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Introduction

The Annual Report for 2018 is provided to the community of Nimbin Central School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Catherine Marshall

Principal (Relieving)

School contact details

Nimbin Central School
23a Thorburn St
Nimbin, 2480
www.nimbin-c.schools.nsw.edu.au
nimbin-c.school@det.nsw.edu.au
6689 1355
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School background

School vision statement

Nimbin Cental School students will be resilient and self sufficient learners who reach their academic, social and cultural
potential in an ever–changing world. All students at Nimbin Central School will be nurtured by excellent teachers, strong
educational systems and a supportive community to become thinking, productive members of whatever community they
choose to engage with as young adults and into the future.

School context

Nimbin Central is a growing school that serves the village of Nimbin and its surrounding rural areas.The school is located
36 kilometres from the large rural centre of Lismore. Over the past seven years the school student population has grown
at an average rate of 10% per year. Many of our clientele come from a low socio economic background and generational
unemployment is characteristic of a significant proportion of our families. At present our primary enrolment is
approximately one third of our total enrolment. Over time our community has become increasingly involved in the life of
Nimbin Central School with excellent numbers of parents, carers and community members attending all events as well as
our Parents and Citizens Association growing in strength. We have a positive working relationship with our local feeder
schools. We are also a part of the Rivers College of Secondary Education as a member school with some staff involved
with the Rivers College since its inception. Nimbin Central School has a strong history of excellence in Visual Arts and
recently we have built a vibrant school Music Program. We have a strong performance culture with students and staff
engaging in two major performance evenings, Cafe Central in Term 2 and the Big Bahzoohley in Term 4.

The school holds an annual Science Day, Wellbeing Day, Bundjalung Day and in 2018 introduced the highly successful
Fete of the Future, which will  be a biannual event, where the whole school participates in an active day of learning.

In 2018 a Self Select, extension class and Project Based Learning were introduced to Stage 4 to cater for high potential
students and learners of the future.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

In the domain of Learning there was recognised growth in the areas of Differentiation and Behaviour, in the domain of
Teaching in the areas of Data Analysis and Improvement of Practice, and in the domain of Leading in Facilities and
Community Engagement.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide
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Strategic Direction 1

Excellence in Learning

Purpose

Nimbin Central School recognises  that all students need skills in Literacy, Numeracy, strong content knowledge and the
ability to learn, adapt and be responsible citizens .This is achieved  through the recognition that every child brings a
different set of experiences, knowledge and skills and an understanding that these are essential to planning their
individual learning paths. Teachers work in partnership with parents as active participants in their child's education.

Overall summary of progress

Our achievements in this Strategic Direction are significant. A whole school integrated approach to wellbeing has been
supported by the revision of all current processes and practices. Expectations have been co–developed with the
students, staff and community ensuring there are shared understandings and procedures across the school. Data
indicates positive, respectful relationships with a decrease in records of negative incidents. Differentiation has been
embedded and students are familiar with strategies and processes. Students and staff indicate that they feel well
supported with their learning and that Differentiation Professional Learning (PL) has impacted strongly and positively on
their teaching and learning. The introduction of both MiniLit and MultiLit Programs in the Primary school were a result of
this focus and have been very successful with all students indicating that they are more capable and confident when both
reading and writing across the curriculum. Early Action for Success (EAFS) and L3 continue to contribute strongly to
these improvements in Differentiation of learning. The continuation of the extension classes in Stage 4 have been a
successful Differentiation strategy in the Secondary school. Across the entire school Differentiation is becoming
embedded into classroom practice. The strengthening and rewriting of the Learning and Support Team policies and
procedures has assisted this process school wide.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Positive, respectful relationships
are evident
and widespread among students
and staff
and promote student wellbeing to
ensure
optimum conditions for student
learning
across the whole school.

Move to excelling in 'Supportive
Learning Environment' as evident
in SEF 2 assessment.

$2,500  for approximately 5
days teacher release for
data collection and
surveying.

$1,000 for approximately 2
days teacher release for
writing and revision.

Discussions across the entire school community –
staff, students, parents and community – around
school processes and expectations leading to a
shared language and understanding.

