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Introduction

The Annual Report for 2018 is provided to the community of Newrybar Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Ms Judith Albans

Principal

School contact details

Newrybar Public School
Pacific Hwy
Newrybar, 2479
www.newrybar-p.schools.nsw.edu.au
newrybar-p.school@det.nsw.edu.au
6687 1343
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School background

School vision statement

Valley of Small Schools (VOSS)

The VOSS are collaborating to grow and develop capacity of students, teachers,leaders and the community to learn and
achieve. VOSS schools will create and develop learning and professional development activities to engage students,staff
and the community.

The VOSS will work toward growing capacity in four specific curriculum areas:
 • Improving Literacy outcomes and teaching,
 • Improving Numeracy outcomes and teaching,
 • Identifying and implement Innovative Practice,
 • Develop a consistent application ofAustralian Teaching Standards.

Newrybar Public School

Newrybar Public School will provide innovative, individualised learning to meet the needs of all students. We are
committed to creating lifelong, 21st century, visible learners in a vibrant, engaging, quality learning environment.

Students will learn in an environment that values creativity, critical thinking, self–motivation, communication, collaboration
and innovation. Student growth will be supportedby providing diverse, engaging and challenging learning, in a caring,
safe and accepting environment so that each student achieves his or her full potential.

School context

Valley of Small Schools (VOSS)

The VOSS is a group of small schools learning in diverse communities across the Brunswick Valley and surrounding
area. As a group of seven small schools, resources and collaboration drive the success of learning. Across the breadth
of shared experience and learning opportunities of the VOSS will drive the growth ofstudent achievement.

Newrybar Public School

Newrybar Public School is a small school with a long history of providing quality education to the students from the local
area. The school population continues to change because of stable demographics of the area, rising land values,
deficient and narrow bus transport to access the school and families who continue to explore various school
environments for their children. Students come from culturally diverse backgrounds including farming, small business,
professional and trades people, single parent families, and families from overseas who share a common commitment to
a small school education for their children.

Newrybar PS offers our students and staff a variety of VOSS learning, sporting and cultural opportunities, with a strong
literacy and numeracy focus.

Trends from data analysis, surveys, VOSS discussions and teacher feedback indicated the areas for development are
 • Writing, across all stages; including spelling, grammar and punctuation.
 • Communication and feedback about student learning, growth and expectations
 • Accessing quality Professional Learning.
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Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework and participated in an external
validation. The framework supports public schools throughout NSW in the pursuit of excellence by providing a clear
description of high quality practice across the three domains of Learning, Teaching and Leading. During the external
validation process, an independent panel of peer principals considered our evidence and assessment of the school's
progress, aligned with the standards articulated in the School Excellence Framework.

The results of this process indicated the following progress achieved by the school across the domains of Learning,
Teaching, and Leading.

Excelling in the following elements – Learning Culture, Wellbeing, Curriculum, Assessment, Effective classroom
practice, Professional standards, Learning and development, Educational leadership.

Sustaining and Growing in – Reporting, Data skills and use, School resources, Management practices and processes.

Learning

Newrybar Public School demonstrates strengths in Wellbeing and Curriculum. The school community recognises that
student wellbeing and engagement are important conditions for learning. Our focus is on meeting the learning needs of
all students through explicit and systematic teaching and learning programs. Learning adjustments and differentiation to
address individual student needs and ensure students are challenged, is one of our strengths.

An area for ongoing improvement is in the development of whole school assessment plan, which will include student
voice and parent collaboration. The use of student performance data to measure growth also requires further
development.

Teaching

Newrybar Public School demonstrates strengths in effective classroom practice. This includes teachers collaborating
across the school and Professional Learning Networks to create learning that is planned and sequential. Our teachers
are skilled in utilising explicit teaching strategies that identify and respond to individual student learning needs. Teachers
provide explicit and timely feedback related to success criteria. Our school environment is well–managed so that all
students can engage in productive learning and creative play with minimal disruption.

