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Introduction

The Annual Report for 2018 is provided to the community of North Star Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Kelly Jesser

Principal

North Star Public School has undergone a significant era of change throughout the past 12 months with the retirement of
long–standing Principal, Mrs Marian Thatcher, and subsequent appointment of a new Principal. As a school community
we recognise that we must continue to embrace collaboration, coupled with consistent leadership in order to strive
toward excellence.

Throughout 2018 we have continued to provide a range of high–quality educational opportunities tailored to meet the
individual needs of our students, with an emphasis on developing the whole child. Staff and students alike and are
sincerely grateful for the support we receive from our highly committed and passionate North Star families and P&C..

We have continued to celebrate many remarkable sporting,
academic and cultural achievements this year, including
outstanding ICAS results and impressive performances by our State Athletics Representative
Team at Olympic Park. We look forward to broadening our repertoire of
educational programs and opportunities at the school as we move forward
together.

Warm regards,

Kelly Jesser

Message from the P&C

Once again, we have had a busy year in the Parents and
Citizens Association, some of our key achievements include:

Participating in the selection of the North Star Public
School permanent principalReviewing and streamlining of P&C business operations, and have had an increase in
participation at P&C meetings.

We have conducted several successful fundraising events
throughout the year:

The annual Mother's day and Father's day gift stalls, a pie drive a sausage sizzle in Goondiwindi, the Winter warmer
Raffle, the Shuttle Scuttle, which involved shuttles being collected and being sent off for recyclingWe once again
successfully worked with the North Star Trail Ride, also this year we had the opportunity to work at the North Star Show
Jumping and provide canteen. Our lovely bakers, cooks, coffee makers and serving helpers ran canteen at both the
NSPS athletics day and also the MacIntyre Zone Cross Country.

We have also reached out to our community and received some generous sponsorship in 2018, again from the local
businesses who recognise the importance of having a wonderful school in our farming district.

The funds, both raised and graciously donated were used this
year to:

Provide two Interactive Smart Boards, one in each classroom.An amazing 5 day Sydney School Excursion for the 3/4/5/6
class was fully funded.We have fully contributed to a School Learning Support Officer in term 4, with approved funding
from the P&C for next year.We purchased a new gazebo frame for school events, and partially subsidised five students
who qualified at a state level in Athletics to help cover costs.The Kidpreneur program was again provided, to give the
3/4/5/6 class a business learning experience.Buses to several events where funded as well as funds being put towards
the North Star Public School Presentation day. In view of the above, we can gladly report that in this dry and challenging
year our children reaped the benefits of these fundraising events and donations.
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We have been given the opportunity to provide advice and recommendations to the Principal on the behaviour
management plan, uniform policy, healthy canteen and whole school development and planning.

On behalf of the North Star Public School Parents and
Citizens Association, I would like to thank Ms Jesser for her commitment and
fantastic efforts as our new principal. Kelly arrived this year and hit the
ground running. Thank you to Mr David Crowe, the director of the Moree Department
of Education, for facilitating the appointment of such a dedicated and
committed Principal. I would like to also thank all our teaching, support,
administrative and grounds staff, your hard work is appreciated, and you keep
the wheels turning on our great little school.

Kama Kamphuis (P&C Vice President on behalf of P&C President Mr Karel Van Heerden)

Message from the Student Leadership Team

During our time at North Star Public School, we have had lots or great opportunities available to us to learn, play and
grow together. Our small school has provided us with academic, sporting and cultural learning experiences that we will
cherish for a long time. While we are soon to head off on different journeys for our secondary education, North Star
Public School, and everyone that makes it the amazing school that it is, will hold a special place in our hearts. 2018 has
been a busy and productive year and we have had a very positive end to our Primary schooling.

Our learning around our school values of respect, responsibility, safety and kindness, has been a very important part of
our learning and we will continue to live by our values as we move into high school. We have learnt a lot about always
striving to be the best person that we can be.

We would like to sincerely thank all of the wonderful teachers and other staff members at our wonderful school for giving
us the best opportunity to learn.

A special thank you to our dedicated North Star P&C who have provided us with endless opportunities and resources
including excursions, classroom resources and our healthy canteen.

