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Introduction

The Annual Report for 2018 is provided to the community of Mount Kanwary Public School as an account of the
school's operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Michelle Crowfoot

Relieving Principal

School contact details

Mount Kanwary Public School
753 Hinton Rd
Osterley, 2324
www.mtkanwary-p.schools.nsw.edu.au
mtkanwary-p.school@det.nsw.edu.au
4987 2596
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School background

School vision statement

Mount Kanwary Public School has faithfully served the community of Osterley and its surroundings since 1927. Over that
time the school has continued to evolve into a modern and proud example of all that Public Education in NSW can offer.

The school's vision is to continue to actualize a school that provides quality innovative learning for students and staff that
extends individual potential in a nurturing small school environment.

Mount Kanwary Public School prides itself on building and maintaining a culture of acceptance and tolerance , working
hard to do your best and being responsible for yourself as well as those around you. The school aims to cater effectively
for all children and their families to participate and engage in learning and the school community.

The schools mission statement has been used to develop the schools Positive Behaviour For Learning values. Students
are taught explicitly about Respect, Responsibility and doing their Personal Best in all school environments and are
supported to do this by all members of the school community.

Our school motto 'Unity and Loyalty' reflects the school's ongoing commitment to our families and community and to
building links with other local schools to empower students to be responsible and respectful citizens.

Our school has used these values and teachings to develop a supportive school culture that provides children with the
essential skills, knowledge and understanding to learn academically, socially and emotionally. this is done in
collaboration with parents, community members and invested agencies.

Our school continues to develop creative, engaging and innovative ways to build and maintain working relationships
between home and school. We have high expectations of the relationships that we facilitate across the school community
and this will continue to allow us to ensure quality teaching and successful learning for all.

School context

Mount Kanwary Public School is located in picturesque countryside between Hinton and Raymond Terrace.

Our school has a long and proud history first opening its doors in 1927. Many past students still participate in school
functions and activities.

Students come from a diverse geographical area, from Port Stephens, Dungog and Maitland council areas.

The school has a current enrolment of 35 students with approximately 17% of students identify as Aboriginal. The school
is committed to supporting its teaching staff to develop their understanding around the implementation of key strategic
state and national policies and strategies relating to Aboriginal education to ensure our school is supporting the needs of
all Aboriginal students whilst raising community awareness

Mount Kanwary has a dedicated and experienced staff committed to delivering engaging and future focused innovative
lessons. Staff collaborate to regularly review and revise teaching and learning programs. The staff includes a Teaching
Principal, two classroom teachers and a music/library teacher. The school regularly employs sporting specialists to
provide development in several sporting disciplines.

The school has an active Parents and Citizens Association that is well supported by a range of parents, grandparents
and community members.

The school has developed a number of strong STEM programs through its association with the STEMShare program (
DET ). We have also aligned ourselves with Newcastle University, adopting the Children's University Program – Planning
For Learning. This program aims to support discovery and aspirations, foster curiosity and a love of learning, boost
achievement and improve life chances and recognise where learning occurs. Involvement in the Hunter Water School
Engagement Project –  Inspiring Kids to Care for our Catchments will also feature heavily throughout 2019.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.
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This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

In Learning – our school continues to deliver well developed programs strongly focussed on learning that builds on
educational aspiration and ongoing performance improvement across the school community. The wellbeing of staff,
students and the community remains at the forefront of all interactions ensuring that optimal learning conditions are
available on a daily basis. The school ensures that it provides equitable academic opportunities for all students reflective
of differentiation and adjustments as required. Our school has commenced professional learning around the Literacy and
Numeracy Progressions to align to the whole school assessment strategy. All individual student reports meet the
Department of Education requirements including opportunities for parents to discuss individual students progress.

In Teaching – our school continues to deliver a high commitment to identifying, understanding and implementing
effective explicit teaching methods, with particular focus to evidence based teaching strategies. Student data is utilised to
inform achievement and progress in order to reflect on teaching effectiveness and to inform the 2018 – 2020 school
strategic directions. All Professional Learning is carefully aligned to the school plan and is reflective of the impact it has
on the quality of teaching and student learning outcomes.

