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Introduction

The Annual Report for 2018 is provided to the community of Matraville Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Ms Noni Hoskins

Principal

School contact details

Matraville Public School
310 Bunnerong Rd
Matraville, 2036
www.matraville-p.schools.nsw.edu.au
matraville-p.school@det.nsw.edu.au
9311 1783
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School background

School vision statement

At Matraville Public School, we provide opportunities for students to achieve excellence and success. We strive to instil
in our students the skills necessary to become lifelong learners who think critically and creatively, and are able to
communicate and collaborate in a changing world.

School context

Matraville Public School provides high quality education for its students. The school is characterised by its community's
high regard for education and commitment to learning, and embraces the rich cultural makeup and the opportunities
provided, to build a strong and cohesive community.

Matraville Public School has a mix of experienced staff and early career teachers, with a wide range of knowledge and
skills. The staff work cohesively and collaboratively to support the school, its students and the community. They value
and celebrate its diverse and inclusive community. Teaching staff demonstrate exemplary skills in preparing students for
21st century learning and provide innovative teaching and learning experiences for all students.

Matraville Public School is an active member of the Little Bay Community of Schools. The school benefits from its close
association with the University of New South Wales, and the programs and initiatives which are shared across the
community of schools.

Matraville Public School enrols students from the Matraville, Hillsdale and Eastgardens local communities. In 2018, 220
students attended Matraville Public School. Approximately 78% of students are bilingual and 35 different language
backgrounds are represented within the school community.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

In the domain of Learning, the school assessed its performance against the elements of Learning Culture, Wellbeing,
and Curriculum and Reporting, as 'Delivering'. Teaching staff regularly monitor and review individual learning needs, and
support students accordingly, to ensure that all students make learning progress. Key stakeholders recognise that
student wellbeing, engagement and an effective environment are important conditions for learning. Improved wellbeing
was a significant focus in 2018, with the review and development of a matrix for expected behaviours across the school
setting taking place. The elements of Assessment and Student Performance Measures were assessed as 'Working
towards Delivering'. The school will work towards improving practices in the area of assessment to inform teaching and
learning in 2019, through the development of a whole school assessment strategy that informs students of the reason for
assessment. Greater focus will also be placed on the identification of growth targets for individual students.

In the domain of Teaching, the school assessed its performance against the elements of Effective Classroom Practice,
Professional Standards, and Learning and Development as 'Delivering'. Teachers collaborate across stage teams to plan
for the development of evidence–based programs and lessons which meet the needs of all students. They continually
reflect on their teaching and are committed to improving their own professional knowledge and practice according to the
teaching standards. All teachers are accredited as proficient. Professional learning is targeted towards school priorities,
the needs of the students and the achievement of identified professional goals. The element of Data Skills and Use was
assessed as 'Working towards Delivering'. While individual teachers collect and analyse data, greater focus needs to be
placed on providing teachers with professional learning that builds skills in the analysis, interpretation and use of student
progress and achievement data on a school–wide basis.

In the domain of Leading, the school assessed its performance against the elements of Educational Leadership, School
Planning, Implementation and Reporting, School Resources, and Management Practices and Processes as 'Delivering'.
The leadership team ensures that all staff are supported to engage in an annual performance and development cycle
that maintains high expectations. Teaching and non–teaching staff actively work towards improving their performance by
seeking out relevant professional learning opportunities that meet their identified goals. Key stakeholders are welcomed
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and attempts are made to engage them in the development of the vision, values and priorities of the school. All staff are
included in the self–assessment process to determine areas of strength and areas for development within the school.
Technology and physical resources are available for use by staff and students. Continued improvement of these
resources will remain a focus in 2019.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide
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Strategic Direction 1

Improved Learning & Wellbeing

Purpose

To create a culture of learning and engagement which builds wellbeing and supports students to become self–directed
and informed learners.

Overall summary of progress

In 2018, teachers provided learning experiences that stimulated, engaged and supported all students, including those
with additional needs. Students requiring personalised learning and support were identified and support structures were
implemented to ensure engagement and success in their learning. Class teachers collaborated with support staff to
ensure the implementation of differentiated learning for students in the classroom. A review of student access to the
learning and support program, as well as the engagement of a specialised teacher to work with students from language
backgrounds other than English, allowed for more targeted support to be provided to students.

