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Introduction

The Annual Report for 2018 is provided to the community of Mayfield East Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Robyn Christie

Principal

School contact details

Mayfield East Public School
32 Crebert Street
Mayfield East, 2304
www.mayfielde-p.schools.nsw.edu.au
mayfielde-p.school@det.nsw.edu.au
4968 1495

Message from the Principal

What a fantastic, action–packed, interesting year 2018 has been. Our school motto is 'We Grow and Learn Together' –
and as a school community, as individuals, teachers, staff, students and families – we have certainly done that with
heart, enthusiasm and a beautiful sense of community which has only expanded exponentially as the year has
progressed.

We started the year – until the end of Term 1 – with all classrooms either in demountables, the library, the computer lab,
the kitchen or the staffroom. We had no oval, limited playground – and we again currently have a limited grassy
playground due to new fencing going in. 2018 also saw the introduction of our new flexible learning spaces and Kagan
Cooperative Learning structures and a dedicated STEM/Future Focused Learning teacher who conducted
team–teaching with every class teacher to build skills and capacity in STEM. These changes combined have challenged
traditional conventions in our school including teacher pedagogy and student learning. While we are still learning and
adapting our practices in these areas, we are also seeing students with higher levels of independence, resilience,
problem–solving, creativity and more confidence in interacting with others as a result, which is exciting to see! In 2018,
the school also underwent our first External Validation process, which led to increased reflection and recognition of how
far we have come across all domains of the School Excellence Framework in 12 months from the end of 2017. Through
all of this, we've learned and grown together, students and staff.

We are so lucky here at Mayfield East Public School to have hardworking, dedicated staff who go above and beyond
their job description each and every day to ensure that all of our students are known, valued and cared for. Our staff
have wholeheartedly embraced more collaborative practice – team teaching, sharing resources, planning high quality
learning experiences together within our school and with other schools, and working side by side with students and their
families to develop goals suited to each individual student. They have worked tirelessly to develop individualised
programs, ensuring every student has individual goals to work towards, and pushed outside their own comfort zones to
ensure that they can extend student learning through future focused technology and practice. Our staff have provided
multiple opportunities to develop student talents and interests right across the spectrum and create a sense of belonging,
both as part of the curriculum and extra–curricular activities. I would like to recognise and thank all of the staff of Mayfield
East PS, whether they teach our students, or support those who teach our students, for their wonderful collaboration and
teamwork.

In 2018 our beautiful community of parents, carers and family joined us in the journey through wholeheartedly
participating in school events and activities on an unprecedented scale. Events such as the 2018 Welcome BBQ,
NAIDOC Week, Education Week, Mother's Day and Father's Day breakfasts, P&C Trivia night, Science Week, our
inaugural Pizza and Movie night, Working Bee, and the Rainbow Fun Run enjoy outstanding participation by all parts of
our parent and carer community. Parent/Teacher meetings including our Yarn Night for our Aboriginal students and their
families were also very well attended, with greater than 90% attendance rate. Thank you to all of the parents and carers
who helped out in everyday activities in classrooms, the canteen, cook–ups, volunteering at swimming and athletics
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carnivals, volunteering to run classes in Ethics, assisting at the Hunter Dance Festival and other extra–curricular events.
I would also like to extend my thanks to our wonderful P&C who have been incredibly supportive, open–minded and
interested in everything our school endeavours to do to improve outcomes for our children. The major highlight from the
efforts of the P&C this year has been the installation of our natural playspaces, which includes one of the most popular
places in our school – the sandpit!

2018 also saw our school canteen recognised as a leader in providing a healthy food service to our students and staff.
Our menu has been recognised as a "Great Choice Healthy School Canteen" meaning that it meets the NSW Healthy
School Canteen Strategy. We are among the first in our region to meet this high standard. A big thank you goes to our
wonderful canteen staff, Kallie and Kirsty, for all of their hard work in reviewing our school canteen menu.

Finally, I'd like to thank the wonderful students of Mayfield East Public School. They have been flexible learners, they
consistently show kindness and care towards each other, the staff and the community as well as caring for our school
and environment. I am very proud of every single one of our students for giving their best efforts and for working together
to make Mayfield East Public School the beautiful community it is today.

While 2018 has been a year of big changes, 2019 will be about refining and consolidating the practices, processes and
programs that have been implemented. Thank you for a wonderful year, I look forward to working together to further build
on these successes in 2019.

Mrs Robyn Christie

Principal

Message from the school community

The MEPS P&C Association is a small group of involved parents and community members, dedicated to helping improve
our children's experience at school. We aim to support the principal and staff in their efforts, provide constructive
feedback in policy development, provide a forum for the community to voice questions and raise funds to provide
students with special items not easily vovered by the school budget.

The main focus of the P&C in 2018 was the fundraising activities. With a small group of parents, carers and community
members there was a limited resource for other projects. Therefore the focus remained on fundraising and provided
guidance and feedback to the school on any matters raised in the Principal's report each month.

Fundraising

In 2018 the P&C were able to $7876:
 • Mothers Day stall organized by Nikki Costelloe
 • Trivia Night organized by Bronwyn Kanitz
 • Fathers Day Stall organized by Nikki Costelloe
 • Rainbow Colour Run organized by Liz Gold

Thank you to Nikki, Bronwyn and Liz for taking on the coordination of these events and contributing valuable funds to the
school.

P&C Contributions

Contributions made to the school are as follows:
 • Playspace Project
 • Purchase of a freezer for the canteen

Our current, accumulating funds at bank are designated as being the P&C contribution to a Wellbeing Officer. The
application for the officer will be submitted by the school.

Reflections

With a bit of a "change in the guard" in the make up of the P&C in 2018, the Association continued to provide a positive
and cooperative environment for the discussion and progression of school matters. The communication with the school
continued to be cooperative and transparent. It was delight to be part of a forum that was able to discuss policies,
procedures, programs and activities within the school in a warm, welcoming atmosphere. Thank you to all who attended
meetings and volunteered at events. Our school community continues to flourish and grow, with our student numbers. I
admire the ability of all involved to juggle their personal commitments with their involvement with the P&C, coming from
an obvious affection for the school. Thank you to several committee members for providing me with personal support,
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mentoring and encouragement: Bronwyn Kanitz, Nikki Costelloe, Carla Cowles, Amy Clarke and Georgie Wythes for
their advice, humour and listening ears. Thanks to Nikki for being the tireless, energetic fundraising officer every P&C
needs. Thank you to the Principal, Robyn Christie for providing valued leadership with professionalism and openness.
Her leadership of the school has seen some amazing work taking place. To the assistant principals and teaching staff, I
say a huge thank you. Your efforts are unparalled and we do see the amazing work you put in. Your skills, knowledge
and care for the children mean that MEPS is an amazing place to walk into every day. Special thanks to Ewa Ramsay,
2018 treasurer. As the executive became more stretched throughout the year, Ewa provided valued support and
assistance with the ongoing administration of the association, putting in many hours to compile reports, communicate
with stakeholders and keep me informed. She also assisted in navigating a pathway through the governance
requirements of the Association, when I was unsure what to do next. Her patience and humour were priceless – valuable
characteristics for anyone involved in the P&C!

