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Introduction

The Annual Report for 2018 is provided to the community of Mulbring Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Donna Lennard

Principal

School contact details

Mulbring Public School
Water St
Mulbring, 2323
www.mulbring-p.schools.nsw.edu.au
mulbring-p.school@det.nsw.edu.au
4938 0135
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School background

School vision statement

We envisage Mulbring Public School as a community of learners, friendly students, teachers and families working
together in a safe, healthy environment where learning focuses on cooperation, teamwork and the building of skills for
the future.

 

School context

Mulbring PS is a small, rural school, situated near both Kurri Kurri and Cessnock.

In 2018 we had an enrolment of 44 students, in two stage–based classes.

We have a dedicated, enthusiastic school staff, and an active P and C Association. We also have a number of
community volunteers, regularly participating in programs, to support student learning.

MPS has achieved very strong expected growth for Years 3–5 in NAPLAN Numeracy. Our value–added result for K–3 is
Sustaining and Growing, for Years 3–5 it is Delivering and Years 5–7 is Delivering.  Emphasis is placed on quality
teaching and continuous improvement of learning outcomes for all students.

Our school is committed to providing rich programs to develop skills in critical thinking, problem–solving, communication,
collaboration, acceptance of self and others, and technology to enable all students to reach their full potential,
educationally, socially and emotionally.

Our partnership with the Kurri Kurri Learning Community of Schools provides professional learning opportunities leading
to enhanced teaching/learning practice and better structures for enhancing student engagement and well–being.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

In the domain of Learning, we understand that progress in learning and achievement is identified and acknowledged. The
aspirations and expectations of students and parents are known and inform planning for learning, The school actively
plans for student transitions (e.g. into Kindergarten; Y6 to Y7) and clearly communicates its transition activities to the
school community. Staff regularly and accurately monitor attendance and take prompt action to address issues with
individual students. The school community celebrates regular and improved attendance. The wellbeing of students is
explicitly supported by identified staff and students, staff and the community recognise that student wellbeing and
engagement are important conditions for learning. The needs of all students are explicitly addressed in teaching and
learning programs. The school's wellbeing approach focuses on creating an effective environment for learning and
teachers and other school staff explicitly communicate expectations of behaviour across school settings. The school
plans for and monitors a whole school approach to student wellbeing and engagement. The school offers a curriculum
that meets requirements of the Department of Education and the NSW Education Standards Authority and provides
equitable academic opportunities for all students. Teaching and learning programs describe what all students are
expected to know, understand and do. Differentiation of curriculum delivery within classrooms happens for some
students with particular identified needs and the parents of affected students are advised about adjustments made. Both
formative and summative assessment processes are used, whereby teachers collect and use assessment data that
monitors achievements and identifies gaps in learning to inform planning for particular student groups and individual
students. Assessment is planned and undertaken regularly in all classes and data is systematically collected. Students
know when and why assessment is undertaken and there is a whole school assessment strategy in place that is
designed to ensure that the learning of all students is systematically monitored. The school analyses internal and
external assessment data to monitor and report on student and school performance. Individual student reports meet
Department of Education requirements and include personalised descriptions of the student's strengths and growth.
Schools provide parents/carers with information on the learning progress of their children, including reports and

Printed on: 31 May, 2019Page 3 of 13 Mulbring Public School 2658 (2018)



parent/teacher interviews as well as opportunities to discuss this progress. The school's value–add trend is positive. At
least 35% of students achieve in the top two bands for NAPLAN reading, writing and numeracy. Students are aware of –
and most are showing – expected growth on internal school progress and achievement data. School data shows that
student progress and achievement on external measures is consistent with progress and achievement on internal
assessments.

