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Introduction

The Annual Report for 2018 is provided to the community of Mount Kembla Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Raelene Redfern

Principal

School contact details

Mount Kembla Public School
Cordeaux Rd
Mount Kembla, 2526
www.mtkembla-p.schools.nsw.edu.au
mtkembla-p.school@det.nsw.edu.au
4271 2565
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School background

School vision statement

At Mount Kembla Public School we believe 'all young Australians become successful learners, confident and creative
individuals, and active and informed citizens' (Melbourne Declaration, 2008) when immersed in quality education
delivered by dedicated and skilled staff. Through the combined efforts of all educational stakeholders we endeavour to
prepare students to become active and informed citizens of the world.

Mount Kembla Public School is dedicated to providing a nurturing and safe school community where students are able to
achieve their full potential through independent and creative learning opportunities.

'Making the learning visible'.

'When teachers see learning through the eyes of the students and students see themselves as their own teachers'.

Professor John Hattie

School context

Mount Kembla Public School has students who use their initiative, demonstrate common sense and interact honestly and
with integrity in an environment which values multi–age groupings.

The staff of Mount Kembla Public School demonstrate a high level of professionalism and commitment to improve
student outcomes.

Our school is committed to providing high quality learning experiences achieved through implementing a balanced
curriculum that aims to prepare students as future focused learners; increasing the use of technology; recognising roles,
responsibilities and contributions of our school community members in setting appropriate educational goals and
maintaining a strong focus on literacy and numeracy.

Our parents are active participants in the school community through their dedication to classroom help, volunteering in
the canteen and uniform shop as well as supporting the school and their children through attending many school events.
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Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

LEARNING
 • Learning: Culture

The school's on–balance judgement for this element is: Sustaining and Growing

The descriptors chosen are:

Theme: High expectations – Sustaining and Growing There is demonstrated commitment within the school
community that all students make learning progress. Partnerships with parents and students support clear improvement
aims and planning for learning.

Theme: Transitions and continuity of learning – Sustaining and Growing The school collects and analyses
information to inform and support students' successful transitions. The school seeks to collaborate with parents of
students whose continuity of learning is at risk.

Theme: Attendance – Delivering Staff regularly and accurately monitor attendance and take prompt action to address
issues with individual students. The school community celebrates regular and improved attendance.

 • Learning: Wellbeing

The school's on–balance judgement for this element is: Sustaining and Growing

The descriptors chosen are:

Theme: Caring for students – Sustaining and Growing Every student can identify a staff member to whom they can
confidently turn for advice and assistance at school.

Theme: A planned approach to wellbeing – Delivering Students, staff and the community recognise that student
wellbeing and engagement are important conditions for learning. The school plans for and monitors a whole school
approach to student wellbeing and engagement.

Theme: Individual learning needs – Sustaining and Growing Well–developed and evidence–based approaches,
programs and assessment processes identify, regularly monitor and review individual student learning needs.

Theme: Behaviour – Sustaining and Growing Expectations of behaviour are co–developed with students, staff and the
community and are designed to ensure effective conditions for learning. They are explicitly, consistently and supportively
applied across the school.

 • Learning: Curriculum

The school's on–balance judgement for this element is: Sustaining and Growing

The descriptors chosen are:

Theme: Curriculum provision – Sustaining and Growing The school's curriculum provision and evidence–based
teaching practices provide a high expectations framework, within which all students effectively develop their knowledge,
understanding and skills. The school monitors and reviews its curriculum provision to meet changing requirements of the
students.

Theme: Teaching and learning programs – Delivering Teaching and learning programs describe what all students are
expected to know, understand and do.

Theme: Differentiation – Sustaining and Growing Teachers differentiate curriculum delivery to meet the needs of
students at different levels of achievement, including adjustments to support learning or increase challenge. Most
students can articulate their learning and understand what they need to learn next to enable continuous improvement.

