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Introduction

The Annual Report for 2018 is provided to the community of Northbridge PS as an account of the school's operations
and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including
Christine Smith

Principal

School contact details

Northbridge Public School
Sailors Bay Rd
Northbridge, 2063
www.northbridg-p.schools.nsw.edu.au
northbridg-p.school@det.nsw.edu.au
9958 5348
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School background

School vision statement

Northbridge Public School is committed to the provision of the highest quality education.  By catering for the social,
emotional and academic needs of all students, we ensure that they become future focused, collaborative and resilient
global citizens, who take responsibility for their own learning.

School context

Northbridge Public School is situated in a community rich in diversity and character. We have a tradition of academic
excellence with high standards and expectations embracing every student and their development in a vibrant learning
environment. The school emphasises a well–rounded education including initiatives which develop the whole child such
as an extensive school band program; gifted and talented and learning and support programs; ICT; sporting
opportunities; dance; Japanese; science; music and public speaking. The school's direction is supported by dedicated
and talented staff whose student centred approach aligned with the latest pedagogy, embrace the individual learner
through its positive behaviour for learning focus. The supportive P&C association works in close partnership with the
school to support the school's directions. Current priorities include differentiation, particularly in maths, student
empowerment through inquiry learning and school wide wellbeing.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework and participated in an external
validation. The framework supports public schools throughout NSW in the pursuit of excellence by providing a clear
description of high quality practice across the three domains of Learning, Teaching and Leading. During the external
validation process, an independent panel of peer principals considered our evidence and assessment of the school's
progress, aligned with the standards articulated in the School Excellence Framework.

The results of this process indicated that Northbridge Public School is excelling across all three domains of Teaching
Learning and Leading.

Our self–assessment and the external validation process will assist the school to refine our school plan, leading to further
improvements in the delivery of education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide
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Strategic Direction 1

Empowerment

Purpose

To nurture increasingly self motivated learners who are confident and creative individuals by developing their deep
understandings and learning dispositions to empower future success and wellbeing.

Overall summary of progress

Future focused furniture in flexible learning spaces has been achieved and planned to continue for 2019. This is
promoting collaborative, independent and whole group learning to support all approaches to learning.

Teaching and learning programs are showing evidence of tools of enquiry including open–ended questioning, visible
thinking routines and reflections

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Flexible furniture and dynamic
pedagogies are embedded in
Stage 2 and Stage 3 classrooms.

$15 000 The prototype set of furniture was installed in a
Stage 3 classroom and closely evaluated by the
teacher through anecdotal observations. The P&C
retrospectively funded the project by making a
donation of the full amount to the school. As this
furniture was designed around student need and
future focussed pedagogy it has provided students
with choice in where and how they learn and has
caused further innovations in classroom practices.
The furniture is mobile, flexible, varied and
connected and supports opportunities for students
to learn independently and collaboratively in large
and small groups.

100% of classrooms demonstrate
evidence of Visible Thinking
Routines in student learning.

All History/Geography units are inquiry based and
have visible thinking routines embedded
throughout.

Next Steps

Three further classrooms have been fitted out with the same configuration of flexible furniture. Teachers are engaged in
refining classroom pedagogies to embed Visible Thinking routines in a 21st century space. PD/H/PE scope and
sequence is being written based around inquiry questions for its implementation in 2020.
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Strategic Direction 2

Engagement

Purpose

To increase the collective community responsibility for student wellbeing by instilling a strong sense of belonging,
involvement and connection to underpin social and emotional development enabling all learners to flourish.

Overall summary of progress

All members of the school community understand and follow the established PBL behavioural expectations. Parents
have a greater understanding of their child's learning journey and can engage with their children about where they are at
and what the next steps in their learning are.pportunities for students to interact with the broader community are
embedded in teaching and learning programs.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Tell Them From Me data
indicates increased
parent engagement in learning at
home to meet NSW norms.

