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Introduction

The Annual Report for 2018 is provided to the community of Newcastle East as an account of the school's operations
and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Mick McCann

Principal

School contact details

Newcastle East Public School
Tyrrell St
Newcastle, 2300
www.newcastlee-p.schools.nsw.edu.au
newcastlee-p.school@det.nsw.edu.au
4929 2911

Message from the Principal

Newcastle East Public School (NEPS) is a community school situated in the city of Newcastle. The school has an
outstanding academic record and prides itself on the many achievements of its students. The key focus areas of the
school are literacy, numeracy, the integration of technology and learning through an inquiry approach.

At Newcastle East Public School we have a strong belief that there is an expectation that our students will engage and
participate in the multitude of curricular and extra–curricular opportunities that are presented to them throughout their
schooling with NEPS.

Newcastle East Public School provides students with quality educational programs delivered by highly qualified and
dedicated staff. We offer teaching and learning programs that are sequential, reflective of individual learning needs and
that cater for individual learning styles. Our personalised approach to education ensures that each child has the
opportunity to be a successful learner.

I would like to thank the staff for the outstanding job that they have done throughout 2018. They have continued to
support the school and given their time to the students in so many ways. Attendance at camps, sporting activities,
excursions, encouragement of individual students in activities outside of school, orientation days, the school disco, after
school meetings, parent information nights and their general support of on–going school and P&C activities.

Our school is an inclusive learning environment where all students feel that they can and will succeed. Our students have
continued to showcase their talents in many areas throughout the school. Sport, Performing Arts, University
Competitions, Public Speaking and Debating to name just a few. The children have also displayed an understanding of
core values – Learning, Responsibility, Respect and Safety. Upholding these values is a lifelong asset and assists each
individual in both present and future endeavours.

A strong partnership exists between parents, the school and the wider community. The school very much appreciates the
ongoing support of the community. Parents and the wider community are involved in the School Council and P&C,
sporting activities, assistance in classrooms and canteen, purchase of uniforms, fund raising, scripture, ethics classes
and library and are prepared to give their time where possible.

I certify that the information in this report is the result of a rigorous school self–evaluation process and is a balanced and
genuine account of the school's achievements and areas for development.

Message from the school community

I would like to sincerely thank the P&C Executive and all those who regularly attend our meetings for their commitment,
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time, organisation and support throughout the year. I would also like to thank all parents, grandparents and other family
and community members who are always ready to cook a sausage, man a stall or put together a BBQ. Without them the
P&C would cease to exist. One of the P&C's main goals is to provide fundraising for the school through a range of
activities. Two ways in which we do this are through the OOSH and the school canteen.

Our OOSH is run with love and dedication by Tracey and her team and is a vital part of our school community. It is
getting better and better all the time and the envy of many schools. The Canteen relies upon volunteers and we thank
each one for their contribution feeding the starving students with regularity! In addition to OOSH and Canteen, the P&C
ran a number of events in 2018 including a trivia night, movie night, discos, golf days, a Mother's day stall and Father's
day stall and all were well supported by the school community.

Each and every penny raised by the P&C goes back into our school community and this year we contributed funds for
STEM programs, Mathletics and Reading eggs subscriptions, readers for our primary students, performing arts and we
have also committed to paying for air conditioning in two classrooms.

This will be a challenging time for our school and the P&C is ready to support the students in any way we can during this
period. The new building will be fantastic and the P&C is already coming up with plans as to how we can complement it
through landscaping or other amenities.

I look forward to 2019 and the P&C working with the whole school community to continue to make a valuable and
positive contribution to Newcastle East Public School.

Emma Boylan

P&C President

School Council

The School Council in 2018 continued to work at ensuring parents had an active role in school planning.

The hard work undertaken by the School Council in 2017 in relation to the "Res" becoming an additional play area for the
school came to fruition with access granted in term three 2018. This will become an essential area for the school in 2019
as the construction of the new building progresses.

The School Council felt strongly that as a 'future–focused learning space', the new building should include
air–conditioning which would ensure a comfortable learning environment for both students and teachers. The council
petitioned the Minister of Education, via the local state representative, to reconsider the decision not to include
air–conditioning. The School Council was successful in its campaign and the air–conditioning was approved by the
Minister for Education in term four 2018. The school council looks forward to the completion of the build and welcome a
new learning space for the school.

