebrations, the student leadership camp and Halogen Leadership
Conference. These activities and events were particularly fun and educational. Our most memorable event was
Leadership Camp because we learnt lots of skills that we could take back to our school to improve it. We also met lots of
new people that had different views and solutions to solve problems which was helpful. They taught us the importance of
leadership and helped us to be the best leaders we could be. It has been an honour to be leaders of the school in 2018
and we wish the very best for the Student Executive of 2019.

Matilda Hancock and Max Nathans

Student Executive 2018
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School background

School vision statement

North Sydney Demonstration School is a school community committed to supporting students in all areas of their
development so that they may grow into confident, skilled and compassionate human beings who are knowledgeable of
themselves and the world around them and who are capable of achieving greatness.

School context

North Sydney Demonstration School is a unique NSW public school that maintains a long–standing partnership with the
Education Faculty at the University of Sydney. The school is located in a high–density metropolitan suburb in Northern
Sydney. In 2018 students came from 58 different language backgrounds with many students born overseas. The staff at
North Sydney Demonstration School are passionate about education and are committed to creating a safe, happy and
academically challenging environment for all children. Through professional dialogue with the University of Sydney the
school takes pride in contributing to the future of Australia's teaching profession and developing teaching practices and
school structures in line with the best of current educational research. The school’s parent community works with
cooperation, support and compassion to support the school in maximizing student outcomes and reflecting our
multicultural communities’ aspirations.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

Learning:

In 2018, we continued to maintain our level of 'excelling' in 'Learning Culture' and 'Curriculum and Learning'. We
maintained our level of 'sustaining and growing' in 'Well–being' and 'Assessment and Reporting' through a sustained
focus on quality teaching practice, professional learning, assessment, self–assessment and reflection practices (as
outlined in the 2018–20 School Plan). We are 'sustaining and growing' in the area of 'Student Performance Measures'.
Professional learning and focused discussions around school data and assessment may result in further growth in this
area.

Teaching:

We maintained our high standard of teaching practice by continuing to excel at 'Effective Classroom Practice' and
'Learning and Development'. Our 'Data Skills and Use' has continued to be 'sustaining and growing'. This has been
maintained through ongoing collaboration and professional learning focused on formative and summative assessment
practices . Further professional dialogue around the analysis of the generated data to feed into student improvement will
be a continued area of focus in 2019. We are 'sustaining and growing' in the area of 'Professional Standards'. The
engagement in capacity development programs and the attainment of higher level accreditation amongst staff may result
in further growth and development in this area.

Leading:

In 2018, we maintained our level of 'excelling' in 'Educational Leadership' and 'Management Practices and Processes'.
We are 'sustaining and growing' in the areas of 'School Planning, Implementation and Reporting' and 'School
Resources'.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students. For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide
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Strategic Direction 1

Empowered Learners

Purpose

All students should be supported in becoming empowered and independent learners so that they can confidently
respond and contribute to the world in changing times.

Overall summary of progress

In 2018, the focus for Empowered Learners was to enhance the quality of teacher feedback and to support students in
articulating their academic strengths and future learning goals. Staff engaged in professional learning sessions to
familiarise themselves with the language of the learning progressions and to explore how the progressions can be used
to provide explicit feedback to students in the area of writing. A committee team was formed to create teacher resources.
Through this committee, a student friendly document was created to facilitate student conferencing during writing
sessions. Towards the end of the year, discussions focused on how to use the learning progressions and NSW English
syllabus to support students with articulating I Can statements and individual learning goals. Grade teams began to
explore effective ways they could utilise this resource in the classrooms. Throughout the year, teachers continued to
provide quality feedback in verbal and written forms. Targeted feedback highlighted individual strengths, focused on
specific learning intentions and helped in establishing future learning goals. These initiatives should support strong
student growth in literacy and numeracy.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Increased proportion of students
in the top two bands of NAPLAN.

$60 000 on collaborative
planning days

$40 000 on classroom
observations

Year 3 students performed strongly in the 2018
NAPLAN literacy and numeracy papers with 70%
and 72% of students performing in the top two
bands .  In Year 5, 41% and 54% of students
performed in the top two bands in literacy and
numeracy respectively.

Increased number of students
with high value added.

$60 000 on collaborative
planning days

$40 000 on classroom
observations

In 2018, the value added score from Kindergarten
to Year 3 exceeded that of 2017, however a decline
was seen in the value added score for Years 3–5.
The value added for Years 5–7 remained stable
across the two test periods

Increased number of students
who can articulate 2–3
achievements they have made
this year in writing, maths and
reading and 2–3  specific goals.

Nil All students in years 3 –6 were able to identify at
least one learning goal and articulate their progress
towards this goal.

Next Steps

In 2019 teachers will;
 • Explore the learning progressions and discover effective ways to use them to provide explicit feedback in writing.

2020 will see a focus on the learning progressions being used in mathematics.
 • Use the learning progressions to differentiate the success criteria for students in each writing lesson.
 • Communicate effectively with students and engage in regular conferencing sessions using work samples to identify

individual I Can statements and articulate new learning goals for writing.
 • Utilise the learning progressions and student friendly, I Can statement resources, to engage in Spirals of Inquiry

with a specific focus on writing.
 • The empowered learners committee will continue to build teacher resources to support the effective

implementation of teacher/student conferencing using the learning progressions, I Can statements and student
writing samples.
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Strategic Direction 2

Collective Wellbeing

Purpose

Students, parents and staff should be supported to be confident and resilient with a capacity for emotional intelligence
and an ability to maintain healthy relationships and responsible lifestyles so that they can connect, succeed and thrive.