 • Learning: Assessment

Printed on: 24 May, 2019Page 4 of 15 Mount Kembla Public School 2643 (2018)



The school's on–balance judgement for this element is: Sustaining and Growing

The descriptors chosen are:

Theme: Formative assessment – Sustaining and Growing Teachers routinely use evidence of learning, including a
range of formative assessments to inform their teaching, adapt their practice and meet learning needs of students.

Theme: Summative assessment – Sustaining and Growing Assessment is a tool that supports learning across the
school. Teachers use reliable assessments to capture information about student learning.

Theme: Student engagement – Sustaining and Growing Teachers share criteria for student assessment with
students. Formative and summative assessments create opportunities for students to receive feedback on their learning.

Theme: Whole school monitoring of student learning – Sustaining and Growing The school analyses summative
assessment data to identify learning progress of individual students and student cohorts. Teachers use summative data
to identify student learning and validate formative assessment practices.

 • Learning: Reporting

The school's on–balance judgement for this element is: Sustaining and Growing

The descriptors chosen are:

Theme: Whole school reporting – Sustaining and Growing The school has explicit processes to collect, analyse and
report specific internal and external student and school performance data, on a regular basis.

Theme: Student reports – Sustaining and Growing Student reports contain personalised information about individual
student learning progress and achievement, and preview plans for meeting future learning goals.

Theme: Parent engagement – Sustaining and Growing Parents are presented with clear information on what and how
well their children are learning and receive regular information in accessible formats about how to support their children's
progress. The school solicits feedback on its reporting from parents.

 • Learning: Student Performance Measures

The school's on–balance judgement for this element is: Sustaining and Growing

The descriptors chosen are:

Theme: Value–add – Sustaining and Growing The school's value–add trend is positive.

Theme: NAPLAN – Sustaining and Growing At least 35% of students achieve in the top two bands for NAPLAN
reading, writing and numeracy.

Theme: Student growth – Sustaining and Growing Students are aware of – and most are showing – expected growth
on internal school progress and achievement data.

Theme: Internal and external measures against syllabus standards – Delivering The school uses internal as well as
external assessments (such as NAPLAN and HSC) to assess student progress and achievement against syllabus
outcomes.

Where to next – We have experienced an improvement in our Value–add and would like to see this sustained. As we
have above state average attendance we don't implement whole school attendance rates beyond celebrating
outstanding attendance rates, however, when required we have used individual plans so will endeavour to better utilise
our attendance data. During 2019 we will be reassessing our Assessment Register to better align with external
measures.

TEACHING
 • Teaching: Effective classroom practice

The school's on–balance judgement for this element is: Sustaining and Growing

The descriptors chosen are:

Theme: Lesson planning – Sustaining and Growing Teachers collaborate across faculties/stages/teams to share
curriculum knowledge, data, feedback and other information about student progress and achievement, to inform the
development of evidence–based programs and lessons, which meet the needs of all students.
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Theme: Explicit teaching – Sustaining and Growing Teachers are skilled at explicit teaching techniques such as
questioning and assessing to identify students' learning needs, and use a range of explicit strategies to explain and
break down knowledge.

Theme: Feedback – Sustaining and Growing Teachers provide explicit, specific and timely formative feedback related
to defined success criteria. Teachers' feedback supports improved student learning.

Theme: Classroom management – Sustaining and Growing A school–wide approach to effective and positive
classroom management is evident. Support is provided to teachers where needed, ensuring optimum learning.

 • Teaching: Data skills and use

The school's on–balance judgement for this element is: Delivering

The descriptors chosen are:

Theme: Data literacy – Delivering Teachers access and engage in professional learning that builds skills in the
analysis, interpretation and use of student progress and achievement data.

Theme: Data analysis – Delivering The leadership team regularly uses student progress and achievement data to
inform key decisions such as resourcing and implementation of new programs or initiatives.

Theme: Data use in teaching – Delivering Teachers review student assessment data and compare results from
external assessments (e.g. NAPLAN, ICAS, PAT,HSC) with internal measures to build consistent and comparable
judgement of student learning.