School Council members will continue to serve as the parents and community representative at the progress meetings of
the new building. We welcomed the announcement of the 'Education Precinct' in Newcastle East however we will
continue to lobby the Department to address the anticipated growth in the city, particularly the Newcastle East area.

There were two major tasks undertaken by the council in 2018; a review of the school council constitution and as part of
the strategic plan of the school, the undertaking of a wellness summit. Sub–committees were established for both
projects with additional parent representatives outside of the council being involved in the development and execution of
the projects.

The review of the school constitution was the first full review of the document since the Councils inception in c.1994. The
review was completed by the sub–committee in late 2018 and the newly ratified document will be in place by the 2019.
The new constitution ensures the council acts within the policies of the Department of Education, whilst ensuring parents
are still enable to have valuable input into the relevant school policies and contribute ideas and solutions to the school.

Mid way through 2018, NEPS staff and community members worked together to organise a Values and Wellbeing
Summit. We asked any interested current, past or prospective community member to join us on Saturday 30th June,
2018. We were able to make contact with an experienced facilitator, who has experience in professional facilitation of
World Caf&eacute; style sessions. Our facilitator kindly gave her time and expertise to facilitate an extremely positive
event, where a vast array of data and community input was provided in a supportive and empowering manner. A survey
was made available for community members who could not attend the event.

The School Council and P&C continue discussions around school uniform changes. Both these bodies are ensuring
parents have a say in any changes to the uniforms. This is an ongoing process where every effort is being made to
ensure the school gets as much parent input into the uniform as possible.

The annual parents' survey was conducted in Term 4 this year. The results from the parents' survey will assist in the
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development of NEPS next three–year plan. The Council will provide input into the development of this plan and we
encourage parents to share ideas and concerns with Council members so they can be considered during development of
the plan.

We thank Mr. McCann, the teachers and staff of NEPS for all their hard work. Their ongoing support of the students and
their interest in the advancement of the school is to be applauded. They continue to volunteer their own time to raise
funds for the school, meet with parents and ensure the safety and wellbeing of their students.

The outstanding performance of the students at all levels and in a wide variety of activities demonstrates what a fantastic
school NEPS is.

The Council also thanks to the P&C for their dedicated work in fundraising and providing the school with a lot of the
extras that assist in learning. The P&C also does a fantastic job of managing the canteen and OOSH. And thank you to
the parents, community members and teacher representatives (Mrs Kerr and Mr. Daniels) who served on the Council in
2018 and provided their time and ideas which continues to make NEPS the great school it is.

Lisa Piefke

School Council President
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School background

School vision statement

At Newcastle East, we believe that by collaborating within and beyond the school, we will inspire confidence, creative
and innovative individuals. We develop critical thinkers, effective problem solvers and dynamic learners, who will become
productive citizens and future leaders.

Newcastle East aims to support every child in achieving their potential and prepare them for life and future learning
through the development of their capacity for:

 • Higher order thinking;
 • Problem–solving;
 • Relating positively with others;
 • Resilience;
 • Using information technology;
 • Self–discipline and responsible behaviour;
 • Personal fitness and wellbeing; and
 • Lifelong learning.

Positive values and attitudes are integral aspects of all teaching and learning programs at our school.

School context

Newcastle East Public School is an inner–city primary school with a proud tradition of providing high–quality educational
services to its community for over two centuries. The school has a committed, diverse community, with a broad range of
socio–economic positions, and from non–English speaking backgrounds.

In response to high expectations from teachers and the local community, the school has undertaken a program of
strategic changes in teaching practice to improve learning outcomes for its students, particularly in the skills of
problem–solving with a strong focus with literacy and numeracy. The school is able to provide a diversified range of
curricular and co–curricular opportunities for students. Successful changes have been adopted by all staff and sustained
across the school K–6.

In 2018, there are 240 students enrolled. This includes 4 Aboriginal students and 6 students who have English as an
additional language or dialect.

Newcastle East Public School has dedicated teachers consisting of 10 full time and 3 part–time teachers. All teaching
staff are classified as proficient against the NSW teaching standards. In 2018, the non–teaching staff consists of a school
administration manager, a school assistant officer school learning support officer, a learning support teacher, a part–time
school counselor and a general assistant.

Within the current three year plan, the school will continue to place the strong emphasis on strategic improvements in
literacy and numeracy through enhancement of teaching practice and extended use of information and communication
technology in teaching and learning.

