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Introduction

The Annual Report for 2018 is provided to the community of Mount Keira Demonstration School as an account of the
school's operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Tenae Carroll

Principal

School contact details

Mount Keira Public School
255 Mount Keira Rd
Mount Keira, 2500
www.mtkeira-p.schools.nsw.edu.au
mtkeira-p.school@det.nsw.edu.au
4229 1446

Message from the Principal

Values of respect, responsibility, cooperation, resilience and excellence are the foundation stones of all we do at Mount
Keira Demonstration School.

We strive to work as a 'team' endeavouring to do our best in creating a learning environment that provides quality
education for all students.

Mount Keira Demonstration School is student outcomes focused and promotes high personal achievement for all
students in a challenging, caring learning environment. The achievement of academic excellence in every curriculum
area is underpinned by our emphasis on strong foundations in English and mathematics.

As a community it is our ability and desire to work together closely that makes ours such a good school. Parents are
encouraged to be active participants in school decision–making through the School Council and the Parents and
Citizen's Association. Our teaching and support staff are experienced, enthusiastic, dedicated and caring, and
collaborate to produce the best possible learning outcomes for students.

2018 has been a very successful year for students, staff and families at Mount Keira Demonstration School. The school
maintains a positive culture based on mutual respect for all. High expectations for learning and behaviour provide a
challenging and safe environment for all students. Our families and community members, including the P&C, enable us
to regularly celebrate success and promote a sense of community.

Our school maintains strong traditions of academic success. Our K–6 philosophy and our experienced, caring staff focus
on developing quality programs across all Key Learning Areas to maximise learning outcomes for all students.

We are proud of our successful extra–curricular programs in the performing arts, technology and sport. In 2018 girls and
boys participated in dance groups, vocal ensembles, music programs and visual arts classes showcasing and performing
at school and district levels.

The Premier's Sporting challenge was completed by 100% of the student population and there was strong participation in
the Premier's Reading, Debating and Spelling Challenges. Our comprehensive sport and fitness program encourages
students to achieve a healthy lifestyle and compete successfully in a wide selection of local and state competitions.

Our technology programs provides all students with opportunities to be extended in areas of technology. In 2018
students completed programs in coding, java script–website design, robotics and engineering. Students also wrote,
created, performed, filmed, edited and presented digital films which were then submitted to the 'Film by the Coast'
festival with two films being awarded highly accomplished.
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Mount Keira Demonstration School is also deeply committed to the mentoring and development of pre–service teachers
through our strong links with the University of Wollongong. In 2018, thirty nine professional experience teachers were
shown best practice in teaching and learning. This ensures a strong start to their future careers. The school is proud of
the Demonstration Program that is co–ordinated annually within our school.

At Mount Keira Demonstration School we are very proud of the achievements of all our students in a variety of fields.
Students are constantly encouraged to explore, extend, be challenged and 'do their best.'

With our dedicated staff and highly supportive community, our school will remain a place where excellence is nurtured,
achievement is recognised and encouraged in all its forms and where students enthusiastically embrace learning.

Message from the students

Over the past year, Mount Keira has been successful in gaining many achievements as a school and as individual
students. There are many great teachers, students, and leaders that make the school so unique. Some of the
achievements include:

Debating–we had several students partake in the debating competition. They received a massive accomplishment of
making the regional finals.

Academically Gifted and Talented class–we had two students selected to attend the Academically gifted class at
Bellambi Public School. The program took place on Tuesdays and was an all–day class for the whole year starting from
mid– Term 1. This gave our gifted and talented students a chance to work at a higher level and work with other students
of similar ability.

Athletics Carnival–Over the year we had our annual athletics carnival that our whole school participated in. Several of our
competing students represented us in the district carnival with many other local schools. We even had a stage 1 student
qualify for the regional athletics carnival in Canberra.

Cross Country & Swimming  Carnival–Our Stage 2 & 3 (some from Stage 1) class participated in the annual Cross
Country and Swimming carnivals. We had numerous students make the district carnivals.

Aboriginal cultural days–Mount Keira has engaged in many Aboriginal cultural events such as The Deadly Awards,
Killalea cultural day which included a traditional smoking ceremony, games and traditional stories. We were also involved
in the Reconciliation Walk that took place at Bellambi Public School. A Welcome to Country was performed by one of our
Aboriginal students at every assembly.

Our new multipurpose sports field–In 2018 we had the well–earned installation of our synthetic turf. This was highly
anticipated by our school community and was jointly funded by School funding, our P&C, and Student Council with the
use of the funds from our school cookbook and various other fundraisers e.g sausage sizzles, bake sales, mufti days and
more.

The Adventure Gully and The Nature Valley–Another one of our playground development projects was the Adventure
Gully and the Mud kitchen. These play spaces were funded by a grant from Mr. Ryan Park Member for Keira & various
other fundraisers. These play spaces give our students the opportunity to learn new skills and make many new friends.