Nimbin Central School 'Excellence in Learning
Policy' produced incorporating revised and rewritten
Welfare and Discipline Policy and Procedures.

Teaching and learning programs
across
the school show evidence that
they are
adjusted to address individual
student
needs, ensuring that all students
are
challenged and all adjustments
lead
to improved learning. Teachers
involve
students and parents in planning
to
support learning, and share
expected
outcomes.

$2,500  for approximately 5
days teacher release for
planning and programming.

$2,000 for approximately 4
days teacher release to visit
other school with extension
classes.

Pre and post class surveys about the extension
class on engagement and sense of achievement
return positive data.

Positive feedback received from feeder Primary
schools on the extension class  initiative. This is
reflected in increased enrolments.

Strong PL focus on Differentiation with practices
becoming embedded in classroom practice and
staff able to clearly articulate these strategies in
shared language.
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Move to excelling in
Differentiation as evident in SEF
2 assessment.

Pre and post class surveys about the extension
class on engagement and sense of achievement
return positive data.

Positive feedback received from feeder Primary
schools on the extension class  initiative. This is
reflected in increased enrolments.

Strong PL focus on Differentiation with practices
becoming embedded in classroom practice and
staff able to clearly articulate these strategies in
shared language.
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Next Steps

These are the next steps required to ensure the continued successful implementation of Strategic Direction 1 into 2019
and beyond. These next steps were determined after broad consultation with staff at a series of staff meetings and
frequent formal and informal consultation with staff, students and community.

Supportive Learning Environment – The whole school Welfare and Discipline Policy was rewritten and revised after
extensive whole school consultation. It will be implemented in 2019, with Sentral being used as a management tool for
the recording of both positive and negative incidents and the implementation of the point/ reward system. A new Learning
and Support Team policy document has also been devised for implementation in 2019 with policies and procedures to
support student and staff wellbeing and learning outcomes.

Differentiation – The whole school Professional Learning focus will remain on Differentiation in 2019, ensuring all
strategies and practices support this. These will be further strengthened by the introduction of Visible Learning strategies,
underpinning and providing support for classroom practice. A whole school shared language around learning is also
aimed for. The Self Select class, aimed at student identified need for engagement and academic extension, was
established in 2018 as a Stage 4 initiative. It was successful in meeting the needs of the students in this group and was
aligned with community expectations and very well supported throughout the parent body. The model will be revised and
continued in 2019 in both Year 7 and Year 8.
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Strategic Direction 2

Excellence in Teaching

Purpose

At Nimbin Central School student learning is underpinned by high quality reflective teaching. To ensure this, lessons and
learning opportunities are engaging and teaching strategies are evidence based.  Teachers evaluate the effectiveness of
their practice by analysing the classroom environment and student achievement to plan for their professional growth and
their students learning .

Overall summary of progress

Over 2018 there has continued to be considerable positive growth in the manner in which all teachers work
collaboratively, observe each other's practice and involve themselves in professional learning as a whole school learning
community. Early Action for Success (EAfS) remains a powerful tool within the school, strengthening staff knowledge
through regular coaching conversations and ensuring all interventions are based on data. The teaching team has
developed into a strong, cohesive unit who are optimistic, powerful, determined and united in their efforts to meet the
learning needs of the young people of Nimbin. This is supported by the provision of purposeful, quality and coordinated
approach to Professional Learning (PL) and professional practice. All teaching staff are actively mentored with a focus on
Professional Development Plans (PDP) developed through the Professional Development Framework (PDF) process to
identify and monitor specific areas for development. All PL is based on needs identified through the PDF process.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Data Analysis

100% of Teaching / Learning
programs are data based,
differentiated for individual
student learning needs and
demonstrate syllabus content
measured by program review and
student work samples.

Move to excelling in Data Skills
and Use  as evident in SEF 2
assessment.

$6,000 for approximately 12
days teacher release to
enter data.

$15,000 for extra day per
week for Instructional
Leader.

All data is entered into PLAN every 5 weeks and
this is used to identify and structure interventions.

Learning Progression elements are evident in
reporting procedures.