In the domain of Teaching, teachers collaborate across faculties/ stages/teams to share curriculum knowledge, data,
feedback and other information about student progress and achievement, to inform the development of evidence–based
programs and lessons, which meet the needs of all students. Teachers are skilled at explicit teaching techniques such as
questioning and assessing to identify students' learning needs, and use a range of explicit strategies to explain and
break down knowledge. Teachers provide explicit, specific and timely formative feedback related to defined success
criteria. Teachers' feedback supports improved student learning. A school–wide approach to effective and positive
classroom management is evident. Support is provided to teachers where needed, ensuring optimum learning. Teachers
access and engage in professional learning that builds skills in the analysis, interpretation and use of student progress
and achievement data. Teachers review student assessment data and compare results from external assessments (e.g.
NAPLAN) with internal measures to build consistent and comparable judgement of student learning. Clear and accurate
analysis of student progress and achievement data informs planning that is shared with the school community in the
Annual Report. Teachers use the Australian Professional Standards to measure themselves, reflect on their practice and
plan for and monitor their own professional development to improve their performance. Teachers' attainment of their
professional goals in their Professional Development Plans and their maintenance of accreditation are supported by the
school and the school provides/facilitates professional learning that builds teachers' understanding of effective strategies
in teaching literacy and numeracy skills and knowledge. Executive, staff, faculty/stage, team and other meetings are
used to review the curriculum and to revise teaching practices and learning programs to meet the needs of learners,
based on evidence of student progress and achievement. The school's structure and organisation ensure that direct
support is available to new staff members from experienced teachers, and beginning teachers are mentored. Teachers
engage in professional learning targeted to school priorities, the needs of their students, and the achievement of their
professional goals. Teachers demonstrate currency of content knowledge and evidence–based teaching practice in all
their teaching areas.

In the domain of Leading, Mulbring PS, ensures that implementation of syllabuses and associated assessment and
reporting processes meet NESA and Department of Education requirements, forming a sound basis for student learning.
The leadership team ensures that the teacher performance and development policy is implemented in a culture of high
expectations for every staff member. The leadership team undertakes annual staff performance and development
reviews for teaching and non–teaching staff. Poor performance is identified and managed promptly and effectively.
Parents and community members have the opportunity to engage in a range of school–related activities which help build
the school as a cohesive educational community. The leadership team actively supports change that leads to
improvement, creating opportunities where feedback about the impact of change can be shared and monitored. The
leadership team embeds clear processes, with accompanying timelines and milestones, to direct school activity towards
effective implementation of the school plan. Staff understand what they need to do to help address the school plan's
strategic directions and meet the school's improvement measures. In the annual report, the school reports on the
alignment of resource allocation, professional learning, and the monitoring of student data with the plan's strategic
priorities. The leadership team allocates non–educational administrative tasks to appropriate non–teaching staff. All staff
use technology available to streamline the administrative practices of the school. Physical learning spaces are used
flexibly to meet a broad range of student learning interests and needs. Technology is effectively used to enhance
learning and service delivery. Strategic financial management is used to gain efficiencies and to maximise resources
available to implement the school plan. The school makes informed choices about administrative practices and systems
in place, based on cost effectiveness, evidence, and in response to local context and need. Streamlined, flexible
processes exist to deliver services and information and to support parental engagement and satisfaction. The leadership
team analyses responses to school community satisfaction measures.

This self–assessment process will assist the school to refine the school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide
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Strategic Direction 1

Active Learners

Purpose

To ensure a rich, engaging learning culture, underpinned by high expectations, which challenges and encourages
students,  and a differentiated curriculum that is flexible, reflective and relevant to the needs of our students, staff and
community.

 

Overall summary of progress

Throughout, 2018 our school has steadily increased the number of students commensurate with expected growth and
timeframes from a baseline of 82% in 2017. Professional learning including team teaching, regular formative assessment
to identify gaps between what students understand and/or skills they possess relative to expected learning objectives for
a course, unit of content, and/or activity to offer feedback to help students close these gaps, has enhanced individual and
group intervention and differentiated instruction.

We have also encouraged and increased students through frequent and thoughtful feedback that promotes their own
self–awareness (metacognition) and self–regulation of the learning process.

We successfully continued our three class model for literacy and numeracy, graded literacy groups for Years 2–6
focusing on spelling, reading and writing and began to review and evaluate our practices in literacy and numeracy.

