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Introduction

The Annual Report for 2018 is provided to the community of Morpeth Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Peter Edmonds

Principal

School contact details

Morpeth Public School
High St
Morpeth, 2321
www.morpeth-p.schools.nsw.edu.au
morpeth-p.school@det.nsw.edu.au
4933 6726
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School background

School vision statement

Morpeth Public School is committed to excellence in learning, teaching and leading. Our school has a focus on providing
quality educational experiences that are engaging, innovative, differentiated and reflective. The school will deliver a
negotiated and dynamic vision that is developed and reviewed through consultation with key stakeholders. Student
learning will be underpinned by quality teaching and high levels of professionalism.  Morpeth Public School is committed
to providing a safe, respectful and supportive learning environment that will help prepare  students for rewarding lives in
an increasingly complex and dynamic society.

School context

Morpeth Public School is situated in the picturesque and historic township of Morpeth, a suburb of the city of Maitland.

The area has rich historical links with the early settlement of Newcastle. The township reflects the importance of the area
as a transport link with the establishment of Maitland, formerly Wallis Plains. Morpeth is served by the Hunter River,
which was instrumental in the expansion of the original Newcastle settlement and the establishment of the Wallis Plains
settlement.

In recent times, the establishment of the Raworth residential estate has resulted in a significant increase in school
enrolment numbers;  228 students were enrolled at the school in 2018. This figure represents an average of 31.8
students across each of the seven grades from K–6 with an average class size across nine classes of 25.3.  18 students
(8%) identified as being Aboriginal  while 98% of students were born in Australia. 5% of students identified as having a
language background other than English.

Carer profile indicates that 54% of parents have attained Year 12 or equivalent in tertiary education. 39% of parents have
attained Certificate 1–1V ( including trade certificates) while 38% of parents have Bachelor / Degree or Advanced
Diploma ( or higher) qualifications.

The school's Family Occupation and Education Index (FOEI) is 87, which indicates a lower than average (100) level of
disadvantage.

In 2018, Morpeth Public School offered nine classes from Kindergarten to Year 6. Staff composition included a Principal,
two Assistant Principals, Learning and Support Teacher (0.6), Librarian (0.6), Counsellor (0.2), Part Time teacher (0.4),
Relief From Face to Face ( 0.378), Out of Home Care teacher (0.6), Administration Manager (1.0), Administration Officer
(1.0), General Assistant (0.3) and three School Learning Support Officers, who worked in a temporary and flexible
capacity.

In total, 25 staff (19 female / 6 male) were employed at the school (full time equivalent of 21.34), in a combination of
permanent, temporary or part time capacity. This figure comprises of 16 teaching, 6 administration and 3 executive staff.
85% of current staff is aged 35 or older, with 30% of that cohort aged 55 or older. The average length of time of staff in
their current position is 9.1 years.

60% of staff is employed in a fulltime, permanent capacity with the remaining 40% either part time temporary or full time
temporary.

Our school has undergone significant operational change in recent times, adhering to Department of Education reforms,
pedagogical innovations and as a result of parent and student voice.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

Learning:
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Learning Culture – Sustaining and Growing
 • There is a demonstrated commitment within the school community that students are making learning progress and

that partnerships with parents and students support clear improvement directions and planning for learning.
 • The school collects and analyses information about students to assist in effective transitions and there is a

demonstrated commitment to delivering effective transition programs for students and to inform parents. Individual
meetings with parents assists the process and additional meetings are implemented to develop effective support
and management plans for identified students.

 • The school has effective systems to monitor and review student attendance and personalised plans are developed
and implemented for at risk students.

Wellbeing – Sustaining and Growing
 • Every student can identify a staff member to whom they can speak to for advice and assistance. The school has a

demonstrated commitment to enhance positive and productive relationships between teachers and students.
 • The school has implemented evidence based changes to school practices to enhance student wellbeing in order to

support student participation and learning. The school introduced Good For Kids / Good For Life and Fun Friends
initiatives during 2018 and has aligned practices to the Wellbeing Framework.

 • The school has effective approaches and processes to identify, monitor and review intervention programs for
students.

 • Positive and respectful relationships are evident and widespread between students and staff and promote
wellbeing, which has created optimum learning environments across the school setting.

Curriculum – Sustaining and Growing
 • The school's curriculum delivery and evidence based teaching practices provide high expectations for students

and a context for students to develop appropriate knowledge, understanding and skills.
 • Teaching and learning programs effectively describe expected student progression in knowledge, understanding

and skill. Teachers use a range of effective assessments, including qualitative and formative, to measure student
achievement.

 • Teachers are able to differentiate lesson delivery to personalise learning for students, in areas of support and in
challenging high performing individuals. Increasingly, students are able to reflect on and articulate their
understanding of personal knowledge and achievement.

Assessment – Delivering
 • Teachers use assessment data to monitor student achievement and to inform planning and teaching. Assessment

data is used to provide an overview of cohort achievement and to personalise individual learning goals.
 • The school has established systems for administering a range of formative and qualitative assessments and how

the data is analysed and used.
 • Students have an understanding of the purpose of assessments and how the information is used by teachers and

for reflection on their own learning.

Reporting – Sustaining and Growing
 • The school has explicit processes to collect, analyse and report on specific internal and external performance data.
 • Student reports contain personalised information about student progress and achievement, in academic and social

contexts, and identify future learning goals.
 • Teachers regularly meet with parents to provide informal information about student participation and performance

and to schedule meetings to discuss plans to support learning.

Student Performance Measures – Sustaining and Growing
 • The school constantly achieves positive value adding for student achievement.
 • High numbers of students are consistently placed in Proficiency Bands in Years 3 and 5 NAPLAN in Reading,

Writing and Numeracy – see strategic Directions 1 and 2 for 2018 performance.
 • School external performance data indicates that students at Morpeth Public School are performing at similar or

superior levels to average State School students.

Teaching

Effective Classroom Practice – Sustaining and Growing
 • Teachers regularly and effectively collaborate in Stage teams to share curriculum knowledge, data, feedback and

other relevant information linked to quality teaching practices and the monitoring of student and cohort
performance.

 • Teachers show a commitment to developing effective processes and strategies to support the individual needs of
students.

 • The school is committed to improving teacher quality by implementing research based pedagogies and to ensure
professional learning drives teacher improvement.
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 • Classes, the playground and school events are well managed to ensure a supportive environment is provided to
enhance learning and participation.

Data Skills and Use – Delivering
 • Teachers are undertaking professional learning to build skills in the collection, analysis and use of student data to

inform teaching and to effectively measure student progress and achievement.
 • School executive is increasingly using data to inform performance and decision making, including the resourcing of

programs, the identification of professional learning and the implementation of key initiatives.
 • Teachers are developing skills in analysing data to more effectively measure and compare student learning.