The school will continue to offer a diverse range of co–curricular activities, across all the KLA'S and will aim to develop
the whole child. With a strong focus on developing more resilient students who are able to adapt and modify their own
learning to achieve greater educational outcomes

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.
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For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide
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Strategic Direction 1

Continued Learning Growth

Purpose

Equipping students with the knowledge and skills to embrace 4C's learning (communication, collaboration,
critical thinking, and creatively), and become resourceful and resilient lifelong learners.

 • Embed positive pedagogy, respectful relationships based on high expectations, care and engagement.
 • Effective partnerships in learning with parents and students to be motivated to deliver their best and continued

improvement.
 • Develop and expand Newcastle East Public School's educational, well–being and organisational leadership culture

to be inclusive of all the stakeholders that comprise our community.

Overall summary of progress

Newcastle East Public School has endeavored to create cohesive and more effective growth systems during the first
year of the 2018 –2020 school plan. We have enabled a strong collegial culture which has enhanced the capacity of all
stakeholders within the Newcastle East community to develop their learning growth. This includes students, teachers,
school leaders and parents.

Regular reporting against the milestones by our teaching group has given us an insight into our progress in achieving
desired outcomes and achievements. Feedback from project teams; focus group sessions and surveys (Tell them from
Me and School Council Survey) have added to this evaluation as well as an analysis of data pertaining to student
attainment of leadership credentials in their quest for school leadership positions have been considered.

We established a multi–layered communication platform with key community personnel, P&C and School Council, to
inform, verify and consult before implementing fundamental decision making actions. This included Facebook, Skoolbag
App and community consultation groups.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Students report both verbally and
in written form on their
achievement of well–being goals.

Student Measure

Planning Days $2697  • Stage groups developed rubrics across a number
of key learning areas to enable students to better
understand and articulate their own learning goals.

All teaching and learning
programs reflect the development
of future focussed skills for all
students.

Teacher Measure

Planning Days $2157

Professional Development
Days $1438

 • Stage teams have attended professional
development training and sessions to strengthen
knowledge ad understanding for future focused
skills.
 • Staff continued to develop a more consistent
approach to future focused skills and learning.

Next Steps

During the first year of our 2018–2020 school plan, we have been able to highlight what we think Learning, Teaching,
and Leading looks like at Newcastle East PS. These key areas are in line with the Departments guidelines for school
planning and development. Our new directions are based on Continued Learning Growth, where we will embed positive
pedagogy, respectful relationships which are based on high expectations, care, and engagement. Visible and Connected
Teaching programs where we will create collaborative teaching and learning systems. Finally, Leading Collaboration and
Capacity Building with visible, supportive and an innovative leading environment. We have worked to establish systems
for staff, students and community to gain the most out of the plan.
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Strategic Direction 2

Visible and Connected Learning Programs

Purpose

To ensure learning for students at Newcastle East Public School is based on quality educational delivery and
consistent, high standards and shared professional practices, in line with the school excellence framework, and
in response to explicit evidence and data.

 • Creating collaborative Teaching and Learning Systems
 • The school works to embed best practice to enable a culture of high expectations and effectively caters for a range

of equity issue within the school.
 • Staff engaged in tailored professional development to build upon and continually develop teaching capacity.

Overall summary of progress

Newcastle East Public School has endeavored to create visible and connected learning system across the school during
the first year of the 2018 –2020 school plan. We have enabled a strong collegial culture which has enhanced the
capacity of all stakeholders within the Newcastle East community to develop their learning growth. This includes
students, teachers, school leaders and parents.

Regular reporting against the milestones by our teaching group has given us an insight into our progress in achieving
desired outcomes and achievements. Feedback from project teams; focus group sessions and surveys (Tell them from
Me and School Council Survey) have added to this evaluation as well as an analysis of data pertaining to student
attainment of leadership credentials in their quest for school leadership positions have been considered.

We established a multi–layered communication platform with key community personnel, P&C and School Council, to
inform, verify and consult before implementing fundamental decision making actions. This included Facebook, Skoolbag
App and community consultation groups.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

All staff able to confidently report
back to parents and students on
4 C's ( communication,
collaboration, critical thinking,
creativity) and Future Focussed
Learning skills.