In Leading – the school principal remains the primary instructional leader in the school. The school leadership model
ensures that teacher performance and development is implemented in a culture of high expectations. Our school plan is
clearly aligned to student and system priorities and is at the core of continuous improvement efforts. Our school has
strategically used our resources to achieve improved student outcomes. Our school undertook an Audit in late 2018 and
this allowed for a full review of administrative systems, structures and processes in order to ensure ongoing school
improvement.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide

Printed on: 25 June, 2019Page 4 of 13 Mount Kanwary Public School 2641 (2018)



Strategic Direction 1

Engaged Students

Purpose

To engage all students to be creative and self motivated learners to become responsible citizens of the future.

Overall summary of progress

The teaching in each classroom across 2018 has continued to build on the belief that all students are capable of being
self motivated learners and responsible citizens. Teachers know their students well. Across the course of the year they
have come to understand the way in which each child best processes information and developed skills to allow them to
make the choices they need as to how they go about completing tasks. Whilst there was some managerial disruption
throughout the year – teachers remained steadfast in supporting all students both in and out of the classroom. In 2019
the school will revisit PBL with a plan to relaunch the program.

Meaningful professional learning continues to be driven by, in part,  the collection, analysis and consistency of data
providing teachers with the opportunity to reflect on teaching and learning practices that impact on student learning
outcomes.

We have continued to create opportunities for all of our students to actively engage and participate in a wide variety of
internal and external extra–curricular activities including creative arts and sporting pursuits, which promotes learning,
engagement and wellbeing.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

 • 85% high satisfaction rating
(2017– 64%) of PBL practices
(TWEET program) from the
students and the whole–school
community

Funding details temporarily
unavailable.

PBL / TWEET program continues to be a focus for
the school. During 2018 the program suffered some
implementation disruptions.

The community is fully supportive of the PBL
/TWEET program and it will be reviewed with the
intention of a renewed implementation process
during 2019.

Demonstrated increase of all
students levels of engagement

Funding details temporarily
unavailable.

During 2018 all students have been provided with
the opportunity to embrace inclusive quality learning
opportunities.

Students have developed an understanding around
setting defined personalised goals and these are
monitored, reviewed, renewed and assessed by
both students and their teacher.

Staff have commenced training in using the Literacy
and Numeracy Progressions and ALAN to assist in
tracking and monitoring students as well as
informing teaching and learning programs.

Student growth in Number, Reading and Writing in
NAPLAN continues to show a positive trend
upwards.

Next Steps

The development of the 2018 – 2020 school plan outlines the future directions for Empowered students. The focus will
be around relaunching PBL and TWEET. Additionally our school will be investing time, resources and finances into
Project Based Learning and STEM to increase student engagement, recognition of the value of different learning
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experiences and environments and increased success in all aspects of their education leading to a positive attitude to
lifelong learning.
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Strategic Direction 2

Engaged Teachers

Purpose

To ensure a highly skilled and engaged teaching staff underpinned by collaboration, differentiation and dynamic learning
experiences.

Overall summary of progress

The school is committed to ensuring that quality professional learning for all teachers supports the directions of the
school plan and initiatives of the Department of Education. Teaching staff have had some disruption to their professional
learning timetable however they have been able to effectively undertake self directed learning to ensure students remain
highly engaged in their learning with all teachers committed to continuous improvement. Staff have actively engaged with
parents to keep them well informed of student progress and achievement. In Semester two our school facilitated a
learning partnership with STEMshare to enable preparation for the mandatory STEM program in 2019. Continued
collaboration with the Maitland Learning Community, HELM and other inter–school professional dialogue and mentoring
provided support to all staff in the sharing of practise and expertise.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

An increased number of students
demonstrate clear articulation of
what they are learning and why,
evidenced through the use of a
teacher checklist.

Funding details temporarily
unavailable.