The transition programs at NPS between 6 to 7 and
for Kindergarten have empowered our community
through building stronger connections. Parents and
students area better informed about the processes
as clear communication about expectations,
possible difficulties and support available has been
communicated in a clear and transparent manner to
both students and parents. Positive feedback has
been received from many families regarding their
child's smooth transition into Kindergarten this year.

Trialling the SeeSaw app and developing the
Communication Matrix has given NPS a clear
timeline for improving communication and
engagement with parents around student learning.

Positive Behaviour for Learning
data indicates reduced
playground and classroom
behaviour issues..

$15  450 Positive Behaviour for Learning Team underwent 3
full training days over the year for Universal
Training and sharing day. Data collected was
reported back at every weekly staff meeting. Early
indications showed playground incidents had
decreased.

Next Steps

The PBL framework continues to be embedded throughout the school. After a highly successful SET evaluation, the
Team will improve signage around the school for specific settings and work towards having all PBL data regularly
submitted on Sentral.

The SeeSaw App will be rolled out in earnest across the whole school with limitations put on the amount of posts per
week submitted by students and staff. Correct permissions will be sough and further steps in our communications matrix
will be completed.
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Strategic Direction 3

Excellence and Equity

Purpose

To promote a culture of excellence and high expectations in an environment rich in differentiated learning experiences
and provision of opportunities to ensure all students experience measureable success.

Overall summary of progress

The establishment of a learning team which collects and analyses data and builds capacity in teachers to improve
practice. DIfferentiated and annotated collaboratively developed teaching and learning programs are now fully utilised
through t5he OneNOte application. The Learning Sprints framework is used across the whole school as ongoing
collaborative professional learning cycles.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Standardised literacy and
numeracy test data shows at
least a 10% increase in scores to
denote overall growth.

$21 504 Collapsing streamed maths groups was a huge
undertaking made easier through clear
communication to the parent and staff community.
Teachers are confidently teaching conceptual,
differentiated maths in their classrooms. Through
standardised testing at key points along the Stage
teachers and students are easily able to identify
what next in their learning. With tracking systems in
place 89% of children are showing greater growth in
Literacy and Numeracy and those that are not,
receive appropriate targeted interventions.

All teachers reguarly plot
individual students on the
Literacy and
Numeracy Progressions and
collaboratively analyse the data
to inform personalised teaching
and learning programs.

$2500 Students (particularly those requiring intervention)
have a Flight Path document that shows
interventions, growth, data collected and outcomes
achieved. This has also impacted on the Learning
and Support Team which now requires and obtains
more detailed referrals. They have structures in
place for improving the outcomes of specific
children.

Next Steps

English Textual Concepts will be the focus of professional learning for 2019. QTSS funding will be used to employ an
instructional leader who will lead the process throughout the year.

Continued standardised testing will occur with further analysis of  and interpretation of data to monitor progress and track
student growth.

Printed on: 31 May, 2019Page 6 of 12 Northbridge Public School 2761 (2018)



Student information

Student enrolment profile

Enrolments

Students 2015 2016 2017 2018

Boys 274 281 266 265

Girls 281 292 276 269

Student attendance profile

School

Year 2015 2016 2017 2018

K 97.1 97 97.8 97.1

1 96.1 97.9 96.8 96.2

2 97.4 96.5 97.3 97.4

3 96.3 95.8 96.4 97.4

4 96.4 96.3 96.7 97

5 96.7 95.6 97.3 97

6 95.7 95.9 96.1 96.2

All Years 96.6 96.5 96.9 96.9

State DoE

Year 2015 2016 2017 2018

K 94.4 94.4 94.4 93.8

1 93.8 93.9 93.8 93.4

2 94 94.1 94 93.5

3 94.1 94.2 94.1 93.6

4 94 93.9 93.9 93.4

5 94 93.9 93.8 93.2

6 93.5 93.4 93.3 92.5

All Years 94 94 93.9 93.4

Management of non-attendance

Student attendance at Northbridge Public School is
above state average rates. Student attendance is
encouraged through parent education at presentations,
the newsletter and during transition visits. Executive
team monitor attendance trends and refer problematic
attendance to the Home School Liason Team.