Teacher measure

Professional Development
Days $7330

 • Staff have worked with the new literacy and
numeracy progressions to align assessment tasks
and future focused learning.

Students able to define,
articulate, provide feedback on
their current learning goals, and
explain how they can move
forward with their personal
learning goals.

Student measure

Professional Development
Days $889

 • The use of stage based rubrics has enabled
students a deeper understanding of personal
learning goals.

All students to achieve an
improvement of an expected two
band growth in literacy and
numeracy in NAPLAN year 3 to
year 5.

Data Measure

In–school planning activity –
nil cost

 • Steady growth for student already achieving in
top bands in year 3. – Further work to continue their
value add.
 • Development of deeper understanding on how
students will continue to move towards high bands
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Next Steps

During the first year of our 2018–2020 school plan, we have been able to highlight what we think Learning, Teaching,
and Leading looks like at Newcastle East PS. These key areas are in line with the Departments guidelines for school
planning and development. Our new directions are based on Continued Learning Growth, where we will embed positive
pedagogy, respectful relationships which are based on high expectations, care, and engagement. Visible and Connected
Teaching programs where we will create collaborative teaching and learning systems. Finally, Leading Collaboration and
Capacity Building with visible, supportive and an innovative leading environment. We have worked to establish systems
for staff, students and community to gain the most out of the plan.
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Strategic Direction 3

Collaboration and Building Capacity

Purpose

Staff collaborates with the school community to use student progress and achievement data to identify
strategies and priorities and develop and implement a plan for continuous improvement.

 • Building a Visible, Supportive and Innovative Leading Environment
 • Embedding quality leadership and organisational practices to support leadership design, learning alliances,

organizational innovation and leadership sustainability

Overall summary of progress

Newcastle East Public School has endeavored to develop stronger collaboration and develop the capacity of all
stakeholder across the school during the first year of the 2018 –2020 school plan. We have enabled a strong collegial
culture which has enhanced the capacity of all stakeholders within the Newcastle East community to develop their
learning growth. This includes students, teachers, school leaders and parents.

Regular reporting against the milestones by our teaching group has given us an insight into our progress in achieving
desired outcomes and achievements. Feedback from project teams; focus group sessions and surveys (Tell them from
Me and School Council Survey) have added to this evaluation as well as an analysis of data pertaining to student
attainment of leadership credentials in their quest for school leadership positions have been considered.

We established a multi–layered communication platform with key community personnel, P&C and School Council, to
inform, verify and consult before implementing fundamental decision making actions. This included Facebook, Skoolbag
App and community consultation groups.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Increase teachers ability to
develop and sustain collaborative
practices within stage, whole
school, and with LMG schools.

Teacher measure

Craig Kemp Professional
Development $3775

 • Staff attending several LMG school professional
development meetings and after school sessions.
 • Strengthening links across the community of
school, with staff working in stage based groups.

Students work collaboratively and
are given the capacity to lead
personal, classroom and whole
school project and programs.

Student measure

In–school planning activity –
nil cost

 • Students provided with increasingly more
opportunities to collaborate and develop ideas,
plans and deepen their own learning.

Next Steps

During the first year of our 2018–2020 school plan, we have been able to highlight what we think Learning, Teaching,
and Leading looks like at Newcastle East PS. These key areas are in line with the Departments guidelines for school
planning and development. Our new directions are based on Continued Learning Growth, where we will embed positive
pedagogy, respectful relationships which are based on high expectations, care, and engagement. Visible and Connected
Teaching programs where we will create collaborative teaching and learning systems. Finally, Leading Collaboration and
Capacity Building with visible, supportive and an innovative leading environment. We have worked to establish systems
for staff, students and community to gain the most out of the plan.
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Key Initiatives Resources (annual) Impact achieved this year

Quality Teaching, Successful
Students (QTSS)

Staff professional
development, course fees,
casuals and written material

$12896

Our teachers were mentored and supported
by an experienced teacher throughout the
school year. They collaboratively developed
lessons, learning programs, and assessment
tasks.They jointly reflected and evaluated the
success of these classroom practices.
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Student information

Student enrolment profile

Enrolments

Students 2015 2016 2017 2018

Boys 118 125 126 135

Girls 121 117 115 104

Total student enrollment were maintained in 2018. The
school is expecting a possible increase in student
numbers through 2018–2020 as the revitalisation of
Newcastle CBD continues.

