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Introduction

The Annual Report for 2018 is provided to the community of Mount George Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Peter Falla

Principal

School contact details

Mount George Public School
Nowendoc Rd
Mount George, 2424
www.mtgeorge-p.schools.nsw.edu.au
mtgeorge-p.school@det.nsw.edu.au
6550 6555

Message from the Principal

Another busy and successful year for the Mount George Public School community. We have enjoyed many highlights
culturally, academically, creatively and personally.

Our major excursion for 2018 was a 5 day excursion to Canberra for all students year 2 to year 6. Our itinerary included
visits to Parliament house, Questacon, The Australian War Memorial, The National Art Gallery, Royal Australian Mint,
iPlay, National Arboretum, Australian Institute of Sport, Telstra Tower, Commonwealth Scientific and Industrial Research
Organisation (CSIRO) , The National Museum and Perisher. It was an experience we will all never forget and our kids
were well behaved and enthusiastic making the the most of every opportunity. The snow adventure was a real highlight
and all the students excelled at learning a completely new and foreign skill of snowboarding. All students were a pleasure
to take away.

Some other highlights from this year include:
 • Our new music program which includes a school band, instrumental groups and choir. The students performed at

the Wingham Nursing Home and Back to Mount George Festival.
 • New Italian Language program
 • School Debating team
 • PSSA state knockout for Tennis
 • Soccer Gala day
 • Campout With Kids (85% of our families attended)
 • Hungry Caterpillar and George's Marvellous Medicine Stage Shows at the Manning Entertainment Centre
 • Engineering Challenge Day
 • Swimming, Athletics and Cross Country
 • Small Schools Public Speaking Finals
 • Small Schools Handball Competition
 • Wattle's Marine Excursion, Cedar's Recycling Excursion and Mount George History Excursion
 • Pebbly's Short Film Festival
 • NAIDOC Day at Wingham High School
 • Sporting Schools Basketball Program and Tennis Program
 • Stephanie Alexander Kitchen Garden Program
 • Discos
 • Teddy Bear Hospital with the University of Newcastle's internship Doctors
 • Intensive Swimming Program
 • 3rd Back to Mount George Festival and Billy Cart Derby (which was again a great success)
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What a year! What fantastic opportunities our children have had the privilege of participating in. We really are a 'Small
School with Big Experiences'.

None of this would have been possible without our incredible team here at Mount George Public School. I am extremely
lucky to work alongside a wonderful bunch of talented, hard–working and dedicated professionals. Our 2018 Mount
George Public School team includes:

 • K–2 Wattle Classroom Teacher – Miss Kate Meehan
 • LAST & Cedar Teacher – Mrs Jodie Lednor
 • Library & RFF Teacher – Mrs Jennifer Longstaff
 • School Administration Manager – Ms Leanne Fulton
 • GA Extraordinaire – Mark Hayward
 • Music Teacher – Ashley Mander
 • School Learning Support Officers – Mrs Samantha Wilmen & Mrs Diane Thomson
 • School Wellbeing and Community Officer – Mrs Pam Taylor
 • School Assistant and Community Volunteer – Mrs Cindy Smoothy

I would like to finish by thanking our fantastic outgoing Year 6 school leaders Ayla Turner & Hayley Holman. I wish them
well in high school and their future endeavours.

Peter Falla

Principal
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School background

School vision statement

At Mount George Public School "We Strive" to provide a happy, caring and stimulating environment where children
achieve personal and academic growth to thrive at school and beyond.

School context

Mount George Public School, with an enrollment of 27 students, is situated in a small rural village 22km west of the
Mid–North coast town of Wingham on a sealed road. The school is well resourced with the latest technology. Strong
associations exist with both the Community of Wingham Schools and a broader network of small schools. These
affiliations provide additional social, sporting, cultural and academic opportunities for students and professional learning
experiences for staff. We are involved in public speaking, debating, swimming, cross country, athletics, soccer
competitions.

Mount George Public School has a Family, Occupation and Education Index (FOEI) of 125 with equity loadings to assist
the school to meet the needs of all students.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout N.S.W in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

In our 2018 school evaluation process, Mount George Public School staff have worked collaboratively to collect,
examine, analyse and evaluate a range of quantitative and qualitative evidence. The evidence was carefully selected to
support our on–balance judgments against the School Excellence Framework(SEF).

The results of this process indicated that in the School Excellence Framework domain of Learning we can reasonably
conclude that our school is Delivering. Mount George Public School culture is focused on learning, educational
aspiration and ongoing performance improvement. Both strategic directions have a strong focus on excellence in
learning and teaching.