Kylie Rowsell, Mayfield East Public School P&C Association, President 2018
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School background

School vision statement

At Mayfield East Public School, we believe that we 'grow and learn together' so that our students reach their full potential,
become confident and creative individuals who are prepared to embrace 21st century learning today and leading
tomorrow.

School context

Mayfield East Public School is a dynamic school situated approximately 6km from Newcastle. Established in 1858, it has
a long and proud tradition of strong community support, with an active and supportive Parents and Citizens' Association.
The school nurtures a sense of belonging and involvement, where success across academic, social and emotional
arenas is celebrated, and we are proud of the wide range of extra–curricular and cultural activities offered to students to
broaden their horizons. Currently the school has an enrolment of 259 students, of which 10% identify as Aboriginal or
Torres Strait Islander and 10% have a Language Background Other Than English. The staff is a mix of early career and
highly experienced teachers, all with a wide range of skills, and both staff and parents hold high expectations for our
students.

Our school is committed to building consistent, high quality educational practices using evidence based research to
develop a future–focused mindset, including teaching in flexible learning spaces with an emphasis on 21st Century
learner qualities. There is a strong integration of technology in the curriculum. The school is currently building a solid
grounding in coding, robotics and STEM/STEAM programs. Student wellbeing is also a strong focus, building
self–awareness and care to help our students to reach their full potential. Our Stephanie Alexander Kitchen Garden is a
key feature of our school, where our students learn sustainable and healthy living habits. Mayfield East Public School is a
proud member of Callaghan Education Pathways and the Muloobinbah AECG; we work collaboratively with our learning
community to maximise opportunities for our students.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework and participated in an external
validation. The framework supports public schools throughout NSW in the pursuit of excellence by providing a clear
description of high quality practice across the three domains of Learning, Teaching and Leading. During the external
validation process, an independent panel of peer principals considered our evidence and assessment of the school's
progress, aligned with the standards articulated in the School Excellence Framework.

The results of this process indicated the following.

The results of this process indicated that in the School Excellence Framework domain of Learning, Mayfield East Public
School has a strong focus on Wellbeing, Curriculum, Learning and Assessment, all of which are promoting a positive
culture of learning focused on continuous improvement. We have developed and implemented systematic assessments,
formative and summative, to assess both our students' learning needs and where improvements need to occur to
teaching and learning practice. Students receive regular feedback from both teachers as well as peers on their progress,
with an evidence–based explicit teaching program in place, Kagan Cooperative Learning Structures, to ensure feedback
is a key part of teaching and learning every day. Students are extremely well supported through a comprehensive
student wellbeing and learning support framework and planned approach to wellbeing, including attendance. There is
strong consultation with parents/carers and students in formulating goals, with goals clearly displayed and revised
regularly, with our school community sharing high expectations of learning through increased commitment to
collaborative planning of student learning plans. The school has also worked extremely hard over a number of years to
develop and refine outstanding transition programs, especially Preschool to Kinder 'Big School For Little Kids' and the
transition from Year 6 to 7. We have built strong relationships with both our local preschools and feeder high school to
ensure our students are supported through regular visits between sites and high levels of consultation. There is an
interval transition program in place to support students as they move each year from K–6, as well as supports for
students who are in an atypical enrolment. After a range of reviews in 2016 and 2017, our school has worked hard to
ensure that teaching and learning programs are comprehensive and engaging. Differentiation of student learning in
particular has been a key focus, with supportive programs in place for all students, from those requiring additional
support in literacy and numeracy such as MiniLit and MultiLit, to enrichment programs for students with specific gifts and
talents. These are all areas where where we believe we are sustaining and growing; in addition, the panel identified that
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we are excelling in the area of Wellbeing as we work continuously to ensure that every child is known, valued and cared
for.

The two areas of the Learning domain where we judged our school as 'Delivering' are reporting and student performance
measures. The leadership team has both organised and delivered a variety of professional learning to ensure that all
staff can effectively analyse data that they have collected and report on this to parents/carers. Due to professional
development and coaching, as well as a 'report buddy', teachers are now producing reports which contain increasingly
personalised information about progress, future goals and areas of development for students. Our parents/carers are
provided with a variety of formal and less formal options to engage with their teacher about their child's learning, with
parent/teacher interviews formally provided twice a year, more often for students with additional learning needs. The
school recognises that there is still some room to further improve these strategies to engage parents more fully their
child's learning. While our Value–Add is 'Sustaining and Growing' from Years 3 to 5, it is problematic in K–3 as results
show we are 'Working Towards Delivering'. The school believes that the increasingly consistent approach to teaching
and learning programs which has taken place over 2017 and 2018 should see this improve, particularly as the school
has identified growth targets for individual students with clear reviews and supports put in place for students not meeting
expected growth.

We believe that after a thorough evaluation of our school culture, processes and practices, an overall rating of
'Sustaining and Growing' would be accurate in relation to the School Excellence Framework's domain of 'Learning'.

The results of the process indicated that in the School Excellence Framework domain of Teaching, Mayfield East Public
School has made excellent progress in the development and implementation of effective classroom practice,
incorporation of the professional standards and the learning and development of all staff. Staffing and timetabling has
been restructured, with additional funds committed through the RAM allocation to ensure all teachers are supported in a
number of areas – collaborative practice, the development of explicit, comprehensive lesson plans and teaching and
learning programs, consistent formative and summative assessments, and subsequent professional development on
data analysis. Members of each team have RFF timetabled together which include the supervising Assistant Principal.
This has resulted in strong collaborative practice, planning and review of student progress, as well as subsequent
resourcing which is highly responsive to the needs of each class / student.

The school's comprehensive, consistent approach to student wellbeing includes explicit, positive behaviour expectations
in all school settings, with every staff member sharing a collective responsibility for student wellbeing. The
implementation of Kagan Cooperative Learning Structures has provided further clear, often explicit structures and
expectations within teaching and learning activities. These factors, combined with strategic development of flexible
learning spaces is ensuring that effective classroom practice is adequately supported and innovative approaches to
teaching and learning are encouraged.