Theme: Data use in planning – Delivering Clear and accurate analysis of student progress and achievement data
informs planning that is shared with the school community in the Annual Report.

 • Teaching: Professional standards

The school's on–balance judgement for this element is: Delivering

The descriptors chosen are:

Theme: Improvement of practice – Delivering Teachers use the Australian Professional Standards to measure
themselves, reflect on their practice and plan for and monitor their own professional development to improve their
performance.

Theme: Accreditation – Delivering Teachers' attainment of their professional goals in their PDPs and their
maintenance of accreditation are supported by the school.

Theme: Literacy and numeracy focus – Sustaining and Growing Teachers are proficient in their teaching of literacy
and numeracy, meeting the needs of students in their subject/stage.

 • Teaching: Learning and developing

The school's on–balance judgement for this element is: Excelling

The descriptors chosen are:

Theme: Collaborative practice and feedback – Excelling The school uses embedded and explicit systems that
facilitate professional dialogue, collaboration, classroom observation, the modelling of effective practice and the provision
of specific and timely feedback between teachers. This drives ongoing, school–wide improvement in teaching practice
and student results.

Theme: Coaching and mentoring – Excelling Whole school and/or inter–school relationships provide mentoring and
coaching support to ensure the ongoing development and improvement of all teachers, by expert teachers such as those
accredited at Highly Accomplished or Lead.

Theme: Professional learning – Sustaining and Growing Teachers actively evaluate, share and discuss learning from
targeted professional development with other staff in their school to improve whole school practice.

Theme: Expertise and innovation – Excelling Teaching staff demonstrate and share their expertise within their school
and with other schools. All teachers have expert contemporary content knowledge and deploy effective teaching
strategies. The school trials innovative practices and has processes in place to evaluate, refine and scale success.

Where to next – As the leadership team become more familiar with Scout they will better be able to support other staff in
the use of the data provided to comprehensively analyse student progress and achievement. Whilst all teachers use
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professional standards and PDPs to identify and monitor specific areas for development (a measure of Sustaining and
growing in the area of Accreditation) all staff have now achieved their accreditation (as of last year) and we are yet to
encourage the pursuit of higher levels.

LEADING
 • Leading: Educational leadership

The school's on–balance judgement for this element is: Delivering

The descriptors chosen are:

Theme: Instructional leadership – Sustaining and Growing Professional learning in the school emphasises
developing effective instructional leadership, management skills and leadership attributes to facilitate whole school
improvement and build a strong pipeline of leaders

.Theme: High expectations culture – Sustaining and Growing The leadership team develops processes to
collaboratively review teaching practices to affirm quality and to challenge and address underperformance.

Theme: Performance management and development – Delivering The leadership team undertakes annual staff
performance and development reviews for teaching and non–teaching staff. Poor performance is identified and managed
promptly and effectively.

Theme: Community engagement – Delivering Parents and community members have the opportunity to engage in a
range of school–related activities which help build the school as a cohesive educational community.

 • Leading: School planning, implementation and reporting

The school's on–balance judgement for this element is: Sustaining and Growing

The descriptors chosen are:

Theme: Continuous improvement – Sustaining and Growing The leadership team actively supports change that
leads to improvement, creating opportunities where feedback about the impact of change can be shared and monitored.

Theme: School plan – Sustaining and Growing The leadership team embeds clear processes, with accompanying
timelines and milestones, to direct school activity towards effective implementation of the school plan. Staff understand
what they need to do to help address the school plan's strategic directions and meet the school's improvement
measures.

Theme: Annual report – Sustaining and Growing In the annual report, the school reports on the alignment of resource
allocation, professional learning, and the monitoring of student data with the plan's strategic priorities.

 • Leading: School Resources

The school's on–balance judgement for this element is: Sustaining and Growing

The descriptors chosen are:

Theme: Staff deployment – Sustaining and Growing The leadership team allocates non–educational administrative
tasks to appropriate non–teaching staff. All staff use technology available to streamline the administrative practices of the
school.