The introduction of termly learning conversations and regularly updated BEST work folders has been significant in
fostering educational dialogue, goal setting, planning for learning, systematic assessment, reporting, work samples and
feedback. In this portfolio of learning and assessment the teachers, students and parents collectively take responsibility
to monitor the students individual learning paths, focusing on the capabilities and growth of the students as learners and
young individuals. This has been strengthened by visible learning strategies such as building assessment capable
learners, so that the students know where they are on the path of their learning journey. Ingrained in this process has
been an underlying focus on developing a growth mindset, including an understanding and appreciation that all learners
are on a mindset continuum. We have made a strong start in realising what a vital role mindset and learning dispositions
have on our learning journey. We have integrated Art Costa & Bena Kallick's Habits of Mind throughout our school
including in our Wellbeing policy and B.E.S.T. school rules. In addition, we have been explicitly teaching these
dispositions throughout learning tasks when students are in the 'Learning Pit' or in their Zone of Proximal Development.
We are beginning to see a mind shift in students who are more willing to take on challenges and use appropriate
strategies in the learning zone. Previously students would simply give up when challenged or try only if they could see a
bit of progress.

The results of this process indicated that in the School Excellence Framework domain of Teaching we can reasonably
conclude that our school is Delivering. Mount George Public School has a transparent learning culture of
professionalism, collective teaching efficacy, commitment to high educational outcomes, high engagement, growth &
evidenced based teaching practice.

Initially, we spent a lot of time and energy devising and collecting baseline data on where our students are. We used a
variety of data methods and sources including video diary and reliable assessment data in numeracy and literacy for
effect sizes. By the end of the year our capability using reliable data sources has improved greatly and we were able to
see some positive effect sizes in a high percentage of students including some outstanding growth. It was also
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informative to see patterns in some students who didn't grow as much as other students and the educational dialogue
that followed.

Another strategy employed in 2018 that has positively impacted the teaching of our school has been the introduction of
Quality Teaching Rounds including coding and collective video analysis and observation of each others teaching practice
and student engagement. In this process we have been able to implement visible learning strategies and evaluate the
effectiveness of them within the Quality Teaching Framework. This has helped our knowledge and understanding of
Quality Teaching, reaffirmed what we are doing well and where are professional goals need to be focused on.

The results of this process indicated that in the School Excellence Framework domain of Leading we can reasonably
conclude that our school is Delivering.

Through our rigorous and strategic approach to the school plan and projects we have led, we have demonstrated a
commitment to a school–wide culture of high expectations. We have carefully allocated resources and human capital to
best support the learning of all students. Internally, we are always carefully monitoring our school planning milestones as
a whole school community. As decisions and management systems are reflected against our mission statement and
school plan. We understand the position of responsibility we are in as a school and we meticulously collect evidence that
shows the growth and development in our students.

Future Directions

In the next planning phase, we look forward to engaging our parents in a shared sense of responsibility for student
engagement, learning, development and success. We will continue to strengthen our learning conversations as an
integral part of our practice and elicit high expectations through this means of communication. We will also focus on
improving the efficiency of our processes around collecting evidence, monitoring the progress and implementation of our
milestones.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide
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Strategic Direction 1

ENGAGED, CREATIVE & AGILE LEARNERS

Purpose

To nurture a growth mindset for students and provide a safe and happy learning environment that ensures all students
demonstrate academic and personal growth by being challenged and self–reflective.

Overall summary of progress

We have made some significant improvements in our school through this strategic direction. We have designed and
established a BEST work folder system and learning conversations that foster strong educational dialogue, goal setting,
planning for learning, systematic assessment, reporting, work samples and feedback. We have started to transform our
students into agile learners where they are beginning to understand the importance of a growth mindset, intelligent
learning dispositions and virtuous practice as a means of achieving their educational goals. This has transpired through a
substantial amount of professional learning and reading led back to staff, students and parents.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Parents actively involved in the
learning conversations held
termly.

95% of parents attended and were actively involved
in all the learning conversations in 2018.

40% of year 5 achieve at or higher than expected
growth NAPLAN Reading

50% of year 5 achieve at or higher than expected
growth NAPLAN Writing

83% of students achieved growth in NAPLAN
Numeracy but no students recorded at or above
expected growth

All students demonstrate higher
than expected growth in literacy
and numeracy achievement as
indicated by external and internal
data.

Improve from delivering to
sustaining and growing in the
School Excellence Framework
learning domain of reporting.

Next Steps

For our school we will continue to work on developing a growth mind set and the habits of mind language in our whole
school community. We will focus on building on the success of our BEST work folder and learning conversations
improving systems and structures so that it is sustainable and beneficial for all parties. In 2019 we will look to introduce a
family homework initiative that will aim at developing the common language and the learning skills of habits of mind.
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Strategic Direction 2

INNOVATIVE TEACHING, VISIBLE LEARNING

Purpose

To know thy impact. Teachers and students use evidenced based learning to drive improved outcomes for students and
improved teaching practice. A language of learning and culture of Visible Learning sets high expectations for our school.