Since mid–2017, professional development has been targeted and aligned to both the school's strategic directions and
staff needs as identified through their professional development plans. The leadership team works with staff to identify,
develop and review goals and provide support, pairing staff up with another more experienced teacher as a coach and/or
mentor where necessary, and professional development opportunities offered to continue to build capacity. In instances
where the implementation of programs needs the support of the whole school community, all staff, including SaSS and
SLSOs have been included, such as Kagan Cooperative Learning Structures and John Joseph's Neuroeducation:
Learning With the Brain in Mind.

Future focused learning is an area where staff skills were previously identified as relatively low; in 2018, school funds
have been allocated to create an above–establishment position of 'Future Learning Coordinator' who conducts modelled
lessons as well as team teaching with staff at least once a week to build staff capacity in STEM/STEAM and innovative
practice. The implementation of evidence–based literacy and numeracy programs K–6 (L3, Focus on Reading, 'A
Learning Place, A Teaching Place) combined with collaborative planning and collegial support, is ensuring that teachers
are proficient in their teaching of literacy and numeracy.

In the area of data skills and use, we believe that the evidence shows that we are 'Delivering'. The leadership team has
been diligent in ensuring that staff can engage in regular professional learning on the interpretation and analysis of data
and how to use this to inform practice as part of stage and whole school meetings. As shown in our evidence, the
leadership team has also used data from internal and external sources to guide the development of the strategic
directions in the school plan and subsequent resource allocation. From this, the leadership team has also implemented
new initiatives such as the new Maths program, Kagan Cooperative Learning Structures, and Future Focused Learning,
and extended programs such as L3 to ensure all staff are working consistently.

An area where the leadership team will particularly be working to address is supporting teachers to compare external
data such as NAPLAN with internal data measures, as in the past this has been undertaken by the leadership team
rather than all teachers. Through the targeted professional development which has taken place this year on assessments
and internal data generated, we are confident that there will be positive growth in this area very shortly.

We believe that after a thorough evaluation of our school environment, processes and practices, an overall rating of
'Sustaining and Growing' would be accurate in relation to the School Excellence Framework's domain of 'Teaching'.
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The results of this process indicated that in the School Excellence Framework domain of Leading, Mayfield East Public
School is sustaining and growing in the practices and processes of educational leadership, school resources as well as
management practices and processes. Through distributive leadership practices supported by targeted professional
development and mentoring, most staff have taken on leadership roles in key areas or initiatives within the school,
building staff capacity and a strong pipeline of leaders. In addition, we have an aspiring leader as part of the executive
team who leads and coordinates support staff, as well as a school administrative officer who has been upskilled to lead
WHS and support the principal. The culture of our school supports collaborative practice including team teaching where
staff have the opportunity to adopt the role of leader or learner in lesson implementation, thus encouraging teachers to
learn best practice from colleagues with more experience. The use of flexible learning spaces to enhance team teaching
and professional collaboration has also led to increased opportunities for professional development and reflection on
practice.

Throughout 2017 and 2018 to the end of Term 1, the school was in a state of upheaval, with half of the school, including
the main classroom block, inaccessible due to unexpected issues with remediation works carried out by AMU. The
leadership team had to use both the site school resources such as technology in innovative, creative ways to house and
support all classes and teachers. Staff were required to use all allocated spaces, including the playground, in effective
ways to ensure the delivery of teaching and learning programs was smooth and learning was continuous. Since the
school has gradually returned to a fully operational state through Term 2, 2018, school staff have continued to consider
all space usable for learning, with students encouraged to use spaces both inside and outside the classroom.
Throughout the period of upheaval, we continued to support strong community use of our facilities, as we maintain solid
partnerships with external providers in a range of areas. The management of school resources is therefore an area
where we have excelled.

The leadership team has employed a strategic approach to staff placement, both in classes and across the school with
support staff – teaching and non–teaching. As we have a fairly young staff with limited experience, the mix of each
teaching team is comprised of both experienced and early career staff as well as a supporting Assistant Principal.
Strategic placement of SLSOs using Integration Funding Support with some additional school funds has meant that each
class receives SLSO support at some point on a daily or weekly basis.

We have worked particularly hard through 2017 and 2018 to engage parents and community in school–related activities,
initially through increasing and improving modes of communication such as the school website, newsletter and the
SkoolBag app in 2017. In 2018 we have seized many opportunities to engage parents and community in a range of
activities, both formal and informal, such as 'Welcome BBQ Info Night', Parent/Teacher interviews, Mother's Day and
Father's Day Breakfasts, Education Week, NAIDOC Week, sports carnivals, weekly assemblies and
classroom/library/Stephanie Alexander Kitchen Garden Program helpers. In addition we have established a relationship
with Fronditha Care, the aged care facility next door to our school, as part of our MEPS CARE (Care And Respect for
Everyone) Program – our students have delivered Easter Eggs and Mother's Day cards and wishes to the residents, and
our creative arts groups have performed for their entertainment. Local preschools participate in school events such as
Book Week and Science Week, and our partner high school shares teachers and students for whole school events such
as NAIDOC Week as well as lesson sharing.

In the area of school planning, reporting and implementation, we believe the evidence shows we are 'Delivering'. The
leadership team seeks parent feedback on school programs, processes and initiatives through surveys, formal and
informal meetings and regular attendance at P&C meetings. Student feedback is increasingly being sought on school
initiatives and programs. AECG feedback on our school plan was also sought, received and implemented through the
development phase. While the school plan aligns to system and school priorities and a wide range of data is used to
allocate resources, it has been mostly driven by the leadership team. The process of completing External Validation
however, in which we gathered evidence through examining the processes of our School Plan, was one in which the
whole staff participated, therefore we believe that this has led to significantly increased ownership and understanding of
the school plan by the staff.

We believe that after a thorough evaluation of our school environment, processes and practices, an overall rating of
'Sustaining and Growing' would be accurate in relation to the School Excellence Framework's domain of 'Leading'.

Our self–assessment and the external validation process will continue to assist the school to refine our school plan,
leading to further improvements in the delivery of education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide
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Strategic Direction 1

Learning: Confident Creative Successful Learners

Purpose

To develop confident, creative, successful learners who are active and informed citizens, with solid foundation skills in
literacy and numeracy and a sound knowledge and understanding of the world around them.