The use of the WALT ( We Are Learning To)  and
WILF ( What I'm Looking For) is well embedded in
teacher practice and is supporting students to be
able to articulate Literacy and Numeracy purposes
and goals.

Teacher observations identify that
classroom practice is
collaborative, explicit, reflective
and targeted to identified student
need, utilising Agile school
evaluative tool.

Funding details temporarily
unavailable

Due to unforeseen circumstances the Agile Sprint
School Evaluative tool implementation has been
temporarily postponed.

Staff programs demonstrate
differentiation for all stake holders
in their classrooms.

Funding details temporarily
unavailable.

Teachers have actively engaged in professional
development processes to continue to enhance
their skills, knowledge and understanding in the
differentiation of the curriculum.

Teachers have attended fortnightly professional
learning meetings to address the learning needs of
all students.

 • Increased proportion of
students in the top two NAPLAN
bands.
 • 100% of literacy and numeracy
lessons clearly define and share
the learning intention using WALT
and WILF posters (where
applicable).

Funding details temporarily
unavailable.

100% of all Literacy and Numeracy lessons clearly
outline the WALT and WILF expectations. These
are clearly visible in all classrooms at all times.

In 2018 we saw an increased proportion of students
performing in the top two NAPLAN bands. In 2017,
22.22% of students were performing in the top two
bands for Reading and Numeracy and in 2018 this
has risen to 29.17%.

Next Steps

In 2019 teachers will be required to attend fortnightly school based professional learning focussed on school initiatives
and improvement practices. In addition staff will be required to align their PDP to the school plan and identify their own
professional development goals so that these can be embedded into the school plan and budgeted for in the school
financial overview.
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Strategic Direction 3

Engaged Partnerships

Purpose

To provide all members of the community with opportunities to positively engage in a self–improving partnership that
fosters a shared responsibility for student engagement and learning.

Overall summary of progress

The school is committed to building strong partnerships to support children in their learning not only with parents and
caregivers but also the wider community. Partnerships that have been developed such as working closely with The
learning and wellbeing team, the school counsellor, Fiona Wood – speech therapist and the Assistant Principal for
Learning and Support have been critical to enhancing the shared responsibility for student engagement and learning. A
range of school activities such as small school shared events, school disco's, fathers Day BBQ, Grandparents Day, Book
Week, Open Community Forums, whole school assemblies and informal catch –ups provide families and the school
continued opportunities to work together and build positive relationships.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

1. Teaching staff report an
improvement in teaching
knowledge, skills and
understanding through consistent
collaborative evaluative practises.

Funding details temporarily
unavailable.

Despite some disruption to school operations and
processes, staff are noting an improvement in
teaching knowledge, skills and understanding
through regular feedback and evaluation of
teaching practices.

Families report improved
understanding of student learning
and engagement via feedback
surveys conducted across the
year.

Funding details temporarily
unavailable.

Families have indicated some dissatisfaction with
the consistency of the reporting of student learning
and engagement during 2018.

This has been noted by the relieving principal and
teaching staff and is a priority for 2019.

Next Steps

Feedback is important and allows the school opportunities to reflect on what is working well as well as ways in which we
can improve our delivery of services and our practise. In 2019 we will be inviting students to share feedback on all events
conducted at the school. Major events will also be evaluated by the community and the feedback utilised to reflect and
refine as necessary. Relaunch of Positive Behaviour for Learning will see a refocus on the PBL systems and processes
to positively impact on student outcomes and family engagement.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading Funding details temporarily
unavailable.

Staff continue to identify opportunities to close
the gap in the achievement of Literacy and
Numeracy outcomes.

Funding has been utilised to provide SLSO
support in the room during both Literacy and
Numeracy sessions.

Low level adjustment for disability Funding details temporarily
unavailable.

During Term four we undertook an adjustment
for a hearing impaired student.  Staff and
support teachers have been working to
develop programs and practices to support all
students, including those with disabilities.

Quality Teaching, Successful
Students (QTSS)

Funding details temporarily
unavailable.

