
Morisset Public School
Annual Report

2018

2621

Printed on: 13 May, 2019Page 1 of 11 Morisset Public School 2621 (2018)



Introduction

The Annual Report for 2018 is provided to the community of Morisset Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Mrs M Warham

Principal

School contact details

Morisset Public School
6 Terrigal Street
MORISSET, 2264
www.morisset-p.schools.nsw.edu.au
morisset-p.school@det.nsw.edu.au
4973 1435
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School background

School vision statement

At Morisset Public School, we nurture, guide, inspire and challenge all students to become successful and creative
learners through strong student, staff and community partnerships.

School context

Morisset Public School is situated on the south west side of Lake Macquarie. We are a proud member of the Western
Shores Learning Alliance which is in partnership with 6 primary schools and Morisset High School. Morisset Public
School has a total of 224 enrolments for 2018. 18% of students identify as Aboriginal and 11% are from language
backgrounds other than English. A commitment to future focused learning ensures quality teaching, high expectations
and up–to–date technologies. This encourages high student engagement and self–regulated learners. Evidence
indicates that strong parent and community involvement in student learning continues to develop through active
involvement in school events and whole school student initiatives. The attendance rate for students has decreased and
will be an area of focus in this school plan. Strategies will be implemented to support students and families to improve
their attendance. Ongoing professional learning of staff delivers quality pedagogy in Literacy and Numeracy. Our school
has identified the need for a range of wellbeing strategies to maximise success for all.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued. This year, our school undertook self–assessment using the
School Excellence Framework. The framework supports public schools throughout NSW in the pursuit of excellence by
providing a clear description of high quality practice across the three domains of Learning, Teaching and Leading.

In the domain of Learning: The school focused on the elements of Wellbeing and Learning Culture. In the area of
Wellbeing the school's on–balanced judgement is sustaining and growing. Every student can identify a staff member to
whom they can confidently turn to for advice and assistance at school. The school collects, analyses and uses data
including valid and reliable student, parent and staff surveys/feedback to monitor and refine a whole school approach to
wellbeing and engagement, and to further improve learning. In 2019, in the domain of Learning the focus will continue to
build upon and project Positive Behaviour for Learning (PBL) into the classroom setting. In 2018, progress in learning
and achievement was identified and acknowledged. The aspirations and expectations of students and parents were
identified and informed planning for learning. During second semester the student reports were restructured to contain
information regarding next steps, improvement measures and comparative data. In 2019, the assessment and reporting
cycle will be clearly communicated to the parent community.

In the domain of Teaching: The school focused on the elements of Effective Classroom Practise and Data Skills and
Use. Our school on–balanced judgement for this element was delivering. Teachers regularly review and revise lesson
plans and sequences, ensuring that the content is based on the curriculum and teaching practice is effective. Funding
supported the release of a classroom teacher to an Instructional Leadership role in Curriculum. Subsequently, in
Mathematics and Science; development of scope and sequences, program scaffolds and lesson plans occurred. This
resource has been utilised K–6 through professional learning delivered by the instructional leader and ongoing
monitoring by the executive team. In 2019 the role will continue from Term 2. There will be significant development of
English in similar vane to the Mathematics support. There will also be a whole school approach to the linking of
assessment data to drive the teaching and learning cycle.

In the domain of Leading: The school focused on the elements of Educational Leadership and School Resources. Our
school on–balanced judgement for this element is delivering. The school's physical resources and facilities are well
maintained and provide a safe environment for learning. The leadership team continued to ensure that the
implementation of syllabus and associated assessment and reporting processes were in accordance with Department of
Education requirements. In 2019, along with the leadership team, the Early Action for Success Instructional Leader
(EAfS) will continue delivery of professional learning in data concepts, analysis and use of student assessment data
through PLAN2 and internal assessment data.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students. For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide
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Strategic Direction 1

Quality Learning

Purpose

To work in partnership with staff, students, parents and school community to provide literacy and numeracy skills through
rich, stimulating and engaging learning experiences that foster student’s ability to learn, adapt and be responsible,
confident citizens and leaders.