Overall, Mount Keira has had some outstanding achievements in 2018 that the students, staff, parents and wider
community are very proud of. We are planning on a just as exciting–or even better year ahead with new play spaces,
developments, and both sport and academic achievements.

Printed on: 31 May, 2019Page 3 of 20 Mount Keira Public School 2642 (2018)



School background

School vision statement

Mount Keira Demonstration School aims to build on our rich heritage by providing our students with a balanced,
comprehensive, challenging and stimulating curriculum focusing on the future. High expectations for learning and
behaviour provide a caring and safe environment for all students. Values of equity, safety, responsibility, respect,
tolerance, fairness and pride are the foundation stones of all we do at Mount Keira Demonstration School.

Our school treasures our passionate and supportive wider school community–encompassing our P & C, broad parent
body and local community members, including local Aboriginal members. Our parent body is highly engaged in and
supportive of their child's education. This enables us to regularly celebrate success and promote a sense of community.
Our K–6 philosophy and our experienced, caring staff focus on developing quality programs across all Key Learning
Areas. We offer a diverse range of programs and activities to optimise the total development of our students, maximising
student learning outcomes. We have innovative program that are built into our daily teaching and learning. At Mount
Keira we are very proud of our students who display excellence in a variety of academic, sporting, creative and
environmental school and community endeavours. Students are constantly encouraged to explore, extend, be
challenged and do their very best.

It is our engaged and motivated learners, committed and compassionate staff and supportive and active wider
community that ensures Mount Keira Demonstration School delivers high quality teaching and learning programs in a
warm and supportive learning environment.

School context

Standing proudly at the base of Mount Keira, nestled by rainforest and overlooking the ocean, our school is surrounded
by natural beauty. Our sandstone school building, original bell, “history room” and magnificent pine tree symbolise the
heritage that is so highly valued by our school community. Our beautiful gardens and spacious outdoor learning areas,
combined with our warm and inviting classrooms ensure a quality and stimulating learning environment.

Mount Keira Demonstration School has 90 students, 3% identifying as having Aboriginal heritage. We are highly
acclaimed for the excellence of its academic and extra–curricular programs. This is the result of the outstanding work
ethic of its staff, a strong focus on professional learning, and a history of quality strategic planning. To maintain this
ongoing success the school’s three year plan has been developed following a review of state priorities outlined in the
School Excellence Framework; findings obtained from rigorous annual school self–evaluation processes, and a thorough
analysis of NAPLAN and school assessment data. 

The school prides itself on providing a welcoming, nurturing and supportive environment for all of our children and
families. Our school motto is “Learning and Caring”. The achievement of learning outcomes in all curriculum areas is
underpinned by the pursuit of academic excellence in literacy and numeracy, the provision of quality extra–curricular
opportunities, and a commitment to evidence based teaching practices. Closing the academic achievement gap for our
Aboriginal students remains as a major learning target. In order to achieve these goals leadership development at all
levels is an ongoing priority.  The elements of quality teaching and inquiry–based learning principles are embedded into
our teaching and learning practices. Student learning is showcased each term through the completion of Rich Tasks. 
Our school treasures our passionate and supportive wider community –encompassing our P & C, broad parent body and
local community members, including local Aboriginal members. Our parent body is highly engaged in and supportive of
their child’s education.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

During 2018, staff at Mount Keira Demonstration School have reviewed the school's position against the School
Excellence Framework. All staff members contributed to the review over the course of two staff meetings. A follow up
meeting involved staff discussion and identification of the types of evidence needed to match the school's position
against the Framework. Evidence was gathered to articulate our school position on the self–assessment framework. The
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staff collaboratively selected where the school sat in each domain of the School Excellence Framework. These choices
were then posted on the School Excellence Framework data wall and continually reflected upon throughout the year.

In the domain of Learning: all classes focused on explicit teaching and learning in writing and the use of best practice
pedagogy to differentiate student learning leading to improved learning outcomes. Quality research based pedagogies
were the platform for our professional learning. Best practice pedagogies are now evident in all classrooms. This whole
school approach has had a positive effect on students' learning strategies and has enabled staff to closely monitor
student progress to determine and drive future student learning experiences.

Our major focus in the domain of Teaching has been on professional learning, collaborative practice and consistency
across K–6. The school has now embedded collaborative planning meetings/workshops in Week Five of each term so
that staff engage in professional discussions, set stage/school directions and share teaching strategies. The school
implemented a whole school approach to explicit teaching and consistency of teacher judgement to ensure all learning
was linked and connected across the learning stages. Staff engaged in regular meetings to discuss consistent teacher
judgement within the school ensuring explicit tracking and monitoring systems were embedded in all classes K–6.
Coaching and mentoring was also a new initiative that was implemented in 2018. Staff participated in one mentoring
session per week to discuss teaching and learning needs in regards to professional development or specific needs within
their classroom. These coaching/mentoring sessions were teacher led and enabled teachers to personalise their own
learning needs. This initiative was very positively received by all staff and based on teacher feedback will continue to be
a focus in 2019.