A review of current wellbeing practices was conducted and areas for improvement identified. The consensus from
stakeholders was that a consistent and whole–school approach was needed, in particular in the area of classroom
behaviour management. A further review of the expectations matrix and consultation among staff, parents/carers and
students resulted in the development of a clear and concise matrix of expected behaviours for all students K–6. A
number of wellbeing programs continued to be offered throughout the school, including the 'This is Me' social–emotional
wellbeing program for Stage 3, and Bounce Back and mindfulness activities for all students K–6. Participation in these
programs provided students with strategies and techniques to develop positive relationships and build resilience and
anti–bullying strategies.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Increase the percentage of
students at or above expected
benchmark in literacy.

$28,500 to employ an
Instructional Leader in
Semester 1

$30,000 to employ support
teachers to provide in–class
support (above Learning
and Support Teacher
entitlement)

The continuation of an intensive reading program
that targeted students in Year 1, as well as
intervention programs run by the Learning and
Support Teacher with students in Years 2–6,
provided intensive support to develop reading and
comprehension skills of individual students. The
Instructional Leader supported K–2 teachers to
develop their knowledge of and scaffolds for
teaching phonological skills in the early years. This
intensive and targeted support resulted in a higher
number of students reaching benchmark in literacy.

Increase the percentage of
students at or above expected
benchmark in numeracy.

Employment of an
Instructional Leader in
Semester 1 (as above)

Employment of support
teachers (as above)

As a result of a whole staff professional learning
focus on numeracy, teachers developed their
knowledge of the planning process for mathematics
in the teaching/learning cycle, the importance of
explicit teaching and assessment for learning. This
knowledge strengthened teaching practices in
mathematics and resulted in 84% of students in
Year 5 demonstrating at or above expected growth
in numeracy.

Increase the percentage of
students with a positive sense of
belonging, engagement and
advocacy as per student data.

$10,000 for K–6 Life Skills
program

$5,500 to improve signage
around the school

Employment of support
teachers (as above)

$12,000 to employ a School

Feedback indicates that consistent use of wellbeing
practices has been strengthened across the school
through the processes undertaken to review,
refresh and improve wellbeing systems and
strategies. There is also strengthened focus on
assisting students to develop the skills necessary to
become resilient and meet the demands of
everyday life. The percentages of students with a
positive sense of belonging, engagement and
advocacy remain consistent according to data
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Increase the percentage of
students with a positive sense of
belonging, engagement and
advocacy as per student data.

Learning Support Officer
(above staff employed
through Integration Funding
Support)

gathered from student surveys.

Next Steps

Facilitation of a Strategic Support Program provided by Department of Education Literacy and Numeracy Strategy
Advisers will provide staff with targeted professional learning opportunities to improve their ability to explicitly teach
students so as to improve student outcomes. The focus of this program will be in the area of Writing.

By engaging with the Learning Progressions, teachers will be able to identify their students' strengths and areas for
development in literacy and numeracy. Building knowledge of the progressions and using them to assess and analyse
their students' skills will ensure teachers continue to build on their students' prior knowledge and provide differentiated
and effective support to assist their progress.

Support systems will continue to be reviewed regularly to ensure their effectiveness and so that support is targeted
towards students with the highest level of need. Reviews will be conducted in consultation with the Learning and Support
Team, class teachers and other relevant stakeholders.

Implementation of the updated matrix of expected behaviours will occur through consistent and explicit teaching of focus
expected behaviours each fortnight. These behaviours will be promoted to students in class, at assembly and on the
playground, displayed around the school and shared with the community. The aim of this will be to ensure that a
common language and understanding is developed and used by the whole school, including students, staff and
parents/carers.
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Strategic Direction 2

Quality Teaching

Purpose

To embed collaborative and high quality teaching practices that are evidence–based, explicit, innovative and responsive
to student needs.