Good student growth is evident on Learning
Progressions.

Improvement of Practice

100% of Teachers performance is
reflective of the Australian
Professional Standards and
evident in classroom practice and
improved student outcomes.

Move to excelling in Professional
Standards  as evident in SEF 2
assessment.

$4,000 for approximately 8
days teacher release to
meet with supervisors for
review meetings.

$2,000 for Executive
release to discuss/ plan
2019 PL structure.

All staff have identified PL goals and are sourcing
learning through MyPL and other agencies.

Higher School Certificate (HSC) monitoring folders
are established and being actively updated.

Principal has copy of all staff PDPs and these are
used to inform and direct all school PL.

Next Steps

These are the next steps required to ensure the continued successful implementation of Strategic Direction 2 into 2019
and beyond. These next steps were determined after broad consultation with staff at a series of staff meetings and
frequent formal and informal consultation with staff, students and community.

Early Action For Success/ Data Analysis – The school has been selected to participate in Early Action for Success
(EAfS) in 2017–2020. The appointment of a dedicated Instructional Leader (IL) to the school and the adequate provision
of resources to support EAfS will ensure that the school builds on its strong NAPLAN results in upcoming years.
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Similarly, learning goals for all students will be informed by analysis of internal and external progress and achievement
data, with the goal that all teachers have a sound understanding of student assessment and data concepts. This model is
being extended into the Secondary school in 2019 with IL support.

Improvement of Practice – The school will continue to measure its staffs performance against the Australian Professional
Standards for Teachers and ensure all PL supports the individual development needs of teachers as identified in this
process. A strong visible culture that promotes and supports the attainment of higher levels of accreditation is being
developed among the teaching staff and will be supported in 2019. New supervision structures are being implemented to
strengthen the PDP process in 2019.

Printed on: 3 May, 2019Page 8 of 19 Nimbin Central School 2751 (2018)



Strategic Direction 3

Excellence in Leading

Purpose

Strong strategic and effective leadership will ensure that excellence is the cornerstone of Nimbin Central School. 
Students benefit from the school's planned and proactive engagement with parents and the community leading to a
school wide culture of high expectations.

Overall summary of progress

There has been strong, visible support of the leadership team at the school over 2018 allowing strategic, effective
desicions to be made ensuring that excellence is the cornerstone of Nimbin Central. This shared vision is evident in the
creative use of all school resources including staff. The introduction of Project Based Learning (PROBL) in both the
Primary school and Stage 4, and the strong student and community support for this learning, testifies to this. This has
necessitated that expertise and skills as well as facilities and materials are shared and used collaboratively. Students are
engaged in programs specifically designed to improve their learning outcomes and their resilience. The provision of wider
world experiences has been consistent, well planned with input from all stakeholders and uptake across the school has
improved with greater secondary participation across all events and activities. Community participation has greatly
increased over 2018 with record numbers of parents attending Parent Teacher interviews, Transition events, the Big
Bahzoohley, Cafe Central, Drama performances, the Art Exhibition and Annual Award Assemblies. A growing number of
our students produce art work and photography for exhibition in the community run Autumn Arts Fair held in the Nimbin
Town Hall, as well as a yearly exhibition in the Nimbin Artists Gallery. Our second learning fete, the Fete of the Future
was held with enormous community participation and response. Our Community Liaison Officer (CLO) has been
instrumental in welcoming all community members into the school and has facilitated the successful reforming of our
Parents and Citizens Association. Transition processes have also been reviewed and strengthened, in response to
community feedback. The website and social media (School Stream and Facebook) as forms of communication have
been expanded and updated with the community indicating they have increased access to quality information about the
day to day activities of the school as well as assessment tasks, assignments and activities.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Facilities

All facilities and resources are
treated as flexible and used
creatively at Nimbin Central
School with a positive impact on
learning progress, the
development of effective
practices and  continuous
improvement.

Move towards excelling in
Facilities as evident in SEF 2
assessment.

$25,000 for technology.
Laptops and trolley
purchased.

$10,000 for approximately
20 days teacher release for
planning and programming.