In the domain of Leading: all staff were encouraged to be leaders of their own learning. There was also a strong push to
ensure the school community were informed of school priorities through targeted professional learning sessions based
on the school plan and future directions of the school. The staff continued to focus on creating a process which allowed
staff and the community to develop and maintain a cohesive, whole school approach to teaching and learning.

Our self–assessment process will assist the school to refine our School Plan, leading to further improvements in the
delivery of quality education to our students. For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide
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Strategic Direction 1

Every student in every class is explicitly taught Literacy and Numeracy everyday.

Purpose

To provide a quality learning environment where explicit teaching is structured, systematic and effectively teaches the
curriculum using evidence–based teaching methods to optimise learning progress for all students, across the full range
of abilities. Teachers will guide students through the learning process by ensuring lessons:

 • are explicitly modelled, providing clear detailed explanations and demonstrations of the instructional target,
 • support evidence based practices
 • directed feedback so that all students can achieve their personal best at each stage of their development and in

each area of their academic endeavour.

Overall summary of progress

In 2018, the staff at Mount Keira Demonstration School were involved in developing collaborative practices and
processes to promote consistency across K–6 in order to attain shared goals.

Our focus in2018 was on assessment as, of and for learning and effective classroom practice. All staff were actively
involved in professional learning targeted specifically at formative assessment and effective feedback. Staff attended a
number of local 'expert' schools to be involved in lesson observations to observe best practice. This developed a deep
understanding of ways to implement these practices in their daily teaching and learning activities.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

100% of K–6 teachers using
formative and summative
assessment to track students’
progress and to differentiate
student learning

$7294–Collaborative
Planning Days, Professional
learning sessions, visits to
'expert' schools in our local
area to observe practice.
(Professional Learning
funds)

100% of teachers implemented formative
assessment strategies in regards to writing.

Increased percentage of students
achieving above expected growth
in literacy and numeracy using
internal and external data
sources

$2500– Learning
progressions training–All
staff.

$1500– Best Start training–
3 x staff members.

$2500– Using Data with
Confidence–Effective Data
use training CESE–All staff.

(School Support Allocation
funds)

All students have been entered into a central
data/recording spreadsheet for writing to monitor
and track individual student progress. This data is
analysed every 5 weeks to track progress and plan
future teaching and learning activities.

100% of teachers programming
explicitly for Literacy and
Numeracy.

$18200
–Coaching/mentoring
sessions 1 day per week
(Principals Relief funds)

Coaching and mentoring sessions where programs
and explicit teaching activities were discuss,
planned and developed in regards to writing.

100% of classrooms using
evidence–based teaching
strategies that are visible to all
school members including
Learning Intentions, Success

$2500 for Professional
learning, peer observations
and resources. (Literacy
and Numeracy funds)

All classes K–6 are beginning to use learning
intentions, success criteria and trialling feedback
strategies to improve practice and make learning
visible for all.
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Criteria and Feedback. All classes K–6 are beginning to use learning
intentions, success criteria and trialling feedback
strategies to improve practice and make learning
visible for all.

Next Steps

 • Continue to fund coaching and mentoring sessions in 2019 as the feedback received from staff was positive and
evidence collected and collated showed an improvement in professional development of all teachers.

 • Continue to provide professional development on formative assessment and feedback in order to differentiate
learning and personalise student learning.

 • Continue to collect data and support tracking systems to enhance the focus on impact and learning growth.
 • Continue to work collegially and extend staff skills in the exploration of data and its uses including creativity in the

classroom.
 • Implement peer and self–assessment practices through professional standards to ensure a collaborative

environment and create consistency across the school.
 • Develop understanding and strategies to implement individual learning goals to ensure every child's learning is

meaningful and differentiated.
 • Continued professional learning regarding explicit teaching strategies to ensure consistency across all grades.
 • Continued planning and CTJ days to refine rich assessment tasks and improve data informed practice.
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Strategic Direction 2

Future focused learning to educate tomorrow’s leaders.

Purpose

Students who are respected, valued, encouraged, supported and empowered to succeed will grow and flourish, thrive
and succeed. Our purpose is to encourage students to be actively connected to their learning by building on and valuing
prior learning experiences. Positive and respectful relationships will instil a sense of belonging to our school and
community. We will use authentic learning activities to facilitate, assess, provide feedback and report on learning to
improve quality outcomes for all students. Students will develop skills essential for success in all learning areas, social
interaction, and cultural pursuits; and to become informed and active participants in Australian society–now and in the
future.

Overall summary of progress

All staff identified the individual learning needs of the students in their class and this was reflected in teaching and
learning programs. Personalised learning strategies and individual goal setting sessions were developed to ensure
learning was focused and targeted to individual student learning needs.

High expectations were also fostered through the
provision of whole school 'Rich Tasks' and a focus on creative and critical
thinking.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Teaching and learning programs
across the school show clear
evidence where they are adjusted
to address individual student
needs.