Overall summary of progress

In 2018, teachers worked towards an enhanced awareness of selecting and implementing a variety of effective teaching
strategies, particularly in the key learning area of mathematics. A focus of professional learning for all staff was in the
area of numeracy, including assessment, identification of students' knowledge and numeracy skills, and appropriate
teaching and support strategies. Teachers are more purposeful in selecting and implementing effective teaching
strategies to provide realistic but challenging activities for all students. They increasingly consider the use of
evidence–based strategies when developing and implementing teaching and learning programs.

Teachers have updated knowledge of content and teaching strategies in mathematics and science & technology. They
have developed a clearer understanding of changes to content and outcomes and the organisation of elements in the
new science & technology syllabus. The trial of robotics was a valuable opportunity to evaluate options and plan for
future directions in teaching and resourcing in this key learning area.

Following external professional learning, K–2 teachers developed a variety of scaffolding activities and resources for use
when teaching phonological skills and textual concepts in reading. K–2 teachers have continued broadening their range
of evidence–based practices which support them in addressing students' phonological processing difficulties.

Collaborative practices across the school improved through increased opportunities for staff to participate. Teachers in
grade and stage teams utilised collaborative planning days at the end of each term to plan for learning that would take
place the following term. Prioritising opportunities for staff to meet regularly, observe practices, plan short– and
long–term strategies and share resources has enhanced staff awareness of the benefits flowing from collaboration with
colleagues. This process was also valuable in building team work among 2018 stage colleagues. Stage teams
developed common goals for professional development and worked together to strengthen their practice in this identified
area.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Increase the percentage of
students demonstrating expected
growth in internal and external
performance measures in
literacy.

$28,500 to employ an
Instructional Leader in
Semester 1

$30,000 to employ support
teachers to provide in–class
support (above Learning
and Support Teacher
entitlement)

Value–add results from Kindergarten to Year 3
were in the 'Excelling' range; Year 3 to Year 5 were
in the 'Delivering' range; and Year 5 to Year 7 were
in the 'Delivering' range.

Over 50% of students demonstrated at or above
expected growth in the 2018 NAPLAN tests for
reading, spelling and writing.

Increase the percentage of
students demonstrating expected
growth in internal and external
performance measures in
numeracy.

Employment of an
Instructional Leader in
Semester 1 (as above)

Employment of support
teachers to provide in–class
support (as above)

Value–add results from Kindergarten to Year 3
were in the 'Excelling' range; Year 3 to Year 5 were
in the 'Delivering' range; and Year 5 to Year 7 were
in the 'Delivering' range.

82% of students demonstrated at or above
expected growth in the 2018 NAPLAN test for
numeracy.

Increase the level of collaboration
and consistency when planning,
teaching, assessing and
analysing data across all stages.

$9,000 to employ casuals to
facilitate collaborative
planning days

Opportunities for collaboration were increased
through the implementation of regular planning
days and meetings. Teachers reported positive
impacts on their skills and strategies in planning,
teaching, assessment and use of data. There was
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Increase the level of collaboration
and consistency when planning,
teaching, assessing and
analysing data across all stages.

evidence of enhanced consistency across stages,
particularly regarding units of work taught and
design of assessments.

Next Steps

Implementation of reviewed Scope & Sequence Plans for science & technology, creative and practical arts, personal
development & health, and human society & its environment, will aim to improve the consistency of units being taught
across classes of the same grade or stage, and will ensure that all students have been exposed to the required content
and outcomes by the end of each stage level.

Implementation of an Assessment Schedule K–6 will result in greater consistency when collecting standardised data for
students in each grade. This will allow for increased opportunities to compare and analyse student results and
improvement among grade and stage teams, and will create consistency in teacher judgement and reporting across
classes. Professional learning opportunities in the analysis and use of data to plan for effective teaching and learning will
be provided to support staff in this area.

Facilitation of a Strategic Support Program provided by Department of Education Literacy and Numeracy Strategy
Advisers will provide staff with targeted professional learning opportunities to improve their ability to explicitly teach
students so as to improve student outcomes. The focus of this program will be in the area of Writing.

Review and implementation of the ICT Scope & Sequence, incorporating learning experiences in the new strand of digital
technologies, will occur. This will be supported by the purchase of robotics equipment, with the aim to provide students
with opportunities to access current technologies and develop the critical and creative thinking skills necessary for the
21st Century.