Professional Standards – Sustaining and Growing
 • Teachers use the Australian Professional Standards for Teachers to assess personal skills and knowledge, to

reflect on practice to develop professional learning goals.
 • The school monitors the accreditation status of staff – staff seeking accreditation at Proficiency or at higher levels

are supported and mentored to achieve professional goals.
 • Teachers demonstrate proficiency in the teaching of Literacy and Numeracy.

Learning and Development – Sustaining and Growing
 • Our school uses effective and embedded systems that encourage professional dialogue, collaboration, classroom

observation, the modelling of effective practice and the provision of targeted and timely feedback to improve the
quality of teaching in classrooms. This drives continuous improvement in lesson delivery and student achievement.

 • Productive partnerships and a culture of collaboration facilitates effective mentoring and coaching processes,
which improves teacher quality.

 • Teachers are increasingly sharing knowledge gained from professional learning, which leads to consistency across
the school and encourages professional dialogue and develops knowledge.

 • Our school identifies expertise within staff and provides opportunities for teachers to lead areas of school
curriculum and operation.

 • The professional needs of teachers are identified and opportunities are made available to provide support and
targeted professional learning.

 • Teachers are encouraged and supported to trial innovative practices, including future focussed pedagogies.

Leading

Educational Leadership – Sustaining and Growing
 • The school's leadership team maintains a focus on instructional leadership, that sustains a culture of evidence

based teaching and supports ongoing school improvement.
 • Systems and processes are in place to ensure that learning programs and pedagogy is monitored and reviewed to

ensure best practice educational delivery and underperformance is addressed.
 • Professional learning pathways are established for all staff, including non– teaching employees to improve

knowledge and practice.
 • The school is recognised by the community as delivering a culture of high expectations for students and staff and

providing equitable opportunities.

School Planning, Implementation and Reporting – Sustaining and Growing
 • School leadership team encourages and responds to feedback and is open to change and exploring innovative

practices in order to improve school performance.
 • The school has clear processes and systems in place, including timelines and milestones, to direct school activity

to deliver school goals and targets.
 • School strategic directions and the processes to support the school plan, are communicated and understood by

staff. Staff members are familiar with and supportive of roles and responsibilities in supporting school initiatives.
 • The Annual School Report provides information about school performance and progress about resource allocation,

professional learning and student achievement.

School Resources – Sustaining and Growing
 • The school deploys teaching and non teaching staff strategically to make best use of expertise and to support the

delivery of school programs.
 • Data is used to reflect on school performance, to inform future decision making; shared accountability is evident to

achieve organisational best practice.
 • Physical learning spaces are used strategically to support learning activities.
 • Technology is used to effectively support student learning and to provide opportunities for innovation in lesson

delivery. Technology, including Skoolbag and Care Monkey, is also used as an effective means of communication
between stakeholders.

 • The school makes facilities available for public use in accordance with DoE policy; Camp Australian uses our MPC
to operate an out of school hours service and the school's canteen has been used by community members, which
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generates revenue for the school .
 • School executive uses strategic financial management to gain efficiencies and to maximise the use of resources to

support school operations.

Management Practices and Processes – Sustaining and Growing
 • The school constantly reviews and evaluates administrative practices and processes to ensure optimum

operational efficiency and continued improvement.
 • A range of data, including reports and surveys, are used to evaluate and reflect on school performance.
 • Streamlined and flexible processes are in place to deliver services and information to stakeholders and to provide

a forum for community engagement and feedback.
 • Feedback is collected and analysed and acted upon to improve service delivery.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide
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Strategic Direction 1

Excellence in Learning

Purpose

 • Students will develop the necessary skills to learn, adapt and reflect in order to become engaged and responsible
citizens.

 • High expectations and quality teaching practices, resulting in a flexible, relevant and dynamic curriculum, will meet
the diverse needs of our students.

 • Students will reflect on and make informed judgements about their learning in order to progress their learning and
to inform teaching and learning programs..

Overall summary of progress

Morpeth Public School continues to focus on improving the quality of student learning experiences and the embedding of
effective wellbeing and support practices.

During 2018, our school introduced Good For Kids / Good For Life activities and the Fun Friends program which provided
explicit activities to promote student wellbeing.

Transition programs were implemented for students beginning school and those progressing from Year 6 to High school.
The programs were designed to personalise support for all students and to provide information for parents about aspects
of school operation.

In December 2018, our school provided the impetus and organisation for a wellbeing based transition for students
enrolling in 2019 at Maitland High School. The day featured a number of workshops, presented by volunteers, who
provided practical strategies to address anxiety; students were able to learn about specific ways to address their feelings
by experiencing yoga, mindfulness and breathing strategies.

Our school continued to foster positive relationships between all school stakeholders throughout the year– the
establishment and consolidation of productive partnerships underpins our core belief that trust, collaboration and
advocacy enhances learning opportunities.

Research supports the view that teacher quality is closely aligned to student learning. To this end, our staff is committed
to exploring new and innovative pedagogies to ensure the best possible learning experiences are presented to students.
In 2018, students in Stages 2 and 3 began working on project based tasks that involved open ended and group
approaches.

Our school also introduced project–based and STEM (Science, Technology, Engineering and Mathematics) activities to
assist and inspire student learning in all classes.

External Validation findings from 2017 identified the need for students to be provided with greater opportunities to reflect
on their learning and to communicate their thoughts through feedback to teachers. Surveys were conducted that
reflected that students believed their teachers understood their level of learning and were able to provide explicit
instruction on how to progress future learning.

During 2018, students were surveyed to provide feedback and their thoughts on learning activities presented in class and
the impact on their learning. Teachers designed specific class–based surveys that addressed key components of the
pedagogy and the findings were further complemented by Tell Them From Me surveys that were conducted in Terms 1
and 4. The introduction of student feedback surveys provided an excellent insight into the thoughts of students about
their learning achievements.

Staff professional learning continued to reflect Performance and Development Plans (PDPs) and the school's strategic
directions.  K–2 staff continued L3 training while further professional learning was undertaken in the use of digital
technologies to support learning.

Staff also undertook professional learning in providing targeted intervention support for students. This resulted in the
provision of quality Individual Education Plans (IEPs), Health Management Plans and behaviour support interventions,
developed in consultation with students and their families.

Quality assessment has continued to be a focus of our staff. Teachers have undertaken professional learning in
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collecting and analysing assessment data, including formative and summative information. A key focus area of the
school in 2019 will be the use of data to effectively plan and assess student and school performance.

The introduction of Learning Progressions and PLAN 2 necessitated training for staff to ensure the effective and timely
implementation of both packages in 2019.

Our school believes that student engagement is paramount to student wellbeing and learning. To this end, we continued
to offer a broad range of extra–curricular activities for students in all grades. Students were able to participate in weekly
activities including guitar, drum and brass instrument tuition, Zumba, drama, school economy and environmental study.

The thoughts of students about aspects of school life were captured in surveys conducted throughout the year.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Tell Them From Me surveys will
reflect that 80% of students
indicate they enjoy a positive
sense of belonging.