Programming templates
develop and utilise in writing
to ensure consistency and a
clear vision for explicit,
differentiated teaching
activities.

Learning programs are beginning to show clear
differentiation for student learning along with
focused teaching approaches.

100% of students are able to set,
articulate and review their
individual learning goals, purpose
and success criteria.

Professional learning for
individual student goals
were linked to the Learning
Progressions.

Staff upskilled in using
syllabus documentation and
samples of work to create
consistency amongst
teacher judgement and
articulation of learning
intentions and success
criteria.

Students were able to discuss, locate and interpret
their class learning goal and ways in which to
achieve these goals.

Increased effective use of inquiry
based learning and flexible
learning spaces by students and
teachers for quality teaching,
learning and assessment
practices.

Professional learning
provided through
networking with our local
high school and using staff
expertise within the school.

All staff taught and implemented inquiry units (each
term) and professional learning was provided to all
teaching staff.

1 teacher trailed flexible seating and will continue in
implement this 2019

Enhanced partnerships between
educational stakeholders
including parents, community
members, AECG representatives
and the Community of Schools.

$ 1000– casual relief for our
three way goal setting
sessions linked to PLP's.

(Aboriginal Equity funds)

100% of Aboriginal students reflected on their
Personalised Learning Pathway goals in
preparation for 2019.

2 students nominated and successful in receiving a
DEADLY award.
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Enhanced partnerships between
educational stakeholders
including parents, community
members, AECG representatives
and the Community of Schools.

6 students attended the local Reconciliation
morning tea

Whole school improvement when
tracking the school against the
Aboriginal Education School Self
Assessment.

$ 2139– Aboriginal Cultural
Day–Killalea, Reconciliation
Walk, staff attendance at
local AEGC meetings.

(Aboriginal Equity funds)

All students attended 2 Aboriginal cultural days
including and the Reconciliation Walk and a whole
school event that focused on traditional beliefs,
cultures, history and traditions.

Next Steps

 • Targeted approach to whole school rich tasks to implement inquiry learning.
 • Focused approach to conferencing with students and providing timely and effective feedback to ensure learning is

personalised.
 • Continue to identify the most effective teaching strategies in contemporary pedagogy.
 • Support teachers in their learning and implementation of best practice pedagogies to ensure consistency of

implementation across the school.
 • Continue to provide and promote a wide range of extra–curricular opportunities to support student learning across

all domains.
 • Continue to develop positive partnerships between the school, students and their parents/carers.
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Strategic Direction 3

Inspiring every teacher and leader to improve every year.

Purpose

To develop a culture where staff continually challenge their learning and strive for innovation engaging in 21st century
practices promoting excellence in teaching and learning.

Explicit systems will facilitate professional dialogue, collaboration, classroom observation, the modelling of effective
practice and the provision of specific and timely feedback between all teachers. Every teacher will continually building
their capacities so that every student experiences high quality teaching.

Effective structures will drive ongoing, school–wide improvement in teaching practice and student results.

Overall summary of progress

Performance and Development Plans were developed in
collaboration with supervisors to negotiate goals and identify profession learning needs aligned to Australian Professional
Standards.

All staff completed professional learning aligned with
individual Performance and Development Plans and school strategic directions.
This helped to further support teachers' capacity to deliver high quality
teaching practice. Program and lesson observation feedback also supported
teachers to revise teaching and learning programs and evaluate their teaching practice.
Staff were supported to collaboratively analyse school based and state wide
data, to inform the effectiveness of their teaching. A formal mentoring program
was implemented and led to strong collaborative practice to build teacher
capacity.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

100% of teachers use
professional standards and PDPs
to identify and monitor specific
areas for development and/or
continual improvement.

Creation of the linking
document to ensure goals
were aligned to the School
plan, Professional
Standards and the School
Excellence Framework.
Trial to take place in 2019.

All staff actively participated in the PDP process.

SMART goals established, monitored and tracked
throughout the year.

A whole school system that
facilitates professional dialogue,
collaboration, classroom
observation and peer feedback to
promote and sustain student
achievement.

$8000–Collaborative
planning days .

Professional learning agendas linked to PDP's.

Staff actively involved in collaborative learning days
(1 per term) to discuss consistent teacher
judgement, consistency across classes, best
practice pedagogy, shared dialogue and
observation of practice to improved professional
learning of all staff.

100% of teachers actively
participating in collaborative
planning sessions and classroom
observations to reflect and
improve on teaching and learning
programs.

$8000–Collaborative
planning days.

100% of staff participated in termly collaborative
planning sessions that created consistency across
all Stages.

Staff also observed 'best practice' in local schools.

Mentoring sessions were implemented weekly with
modelled lessons and observations a key focus.