Overall summary of progress

The school's focus on fostering a confident, collaborative, professional and resilient community of students, teachers and
leaders continued in 2018. Students and staff developed, refined and reflected on their strategies for improving
Well–being throughout the year. They connected and collaborated with each other to improve their understanding and
furthered their pedagogical knowledge by engaging in targeted professional development.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Improved staff engagement and
wellbeing as measured by pre
and post surveys.

$1500 staff release

$2000 employee
satisfaction console

All Staff trained in Emotion Coaching (NSLHD Got
it!) All staff K–2 completed behavioural surveys
identifying students needs

A well–being committee was formed  and
well–being data was collected and analysed as a
base line

A well–being digital platform "Happy or Not"  was
installed to generate additional data

Staff began to generate base line data by using the
well–being self assessment tool

Improved student engagement
and wellbeing as measured by
questions 28–30, 38–41, 42–45,
60–64 and 75–79  of the TTFM
survey and other school
determined questions.

No funds were required to
meet this improvement
measure

Student well–being surveys were administered to
students in Years K–6 with data collected, analysed
and shared with staff

Increased numbers of parents
accessing parent education
within the school and beyond

$5, 000 – Used to reallocate
learning support teacher
time for Got–it
parent/student sessions

Two highly attended parental information evenings
were led by the NSW Health 'Got it" team.

Identified parents received increased support by
way of referrals to specialists and support agencies

"Got it" Programs developed and implemented
tailored support for specific students and families

Next Steps

 • Completion of the School Well–being Self Assessment Tool.
 • Integration of the Got It! program's principals into the school's well–being program.
 • Revision of the school discipline code to reflect 'Got It' principles, e.g. emotion coaching, zones of regulation,

explicit teaching of social problem solving and de–escalation strategies
 • Increase parent awareness of and engagement with the Got It! Emotion Coaching strategies via parent workshops.
 • Continue to collect staff, student and parent well–being data through the "Happy or Not" digital platform and

through the Tell Them From Me surveys and forums.
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Strategic Direction 3

Future Focused Schooling

Purpose

To prepare young people for rewarding lives as engaged citizens in a complex and dynamic society.

Overall summary of progress

Over the course of 2018 our aims this year to support Strategic Direction 3 have been mostly achieved. Parents and staff
worked together to develop strategies to support student problem solving through the ACARA Creative and Critical
Thinking Capabilities, and began to implement the new NSW Digital Technologies curriculum. These creative thinking
strategies will build on the excellent skills our students have already gained through our REAPS program and will be
further explored in 2019. Students in Years 3–6 are working within the new NSW Digital Technologies curriculum as part
of our weekly Digi–Tech program. Key concepts taught include data systems, data representation, coding and
computational and algorithmic thinking. The implementation of these elements of the curriculum were optional in 2018
and mandatory in 2019 therefore NSDS is working ahead of implementation requirements. NSDS carried out staff
surveys to gather information regarding our school's particular needs and strengths in the area of Digital Technologies.
These surveys measured teacher confidence in the areas of Digital Technologies terminology and using technology
within the 4Cs (Communication, Critical Thinking, Collaboration & Creativity). Results showed that staff felt confident in
using technology to support students to communicate well and to think critically but felt less confident to support students
to collaborate or be creative. These areas will be our focus in 2019. As part of our professional development in this area,
staff have reflected on their own skills through a Progression of Technology Use tool developed by our team. To support
the aims of this Strategic Direction, NSDS purchased 18 sets of 10 iPads for use in Years 1–4 and 8 sets of 10 laptops
for use in Years 5 & 6. NSDS also purchased extra iPads to support our WeDo and Sphero coding programs. This
additional hardware supplemented resources already available for our students.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Improved student and staff
knowledge and understanding of
digital systems and
representation of data.

$150, 000 purchase of new
technologies

$20, 000 teacher release to
support student and teacher
understanding

This year has seen us purchase and update
technology for every classroom. Students in Stage
2 and Stage 3 have participated in digital
technologies lessons with a specialist staff member
and are developing their confidence to use the
language and skills within the ACARA Digital
Technologies Syllabus. Optional professional
learning has been delivered for teachers who
identify as needing further development in using
digital technologies within their classrooms. This
included Scratch and Scratch Jr workshops. Staff
completed REAPS programs which aimed to build
students problem solving skills and their ability to
work flexibly to collaborate and communicate within
a group context. The final solutions were presented
to parents and also shared with other teachers from
schools in the area. At the end of the year, staff
plotted their confidence in using technology to
support the teaching of the 4Cs to instruct what
professional learning they will require in 2019.

Improved teacher confidence in
supporting students to develop
the skills necessary to
communicate, collaborate and
think critically and creatively.

$1, 000 teacher release
supporting staff surveys

Staff surveys were completed measuring teacher
confidence in using technology within the 4Cs
(Communication, Critical Thinking, Collaboration &
Creativity). These surveys were completed in
preparation for the delivery of professional learning
in 2019

Improved parent confidence in
supporting students to become
safe and discerning, respectful

No funds were expended in
this area in 2018

This improvement measure was not a focus in
2018.
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

users of digital technologies. This improvement measure was not a focus in
2018.