Theme: Facilities – Sustaining and Growing Physical learning spaces are used flexibly to meet a broad range of
student learning interests and needs.

Theme: Technology – Sustaining and Growing Technology is effectively used to enhance learning and service
delivery.

Theme: Community use of facilities – Sustaining and Growing Use of school facilities by the local community
delivers benefits to students.

Theme: Financial management – Sustaining and Growing Strategic financial management is used to gain efficiencies
and to maximise resources available to implement the school plan.

 • Leading: Management practices and processes

The school's on–balance judgement for this element is: Sustaining and Growing
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The descriptors chosen are:

Theme: Administrative systems and processes – Sustaining and Growing The school makes informed choices
about administrative practices and systems in place, based on cost effectiveness, evidence, and in response to local
context and need.

Theme: Service delivery – Sustaining and Growing Streamlined, flexible processes exist to deliver services and
information and to support parental engagement and satisfaction.

Theme: Community satisfaction – Delivering The leadership team measures school community (parent and student)
satisfaction.

Where to next – Currently we use Tell Them From Me surveys to measure satisfaction, however, we do not get a high
percentage of responses so accounting for the evidence placing us a Delivering in this area. To improve our response
rate we are considering returning to a paper survey sent home to families. This would also increase the evidence base
we have to gauge the level of community engagement. During 2019 we are looking at initiating a robotics program which
will further enhance our use of technology.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide
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Strategic Direction 1

Delivering Exemplar Research Informed Practice

Purpose

Teachers are supported through targeted professional development focusing on implementing researched
informed feedback and assessment strategies. Ongoing differentiation of the curriculum, effective use of assessment
data and the application of quality teaching practice will enhance student growth in literacy and numeracy.

Overall summary of progress

During 2018 we completed a book study of the book Putting Faces On The Data (L.Sharratt and M. Fullan). This enabled
a high level of professional dialogue to be shared in regards to assessment strategies and our school practices. We also
revisited the Quality Teaching Framework and began work on embedding this into our programing and teaching.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

1. An increased teacher
knowledge and implementation of
effective research informed
feedback and assessment
practices for literacy and
numeracy.

 • $480 purchase of "Putting
Faces On The Data" –
L.Sharratt and M. Fullan
 • $10 Professional
Learning funds purchase
Feedback folders
 • $3000 Quality Teaching
Successful Students funds
for teacher release

Through analysing our student data sets and the
reflected growth we have discovered that some of
our assessment is not being utilised as effective
data. We are going to stop and take time to
reassess our assessment sources early in 2019  to
ensure we are using effective assessment
strategies and practices.

2. 100% of staff will be able to
demonstrate differentiated
literacy and numeracy tasks in
their programs and teaching
practice, supporting student
growth.

 • Allocated time in PL
Schedule

Teachers are using student samples and formative
assessment strategies to develop relevant,
achievable learning goals within lessons. Some
teachers have a goal tracking folder while others
glue achieved goals in their students' books to keep
track of them.

Reviewing data together is supporting consistent
teacher judgement and refocuses us on where our
students are achieving.

3. 100% of staff have evidence of
the QTF and the Standards in
their teaching practice/programs
and PDPs.

 • Allocated time in PL
Schedule
 • Professional learning time
allocated on Term two and
Term Three Staff
Development Days.
 • QTSS funding ($1000) –
observation and feedback
sessions

The PDP process was completed and prior to the
end of the year teachers were using the 4 key
quality questions (QTF) in their backward mapping
process for programming with some staff even
introducing this beyond literacy and into other
KLAs.

Next Steps

We will be continuing to work on this Strategic Direction for the duration of our current three year School Plan. During
2019 we will be revisiting our assessment program and sources to ensure we are gaining useful data to effectively show
student growth and need. We will continue with our steady focus on utilising research based best practice and, having
studied Putting Faces On The Data (L.Sharratt and M. Fullan) over 2018, we will be looking at the book Embedded
Formative Assessment (D. William) over 2019.