We know we have bright futures ahead, and a very thankful that we have had the opportunity to grow and learn in such a
friendly, supportive and fun school.

Tom Durkin, Dante Van Heerden, Sam Durkin.

School contact details

North Star Public School
Edward St
North Star, 2408
www.northstar-p.schools.nsw.edu.au
northstar-p.school@det.nsw.edu.au
07 4676 3128
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School background

School vision statement

Every student in our care at North Star Public School will be actively engaged in meaningful, challenging and
future–focused learning experiences to achieve and thrive as learners, leaders and confident, respectful, resilient 21st
century citizens.

We will support our students to become creative, self–motivated, persistent young achievers who contribute to the local
and global world and practise the core values of the school:  respect, responsibility, kindness and safety. This should be
achieved through high quality teaching, community engagement and whole school wellbeing.

School context

North Star is known as 'the heart of the Golden Triangle', a prime agriculture area, north of Moree NSW and 48km south
of Goondiwindi, Queensland. North Star is a farming community where grain, cotton, beef and wool are produced.

North Star Public School was established in 1941 as a one teacher school. Over the years enrolments have risen to  a
peak of over 140 students and five teachers in the 1970s to our present enrolment (2018) of 26 students and two
teachers.

Most students live on farms and travel to school by bus. Seasonal conditions and employment opportuntities on farms
have significantly influenced enrolments over the years.

With a strong focus on literacy and numeracy, students are recognised as individuals and future leaders at North Star
Public School.  High quality differentiated learning programs aim to develop well–rounded students with strong
commitment to life–long learning.  The school has dedicated and skilled staff who work collaboratively within a
professional learning community with an emphasis placed on students learning at their current point of need.

Our school enjoys the support of a strong, supportive and very generous P&C, which contributes considerably to the
school's operatons.  We have many school patrons and friends who take a keen interest in the school.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

Learning

In the domain of Learning, North Star Public School continues to promote a culture of high–expectations and inclusivity
for all students. Our classrooms provide a safe and supportive environment where students develop the ability to learn,
adapt and become responsible citizens. A collaborative review of our behavioral guidelines in consultation with staff,
students and parents throughout 2018 is maximising productivity within the classrooms, whilst provided our school
community with a shared language and understanding of school–wide expectations.

Learning and Support staff continue to provide students with point–of–need learning opportunities on a regular basis and
actively engage in collegial discussions with classroom teachers regarding student learning needs and goals. Students
are provided with high–quality, differentiated opportunities to learn and develop a range new skills in academic, cultural
and sporting experiences. Significant emphasis is placed on streamlining our programming and reporting procedures this
year, with staff actively engaging in regular Professional Learning and Mentoring sessions in order to further enhance
educational outcomes for students. Staff have commenced working with the Literacy and Numeracy Learning
Progressions as an effective tool for monitoring, recording and celebrating student growth and achievement.

Teaching
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In the domain on Teaching, North Star Public School promotes a strong culture of high–expectations and an emphasis
on quality teaching, learning and assessment. Staff work collaboratively through ongoing Professional Learning sessions
to develop contextually relevant scope and sequences, including embedded assessment as, of and for. Research–based
examples of best–practice are regularly accessed to ensure we continually refine and enhance collective practices
across the school.

Teaching staff employ a range of modelled, guided and independent learning activities, including the daily
implementation of learning intentions and success criteria. Subsequently, students are able to develop a deeper sense of
connectedness with their learning through understanding task purpose and expectations.

Staff embrace a culture of reflective practice and regularly engage in rich collegial discussions across a variety of
contexts. Our Professional Learning focus is regularly reviewed to align with staff and student needs. Staff are
encouraged to pursue purposeful external Professional Learning relevant to their professional goals as outlined in
teachers individual Performance and Development Plans. Staff are encouraged and supported to purse higher levels of
accreditation and regularly refer to the Australian Professional Standards for Teachers when planning and reflecting on
both teaching and learning within classrooms, and engagement across the wider school and professional network.

Leading

In the domain of Leading, North Star Public School places significant emphasis on building capacity in staff, students and
parents/carers alike. We have continued to foster a culture of shared, or distributed leadership in all aspects of school life
including the delegation of Principal responsibilities as required, the further development of our Student Leadership
Team throughout 2018, and the appointment of a committed P&C Executive.

