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Introduction

The Annual Report for 2018 is provided to the community of Moruya PS as an account of the school's operations and
achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

I would like to thank the students, staff and community members for their support and efforts throughout 2019 and
congratulate the students on their many academic achievements (learning progress) and the staff on their dedication and
commitment to student learning and care. Of course, our wonderful parent and community members have made great
contributions through the P&C and its sub–committees including the Canteen, Uniform Shop, Ethics Coordinator and
teachers and Kitchen Garden committee. The wider community have contributed significantly through our Up & Running
tutors, Breakfast Club coordinator and team and the Scripture Coordinator and teachers, my thanks to them all. The
school has great community support and it is one of many reasons why it is a pleasure working at Moruya PS. I trust we
will continue to work together for the continuous improvement to the school operations and program for the benefit of our
students and community.

Peter Johnson

Principal

School contact details

Moruya Public School
22 Evans St
Moruya, 2537
www.moruya-p.schools.nsw.edu.au
moruya-p.school@det.nsw.edu.au
4474 2363
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School background

School vision statement

Moruya Public School believes every student is unique and has an important place in their community. Every student will
develop the skills to be a life–long learner with confident personal and social skills to enjoy life within society.This vision
reflects the Melbourne Declaration of Educational for Young Australians 2008.

School context

Moruya Public School has a proud and long tradition (139 years) of public education in the Eurobodalla. The site was a
central school until the high school was built in 1970. In addition to its historical significance Moruya Public School
promotes high academic achievement and inclusive educational and welfare practices. Students are offered a
comprehensive primary education that includes strong creative and citizenship building opportunities. We establish high
expectations for our students and offer them the opportunity, encouragement and support required to lay the foundation
for learning for life. Teachers plan, program and deliver curriculum within a quality teaching framework.The school is
proud of its excellent reputation for the quality and safety of this learning environment. It is an inclusive public school of
some 352 students and 30 members of staff. The school has a significant enrolment of Indigenous students, three
special education classes for students with additional and complex learning needs in both mainstream and support
classrooms. The school promotes academic excellence for talented students and extra–curricular activities in sport and
the performing arts. The school is part of the Eurobodalla Learning Community of public schools that supports excellence
and opportunities in learning for students and staff and their community and the value of public education.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

In the domains of Learning, Teaching, and Leading the school
executive believe the school generally achieves at "Delivering" for the
majority of the domain areas for the framework and "Sustaining and
Growing" for some areas. These higher achieving areas (Sustaining and
Growing) include; Well–Being; Curriculum and Learning; Professional
Development; Leadership; and Management Practices and Processes. The school
does provide opportunities for community members to provide feedback on school practices
and have systems in place for parent consultation and engagement. The need to
encourage all staff to seek a leadership role in the school resulted in
identifying relief staff for2018 for an executive position and other
coordinating roles. The school also works closely with external agencies to
support and extend student well–being. The school will further promote
"Collaborative Practice" between teachers, so that more consistent
and specific feedback about lesson strategies are supported in every classroom.
One of the highlights of the year was the establishment of the new partnership
with Campbell Page and Impact Eurobodalla with the creation of the School
Family Support Service at Moruya PS. The two new staff members, Nina Bragg and
Anita McCartney. Work two days a week supporting families with student and
family needs such as accommodation, counselling health and family management matters.
In the first three months, twenty families were assisted and the result for the
students that 95% improved attendance and well–being at school.

Tracking and reviewing student learning data is a feature of
school practices with staff collecting twice annually student progress using
PLAN and school assessment tools. In addition, reading comprehension,
"Number Frenzy" and "Sentence a Day" assessments are also being
collated and used to guide teaching/learning. An extension/enrichment teacher provided
learning support for students in years 2–6. The results of this program boosted
their academic performance and engagement. Student progress and learning needs
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are regularly supported through the learning and support team operation that
closely monitors the learning needs through the years. "Student voice" is
promoted and recognised through the SRC which demonstrate strong student
participation and ownership of their local school by organising special days
such as "Multicultural" day and other events for all students K–6.