GA, DP – reorganise library to accomodate PROBL
and Technology Coordinator to organise ICT as
needed.

Two introductory projects completed by Stage 4
classes. These were evaluated by the staff and
students involved and feedback used to refine and
plan projects for 2019.

Community Engagement

Nimbin Central School is
recognised as excellent and
responsive by it's community
using best practice to embed a
culture of high expectations,
effectively catering for equity
issues at the school. The whole
school community is active in
achieving the school vision and
strategic directions.

$10,000 for Community
events including Bundjalung
Day, Wellbeing Day and
Fete.

$2500 for approximately 5
days teacher release for
planning and programming.

Bundjalung Day, Wellbeing Day and Fete held at
the school with excellent community participation
and feedback.

Community Engagement document created and
used to plan Community Engagement for 2019.

Transition processes leading to greater community
engagement and trust in the school evidenced by
enrolment enquiries and increased student
enrolment

.
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Move towards excelling in
Community Engagement as
evident in SEF 2 assessment.

Bundjalung Day, Wellbeing Day and Fete held at
the school with excellent community participation
and feedback.

Community Engagement document created and
used to plan Community Engagement for 2019.

Transition processes leading to greater community
engagement and trust in the school evidenced by
enrolment enquiries and increased student
enrolment

.

Next Steps

These are the next steps required to ensure the continued successful implementation of Strategic Direction 3 into 2019
and beyond. These next steps were determined after broad, formal and informal, consultation with staff,students and
community.

Facilities – After completion of the Pilot Projects in Project Based Learning (PROBL) , it was decided to separate Stage 4
into Year groups to facilitate greater group and general student engagement. The classes will be moved to a double
classroom rather than the library, to free learning spaces for the whole school community. Staff will continue to receive
PL on critical and creative thinking in the classroom to strengthen the practices already in place. Technology needs will
continue to be addressed as required by this learning area. The 2019 timetable will be ammended to ensure blocks of
PROBL time and a core block of teachers on the classes.

Community Engagement – Building upon the success of the Fete of the Future, more opportunities to invite the
community into the school to experience the school as a learning community are being investigated. The Fete itself will
be a Biannual event. Social media platforms and the school website will continue to be expanded as a means of
communication across the entire school community. Parent and Citizen concerns and the interests of the student body
as communicated through the Student Representative Council are being addressed and budgeted for.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading $57,328 A Student Learning and Support  Officer
(SLSO) was employed to specifically work
with Primary Aboriginal boys, and an
identified Aboriginal SLSO  to work with junior
Secondary girls, recognising the
disengagement of these groups, resulting in
significantly lower records of inappropriate
behaviours. The L3 and EAfS programs were
supported and maintained with successful
literacy outcomes  for Aboriginal K/1 students,
as was the Corrective Reading program
aimed at Stage 4. Formative Assessment
practices were continued school–wide,
specifically aimed at more effective
engagement of our Aboriginal students. This
has contributed to the development of positive
self–esteem and a school–wide emphasis on
ensuring Aboriginal student outcomes are
equitable with whole state targets, including
the Premiers Priorities.

Low level adjustment for disability $23,575 Funding was used to increase the days of
employment of the school's Learning and
Support Teacher to full–time to ensure all
students were fully supported and all plans
updated and refined to provide whole school
learning support.

Socio–economic background $155,482 Ensuring equitable outcomes for all students
has remained a priority with funding used to
support a wide range of programs ranging
from individual student support to whole
school strategies including Wellbeing Day and
Staff Development Days.

Support for beginning teachers $39,012 All Beginning teachers were supported
through Professional Learning and Mentoring
both within and outside the school as
identified based on individual need.
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Student information

Student enrolment profile

Enrolments

Students 2015 2016 2017 2018

Boys 107 101 111 127

Girls 96 98 101 115

Student enrolments continue to rise, indicating strong
community trust and confidence in the school.