 • Aboriginal Education
Equity Funding – $17 000
 • Low Level Adjustment for
Disability – $15 000
 • Sporting Schools – $7500
 • Got It – $6000

 • 2018 Tell Them From Me surveys indicated that
74% of students in Years 4–6 enjoyed a positive
sense of belonging at school. This contrasts with
an average NSW Government School score of
81%. The school score was slightly below the 2018
target of 80%.

Tell Them From Me surveys will
reflect that 90% of students
indicate they value schooling
outcomes.

 • Aboriginal Education
Equity Funding – $17 000
 • Low Level Adjustment for
Disability – $20 000
 • Sporting Schools – $7
500
 • Got It – $6 000
 • LaST – $62 000

 • In the area of how students value school
outcomes, school average scores were 95%. This
figure exceeded the school target of 90% but was
slightly lower than the NSW Government score of
96%.

Tell Them From Me surveys will
reflect that 80% of students
indicate they are interested and
motivated.

 • Aboriginal Education
Equity Funding – $17 000
 • Low Level Adjustment for
Disability – $20 000
 • Sporting Schools – $7500
 • Got It – $6000
 • LaST – $62 000

In the survey area that measured the Interest and
Motivation of Students, Morpeth PS students
responded with an average score of 72%. This
figure was slightly lower than the school's 2018
target of 80% and was also lower than the NSW
Government score of 78%.

NAPLAN performance data will
reflect an increased proportion of
students in proficiency bands in
Year 3 and Year 5 for Reading
and Numeracy.

See below See below

Tell Them From Me surveys will
indicate that students record an
average aggregated score of 8 in
'Advocacy at School' and
'Positive Teacher–Student'
relationships.

 • Aboriginal Education
Equity Funding – $17 000
 • Low Level Adjustment for
Disability – $15 000
 • Sporting Schools – $7500
 • Got It – $6000

Students from Morpeth PS recorded an average
aggregated score of 8.4 for 'Advocacy at School'
and 'Positive Teacher and Student Relationship'
as measured by Tell Them From me surveys.

School Excellence Framework
self assessment survey will
indicate Morpeth Public School is
excelling in Learning Culture
(Transitions and Continuity of
Learning) and Wellbeing
(Individual Learning Needs and A
Planned Approach to Wellbeing).

Transitions
 • 3 x CT days for Teacher
release for Kindergarten
Orientation –  $1500
 • Travel cost for Wellbeing
presenter – $200
 • Fun Friends (Got It) – $6
000

2018 School Excellence Framework Self
Assessment survey indicated that the school's on
balance judgement for the element of 'Learning
Culture – Transitions and Continuity of Learning'
was Sustaining and Growing. A similar
assessment was made for the school's overall
performance in 'Wellbeing –  Individual learning
Needs'.

Pleasingly, SEF survey reflected that the school
was Excelling in the area of providing a 'Planned
Approach to Wellbeing'

Annual NAPLAN performance
data will reflect an increasing

 • Professional Learning – $
16 000

In 2018 NAPLAN Year 3 Reading, 78% of
students were placed in Proficiency Bands  5
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

proportion of Indigenous students
will be placed in proficiency
bands in Years 3 and 5 Reading
and Numeracy.

 • Literacy and Numeracy –
$ 6 000
 • Aboriginal Education
Equity Funding – $17 000
 • Low Level Adjustment for
Disability – $15 000
 • LaST – $ 60 000
 • QTSS – $ 38 000

and 6. In 2017, 38% of students were placed in
similar bands.

In 2018  NAPLAN  Year 5 Reading, 48% of
students were placed in Proficiency Bands  7
and 8. In 2017, 47% of students were placed in
similar bands.

In 2018 NAPLAN Year 3 Numeracy, 56% of
students were placed in Proficiency Bands 5
and 6. In 2017, 43% of students were placed in
similar bands.

In 2018 NAPLAN Year 5 Numeracy, 24 % of
students were placed in Proficiency Bands 7
and 8. In 2017, 26% of students were placed in
similar bands.

The school continues to achieve
value–added growth for students
from Years 3–5.

 • Professional Learning – $
16 000
 • Literacy and Numeracy –
$ 6 000
 • Aboriginal Education
Equity Funding – $17 000
 • Low Level Adjustment for
Disability – $15 000
 • LaST – $ 60 000
 • QTSS – $ 38 000

Value added growth represents the growth in
student NAPLAN scores from Year 3 to Year 5. Our
schools Value–Added growth in this area in 2018
was 84. This figure is commensurate with State and
School Network figures.

Student 2019 attendance figures
will average 94%.

 • Aboriginal Education
Equity Funding – $17 000
 • Low Level Adjustment for
Disability – $15 000
 • Sporting Schools – $7
500
 • Got It – $6 000
 • SENTRAL – $3 000
 • GOT IT – $ 6000

In 2018, average grade attendance for Morpeth
Public School was:
 • Kindergarten – 93%
 • Year 1 – 93%
 • Year 2 – 95%
 • Year 3 – 84%
 • Year 4 – 93%
 • Year 5 – 93%
 • Year 6 – 93%
 • Whole school attendance average for 2018 was
92%.

80% of students will be placed in
expected Stage Learning
Progression markers.

 • Professional Learning – $
16 000
 • Literacy and Numeracy –
$ 6 000
 • Aboriginal Education
Equity Funding – $17 000
 • Low Level Adjustment for
Disability – $15 000
 • LaST – $ 60 000
 • QTSS – $ 38 000

Staff professional learning for the use and
implementation of Learning Progressions was
scheduled for Term 4, 2018 and Term 1, 2019. For
this reason, 2018 student data was not plotted
using the Learning Progressions.

Next Steps

In 2019 our school will continue to offer a broad range of learning opportunities to support student engagement and
participation. A continued whole school focus will be on the consolidation of positive teacher and student relationships
and on student focused learning. Feedback from students to teachers will again be an area to develop; data from
feedback received will be increasingly analysed by staff to inform teaching practice. Teachers will also continue to learn
about data and how it can be effectively used to inform practice and monitor student learning.

In particular, teachers will use formative data to drive teaching and planning.
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Student wellbeing will again underpin whole school practices and processes. In 2018, all staff were trained in Good For
Kids / Good for Life . Our school also received funding to implement the Got It wellbeing program. All staff were trained in
the initiative and K–2 students began using Fun Friends strategies in classes. In 2019, it is envisaged that Fun Friends,
an explicit program that focuses on emotional and social wellbeing, will again feature in K–2 classrooms. Assistant
Principal, Ms Tanya Strang, will coordinate the program.

2019 will also see the introduction of Learning Sprints, an explicit pedagogy that involves a five week 'sprint' of
assessing, planning and teaching. Executive teachers, along with a member of Stage 3 staff, will be trained during the
Term 1 of 2019. Our school will undertake ongoing professional learning to support the program's delivery, in partnership
with two local schools. The program will also facilitate collegial partnerships with staff from other schools.

Our school will continue to explore research based teaching practices to enhance student engagement and learning, with
a particular focus on future focussed pedagogies.