The school acknowledges student achievement through its level
reward system which was enhanced in 2018 through Positive Behaviour for Learning
implementation, which celebrates student learning and effort through a variety
of rewards. To improve the learning culture, the school implemented visible
learning practices that include increasing student responsibility for their own
learning and their own aspirational desires or goals by students explaining
what they know and what they need to learn next. Teachers are establishing with
the students visible agreed goals in literacy and numeracy and where
appropriate their well–being goals. This is improving the student's perception
and support for their learning as it requires the class teacher's feedback to
be timely and clearly communicated. The student survey indicates an improved structure
of support for learning and well–being. The school's performance in the higher
bands of year 3 and 5 Naplan results improved in 2018 and the value–added
student growth also showed an improvement. A clear indication the school is
heading in the right direction. The school strategic teams will be re–organised
and given time to monitor the progress and effectiveness of the plan even more
so during 2019.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide
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Strategic Direction 1

Wellbeing

Purpose

Creating environments where students are engaged in collaborative practices that ensure they are creative and confident
learnersable to take responsibility for their own learning now and into the future.

Overall summary of progress

This year has seen comprehensive progress towards MPS goals. All staff have been trained in Positive Partnerships and
as a result differentiation and adjustments to learning have allowed each student at Moruya Public School to learn to
their best ability and develop a strong sense of belonging. All staff commenced Positive Behaviour for Learning and
continue to develop and implement a plan that caters for all the students.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Reduction in suspensions from
48 to 30.

Improved attendance from 91.5%
to 93%.

Suspensions reduced to 47. Attendance did not improve, It remained around
91.5%

Next Steps

The review of and establishment of a new reward system and the full implementation of Positive Behaviour for Learning
will improve the engagement and attendance of the students.
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Strategic Direction 2

Teaching and Learning

Purpose

Providing quality teaching practices that are researched and evidence based in all classrooms to produce greater student
achievement.

Overall summary of progress

This year we have made significant progress towards our goals. All staff have been using data and visible learning
strategies to ensure that students achieve growth in learning. Students are learning to set learning goals based on
feedback and all classes have specific focus areas for improvement in literacy and numeracy. In particular, consistent
practices across the school in numeracy have resulted in most students improving in their ability to recall number facts.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Year 3 – increase from 16% to
31% of students (state average)
producing texts using mostly
accurate simple and compound
sentences and some complex
sentences.

We are still working towards achieving our goal of
31%

Year 5 – increase from 45% to
above 50% of students producing
texts using mostly accurate
simple and compound sentences
and some complex sentences.

We are still working towards achieving our target of
50%.

Five Minute Frenzy Data shows
that 95% of students experienced
growth in number facts.

Five Minute Frenzy data for 2018 showed that in
most classes over 95% of students experienced
growth in number facts.

Next Steps

In order to continue to work towards our goal, during 2019 all staff with receive professional development in the use of
learning progressions. Staff will regularly assess and plot students on the learning progressions for literacy and
numeracy and then develop goals for students specifically targeted at the next area of learning. Staff will implement
visible learning strategies and use feedback to assist each student with their learning.
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Strategic Direction 3

Leading

Purpose

Promoting leading learners within the school (staff and students) to support learning for all and enhance leadership
across the school community.

Overall summary of progress

Strong community participation and leadership was well demonstrated in the finalisation of the "Mud Cubby" project in
term 1 with the P&C, community , staff and students collaborating to construct the new playground centre. Parent and
community consultation process is well established with key stakeholders advising the school through electronic
feedback, community forums, P&C meetings and phone contact. Staff have taken up leadership roles in a number of
areas. The establishment of the Family Support Service at Moruya PS has been a significant benefit to families. The
development of staff collaboration through teams (triads) of observing and reflecting on teaching practice has
encouraged teacher development.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Parent survey shows "Teachers
have high expectations for my
child to succeed 8.0. (7.5 in 2017)

Survey result for 2018 – 7.6. A slight improvement
on 2017.

Staff survey shows "School
leaders have helped me establish
challenging and visible learning
goals for students 8.0 (6.8 in
2017)

Same result as 2017 – 6.8

Student survey shows "Students
are interested and motivated in
their learning 80%. (66% in 2017)

A significant improvement at 80%, equalling the
goal for next year.

All staff have goals within their
PDP which reflect a focus on
improvements in teaching,
learning and leading.

All staff completed and signed PDPs reflecting their
learning and practice changes based on quality
teaching and learning. The Curiosity and Powerful
Learning program helped focus teacher practice on
"Learning Intentions".