Student attendance profile

School

Year 2015 2016 2017 2018

K 88.8 86.4 83.9 88.2

1 88.5 91.6 87.1 91.1

2 92 89.1 90.8 88.1

3 90.1 86.9 88.5 93

4 89.8 90 86.5 82.5

5 86 90.6 81.6 87.2

6 86.7 84.7 84.5 81.1

7 87.1 86 86.5 82.5

8 87.5 83.8 74 82

9 87.5 86.6 82.2 78.9

10 83.5 81.8 75.5 80.4

11 79.6 84.7 65.8 79.3

12 82.1 85.2 79.5 71.1

All Years 86.4 86.2 80.3 82.4

State DoE

Year 2015 2016 2017 2018

K 94.4 94.4 94.4 93.8

1 93.8 93.9 93.8 93.4

2 94 94.1 94 93.5

3 94.1 94.2 94.1 93.6

4 94 93.9 93.9 93.4

5 94 93.9 93.8 93.2

6 93.5 93.4 93.3 92.5

7 92.7 92.8 92.7 91.8

8 90.6 90.5 90.5 89.3

9 89.3 89.1 89.1 87.7

10 87.7 87.6 87.3 86.1

11 88.2 88.2 88.2 86.6

12 89.9 90.1 90.1 89

All Years 92.3 92.3 92.3 91.5

Management of non-attendance

The Sentral administration system is used to record,
collate and monitor student attendance from
Kindergarten to Year 12. This is used to accurately
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identify non–attendance. The follow–up on this is
managed by the executive with parent/ caregiver
contact, student interviews, monitoring procedures and
Home School Liaison Officer interventions where
necessary. Improved attendance has been an
executive focus in 2018 with improvements in partial
absences, particularly in the Secondary school.

Post-school destinations

Proportion of
students moving
into post-school
education, training
or employment

Year 10
%

Year 11
%

Year 12
%

Seeking
Employment

1 2 2

Employment 1 5 3

TAFE entry 2 5 2

University Entry 0 0 0

Other 0 0 0

Unknown 0 2 1

Approximately 50% of Year 10 students leave before
the completion of the Higher School Certificate. A large
proportion of these school leavers enrol in TAFE or find
employment. The percentage of those seeking
employment is low, suggesting strong Careers and
Transition processes in the school which will be
continued in 2019.

Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Deputy Principal(s) 1

Assistant Principal(s) 2

Head Teacher(s) 3

Classroom Teacher(s) 13.37

Learning and Support Teacher(s) 0.7

Teacher Librarian 0.8

School Counsellor 1

School Administration and Support
Staff

6.49

Other Positions 0.4
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*Full Time Equivalent

At present we have no staff who identify as Aboriginal
and an almost equal mix of male and female staff.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 10

Professional learning and teacher accreditation

All teaching staff are accredited at Proficient. We have
4 staff who are seeking higher levels of accreditation at
Highly Accomplished or Lead and are being supported
in this through regular sessions with the Instructional
Leader.

Financial information

Financial summary

The information provided in the financial summary
includes reporting from 1 January 2018 to 31
December 2018. 
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2018 Actual ($)

Opening Balance 196,069

Revenue 4,440,967

Appropriation 4,288,321

Sale of Goods and Services 90,733

Grants and Contributions 57,967

Gain and Loss 0

Other Revenue 1,691

Investment Income 2,256

Expenses -4,205,918

Recurrent Expenses -4,205,918

Employee Related -3,779,367

Operating Expenses -426,551

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

235,049

Balance Carried Forward 431,118

Nimbin Central School follows rigorous financial
practices and governance structures which meet
Departmental and legislative requirements in
administering funds across the school throughout 2018.
The Principal plans and implements an annual school
budget that:

–          Plans to maximise the operation of the school
within available physical and financial resources.

–          Ensures appropriate application of existing
resources to identified areas of need including school
buildings and grounds.

–          Identifies and addresses occupational health
and safety issues.

–          Maintains appropriate records in accordance
with Audit requirements.

The school committed substantial funding for
Professional Learning of all staff as a financial prioity in
2018. This trend will continue into 2019 to maintain the
whole school focus on teaching and learning
improvement. Technology to support school priorities,
for example PROBL, was also a significant part of
school spending. Student leadership was promoted
through the provision of funding to support student
travel and courses.