Staff completed iPlay online PL, with meetings with iPlay leaders and implementation of a new program within
classrooms. We have also investigated and studied best practice models for literacy and numeracy. Data walls have
been introduced and utilised for student goal setting and we have begun initiating a schedule of assessment and
evaluation K–6. We further explored the Ann Morrice Pedagogy and undertook training in how to utilise this pedagogy to
improve working mathematically for students.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Progressively increasing the % of
students progressing along
continuums/learning
progressions, commensurate with
expected growth and timeframes.
from a baseline of 82% in 2017.

RAM Funding was infused
throughout the entirety of
the school plan.

All students were tracked in Literacy and
Numeracy, with 86.4% of students , K–6 achieving
at or above expected growth in Literacy and 95.4%
of students, K–6 achieving at or above expected
growth in Numeracy in 2018.

Progressively increasing the
% of students achieving at or
above expected growth
in Literacy and Numeracy, in
NAPLAN by 2020.

In NAPLAN 2018,  60% of our Year 5 students
achieved at or above expected growth in Grammar
and Punctuation, 25% achieved at or above
expected growth in Numeracy, 40% achieved at or
above expected growth in Reading and 20%
achieved at or above expected growth in Spelling.
We have achieved increases in the percentage of
students achieving at or above expected growth
compared to NAPLAN data in 2017, in the areas of
Grammar and Punctuation, Reading and Spelling.

100% of parents/carers at
mid–year interviews by 2020.

Due to regular informal and formal meetings with
parents on a regular basis, many parents choose
not to attend a formal meeting at half–yearly
interviews. This is acceptable practice due to the
relationships we have established with our school
community.

Next Steps
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Mulbring PS will sustain use of online programs such as Typing Tournament and Mathletics – for student practice and
attainment of skills, as well as differentiation of teaching and learning. We will complete school update of iPads using
Zulu Desk and removal of non–functioning/outdated iPads.

We will participate in NAPLAN online assessment. Staff will implement Sound Waves spelling program across the school
to improve spelling and knowledge of letter/sound combinations for students from K–6 and carry out a review of data to
assess ongoing effectiveness of Ann Morrice writing. Staff will explore writing pedagogy and participate in the "7 Steps to
Writing" program, with the aim of creating and implementing a fully tailored Writing initiative to suit our students. A staff
member will also participate in "Early connections learning group" – an initiative of our Kurri Kurri learning community to
assist in providing successful, happy transition to school for P–K. Staff will also collaborate with Kurri Kurri High School
to provide transition activities for both Year 5 and Year 6 students.

In 2019, we aim for further increase in the number of students achieving at or above expected growth in NAPLAN and an
increase in the number of students progressing along learning progressions with expected growth and timeframes. We
will continue tracking, analysing and utilising data to drive teaching and learning with a particular focus on writing and
numeracy. We will also adopt a more hands–on approach to Mathematics, trialling the non–use of student textbooks. and
adopting a new school wide scope and sequence.
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Strategic Direction 2

Getting Along

Purpose

To foster student well–being and  respectful partnerships with students, staff and community to ensure that students
connect, succeed, thrive and learn.

Overall summary of progress

Throughout 2018, we continued implementation and review of "Fun Friends" and Mulbring Values Program and revision
of our overall Wellbeing policy.

MGoals Interviews were held to establish ILP's for indigenous students, we held Sorry Day within our school, alongside
our partner schools within the Kurri Kurri Learning Community and participated in NAIDOC week celebrations with Pelaw
Main and Stanford Merthyr Public Schools. Years 4–6 were fortunate to participate in "Deadly Cooking", a wonderful
initiative between Hunter New England Health and the Department of Education.

Tell them From Me–Student Surveys were carried out twice throughout 2018 and analysed for an indication of growth
and progress in overall student engagement within the school.

Staff participated in Positive Psychology training with members of the Kurri Kurri Learning Community and began
exploration of the Positive Behaviour for Learning model. A review of the school's Anti–Bullying Plan was also
completed.

We also enjoyed sharing events with our school community such as Education Week and Book Week, as well as our
new Friday lunch time initiative and Mulbring Minis Playgroup. We are very fortunate to have an active P and C, working
with us in partnership to support fundraising, host a "Welcome to Mulbring" evening for new families, Mother's Day and
Father's Day stalls and provide donations for School presentation Day and school resources.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Progressively increase the % of
students reporting a sense of
belonging, expectations for
success and advocacy at school.