Relevant and timely consultation regarding whole school planning and development with all key stakeholders remains a
priority for our school. The parent body and P&C are provided with opportunities to contribute to the planning,
development and implementation of the School Plan 2018–2022. Feedback is sought through the provision of surveys in
order to promote shared–decision making where applicable across the school.

The role of the Principal as an instructional leader has continued to be pivotal in enhancing educational outcomes for
students and building capacity within staff members.

The Principal and Senior Office Manager (SAM) have continued to work collaboratively to ensure effective managerial
leadership in terms resource allocation and the timely completion of administrative tasks.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide
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Strategic Direction 1

Engagement and Achievement through high quality learning and teaching

Purpose

To improve student learning through high quality curriculum delivery, differentiated learning and innovating teaching
practices.  Students will be successful learners who engage in meaningful, challenging, future focused learning

Overall summary of progress

Staff have actively engaged in ongoing Professional Learning and Mentoring programs designed to enhance student
learning outcomes. Subsequently have developed a shared language and understanding of strategies to promote
student engagement and evidence–based monitoring of achievement through consistent, systematic teaching, learning
and assessment.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

All teachers develop, monitor and
evaluate their professional
development plan (PDP) which
has been written to support
achievement of the School Plan
and with a strong alignment to the
Australian Teaching Standards..

The school will have embedded
and explicit systems for
collaboration, classroom
observation, the modelling of
effective practice, and feedback
to drive and sustain ongoing
improvement in teaching practice
and student outcomes.

Professional Learning
Funds

$6702.00

Additional PL funds sourced
from Educational Delivery
funds.

Including casual relief for
mentoring sessions and
PDP classroom
observations.

Staff regularly refer to the Australian Professional
Standards for Teachers when identifying relevant
PDP goals that align to our School Plan and
Department of Education initiatives.

Evidence of goal attainment  is collated in
Professional Learning folders and contiunally
developed throughout the PDP cycle.

Teachers have engaged in required classroom
observations throughout the 2018 PDP cycle. In
addition to this teaching staff have actively pursued
further opportunites to engage in two–way
observations and modelled lessons.

Observations and timely feedback have provided
staff with the opportunity to reflect on their
professional practice. Ongoing collegial dialogue
has encouraged teachers to become more
reflective in their practice, subsequently identifing
future areas for professional growth and
development. As a result, student learning has
become more purpose driven and evidence–based
throughout 2018.

Teachers noted enhanced clarity around point of
need teaching and learning in their own practice.

Next Steps

Literacy and Numeracy will remain a core priority at North Star Public School into the next phase of the School Plan
2018–2022. Professional Learning will continue to focus primarily on enhancing best practice in classrooms through
modelled lessons, the moderating of student work samples and a systematic approach to formative assessment. Staff
will be encouraged to assume various leadership roles across the school in order to develop sustainable leadership
practices over time. The school will trial the implementation of recorded Illustrations of Practice as an effective tool for
professional dialogue and reflection.
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Strategic Direction 2

Leadership and Learning Partnerships

Purpose

To build positive relationships as an educational community by learning and inspiring a culture of collaboration, engaged
communication and continuous improvement.  Effective organisational practices will enhance partnerships to support
success in student learning.

Overall summary of progress

Staff and community are continuing to develop genuine, collaborative partnerhsips in an effort to improve educational
outcomes for students at NSPS. Involving parents in the educative process has been achieved through enhanced
communication across the school, including regular parent information sessions and parent/teacher interviews each
semester.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Increased subscribers to
Skoolbag app and more active
use of other modes of
home–school communication by
all stakeholders.

Improved parent capacity and
confidence in supporting student
learning.

Improved satisfaction from school
community with respect to
accessing future focused learning
tools.

Skoolbag App subscription

$485.00 (P&C funded)

Presentation Day Awards
Ceremony –  Community
Engagement

$2800.00

Digital communication has proven to be an issue
with inconsistent internet and mobile coverage.

Advice to parents and carers has been provided
primarily through hard–copy letters sent home with
students, alternatively parents and carers are
contacted via phone if required. As a small school
community, we are able to maintain close contact
with our families at all times.