Printed on: 27 May, 2019Page 10 of 25 Morpeth Public School 2623 (2018)



Strategic Direction 2

Excellence in Teaching

Purpose

 • Teachers demonstrate personal responsibility for reflecting on and improving their teaching practice in order to
improve student learning outcomes.

 • Teaching practice will be informed and characterised by high levels of instructional leadership, feedback,
professionalism, commitment, engagement, collaboration and self reflection, in order to enhance student learning
and facilitate personal professional growth.

 • Targeted professional learning will enhance teacher quality and build professional capacity and currency.

Overall summary of progress

All teachers completed Performance and Development Plans that reflected personal and school targets.  Professional
learning continues to underpin teacher development and improvement and in 2018, 453 hours of accumulated
professional learning was undertaken by staff. This figure included 224 hours by classroom teachers, 57 for Assistant
Principals, 56 for Principal and 94 for Administration staff.

One staff member began accreditation at Highly Accomplished Teacher level, while all other teachers completed
accreditation requirements within expected timeframes.

Assistant Principals, Anthony Scanlan and Tanya Strang worked with all staff to enhance teacher practice through
processes including increased collaboration, negotiated lesson demonstrations, mentoring and feedback on
performance. Teacher surveys indicated that all staff overwhelmingly believed the process improved their quality of
lesson delivery.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

40% of students will be placed in
Proficiency Bands 5 or 6 (Year 3)
and Bands 7 or 8 (Year 5) in
2019 NAPLAN.

 • AP release Equity Funds
– $ 60 000
 • LaST – $ 60 000
 • QTSS – $ 38 000
 • Learning Sprints Funding
– $ 5 000

In Year 3, the number of students placed in
proficiency Bands 5 and 6 in 2018 in Reading and
Numeracy were:
 • Reading – 78%
 • Numeracy –  56%
In Year 5, the number of students placed in
proficiency Bands 7 and 8 in 2018 in Reading and
Numeracy were:
 • Reading – 47%
 • Numeracy – 24%

An increased number of teachers
will be undertaking or achieve
accreditation at Highly
Accomplished or Lead levels.

 • AP release Equity Funds
– $ 60 000
 • LaST – $ 60 000
 • QTSS – $ 38 000
 • Professional Learning
Course Fees – $3 000

One teacher undertook Highly Accomplished
Teacher training during 2018. The process included
the appointment of a mentor to support the teacher.
The staff member and her mentor completed
professional learning, that included attendance at a
state wide conference.

Tell Them From Me teacher
survey reports reflect an average
score of 8 in 'Collaboration'
criteria area.

AP release Equity Funds –
$ 60 000
 • LaST – $ 60 000
 • QTSS – $ 38 000
 • Learning Sprints Funding
– $ 5 000

Due to unforeseen issues with administering the
Tell Them From Me surveys, a small sample of
results were collected, which did not provide
sufficient evidence to provide authentic reflection on
the target.

However, internal surveys conducted during 2018
indicated high levels of staff satisfaction in the
following areas of collaboration including:
 • 'I feel supported by my Assistant Principal' – 95%
and 'I believe that having a mentor has improved
my practice' – 94%
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Tell Them From Me teacher
survey reports reflect an average
score of 8 in 'Learning
Culture' criteria areas of feedback
to students and explicit barriers to
learning.

 • AP release Equity Funds
– $ 60 000
 • LaST – $ 60 000
 • QTSS – $ 38 000
 • Learning Sprints Funding
– $ 5 000

Due to unforeseen issues with administering the
Tell Them From Me surveys, a small sample of
results were collected, which did not provide
sufficient evidence to reflect on the target.

Tell Them From Me teacher
survey reports reflect an average
score of 8 in 'Data Informs
Practice' criteria area.

 • AP release Equity Funds
– $ 60 000
 • LaST – $ 60 000
 • QTSS – $ 38 000
 • Learning Sprints Funding
– $ 5 000

Due to unforeseen issues with administering the
Tell Them From Me surveys, a small sample of
results were collected, which did not provide
sufficient evidence to reflect on the target.

School Excellence Framework
self assessment survey will
reflect that Morpeth Public School
is excelling in the Teaching
Domain of Effective Classroom
practice (Feedback) and Data
Skills and Use ( Data Use in
Teaching).

 • Professional Learning – $
16 000
 • Literacy and Numeracy –
$ 6 000
 • AP release Equity Funds
– $60 000
 • LaST – $ 60 000
 • QTSS – $ 38 000
 • Learning Sprints Funding
– $ 5 000

In the Teaching Domain, the school's on balance
judgement for the element of 'Effective Classroom
Practice' was Sustaining and Growing. In the
Element of Data Skills and Use, the school's on
balance judgement was also Sustaining and
Growing.

Teachers respond with an
average score of 8 in 'Lesson
Demonstrations have Improved
my Practice' and 'Feedback has
improved my Practice' in school
developed surveys.

 • AP release Equity Funds
– $60 000
 • LaST – $ 60 000
 • QTSS – $ 38 000

Assistant Principals conducted negotiated lesson
demonstrations throughout the year. At the end of
each Semester, teachers were surveyed to assess
the impact working with Assistant Principals.

Twelve staff members were surveyed, with an
aggregated average score of 9.2 in the criteria area
of 'Feedback has improved my teaching practice.'

Students demonstrate
measurable growth, against
Learning Progression markers, in
target areas of Learning Sprints.

 • AP release Equity Funds
– $60 000
 • LaST – $ 60 000
 • QTSS – $ 38 000
 • Learning Sprints Funding
– $ 5 000

Teachers were involved in Professional Learning
about Learning Progressions and Learning Sprints
in Term 4, 2018. Because staff was only involved in
preliminary training in the process,  Learning
Sprints were not conducted in 2018 and, as a
result, no student data was collected during this
time.

Next Steps

Our school will continue to develop processes to support teacher accreditation in 2019. The development of an
accreditation policy, supported by targeted professional learning will be trialled during 2019 to assist teacher
development. Our school will also continue to provide mentoring and collaborative practices for staff.

Teachers will continue to work in collaboration to share curriculum knowledge, data, feedback and other relevant
information about student achievement and teaching practice.

Our school will also continue to explore the most effective evidence–based teaching methods to accelerate student
learning, with individual and cohort achievement monitored for analysis. Further professional learning will build teacher
skills in the analysis, interpretation and use of student achievement data. Data will also be increasingly used to inform
planning and teaching cycles.

Teacher quality will be enhanced through professional learning in the development of effective PDPs. Executive staff will
complete relevant pathway training to enhance leadership capacity and our school will continue to monitor the
accreditation status of all staff.

Staff will increasingly evaluate, share and discuss learning from professional development with colleagues and
productive alliances will be developed with teachers from other schools to develop professional knowledge.
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Our school will continue to develop effective systems that facilitates collaboration, lesson observations, mentoring,
modelling of best practice and the provision of specific and timely feedback between teachers. The expertise of staff will
be identified and used to develop teacher capacity.