Next Steps

The focus areas for 2019 are:
 • Continuing RFF Digital Technologies lessons with specialist staff for grades 2–6. These programs are built off the

ACARA Digital Technologies Syllabus.
 • Updating the NSDS conceptual scope and sequence to align with the new NSW Science and Technology

Syllabus. This will include mapping the digital technologies content across our conceptual programs and providing
professional learning to staff about the shift from content driven learning to inquiry and problem solving learning in
the new syllabus.

 • Teachers will continue to integrate digital technologies into their grade programs and continue to familiarise
themselves with the specific language associated with these outcomes.

 • The ICT Capabilites for all learning areas will be unpacked and each stage will develop a program to incorporate
an array of lesson ideas that utilise our school's digital resources. Additional support will be delivered to teachers
who require extra training in devices and the pedagogy of integrating ICT into everyday teaching and learning
programs.

 • Optional lunchtime groups will continue as a means of extension and enrichment in STEM.
 • Later in 2019, there will be a focus on the Four C's (Creative Thinking, Critical Thinking, Collaboration and

Communication) which will include professional learning in developing teachers pedagogy and resources to
explicitly teach and foster these four skills in our students.
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Key Initiatives Resources (annual) Impact achieved this year

English language proficiency $132, 410 expended on
staffing and visual
language/vocab resources

260 EAL/D students school wide had their
language progress supported by class
teachers. Class teachers collaborated with
specialist EAL/D staff to implement EAL/D
teaching strategies and activities appropriate
for each term's work. Students' learning was
scaffolded for literacy tasks and for the
language required for specific subject areas.
Students were taught grammar in context,
using 'real' texts or quality literature as
language models. Teachers explicitly taught
vocabulary needed prior to the lessons, this
impacted on students' comprehension and
ability to engage with the content more
confidently.

65 EAL/D students required intensive
additional language support and were part of
a withdrawal EAL/D program. It is a small
group learning environment targeting the
development of language skills across four
areas: speaking, listening, reading and
writing, as well as, the emotional support and
academic success for those students new to
English. All EAL/D students in the withdrawal
program moved up levels on the ESL scales.
Students developed vocabulary for topics that
supported the grade content and had multiple
opportunities to practice to reinforce the
language needed for the class curriculum
increasing students' capability to participate.

Low level adjustment for disability $129 099 expended on
staffing and a variety of
learning support resources

Students requiring additional support and
lower–level adjustments have been provided
with ongoing monitoring and support by
members of the school learning support team
including, Student Learning Support Officers
and volunteer support teachers . The learning
support team and teachers have met with
staff to assess, monitor and adjust in–class
accommodations/ supports for students and
to build staff capacity to cater for a broad
range of learning, behavioural and
social/emotional learning needs. Integration
funding has been utilised through the use of
SLSOs and resourcing of learning and
behavioural support tools across the school.
The volunteer support program, SLSO
allocations and learning support resourcing
and advice/ coaching has improved learning
outcomes for students within classrooms and
in both small group and one–to–one learning
contexts. SLSO resourcing and learning
support resources including the use of
detailed play plans and structured social
supports have improved behaviour and
behavioural engagement in both the
playground and classrooms.

Quality Teaching, Successful
Students (QTSS)

$157, 315 expended in
casual staffing

All teaching staff were observed twice during
the year as part of the schools observational
practices. Staff were observed by a teacher of
their choice plus a school executive. Time
was provided after the lesson to reflect on
both the pedagogy and student  learning and
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Quality Teaching, Successful
Students (QTSS)

$157, 315 expended in
casual staffing

to allow for future planning. The impact of
these observations included quality feedback
and tailored professional learning for every
teacher regardless of their experience or
expertise. This impact has been more readily
observed through changes in teacher practice
rather than in shifts in student achievement.

All teachers were released for one day per
term with their grade team to plan
collaboratively for literacy and numeracy. The
impact of this collaborative planning included
consistency in programs across each grade
with experienced teachers  and subject
experts supporting beginning teachers.

Support for beginning teachers $91, 390 Eight teachers were successfully supported in
being accredited as proficient in 2018. During
the year, the unique professional learning
demands of early career teachers were
supported through observational rounds,
collaborative planning and participation in
action learning. Additional administrative time
was provided through increases to  RFF for
these teachers . The impact of these
initiatives include; the achievement of
proficient status for eight beginning teachers,
anecdotal feedback from beginning teachers
of feeling supported and emails from the
parent body communicating confidence in the
skills and dedication of beginning teachers.
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Student information

Student enrolment profile

Enrolments

Students 2015 2016 2017 2018

Boys 398 414 436 416

Girls 387 402 445 439

Student attendance profile

School

Year 2015 2016 2017 2018

K 96.2 95.1 95.5 94.8

1 95.3 95.7 94.9 95.4

2 94.9 95.2 94.4 94.9

3 94.4 94.7 94.7 94.8

4 95.7 95.2 94.8 94.9

5 94.9 94.6 94.9 95.5

6 95 94.9 93 94.7

All Years 95.2 95.1 94.7 95

State DoE

Year 2015 2016 2017 2018

K 94.4 94.4 94.4 93.8

1 93.8 93.9 93.8 93.4

2 94 94.1 94 93.5

3 94.1 94.2 94.1 93.6

4 94 93.9 93.9 93.4

5 94 93.9 93.8 93.2

6 93.5 93.4 93.3 92.5

All Years 94 94 93.9 93.4

Management of non-attendance

By law, parents and caregivers must give an
explanation for any student absences. The school has
several ways that caregivers may notify the school of a
child's absence including; phone, email or by delivering
a note to the teacher on return to school. Parents and
caregivers must notify the school if a child is to be
absent from school. In the event that notification is not
given, the school will make reasonable attempts follow
this absence up. Absences that exceed two days
without contact from caregivers are referred to the
Principal to follow up as a well being concern.  For
leave absences of more than 15 days of leave in a year
(excluding sickness) caregivers must apply several
weeks in advance for approval to be absent from
school. All absence notes and emails are filed and kept

for examination and monitoring by the Home School
Liaison Officer. Any phone calls to the office are also
logged and kept.

Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Deputy Principal(s) 2

Assistant Principal(s) 4

Classroom Teacher(s) 34.42

Teacher of Reading Recovery 0.42

Learning and Support Teacher(s) 0.7

Teacher Librarian 1.4

Teacher ESL 0.8

School Administration and Support
Staff

5.17

*Full Time Equivalent

There were no staff at North Sydney Demonstration
School who identified as being of Aboriginal or Torres
Strait Island descent. In addition to the staff detailed
above, the school used both school and community
funds to employ six additional support staff (teaching
and non teaching) to assist with student well being,
additional learning needs, early intervention and
beginning teacher support.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 0

Professional learning and teacher accreditation

In 2018, professional staff participated in mandatory
and non mandatory professional learning and engaged
in action learning projects and observational practices.
Most professional learning related to the school's three
year plan.

Professional learning in 2018 included:
 • Observational Practices – The continuation of

biannual observations for all teachers ensured
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that staff were professionally supported in their
explicit teaching and differentiation across all
classrooms from K–6. This year the focus of
observations and feedback continued to be on;
explicit teaching through establishing clear
learning intentions and student success criteria
and effective lesson and task differentiation.
Through this process, teachers engaged in
reflective dialogue where they received
personalised feedback and strategies aligned to
their level of professional experience, knowledge
and personal professional development goals.
This assisted the leadership team in ensuring
student equity in the quality of instruction received
in all classrooms across the school. Furthermore,
it provided further insight into the ways in which
collaborative grade programs were implemented
in individual classrooms.

 • Strategic Direction 1: Empowered Learners –
Whole school professional learning sessions
focused on familiarisation of the learning
progressions in the area of writing. This involved
teachers working in grade teams to analyse and
discuss student pieces of writing and align them
to the learning progressions. Further professional
learning sessions occurred through committee
team meetings were they worked together to
design a learning progression document in
student friendly language. A focus on empowering
learners through effective feedback also took
place during grade meetings whereby teachers
further explored and discussed effective ways of
providing quality feedback to students that was
clear and explicit and helped to establish future
learning goals in the areas of English and
mathematics.

 • Strategic Direction 2: Collective Wellbeing –
Getting on Track, The 'Got It program' – Whole
school professional learning sessions were
delivered by an external provider to guide staff on
how to support students' social and emotional
wellbeing. This included assisting students in their
ability to identify and manage feelings, manage
friendships and solve problems. Teachers were
advised on brain development, understanding
emotional regulation and the different styles of
responding to children's emotions. Additional
sessions focused on teachers completed training
on the "5 Steps of Emotion Coaching." Committee
members engaged in further professional learning
sessions whereby they analysed data collection
as a result of student and staff surveys. This
helped to provide future recommendations which
were presented to the staff through whole staff
forums.

 • Strategic Direction 3: Future Focused
Learners– Committee members engaged in
further discussions around future schooling
(critical thinking, creativity, communication). The
team worked collaboratively to explore digital
technologies concepts and unpacked the
language, in order to make it accessible for
classroom teachers. Parent representatives were
part of these discussions.

 • Whole staff 'refresher sessions' focusing on core
school–based pedagogies and practices including

reading instruction, REAPS, Conceptual Learning,
writing moderation sessions, English scope and
sequence and learning support structures and
procedures.

 • Action Learning Projects – The majority of staff
engaged in an action learning project delivered by
Elizabeth Rowe, which focused on the explicit
teaching of effective comprehension strategies
offering practical teaching suggestions and
examples of student work. Each week teachers
explored one of the six comprehension strategies
of Predicting, Making Connections, Questioning,
Visualising, Monitoring and Summarising.
Through this they were exposed to many teaching
ideas and discussed their usefulness for student
engagement. Teachers collaboratively planned
and taught a lesson using one of the teaching
ideas presented. The emphasis was placed on
explicit teaching through modelled, guided and
then independent stages of learning. This was a
very practical course which focused on explicit
teaching of each strategy and professional
dialogue with colleagues around effective
teaching ideas.

 • Self–Directed Action Learning Projects – A
small group of teachers engaged in self–directed
Action Learning projects based on a specific area
of interest and the needs of their students. Topics
explored included; Using ICT tools in the
classroom, LINK–Up program, Embedding Quality
Literature into Literature Circles, Student–directed
Project Based Learning and Using Direct
Instruction for EAL/D Learners. Teachers who
engaged in this process, participated in regular
meetings whereby they engaged in ongoing
professional dialogue around the successes and
challenges they faced during the implementation
stage of the project. Further opportunity to
discuss was established through the use of
Moodle.

 • A voluntary 'Scholarly Reading Group' which met
twice a term to discuss current pedagogical
theory and practice.