Continuation of scheduled collaborative planning days will include support staff. Through this process, teachers will work
towards developing programs which are increasingly consistent across grades, and include a common vocabulary,
dialogue, developmental vision and assessment opportunities.
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Strategic Direction 3

Positive Partnerships

Purpose

To foster a school–wide culture of high expectations and continuous improvement underpinned by a school community
which shares responsibility for student learning, engagement and success, and which demonstrates understanding of
and support for school priorities.

Overall summary of progress

In 2018, the school sought feedback from parents/carers to determine how it could better engage them in their child's
learning and the wider school. A number of opportunities and events were offered to parents, including Meet the Teacher
afternoons, Parent–Teacher Interviews, Parents as Partners sessions and special assemblies. Parents/carers were also
invited to attend and to join in special celebrations and events throughout the year. Communication methods between
school and home were reviewed and increased communication via email was implemented in response to parent/carer
feedback. This resulted in more effective communication with some parents and a greater ability to advertise school
events and programs. Attendance at P&C meetings remained low throughout the year. However, the P&C ran a number
of special fundraising days, including Food Days, a disco and BBQs, for which a number of new parents/carers assisted,
resulting in a strengthened volunteer group.

The establishment of a Bush Tucker Garden had a significant impact on the development of positive partnerships
between the school, parents/carers and the wider community. A number of parents/carers volunteered to assist with work
that was required throughout the project – many of these parents/carers were volunteering at the school for the first time.
A number of companies and individuals from local organisations, as well as local Aboriginal Elders, also supported the
school in creating the garden. The project culminated in a special opening ceremony to celebrate this special space
within the school. The ceremony was attended by many parents/carers, local community members and Aboriginal
student performance groups from local schools.

The introduction of a trial Out of School Hours Care service was extremely positive for our community. The onsite service
was of great benefit to working families. It also saw a number of local families who would otherwise have enrolled at a
school with a service, enrol in our school for 2019.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Increase the number and types of
opportunities for parents/carers to
engage in their child’s learning.

$2,000 for relief during
review meetings and case
meetings

Parents/carers continued to engage with their
child's teacher on scheduled meeting days such as
Meet the Teacher and Parent–Teacher Interviews.
Teachers arranged meetings with parents/carers to
complete Individual Learning Plans for those
students who required personalised learning and
support, or Personalised Learning Pathways for
Aboriginal students. They also made contact with a
number of parents throughout the year to discuss
concerns or positive aspects related to their child's
learning. Case meetings were held with
parents/carers, relevant agencies and allied health
professionals, to determine a shared approach to
supporting individual students with high support
needs.

Increase the rate of parent/carer
participation at school events.

$2,500 for special events
throughout the year

$4,000 for establishment of
and activities related to the
Bush Tucker Garden (many
resources were donated)

2018 saw a slight increase in parent/carer
attendance at school and P&C events. Feedback
was sought about the communication that could be
provided to inform our parents/carers about events,
as well as optimal times to hold events. The school
trialled some of the suggested strategies, including
holding parent/carer sessions at different times,
repeating sessions and emailing invitations and
reminders, with mixed success.
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Improve parent/carer satisfaction
as evidenced through survey
results.

Parent/carer responses to surveys distributed
throughout the year returned a small sample of our
community's views. Informal verbal and written
feedback received from parents/carers at school
suggest that most parents/carers are satisfied with
the opportunities provided for their children and with
the school overall.

Next Steps

Increased opportunities for parent/carer attendance and engagement at school will continue, with a focus on inviting
parents to join the school for special and specific events, and to learn about their child's learning. The school will trial a
variety of methods to better communicate the opportunities that are available for parents/carers.

Efforts will be made to better engage our parents/carers from non–English speaking backgrounds, including through the
offering of conversational English classes, as well as a program run by TaFE to develop the English language skills of
adults. Where possible, notes and information will be published in different languages to support families to understand
the information that is sent home.

Transfer of the Out of School Hours service from a trial to a permanent service within the school will occur. This will give
greater piece of mind to new and prospective parents, and will meet the needs of our growing working community.