Student attendance profile

School

Year 2015 2016 2017 2018

K 95.5 95.1 96.7 94.6

1 93.8 95.8 94 96

2 94.8 93.7 92.9 93.2

3 95.2 93 94.8 95.1

4 95.2 95.5 93.8 90.4

5 95.6 94.3 94.5 92.4

6 93.7 91.8 93.4 96.3

All Years 94.9 94.1 94.3 94

State DoE

Year 2015 2016 2017 2018

K 94.4 94.4 94.4 93.8

1 93.8 93.9 93.8 93.4

2 94 94.1 94 93.5

3 94.1 94.2 94.1 93.6

4 94 93.9 93.9 93.4

5 94 93.9 93.8 93.2

6 93.5 93.4 93.3 92.5

All Years 94 94 93.9 93.4

Management of non-attendance

Classroom teachers monitor daily attendance. Parents
are required to provide written or verbal explanations
for all absences. Non–attendance issues are addressed
by the Assistant principals and the Home School Liason
Officer (HSLO). Parents are contacted in the early
stages of non–attendance via phone and then a letter.
They are invited to meet with the Assistant Principal /
Principal to discuss issues that may be affecting their
child's attendance. In most cases regular attendance

resumes quickly as support structures are put into
place to assist with attendance. If the issue of
non–attendance continues the HSLO is invited to work
with the school and family to develop an attendance
plan to assist with attendance guidelines. Classroom
teachers monitor daily attendance. Parents are required
to provide written or verbal explanations for all

Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Assistant Principal(s) 3

Classroom Teacher(s) 9.24

Learning and Support Teacher(s) 0.5

Teacher Librarian 0.6

School Administration and Support
Staff

2.32

*Full Time Equivalent

There are no teachers who identify as Aboriginal or
Torres Strait Islander.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 53

Professional learning and teacher accreditation

The staff is familiar with the Australian Professional
Standards for Teachers. these standard underpin our
professional development program here at NEPS. All
staff members continued to maintain their teacher
accreditation through our professional development
process.

All teachers are maintaining accreditation at proficient
standard. No teachers are seeking voluntary
accreditation at Highly Accomplished and/or Lead
standard.

Professional Learning for our 15 staff members is a
high priority at Newcastle East Public School. We have
a wealth of expertise within the school and we also
invite guest speakers from various agencies who are
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experts in their field.

Staff at NEPS undertook considerable professional
learning in 2018. Our School Development Days were
highly informative and designed to improve student
learning outcomes. Professional learning at NEPS is
determined by the school plan. The focus in 2018 being
Wellbeing, Human Resourcing, and Budgeting. Staff
also participated in Anaphylaxis Training, Child
Protection, Diabetic Training, Asthma, CPR, PCard
training and Professional Code of Conduct Training.

Staff also met weekly for PL sessions. Topics covered
in 2018 included school planning and milestones, first
aid, tier teams, PDP development and reflections,
wellbeing, STEM, Science, History and Assessment &
Reporting.

The School Administration Manager and School
Administration Offices have attended a variety of
professional learning courses on Financial Literacy for
the Learning, Management and Business Reform
(LMBR) which has continued to be implemented in
2018. There has also been additional training for the
new Human Resourcing (HR Salaries) structure in
2018, which will be implemented in late 2018 and 2019.

Development of leadership and management skills was
addressed in course and conferences attended by the
Assistant Principals and Principal.

Financial information

Financial summary

The information provided in the financial summary
includes reporting from 1 January 2018 to 31
December 2018. 

2018 Actual ($)

Opening Balance -36,631

Revenue 2,333,415

Appropriation 2,171,415

Sale of Goods and Services 6,540

Grants and Contributions 154,615

Gain and Loss 0

Other Revenue 0

Investment Income 845

Expenses -2,102,305

Recurrent Expenses -2,102,305

Employee Related -1,879,004

Operating Expenses -223,301

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

231,110

Balance Carried Forward 194,479

This summary covers funds for operating cost and does
not involve expenditure areas such as building and
major maintenance. A full copy of the school's 2018
financial statement is tabled at the annual general
meeting of the P&C and the School Council. Further
details concerning the statement can be obtained by
contacting the school.