 

Mulbring students in Year 4–6 participate once
again in the Tell them from Me Surveys.

Our results demonstrated that students at our
school feel they have someone at school who
consistently provides encouragement and can be
turned to for advice with our school mean score
being 8.2 out of 10, compared to a NSW Govt mean
of 7.8. Our results also indicate that students feel
that staff emphasise academic skills and hold high
expectations for all students to succeed with our
mean score being 8.8 out of 10, compared to the
NSW Govt mean of 8.7.  Our results for students
feeling a positive sense of belonging, that is feeling
accepted and valued by their peers at school was
67% compared to a NSW Govt mean of 82%.
Interestingly, data indicated that girls had a stronger
sense of belonging in Years 4–6, than boys at our
school. This data will be further analysed and used
to guide positive wellbeing for all students at
Mulbring PS.

Increased attendance by
parents/carers at interviews,
workshops, and
assemblies/special events from a
baseline of 55% in 2017.

$1500– casual days–
MGoals and implementation
of "Deadly Cooking".

We have successfully increased the number of
parents, family members attendance at school
assemblies and events from a baseline of 55% in
2017 to 63% throughout 2018.
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Decrease the number of student
negative behaviour entries from
an average of 40 per year based
on baseline data from
2016–2017.

School data demonstrates a consistent decrease in
serious negative incidents of student behaviour
throughout 2018 with only 12 incidents.

An increased proportion of
students in the top two NAPLAN
bands for reading and numeracy
by 2020.

Our NAPLAN results for 2018, demonstrate an
increase in the number of Year 3 students in the top
two bands for Reading and Numeracy and writing
with 40% of Year 3 students in top two bands for
Reading and Numeracy and 50% in the top two
bands for Writing.

Next Steps

A planned approach to wellbeing with  staff  attendance in GROW coaching workshop, as part of KKLC Positive
Psychology Initiative and regular meetings with all members of Mulbring school staff. We are also going to implement
Positive Behaviour for Learning(PBL), involving consultation and introduction for parents/carers. This will also be
including fortnightly PBL lessons and term by term staff meetings and coaching to assess effectiveness and provide
feedback.

Throughout 2019, we are also continuing our parent/family lunchtime visits each Friday and continuing the Mulbring
Minis initiative. We look forward to supporting P and C fundraising and special events, as well as year 6 fundraising
initiatives, to  engage new families and the community with the school.

We will continue to participate in Tell them From Me Surveys with our students in Years 4–6 to gather data and assess
student engagement and well– being and guide initiatives in this area.

Mulbring PS also aims for whole school engagement in Aboriginal Education throughout 2019 and beyond by inviting
parents to PLP meetings, to set goals for student learning with goals to be reviewed each term.  One staff member will
also complete training in Aboriginal Culture by attending "Connecting to Country" and  "Stronger Smarter" online training
modules. Mulbring staff also attend and lead the KKLC Aboriginal Education team meetings, sharing of aboriginal
education ideas, resources and issues. Students will participate in Aboriginal cultural activities each term and we hope to
create a Mulbring PS Aboriginal education Team in consultation with our AECG President, Sonia Sharpe.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading  • Aboriginal background
loading $2603
 • Aboriginal background
loading ($500.00)

A day of casual relief was provided for
consultation with parents and students to
prepare ILPs using MGoals. Casual relief was
also provided for a teacher to work with
students who were part of Kurri Kurri Learning
Community Drumbeat Group. Art supplies
were also purchased for NAIDOC activities.

Low level adjustment for disability  • Low–Level Adjustment
for Disability–$27260 which
includes 0.2 staffing
allocation, which equates to
one day per week.
 • Low level adjustment for
disability ($500.00)

All funding in this area, was allocated to our
class structure initiative– the funding of a third
teacher for a total of an extra 1 day, 4 hours
and 30 minutes per week in addition to
staffing entitlements.