The QTSS initiative is being delivered to
ensure that all  students benefit from high
quality teaching and learning practices that
best meet the full range of student needs.

Additional release time has been provided for
staff to establish collaborative practices in the
school and across a number of neighbouring
schools, allowing teachers to work together
and learn from each other by observing and
discussing how they develop lesson plans
and assessment tasks.
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Student information

Student enrolment profile

Enrolments

Students 2015 2016 2017 2018

Boys 16 16 17 15

Girls 10 15 15 20

Student attendance profile

School

Year 2015 2016 2017 2018

K 97.4 94 92.7 97.2

1 93.9 94.5 91.3 92.2

2 95.6 95.7 91.9 94.6

3 92.2 94.8 87.3 89.1

4 97.1 95.3 95.7 86

5 93.9 93.3 93.5 89.6

6 92.5 96.4 92.5 93.2

All Years 95 94.8 92.2 91.8

State DoE

Year 2015 2016 2017 2018

K 94.4 94.4 94.4 93.8

1 93.8 93.9 93.8 93.4

2 94 94.1 94 93.5

3 94.1 94.2 94.1 93.6

4 94 93.9 93.9 93.4

5 94 93.9 93.8 93.2

6 93.5 93.4 93.3 92.5

All Years 94 94 93.9 93.4

Management of non-attendance

Principal to generate term reports on <84% attendance
(Whole and Part Day) and present at Term staff
meetings

Student attendance data appears on Semester 1 and 2
reports

LST/Principal to generate Monitoring of School
Attendance letter (copy to office)

LST/ Principal to:

1. Initiate Attendance Concern Log (ACL)

2. Feedback given to Staff and at LST meetings

3. Forward Attendance Information Letter 1 to parents.

4. Involve School Counsellor

Principal to determine action:

Student appears on two consecutive reports:
 • Classroom teacher to monitor

OR
 • LST/Principal to generate Monitoring of School

Attendance letter(copy to office)
If no improvement:
 • Interview with parent/carer and possible LST

referral
If no improvement
 • HSLO referral

Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Classroom Teacher(s) 1.31

Learning and Support Teacher(s) 0.1

Teacher Librarian 0.08

School Administration and Support
Staff

0.9

*Full Time Equivalent

In Semester 1 there were no teachers identified as
Aboriginal in our school. During Semester 2 the
Relieving Principal appointed to our school identifies as
Aboriginal.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 0

Professional learning and teacher accreditation

All teachers at Mount Kanwary Public School are
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committed to their ongoing professional development.
Our professional learning is aligned to our School Plan
and focuses on the development of quality teaching
and learning.

In 2018 staff focused on professional learning to
support the introduction of the online collaborative
learning tools GSuite and Office 365 into the
classrooms to align with our goals of future–focused
learning and teacher sharing and programming.

Professional Learning in the second half of the year
focussed on developing an understanding of the
Literacy and Numeracy progressions by unpacking the
progression levels and trialling the use of ALAN to input
tracking data.

Financial information

Financial summary

The information provided in the financial summary
includes reporting from 1 January 2018 to 31
December 2018. 

2018 Actual ($)

Opening Balance 51,056

Revenue 482,360

Appropriation 463,359

Sale of Goods and Services 0

Grants and Contributions 18,351

Gain and Loss 0

Other Revenue 0

Investment Income 651

Expenses -517,676

Recurrent Expenses -517,676

Employee Related -468,292

Operating Expenses -49,383

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

-35,315

Balance Carried Forward 15,740

During 2018, the substantive Principal was required to
take an undetermined timeframe of Workers
Compensation based leave. This required the
employment of a Relieving Principal. This was initially
for a 2 week period but became a semester placement
with the exception of 1 and 1/2 days. During this time
the school budget shows a continuation of payment for

the substantive principal and progressive
reimbursements by WorkCover. At the conclusion of
2018 a substantial figure is still outstanding and this is
being pursued by the Relieving Principal and School
Administration Manager. Lodgement for support in
recovering this as been made through EdConnect in
consultation with the DEL.