Printed on: 24 May, 2019Page 9 of 15 Mount Kembla Public School 2643 (2018)



Strategic Direction 2

Developing Critical and Creative Learners Through Positive Partnerships

Purpose

To ensure students succeed and thrive as learners they will need to be innovative, collaborative, critical and creative
thinkers. Quality learning is best supported by successful partnerships between students, teachers and parents where
there is a shared responsibility for learning.

Overall summary of progress

We definitely had an increased proportion of students taking part in STEAM based enrichment activities through booking
two robotic STEM Share Kits. This enabled our students to engage with Ozobots and/or Lego robotics. Throughout the
year we also ensured parents were part of the conversation in regards to their children's goals and learning intentions
through including these in homework and sharing successes during Parent/Teacher interviews. Wellbeing and the use of
critical and creative thinking skills has been promoted, not only in classrooms, but across our school community through
teaching the Habits of Mind and sharing the habits in our Newsletter.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

1. An increased proportion of
students will engage in a variety
of STEAM based enrichment
activities.

 • Allocated time in PL
Schedule
 • Scope IT program (P&C
funding 50%, parents
funding other 50%)
 • Display boards from UoW

All Stage 3 participates in the school Science Fair
and we sent ten groups to represent our school at
the University of Wollongong Science Fair.

All Students K–6 engaged with the Ozobots and/or
Lego robotics STEM Share Kits for the duration of
Term Four as well as taking part in Scope It Coding.

2. An increased proportion of
parents have actively participated
in their child's learning through
supporting their learning goals.

 • Allocated time in
Parent./Teacher interviews

Learning goals are discussed at Parent Teacher
interviews and also included in homework, which
the vast majority of our students complete.

Parents have not been formally surveyed, however,
HoM has been discussed at P&C in a very positive
manner and the P&C is happy to support further
Wellbeing practices next year.

3. All teachers will display or
advertise practices or products
that celebrate student successes
in critical and creative thinking.

 • Allocated time in PL
Schedule
 • Habits of Mind animations
purchase ($100)

Habits of Mind have been taught and will be
revisited next year. Thought using the HoM
animations, articles in the Newsletter and putting up
posters in our classrooms we are referring back to
these habits at all times to promote critical and
creative thinking.

Each class has put articles in the Newsletter in
regards to what they have been doing with Critical
and Creative Thinking in class.

Next Steps

The STEM robotics kits were so successful we have put in a submission with the Dendrobium Community Enhancement
Program to support a three year robotics plan starting in 2019 and building further on this Strategic Direction. This
submission includes the purchase of robotics equipment, teacher time to support staff knowledge of robotics and
implement the program, teacher time to assist any new staff at the beginning of 2020 and 2021 and the cost of Scope IT
for three years 2019–2021.

Due to the success we are having in the space of Wellbeing our P&C have agreed to fund the purchase of Wellbeing
Journals  for students from Years 1–6 in 2019 to continue this learning.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading Professional Learning time
allocated throughout the
year.

Total funding = $3750
provided teacher release to
work with ACLO and
identified students and to
enable all students take
part in an Incursion at our
school.

PLPs were all reviewed, adjusted each term
and shared as part of a class handover for
2019. These will continue to be updated each
term.

Our personalised Acknowledgement of
Country is near completion.

Work with the ACLO will continue next year in
regards to our Reconciliation Action Plan and
to have our Acknowledgement of Country
endorsed by our Elders.

English language proficiency 2x Half day release
(additional $100 from
school funds required)

Total cost = 500

 • English language
proficiency ($150.00)

LaST reviewed needs of identified students
throughout year and passed on relevant
information as part of our class handover for
2019 so supporting those students to
transition to the next grade.