Overall summary of progress

2018 saw the refinement of the assessment and reporting process at Morisset Public School. In the first instance, a
parent information session was held to unpack the A–E scale in the student report. Staff were released to facilitate parent
conversations regarding the information in the student report. The reports were tabled and discussions were had
regarding student progress, achievement in literacy and numeracy and where to next. Conversations were explicit
around unpacking information in the report giving parents a clearer understanding of where their child was achieving both
individually and within their cohort. As a result, in the Tell Them From Me survey, 82% of parents acknowledged that they
had a better understanding of the school's reporting system.

Systems and processes were introduced and aligned for gathering data to drive the focus for explicit PBL lessons in
2018. Teacher professional learning was implemented ensuring data entry, explicit teaching, shared approach and
common language were consistent. As a result, the Responding to Behaviour flowchart was revised, completed and
implemented. After analysing data, it was evident that the minor behaviours were now decreasing in all settings although
still occurring in classrooms. 100% of staff are following PBL expectations and using explicit language in teaching and
promoting positive behaviour in the playground.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Increase school community
participation in engaging and
collaborating around student
progress and achievement in
literacy and numeracy.

$4,890 – collaboration with
parents

$2,720 – staff release –
redesigning the student
report

 • As a base, 51% of parents attended parent/
teacher conversations regarding Student reports
 • Information session unpacking the A–E scale
 • Significant redesign of the student report format

Equal or exceed NSW
Government norms in the area of
students understanding that there
are clear rules and expectations
for school behaviour.

Tracking systems aligned to
incident monitoring will indicate
an improvement in student
wellbeing.

$104, 679 – Staff member

$356.68 – PBL Resources

$50 – Online training

 • Released Assistant Principal to take on full time
role of Wellbeing
 • Signage purchased promoting the three PBL
expectations
 • 85% achievement in the PBL evaluation tool in
2018
 • 82% of students with positive behaviour at school

Next Steps

 • Introduction of parent information session early in 2019 to raise awareness of the assessment and reporting
timeline

 • Introduction of student–led conferences in Term 3 of 2019
 • Continuation of the Assistant Principal in the Wellbeing role for 2019
 • Following the success of PBL in the playground setting, move PBL into the classroom setting in 2019
 • Purchase PBL signage for classrooms to support consistent teaching of the three expectations
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Strategic Direction 2

Quality Teaching

Purpose

To create a school culture where teachers are committed to high levels of professionalism and accountability. Through a
shared and personal responsibility, teachers and leaders analyse and interpret authentic data to inform evidence based
teaching practices to optimise student achievement in literacy and numeracy.

Overall summary of progress

As a result of significant data analysis, collaboration with EAfS Instructional leader and supervisors, staff regularly use
data to decide if a concept needs to be taught differently; use results to inform and drive the teaching of concepts, give
students opportunities to improve and understand where students need intervention. Through professional learning
delivered in both the school setting and externally, staff are using multiple teaching strategies when introducing concepts
catering for all learning styles within the classroom.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Increased percentage of
students in the top two bands of
NAPLAN Reading, Writing and
Numeracy.

Increased percentage of
Aboriginal students in the top two
bands of NAPLAN Reading,
Writing and Numeracy.

$20,823 – Interventionist –
1 day a week

$12,133 – SLSO – 1 day
week

 • There is an increased percentage of students in
the top two bands in Literacy and Numeracy
 • 27% – Grammar and Punctuation
 • 29.7% – Reading
 • 29.7% – Spelling
 • 18.9% – Numeracy
 • An increase of 25% of Aboriginal students in the
top two bands for Numeracy
 • An increase of 15% of Aboriginal students in the
top two bands for Spelling – 40%

Equal or exceed NSW
Government norms in the domain
of Data Informs Practice.

Increased number of students
demonstrating expected growth
across Literacy and Numeracy.

Increased percentage of
Aboriginal students
demonstrating expected growth
across Literacy and Numeracy.