An area for ongoing development is in the formal use of data to develop whole school plans for continuous improvement.
This will include ongoing monitoring of success and community involvement.

Leading

Newrybar Public School demonstrates strengths in Instructional Leadership within the school and within our Professional
Learning Networks to facilitate whole school improvement and a culture of high expectations. Staff proactively seek to
improve their performance with a clear focus on student progress, achievement and high quality service delivery.

An area for ongoing development is in school planning, implementation and reporting, in which processes for
communicating school expectations and aspirations for improving student learning will be explored. An additional area for
development is in our management practices and processes, in particular, administrative systems and processes and
service delivery.

Our self–assessment and the external validation process will assist the school to refine our school plan, leading to further
improvements in the delivery of education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide
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Strategic Direction 1

Innovative Teaching Practice

Purpose

The purpose is to support passionate and skilled teachers to inspire lifelong learning. To create and maintain a
stimulating and engaging professional environment for educators, supported by a positive collaborative culture that
develops skilled and high performing teachers. Within this, we are particularly focused on the teaching of literacy and
numeracy skills across all learning areas.

Research shows that the use of Visible Learning has significant impact on student achievement to improve the quality of
teaching practice and open dialogue to challenge practice.

Overall summary of progress

Staff and students have further developed their knowledge skills and understanding of the significance and impact of
using quality Learning Intentions, Success Criteria and feedback to improve individual student learning. Staff have been
able to use a range of feedback strategies that have been both written and verbal. As a result students have responded
positively to feedback to improve learning and are to beginning to articulate individual learning goals and make
justifications with teacher prompting for their choices. Students and teachers have collaborated to produce Wagolls
(What a good one looks like) to support learning growth in writing, working towards being a more independent
assessment capable learner. We have also witnessed an increase in staff collaborating and sharing successful teaching
strategies. Through the introduction of PLC (Professional Learning Community) and Power Standards staff and students
are focussing on ensuring all students meet minimum standards in essential learning.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Students and teachers reflect on
assessment and  feedback
processes  to plan learning
improvement goals.

Curriculum programs and
teaching practices effectively
develop the knowledge,
understanding and skills of
students, using evidence–based
teaching practices and innovative
delivery mechanisms.

School Staff meetings,
Once a term ITP hub
meeting = 8 x half days
covered by school, $4000
Professional Learning for
PLC to RTI,  School
Development Day,

Data collected from surveys demonstrated that all
staff understand  the use and importance of self,
peer, group and teacher feedback to enhance
learning growth leading to self regulation. Teachers
recognise that additional time and Professional
Learning to embed these practices consistently at a
high quality is essential. A common language
needs to be developed across our ITP Hub to
improve student learning. Data also demonstrates
that understanding of the Learning Dispositions and
Qualities of a Good Learner are varied. In 2019, an
explicit teaching program of learner qualities,
learner dispositions and tools will be taught and
implemented.  This program will also focus on
embedding critical and creative thinking skills and
units of work across all grades.

Next Steps

Data collected and analysed from staff and students surveys indicated the following areas will be proiritised as part of
2019 plan:

 • Additional Professional Learnig in deeper levels of feedback,
 • Time for teachers to collaboratively plan
 • Embedding a deeper knowledge and understanding of visible learning principles through the learning sprints,
 • Explicit teaching of learner dispositions through critical and creative thinker program,
 • Expand the use of Power Standards and PLC to meet individual learner needs to meet essential learning goals.
 • Learning Sprints professional learning for all teachers.
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Strategic Direction 2

Collaboration

Purpose

The purpose of the VoSS plan is to provide a collaboration space for teachers and students to improve quality/innovative
teaching and learning in all schools.

The purpose is to also to celebrate student improvement across the community.  

The needs analysis shows small schools staff and students would benefit from opportunities to work collaboratively to
both plan and teach to improve learning.