We were very fortunate to have several parent and
community member volunteers joining us on a
regular basis for individual reading support. This
has proven to be very worthwhile and the
contributions of our volunteers are greatly
appreciated.

Parents and carers have been provided with
several apps and online tools for supporting
students learning in the home environment.
Ongoing support with technology has been
provided when required.

A parent satisifaction surveyed to be distributed in
Term 1, 2019 will allow the school to gauge
communicative processes and level of parent
engagement, and in doing so, modify our practices
accordingly if required.

Next Steps

Staff will continue to explore suitable options for enhancing communication between home and school, however the
provision of hard–copy notes will remain indefinitely as an effective means of communcation for our school community.

Staff will be provided with opportunities to share expert skills and knowledge in the successful integration of technology
within the classroom, including for teaching and learning programming purposes during Professional Learning sessions.
Key information and/or demonstrations will also be made available to parents and carers during our parent information
sessions at the commencement of each term. As a school community, we will undertake the Tell Them From Me surveys
to involve all key stakeholders in the educative process. at North Star Public School.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading $3 978.00 North Star students and families have had the
opportunity to engage in cultural incursions
and excursions at neighbouring schools,
including NAIDOC celebrations at Toomelah
Public School.

Our Learning Support Teacher has
co–ordinated targeted PLP support for
Aboriginal students, including an explicit focus
on setting, reviewing and refining SMART
goals on a five weekly cycle.

Low level adjustment for disability $13 988.00 Our Learning Support Teacher has
co–ordinated targeted Individual Learning
Plan support for students with a learning
difficulty or disability, including an explicit
focus on setting, reviewing and refining
SMART goals on a five weekly cycle.

Additional training and development has been
provided to staff in the Learning Support
Teacher role to ensure they are best able to
meet the needs of our students. Staff have
reported increased confidence in addressing
student needs as a result of relevant and
pursposeful professional learning.

Quality Teaching, Successful
Students (QTSS)

$7 080.00 Staff have been released for joint planning
days, both at a school level and with
neighbouring small schools within the Barwon
Network. This has enabled the school to
develop enhanced consistency in teaching,
learning and assessment practices.

As an instructional leader across the school,
the Teaching Principal has been provided
with release as part of the school's mentoring
program whereby staff engage in a series of
modelled lessons to observe the practice of
their colleagues.

Socio–economic background $28 206.00 Socio–economic funding has been utilised in
a variety of ways including a range of
incursions and excursions , support for
families to attend co–curricula academic and
sporting events when required and the
Principal release for the systematic
supervision of teaching and learning
programs to ensure that individual learning
needs are effectively addressed.

Additional teaching staff were employed on a
casual basis to release classroom teachers to
attend professional aimed at embedded
effective differentation and embedded
assessment practices.

A portion of the funds also contributed to the
ongoing additional days allocated for our
Learning Support Teacher.
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Student information

Student enrolment profile

Enrolments

Students 2015 2016 2017 2018

Boys 19 22 20 15

Girls 13 17 16 10

Student enrolments at North Star Public School have
stabilised throughout 2018. The school currently caters
for 25 students across the two classes.

Student attendance profile

School

Year 2015 2016 2017 2018

K 95.6 94.4 88 95.2

1 89.8 90.3 89.7 93.9

2 89.8 91.6 87 93.5

3 94.5 96.6 91.7 88.9

4 91.1 95.4 94 91.8

5 97 95.1 97.2 88.5

6 95.5 92.7 97

All Years 92.3 93.8 91.2 92.9

State DoE

Year 2015 2016 2017 2018

K 94.4 94.4 94.4 93.8

1 93.8 93.9 93.8 93.4

2 94 94.1 94 93.5

3 94.1 94.2 94.1 93.6

4 94 93.9 93.9 93.4

5 94 93.9 93.8 93.2

6 93.4 93.3 92.5

All Years 94.1 94 93.9 93.4

Management of non-attendance

North Star Public School has maintained a positive,
consistent attendance rate. In the event of planned
absence, families are required to provide prior notice to
the school. Absences of greater than three days are
investigated by the SAM in a timely manner.
Attendance is monitored daily and weekly using EBS
On Track and reminders regarding school attendance
are published in the school newsletter.