$20,823 – Interventionist –
1 day a week

$12,133 – SLSO – 1 day a
week

 • 7.8 – Equalled the NSW Government norms that
data informs practice
 • 63% growth in Reading
 • 58% growth in Numeracy
Aboriginal Students
 • 100% growth in Spelling
 • 67% growth in Writing
 • 33% growth in Numeracy

Equal or exceed NSW
Government norms in the
domains of Leadership
and Quality Feedback.

$20,823 QTSS

$10,411 Attendance Officer

$679 Curriculum Support

 • 9.0 Exceeded the NSW Government norm of 7.1
in the area of Leadership and working together to
create a safe school environment
 • 7.3 – Equalled the NSW Government norm in the
area of Quality Feedback

Next Steps

 • Continuation of data analysis driving EAfS intervention and teacher professional learning
 • Introduction of Number Talks K–6
 • Utilisation of TEN resources in classrooms following an audit and evaluation
 • Reflection of Spelling Mastery – considering effectiveness, results, engagement and extension/ differentiation
 • Continued use of funds to support the employment of a SLSO to support the learning of Aboriginal students
 • Continuation of the use of QTSS funds to drive improvement in teaching and learning
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Strategic Direction 3

Quality Leading

Purpose

To enable effective instructional leadership that demonstrates a commitment to fostering a school wide culture of high
expectations and a shared sense of responsibility for student wellbeing and success in a future focused learning
environment.

Overall summary of progress

EAfS Instructional leader, Curriculum leader and Leadership team delivered professional learning, demonstration lessons
and in class support for both teachers and students. This has seen 92% of staff collaborating through lesson preparation
and sharing of resources and 95% of staff participating in professional dialogue with colleagues and supervisors.
Learning environments have been reorganised to respond to staff needs with the creation of a purposeful meeting room
for parents, staff and students. Effective use of school resources to enhance teaching and learning – staffroom
reconfiguration and classroom flexible learning areas established for interventionist use.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Increased percentage of students
reaching target benchmarks as a
result of Instructional Leadership
systems.

$14,395 – Staff
Professional Learning

$1,002 – Decodable texts

$426.30 – Quality texts

 • An increase from 70% in 2017 to 79.4% in 2018
of students meeting target benchmarks in Reading
 • Staff attended PL for PLAN2, L3, Best Start,
Effective Reading and Decodable Texts
 • Quality text kits in every classroom

Increased student engagement
as a result of flexible learning
spaces and project based
learning.

Equal or exceed NSW
Government norms in the domain
of Technology.

 • $3,529.90 – Spheros
 • $4,789.08 – iPads
 • $500 – Mentor teacher
day
 • $35,117.50 – Four Comm
Boards

 • 38 families participated in homework project for
outdoor learning space design
 • 26% increase in participation of homework
 • 85% students access technology more than twice
a week at school
 • Sphero PL delivered to staff and students

Next Steps

 • Continuations of EAfS Instructional Leader role in 2019 – encompassing ongoing professional learning, staff
support and student intervention

 • Restructure K–6 student identified intervention – utilising permanent staff with specific skill set
 • Continued implementation of K–6 Aboriginal students accessing digital reading resource encouraging daily reading

at both school and home
 • Furniture audit in all classrooms – creation of connected classroom as a technology resource and AV room as a

music room
 • Purchase of Comm Boards to complete the upgrade of technology in all learning spaces
 • Purchase Ipads for use in K–2 providing daily access in Literacy groups
 • Purchase additional Quality texts for use in classrooms – writing stimulus, group work and shared reading
 • Outdoor Learning Space – finalise components to be incorporated, organise quotes and commence works
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading $253 – Classroom
Resources

 • Aboriginal background
loading ($39 187.00)

 • SLSO employed 1 day per week
 • Students attended Jarjum Soar
 • Speaking in Colour PL
 • Consultation with AECG
 • AP attended Stronger Smarter
 • Girls Culture Group
 • PLPs completed
 • NAIDOC celebrations