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 
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2018 Actual ($)

Base Total 1,813,673

Base Per Capita 46,602

Base Location 0

Other Base 1,767,071

Equity Total 83,184

Equity Aboriginal 2,770

Equity Socio economic 3,906

Equity Language 10,256

Equity Disability 66,252

Targeted Total 16,849

Other Total 148,661

Grand Total 2,062,367

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and numeracy
assessments are reported on a scale from Band 1 to
Band 10. The achievement scale represents increasing
levels of skills and understandings demonstrated in
these assessments.

From 2018 to 2020 NAPLAN is moving from a paper
test to an online test. Individual schools are migrating to
the online test, with some schools attempting NAPLAN
on paper and others online.

Results for both online and paper formats are reported
on the same NAPLAN assessment scale. Any
comparison of NAPLAN results – such as comparisons
to previous NAPLAN results or to results for students
who did the assessment in a different format – should
take into consideration the different test formats and
are discouraged during these transition years.

Results for both online and paper formats are reported
on the same NAPLAN assessment scale. Any
comparison of NAPLAN results – such as comparisons
to previous NAPLAN results or to results for students
who did the assessment in a different format – should
take into consideration the different test formats and
are discouraged during these transition years.
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From 2018 to 2020 NAPLAN is moving from a paper
test to an online test. Individual schools are migrating to
the online test and students may attempt NAPLAN on
paper or online.

Results for both paper and online formats are reported
on the same NAPLAN assessment scale. Any
comparison of NAPLAN results should take into

consideration the different test formats.

The My School website provides detailed information
and data for national literacy and numeracy testing. Go
to http://www.myschool.edu.au to access the school
data.
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Year 3 Literacy (including Reading, Writing, Spelling,
Grammar and Punctuation.)

Year 3 students performed above state averages
across all aspect of literacy. The results for reading and
writing were outstanding. 77% of students were placed
in the top two bands for reading compared to 71% fo
the state. In writing 100% were placed in band 3 or
above.

Year 5 Literacy (including Reading, Writing, Spelling,
Grammar and Punctuation.)

Year 5 students performed above state averages
across all aspects of literacy. In reading 68% of
students were placed in the top two bands compared
with 61% for the state.

Year 5 Numeracy

Year 5 students performed above state averages
across many aspects of numeracy. 78% of students
were in the top three bands. All students were placed in
Band 4 or above.

Parent/caregiver, student, teacher
satisfaction

Each year schools are required to seek the opinions of
parents, students and teachers about the school. An
online survey resulted in 68 responses, a summary of
which is below. The 2018 data was collected using the
Tell them from Me survey (students) and our School
Council Parent Survey. Both surveys were carried out
online.

Policy requirements

Aboriginal education

In 2018, our school implemented further aspects the of
Aboriginal Education and Training policy and all
students engage in education about Aboriginal history,
culture and contemporary Aboriginal Australia through
all Key Learning Ares, particularly Science, History and
English.

The development of Personalised Learning Plans (PLP)
continues to provide Aboriginal and Torres
StraitIslander students and their families the opportunity
to set personal academic and / or socio–cultural goals
in consultation with teaching staff. These plans are
regularly updated and allow for a shared ownership of
the learning goals for our Aboriginal and Torres
StraitIslander students.

* 100% of Aboriginal students have Individual
Education Plans developed and receive additional
support

* Aboriginal perspectives are incorporated into Units
ofInquiry

* Increase in staff understanding of Aboriginal culture
and history

Multicultural and anti-racism education

Multicultural perspectives are embedded in many
school learning programs and enable students to learn
about and research the history and culture of other
countries. As a result, students improve their
understanding and knowledge of different cultures.

The EaLD teacher and the Learning Support Teacher
have developed specific programs to address the
needs of students.

The EALD teachers focus on supporting students in
team teaching situations. The school supports an
inclusive curriculum that is both relevant and
challenging.

One full–time staff member has been designated the
role of Anti–Racism Contact Officer (ARCO)
andAnti–Discrimination Contact Officer (ADCO)

Another important aspect of multicultural education is
our Harmony Day celebration. This event takes place
inMarch each year. For Harmony Day we celebrate
Australia's cultural diversity. It's about inclusiveness,
respect and creating a sense of belonging for everyone.