Overall summary of progress

In Strategic Direction 1, 'Learning', the focus has been on improving the effectiveness of feedback, ensuring strong
evidence–based practice is in place in every classroom and learning environment, and clear, collaborative student
support systems are evident.

All teaching staff undertook professional development with the Principal, School Leadership in conjunction with a
neighbouring school to build a clear, consistent understanding of formative and summative assessment. The Assistant
Principals scheduled assessment development and analysis as part of stage meetings and collaborative planning
sessions. Staff identified further opportunities to collaboratively develop assessments and discuss results as key to
improving understanding and implementation.

Teachers have developed a range of observation checklists collaboratively for numeracy lessons/programs to reduce
student performance anxiety re: assessment. In literacy sessions, teachers are using the literacy continuum and 'I can..'
statements individually, across groups and at a whole class level to target learning needs and make continuous
improvement. Kagan Cooperative Learning Structures are being used to gather student understanding and give
immediate feedback. Assessments are discussed at most team meetings or during collaborative planning time. Staff are
feeling supported in developing and using assessments through the collaborative planning time.

Timetables and school resources have been set up to allow teams to work together, with QTSS funds used to release
APs to support colleagues in their team. Team meetings have a clear structure and purpose with collegial planning,
programming and assessment all taking place on a weekly or fortnightly basis. Data collection and analysis is systematic
and guides teaching and learning programs in that Stage. Coaching and targeted professional development also takes
place between APs and their team members on an individual basis to build capacity. Identified student needs are raised
systematically by executive at LST meetings with the LaST timetable regularly adjusted to be responsive to student and
staff needs. The LaSTs spend more than 50% of their time in classrooms, with some small withdrawal groups for MiniLit
or for GATS groups. Each student in the school has their own literacy and numeracy goal. We are working towards
effectively measuring students' growth other than by CTJ eg the learning progressions. This is an area for development
and growth of staff in 2019.

Executive staff provided learning on the development of SLSPs during weekly whole–school professional learning
meetings during Term 1. SLSPs were completed with parents and students during parent/teacher interviews during
Week 8. Executive supported staff to ensure plans were established for all students. The Aboriginal Education Team
helped staff members develop SLSPs for our Aboriginal students with the support of their family.

Student wellbeing is tabled at every stage meeting and whole school communication meeting. Students who require
additional support are referred to the Learning Support Team via Sentral. The Learning Support Team meets every
Tuesday to address these referrals, allocating in–school support or contacting external agencies where necessary.
Teachers are supported to keep lines of communication open with parents to ensure the needs of all students and
particularly students with additional needs are being met.

Staff have been provided with regular opportunities to share and analyse data with executive staff – both on a whole
school level and in Stage teams. Staff have been provided with assistance in developing assessments to ensure the data
collected meets the needs they are trying to address. The executive team provide both team and individual support and
professional development to staff in this area. SLSP meetings are formally scheduled twice per year, as are PLP Yarn
evenings – further investigation into timetabling and budgets for 2019 to enable these meetings to occur more often.

Staff have received additional professional development in Sentral data incidents (T3) and there has been a significant
increase in amount of data entered Positive Data 2017 –> 2018 +141%, Negative Data 2017 –> 2018 +180%, Data
Records (including phone logs and interviews) +241%. Learning Support and Wellbeing structures and procedures
communicated to parents through P&C, and School Wellbeing policy updated and uploaded to the school website.
Expectations re: school rules are continually reinforced through explicit instruction of what each rule looks like in different
settings. Planning Room has been adjusted to ensure consistent approach and restorative rather than punitive approach.
Staff have been increasingly proactive in contacting parents/carers to devise mutually agreeable plans and strategies
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have been written into SLSPs. Additional SLSO time has been allocated where possible, and support from the Principal
and LaSTs have also been utilised. Individual plans include safe spaces and identified people that students can go to if
they are feeling distressed. Risk Management Plans are very explicit and the AP Wellbeing has been highly responsive
in developing plans to support students and teachers for students at risk of harm. The executive team has also worked
with internal (DoE) agencies (eg Learning and Wellbeing Officer, APLaS) as well as external (non–DoE) agencies (eg
FACS, Brighter Futures, Barnardos etc) to source support for both students and families.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

100% of students achieving
grade benchmarks in reading,
writing and numeracy unless they
have an identified impacting
additional need.

Low Level Adjustment for
Disability $83 290 – LaST
allocation

Aboriginal background
loading $700

English language
proficiency $1 000

Students in each class have a literacy and
numeracy goal displayed in their classroom and
can articulate their goals.

Identified student needs are raised systematically
by executive at LST meetings with the LaST
timetable regularly adjusted to be responsive to
student and staff needs.

Yarn Evenings held in Term 1 and Term 4 to
collaboratively prepare PLPs for Aboriginal
students, with 100% attendance rate

Additional supports provided to staff in preparation
of SLSPs.

Increased percentage of students
in the top two bands, Years 3, 5
and 7 across all reading, writing
and numeracy in NAPLAN.

Low Level Adjustment for
Disability $83 290 – LaST
allocation

Percentage of students in the top two bands has
stayed steady in 2018, with an average of 33.33%
of students achieving the top two bands across
reading, writing and numeracy.

Increased levels of student
engagement and positive
interactions with peers, staff and
community.

Socioeconomic Background
Loading $15 000

Next Steps

All teachers will undertake professional development in '7 Steps for Writing Success' to improve staff understanding and
implementation of writing skills in the classroom. At least one teacher will be trained as a coach to ensure that new staff
are also trained.

The Learning and Support Team will investigate current identification and referral practices for students requiring
additional support in reading, writing and numeracy.

 The Learning Support Team and Wellbeing Committee will continue to review and improve wellbeing practices and
support structures. As a school community we will employ a Student Wellbeing Support Officer to further support
students.
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Strategic Direction 2

Teaching: Quality Teaching & Learning

Purpose

To ensure teachers plan, collaborate and implement quality teaching and learning programs based on evidence, equity
and excellence to maximise student improvement, utilising effective, participative teaching strategies.