Low level adjustment for disability SLSO time

Total funding = $11280

 • Low level adjustment for
disability ($1 410.00)

SLSO support has been given to identified
students throughout the year to best improve
their confidence, their learning and targeting
identifying individual needs.

Quality Teaching, Successful
Students (QTSS)

Total funding = $14350

Not utilised due to having to
alter our plan, however,
teacher time was
purchased to allow for
observations and feedback
to occur.

 • Quality Teaching,
Successful Students
(QTSS) ($5 000.00)
 • Quality Teaching,
Successful Students
(QTSS) ($1 000.00)

Instructional rounds have been delayed due
to not having an instructional leader available.
Instead we provided optional observation
lessons to support staff in their teaching
practice. We will revisit instructional rounds
further into our planning cycle.

Socio–economic background Total funding = $8327

 • Socio–economic
background ($940.00)
 • Socio–economic
background ($1 000.00)

This funding has supported our students
through subsiding the 'Life Skills' program,
providing financial assistance to the families
that required it as well as providing SLSO
time to support student transition at the end of
the year. It helped build positive community
relationships by enabling the school's
Heritage Fair to be subsided allowing all
student so participate in a number of activities
for free.
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Student information

Student enrolment profile

Enrolments

Students 2015 2016 2017 2018

Boys 84 77 65 63

Girls 73 64 62 61

Student attendance profile

School

Year 2015 2016 2017 2018

K 95.4 97.4 95.9 94.4

1 94.4 94 95.4 93.9

2 93.3 96 94.9 94.7

3 94.9 95.2 94.8 93.8

4 93.7 93.8 96.2 93.4

5 92.8 94.5 95 93.5

6 93 95.1 96 93.9

All Years 94 95 95.5 94

State DoE

Year 2015 2016 2017 2018

K 94.4 94.4 94.4 93.8

1 93.8 93.9 93.8 93.4

2 94 94.1 94 93.5

3 94.1 94.2 94.1 93.6

4 94 93.9 93.9 93.4

5 94 93.9 93.8 93.2

6 93.5 93.4 93.3 92.5

All Years 94 94 93.9 93.4

Management of non-attendance

Regular attendance at school is essential to assist
students to maximise their potential. Schools, in
partnership with parents, are responsible for promoting
the regular attendance of students. Encouraging
regular attendance is a core school responsibility. Class
rolls are marked daily and monitored regularly by the
class teachers for patterns of students' partial or
non–attendance. The Learning Support Team monitors
the attendance of students. If a concern is identified,
the team works with the student, parent and class
teacher to improve attendance. Parents are contacted
by the school and informed of their responsibility to
ensure children attend school regularly. The support of
the Home School Liaison Office is sought if required.
School staff: provide a caring teaching and learning

environment which fosters students' sense of belonging
to the school community; recognise and reward
excellent and improved student attendance; maintain
accurate records of student attendance; implement
programs and practices to address attendance issues
when they arise;  provide clear information to students
and parents regarding attendance requirements and
the consequences of unsatisfactory attendance; and
keep notes and records of verbal explanations for
absences and retain these for two years from the date
of receipt.

Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Assistant Principal(s) 1

Classroom Teacher(s) 4.62

Learning and Support Teacher(s) 0.3

Teacher Librarian 0.2

School Administration and Support
Staff

1.71

*Full Time Equivalent

Mount Kembla Public School has 0% of the workforce
identifying as Aboriginal.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 0
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Professional learning and teacher accreditation

During 2018 professional learning was undertaken by
all Mount Kembla Public School staff. Professional
development is strategically planned to meet the needs
of staff and is in line with whole school planning and
departmental priorities. The main areas of focus in
2018 centred on: Introduction of the Literacy and
Numeracy Learning Progressions and PLAN 2; Building
connections and knowledge base in regards to
Aboriginal Education; Extending STEM capabilities
through the use of STEM Share Kits; Creative and
Critical Thinking Skills including Habits of Mind; Utilising
NAPLAN online; Consistent use of individual goals,
learning intentions and success criteria; A book study of
Putting Faces on the Data (L.Sharratt & M.Fullan);
Consistency of Teacher Judgement when tracking
student achievement to best align with syllabus
outcomes; and the revisit of the Quality Teaching
Framework.