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2018 Actual ($)

Base Total 3,165,639

Base Per Capita 40,840

Base Location 29,501

Other Base 3,095,299

Equity Total 312,360

Equity Aboriginal 57,328

Equity Socio economic 155,482

Equity Language 3,095

Equity Disability 96,454

Targeted Total 98,767

Other Total 273,356

Grand Total 3,850,122

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.
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School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and numeracy
assessments are reported on a scale from Band 1 to
Band 10. The achievement scale represents increasing
levels of skills and understandings demonstrated in
these assessments.

From 2018 to 2020 NAPLAN is moving from a paper
test to an online test. Individual schools are migrating to
the online test, with some schools attempting NAPLAN
on paper and others online.

Results for both online and paper formats are reported
on the same NAPLAN assessment scale. Any
comparison of NAPLAN results – such as comparisons
to previous NAPLAN results or to results for students
who did the assessment in a different format – should
take into consideration the different test formats and
are discouraged during these transition years.

All students at Nimbin Central School are supported to
continue to improve Literacy outcomes as reported
through NAPLAN, particularly through  Early Action for
Success and Learning and Support Teacher
interventions.

All students at Nimbin Central School are supported to
continue to improve Numeracy outcomes as reported
through NAPLAN, particularly through  Targeted Early
Numeracy (TEN) and Learning and Support Teacher
interventions.
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The My School website provides detailed information
and data for national literacy and numeracy testing. Go
to http://www.myschool.edu.au to access the school
data.>

Nimbin Central School teaching staff ensure their
teaching and learning programs are aimed at all
students improving learning outcomes in line with State
requirements including the Premier's Priorities.
Aboriginal student results remain steady with staff
working towards the improvement measure of 30%
increase in the top 2 NAPLAN Bands. The overall
student growth of 8% in the top 2 Bands is also
becoming closer with a steady improvement in results,
particularly in Reading and Numeracy.
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Higher School Certificate (HSC)

The performance of students in the HSC is reported in
bands ranging from Band 1 (lowest) to Band 6
(highest). Nimbin Centarl School delivers the HSC
under a Compressed Curriculum model.

HSC results remain very strong at Nimbin Central
School, with 3 students attaining Band 6 and 12
attaining Band 5 in 2018.

Parent/caregiver, student, teacher
satisfaction

In 2018 we have continued our efforts in collaborative
teaching, professional learning, collaborative and
consultative leadership and learning culture. This has
led to a strong focus on continuing our professional
learning journey, as a whole school staff, to find
strategies which engage and enthuse our student
population and ensures enhanced learning outcomes
for all students. Teacher support and engagement with
this process indicates good staff satisfaction and this is
supported by regional feedback.

Parent involvement remains an identified area of
development. However, increased parent/ caregiver
attendance at school events, enhanced P&C
membership and rising enrollments indicate an
improvement in community engagement and
staisfaction. Parent workshops, providing skills and
strategies for them to use in supporting their childs
learning have been successful and well attended and
will continue in the future.

Student engagement, as measured by a decreasing
number of negative incident reports, is similarily
improving over 2018.
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Policy requirements

Aboriginal education

Nimbin Central School maintains a strong commitment
to working with Aboriginal students, parents and the
community to improve educational outcomes for all
students. In 2018 the school strengthened school/
Aboriginal community partnerships through the
establishment of a NCS Aboriginal Education Group
(AEG), with staff, student, parent and community
representation and input into school planning. This is
working towards the establishment of an Aboriginal
Language program at NCS beginning with the provision
of school signage in Bundjalung. The school continues
its involvement in the AIME Program leading to greater
identification and pride among Aboriginal students.
Furthermore, the school employed 2 Student Learning
and Support Officers, specifically targeting learning and
social support for Aboriginal students.

Multicultural and anti-racism education

Multicultural education, with a strong anti–racism intent,
is delivered throughout the school, embedded in faculty
and KLA programs. The teaching of Languages other
than English has a strong cultural component, ensuring
all Stage 4 students are actively involved in the study of
other cultures. The school celebrates cultural diversity
through Harmony Day, proactively promoting
anti–racism.
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