Next Steps

The development of the Family Support Service at Moruya PS will be a focus in 2019 to provide more support to families.
The development of staff collaboration through teams (triads) of observing and reflecting on teaching practice will
continue to be the main focus for 2019. Two staff are pursuing higher accreditation through a district network of support
in 2019.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading $12000 Funding support accessed by 75% parents.
Residual funds allocated to SLSO support.

Low level adjustment for disability $35000 Funding expended for the year and targeted
to student learning needs.

Quality Teaching, Successful
Students (QTSS)

$30675 The QTSS funds supported student learning
and well–being by provided additional time for
assistant principals to support classroom
teachers and students.

Socio–economic background $199000 Support for teaching and learning and student
welfare provided all year–reduced suspension
and student incident rate. Financial
assistance given to families for camps,
uniform and school performances and
swimming entry–access and equity provided
for families in need. Mathematics targeted
SLSO program continues to boost student
achievement each year.
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Student information

Student enrolment profile

Enrolments

Students 2015 2016 2017 2018

Boys 196 189 182 183

Girls 172 175 154 162

A slight levelling out of the population. No further
reductions anticipated.

Student attendance profile

School

Year 2015 2016 2017 2018

K 91.9 91.9 93 90.9

1 92.6 91.1 92.6 87.9

2 91.9 92.8 92.6 91.5

3 92.3 89.8 93.5 92.3

4 92.8 92 92.5 88.7

5 89.7 91.7 91.9 89.5

6 90.8 89.9 90.6 89.5

All Years 91.7 91.3 92.3 90

State DoE

Year 2015 2016 2017 2018

K 94.4 94.4 94.4 93.8

1 93.8 93.9 93.8 93.4

2 94 94.1 94 93.5

3 94.1 94.2 94.1 93.6

4 94 93.9 93.9 93.4

5 94 93.9 93.8 93.2

6 93.5 93.4 93.3 92.5

All Years 94 94 93.9 93.4

Management of non-attendance

Since 2013, the attendance pattern has declined across
the years. In 2017/18 a number of attendance
programs were trialled to improve student attendance
including class promotion program, school incentives
and learning and engagement support through
additional staff which has not produced an
improvement anticipated. Attendance improvement will
continue to remain a target in 2019.

Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Assistant Principal(s) 4

Classroom Teacher(s) 15.08

Teacher of Reading Recovery 0.42

Learning and Support Teacher(s) 1.2

Teacher Librarian 0.8

School Administration and Support
Staff

7.02

*Full Time Equivalent

There are two Aboriginal teachers and an Aboriginal
Education Officer as well as two Aboriginal relief
SLSOs employed.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 80

Postgraduate degree 20

Professional learning and teacher accreditation

All staff have participated in professional learning
activities, including: cooperative programming and
planning using data; behaviour management; and
History syllabus; Staff have worked in teams to plan,
program, teach and assess together to ensure
consistent teacher judgment and practices. Staff have
been supported with professional learning plans and
buddies to provide quality learning programs and peer
observation. Kids Matter and technology use in the
classroom were also a training program. The average
expenditure per teacher was $2286. The total
professional learning expenditure was $50307. The
school development days included the following training
programs: Term 1 Child Protection Update; Health Care
Plans Preparation and Anaphylaxis training; use of
Sentral database; PBL training. Term 2 and 3 – Positive
Partnerships training. Term 4 – More modules of the
How to Learn course. There are currently no new
scheme teachers working towards accreditation. All
staff are at accomplished standard with one staff
member seeking highly accomplished teacher
standard.
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Financial information

Financial summary

The information provided in the financial summary
includes reporting from 1 January 2018 to 31
December 2018. 

2018 Actual ($)

Opening Balance 335,120

Revenue 4,307,026

Appropriation 4,192,875

Sale of Goods and Services 4,897

Grants and Contributions 107,290

Gain and Loss 0

Other Revenue 100

Investment Income 1,863

Expenses -4,230,652

Recurrent Expenses -4,230,652

Employee Related -3,815,937

Operating Expenses -414,715

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

76,374

Balance Carried Forward 411,494

The school consults with its community annually on
proposed budget expenditure and makes adjustments
according to its targets and directions. Team leaders
have budgets to meet and expenditure must be
managed appropriately.