Class sizes

Class Total

KD 20

KB 19

KM 19

KL 20

KH 18

1H 24

1S 24

1P 25

2D 26

2B 27

2H 26

3T 26

3M 26

3B 25

4C 27

4P 27

4O 29

5O 29

5H 31

6R 23

6P 23

6O 23

Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Deputy Principal(s) 1

Assistant Principal(s) 4

Classroom Teacher(s) 19.69

Teacher of Reading Recovery 0.42

Learning and Support Teacher(s) 0.5

Teacher Librarian 1

School Administration and Support
Staff

3.96

Other Positions 0.2

*Full Time Equivalent
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All teaching staff meet the professional requirements
for teaching in NSW Public Schools

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 0

Professional learning and teacher accreditation

At Northbridge Public School, 6% of teachers are
accredited at Provisional status. 94% of teachers are
accredited at Proficient status level of accreditation.

Financial information

Financial summary

The information provided in the financial summary
includes reporting from 1 January 2018 to 31
December 2018. 

2018 Actual ($)

Opening Balance 184,137

Revenue 4,685,139

Appropriation 4,011,079

Sale of Goods and Services 5,270

Grants and Contributions 664,655

Gain and Loss 0

Other Revenue 100

Investment Income 4,036

Expenses -4,657,157

Recurrent Expenses -4,657,157

Employee Related -3,992,849

Operating Expenses -664,307

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

27,983

Balance Carried Forward 212,120

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2018 Actual ($)

Base Total 3,622,607

Base Per Capita 104,806

Base Location 0

Other Base 3,517,801

Equity Total 99,378

Equity Aboriginal 0

Equity Socio economic 1,560

Equity Language 18,585

Equity Disability 79,233

Targeted Total 28,335

Other Total 160,366

Grand Total 3,910,687

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.

From 2018 to 2020 NAPLAN is moving from a paper
test to an online test. Individual schools are migrating to
the online test, with some schools attempting NAPLAN
on paper and others online.

Results for both online and paper formats are reported
on the same NAPLAN assessment scale. Any
comparison of NAPLAN results – such as comparisons
to previous NAPLAN results or to results for students
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who did the assessment in a different format – should
take into consideration the different test formats and
are discouraged during these transition years.

The school always achieves excellent results
throughout literacy testing. A focus on writing and
developing the higher order aspects will be a focus for
professional learning in 2019. Year 3 Reading is a
highlight with 84% of students in the top two bands.
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The school always achieves excellent results
throughout numeracy testing. A focus on growth over
time has resulted in almost 80% of children achieving in
the top two bands for Numeracy.

The school fully complies with all State requirements for
reporting.

Parent/caregiver, student, teacher
satisfaction

After completing the external validation process in 2018
many instruments were used to gauge satisfaction. Tell
them From Me, The Partners in Learning Parent Survey
Report, surveys regarding specific initiatives eg: parent
surveys regarding maths; student surveys analysing
student enjoyment of maths; SeeSaw survey of Stage 1
parents. This all demonstrates the school's commitment
to regularly engaging the parents to improve
understanding of student learning and strengthen
student outcomes.

Policy requirements

Aboriginal education

At Northbridge PS, we respect and value Aboriginal
and Torres Strait Islander people and culture. Teachers
include a variety of Aboriginal and Torres Strait Islander
perspectives in their learning and teaching programs..
Students and staff participated in the Stomp Out the
Gap Day to raise awareness of the education gap
between indigenous and non–indigenous Australians.

Multicultural and anti-racism education

Our teachers integrate multi cultural education through
quality texts and literature units and also in history and
geography studies. Our students participate in activities
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to raise their awareness of the cultural diversity within
Australia. They have opportunities to research the
various cultural groups who migrate to Australia and
their important contributions to culture and the
development of Australia as a nation. Students also
study global connections and celebrations, in addition
to looking at world religions and people's beliefs. Page.
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