Overall summary of progress

All staff have worked collaboratively with an executive staff member to develop a meaningful PDP, with targeted
professional learning to help them meet their goals. QTSS funds have been used to release executive to support their
teams. This has been used for team teaching opportunities, planning and feedback on lesson observations. The
future–focused learning spaces and open classrooms allow executive staff to team teach together with their team.
Leaders model lessons across their stages and work with the teachers in their team to target the needs of students in
these environments. As a result of this, constant supportive two–way feedback and reflection occurs constantly
throughout the day. Staff have been given the opportunity to build strong collaborative relationships within their stage
teams in 2018. Effective RFF timetabling continues to allow for strong programming, assessment and ongoing CTJ.
Informal and formal professional conversations between teaching staff and executive allowing for continual reflection and
refinement of practice. The open classrooms allow for Stage 2 and Stage 3 teaching staff to watch and observe quality
practice. ES1 and S1 teams have completed team teaching lessons during maths and science in Term 3. Team teaching
in the open classrooms continues to be refined. Positive outcomes seen in 2018 will be discussed in teams to ensure a
positive start in 2019.

Staff were supported through Tech Hub professional learning during Week 8, Term 2. Learning spaces have also been
organised, with new furniture purchased to promote the implementation of FFL practices. Differentiated instruction with
strong group practices involving critical thinking and problem solving are evident in classes, especially within
Mathematics, HSIE and Science activities. Surveys have indicated that teacher confidence in independent
implementation of STEM based activities has increased throughout the year, and is further enhanced through
collaborative programming/planning and team teaching with the Future Focused Coordinator. Meaningful STEM/STEAM
activities are now evident in all class programs.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

All classrooms and programs
evidence future–focused learning
and teaching practices in the
development, implementation
and review of programs and
assessment.

Socio–economic
background – $26 445

Future Focused Learning Coordinator engaged to
work collaboratively with all classroom teachers and
build capacity in effective integration of
STEM/STEAM.

All teaching staff have undergone initial training in
effective integration of future focused learning
strategies and techniques.

Programs reflect future focused teaching practices
in History, Geography, Science & Technology and
aspects of Creative Arts.

All staff consistently demonstrate
effective, positive participative
teaching strategies in their
teaching practice and interactions
with students. 

Socioeconomic Background
Loading $10 000

Professional development of all staff (both teaching
and non–teaching) in Kagan Cooperative Learning
Structures has resulted in increased evidence of
group work and other participative strategies in
every classroom and in teaching and learning
programs. A common language is used by all
members of staff.

Positive interactions are recognised and promoted
through through the reward system, which has
resulted in positive behaviours recorded
outweighing negative incidents 6:1
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

All staff evidence the impact of
mentoring and coaching on their
practice.

Quality Teaching,
Successful Students
(QTSS)

$13 500

Additional executive release has enabled increased
support for teachers through collaborative planning,
team teaching and mentoring. Staff surveys indicate
improved confidence and 100% of staff met PDP
goals.

Next Steps

Continued support to be provided to staff in future–focused practices, through targeted professional learning,
opportunities to team teach and support in integration in programming.

Clear scope and sequence for Kagan Cooperative Learning Structures, as well as scheduled structure review sessions
to ensure all staff have a shared understanding.

Review and refine support structures provided by Executive Team to all staff.
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Strategic Direction 3

Leading – Communicate, Collaborate, Connect

Purpose

To develop and foster a whole–school culture of effective communication, collaboration and connection through strong
instructional leadership.

Overall summary of progress

Parent/carer participation in school activities (both during regular school hours and out of school hours' events) has
significantly increased from previous years eg attendance at P/T Interviews approx 88% average across the school, and
parent/community participation at the Welcome BBQ was 400+, the school Movie and Pizza Night resulted in 500+
people attending (children and adults). Communication for school events such as the Welcome BBQ, Mothers' Day and
Fathers' Day Breakfasts was strong and well–advertised.

Positive feedback has been regularly received on an informal basis, as well as through P&C and via email, but is not
reflected in survey data collected, with only 19 respondents participating in TTFM survey. Parent participation in P&C is
also consistently higher (100%+) than 2016/2017. Partnerships with Fronditha have also strengthened, with students
performing for residents and providing residents with cards and small gifts on special days eg Mother's Day, Father's
Day, Easter, Christmas.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

>90% of community members
surveyed feel the school has a
strong identity with inclusive
partnerships and solid
communication practices.

Equity funds –
Socioeconomic Background
$3 000

Parent/community participation in events has
significantly increased >100% through improved
opportunities to connect with staff and school
programs.

100% of staff feel that strong
collaborative practices and a
collegial environment is evident
across the school and has a
positive impact on their teaching
and learning.

Equity funds –
Socioeconomic Background
$2 000

Additional release for teachers to meet with
parents/carers for P/T interviews twice a year.

Comprehensive SLSPs for targeted students
developed in conjunction with parents/carers.

Next Steps

Focus for 2019 will be to consolidate and look for additional ways to gather constructive feedback from the community.

Produce surveys, notes and newsletters in languages used by our school community to ensure that all families are able
to access school news.

Investigate and establish a consistent method of communicating news and information to the whole school community,
as we currently use a variety of systems, with much duplication taking place.

Professional development for the executive team on effective ways to collect data would be useful e.g. online surveys,
face–to–face discussions, focus groups etc.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading $ 25 518 Teacher release,
School Learning Support
Officer, Yarn Evenings,
Cultural groups

 • Aboriginal background
loading ($11 222.00)

 • All Aboriginal students and at least one
parent/carer engaged in the shared
development of goals as part of their
Personalised Learning Plan, developed
during our two Yarn Evenings held throughout
the year. The Yarn Evening at the end of the
year also included transition meetings for
students for the following year, where goals
were set with their 2019 teacher. Where
possible, this included Pre–K and Year 6 to
Year 7 students.
 • All of our Aboriginal students were able to
articulate at least one literacy and one
numeracy goal that they were working
towards.
 • All Aboriginal students participated in
weekly teaching and learning experiences to
share and build their knowledge of Aboriginal
culture.
 • The school ran a Junior Homework Club for
K–2 and a Senior Homework Club for 3–6.
Two teachers ran these groups before school
during 2018. 17 students participated in the
Junior Homework Club and 20 students
participated in the Senior Homework Club. An
Indigenous SLSO was employed to support
students during these sessions.
 • Weekly cultural groups held for Aboriginal
and non–Aboriginal students to develop a
shared understanding of Aboriginal culture.
An Indigenous teacher and SLSO facilitated
the running of the dance activities. An
Indigenous parent volunteer and a Classroom
Teacher provided opportunities for our male
students to learn the yidaki.
 • Aboriginal perspectives were authentically
embedded into class programs, with some
staff who had experience in '8 Ways of
Learning' providing additional support to each
of the stage teams.