Accreditation

In 2018, 8 teachers from North Sydney Demonstration
School were accredited as proficient and 1 teacher
completed their five year maintenance requirements.
Professional learning sessions, workshops and access
to external consultants all supported early career
teachers and experienced teachers with the
accreditation and maintenance process.
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Financial information

Financial summary

The information provided in the financial summary
includes reporting from 1 January 2018 to 31
December 2018. 

2018 Actual ($)

Opening Balance 415,547

Revenue 7,346,387

Appropriation 6,565,335

Sale of Goods and Services 24,661

Grants and Contributions 741,180

Gain and Loss 0

Other Revenue 3,725

Investment Income 11,486

Expenses -6,832,215

Recurrent Expenses -6,832,215

Employee Related -5,887,417

Operating Expenses -944,798

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

514,172

Balance Carried Forward 929,719

The school's executive team in consultation with the
school administration manager and the P&C determine
the school priorities for a three year period. These
priorities guide expenditure related decisions. Budgets
are set in Term One based on historical data, current
priorities and P&C funding commitments. Monthly
meeting are held between the school administration
manager and the Principal to ensure a healthy cash
flow is maintained and to review and adjust for
anomalies. $200 000 of the $929 719 rolled over to the
2019 is expected to be expended during 2019 on
playground equipment and other facility upgrades.

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2018 Actual ($)

Base Total 5,633,022

Base Per Capita 170,358

Base Location 0

Other Base 5,462,663

Equity Total 268,921

Equity Aboriginal 1,951

Equity Socio economic 5,462

Equity Language 132,410

Equity Disability 129,099

Targeted Total 52,255

Other Total 204,644

Grand Total 6,158,842

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and numeracy
assessments are reported on a scale from Band 1 to
Band 10. The achievement scale represents increasing
levels of skills and understandings demonstrated in
these assessments.

From 2018 to 2020 NAPLAN is moving from a paper
test to an online test. Individual schools are migrating to
the online test, with some schools attempting NAPLAN
on paper and others online.

Results for both online and paper formats are reported
on the same NAPLAN assessment scale. Any
comparison of NAPLAN results – such as comparisons
to previous NAPLAN results or to results for students
who did the assessment in a different format – should
take into consideration the different test formats and
are discouraged during these transition years.

Year 3 students at North Sydney Demonstration School
performed strongly in the 2018 NAPLAN literacy papers
with 70% of students performing in the top two bands .
The value added score from Kindergarten to Year 3
exceeded that of 2017. In Year 5, 41% of students
performed in the top two literacy bands with a decline
seen in the value added score from Years 3–5. The
value added from Years 5–7 remained stable during
this test period.
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Year 3 students performed strongly in the 2018
NAPLAN numeracy papers with 72% of students
performing in the top two bands . The value added
score from Kindergarten to Year 3 exceeded that of
2017.  In Year 5, 54% of students performed in the top
two numeracy bands with a decline seen in the value
added score from Years 3–5. The value added from
Years 5–7 remained stable during this test period.
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Creating high expectations for schools and students is
important to ensure that all students achieve their
potential. North Sydney Demonstration School is
continuing to focus on increasing the number of
students in the top two bands bands in reading and
numeracy and see this as an indicator that we are
helping more students to reach their potential.

In 2019 the school will be focusing on analysing the
NAPLAN data for year 5 to understand how students
can be better supported in Years 4–6.
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Parent/caregiver, student, teacher
satisfaction

'TELL THEM FROM ME'

Tell Them From Me is an online survey system devised
by The Learning Bar that helps schools capture the
views of students, teachers and parents.

In 2018 the school participated in 2 surveys run by 'Tell
Them From Me'. These were the 'Student Outcomes
and School Climate ' Student Survey and the 'Partners
in Learning' Parent Survey.The results of these two
surveys are outlined below.

Student Survey

279 students from years 4–6 completed this survey
between 18 September 2018 and 26 September 2018.

Highlights of the survey included;
 • 82% of students felt that they had friends at

school who they could trust and who would
encourage them to make positive choices.

 • 90% of students believed that schooling was
useful in their everyday life and that it would have
a strong bearing on their future.

 • 86% of students believed that they demonstrated
positive behaviours at school

 • 82% of students believed that they try hard to
succeed in learning

 • Students believed that important concepts were
taught well and that class time was used
efficiently

 • Students indicated that classroom instruction was
relevant to their everyday life

 • Students felt that classroom instruction had a
clear purpose and included immediate feedback
that helped them to learn.

 • Students felt that they had someone at school
who consistently provided encouragement and
advice

 • Students believed that teachers were responsive
to their needs and that they encouraged
independence

Areas for improvement
 • 67% of students feel accepted and valued by their

peers and others at their school. The school is
committed to working with students to increase
this percentage.

 • 63% of students report being interested and
motivated in their learning. The school is
committed to exploring this finding further through
the use of student forum groups

 • 30% of students report being subjected to bullying
in person or online. The school is committed to
exploring this finding further with more probing
anonymous survey questions.

Parent Survey

35 parents from 600 families responded to the 2018
Parent Survey. The survey was sent home to families
via 3 editions of the weekly school newsletter and 2

School stream App alerts. Every family receives the
newsletter via email and 1095 parents are registered
through school stream.