Overall summary of progress

In 2018 the school set out to further embed collaboration across our learning network (Valley of Small Schools). All staff
attended the Term 2 SDD to unpack the benefits of collective efficacy, what makes a good team and to plan writing units
of work for term 3. This SDD was the base for our lesson studies. 19 teachers across the VoSS completed the lesson
studies which had a focus on "Engagement and Enrichment". There were 6 teams of teachers who collaboratively
planned a lesson, one teacher volunteered to teach the lesson and then the team reflected on and adapted the lesson.
The lesson was then taught in another school the subsequent day and then reflected upon by the team. This enabled
teachers to collaborate within and across schools to ensure consistency of curriculum delivery that included differentiated
learning tasks. Data collected from the teachers indicated that:

 • 90% of teachers who completed the lesson studies stated they wanted to do them again.
 • Teachers noted that there was an 80% increase in student learning through this model.
 • Respondents wanted to know about exploring lesson studies in other subject areas.
 • All teachers noted the effect of collaboration on the enhanced outcomes of the children.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Teacher collaboration within and
across schools to ensure
consistency of curriculum delivery
including strategies for
differentiation and consistency in
teacher judgment.

Improvement and growth in
student outcomes are reflected in
work samples developed through
collaboration and shared across
the VOSS community.

Staff meetings, SDD, Rural
and Remote Grant held by
The Pocket PS and school
resources.

All staff were collaboratively  involved in developing
a series of integrated units of work based on the
textual concepts. Our students collaborated with
students in alliance schools to share and celebrate
their learning. All teachers were involved in the
planning of a lesson for the lesson study which
focused on student engagement and opportunities
for enrichment. Most teacher found this process
beneficial and would like to continue using this
model if funds are available. All students have
published a short story for the school anthology to
be share with our local community. Outstanding
stories have been selected for the VoSS
Publication.  Data has reflected that our students
writing outcomes have improved.

Next Steps

VoSS Collaboration to focus on Enquiry Based Learning. Modify lesson study model to suit inquiry based learning
capacity building across the VoSS. Collaboratively develop units to engage students in inquiry based learning in Science
and Technology, Geography and History.

Phase 1
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 • Lesson sequence planning with lead teacher.
 • Lesson observations – Lead teacher to teach lesson 1
 • Reflect on lesson and refine.
 • Observing teachers to reteach lesson in their own context.
 • Teachers review lesson individually

Phase 2
 • Group review and reflect on lesson 1.
 • Familiarise with lesson 2.
 • Lead teacher to teach lesson 2 with observing teachers.
 • Reflect on lesson and refine.
 • Lead teacher discuss phase 3

Phase 3
 • Online collaboration.
 • Check ins with lead teacher.

Grant proposal successful through Lighthouse Valley Learning Community to support above phases.
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Student information

Student enrolment profile

Enrolments

Students 2015 2016 2017 2018

Boys 14 14 12 14

Girls 13 15 14 21

In 2018 the school enrollment showed a small increase
which is predicted to continue in 2019.

Student attendance profile

School

Year 2015 2016 2017 2018

K 93.8 95.7 94.8 88.3

1 89.1 94.4 92.6 93.9

2 95.8 96.1 81.9 92.1

3 96.8 97.1 91.8 93.2

4 93 97.8 93.7 90.3

5 94 95.3 98 88.2

6 91.2 91.9 95.7 95.8

All Years 93.5 95.5 92.2 90.9

State DoE

Year 2015 2016 2017 2018

K 94.4 94.4 94.4 93.8

1 93.8 93.9 93.8 93.4

2 94 94.1 94 93.5

3 94.1 94.2 94.1 93.6

4 94 93.9 93.9 93.4

5 94 93.9 93.8 93.2

6 93.5 93.4 93.3 92.5

All Years 94 94 93.9 93.4

Management of non-attendance

At the beginning of each term parents are notified that
all students are expected to attend every day unless
absent for a bona fide reason. Attendance data is
analysed weekly. Questionable attendance is
discussed with parents. For continuing or unresolved
attendance problems, a Learning Support Team
meeting, involving the Home School Liaison officer is
convened.

Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Classroom Teacher(s) 1.3

Learning and Support Teacher(s) 0.1

Teacher Librarian 0.08

School Administration and Support
Staff

0.9

*Full Time Equivalent

There are no teachers who identify as ATSI.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 0
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Professional learning and teacher accreditation

All staff were involved in Professional learning activities
accessed via adobe connect sessions, school based,
as part of our learning community, DoE registered and
accredited courses conducted by outside agencies
during 2018. This consolidated and extended areas of
learning for staff K–6 in key focus areas. Mandatory
training was undertaken when required. Where
possible, training was scheduled on MyPL@det to
ensure accuracy of training data and records. Expertise
within the school was used to support staff in the
majority of professional learning and in the
development of skills.

Professional Learning included

Professional Learning Communities– learning how to
start and/or improve a Professional Learning
Community for maximum effectiveness and impact on
student performance fuelled by collaborative expertise.

ReSolve Mathematics by Inquiry Champion– helping
strengthen the teaching and learning of mathematics.

Introduction to the National Literacy and Numeracy
Progressions

Anti Racism Contact Officer Training

VoSS Study Groups

PLAN2 Workshop

TEN Training

Budgeting, Finance, Staffing, HR using SAP

Financial information

Financial summary

The information provided in the financial summary
includes reporting from 1 January 2018 to 31
December 2018. 

2018 Actual ($)

Opening Balance 78,426

Revenue 571,348

Appropriation 548,545

Sale of Goods and Services 3,838

Grants and Contributions 17,722

Gain and Loss 0

Other Revenue 0

Investment Income 1,243

Expenses -581,656

Recurrent Expenses -581,656

Employee Related -552,564

Operating Expenses -29,091

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

-10,307

Balance Carried Forward 68,119

After transitioning to the SAP system in late 2017
additional training and development of the system
occurred in 2018.

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 
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2018 Actual ($)

Base Total 442,179

Base Per Capita 5,028

Base Location 1,514

Other Base 435,637

Equity Total 14,802

Equity Aboriginal 0

Equity Socio economic 1,348

Equity Language 400

Equity Disability 13,054

Targeted Total 61,878

Other Total 5,599

Grand Total 524,457

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.

From 2018 to 2020 NAPLAN is moving from a paper
test to an online test. Individual schools are migrating to
the online test, with some schools attempting NAPLAN
on paper and others online.

Results for both online and paper formats are reported
on the same NAPLAN assessment scale. Any
comparison of NAPLAN results – such as comparisons
to previous NAPLAN results or to results for students
who did the assessment in a different format – should
take into consideration the different test formats and
are discouraged during these transition years.

Due to the small numbers of students enrolled in each
grade and to maintain privacy of results the My School
website provides detailed information and data for
national literacy and numeracy testing. Click on the link
http://www.myschool.edu.au and insert the school
name in the 'Find a School' and select GO to access
the school data.

Due to the small numbers of students enrolled in each
grade and to maintain privacy of results the My School
website provides detailed information and data for
national literacy and numeracy testing. Click on the link
http://www.myschool.edu.au and insert the school
name in the Find a school and select GO to access the
school data.

The My School website provides detailed information
and data for national literacy and numeracy testing. Go
to http://www.myschool.edu.au to access the school
data.