Other school programs

After School Sailing

The After School Sailing program is run in conjunction
with Newcastle Cruising Yacht Club and qualified
instructors from the Australian Sailing Academy.
Sixteen students from Years 4, 5 and 6 are given an
introduction to sailing on the Force 24 boats. The Force
24 boats are a 'keelboat' and the students are given an
overview into crewing and helming on the keelboats.
The instructors guide the students through an a
comprehensive overview of safety out on the water and
onboard the boats. The students then progress onto
rigging the boats for sail, learning to crew the ropes and
sails, as well as how to control the course of the boats
through use of the tiller and following the points of sail.
Over the course of 3 school terms, the students
become proficient in gybing, going about and taking
turns at the helm. Other sailing skills, such as knot tying
and preparing the sails are learned by the students.

Library

The school library program at Newcastle East Public
School is integral to the teaching and learning process.
Each class is provided with a one–hour library lesson
each week in our whole school release from
face–to–face timetable. Library lessons are taught by a
qualified teacher librarian whose vision is to develop
21st century citizens who can locate, evaluate and use
information effectively. The teacher librarian
collaborates with the classroom teacher to plan,
implement and evaluate inquiry–based programs.
Through the library program, students are taught how
to effectively navigate information in the digital world
and be aware of how to locate reliable, authoritative
been found students are taught how to define, manage,
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integrate, evaluate, create and communicate this
information ethically and intelligently. The library has a
strong focus on improving the borrowing rates of
students through providing and promoting quality fiction
in order to develop student's habit and enjoyment of
reading for pleasure. There is also an emphasis on
catering for differences in learning and teaching
through access to a wide range of curriculum
resources. Teachers are provided with access to
relevant curriculum information that is regularly
updated. The library works with the whole school
community to strive to meet the needs of all users of
the library and make all information and resources
easily accessible to staff and students. The teacher
librarian has a holistic view of the school and the
particular resources needed for this particular school
community. The school library is dedicated to
supporting lifelong learning and access to information.
It strives to provide resources and programs, facilitate
staff and enlighten and enrich the school and
community.

Public Speaking

This year all Newcastle East students once again
participated in the annual public speaking competition.
Historically our students exhibit exemplary public
speaking skills, and 2018 was no exception. Students
were scored by their class teachers against a marking
rubric, developed by staff members. Five outstanding
speakers were selected from each state to present their
speeches, which were held in the library during Term
Two. As expected, the standard of speeches was
exceptionally high, with students demonstrating
creativity in their choice of topics, and clarity and
confidence in the delivery of their speeches. Judges
selected two winners from each stage to represent
Newcastle East at the zone level of the competition.
Although all our representatives spoke very well at the
zone public speaking finals, this year no students
received prizes.

Math Olympiad

25 Year 6 students participated in the Maths Olympiad
Competition this year. This competition is developed
and administered by the Australasian Problem Solving
and Mathematics Organisation, and is aimed at
high–achieving senior students to enrich their
Mathematics program and provide challenging
problem–solving experiences. Newcastle East students
performed exceptionally well.

Math Games

This competition is aimed at developing the
problem–solving skills of mainstream Stage Three
students. However, our school used the competition as
an extension challenge for 42 students in Years 3, 4
and 5 who have demonstrated talent in mathematics.
Students in Year 6 who did not wish to participate in the
Maths Olympiad also competed. Over 11,000 students
participated in this competition from across Australasia.
31 of our 42 students achieved marks in the top 50% of
entrants. Of these, ten students achieved marks in the
top 10% of all entrants.

Tournament of Minds

This year 2 teams of students entered the Tournament
of Minds Competition. TOM aims to enhance the
potential of our GATS students in Years 4–6 by
developing diverse skills, enterprise, time management,
and the discipline to work collaboratively within a
competitive environment. The students were placed in
teams of seven and were required to solve demanding,
open–ended challenges from one of the following
disciplines: Science Technology, engineering
mathematics, and Social Sciences. The students met at
lunchtimes over a six–week period to solve their
challenge and then performed their solutions in front of
a judging panel at the regional finals. Our creative arts
team received highly comended at this year's final. All
students involved in the competition consider it to be a
highlight of their year.

Preimer's Spelling Bee

Many students from years 3–6 nominated to enter the
Premier's Challenge Spelling Bee this year.The
students nominate to learn an extensive list of very
challenging words and then compete in a 'Spell–off' to
finalise a winner and runner–up at the school level.
Skilled spellers in Stage 3 and stage 2 enjoy the highly
competitive environment and the challenge of learning
over one thousand words in preparation for the final.
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