English language proficiency  • English language
proficiency ($6 299.00)

 • Purchased Reading Eggs App
 • Purchased 30 Lexia licences
 • SLSO delivered Minilit program

Low level adjustment for disability  • Low level adjustment for
disability ($130 257.00)

 • 2 SLSOs employed 4 days a week
 • Connection zone and social skills programs
implemented at lunch time by LAST
 • SLSO provided individual support for
targeted students in the classroom and
playground
 • CTs release to develop PLSP for identified
students

Quality Teaching, Successful
Students (QTSS)

 • Quality Teaching,
Successful Students
(QTSS) ($41 333.00)

 • Instructional Leader Curriculum funded off
class one day per week to develop whole
school Mathematics and Science program
scaffolds and revise scope and sequences
 • Curriculum Leader completed observations
of all staff to provide quality feedback
 • Curriculum Leader provided demonstration
lessons and professional learning in a
mentoring role

Socio–economic background  • Socio–economic
background ($185 936.00)

 • AP released from classroom teaching to
fulfil wellbeing role
 • Staff released to participate in student
report conversations and 3–way conferences
 • Student assistance provided to students to
ensure equitable attendance in school
excursions and other opportunities
 • Staff engaged in professional learning
opportunities as targeted in the school plan

Support for beginning teachers $8,676 – Professional
Learning and Mentoring

 • Support for beginning
teachers ($0.00)

 • Mentor support to attain Accreditation
 • CT attended Professional Learning
 • CT additional release from face to face

Targeted student support for
refugees and new arrivals

$3,378.90 – Intervention
and Support

 • Targeted student support
for refugees and new
arrivals ($822.00)

 • SLSO employed 1 day per week
 • Interventionist employed 1 day per week for
one semester
 • Site Licence for Mathletics
 • Multicultural activities to promote inclusivity
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Student information

Student enrolment profile

Enrolments

Students 2015 2016 2017 2018

Boys 115 97 100 111

Girls 128 127 133 113

Student attendance profile

School

Year 2015 2016 2017 2018

K 93.1 93 93.5 94

1 95.2 89.7 89.2 88.1

2 92.4 93.4 90.3 93.6

3 96.7 89.9 90.9 89.5

4 91.2 89.6 89.7 91.9

5 94 90.5 91.5 88.2

6 93.9 93.4 90.2 89.7

All Years 93.7 91.2 90.7 90.5

State DoE

Year 2015 2016 2017 2018

K 94.4 94.4 94.4 93.8

1 93.8 93.9 93.8 93.4

2 94 94.1 94 93.5

3 94.1 94.2 94.1 93.6

4 94 93.9 93.9 93.4

5 94 93.9 93.8 93.2

6 93.5 93.4 93.3 92.5

All Years 94 94 93.9 93.4

Management of non-attendance

Classrooms teachers monitor the attendance of
students in their class and contact parents on the
second consecutive unexplained absence and record
this on the school data collection system. Classroom
teachers work with parents to build a supportive
relationship to ensure the wellbeing of their students. In
2018, the introduction of a parent notification system
via SMS was introduced to streamline this
communication process, giving parents the opportunity
to immediately respond to the absence.

In 2018, the Attendance Officer monitored the overall
attendance of students, preparing a fortnightly
attendance report and action plan. The action plan was
monitored by the Learning Support Team (LST) and if

required, the Home School Liaison Officer (HSLO). The
Attendance Officer worked with parents, classroom
teachers, LST and HSLO/ ASLO, to support students
identified with an attendance concern.

Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Assistant Principal(s) 2

Classroom Teacher(s) 8.18

Teacher of Reading Recovery 0.32

Learning and Support Teacher(s) 0.9

Teacher Librarian 0.6

School Administration and Support
Staff

2.42

*Full Time Equivalent

Morisset Public School has 3 Aboriginal staff members.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 0

Professional learning and teacher accreditation

One staff member is working towards accreditation.

One staff member has achieved accreditation.