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2018 Actual ($)

Base Total 2,390,444

Base Per Capita 68,132

Base Location 11,413

Other Base 2,310,899

Equity Total 476,655

Equity Aboriginal 77,242

Equity Socio economic 220,214

Equity Language 0

Equity Disability 179,198

Targeted Total 828,436

Other Total 255,038

Grand Total 3,950,572

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.

From 2018 to 2020 NAPLAN is moving from a paper
test to an online test. Individual schools are migrating to
the online test, with some schools attempting NAPLAN
on paper and others online.

Results for both online and paper formats are reported
on the same NAPLAN assessment scale. Any
comparison of NAPLAN results – such as comparisons
to previous NAPLAN results or to results for students
who did the assessment in a different format – should
take into consideration the different test formats and
are discouraged during these transition years.

The average scaled score growth for Moruya PS
students in year 5 was greater than the state's in
spelling. In spelling 83.5 compared to 79.7 points
growth.

The year 3 and 5 trend data was significantly better in
Writing, Spelling and Grammar and Punctuation. There
were 20.4% of year 3 students in the bottom two bands
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in Grammar in 2017, but in 2018 there was only 15%, a
significant improvement from 2017. There were 20.4%
of year 3 students in Reading in the bottom two bands
2017 and only 15% in 2018, a significant improvement.
In 2017, there were 15% students in bands 7 and 8 in
Reading in year 5 but in 2018 there were 24%. There
was a similar result in Grammar and Punctuation and
Writing.

Numeracy results in Naplan for year 5 continue to be
disappointing but there has been a slight improvement
with 10.3% in bands 7 and 8 compared with this year
14.9%. The average scaled score growth is lower than
the state's in Numeracy and Number areas and the
trend data is showing a further trend downward for year
3 and 5.
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The My School website provides detailed information
and data for national literacy and numeracy testing. Go
to http://www.myschool.edu.au to access the school
data.>

In accordance with the Premier's Priorities: Improving
education results, the school results show 41.03% of

year 3 students in top two bands of reading compared
with previous year of 40.8%. In year 5 Reading, there
was an increase from 15% to 24% of students in the
top two bands and an increase to 14.89% in the top two
bands for Numeracy from 10.28%. In 2018, the school's
overall percentage in the top two bands for Reading
and Numeracy increased again from 24.43% to 25.14.

In the area of – Improving Aboriginal education
outcomes for students the average Naplan score
increased from 417 to 426 for year 5 students. In years
3, there was a reduction from 397 to 368.

Parent/caregiver, student, teacher
satisfaction

Each year schools are required to seek the opinions of
parents, students and teachers about the school. Their
responses are presented below from the "Tell Them
From Me" survey.

In 2018; According to the parent survey the school is
very welcoming, more than ever before, with a score of:

Parents Feel Welcome.  8.1 (8.0 in 2017)

I feel welcome when I visit the school. 9.4 (9.4 in 2017)

I can easily speak with my child's teachers. 8.7 (8.7 in
2017)

I am well informed about school activities. 8.0 (8.1 in
2017)

Teachers listen to concerns I have. 8.6 (8.7 in 2017)

I can easily speak with the school principal. 8.4 (8.46 in
2017)

Written information from the school is in clear, plain
language. 8.4 (8.3 in 2017)

Parent activities are scheduled at times when I can
attend. 6.5 (6.4 in 2017)

The school's administrative staff are helpful when I
have a question or problem. 7.8 (7.5 in 2017)

The survey also shows an increase in parent
perception that student learning needs are supported
well at school:

School Supports Learning 8.2 (8.3 in 2017);

Teachers have high expectations for my child to
succeed. 7.6 (7.3 in 2017)

Teachers show an interest in my child's learning.
8.5(8.4 in 2017)

My child is encouraged to do his or her best work. 8.5
(8.6 in 2017)

Teachers take account of my child's needs, abilities,
and interests. 7.9 (7.8 in 2017)
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Teachers expect homework to be done on time. 5.8
(5.9 in 2017), a further reduction from last year.