Next Steps
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 • Continue to implement whole school collaborative planning days
 • Professional learning agenda aligned to PDP's, school plan and School Excellence Framework
 • Implement Classroom Observation Project to continue to improve teaching practice and student outcomes.
 • Continued focus for professional learning on the new Progressions, how it will assist in monitoring the literacy and

numeracy growth of students, inform differentiation of programs and measure the impact of teaching strategies.
 • Continued planning and CTJ days to refine assessment tasks and data collection as well as recording of students

data/student progress.
 • Provide opportunities for staff to achieve their professional goals through a variety of professional learning

strategies and investigate differentiated professional learning opportunities.
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Student information

Student enrolment profile

Enrolments

Students 2015 2016 2017 2018

Boys 46 47 48 50

Girls 49 41 40 40

Student attendance profile

School

Year 2015 2016 2017 2018

K 95.1 95.6 96.8 94.5

1 95.2 96.9 90.8 96.4

2 95.1 96.8 94.7 92.6

3 97.5 95.9 94.4 95.2

4 95.3 96.5 95.5 93.8

5 94 97.4 93.1 92.1

6 94.9 93 96.4 95.9

All Years 95.1 95.8 94.7 94.3

State DoE

Year 2015 2016 2017 2018

K 94.4 94.4 94.4 93.8

1 93.8 93.9 93.8 93.4

2 94 94.1 94 93.5

3 94.1 94.2 94.1 93.6

4 94 93.9 93.9 93.4

5 94 93.9 93.8 93.2

6 93.5 93.4 93.3 92.5

All Years 94 94 93.9 93.4

Management of non-attendance

We consider attendance to be a very important variable
in student success, so we are pleased with our overall
attendance rate of 94.3%.  Student attendance is
carefully monitored by class teachers, supervisors and
the Principal. Non attendance is followed up by staff
members with letters and/ or phone calls to parents/
carers. Students with attendance issues are identified
by the teaching staff and referred to the school's
Learning Support Team. A plan is collaboratively
devised to assist and support the student and their
family with attendance. This can involve letters home
from the Principal and/or Home School Liaison Officer
intervention.

The school places information in school newsletters

about the importance of school attendance to inform
parents about the benefits of regular school attendance
and gives advice as to the types of acceptable and
unacceptable reasons for student absence. The school
promotes and acknowledges student attendance with
100% attendance. Recognition is provided for students
who have a record of with 100% attendance in
individual terms and the entire year.

Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Classroom Teacher(s) 3.48

Learning and Support Teacher(s) 0.1

Teacher Librarian 0.2

School Administration and Support
Staff

1.41

*Full Time Equivalent

Mount Keira Demonstration School had ten members of
staff during 2018. This included a teaching Principal,
five classroom teachers, one part time Relief from Face
to Face teacher (RFF.) The teaching staff are strongly
supported by the School's Administrative Support Staff
which includes one full time Administration Manager,
one part time Administration Officer, one part time
General Assistant and one Student Learning Support
Officer.

The staff of Mount Keira Demonstration School are
highly qualified and committed to providing quality
education for all students. Staff attended training and
development courses throughout the year to ensure
familiarity with the latest techniques focusing on Quality
Teaching and best practice.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 17

Professional learning and teacher accreditation

At Mount Keira Demonstration School 86% of staff are
now fully accredited. Six teachers are maintaining
accreditation at Proficient level with one teacher

Printed on: 31 May, 2019Page 12 of 20 Mount Keira Public School 2642 (2018)



working towards receiving accreditation at Proficiency.
Every teacher received comprehensive feedback on
their documentation and lesson observations, and all
teachers designed and implemented Professional
Development Plans. In 2018 the school received $7294
for professional learning, equating to $990 per teacher.
This amount was supplemented by an additional
literacy and numeracy fund of $2688 which was used to
cover the cost of the collaborative planning days for
seven K–6 teachers.

Targets for 2018 included improved strategies for
literacy, numeracy, personalised learning, best practice
pedagogy including effective collaborative planning,
developing curriculum planning (scope and sequences)
and programming for DoE and NESA requirements.
Coaching and mentoring, focused on staff well being
and the team worked together to develop school
culture, curriculum, programming and policies ensuring
each and every student, teacher and leader showed
growth throughout the year.

All staff attended targeted professional learning
throughout the year, including regular weekly
professional learning sessions focused on the schools
Strategic Directions. Staff attended weekly planning
meetings to ensure consistency across the school and
professional learning was focused on best practice
pedagogies and putting these pedagogies into practice.

A school initiative that was established in 2018 was the
introduction of collaborative planning days where all
staff were released from their daily teaching program,
once per term, to collaboratively discuss and plan
teaching and learning. These days included staff
programming and planning future teaching directions,
developing formative assessments and rubrics to
ensure consistency across K–6, and visits to local
'expert' schools leading the way in best practice
pedagogies.

All professional learning was aligned to the
Departments Strategic plan, school plan and strategic
directions and key identified school needs.

Administrative and support staff were also involved in
professional learning through school based, district and
regional activities.

The quality of staff learning has had a direct impact on
the quality of teaching programs and practices within
the school. A total of $15,142 was budgeted for
professional learning during 2018. Our shared belief is
that quality teaching/ learning and quality teachers are
crucial to students achieving improved outcomes in all
areas of the curriculum.