Mandatory training was also completed, such as
Asthma Awareness Update; ASCIA – Anaphylaxis
training; CPR; Disability Standards Framework;
Corruption Prevention for Public Schools; Code of
Conduct and Child Protection Update.

We also had a teacher successfully complete her
accreditation by the end of the year.

Financial information

Financial summary

The information provided in the financial summary
includes reporting from 1 January 2018 to 31
December 2018. 

2018 Actual ($)

Opening Balance 102,551

Revenue 1,256,152

Appropriation 1,126,938

Sale of Goods and Services 5,644

Grants and Contributions 121,812

Gain and Loss 0

Other Revenue 0

Investment Income 1,758

Expenses -1,119,682

Recurrent Expenses -1,119,682

Employee Related -998,342

Operating Expenses -121,340

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

136,470

Balance Carried Forward 239,020

The majority of the Grants and Contributions is from a
grant we were successful in applying for in 2017 to go
towards our new playground. As this amount wasn't
deposited until 2018 it accounts for over $70 000 of this
figure. Prior to successfully receiving this grant we had
saved some money in case it was not successful, thus
accounting for the high level of revenue we started the
year with. During 2018 we have started the process of
collection quotes to now install shade cloth and
possibly further areas of soft fall ground covering in our
playground.
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Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2018 Actual ($)

Base Total 1,015,388

Base Per Capita 24,558

Base Location 0

Other Base 990,830

Equity Total 56,158

Equity Aboriginal 3,826

Equity Socio economic 9,130

Equity Language 400

Equity Disability 42,802

Targeted Total 12,805

Other Total 23,469

Grand Total 1,107,820

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and numeracy
assessments are reported on a scale from Band 1 to
Band 10. The achievement scale represents increasing
levels of skills and understandings demonstrated in
these assessments. Year 3 reports to parents only
show the first 6 bands and those for Year 5 students
show up to Band 8. 2018 was the first year that our
school undertook NAPLAN online, moving from the
paper version of these assessments.

From 2018 to 2020 NAPLAN is moving from a paper
test to an online test. Individual schools are migrating to
the online test, with some schools attempting NAPLAN
on paper and others online.

Results for both online and paper formats are reported
on the same NAPLAN assessment scale. Any
comparison of NAPLAN results – such as comparisons
to previous NAPLAN results or to results for students
who did the assessment in a different format – should
take into consideration the different test formats and
are discouraged during these transition years.

In Year 3 the highest percentage in or above Band 5
(considered the top two bands for Year 3) was in the
Reading assessment at 73.7%. In Year 5 the largest
percentage in Band 7 or above (considered the top two
bands for Year 5) was for Reading, at 36.9%, however,
it was in the Writing assessment that our students
bettered the state average precent by 11.6%.

During 2018 63.2% of our Year 3 students sat in Band
5 or above for numeracy, while the State average was
40.85%. In the Year 5 Numeracy assessment we had
15.8% in Band 7 or higher as compared to the State
average of 20.1%. This was due to 42.1% of our
students being in Band 6.

The My School website provides detailed information
and data for national literacy and numeracy testing. Go
to http://www.myschool.edu.au to access the school
data. As schools transition to NAPLAN online, the band
distribution of results is not directly comparable to band
averages from previous years. While the 10 band
distribution available to schools who completed
NAPLAN online is a more accurate reflection of student
performance, caution should be taken when
considering results relative to what was formerly a six
band distribution. As the full transition of NAPLAN
online continues, the most appropriate way to
communicate results for NAPLAN online is by scaled
scores and scaled growth. This is the reporting format
agreed by state and territory education ministers, and is
reflected on the myschool website.