Teachers expect my child to work hard. 7.5 (7.4 in
2017)

In 2018, the staff believe their collaboration (teamwork)
has improved according to the survey results below:

I work with other teachers in developing
cross–curricular or common learning opportunities – 8.0
(8.0 in 2017)

Teachers have given me helpful feedback about my
teaching. – 7.0 (6.8 in 2017)

I talk with other teachers about strategies that increase
student engagement. – 8.3 (8.4 in 2017)

The staff believe the leadership in the school have
provided adequate support:

School leaders have helped me establish challenging
and visible learning goals for students. – 6.8 (5.9 in
2017)

School leaders have helped me create new learning
opportunities for students. – 7.2 (6.8 in 2017)

School leaders have provided me with useful feedback
about my teaching. – 6.7 (6.4 in 2018)

In 2018, the students survey shows:

Students believe that education will benefit them
personally and economically and will have a strong
bearing on their future.

* 96% of students in this school valued School
Outcomes. The NSW Govt norm is 96%.

Students are interested and motivated in their learning.

* 75% (66% in 2017) of students in this school were
interested and motivated. The NSW Govt norm is 78%.
This is an increase on last year's result.

Policy requirements

Aboriginal education

The school has a population of 56 students who were
identified as Aboriginal or Torres Strait Islander
descent. This represents 19% of the school population.
The Aboriginal Education programs are well supported
by an Aboriginal Education Committee and
school–based initiatives such as the Maths in Context
units of work and community excursions that involve
family, students and community members. The staff is
committed to the implementation of the Aboriginal
Education Policy.

Aboriginal students have a Personal Learning Plan that
is designed to reflect the student's strengths, interests,
cultural and community/family connections and learning

goals. Families were invited to school to meet with staff
to collaboratively plan for their child. Staff were
released from class to meet with families. This was a
successful experience with positive feedback from the
community but still less than 60% attending. Personal
Learning Plans will be formulated again in 2019 and will
be recorded in the Sentral database so that all staff
have easy access to the information given by families
and students but release will not be offered due to the
inability of parents to commit to timetable.

The Cultural program established in 2017, could not run
in 2018 due to the lack of a local program teacher.
NAIDOC week was held at the beginning of Term 3 and
reflected the theme. The program included: a
community pizza lunch held in our kitchen garden;
formal assembly with a special guest speaker; an
award to an indigenous student to recognise academic
achievement; class/student written/creative response to
the theme. A pavement chalk art competition was held
at Riverside park and respected community members
judged the works and the local newspaper was invited.
An Indigenous hall of fame award was presented to
Jessica Maynard for her contribution to Moruya Public
School and the "Deadly" student award went to Harry
Connell. It was decided by the AEC to continue with a
program in 2019 that engages all our students and to
hold the celebrations at the end of Term 2 to allow for
term projects planning and reflection on the theme.

Regular AEC meetings are held each month at the
school involving Aboriginal parents, community
members and staff. The committee considers ways to
improve and increase participation and new families are
always warmly welcomed.  A "Yarn–up" cuppa and
tucker time was held in the kitchen garden area for
parents and community members with teaching staff.

Continuing programs for 2019 include: Aboriginal
learning support officer employment; Personal Learning
Plan creation; Excursions in the local community;
Employment opportunities for Aboriginal & Torres Strait
Islander SLSO's.

Student achievement in Naplan for year 3 reading from
2016–18 (total of 22 students) showed the school
achieved higher than the state in bands 4–6 with 50%
of students compared to the state with 44%. The
student achievement is increasing. In year 5, the
reading result was an improvement on previous
aggregate years with the school having 19% in the top
three bands compared to the state with 32.5%.

The school's assessment data confirms the need to
continue to work hard to narrow the gap with only 20%
of Aboriginal students (in years 3–6) achieving at or
above grade expectations for writing s well as 183%
only at or above in place value knowledge. The school
will continue to support Indigenous students at school
by providing targeted programs in the areas of literacy
and numeracy. School data and national data will be
used to guide and inform the school on the progress of
the targets for indigenous students and therefore target
the teaching and learning cycle.

Multicultural and anti-racism education
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The school promotes cultural awareness, respect and
appreciation through the mandatory units of work.

Other practices include:

* Participating in the Japanese culture and language
taught through the Japanese LOTE program yrs 3–6.

* Improvements in the school to ensure an inclusive
school community and a racism free learning and
working environment, by celebrating differences at
assembly and whole school events; Harmony Day and
"International Day of People with Disability."

* Culturally inclusive teaching practices, especially
during NAIDOC week; CWA country project research
by stage 3 students culminating in a luncheon with
CWA and guest speaker from a country; class units of
work on differences shared at assemblies.

The anti–racism officer (ARCO) is recognised and fully
trained but rarely used in the school.
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