Financial information

Financial summary

The information provided in the financial summary
includes reporting from 1 January 2018 to 31
December 2018. 

2018 Actual ($)

Opening Balance 53,220

Revenue 957,095

Appropriation 832,813

Sale of Goods and Services 4,029

Grants and Contributions 118,953

Gain and Loss 0

Other Revenue 0

Investment Income 1,300

Expenses -922,483

Recurrent Expenses -922,483

Employee Related -788,781

Operating Expenses -133,702

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

34,612

Balance Carried Forward 87,832

The school's financial management processes and
governance structures revolve around the Principal and
SAM working together to develop the school budget
and yearly finances. This is done in consultation with
staff to forward plan expenses and costs throughout the
year.

The school allocates its funds in a number of ways.
Firstly, by examining school priorities in relation to the
school plan including professional development,
purchasing of resources and identifying support and
structures needed to meet strategic directions.
Secondly, by looking at student and school needs. And
thirdly, by examining the needs and wishes of staff to
ensure quality teaching practices were embedded
across the school.

The school allocates funds at the beginning of each
year to ensure quality and consistency throughout the
school. In 2018 the Department employed a new
budgeting system SAP which required retraining.

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 
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2018 Actual ($)

Base Total 736,860

Base Per Capita 17,016

Base Location 0

Other Base 719,844

Equity Total 24,372

Equity Aboriginal 3,139

Equity Socio economic 2,052

Equity Language 3,963

Equity Disability 15,218

Targeted Total 27,160

Other Total 17,466

Grand Total 805,858

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and numeracy
assessments are reported on a scale from Band 1 to
Band 10. The achievement scale represents increasing
levels of skills and understandings demonstrated in
these assessments.

From 2018 to 2020 NAPLAN is moving from a paper
test to an online test. Individual schools are migrating to
the online test, with some schools attempting NAPLAN
on paper and others online.

Results for both online and paper formats are reported
on the same NAPLAN assessment scale. Any
comparison of NAPLAN results – such as comparisons
to previous NAPLAN results or to results for students
who did the assessment in a different format – should
take into consideration the different test formats and
are discouraged during these transition years.

Literacy

Mount Keira Demonstration School students are to be
congratulated for their outstanding academic
achievement in the NAPLAN results in 2018.

NAPLAN Year 3
 • Fifteen Year 3 students sat for NAPLAN testing in

2018.

 • 53% of students performed in the top two bands
with 43.5% of students achieving in the
proficiency band.

 • Year 3 results were 2.12% above state average in
spelling.

NAPLAN Year 5
 • Fifteen Year 5 students sat for NAPLAN testing.
 • 34% of students performed in the top two bands

with 44% of students achieving in the proficiency
band.

 • Year 5 results were 5.74% above state average in
writing, 21.22% in reading and 17.77% in spelling
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Mathematics

NAPLAN Year 3
 • Fifteen Year 3 students sat for NAPLAN testing in

2018.
 • Year 3 students performed well with 28% of

students achieving in the top band and 57% of
students achieving in the proficiency band.

NAPLAN Year 5
 • Fifteen Year 5 students sat for NAPLAN testing.
 • Year 5 students performed well with 30% of

students achieving in the top two bands and 38%
of students achieving in the proficiency band.

The My School website provides detailed information
and data for national literacy and numeracy testing. Go
to http://www.myschool.edu.au to access the school
data.

Premier's Priorities: Improving education results and
State Priorities for students in the top two NAPLAN
bands.

In 2018, there continued to be a number of students in
the top two bands for Literacy and Numeracy in both
Year 3 and Year 5.

Parent/caregiver, student, teacher
satisfaction

Mount Keira Demonstration School is committed to
building
strong relationship between students, staff, parents and
the wider community.
The school incorporates practices and processes to
continually inform and engage
the community about student learning and educational
programs. The school
actively seeks feedback from the P&C, parents,
students and teachers. In
2018, these groups were instrumental in providing
feedback to the school about various
programs and initiatives implemented within and
around the school.
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Policy requirements

Aboriginal education

During 2018, Mount Keira Demonstration School
continued to provide both staff and students with an
increased knowledge and understanding of Aboriginal
Australia. Staff ensured that Aboriginal perspectives
were taught as an integral part of our school curriculum.
Resources continue to be purchased to support
Aboriginal Education. Students celebrated NAIDOC
Week by participating in specific Aboriginal activities
that were culturally appropriate.

Programs and initiatives that students were involved in
throughout 2018 included:
 • Personalised Learning Pathways developed,

implemented and re–evaluated twice per year in
conjunction with parents, teachers and students.

 • Whole school participation in the Reconciliation
Walk to create a school wide understanding or
Aboriginal perspectives.

 • Whole School Aboriginal cultural day (developed
in consultation with Julie Street Smith and
Richard Campbell) where students were involved
in traditional Aboriginal stories, games, cultural
histories and traditions.