Teachers will be encouraged to trial innovative and evidence based future focused practices.
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Strategic Direction 3

Excellence in Leading

Purpose

 • School leaders will enable a self–sustaining and self–improving work place culture that facilitates school
improvement practices and processes.

 • Strategic leadership will be the cornerstone of school excellence and will underpin continued measurable school
improvement, growth and the effective use of resources.

 • Productive and sustainable partnerships, among stakeholders, will contribute to a negotiated shared vision and will
support school improvement and review processes.

Overall summary of progress

A continued focus in 2018 was the alignment between the school's strategic plan and budget. The implementation of
planned processes was tracked and monitored against milestones markers that were checked at five weekly intervals.

The implementation of a new financial management tool for NSW DoE schools in 2018, (SAP), necessitated significant
professional learning for Principal and Administration staff. Further platform reforms in areas of student welfare and
attendance were also supported by specific training.

In 2018, all staff required Working With Children clearances and financial registration with NESA (National Education
Standards Authority) to ensure accreditation requirements were met. All staff successfully completed the mandatory
requirements within expected timeframes.

Our school continued to provide opportunities for staff to lead and manage curriculum areas and school programs.
Clearly defined roles were developed for executive staff to provide instructional leadership and to work with teachers to
build educational capacity.

Through effective and strategic use of human and financial resources, both Assistant Principals were able to be released
from class to support teachers. Research clearly identifies that teacher quality is aligned to student learning. Our belief is
that teachers working in collaboration and through sharing expertise and knowledge facilitates teacher improvement.

CESE data reflects that four staff appointments (three teaching and one administration) were made to our school at the
beginning of 2018. The applicants were selected through Expressions of Interest (EOI) to make best use of available
expertise and to best meet the needs of students and school programs.

The school has continued to purchase technology to support student learning; software packages including Reading
Eggs, Mathletics and Sunshine Online provided students with sequential learning activities that were accessible from
school and at home. Individual web pages were built to support students requiring additional assistance and an
increasing number of classes had web pages that housed relevant class specific resources.

Teachers and administration staff demonstrated proficiency in using the technology systems.

Our leadership team implemented processes to review teaching practices and to develop negotiated pathways to
enhance teacher quality.

2018 saw the purchase of replacement technology to support student learning. Funds were committed to purchase two
Promethean Interactive televisions for Kindergarten classrooms. In Stage 2 and Stage 3 classes, four large screen
televisions were also purchased to replace data projectors in rooms. The replacement and upgrade of data projectors in
six rooms accounted for the most significant resource purchase of 2018.

Communication processes were reviewed during the year and it was decided to trial Care Monkey, an online application
that enables digital information to be sent to the phones, tablets and PCs of parents. The platform significantly reduced
the need for paper notes, while also enabling parents to respond the notes, update medical records and to make
payments for school activities and events. Parent satisfaction, regarding Care Monkey, has been extremely positive, with
approximately 95% of families using the software.

The emergence of NDIS funding for students has given rise to an increase in the number of external providers and
support personnel working with our students. We encourage the service providers to work on site as it minimises the
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time students are away from school and it also allows our staff to develop productive alliances and communication with
relevant health professionals.

During the year a number of school policies were reviewed and amended to reflect departmental requirements and
changes. In particular, attendance and enrolment policies were updated.

Our school has continued to review performance against the School Excellence Framework and a range of internal and
external measures. The use of surveys, for students, staff and community, has continued to be a rich source of feedback
data for our school. In particular the feedback provided by students about emerging teaching practices provided a rich
source of information. Surveys by staff about areas of collaboration, teaching demonstrations and mentoring also
provided pleasing feedback about the initiative.

As a result of consultation with our community, 2018 saw the introduction of Special Education in Ethics (SEE) for
students from K–6. The stage based activities were made available to students from the beginning of the year and
complemented the existing Special Religious Education (SRE) program.

The school enjoyed the support of an innovative Parents and Citizens team; volunteers supported school events and
raised funds to support school initiatives. In Term 4, student toilet facilities were given an impressive facelift as a result of
a P&C project.

Due to increasing school numbers, Morpeth P&C appointed a canteen manager, to ensure consistency in service
delivery for students.

The school's Multi Purpose Centre (MPC) was used throughout the year by Camp Australia, our school's Out of School
Hours (OoSH) service provider. The facility provided before and after school care for students during terms and provided
additional full day care during vacation periods. The service provider contributed approximately $19 000 to the school for
use of our facilities. Camp Australia's contract will be reviewed in October, 2019, in accordance with the agreed tender
contract.

Our school continues to investigate opportunities for community groups to utilise our onsite facilities.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Tell Them From Me 'Partners in
Learning' survey results indicate
an average score of 7.5 for
'Parents Believe that School
Supports Learning' criteria area.
School results will be
commensurate with or superior to
NSW State mean scores.

 • Care Monkey–$2 200
 • Skoolbag–$400
 • School Bytes– $1 200
 • SENTRAL–$2 900

Because of an issue with technology during the Tell
Them From Me 'Partners in Learning' window, 2018
data is unavailable. However, support for student
learning by our families was evident through the
large number of parents / carers who attended
class meetings, volunteered as classroom helpers,
provided transport for excursions and planned
activities, attended assemblies, open days,
presentations  and days of significance.

Tell Them From Me 'Partners in
Learning' survey results indicate
an average score of 7.0 for
'Inclusive School' criteria area.
School results will be
commensurate with or superior to
NSW State mean scores.

 • Care Monkey–$2 200
 • Skoolbag–$400
 • School Bytes– $1 200
 • SENTRAL–$2 900

As stated, because of an issue with technology
during the Tell Them From Me 'Partners in
Learning' window, 2018 data is unavailable.
However, support for student learning by our
families was evident through the large number of
parents / carers who attended class meetings,
volunteered as classroom helpers, provided
transport for excursions and planned activities,
attended assemblies, open days, presentations
and days of significance. P&C membership for 2018
remained at high levels, with approximately 11% of
families represented as financial members.
Approximately 16% of families volunteered to assist
as canteen helpers. The school's primary sources
of communication , Care Monkey and Skoolbag,
was utilised by approximately 95% of families. All
classes were able to verify that parent volunteers
were present in rooms each week.

School Excellence Framework
self assessment will reflect that
Morpeth Public School is

 • Equity Funds – $69 000
 • QTSS – $38 000
 • Staffing allocation – 0.2

Our school's self assessment of 2018 performance
in use of school resources and school planning was
'Sustaining and Growing'.
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

excelling in 'School Resources'
and 'School Planning,
Implementation and Reporting' in
the domain of Leading.

FTE
 • LaST – $60 000

Our school's self assessment of 2018 performance
in use of school resources and school planning was
'Sustaining and Growing'.

40% of families will respond to
Tell Them From Me 'Partners in
Learning' and other specific
surveys.