Highlights of the survey included;
 • Parents indicating that they feel welcome at the

school
 • Parents believing that the school was a safe place

for their child
 • Parents feeling that the school supported positive

behaviours
 • Parents being confident that teachers would

inform them of concerning behaviours
 • Parents believing that the school was inclusive

Areas for improvement included;
 • Parents feeling relatively less confident that they

were being informed about their child's social and
emotional development

 • Parents given themselves a low rating for
supporting learning at home

WELL–BEING EVALUATION

In 2018, the school's major program evaluation was in
the area of Well–being. All teaching staff and 182
randomly selected students completed online surveys
and 14 parents completed a survey online. Students in
K–2 also participated in forum groups. The findings of
are summarised below:

Teacher survey:
 • 100% of respondents were proud to belong to the

North Sydney Demonstration schools community.
 • 97% of respondents feel students are enabled to

do their best
 • 86% believed that teachers met the individual

needs of students
 • 100% staff felt they worked very hard to help all

students learn and do as well as they can
 • 95% believed that staff well–being is valued

across the school.
 • 95% of respondents believed the school has a

positive, encouraging and supportive culture
 • Physical aspects such as increased storage and

greater work spaces were defined as important to
increase productivity

 • Increases in administrative workload and calendar
expectations were noted as taking away time from
core teaching and learning time

 • Teachers requested more Professional learning
on supporting students with anxiety, emotion
coaching and resilience.

 • Teachers asserted that there could be
improvements in the communication of student
behaviour expectations, staff roles and how we
celebrate staff success and achievement

Recommendations/follow up:
 • Increased storage and greater work spaces to be

considered during the planning stages of any
capital works

 • Administrative workload and calendar
expectations to be reviewed prior to 2020 in
consultation with staff

 • Professional learning to be delivered by the NSW
Health Got it! team focusing on supporting
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students with anxiety and emotion coaching
 • Signage to be designed and installed throughout

the school clarifying student behaviour
expectations

 • Follow up discussions to occur to gather more
information of future directions relating to staff
roles and how we celebrate staff success and
achievement

K–2 Student survey and forum groups:
 • Over 85% of students indicated that their teacher

cared for them and that they had friends at
school.

 • In kindergarten there was a strong impact of
parents i.e not feeling safe when parents aren't
around and then feeling safe with the presence of
parent helpers.

 • In K–2 worry and shyness were the main factors
that prevent them from asking and sharing with
the class. Responses indicated social fear more
than the anxiety of making a mistake e.g. feeling
too shy and worried about standing up in front of
their class in case their friends laugh at them.
Other responses indicated they were excited to
share their ideas but they wanted to share their
ideas to the teacher more rather than just to a
buddy. Positively they knew their teacher doesn't
mind if they get the answer wrong. They know
that it's about the process, figuring it out and
trying. Students indicated that they were cared for
by their teacher.

 • High response that they do not feel safe in the
playground due to physical safety concerns ( e.g.
falling on asphalt) and occasionally social
dilemmas. Playground concerns pivot around
when friends are away and not knowing who to
play with.

 • Overall there was a strong sense that teachers
care for them and will keep them safe

3–6 Student survey:
 • Over 80% of students indicated that their opinions

were valued and respected by their peers and
teachers

 • Over 80% of students felt confident in asking for
help in the classroom

 • 94% of students knew that their teacher cared for
them

 • 95% of students felt confident that they could ask
for help In the playground

 • 96% of students have indicated that they feel
generally safe in the classroom

 • 96% of students have indicated that they feel
generally safe in the playground

 • Survey results indicate that students are keen to
engage in further opportunities to enhance their
emotional and social development as well as build
resilience and confidence.

Recommendations /follow up:
 • In 2019, it is anticipated that students and

teachers will engage in further professional
learning around the Got It! program. This may
provide further opportunities for students to build
their emotional and social development, resilience
and confidence

 • Successful playground grant applications will see

the redevelopment of playground areas during
2019

 • Additional signage and exposure of school
expectations to be added to the playground and
classrooms during 2019

Parent survey:
 • 86% of respondents felt that the school enabled

their children to do their best
 • The majority of respondents believe the school

successfully meets the needs of individual pupils.
 • The majority of parents acknowledged that the

school worked hard to help all students so that
they could perform at their best

 • 93% of the respondents thought that their children
were safe at this school

 • 93% of the respondents believed if they had a
concern they would know exactly who to
approach and would feel confident in doing so.

Recommendations/follow up:
 • Survey results indicated that parents would like

be more informed and have a better
understanding of their child's learning
development during the year. This includes all the
information needed to support and guide their
children at home.

 • Survey results also indicated that parents would
like more regular feedback on student work
samples

PD/H/PE EVALUATION

In 2018, the school's minor program evaluation was in
the area of Personal Development, Health and Physical
Education (PD/H/PE). All teaching staff and 65
randomly selected students completed online surveys.
Parents also completed a survey online. The results of
the surveys are summarised below:

Teacher survey:
 • The majority of teachers felt confident in their

understanding of the current NSW PD/H/PE
Syllabus.

 • 80% of teachers indicated that they engage
students in PD/H/PE lessons 1–3 sessions per
week.

 • Teachers indicated that time, resources and
equipment and a lack of expertise and skills in
this area are the main areas that impact their
ability to meet PD/H/PE outcomes.

 • Teachers also believe having the time to engage
in professional learning and collaborate more with
other teachers would allow sharing of ideas and
the opportunity to develop quality PD/H/PE
programs for students.

Recommendations/follow up:
 • Sports in Schools Australia (SISA) to be further

engaged in 2019 to support student development
in physical education.