English language proficiency $14 418 Additional EAL/D
support including teacher
release

 • English language
proficiency ($500.00)

 • All EAL/D students received additional
support from either the ESL teacher or
SLSOs
 • Teachers were given release to prepare
resources including social stories, vocabulary
cards and visuals to support students who
arrived with little or no English.
 • One staff member was provided with
additional professional learning to support her
in the role of ESL teacher.

Low level adjustment for disability $29 848 School Learning
Support Officers

$2 000 Resources

Total: $31 848

 • These funds supported additional Learning
and Support time targeted to specific students
across K–6, as identified by the Learning
Support Team.
 • Additional School Learning Support Officers
were engaged to provide in–class and
playground support to students with identified
needs who do not receive Integration Funding
Support. In particular, School Learning
Support Officers ran daily social skills
programs in the playground for targeted
students to help them achieve success in this
environment.
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Low level adjustment for disability $29 848 School Learning
Support Officers

$2 000 Resources

Total: $31 848

 • Resources such as beanbags and weighted
blankets were purchased to support programs
for students with identified needs.

Quality Teaching, Successful
Students (QTSS)

$44 352 Teacher release  • Executive staff were released to support,
coach and mentor staff in their teams. These
funds provided opportunities for staff to
collaboratively plan, assess and review on a
weekly basis. All staff achieved their PDP
goals in 2018.
 • Teachers had opportunities to team teach
with executive team members and receive
feedback on their practice.

Socio–economic background $71 985

$35 524 Multilit

$6 000 Peer Support

$2 000 Excursion and
Uniform Subsidies

$20 565  Technology
upgrades and subscriptions

$7 896 Teacher Release –
Parent Meetings

 • All staff were released for a minimum of 1/2
day at least twice per year to meet with
parents/carers to develop Student Learning
Support Plans, and to meet with all
parents/carers to discuss student progress
 • Funds were used to upgrade computer and
technology equipment as well as provide
online resources such as Soundwaves,
Matific and Literacy Planet, to ensure
equitable access to technology for learning by
all students.
 •  Funds were also used to provide additional
support for students who were disadvantaged
by financial hardship to ensure they were
adequately equipped with uniforms and that
they could attend significant learning
experiences such as Camp, excursions,
athletics and sports events.

Support for beginning teachers $13 786 Teacher Release,
Professional Learning

 • In 2018, one teacher was identified as a
Beginning Teacher. Funds were used to
support this teacher through additional
release in the preparation of their program
and resources, as well as additional release
for their mentor to meet with them.
 • The teacher also attended professional
learning to improve their teaching practice
and knowledge, which they were then able to
implement in the classroom: Critical and
Creative Thinking Workshop, Early Teachers'
Classroom Management Workshop.

Targeted student support for
refugees and new arrivals

$7 210 Additional teacher  • A teacher was employed from the
beginning of Week 4, Term 4 until Week 10,
Term 4 for two days per week to support
students who were newly arrived to Australia
and had little or no English.

School & Community Funds
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Student information

Student enrolment profile

Enrolments

Students 2015 2016 2017 2018

Boys 138 139 124 129

Girls 132 121 119 136

Enrolments have slightly increased in 2018 due to new
families moving into the area. Kindergarten enrolments
have been steadily increasing. The school has retained
the demountable this year.

Student attendance profile

School

Year 2015 2016 2017 2018

K 93.5 95.7 95.9 94.9

1 93.3 95.1 94.2 95.8

2 92.5 93.7 95.1 95.4

3 91.6 94 94.1 94.3

4 91.1 94.1 92.3 93

5 95.3 87.9 94.5 92.5

6 92.5 94.7 90.4 90.9

All Years 92.8 93.8 93.9 93.9

State DoE

Year 2015 2016 2017 2018

K 94.4 94.4 94.4 93.8

1 93.8 93.9 93.8 93.4

2 94 94.1 94 93.5

3 94.1 94.2 94.1 93.6

4 94 93.9 93.9 93.4

5 94 93.9 93.8 93.2

6 93.5 93.4 93.3 92.5

All Years 94 94 93.9 93.4

Management of non-attendance

Student attendance rates are overall on par with the
NSW Department of Education state average. A small
number of students took extended family holidays or
were on Partial Enrolment due to their individual needs,
which has affected absence rates in some grades.
Student attendance was regularly addressed as part of
weekly Learning Support Team meetings. The school
used the Sentral system to consistently track
attendance. Sentral was also used to communicate via
SMS on a daily basis with parents/carers to explain
absences, both whole day and partial attendance.
Regular meetings and discussions were held with
parents and carers to develop strategies to improve
attendance for students with attendance rates less than
85%, with additional support sought from the Home
School Liaison Officer and community organisations to
support families where necessary.
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Class sizes

Class Total

CLASS 1 19

CLASS 3 19

CLASS 2 20

CLASS 5 22

CLASS 4 21

CLASS 6 27

CLASS 8 25

CLASS 7 25

CLASS 9 28

CLASS 11 29

CLASS 10 29

Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Assistant Principal(s) 3

Classroom Teacher(s) 9.39

Teacher of Reading Recovery 0.42

Learning and Support Teacher(s) 0.8

Teacher Librarian 0.6

School Administration and Support
Staff

2.52

*Full Time Equivalent

In 2018 we have two staff who identify as Aboriginal or
Torres Strait Islander, one Classroom Teacher and one
School Learning Support Officer.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 10

Professional learning and teacher accreditation

This year all staff, both teaching and non–teaching (this
includes SASS and SLSO) have undertaken
professional learning in Kagan Cooperative Learning
Structures and John Joseph – Neuroscience: Learning
With the Brain in Mind. This has built a shared
understanding of school goals and ensured a common
language is used by all staff across all school contexts.
Mandatory training in Code of Conduct, Anaphylaxis
and CPR was also undertaken by all permanent and
temporary staff.

Staff also undertook external training in the new
Finance System and Budgets, Learning and Wellbeing,
Teaching EAL/D students, Website Management and
Leadership Development. Professional development
within the school was conducted for all staff in the
following areas:
 • supporting students affected by trauma, including

support services available for those students and
families

 • effective integration of technology and STEM
across the curriculum

 • explicit programming and teaching strategies in
Numeracy, through the implementation of 'A
Learning Place, A Teaching Place' Mathematics
program

Mayfield East Public School has three Early Career
teachers working towards accreditation as 'Proficient',
with all other staff currently accredited as 'Proficient'.
Two staff have submitted their Maintenance of
Accreditation in 2018.
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Financial information

Financial summary

The information provided in the financial summary
includes reporting from 1 January 2018 to 31
December 2018. 