 • Care Monkey–$2 200
 • Skoolbag–$400
 • School Bytes– $1 200
 • SENTRAL–$2 900

As stated, because of an issue with technology
during the Tell Them From Me 'Partners in
Learning' window, 2018 data is unavailable.

Parents will express an 80%
satisfaction level to internal
surveys based on school
communication processes.

Next Steps

Our school will continue to foster a culture of high expectations and continuous improvement by working in collaboration
with our community and ensuring effective management practices are in place.

School executive will continue to review and amend policies and operational systems to satisfy Department requirements
and in response to feedback from stakeholders and internal reviews.

Enhancing the efficacy of communication between school and home will be continue to be a focus in 2019. The
introduction of digital platforms, as a means of communication, has been well received by parents during the year. Our
school will continue to explore the most efficient methods of delivering, receiving and archiving school based information.
The digital management of visitors to the school site, in alignment with  emergency management procedures,  will be a
priority in 2019.

The strategic use of human and financial resources in 2019 will underpin improved student resources and service
delivery. The purchase of digital technologies for classrooms, including additional laptops, interactive boards and smart
televisions, will be a priority in 2019, as many of the school's existing computers and data projectors require
replacement.

The establishment of a learning hub in the school's library will assist in the delivery of specialist support for students. The
room will be equipped with furniture, resources and digital devices to support small group learning. The role of the
school's Assistant Principals will be refined to include enrichment learning for high achieving students. Assistant
Principals will continue to provide instructional leadership for all staff.
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Key Initiatives Resources (annual) Impact achieved this year

Low level adjustment for disability  • Low level adjustment for
disability – $20 798.00
 • Low level adjustment for
disability ($20 798.00)

Funds were used to employ SLSOs to
support student learning in all classes. SLSOs
assisted with the delivery of health and
individual education plans, supported
students in learning activities and coordinated
structured play activities during breaks –
Strategic Direction 1.

Quality Teaching, Successful
Students (QTSS)

 • Quality Teaching,
Successful Students
(QTSS) – $38522
 • Quality Teaching,
Successful Students
(QTSS) ($38 522.00)

All funds from this area were used to release
an Assistant Principal from class. The
initiative allowed AP to deliver lesson
demonstrations, mentoring, instruction
leadership and feedback on performance for
staff – Strategic Direction 2.

Socio–economic background  • Socio–economic
background – $75 000
 • Socio–economic
background ($75 000.00)

$69 000 from this area were used to release
an Assistant Principal from class. The
initiative allowed AP to deliver lesson
demonstrations, mentoring, instruction
leadership and feedback on performance for
staff – Strategic Direction 2.

Other funds were committed to salaries to
release staff to support the implementation of
school programs – Strategic Directions 1 and
2.

Support for beginning teachers Beginning Teacher Funds –
$27 572

Three teachers identified as Beginning
Teachers in 2018. Funding was used to assist
teachers to develop teaching programs,
undertake professional learning and to
purchase resources to support professional
practice – Strategic Direction 2.
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Student information

Student enrolment profile

Enrolments

Students 2015 2016 2017 2018

Boys 114 117 116 114

Girls 94 99 103 105

Actual enrolment figure  for Morpeth Public School in
2018 was 219. This figure was identical to 2017
numbers and is slightly higher than the 2016 total of
216. The student enrolment profile table reflects that
there has been minimal growth in student enrolment
during the past four years.

96 students were enrolled in K–2 classes, with the
balance, 123, enrolled in Years 3 –6. Our school
offered nine classes, comprising of two regular grade
classes and seven composite groupings.

Of the 219 students, 115 were male (53%) and 104
female (47%). 13 students, 6% of total enrolment,
identified as being either Aboriginal or Torres Strait
Islander.

The scholastic year breakdown of 2018 enrolment
included:
 • 31 – Kindergarten
 • 33 Year 1
 • 32 Year 2
 • 20 Year 3
 • 39 Year 4
 • 27 Year 5
 • 37 Year 6.

Student attendance profile

School

Year 2015 2016 2017 2018

K 91.3 92.3 94.6 95.2

1 95.6 92.9 94 93.8

2 94.5 92.3 91.7 94.2

3 92.7 92.5 94.9 93.3

4 94.3 93.2 94.2 93.2

5 94.3 93.5 93.3 92.8

6 93.6 89.8 94.1 90.4

All Years 93.8 92.5 94 93.2

State DoE

Year 2015 2016 2017 2018

K 94.4 94.4 94.4 93.8

1 93.8 93.9 93.8 93.4

2 94 94.1 94 93.5

3 94.1 94.2 94.1 93.6

4 94 93.9 93.9 93.4

5 94 93.9 93.8 93.2

6 93.5 93.4 93.3 92.5

All Years 94 94 93.9 93.4

Management of non-attendance

School attendance during 2018 remained consistently
high and in line with school attendance targets.

End of year data reflects that whole school attendance
average for the year was 93%. This figure is
commensurate with 2017 figure (94%) and 2016 figure
of 94%.

Scholastic year breakdown ( rounded figures) of
attendance in 2018 includes:
 • Kindergarten – 95%
 • Year 1 – 94%
 • Year 2 – 94%
 • Year 3 – 93%
 • Year 4 – 93%
 • Year 5 – 93%
 • Year 6 – 90%.

Student attendance at Morpeth Public School has been
commensurate with State Department of Education
figures of 2018 (93%), 2017 (94%) and 2016 (94%).

Morpeth
Public School supports and implements the NSW
Department of Education and
Communities School Attendance Policy PD20050259
and the associated 'Student
Attendance in Government Schools Procedures'
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documents.

School roles are marked each morning using
SENTRAL software. Data from SENTRAL is then
uploaded to ebs: ontrack. In the event of a student
being absent from school, as indicated by daily roll
marking procedure, an automated SMS message is
generated and sent to the mobile phone and email
address of the student's primary caregiver (as indicated
by enrolment details) on the day of absence.

The primary caregiver is responsible for responding to
the message and explaining the absence via return
SMS, email. Parents / caregivers may also explain an
absence via Skoolbag, phone, by letter or in person.

If there is no explanation for the student's absence,
after a period of 7 days from the first day of absence, a
letter will be sent to the address of the primary care
giver.

Any absence not addressed by parents after 7 days
from the first day of absence will be changed, via
SENTRAL automation, to 'unexplained'.

Principal will view attendance data and monitor those
students whose attendance is recorded as at or below
75%. Students whose attendance is identified as being
at or below 75% will be referred to Home School
Liaison Officer.

Our school is committed to supporting student
attendance by ensuring that the engagement and
wellbeing of students is met through a range of learning
and extra curricular activities and the development of
positive relationships.

Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Assistant Principal(s) 2

Classroom Teacher(s) 8.15

Learning and Support Teacher(s) 0.6

Teacher Librarian 0.6

School Administration and Support
Staff

2.32

Other Positions 0.6

*Full Time Equivalent

In 2018, no member of staff identified as being of
Aboriginal or Torres Strait Islander background.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 0

Professional learning and teacher accreditation

All members of staff have attained accreditation at
Proficiency level, in accordance with National
Education Standards Authority (NESA) requirements.
Three members of staff identified as being were in
'maintenance' of Proficiency level.

in 2018, one member of staff undertook accreditation at
the higher level of Highly Accomplished Teacher (HAT).
The training involved targeted professional learning,
attendance at conferences and the development of a
learning goal, aligned to our school's strategic
directions.

School professional learning during the year was
aligned to the 2018 iteration of the school plan and the
individual goals of staff Performance and Development
Plans.

Further professional development was provided by our
school's Assistant Principals, who supported teacher
capacity building through the provision of lesson
demonstrations, feedback, mentoring and targeted
support.

Wellbeing remained a whole school focus during 2018;
all staff were trained in Fun Friends, a social and
emotional program, and Good For Kids / Good for Life
and Got It.

Further professional learning was undertaken in
Language, Learning and Literacy (L3), Learning
Sprints, Learning Progressions, PLAN 2, Best Start,
STEM, Robotics, Digital technologies and Mathematics
Building Blocks.

Financial information

Financial summary

The information provided in the financial summary
includes reporting from 1 January 2018 to 31
December 2018. 
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2018 Actual ($)

Opening Balance 170,188

Revenue 2,243,997

Appropriation 2,143,908

Sale of Goods and Services 10,665

Grants and Contributions 87,320

Gain and Loss 0

Other Revenue 0

Investment Income 2,104

Expenses -2,175,269

Recurrent Expenses -2,175,269

Employee Related -1,947,050

Operating Expenses -228,218

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

68,729

Balance Carried Forward 238,917

Our School Administration Staff (SAS) and Principal
have been involved in extensive professional learning
during the year to prepare for the introduction of
Systems Applications and Products (SAP) finance. The
SAP financial system was rolled out to schools during
2018 and represents a critical component of the
Department of Education's Learning Management
Business Reform (LMBR) program. SAP offers greater
integration between software packages.

Principal manages expenditure and monitors spending,
approves financial reconciliations and is involved in
planning expenditure aligned to school planning.
Principal also delegates financial responsibilities and
levels of expenditure approval.

Purchases that exceed $100 must be approved by the
school's finance committee, comprising School
Administration Manager (SAM), Assistant Principals
and Principal.

SAP reports allow the effective tracking of expenditure
against the school's budget.

Best practice financial management is supported by
referring to the Financial Management Practice Manual
(FMPM) and continued ongoing professional learning.

The school's major financial commitment was in the use
of equity funding to release Assistant Principal from
class. This supported Strategic Direction 2 of the 2018
Strategic Plan. Surplus funds have been committed to
2019 initiatives including administration building
refurbishment, electronic signage and the payment for

communication software packages including Care
Monkey, School Bytes and Skoolbag. 2019 will also
see the introduction of Lobby Trac, a package designed
to electronically record and manage visitors to the
school site.

Other funding, rolled over from 2018, will be committed
to the replacement of data projectors with Promethean
Boards, the purchase of large screen smart televisions
in selected learning spaces, the acquisition of laptops
to support student learning in classes and in general
ground maintenance.

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2018 Actual ($)

Base Total 1,665,819

Base Per Capita 42,348

Base Location 0

Other Base 1,623,471

Equity Total 142,613

Equity Aboriginal 17,418

Equity Socio economic 41,929

Equity Language 0

Equity Disability 83,266

Targeted Total 76,297

Other Total 104,515

Grand Total 1,989,244

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3 and 5 literacy and numeracy assessments
are reported on a scale from Band 1 to Band 8.

Year 3 – Bands 1–6;

Year 5 – Bands 3–8.

The achievement scale represents increasing levels of
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skills and understandings demonstrated in these
assessments.

From 2018 to 2020 NAPLAN is moving from a paper
test to an online test. Individual schools are migrating to
the online test, with some schools attempting NAPLAN
on paper and others online.

Results for both online and paper formats are reported
on the same NAPLAN assessment scale. Any
comparison of NAPLAN results – such as comparisons
to previous NAPLAN results or to results for students
who did the assessment in a different format – should
take into consideration the different test formats and
are discouraged during these transition years.

In 2018 Year 3 NAPLAN Literacy results, the following
students were placed in the top three bands – Bands 4,
5 and 6:

All students reached the National Minimum Standard
(NMS) in Reading and all students were placed in Band
3 or higher.
 • Reading – 89%
 • Writing – 84%
 • Spelling – 83%
 • Grammar and Punctuation – 77%.

In 2018 Year 5 NAPLAN Literacy results, the following
students were placed in the top three bands – Band 6,
7 and 8:

One student (representing 5% of the cohort) failed to
reach the National Minimum Standard (NMS) in Year 5
Reading in 2018.
 • Reading – 71%
 • Writing – 19%
 • Spelling – 72%
 • Grammar and Punctuation – 53%.

Printed on: 27 May, 2019Page 21 of 25 Morpeth Public School 2623 (2018)



Printed on: 27 May, 2019Page 22 of 25 Morpeth Public School 2623 (2018)



In 2018 Year 3 NAPLAN Numeracy results, 62% of
students were placed in the top three bands – Bands 4,
5 and 6.

All students achieved the National Minimum Standard
(NMS) in Numeracy in 2018.

In 2018 Year 5 NAPLAN Numeracy results, 53% of

students were placed in the top three bands – Bands 6,
7 and 8.

One student (representing 5% of the cohort) failed to
reach the National Minimum Standard (NMS) in Year 5
Numeracy in 2018.
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In 2018 one student, identifying as Aboriginal or Torres
Strait Islander, participated in Year 3 NAPLAN.

In line with the Premier's reporting priorities for
NAPLAN outcomes for Aboriginal students, the student
was placed in the following achievement bands:
 • Reading – Band 3
 • Writing – Band 3
 • Spelling – Band 4
 • Grammar and Punctuation – Band 4
 • Numeracy – Band 3.
 • The student was not placed in Proficiency Bands

(Bands 5 and 6) in Literacy or Numeracy
assessments.

In 2018 four students, who identified as being either
Aboriginal or Torres Strait Islander, participated in Year
5 NAPLAN.

The students were placed in the following achievement
bands:
 • Reading – Band 3 (1 student), Band 4 (2

students) and Band 5 (1 student)
 • Writing – Band 1 (1 student), Band 5 (2 students)

and Band 6 (1 student)
 • Spelling – Band 4 (1 student), Band 5 (2 students)

and Band 6 (1 student)
 • Grammar and Punctuation – Band 3 (1 student),

Band 5 ( 2 students) and Band 6 (1 student)
 • Numeracy – Band 4 (3 students) and Band 5 (1

student).
No Aboriginal student was placed in the top two Bands
in Year 3 for Numeracy or Literacy assessments.

Parent/caregiver, student, teacher
satisfaction

Parent and Carer Survey

Parents and carers were surveyed to provide feedback
on their satisfaction about communication processes
introduced during 2018.