 • Whole school focus on NAIDOC Week where
history, traditions and beliefs were discussed.
Students rotated through a number of activities to
celebrate NAIDOC Week. Aboriginal activities
such as traditional weaving, traditional artworks,
collages of student work and dreamtime activities
were incorporated into activity based learning.

 • Regular attendance by staff members at the local
AEGC ensuring that Mount Keira Demonstration
School is up to date with local events thus
creating positive partnerships between our school
and the local AECG members.

 • Two Aboriginal students were successfully
nominated for the 'DEADLY Awards' for
consistently applying themselves in all areas of
their schooling.

 • Opportunities for our Aboriginal students to attend
extra curricula events to connect with local
Aboriginal students and provide enrichment
opportunities within our local environment. These
events included visits to the Art Gallery to share
knowledge through visual arts and Aboriginal
education, participation at the local DEADLY
awards, attendance at the Reconciliation morning

tea with guest speakers and regular visits to our
local High School to help create story sticks.

 • All Aboriginal students had personalised learning
pathways targeted at their individual needs. They
were provided (when needed) with additional
support funded by a RAM Aboriginal allocation of
$3,154. This enabled our Aboriginal students to
make excellent progress in all areas of the
curriculum.

Multicultural and anti-racism education

Our school encourages a culturally inclusive
environment. Mount Keira Demonstration School has
children from fifteen different cultural backgrounds. We
continued to monitor our teaching and learning
programs to ensure that culturally inclusive classroom
and school practices are embedded in all classroom
programs. The school's programs foster students'
understanding of culture, cultural diversity, racism
within a democratic, multicultural society. Throughout
the year, students participated in activities that
highlighted the various cultures present within our
school. Harmony Day activities highlighted the
importance of valuing and respecting each other and
that cultural diversity makes Mount Keira such a special
place to be.
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Other school programs

Additional programs

A number of outstanding programs focusing on student
learning and wellbeing were provided during 2018.
Some of these additional programs include:
 • Literacy programs with a focus on writing
 • Values education linked to school rules
 • Whole School Rich Tasks
 • Technology Programs
 • Environmental programs and school beautification

Rich tasks

Rich tasks have been a feature of our programming at
Mount Keira Demonstration School for many years.
They were introduced as a way of providing a high
quality, stimulating and challenging learning
environment, where purposeful learning took place and
outcomes across many KLA's were covered. Learners
are encouraged to think creatively, work logically,
communicate ideas, synthesise results, analyse
different viewpoints, look for commonalities and
evaluate findings.

Rich tasks are transdisciplinary and involve a variety of
teaching and learning methods. In Rich tasks, students
are encouraged to display their learning throughout the
task. It is not only about improving children's
understanding, knowledge and skills – it is equally
about how the children display their progress. The
tasks relate to real issues and help students develop
useful lifelong skills. Topics connect the world to the
classroom.

Rich tasks relate to the elements of quality teaching
with a particular emphasis on higher order thinking,
deep knowledge and understanding, connectedness
and engagement. Students are encouraged to direct
their own learning and use criteria and rubrics to self
regulate and self assess.

Rich tasks provide opportunities for differentiation and
extension and cater for different learning styles and the
individual needs of children. The children are
encouraged to explore their own unique ways of
presenting their understanding, knowledge and skills
they have acquired.

A Showcase assembly is held at the end of each term
where each stage display the skills, knowledge and
understandings acquired throughout the term.

Scope IT

Technology is an integral part of teaching and learning
at Mount Keira, which is significantly supported by our
'Bring Your Own Device' (BYOD) policy and through
external programs. Each term, students from
Kindergarten to Year 6 have the opportunity to attend a
weekly technology class run within the school by
'ScopeIT Education'. ScopeIT Education has delivered
a range of programs at Mount Keira during the last few
years which implement and support digital technologies
learning at our school. These programs include

everything from an introduction to electronics all the
way through to 'coding' and 'robotics.'

Sport At Mount Keira Demonstration School, we are
committed and dedicated to providing our students with
opportunities to participate in sport and physical activity
at school.

During 2018, we continued to include fundamental
movement skills and modified games in our whole
school fitness. Our Year 6 students developed
leadership skills when running these weekly sessions,
while all students participate in problem solving,
teamwork, sportsmanship and resilience activities. We
used funds raised through the Premiers Sporting
Challenge and various fundraisers to purchase new
sporting equipment to teach new skills to our students
in a variety of ways.

We had a large percentage of students compete in our
school cross country, athletics and swimming carnivals
and then represented Mt Keira at district and regional
level.

We also provided our students with additional
opportunities to showcase their skills in various sporting
events. Our school participated in the Small School
Soccer Championships, a number of students
participated in the South Coast PSSA teams for ALF,
Soccer, Cricket and Golf. A number of the students
were also selected in South Coast representative
teams.

None of these events would have been such a success
without the support from our dedicated staff and
supportive school community and volunteers.

A great sporting year for Mount Keira Demonstration
School.