2018 Actual ($)

Opening Balance 424,521

Revenue 2,817,873

Appropriation 2,647,468

Sale of Goods and Services 48,505

Grants and Contributions 115,899

Gain and Loss 0

Other Revenue 100

Investment Income 5,901

Expenses -2,945,137

Recurrent Expenses -2,945,137

Employee Related -2,465,305

Operating Expenses -479,832

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

-127,264

Balance Carried Forward 297,257

 • 2018 saw Mayfield East continue to use an
accrual budgeting system. The major component
of the appropriation section was staff wages with
approximately 12.7% of this being Equity
Loadings in the way of Socio–Economic,
Aboriginal, Disability and English as a Second
Language loadings. These equity loadings were
fully expended.

 • The school has ensured all financial management
processes have been met by using procurement
where possible to meet educational and school
guidelines. The school has followed all auditing
systems to ensure financial transparency.

 • The school spent $127 264 more than the actual
funds assigned to the school in 2018 as a result
of underspending in previous years. These funds
were used to provide learning and support by
teachers and School Learning Support Officers to
students with additional learning, social and
emotional needs. Additional funds were also used
to support future–focused learning through
additional professional development, time for
teachers to collaboratively plan and to upgrade
obsolete technology, such as laptops, and

purchase additional iPads and laptops to increase
the ratio of devices to students, to enhance
teaching and learning programs across the
curriculum. Funds were also expended on the
refurbishment of classrooms and learning spaces
after the building works were completed at the
end of Term 1, with new future–focused furniture
evident in all learning spaces and classrooms.

Delete text not required.

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2018 Actual ($)

Base Total 1,972,017

Base Per Capita 46,989

Base Location 0

Other Base 1,925,028

Equity Total 227,059

Equity Aboriginal 25,518

Equity Socio economic 71,985

Equity Language 14,418

Equity Disability 115,139

Targeted Total 243,169

Other Total 91,714

Grand Total 2,533,959

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

Printed on: 6 May, 2019Page 17 of 24 Mayfield East Public School 2506 (2018)



School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and numeracy
assessments are reported on a scale from Band 1 to
Band 10. The achievement scale represents increasing
levels of skills and understandings demonstrated in
these assessments.

From 2018 to 2020 NAPLAN is moving from a paper
test to an online test. Individual schools are migrating to
the online test, with some schools attempting NAPLAN
on paper and others online.

Results for both online and paper formats are reported
on the same NAPLAN assessment scale. Any
comparison of NAPLAN results – such as comparisons
to previous NAPLAN results or to results for students
who did the assessment in a different format – should
take into consideration the different test formats and
are discouraged during these transition years.
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In 2018, students at Mayfield East Public sat NAPLAN
using a paper test. In the area of Literacy, our students
continue to perform well in Reading, Spelling and
Grammar and Punctuation due to programs such as
Language, Literacy and Learning (L3), Focus On
Reading and Soundwaves, which have been in place
for some time. Year 5 students, in particular, have
shown above–average growth in Reading in NAPLAN.
The school executive has assessed whole school
practices in Writing due to below average results in this
area over the past three years and in 2019, will be
implementing the program 'Seven Steps to Writing
Success' to improve teaching and learning practices
and student engagement.
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In 2018, students at Mayfield East Public sat NAPLAN
using a paper test. This is the first year of our
three–year cycle with an increased focus on Numeracy,
where 'A Learning Place, A Teaching Place'
Mathematics program was implemented in January
2018. While school growth for Year 5 students is
slightly below expected state growth, internal data
measures indicate that learning is deeper and student

engagement is higher. We expect subsequent years to
begin to reflect this increase in understanding and
knowledge.

The My School website provides detailed information
and data for national literacy and numeracy testing. Go
to http://www.myschool.edu.au to access the school
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data.

Overall, 33% of our students achieved the top two
bands in Reading and Numeracy, as per the Premier's
Priorities in 2018; 22% of Aboriginal students achieved
results in the top two bands, a significant increase on
2017. These will continue to be a focus throughout the
2018–2020 school plan.

Parent/caregiver, student, teacher
satisfaction

Each year, schools are required to seek the opinions of
parents, students and teachers about their school. In
2018, the school utilised a variety of methods to seek
the opinions of parents, caregivers, students and
teachers about our school culture and the way our
school operates.
 • Parents and caregivers expressed positive views

about the school's learning and wellbeing
programs, and believe that they are welcome at
our school.

 • Parents and carers indicated that meetings with
teachers, both formal and informal, were useful or
very useful. Approximately 85% of all parents
surveyed believed that email between
parents/carers and the teacher about students
was useful or very useful.

 • >90% of parents find the school newsletter and/or
the school website useful resources for
information about the school.

 • 98% of parents and caregivers whose children
attended Big School For Little Kids believe that it
is an excellent program which supports student
transition into Kindergarten.

 • An area of focus throughout 2019 will be
streamlining communication processes so that
there are fewer platforms and more consistency in
the way communications are made between
school and home. The importance of doing this in
a timely manner is also stressed.

 • Students in Years 4, 5 and 6 completed the Tell
Them From Me survey to provide the school with
information regarding student social and
emotional wellbeing. 42 Year 4, 26 Year 5, and 25
Year 6 students participated in the survey.
Student evaluations indicated very positive beliefs
about the usefulness of schooling both now and in
the future.

 • Over time, the Tell Them From Me survey has
shown a steady increase in our students feeling a
sense of belonging at school and higher
expectations for success. The majority of our
Aboriginal students feel good about their culture
and believe that their teachers understand their
culture.

 • 51% of our students believe that they will go on to
higher education past high school.

 • Collation of Sentral Wellbeing data has shown a
ratio of 6:1 for positive behaviours versus
negative behaviours in 2018.

 • An area for further focus in 2019 will be on the
usefulness of homework, as Years 5 and 6
students were well below State norms in this area
for engagement in and completion of homework.

 • Staff participation across all school programs,
including extra–curricular activities is very high,
and show a strong connection to the school and
its aims of maximising learning outcomes for all
students.

 • Commitment of staff to undertaking professional
development to improve their own skillset and
knowledge and fulfill the strategic directions of the
school is high.

 • Staff commitment to collegiality and collaboration
within and across schools is also high.

Policy requirements

Aboriginal education

At Mayfield East Public School we celebrate diversity
and have built strong links with the Aboriginal
community. All students across the school have had the
opportunity to engage in, and celebrate the culture of
the first Australians. We have broadened the number of
Aboriginal students taking on leadership roles across
the school and have supported many Aboriginal
students from across the school to conduct the
Acknowledge of Country at our assemblies.