During 2018 staff participated in various professional
learning opportunities:
 • CPR
 • Anaphylaxis
 • Asthma
 • 2018 Child protection update
 • Code of Conduct
 • Corruption Prevention for Public Schools
 • e – Emergency Care
 • EAL/D Network Meetings
 • Western Shores Learning Alliance
 • EAfS – Early Action for Success
 • NCCD – National Consistent Collection of Data
 • Stronger Smarter
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 • Art of Leadership
 • Milestones Professional Learning
 • ConnectED conference
 • Speaking in Colour
 • Assistant Principal Conference
 • L3 Training
 • Access Request Training
 • Scope and Sequence development
 • Effective Reading in the Early Years
 • Kindergarten Best Start Assessment
 • Work Health and Safety Induction for employees
 • Incident Manage Exercise for school Executive
 • Positive Behaviour for Learning
 • NAPLAN online
 • Big Picture

Financial information

Financial summary

The information provided in the financial summary
includes reporting from 1 January 2018 to 31
December 2018. 

2018 Actual ($)

Opening Balance 213,131

Revenue 2,537,207

Appropriation 2,426,647

Sale of Goods and Services 11,118

Grants and Contributions 97,801

Gain and Loss 0

Other Revenue 0

Investment Income 1,640

Expenses -2,310,306

Recurrent Expenses -2,310,306

Employee Related -2,065,852

Operating Expenses -244,453

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

226,901

Balance Carried Forward 440,032

Funds are utilised to support the 2018–2020 School
Plan's Strategic Directions of Learning, Teaching and
Leading. In particular the areas of Curriculum,
Instructional Leadership and Data analysis. Funds have
been used to release an Assistant Principal to take on a
full–time whole school wellbeing role.

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2018 Actual ($)

Base Total 1,682,050

Base Per Capita 45,055

Base Location 0

Other Base 1,636,995

Equity Total 361,679

Equity Aboriginal 39,187

Equity Socio economic 185,936

Equity Language 6,299

Equity Disability 130,257

Targeted Total 104,679

Other Total 171,917

Grand Total 2,320,326

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.
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School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.

From 2018 to 2020 NAPLAN is moving from a paper
test to an online test. Individual schools are migrating to
the online test, with some schools attempting NAPLAN
on paper and others online.

Results for both online and paper formats are reported
on the same NAPLAN assessment scale. Any
comparison of NAPLAN results – such as comparisons
to previous NAPLAN results or to results for students
who did the assessment in a different format – should
take into consideration the different test formats and
are discouraged during these transition years.

Year 3 Grammar and Punctuation results show that
62.5% students achieved above the minimum national
standards.

Year 3 Reading results show that 40.6% students
achieved in the top two bands which is an improvement
on the 2017 results and a comparable result to similar
schools group.

Year 3 Spelling results show that 43.8% students
achieved in the middle two bands which is an
improvement on the 2017 results and above both state
results and similar schools group. Also in Spelling,
40.6% of students achieved in the top two bands.

Year 3 Writing results show that 65.6% students
achieved in the middle two bands which is similar to the
2017 results.

Year 5 Grammar and Punctuation and Reading results
show that 26.2% students achieved in the top two
bands which is an improvement on the 2017 results
and above the similar schools group.

Year 5 Spelling results show that 31% students
achieved in the top two bands which is an improvement
on the 2017 results and above both state results and
above similar schools group.

Year 5 Writing results show that 59.5% students
achieved in the middle two bands which is above the
similar schools group.

Year 3 Numeracy results show that 63.3% students
achieved the middle two bands which is similar to the
2017 results.

Year 5 Numeracy results show that 19.5% students
achieved the top two bands which is an improvement

on the 2017 results and above the similar schools
group.

The My School website provides detailed information
and data for national literacy and numeracy testing. Go
to http://www.myschool.edu.au to access the school
data.

In 2018, of the 6
Year 3 Aboriginal students, 33% were in the top two
bands for Grammar &
Punctuation and Spelling. 66.7% achieved in the middle
two bands in Numeracy,
50% in Spelling which is an
improvement on the 2017 results.