Overall summary of progress

We devised and collected baseline data for literacy and numeracy as well as their knowledge of learning and the learning
process. We used a variety of data methods and sources including video diary and reliable assessment data in
numeracy and literacy for effect sizes. By the end of the year our capability using reliable data sources has improved
greatly and we were able to see some positive effect sizes in a high percentage of students including some outstanding
growth. It was also informative to see patterns in some students who didn't grow as much as other students and
educational dialogue that followed.

Another strategy employed in 2018 that has positively impacted the teaching of our school has been the introduction of
Quality Teaching Rounds and collective video analysis and observation of each others teaching practice and student
engagement. In this process we have been able to implement visible learning strategies and evaluate the effectiveness
of them within the Quality Teaching Framework. This has helped our knowledge and understanding of Quality Teaching,
reaffirmed what we are doing well and where are professional goals need to be focused on.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

 •
All students to achieve at or
above national minimum
standards on NAPLAN reading,
writing and numeracy.

MGPS average effect size in PAT Maths for 6
months was 0.54

50% students tested in PAT Maths achieved over a
years worth of growth in just 6 months.

MGPS average effect size in PAT Reading for 6
months was 0.38

8 out of 20 students tested in PAT Reading
achieved over a years worth of growth in just 6
months.

50% of year 5 achieved NMS or above in  NAPLAN
Reading

75% of year 5 achieved NMS or above in  NAPLAN
Numeracy & Writing

100% of year 3 achieved NMS or above in NAPLAN
Writing & Numeracy

75% of year 3 achieved NMS or above in  NAPLAN
Reading

 •
All students achieve an effect
size of 0.4 or greater in PAT
Reading and Maths.

Next Steps

Our big focus in 2019 will be evaluating, analysing and establishing strong teacher clarity including efficient and effective
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learning intention and success criteria practices in our school. We aim to build on our teacher clarity and establish
efficient and sustainable learning intentions that help our learners understand what they are learning, why they are
learning it, how they are going and where to next. We will aim to achieve this through professional learning and quality
teaching video analysis of each other.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading Flexible $13,299 Aunty Mary was able to visit twice and the
students finished a collaborative cultural
artwork

Improved learning outcomes for all Aboriginal
students as determine  and external
assessments.

Low level adjustment for disability Staffing $20,823

Flexible $4,690

Total $25,513

Implemented the MiniLit and Centre for
Effective Reading program with all students
achieving targets set by the CER.

SLSO supported early literacy development
through the Multilit program. 90% of students
who participated in the program showed
growth in English assessment data.

Quality Teaching, Successful
Students (QTSS)

$5310 Principal was released from face to face
teaching to strategically evaluate assessment
data and impact of the last school plan to plan
for the new school plan.

We were able to release teachers for the 4
learning conversations adding to the quality of
the experience

Socio–economic background Staffing $10411

Flexible $20823

 Total $30,972

95% of students were able to attend our
Canberra Excursion and see snow for the first
time.

All students achieved 3 or more learning
goals over the course of the year.
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Student information

Student enrolment profile

Enrolments

Students 2015 2016 2017 2018

Boys 12 13 7 9

Girls 13 14 18 14

Student attendance profile

School

Year 2015 2016 2017 2018

K 95.6 94.1 92.7 96.5

1 81.7 91.4 96.2 82.5

2 88.1 84.9 96.2 94.7

3 91.6 89.1 95.1 95

4 81.9 86 95.1 88.9

5 91.8 94.6 98.1 96.3

6 92.7 86.4 99.7 89.1

All Years 89 90 96.1 92

State DoE

Year 2015 2016 2017 2018

K 94.4 94.4 94.4 93.8

1 93.8 93.9 93.8 93.4

2 94 94.1 94 93.5

3 94.1 94.2 94.1 93.6

4 94 93.9 93.9 93.4

5 94 93.9 93.8 93.2

6 93.5 93.4 93.3 92.5

All Years 94 94 93.9 93.4

Management of non-attendance

Management of non–attendance

When an attendance concern is noted the following
procedures are followed:

* Teacher phone or face to face contact with parents.
Information diarised and entered in Sentral Student
Profiles.

* Teacher provides feedback to Principal.

* If attendance continues to be unjustified, below 80%
and parents are not engaging with the school to
improve attendance, a letter of concern is posted to the
family and a meeting is requested.

* When attendance continues to be of concern then a
second letter of concern is posted indicating that a
Home School Liason Officer or Aboriginal School
Liason Officer HSLO/ASLO referral will be made.

* Referral to Home School Liason Officer or Aboriginal
School Liason Officer.