 • Teachers to engage in professional learning
delivered by NSW Health and to be provided with
more time to collaborate during the time that
students participate in SISA lessons

Student survey:
 • The majority of students felt that the school
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values their health and well–being.
 • Over 83% of students indicated they were

encouraged by their teacher to make informed
decisions related to health and physical activity.

 • Most students felt their teacher helped them to
develop more positive attitudes towards a healthy
lifestyle.

 • Students indicated that they engaged in a range
of interesting and enjoyable programs throughout
the year in the areas of Personal Development,
Health and Physical Education.

 • Survey results indicate that students are keen to
engage in further opportunities to enhance their
emotional and social development as well as build
resilience and confidence.

Recommendations/follow up:
 • In 2019, it is anticipated that students and

teachers will engage in further professional
learning around the Got It! program. This may
provide further opportunities for students to build
their emotional and social development, resilience
and confidence.

Parent survey:
 • Parents felt that the school supports and values

the well–being, social, mental and physical health
of all students.

 • The majority of parents believe students are
encouraged to make informed decisions at school
relating to health and physical activity and
develop positive attitudes towards a healthy
lifestyle.

 • Many parents were not aware of the range of
programs that their child engaged in in the areas
of Personal Development, Health and Physical
Education and would like to be more informed.

 • Over 75% of parents feel teachers support
students to develop the knowledge and
understanding, skills and attitudes that will enable
them to lead healthy and fulfilling lives.

Recommendations/follow up:
 • It is anticipated that through the students yearly

participation in the Sport and Well–being
program, parents will be provided with a more
detailed report of their child's learning progress
development in these areas.

SPORT EVALUATION

In 2018, the school's minor program evaluation was in
the area of Sport. All teaching staff and 60 randomly
selected students completed online surveys and
parents were invited to complete a survey online. The
results of the surveys are summarised below:

Teacher survey:
 • Over 90% of teachers reported that they provide

regular opportunities for their students to engage
in physical activity.

 • Teachers indicated that their students engaged in
physical activity at school through a range of
sporting activities, such as class sport activities
and games, Sports in Schools sessions, Friday
sport, PSSA, yoga sessions and dance.

 • 80% of teachers indicated that they were able to

engage their students in one session per week on
sport specific skill development.

 • Teachers indicated a lack of confidence and
expertise in teaching sport specific skills to their
students and a need for more appropriate sport
equipment.

Recommendations/follow up:
 • Available sports resources to re reviewed and

additional purchases made
 • In 2019, in addition to school sport and PSSA

sport, all students will engage in fortnightly sports
sessions run by Sport in Schools Australia

Parent survey:
 • 85% of parents felt that their child enjoys

participating in physical education experiences.
 • 70% of parents indicated that the school provides

students with regular and varied physical
education experiences.

 • Just over half the respondents believe that sport
programs are highly valued by staff across the
school.

 • The majority of parents thought the school
community actively promote and celebrates
student achievement in the area of sport.

 • Survey results indicated that parents would like to
be more informed about the different sport
programs that their child is involved in.

Recommendations/follow up:
 • Features and updates in the school newsletter to

be considered to raise the profile of the variety of
sport programs that students are engaged in
during the year.

 • In 2019, Semester One and Two Reports to
include a more detailed account of each students
sporting ability

Student survey:
 • 87% of students reported that they enjoy

participating in and the school provides a wide
range of opportunities in the area of sport.

 • The majority of students felt that the school
community actively promotes and celebrates their
sporting achievement.

 • Most students felt that they had regular
opportunities to be involved in sporting activities.

 • 50% of students reported that their teacher taught
them sport specific skills such as dribbling, batting
and shooting a basketball.

Recommendations/follow up:
 • In 2019, school will collaborate with Sports in

Schools Australia who will provide specialists
teachers to teach students a range of sport
specific skills through interactive games.
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Policy requirements

Aboriginal education

In 2018, students at North Sydney Demonstration
School investigated Aboriginal culture and histories
through a variety of learning activities. K–2 students
explored Aboriginal culture through dreaming stories
such as Tiddilick and Ernie Dances to the Didgeridoo,
by Alison Lester, and through art. They reflected on
how identity is connected with storytelling across all
cultures. Students in 3–6 learnt about the significance
of acknowledging Australia's first peoples. Students
examined Australian human rights, past and present,
and reflected on the impact of our shared history on the
Aboriginal and Torres Strait Islander peoples. They
reflected on the effect of the first fleet on Australia's first
peoples, including disease, loss of land and conflict.

North Sydney Demonstration School teachers have
been working with our local AECG representatives to
receive professional learning with the aim of bridging
the gap between all Australian cultures with a greater
understanding of the histories and culture of Aboriginal
and Torres Strait Islander peoples. During the year, the
school engaged Aboriginal speakers to discuss with the
students their own perspectives of this year's NAIDOC
theme, 'Because of her we can'. Students were
exposed to Aboriginal language from the Wiradjuri and
Gadigal peoples and heard personal stories from
Aboriginal visitors to the school. North Sydney
Demonstration School proudly raises the Aboriginal and
Torres Strait Islander flag daily to represent our shared
history and shared future.