In 2018, 5
Aboriginal students completed the NAPLAN
assessment. 20% were in the top two
bands for Grammar and Punctuation, 40% for Spelling
which
is an improvement on the 2017 results. Achievements
in
the top two bands were
40% of students for Spelling and 50% of students for
Numeracy. Achievements in the top two
bands were 40% in Grammar and Punctuation, 100% in
Reading and 40% in Writing
which were all improvements on the 2017 result.

Parent/caregiver, student, teacher
satisfaction

The following is a snapshot of the Tell Them From Me
surveys completed in 2018.

Parent responses included: (Scores being out of 10)
 • I can speak easily with my child's teacher – 8.3
 • The school's administrative staff are helpful when

I have a question or problem – 8.8
 • Teachers expect my child to pay attention in class

– 8.2
 • My child is clear about the rules for school

behaviour – 8.5
 • Parents encourage their child to do well at school

– 9.0
 • Parents praise their child for doing well at school

– 9.0
Student responses included: (Students from Yr4–6
were surveyed)
 • Students participated in sports with an instructor

at school – 90%
 • Students find classroom instruction relevant to

their every day lives – 82%
 • School believe that staff hold high expectations

for all students to succeed – 88%
 • Students with positive relationships – 81%
 • Students value their learning outcomes – 95%
 • Students with positive behaviour at school – 82%

Teacher responses included: (scores being out of 10)
 • I work with school leaders to create a safe and
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orderly school environment – 9.0
 • Teacher's share their lesson plans and resources

– 9.2
 • I discuss learning problems of particular students

with other teachers – 9.5
 • I set high expectations for my students – 9.2
 • I use two or more teaching strategies in most

class periods – 9.0
 • I make an effort to include students with special

learning needs in class activities – 9.5

Policy requirements

Aboriginal education

Morisset Public School received Aboriginal background
funding in 2018. Our plan to support the academic and
cultural learning of Aboriginal and Torres Strait Islander
children included:
 • Continuation of Girls Cultural Group
 • Inclusion of SLSO in PLP process
 • Continuing to strengthen the partnership with Itji

Marru AECG including hosting local meetings
 • Continuation of the WSLA Aboriginal Education

Team involving Staff, AECG and community to
design transition programs and facilitated the
second Jarjum Soar event

 • A week long celebration of NAIDOC including
student activities, traditional games and staff PL
(Speaking in Colour)

 • Assistant Principal trained in Stronger Smarter
Course

 • Aboriginal students involved in the high school
NAIDOC activities

 • Student and staff involvement in the second
Jarjum Soar day at Myuna Bay

 • Coordinating MHS Aboriginal Education
Officer(AEO) to support community, staff and
students with ongoing school visits

 • Support for staff to attend (local and regional)
AECG meetings

 • Successful application and completion of
Indigenous Readers Project for 8 Aboriginal
students

 • Morisset High School teacher coordinating and
facilitating a Didge group for boys in Years 3–6

 • Visiting artist, Lucas Proudfoot delivering a
performance entitled "Circular Rhythm

Aboriginal Education and Closing the Gap continue to
be a priority. The number of Aboriginal students
increased to 45 and through consultation with AECG,
an identified SLSO was employed to support both
Aboriginal and non–Aboriginal students within the
classroom. Morisset staff involvement in a number of
professional learning opportunities has increased their
level of understanding, respect and connection with
Aboriginal and Torres Strait Islander histories, cultures
and languages.

Multicultural and anti-racism education

Harmony Week celebrations included the opportunity
for students to work in a multi–staged groups with their

siblings and peers. Students engaged in multi–cultural
activities in the classroom to gain a better
understanding of diversity within our community. Art
works were taken home and displayed in the
classrooms.

In term one all students K–6 participated in an African
drumming program. The drumming teacher introduced
students to musical instruments from around the world
along with the more specific learning of African rhythm
using Djembe drums.
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