Quality Teaching, Successful
Students (QTSS)

 • Quality Teaching,
Successful Students
(QTSS)–$7184
 • Quality Teaching,
Successful Students
(QTSS) ($7 184.00)

This funding was utilised to provide the
equivalent of 14 days casual relief for the
Principal to mentor /collaborate and team
teach with staff throughout the year.

Socio–economic background  • Socio–Economic
Background–$20,567

All funding in this area, was allocated to our
class structure initiative– the funding of a third
teacher for a total of an extra 1 day, 4 hours
and 30 minutes per week in addition to
staffing entitlements.
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Student information

Student enrolment profile

Enrolments

Students 2015 2016 2017 2018

Boys 28 21 23 23

Girls 19 22 19 22

Student attendance profile

School

Year 2015 2016 2017 2018

K 93.9 95.4 93.3 95.8

1 85.9 96.1 94.8 88.4

2 93.4 88.8 94.2 94.4

3 89.7 88.2 88.6 93.7

4 94.9 93.6 93 89.4

5 94.6 93.9 96.8 92.9

6 95.2 94.5 91 89.5

All Years 93 93 92.9 92.7

State DoE

Year 2015 2016 2017 2018

K 94.4 94.4 94.4 93.8

1 93.8 93.9 93.8 93.4

2 94 94.1 94 93.5

3 94.1 94.2 94.1 93.6

4 94 93.9 93.9 93.4

5 94 93.9 93.8 93.2

6 93.5 93.4 93.3 92.5

All Years 94 94 93.9 93.4

Management of non-attendance

Regular attendance at school for every student is
essential if students are to achieve their potential, and
increase their career and life options. Schools in
partnerships with parents are responsible for promoting
the regular attendance of students. While parents are
legally responsible for the regular attendance of their
children, school staff, as part of their duty of care,
record and monitor part and whole day absences.
Schools, in providing a caring teaching and learning
environment, which addresses the learning and support
needs of students, including those with additional
learning and support needs or complex health
conditions, foster students' sense of wellbeing and
belonging to the school.

The school regularly monitors attendance, and
strategies are in place to contact parents where there is
a pattern of attendance causing concern or the
parent/carer has failed to provide a satisfactory
explanation for an absence. Procedures for
non–attendance are as per the guidelines in School
Attendance Policy PD 2005 0259VO7–Learning and
Engagement Directorate 2015.

Class sizes

Class Total

K_1_2 25

3_4_5_6 19

Structure of classes

Mulbring Public School is officially a two teacher
school, however a priority is to ensure low
student–teacher ratios. Three class groups operate on
three days per week, for four hours per day. The focus
during this time is on building student capacity in both
Literacy and Numeracy. This initiative is well–supported
within our school community. Our three class groups for
2018 were; K/1, 2/3 and 4/5/6.

Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Classroom Teacher(s) 1.32

Learning and Support Teacher(s) 0.2

Teacher Librarian 0.08

School Administration and Support
Staff

0.9

*Full Time Equivalent

The Aboriginal composition of our workforce is nil.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 0
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Professional learning and teacher accreditation

Throughout 2018, staff have continued professional
learning aligned to our strategic directions; "Active
Learners" and "Getting Along". They have continued in
partnership with Dr. Ann Morrice in teaching pedagogy,
centred on improving student's literacy, They have also
undertaken training in Technology, NAPLAN Online,
Student Wellbeing, MyPL and all mandatory training in
Child Protection, Code of Conduct, CPR, Anaphylaxis
and Emergency Care.

.

Financial information

Financial summary

The information provided in the financial summary
includes reporting from 1 January 2018 to 31
December 2018. 

2018 Actual ($)

Opening Balance 30,972

Revenue 541,930

Appropriation 515,024

Sale of Goods and Services 50

Grants and Contributions 26,588

Gain and Loss 0

Other Revenue 0

Investment Income 268

Expenses -507,631

Recurrent Expenses -507,631

Employee Related -455,751

Operating Expenses -51,881

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

34,298

Balance Carried Forward 65,270

The school's financial management processes and
governance structures meet financial policy
requirements of the Department of Education, NSW.