Multicultural and anti-racism education

We have had a successful year incorporating various
multicultural perspectives and texts into our teaching
and learning programs. Students, parents and teachers
have shared many aspects of their culture and
language throughout the year including during Harmony
Day where parents were invited to share stories, craft
or other aspects of their culture with the classes. At the
annual Harmony Day Fair, our culturally diverse
community celebrated diversity with music, cultural
dress, flags and foods from around the world. In the
Library, students enjoyed access to the growing
multilingual section where many languages are
represented including Mandarin, Portuguese and Hindi,
to name a few; and the music program continued to
include world music of a diverse nature including music
originating from artists of an Aboriginal and/or Torres
Strait Islander backgrounds. The students from years

3–6 shared their perspectives and experiences based
on topics for the Multicultural Public Speaking
Competition with their class and/or grade. Our school
has continued to implement policies and practices
which counter racism and prejudice through a focus on
understanding cultures, diversity and inclusion. We also
have trained Anti–Racism Officers to assist with
concerns, complaints and incidents.

Other school programs

Learning Support

The North Sydney Demonstration School Learning
Support Team convened weekly to monitor, discuss,
prioritise and address student learning and support
needs. Our Learning Support Team has a wealth of
experience and knowledge spanning across our early
literacy support teachers, learning support teacher,
executive representative, EAL/D teachers and school
counsellors. In 2018 we have also established a
stronger connection with Stage Leaders overseeing our
gifted and talented program to address student learning
needs for students who are identified as twice
exceptional. Systems and structures have been
improved to document student progress. The learning
support teacher allocation has been utilised to support
staff and students in the management of learning
outcomes for students with additional learning,
behaviour, social/emotional, language and
communication needs in a collaborative and systematic
way. Learning Support systems and structures have
been developed and refined to ensure a collaborative
approach has been implemented in 2018 including
consultation with staff and parents/ carers when
developing Personalised Learning Plans, support
adjustments and accommodations for students across
the school. Our SLSOs have worked collaboratively
with the learning support teacher and staff to support
students in classroom, sporting, excursion and
playground settings. Students receiving support and
accommodations throughout the year have
demonstrated improved growth in social development,
learning outcomes, behaviour and communication.
Close connections have been fostered with speech
pathology and occupational therapy experts as well as
the NSW Health 'GOT IT' team which has also had a
visible and positive impact on our students' emotional
and social well–being.

Real Engagement in Active Problem Solving
(REAPS)

All students continued to use the REAPS framework in
2018 to support them in developing solutions to real
world problems. Through their problem solving
endeavours, students learned to work collaboratively
and efficiently to collect and organise information, to
narrow the scope of their problem solving, to develop
their creative and then critical skills as they generated
and then considered possible solutions and then
refined their communication skills with audiences and
outcomes in mind.

This year, Kindergarten students investigated the
concept of design and functionality. To familiarise
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themselves with the language of the TASC Wheel, they
worked collaboratively to design a lunch box for the
Lighthouse Keeper, whose lunch kept being eaten by
the seagulls!

Year 1 explored the concept of Diverse and Connected
World and designed posters to promote Australia to
students from Erlian School in Shandong, in
preparation for an upcoming visit to North Sydney
Demonstration School. Year 2 explored the concept of
Transformation. Their task was to write a report and
present to Mrs Wearne about safety at school and how
we can make it safer from the weather elements in the
future.

Year 3 explored a case study on the impacts of human
development in Sydney. As part of their task, it was
proposed that the Sutherland Shire council had agreed
to allow developers to build on a large beachside area.
Students worked in different stakeholder groups to
identify the impacts of this new development and to
come up with a solution to minimise one of them.

Year 4 students explored using the TASC Wheel for
goal setting, and investigated ways that NSDS could
help solve the problem of bullying in schools.

Year 5 built models to protect others from disasters
caused by geological events and extreme weather
patterns.

Year 6 students explored the question of How the Earth
was formed and why it continues to change and worked
collaboratively to create models of space stations.

The development of these future focused skills was
valued by the North Sydney community and resulted in
a highly engaged student population. The results of
these projects were celebrated by the parent
community and presented to visiting schools. Through
these opportunities, students received a high level of
praise in regards to; their confidence in articulating the
problem solving process they went through, their level
of creativity and innovation and the high quality of their
solutions.

Creative Arts

The Creative Arts have continued to provide students
with a rich and engaging variety of classroom,
enrichment and extra–curricular opportunities,
facilitating critical and creative thinking for students
across grades K–6. Extra–curricular opportunities in
music are well–established with three bands, recorder
ensemble and K–2, Junior and Senior choirs
performing at various local and high profile state–wide
events. An additional enrichment ensemble was
established for dedicated instrumentalists in grades
5–6, where students are provided with additional
opportunities to refine and enhance their skills. The
annual Festival of the Arts saw over 200 students
perform, with all extra–curricular groups participating in
a celebration of Arts education at our school. Specialist
teachers in music (K–2) and drama (3–6) further
enhanced the skills and engagement of all students
through the RFF program. Singing has continued to be
promoted in assemblies and grade based initiatives.

Visual arts programs continued in each classroom.
Students engaged in art making through exploring
forms such as sculpture, print making and painting.
Students were also provided with opportunities for art
appreciation and studied specific artists, styles and
periods.

Sport

Sport and physical activity continued to be an important
focus at North Sydney Demonstration School. Students
across K–6 participated in a range of sporting activities
including inter–school (PSSA) competitions, grade
sport, sporting carnivals and explicit skill development
from external providers. Through these programs the
school successfully promoted a healthy, active lifestyle
and developed each student's sense of sportsmanship.
Students improved their coordination, flexibility and
general fitness levels and younger students developed
their gross motor skills. The school's dedication to
providing students with an active lifestyle is celebrated
and the year culminates in the recognition of students'
successes and achievements in a whole school
sporting assembly.
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