Additionally a staff member required sick leave for term
four, the funds for the teacher replacement were
derived from the school finances. This will be
reimbursed by staffing when the final School Allocation
Budget Report is received in 2019.

Delete text not required.

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2018 Actual ($)

Base Total 420,273

Base Per Capita 6,188

Base Location 0

Other Base 414,085

Equity Total 26,654

Equity Aboriginal 2,817

Equity Socio economic 9,620

Equity Language 0

Equity Disability 14,217

Targeted Total 0

Other Total 6,876

Grand Total 453,804

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
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assessments.

From 2018 to 2020 NAPLAN is moving from a paper
test to an online test. Individual schools are migrating to
the online test, with some schools attempting NAPLAN
on paper and others online.

Results for both online and paper formats are reported
on the same NAPLAN assessment scale. Any
comparison of NAPLAN results – such as comparisons
to previous NAPLAN results or to results for students
who did the assessment in a different format – should
take into consideration the different test formats and
are discouraged during these transition years.

In 2018 we had an increased representation of 50% in
the top 2 bands for reading, an increased
representation of 25% for spelling and 25% of students
in Year 3 in the top 2 bands for writing.

In Year 5, 2018 students there was a growth of 30% in
spelling resulting in 50% of students sitting in the top 2
bands and a growth of 12.5% in writing in the top 2
bands.

In Year 3, 75% of students achieved in the top 2 bands
for Numeracy. This significantly exceeded both regional
and state growth averages by approximately 30%.

In Year 5, 25% of students performed in the top 2
bands for Numeracy and a continuing decline of
students in the middle 2 bands.

The My School website provides detailed information
and data for national literacy and numeracy testing. Go
to http://www.myschool.edu.au to access the school
data. As schools transition to NAPLAN online, the band
distribution of results is not directly comparable to band
averages from previous years. While the 10 band
distribution available to schools who completed
NAPLAN online is a more accurate reflection of student
performance, caution should be taken when
considering results relative to what was formerly a six
band distribution. As the full transition of NAPLAN
online continues, the most appropriate way to
communicate results for NAPLAN online is by scaled
scores and scaled growth. This is the reporting format
agreed by state and territory education ministers, and is
reflected on the myschool website.

A reporting requirement from the State priorities:
Better services – Improving Aboriginal education
outcomes is for schools with significant numbers of
Aboriginal students to report the percentage of
Aboriginal students in the top two NAPLAN bands.

There was 1 Aboriginal student in Year 3 at Mount
Kanwary Public School in 2018.

Parent/caregiver, student, teacher
satisfaction

Each year schools are required to seek the opinions of
parents, students and teachers about the school.

In 2018, the school sought the opinions of parents,
students and teachers about the school. Parents were
surveyed through a visitor survey and phone survey
about school culture, school planning, the PBL TWEET
program, community involvement and an open
community forum hosted by the Director Educational
Leader – John Millburn. Responses were
communicated to the whole–school community in the
school newsletter. Key responses are presented below:
 • Many commented that they believed the small

school environment was very beneficial for their
child.

 • Most parents believed that the school provided
many opportunities for all students to be involved
in a good range of extra–curricular activities.

Policy requirements

Aboriginal education

Aboriginal Education is promoted and supported
through its inclusion as a focus in Key Learning Areas
(KLAs), all students were taught about indigenous
culture as it is seen as an important and valued part of
our heritage.

Students particularly enjoyed NAIDOC week learning
opportunities where Mount Kanwary PS combined with
Hinton Public School students to experience a range of
cultural activities.

Aboriginal funding was utilised to employ an SLSO for 3
mornings a week for a total of 3 terms to support
student learning.

Aboriginal culture is an important and valued part of our
school's culture.

Multicultural and anti-racism education

School staff facilitated a Harmony day event and
classroom lessons where we participated in activities
involving the diversity of the Australian community. This
day and the lessons leading up to the event were
greatly enjoyed by all visitors, students and staff.
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