The whole school engaged in cultural activities by local
Indigenous performers as part of NAIDOC Week.  Our
staff have worked collaboratively during their stage
team meetings to embed authentic Aboriginal
perspectives across the whole curriculum.

In 2018, our school participated in cultural activities
across the Callaghan Education Pathway network of
schools. Both Aboriginal and non–Aboriginal students
participated in our 'Cultural Groups' – girls had the
opportunity to learn dance and story–telling and the
boys learned the Yidaki. Both of these groups
performed at school functions throughout the year.

Multicultural and anti-racism education

At Mayfield East Public School, we continue to support
and celebrate the diversity of our school community.
Students at our school come from a wide variety of
backgrounds and cultures, with more than 15 different
languages spoken at home. The rich tapestry of other
cultures is regularly celebrated and explored through
events such as Harmony Day, where all students K–6
were given opportunities to play games, listen to stories
as well as experience music and food from a range of
cultures.

An ESL (English as Second Language) teacher was
employed two days per week to provide support to a
number of students who were still becoming proficient
in English, including a small number of students who
arrived at our school with no English language at all.
The teacher worked on simple vocabulary, shared
social stories, set up buddy systems and provided
additional 1–1 support.

The school has one staff member trained as the
Anti–Racism Contact Officer; the ARCO provided
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and support to staff and ensured the Anti–racism policy
was upheld throughout the year.

Other school programs

Mayfield East Public School is committed to providing a
wide range of opportunities for all of our students to
experience success, whether it be in the areas of
Creative Arts, Sport, Environmental Education or
Academic endeavours.

Achievements in Creative Arts
 • Junior and Senior Tap Troupe – Digital Media

Festival, Fronditha Care Facility, Education Week
and Presentation Day. Senior Tap also performed
at the Hunter Dance Festival.

 • Junior and Senior Choir – Education Week
assembly, Presentation Day and weekly
assemblies, as well as Fronditha Care Facility.
Senior Choir also performed at the Callaghan
Education Pathways Cluster Choir and Islington
Carols

 • Cultural Group – Girls' Aboriginal Dance Group,
Boys' Yidaki Group. Both performed at the
Education Week Assembly, Presentation Day and
school assemblies.

 • Digital Media Festival Entry – Stage 3 students
wrote, filmed, directed and edited a short film for
inclusion in the Callaghan Education Pathways
Digital Media Festival.

 • All students in the school had the opportunity to
contribute to the painting of The Great Wall of
MEPS, a timber wall erected as part of the
building works in the school. The artworks were
based on famous works of art, and prepared by
Miss Sophie Black. Our artist–in–residence, Mr
Nick Connell, then worked with each class and
student to bring these paintings to life on the wall.
They formed a beautiful entryway into our school
grounds.

 • The Primary Music Institute and Jennifer Harrison
offered private tuition in guitar and keyboard
respectively, with the keyboard students
performing at a well–attended concert at the end
of 2018. DrumCorp offered students from K–6
weekly lessons; these students performed at
Presentation Day at the end of the year.

Achievements in Sports
 • Participation in knockout competitions in netball,

basketball, futsal, soccer and touch football
 • Representation at Zone and Regional Carnivals

across swimming, cross country and athletics.
Environmental Education and Sustainable Living
 • Stephanie Alexander Kitchen Garden program –

the program was expanded in 2018 to give all
students from K–6 the opportunity to prepare and
cook nutritious food using produce which has
been harvested from our school garden. Students
learned how to be safe in the kitchen
environment, as well as home skills such as
setting the table and etiquette at mealtime. The
kitchen and cooking aspect of the program ran
from the beginning of Term 2, as prior to this, the
space was used as a regular classroom due to

building works taking place in the school.
 • All students K–6 had the opportunity as part of the

curriculum to work in the garden, planting and
harvesting produce. Stage 3 students also had
the opportunity to market and sell the produce to
the community, through the establishment of a
market stall.

 • Students developed skills in caring for chickens,
including handling the chickens and how to
carefully check for and collect eggs.

 • A number of interested students also participated
in the Green Team, taking care of our garden and
chickens during lunchtime periods.

 • Using surplus School and Community funds, the
school employed a General Assistant for two days
per week throughout the year to attend to the
gardens and develop new gardens in the school.
Small groups of students assisted in the
preparation of these gardens.

STEM & Technology
 • Our school made great progress in the area of

technology and Science, Technology,
Engineering and Mathematics (STEM). Staff
actively participated in the Callaghan Education
Pathways Technology Hub. Throughout the year,
all classroom teachers had the opportunity to
work side by side with a dedicated Future
Focused Coordinator, team teaching and
collaboratively planning rich STEM lessons on a
dedicated weekly timetable.

 • Mrs Sophie Bailey worked with a targeted group
of girls from Stages 2 and 3 on STEM projects.

 • Stage 3 worked on the 2018 MiniME project in
conjunction with Regional Development Australia
(Hunter) as part of the 'Smart Move Newcastle:
Intelligent Mobility, Energy and Data Networks
Project'. The MiniME program was taken on with
great enthusiasm and curiosity. The program
consisted of 2 events that were attended by the
students as well as some in school lessons on
how the Rover and coding program worked. At
the Hackathon event the students learnt how to
import the code of the rover into a computer
program called Scratch. This allowed for students
to develop their code which included making the
Rover move forwards, backwards, left and right
as well as a stop function. After the Hackathon
event, the students had sufficient knowledge on
the Rover and Scratch so that they could continue
to develop their skills back at school. At school
the students learnt how to use some of the
sensors and how to allow the Rover to use the
information from the sensors to proceed with a
function. Once the students had all of this
information they were ready to take on the second
event of the program, the City Challenge. It was
here where the student put all the knowledge they
had learnt at the Hackathon and sessions at
school where they developed their code to
manoeuvre the rover through a city environment
whilst using the sensors to gather environmental
information. The program was a great success
with the students developing their critical and
creative thinking skills whilst also developing
essential teamwork and coding abilities.
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Community Support
 • Breakfast Club was once again provided each

morning through the Red Cross, with George and
his group of wonderful volunteers providing a
healthy breakfast for any child in need. We are
very fortunate to have such a wonderful program
that consistently provides for so many students in
our school.

 • WEMOOSH continued to be a strong partner this
year, providing care onsite before and after
school for our students as well as other local
schools in the area.

 • KU Preschool provided many great opportunities
for local preschoolers and their parents/carers to
connect through playgroup for preschoolers and
toddlers twice a week at our school.
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