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2018 Actual ($)

Base Total 449,331

Base Per Capita 8,122

Base Location 1,617

Other Base 439,593

Equity Total 50,431

Equity Aboriginal 2,603

Equity Socio economic 20,567

Equity Language 0

Equity Disability 27,260

Targeted Total 0

Other Total 8,035

Grand Total 507,797

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.

From 2018 to 2020 NAPLAN is moving from a paper
test to an online test. Individual schools are migrating to
the online test, with some schools attempting NAPLAN
on paper and others online.

Results for both online and paper formats are reported
on the same NAPLAN assessment scale. Any
comparison of NAPLAN results – such as comparisons
to previous NAPLAN results or to results for students
who did the assessment in a different format – should
take into consideration the different test formats and
are discouraged during these transition years.

The My School website provides detailed information
and data for national literacy and numeracy testing. Go
to http://www.myschool.edu.au to access the school
data.
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The My School website provides detailed information
and data for national literacy and numeracy testing. Go
to http://www.myschool.edu.au to access the school
data.

The My School website provides detailed information
and data for national literacy and numeracy testing. Go
to http://www.myschool.edu.au to access the school
data.

In accordance with the Premier's Priorities: Improving
education results and State Priorities: Better services–
Improving education outcomes for students in the top
two NAPLAN bands, Mulbring PS, has prioritised this
outcome for all students. For further information
regarding our school results, please refer to the web
link above.

Parent/caregiver, student, teacher
satisfaction

Each year schools are required to seek the opinions of
parents, students and staff about the school.

In 2018, we implemented TTFM Surveys for students in
Years 4–6. We also initiated a school based student
survey for K–3 students as well as a staff survey.
Parents were randomly selected and formed a
representative group, participating in a phone survey
around satisfaction with Mulbring PS.

Parents and Carers strongly affirmed that when visiting
the school, they are greeted courteously by the
principal and/or staff, and offered assistance. The
survey results also strongly affirmed that adequate
communication detailing upcoming events is received.

The following survey questions also received very
positive responses indicating strong concurrence that
the school is meeting the expectations of our school
community;
 • If I need to express my concerns, I know that I will

be listened to
 • This is a school where teachers and families work

in partnership to support student learning
 • This is a school where parents and community

members are encouraged to be involved
 • The school principal understands the needs of the

school and encourages the best from staff and
students

 • My child's teachers know what my child can do
and what they need to learn.

Student engagement is "a disposition towards learning,
working with others, and functioning in a social
institution". It includes students' sense of belonging at
school, the extent to which they value schooling
outcomes, and their psychological investment in
learning. Measures of these aspects of engagement
can be classified as social engagement, institutional
engagement, and intellectual engagement.
Engagement and learning go hand–in–hand:
engagement begets learning and learning begets

engagement. This dynamic and interactive process
begins early – during the primary years or even earlier
– and continues through to adulthood. Student
engagement needs to be considered an important
schooling outcome in its own right, sitting alongside
academic achievement as a key measure of student
success.

The 2018 Tell Them from Me Survey results for
students in Years 4–6, indicate that 92% of students
surveyed in the area of social engagement have a
positive sense of belonging. In the areas of institutional
and intellectual engagement, 100% value school
outcomes, 91% of students surveyed are interested
and motivated and 100% believe that Mulbring PS
provides quality instruction.

Four school–level factors are consistently related to
student engagement: quality instruction,
teacher–student relations, classroom learning climate
and teacher expectations for success. In the area of
quality instruction, in the 2018 Tell Them from Me
Surveys, students in Years 4–6 rated Mulbring PS at a
score of 8.8, compared to a NSW Government average
of 8.2 and positive teacher–student relations at a score
of 8.5, compared to a government norm of 8.4. Positive
learning climate was rated as 7.3, compared to a NSW
Government average of 7.2 and expectations for
success at 8.5, compared to a NSW Government
average of 8.7.

The results of the school–based satisfaction surveys for
students in K–3, strongly concurred with these results.