.Due to the small numbers of students enrolled in each
grade and to maintain privacy of results the My School
website provides detailed information and data for
national literacy and numeracy testing. Click on the link
http://www.myschool.edu.au and insert the school
name in the 'Find a School' and select GO to access
the school data.
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Parent/caregiver, student, teacher
satisfaction

When parents describe Newrybar Public School they
say
 • peaceful, small and friendly
 • awesome, excellent
 • a wonderful family environment
 • great teachers
 • a breathe of fresh air
 • a great school where kids get lots of special

attention and their creativity is allowed to flow
 • the kids noticed
 • strong family community

The best asset Newrybar has according to the parents
is
 • Teachers are caring, attentive  and loving
 • Kids of all ages mix and play together
 • Great kids
 • Personalised learning and the kids get extra

attention when they need it
 • Size and setting an relaxed nature of the school

The students of Newrybar Public School say the best
thing about their school is
 • The people are nice and it's fun, it is the best

school where everyone is included in the games
and the playground is big

 • It has fantastic teachers who are really helpful,
kind, supportive  and encouraging

 • Students and teachers are always saying, 'don't
give up'

 • The fireworks, end of year concert and
Kindergarten orientation

 • Drama, art and learning is creative with amazing
equipment

 • Excursions are cool
The staff enjoy working at Newrybar, work
collaboratively together and wouldn't want to be
anywhere else.

Policy requirements

Aboriginal education

The senior class developed an understanding of place
by examining similarities and differences between
places within and outside Australia. The concept of
place was developed through examining the major
natural and human characteristics of Australia, the
Countries/Places of Aboriginal peoples and Torres
Strait Islander peoples, and Australia's neighbouring
countries. They investigated Aboriginal language maps
to show how Australia is divided into many Aboriginal
Countries and Torres Strait Islander Places. The
students discovered how the boundaries between
Aboriginal Countries are quite different from the survey
boundaries between Australian states and territories,
this enabled them to gain an appreciation about the
different ways Australia is represented. Students read
Storm Boy and My Place and the learning in Literacy
sessions was connected to investigating how the
concept of place is more about our spirit and ability to
belong.

In an integrated Drama and History sequence of
learning the students engaged with the story of
Yanyuwa woman, Hilda Jarman Muir, a member of the
Stolen Generations. Students completed an Inquiry
Learning journey on Australia's Stolen Generation.
Students also investigated the purpose and importance
of 'Acknowledgement of Country'.

The senior students worked closely with the staff at the
local Newrybar Harvest Caf&eacute; investigating how
a large restaurant/deli uses sustainable practice within
its premises. Students studied the methods such as
composting, foraging, eco sceptic systems, flow hives,
growing organic produce and how these are all
important in running an ethical/environmentally
conscious business. Students also made connections
to the way Indigenous people used the land and
created morning tea with the assistance of local chefs,
using bush tucker and native succulents.

The junior class explored people and places within
Australia as part of a geography unit. They identified
places that are important to Aboriginal or Torres Strait
Islander peoples and examined how different cultural
groups, including Aboriginal or Torres Strait Islander
Peoples, describe weather, seasons or seasonal
calendars. Google maps was used to locate and view
the colours and places of the land in outback Australia
and to gain an insight into what makes a place special
and the beliefs held by Aboriginal or Torres Strait
Islander Peoples. The students watched videos of
traditional stories told by residents via the Sharing
Stories Foundation website that linked the land to their
beliefs and cultural practices.

Through a series of stories students explored how
families
 • are different and the same
 • participate in celebrations  and why
 • are special and the traditions that they have.

Students were able to share heirlooms, photos, recipes
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and stories that make their family unique. Students also
watched and listened to stories about families from
around the world including indigenous Australians and
how they live, the food they eat and celebrations they
participate in.

Multicultural and anti-racism education

My Place was also used to investigate Multiculturalism
in Australia. Students investigated a time line of events
from the first fleet arriving in Australia. Through
integrated Drama and History lessons students adopted
the role of an immigrant to Australia, the purpose was
to promote the understanding of our unique cultural and
ethnic heritage. Activities were designed to eliminate
racism and discrimination in society. Students also
completed the learning activities in the Racism No Way!
program during Personal Development lessons. Data
showed that students had a better understanding of the
histories, values, beliefs, and perspectives of people
from different cultural backgrounds. As students
participated in a series of activities that explored what
racism is and examples of racism they learned what to
do if someone is being harassed.
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