In particular, our school introduced Care Monkey, a
platform that enabled digital communication of
correspondence between school and home and School
Bytes, which facilitated digital and archived records of
financial transactions.

Parents were asked to respond, using a satisfaction
scale of Strongly agree, agree, undecided, disagree or
strongly disagree.

The responses, presented as an aggregate of 'strongly
agree' and 'agree', are shown below.
 • I believe Skoolbag provides effective and timely

communication about upcoming school events –
86.36%

 • I use Skoolbag regularly – 81.82%
 • I prefer to return permission notes using the

Caremonkey electronic system – 100%
 • I use Caremonkey regularly – 100%
 • Schoolbytes has made making payments to the

school convenient – 65.15%

 • I use Schoolbytes regularly – 100%
Teachers Survey

Surveys were conducted to provide feedback on the
impact of Assistant Principals working in rooms with
teachers to provide lesson demonstrations, mentoring,
feedback on performance and instructional leadership.
The initiative was introduced in 2018 as a means to
improving teacher quality and student learning
outcomes.
 • Teachers were asked to provide scored

responses from 0 – 10 against five criteria areas.
Ten teachers were surveyed – the average
response score is included below.

 • I believe that lesson demonstrations have
improved my teaching knowledge and skills – 9.2

 • I believe that working collaboratively with my
supervisor has led to an improvement in my
teaching practice – 9.1

 • I believe that having a mentor has improved my
professional development – 9.4

 • I believe that feedback on my teaching has been
helpful – 9.2

 • I feel supported by my Assistant Principal – 9.5
Student Survey

During 2018, our conducted an internal student survey ,
to complement the annual Tell Them From Me survey.
Students responded to questions about the learning
environment in their room.

Do you like coming to school – 84.8% (Yes)

Students were asked to respond to the following
questions by selecting from one of the five choices
below:

Almost Always

Frequently

Sometimes

Once in a While

Almost Never
 • Do you believe teachers seem excited to be

teaching the class – 66% (Almost Always or
Frequently)

 • I learn best when I can choose where I sit in class
– 76% (Almost Always or Frequently)

 • I learn best when I am working in groups – 64.5%
(Sometimes or Frequently)

 • My teacher understands what I can do and
provides advice to me on how to improve my work
– 82.2% (Almost Always or Frequently)

 • I have regular access to computers and the
internet to support my learning – 77.2% (Almost
Always or Frequently)

 • I think having more than one teacher in the room
increases my learning opportunities – 73.4%
(Almost Always or Frequently)

 • I find project based learning useful and engaging
– 65.8% (Almost Always or Sometimes).
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Policy requirements

Aboriginal education

In line with the Aboriginal Education Policy, our school
is committed to delivering the key document objectives
of improving the educational outcomes and wellbeing of
Aboriginal students and to ensure that Indigenous
students will match or better the achievement outcomes
of the broader student population.

Our school is committed to ensuring a deeper
understanding of Aboriginal histories, culture,
experiences and custodianship of Country and to assist
Aboriginal students to reach their potential.

In 2018, 6% of Morpeth Public School students
identified as being either Aboriginal or Torres Strait
Islander. This figure represents 13 students, with 11
(5%) identifying as Aboriginal and 2 (1%) as Torres
Strait Islander.

Average attendance for Aboriginal students in 2018
was 92.28%, which was commensurate with broader
whole school figures.

Four Aboriginal or Torres Strait Islander students
participated in 2018 NAPLAN. The cohort was
represented by one male student in Year 3, three male
students in Year 5 and one female student in Year 5. In
line with reporting the Premier's priorities that an
increasing number of Aboriginal and Torres Strait
Islander students are represented in NAPLAN
Proficiency bands, none of the four students achieved
Bands 5 or 6 (Year 3) or Bands 7 or 8 (Year 5) in 2018
NAPLAN.

Average 2018 NAPLAN performance scores in Reading
and Numeracy for Indigenous students, compared to
non Aboriginal students were as follows.
 • Year 3 Reading – 334 (Aboriginal) / 472 (Non

Aboriginal)
 • Year 5 Reading – 451 (Aboriginal) / 528 (Non

Aboriginal)
 • Year 3 Numeracy – 328 (Aboriginal) / 408 (Non

Aboriginal)
 • Year 5 Numeracy – 406 (Aboriginal) / 500 (Non

Aboriginal).
In Tell Them From Me surveys conducted during 2018,
Aboriginal students responded to questions regarding
the advocacy they received at school, their sense of
belonging and their expectations for success.

Results are reflected as a percentage value reflecting
satisfaction levels.
 • Advocacy at School – 85%
 • Sense of Belonging – 92%
 • Expectations for Success – 92%

Our school received $17 418 in 2018 to support
Aboriginal Education. Funding from this area is
committed to the employment of School Learning and
Support Officers (SLSOs) who work in all classes to
assist the participation, engagement and achievement
of students in class and playground activities.

Personalised Learning Plans (PLPs) are developed for
all Indigenous students. The plans, developed in
collaboration with students and their families, target
cultural, learning and social goals and are monitored
and reviewed throughout the year.

Our school enjoys positive and productive partnerships
with our Aboriginal families.

Specific leadership roles are made available to
Aboriginal students. All Aboriginal students in Year 6
are encouraged to undertake a leadership, or portfolio,
role in an area of interest. The school also appoints a
specific Aboriginal Liaison Officer position, that
provides a forum for Aboriginal students to plan
culturally significant school events and to provide a
student voice in Aboriginal affairs. The Aboriginal
Liaison Officer also delivers the 'Acknowledgement of
Country' at all onsite school events.

Multicultural and anti-racism education

Morpeth Public School has continued to foster student
wellbeing and community harmony through the
provision of programs that embrace inclusivity and
cultural awareness. Our school offers learning
opportunities that promote positive relationships and
develop respect for cultural, linguistic and religious
differences.

According to CESE data, in 2018, 0.01 % of students at
our school were born in a country other than Australia.
This figure represents three students whose birth place
was listed as either Thailand, United Kingdom or the
United States of America.

Census data also indicated that 0.05% of students had
a language background other than English. Home
languages included German (0.02%), Greek (0.01%),
Khmer (0.01%) and Thai (0.01%).

Anti Racism Contact Officer (ARCO), Mrs Rhonda
Petersen, was trained and appointed to the position in
2017. The ARCO is responsible for resolving
complaints of racism and to promote anti–racism
education within the school. In 2018 no reports of
racism were made to the ARCO.

Our school creates specific leadership roles for
students in areas of humanities. This involves working
with staff in the acknowledgement of days of cultural
significance and raising awareness about cultural
issues, including an understanding of the plight of
refugees.

In recent times our school has raised funds to support
Indigenous Literacy Foundation, Medicin and Ox Fam.

Special Ethics Education (SEE) and Special Religious
Education (SRE) programs are available to students
each week and cultural perspectives are taught and
discussed in class.
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