In the event of regular student absence due to

attendance at co–curricula events, arrangements are
negotiated with teaching staff on a case–by–case
basis.

Class sizes

Class Total

K2 15

36 11

Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Classroom Teacher(s) 1.32

Learning and Support Teacher(s) 0.1

Teacher Librarian 0.08

School Administration and Support
Staff

0.9

*Full Time Equivalent

There are currently no Aboriginal members of staff
employed at the school.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 25

Professional learning and teacher accreditation

All staff meet the requirements for NSW Teacher
Accrediation with NESA, with one staff member
currently working towards Lead Accrediation.
Professional Learning provided to all staff clearly aligns
to the Australian Professional Standards for Teachers
(APSfT). Likewise, teaching staff PDP goals directly
correlate with the standards.

Financial information

Financial summary
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The information provided in the financial summary
includes reporting from 1 January 2018 to 31
December 2018. 

2018 Actual ($)

Opening Balance 24,727

Revenue 568,999

Appropriation 540,856

Sale of Goods and Services 0

Grants and Contributions 23,708

Gain and Loss 0

Other Revenue 4,218

Investment Income 217

Expenses -557,367

Recurrent Expenses -557,367

Employee Related -480,792

Operating Expenses -76,576

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

11,632

Balance Carried Forward 36,359

Financial resources at the school are directly aligned to
the Strategic Directions of the School Plan with an
emphasis on achieving excellence in teaching, learning
and leading.

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2018 Actual ($)

Base Total 476,898

Base Per Capita 6,961

Base Location 35,350

Other Base 434,587

Equity Total 46,172

Equity Aboriginal 3,978

Equity Socio economic 28,206

Equity Language 0

Equity Disability 13,988

Targeted Total 0

Other Total 7,087

Grand Total 530,157

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and numeracy
assessments are reported on a scale from Band 1 to
Band 10. The achievement scale represents increasing
levels of skills and understandings demonstrated in
these assessments.

From 2018 to 2020 NAPLAN is moving from a paper
test to an online test. Individual schools are migrating to
the online test, with some schools attempting NAPLAN
on paper and others online.

Results for both online and paper formats are reported
on the same NAPLAN assessment scale. Any
comparison of NAPLAN results – such as comparisons
to previous NAPLAN results or to results for students
who did the assessment in a different format – should
take into consideration the different test formats and
are discouraged during these transition years.

The school population at North Star Public School is
below the minimum cohort size for publishable data in
relation to NAPLAN Literacy results.

The school population at North Star Public School is
below the minimum cohort size for publishable data in
relation to NAPLAN Numeracy results.
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The My School website provides detailed information
and data for national literacy and numeracy testing. Go
to http://www.myschool.edu.au to access the school
data

The school population at North Star Public School is
below the minimum cohort size for publishable data in
relation to NAPLAN.

Parent/caregiver, student, teacher
satisfaction

Each year North Star Public Schools seeks feedback
from the school community on students, teachers and
parent's opinion and satisfaction around school culture
and connectedness.

Feedback indicated the following trends:

Parents agreed that they were well–informed on their
child's progress and that reports are written in clear,
plain English.

Parents agreed that they feel welcomed when coming
into the school and they are well–informed of school
activities.

Students agreed  that they feel a strong sense of
belonging at school, and that learning is meaningful
and purpose–driven.

Staff agreed that they feel valued and supported in their
roles.

Policy requirements

Aboriginal education

North Star Public School continues to provide programs
and meaningful experiences designed to teach
students about Aboriginal histories, culture and
contemporary Aboriginal Australia.

The school actively engages with neighbouring schools
with significant Aboriginal enrolments to allow students
to develop meaningful and genuine connections with
their peers. This involves combined sports days,
NAIDOC week and other cultural celebrations.

Aboriginal perspectives are systematically embedded
throughout teaching and learning programs. Cultural
incursions allows students to make meaningful
connections between their learning and the real–world
context.

Multicultural and anti-racism education

A member of staff is trained as an Anti–racism Contact
Officer (ARCO) and delivers relevant professional
learning to all staff.

Multi–cultural education is embedded in teaching and
learning programs and celebrated through Harmony
Day and the North Star Country Women's Association
International Day celebrations.
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