Staff felt Mulbring Public School was a good place to
work and that effective communication strategies are in
place. Staff are happy with the access to professional
learning opportunities and felt that our staff meetings
are productive. Staff felt the new Performance
Development Framework has helped them expand their
teaching and leadership capacity. Particular areas
where staff felt that we did well were: Literacy,
Numeracy, Student Well–Being and providing
extracurricular activities.

Policy requirements

Aboriginal education

Our school continues to promote an inclusive
curriculum and school culture that promotes
understanding of and respect for Aboriginal and Torres
Strait Islander histories, culture and languages.

Mulbring Public School had seven Aboriginal and
Torres Strait Islander students enrolled throughout
2018. We continue to implement Aboriginal
Perspectives across the curriculum for all our students.
K–6 Personalised Learning Plans are also created for
our Indigenous students. This was done through a
consultation process involving students, families and
staff. Mulbring PS was also represented at Korreil
Wonnai AECG meetings held during 2018. Mulbring
Public School staff and students also enjoyed being
involved in celebrations in relation to NAIDOC Week
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and Sorry Day.

Multicultural and anti-racism education

We promote a school culture which promotes
understanding and respect for other culturally and
linguistically diverse communities. We aim to promote
practices which counter racism and develop cultural
understanding.

The Drum Group provided an opportunity for students
to be immersed in cultural activities.

Multicultural and Anti Racism Education is embedded in
teaching and learning.

Other school programs

2018... A year where we successfully had 6 students
qualify for Zone Swimming, 17 students participate in
Zone Cross Country and 7 students qualify and
participate in Zone Athletics. Most students from 2–6
have represented their school in a team or individual
event more than once. Small schools, huge
opportunities.

This year, Mulbring was once again successful in
receiving Sporting Schools funding, allowing us to
achieve 4 funded sports programs across the past 4
terms. In Term 1, students increased their knowledge
and skillset in Athletics. Term 2 was Netball, taught by
Australian men's netball team member Liam Forcadilla.
In Term 3, we got into the swing of golf. I think we have
a few mini– Carrie Webb's and Greg Norman's in our
midst! Finally, Term 4 allowed us to don the goggles
and swimming cap for a dip in Kurri Kurri pool; with
students completing swim school.

Staff were also involved in professional development in
Physical activity, completing the iPlay program in
collaboration with the University of Newcastle. Staff
undertook 15 hours of professional development and
teacher observations to have a better knowledge,
understanding and teaching implementation of Physical
Activity, ensuring PE and sport lessons are fully
engaging, inclusive, fair, enjoyable and above all,
ensuring children are physically active for as much time
possible. The iPlay program has also enabled students
from Years 2–6 to take the lead at lunchtimes;
organising, preparing and running lunchtime games
and activities for all students to be involved in,
recognising and rewarding their peers who have
demonstrated sportsmanship, following the rules or
giving it a go!

Our sporting teams had another successful year,
unfortunately both boys and girls cricket teams being
narrowly defeated in round 1 of their matches.
However, most excitedly, Mulbring progressed
comfortably past the first round of the PSSA small
schools knockout with a 4–0 win over arch–rivals
Paxton PS. We then travelled to Maitland Park to play a
thrilling game against Kirkton PS, with one student
scoring 3 goals in the first half to have Mulbring in the

lead at half time. Unfortunately, 2 more goals from the
same student, brilliant midfield work by many others
and some valiant defending  couldn't stop Kirkton's
comeback, with them winning 7–5 in a thrilling finish!

It was once again pleasing to see a high percentage of
attendees at the Small Schools Athletics Carnival.
Students in K/1/2 competed in fun events, preparing
them for future years. Students  8 years and older
competed against students from other Small Schools.
Every student who attended the athletics carnival did
their best in all events, showed excellent sportsmanship
and wore their Mulbring uniform with pride. Seven
students were fortunate enough to represent Mulbring
and Cessnock PSSA at Zone Athletics– A huge
achievement in itself.

Once again, a student trialled for representative Rugby
League. Proudly, Lachlan was selected for Cessnock
Zone. Mulbring always provides students with huge
opportunities in sport, allowing students to trial for and
represent their school, Cessnock PSSA and the Hunter
region in individual sports, showcasing their skills and
talents beyond our local area.
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