In accordance with the Premier's Priorities: Improving
education results we achieved an average of 47.27% in
the top two bands across Year 3 and Year 5, Literacy
and Numeracy. As we have already improved our
percentage by over the expected 8% prior to 2019 this
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added to the 46.38% of 2018.

In 2017 we did not have any Aboriginal students in
either Year 3 or Year 5 therefore we can't compare
percentages to determine growth in the State Priorities:
Better services – Improving Aboriginal education
outcomes. However, 33.3% of our Aboriginal students
were in the top two bands in 2018.

Parent/caregiver, student, teacher
satisfaction

Each year schools are required to seek the opinions of
parents, students and teachers about the school. Their
responses are presented below.

During 2018 we participated in the Tell From Me
surveys as a way to collect data on a number of areas
including satisfaction ratings. Students in Years 4 to 6
completed the survey with the results showing 82%
have a Sense of Belonging  (State average is 78%),
98% believe there is an Expectation for Success (State
average is 95%) and 86% indicated Advocacy at
School which was exactly the same as the State
average of 86%.

The parents that participated in the survey placed our
school above the state norm in 6 of 7 categories,
including those relating to supporting learning, positive
behaviour and inclusivity. In the are pertaining to safety
we were rated 0.2 less than the norm. The highest
rating we received was under the area of School
supports positive behaviour  and more specifically
under the statement My child is clear about the rules for
school behaviour to which we were rated 9.5 out of 10.

In the results from the teacher survey we were higher
than the State average by at least 0.6 in 7 of the 8
Drivers of Student Learning, with Collaboration being
equal to the State average of 7.8. Our raging for Parent
Involvement  was a full point above State average and
Technology was 1.1 higher.

Policy requirements

Aboriginal education

Mount Kembla Public School is committed to both
improving the educational outcomes of Aboriginal and
Torres Strait Islander students and the increased
knowledge and understanding of the histories, cultures
and experiences of Aboriginal and Torres Strait
Islander people as the First Peoples of Australia.
Aboriginal content and perspectives are embedded in
the school curriculum. Personalised Learning Pathways
are developed in genuine partnership with Aboriginal
students, their parents/carers and teachers to support
improved learning outcomes and educational
aspirations. We work collaboratively to identify,
organise and apply personal approaches to learning
and engagement. 'Acknowledgement of Country' is
delivered by an Aboriginal student at assemblies and
special events and during 2018 we continued the
process of personalising our Acknowledgement for our
local context with the assistance of an Aboriginal
Community Liaison Officer. By the end of 2018 our
personalised Acknowledgement of Country had been
submitted to the AECG for their endorsement.

During 2018 we invited the Aboriginal and Torres Strait
Islander performance group from Wollongong High
School of the Performing Arts to come and perform for
our school community. In their performance they
included dance, song, music and an explanation of why
the Welcome and Acknowledgement of Country are so
important. We also had two staff members take part in
the Professional Learning Welcome to Country that was
held over a three day, Friday–Sunday, period.

Multicultural and anti-racism education

Our school continues to promote multicultural education
through a range of initiatives. Multicultural education is
provided for all students and promotes a shared vision
of Australia based on cultural understanding and
community harmony. Annually we celebrate Australia's
multicultural diversity through the celebration of
Harmony Day. We use this as a platform to highlight
the theme of Harmony Day, 'Everyone belongs'. This is
a sediment our staff, students and community value
and try to instil daily. Our school is 'our school' and we
all make it a special place. We all belong. The success
of this was highlighted in the Tell Them From Me
student surveys where the student body reported a high
sense of belonging. We aims to equip all students with
the knowledge, skills and values needed to participate
successfully in Australia's culturally diverse society.
Teachers recognise and respond to the cultural needs
of the school community. Tolerant attitudes towards
different cultures, religions and world views are
promoted through the curriculum. The school is
committed to the elimination of racial discrimination
through our school's curriculum, policies and working
environment and through their teaching and learning
programs teachers have increased students'
understanding of racism and discrimination and the
impact it makes.
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