Sustainability

Mount Keira Demonstration School strives to
encourage students to play a positive role in the
protection and enhancement of their local environment
and to display care, concern and pride in their school
environment.

With great support from our school community the
students take pride in working with their teachers,
parents and friends to tidy the school and gardens on a
weekly basis. Some strategies implemented in 2018
included mulching the gardens to preserve our trees
and wildlife and implementing ways to reduce water
consumption. Parents and students are also
encouraged to reduce the number of wrappers in lunch
boxes with the promotion of healthy eating. Our
beloved pine tree is a big part of the heart and soul of
the school. Students, staff and the community collected
pine tree seeds during Spring. Part of this process
included discussions with a horticulturist to find out
information about planting, cultivating, growth and long
term management of the seedlings, collecting, planting,
maintaining and caring for the growth of each seed.
During plantation, students were responsible for trialling
various methods of planting the seeds, maintenance
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and care of the cultivation. This process is still ongoing
and will continue to add to our sustainability practices in
2019.

Sustainable concepts are also integrated into 'Rich
Task' units that are taught every term. In 2018, our
Stage 1 and Stage 2 'Rich Task' involved making short
films based on informative texts, sustainability in
schools and the benefits of outdoor education and
nature play. Each film was submitted to the local 'Film
by the Coast Festival.' We had two films selected to be
showcased at the festival. All films submitted included
unique and creative ideas about sustainability and
promoted pride and awareness for our local community.

Our school environment utilises a compost system, with
each class contributing to it every day. There are
separate bins for rubbish, recycling and compost. We
have native bees/bee hive to pollinate the surrounding
flowers, trees and gardens.

In 2018 our dedication and success in promoting
sustainability was highlighted in our application in the
'Rise and Shine Awards.' We were awarded second
place for 'Best Ongoing Environmental Initiatives'. What
an absolute achievement for our school. We can't wait
to work towards first place in 2019!

Science

Mount Keira Demonstration School continues to offer
unique learning experiences in Science. Students
worked collaboratively to develop their scientific skills
and investigate the universe around us. They were
given opportunities to participate in the Wollongong
High School of the Performing Arts and the University
of Wollongong Illawarra Coal Science Fairs. Both
experiences saw two groups achieving highly
commended in their individual categories and all
students were provided with genuine opportunities to
show case their investigative skills.

Outdoor Learning

2018 saw the completion of two of the four–stage play
spaces project proposed by Mount Keira Demonstration
School P & C. These unique and exciting learning
environments were designed and created by
PlaygoundED. The Adventure Gully was officially
opened in Term Three and the Nature Garden at the
end of Term Four. All students within the school have
spent a significant amount of time learning, exploring,
and growing in these two unique educational
environments.

Premiers Challenges

Throughout the year Mount Keira Demonstration
School, participated in all of the Premier's challenges.
These included the Premier's Reading Challenge,
Premier's Debating Challenge, Premier's Spelling Bee
and the Premier's Sporting Challenge. All of these were
undertaken with enthusiasm from students and staff.
They promote and improve literacy skills linked to the
NSW K–10 English Syllabus and physical activity
helping improve fundamental movement skills linked to

the NSW K–10 PDHPE Syllabus. All students who
participated should be proud of their efforts, and we
look forward to continuing our participation in these
events.

ICAS

In 2018, twenty students from Years 3–6 participated in
the International Competitions and Assessments for
Schools. All of these students were keen to participate
in the external measure of their achievement in
mathematics, science, spelling, writing, English and/or
computer skills. In total the students gained a total of
seven Distinction certificates, twenty eight certificates of
Credit, nine certificates of Merit and thirty nine
Participation certificates.

These results are excellent and reflect a high level of
academic attainment.

Values Program

Mount Keira Demonstration School embeds the values
of Public Education into all that we do. Students are
taught Respect and Responsibility through targeted
learning (student welfare and leadership programs) and
through the care, dedication, respect and behaviour of
staff and community members.

We commence each year with a values based unit
linked to our school rules. Some ongoing activities
include: Child Protection, Anti–Bullying lessons, Life
Education, Buddy class program, Bounce Back
program, personal development activities, student led
assemblies, Student Representative Council and
playground buddy initiative.

Our values of respect, responsibility, cooperation,
excellence and resilience are displayed in each
classroom and linked to our whole school values
program that is taught at the beginning of each year.

SRC

Congratulations to our 2018 student leaders for their
enthusiasm and commitment in their roles as SRC
members. When devising their 2018 goals they
demonstrated respectful communication with each
other and with teachers in order to achieve these goals.
In addition to leading and organising whole–school
assemblies and special events such as Harmony Day
and ANZAC Day, students also regularly demonstrated
pride in their school by creating fundraising
opportunities for special causes. One such cause was
the Cancer Council's Biggest Morning Tea, where the
SRC raised over $600. The SRC meet once a fortnight
to make suggestions as to how our school can be
improved. It was a successful year for our student
leaders and SRC members.
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