* If ongoing communication has not been successful
the principal informs Child Wellbeing Unit around
Educational Neglect

* Referral scanned and emailed to Student Services –
Forster district Office

* Student Services determine strategy and
communicate with school

Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Classroom Teacher(s) 1.4

Learning and Support Teacher(s) 0.2

Teacher Librarian 0.08

School Administration and Support
Staff

0.9

*Full Time Equivalent

Although we have no full time employed Indigenous
members on our staff, we do have our Aboriginal Elder
Aunty Mary who is employed as a casual SLSO.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 75

Postgraduate degree 25

Professional learning and teacher accreditation

Mount George PS has three new scheme teachers of
which are maintaining accreditation at Proficient level
from NESA. The teaching staff at Mount George Public
School participated in a number of professional learning
activities designed to build the capability of staff to
achieve some of our key priorities as set out in our
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School Plan.

Financial information

Financial summary

The information provided in the financial summary
includes reporting from 1 January 2018 to 31
December 2018. 

2018 Actual ($)

Opening Balance 44,839

Revenue 543,180

Appropriation 529,914

Sale of Goods and Services 401

Grants and Contributions 12,615

Gain and Loss 0

Other Revenue 0

Investment Income 250

Expenses -562,942

Recurrent Expenses -562,942

Employee Related -471,146

Operating Expenses -91,796

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

-19,762

Balance Carried Forward 25,076

Mount George Public School's financial management
processes follow DoE's policy and procedures as
outlined in the Finance in Schools Handbook. Our
finance committee meets weekly to review, discuss and
plan for equitable use of funding to support all students.

This year we utilised money set aside for the purchase
of new smart boards and for our four–yearly major
school camp.

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2018 Actual ($)

Base Total 417,890

Base Per Capita 4,834

Base Location 1,927

Other Base 411,129

Equity Total 69,785

Equity Aboriginal 13,299

Equity Socio economic 30,972

Equity Language 0

Equity Disability 25,513

Targeted Total 26,384

Other Total 5,323

Grand Total 519,382

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.

From 2018 to 2020 NAPLAN is moving from a paper
test to an online test. Individual schools are migrating to
the online test, with some schools attempting NAPLAN
on paper and others online.

Results for both online and paper formats are reported
on the same NAPLAN assessment scale. Any
comparison of NAPLAN results – such as comparisons
to previous NAPLAN results or to results for students
who did the assessment in a different format – should
take into consideration the different test formats and
are discouraged during these transition years.

The My School website provides detailed information
and data for national literacy and numeracy testing. Go
to http://www.myschool.edu.au to access the school
data.

The My School website provides detailed information
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and data for national literacy and numeracy testing. Go
to http://www.myschool.edu.au to access the school
data.

The My School website provides detailed information
and data for national literacy and numeracy testing. Go
to http://www.myschool.edu.au to access the school
data.

Mount George Public School continues it's commitment
towards the Premier's Priorities: Improving education
results and State Priorities: Better services – Improving
Aboriginal education outcomes for students in the top
two NAPLAN bands.

Parent/caregiver, student, teacher
satisfaction

All respondents (teachers, students and parents)
enjoyed going to school in 2018. The main reasons
included motivating lessons, sense of belonging
excellent care for the students and the fun activities
including extracurricular activities the students
participated in. All students enjoyed the lessons they
participated in 2018. Parents identified some areas to
improve on including canteen frequency and nature.
The students indicated that they wanted more
technology integrated into the lessons and more
student direction in the learning activities. The activities
the students enjoyed the most in 2018:

– Excursions

– STEM

– Sport

– Kitchen Gardening

– Disco

– Computers & iPads

Policy requirements

Aboriginal education

Aboriginal education is of major importance at Mount
George Public School. In 2018 our Aboriginal Elder,
Aunty Mary, completed a mural titled "Coming Home"
that all the students contributed to and it is now hanging
on an external wall in our school. she also taught the
students through stories about country using aboriginal
artefacts. The students also learnt some Biripi weaving
techniques with Aunty Mary.

An Aboriginal perspective is provided throughout all
KLA's, with a view that all students develop an informed
understanding of Australia's Indigenous people, their
culture and the importance of the reconciliation
perspective. We celebrated NAIDOC week with our
school neighbours Bobin PS, Elands PS and Wingham

Brush Public School. On this day we delivered a range
of Aboriginal cultural activities ranging from traditional
rock art, music, boomerang making, and indigenous
games.

Multicultural and anti-racism education

Multicultural education is taught in all Key Learning
Areas including History and Georgraphy. Anti–racism
principles are explicitly taught as well as built into our
school wellbeing system.

Harmony Day was a large celebration again in 2018,
with all students dressing up with a culture they
identified with and we learnt and cooked different
cuisine from around the world before further learning
about their culture. We were also joined by a Dutch
grandfather who provided and enriching experience for
all students with plenty of cultural resources for the
students to engage with. In addition, we started
teaching the Italian language to the students in 2018
which highlighted cultural similarities and differences
and helped the students gain an appreciation for other
cultures.
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