Participation in the Little Bay Community of Schools will continue. Opportunities for combined professional learning will
strengthen the local teaching network and allow staff to engage and collaborate with teachers from other schools.

Relationships with local businesses and organisations will continue. The school will work to actively engage with these
community partners and involve them in the wider school to support student learning and opportunities.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading $4,332 flexible funding

The school supplemented
this amount with an
additional $2,422 from
school funds

A school learning support officer supported
the learning of Aboriginal students in the
areas of literacy and numeracy, and assisted
to prepare one Aboriginal student for the
transition to high school. Funds were
committed to supporting the implementation
of the Culture, Community, Curriculum
Project, to embed Aboriginal perspectives
throughout the curriculum and provide more
authentic and engaging learning experiences
for all students. Relationships with local
community members were also strengthened
as a result of this project.

English language proficiency 1.0 FTE

$44,821 flexible funding

Specialist EAL/D teachers were employed to
support staff in planning for the delivery of
differentiated curriculum for EAL/D students.
EAL/D teachers provided in–class support for
all classes with a high number of EAL/D
learners. These teachers also supported
small groups of students requiring more
intensive support to develop their English
language proficiency.

Low level adjustment for disability 0.9 FTE

$31,904 flexible funding

A Learning and Support Teacher was
employed to provide in–class support for
students with learning difficulties and
disabilities. This teacher also worked closely
with individual and small groups to provide
intensive support to students identified
through a tiered intervention system in the
areas of literacy and numeracy. All identified
students have an Individual Learning Plan
(ILP) developed through consultation with the
student, parent/carer and teacher. Teachers
applied strategies identified in ILPs to
differentiate curriculum delivery where
required. School learning support officers
were employed to provide support to students
with high–level needs.

Quality Teaching, Successful
Students (QTSS)

0.382 FTE Members of the school leadership team were
provided with additional release time to
support teachers within their teams and to
strengthen school practices. An Instructional
Leader was engaged for Semester 1, to work
collaboratively with teachers K–6 to enhance
current teaching practices in the areas of
literacy and numeracy.

Socio–economic background $57, 635 flexible funding An Instructional Leader was engaged for
Semester 1, to work collaboratively with
teachers K–6 to enhance current teaching
practices in the areas of literacy and
numeracy. Identified students received
targeted support to improve their literacy and
numeracy skills. Support was also provided to
ensure all students were able to access all
learning programs, including enrichment
opportunities.

Targeted student support for
refugees and new arrivals

$5,298 – Refugee Student
Support

0.2 FTE – New Arrivals

Specialist EAL/D teachers provided intensive
language support to students newly arrived in
Australia and learning English for the first
time. Implementation of this program allowed
students to develop basic English language
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Targeted student support for
refugees and new arrivals

$5,298 – Refugee Student
Support

0.2 FTE – New Arrivals

skills and transition into a new school and
way of life. Support was also provided to
refugee students to allow for increased
engagement at school and positive
transitions.

Flexible funding for wellbeing
services

$34,740 All students participated in a Life Skills
program where they learned mindfulness
practices from trained instructors, to improve
their resilience and wellbeing. Additional
teaching staff were also employed to provide
in–class support to enhance the wellbeing
and engagement of students in their learning.
Positive teaching and learning environments
were established, and students benefitted
from a number of community partnerships
that supported their learning.
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Student information

Student enrolment profile

Enrolments

Students 2015 2016 2017 2018

Boys 140 145 128 119

Girls 107 96 104 99

Student enrolment numbers decreased slightly in 2018.
119 boys and 99 girls were enrolled.

Nine classes were operational in 2018.

Student attendance profile

School

Year 2015 2016 2017 2018

K 92.8 93.9 91.3 89.8

1 90.1 91.9 90.3 91.7

2 94.1 91.9 90.2 92.5

3 94.5 94.5 92.3 92.4

4 92.2 94.3 94.9 85.4

5 89.5 93.6 92.6 94

6 91.5 91.7 92.4 93.1

All Years 92.4 93.2 92 91.7

State DoE

Year 2015 2016 2017 2018

K 94.4 94.4 94.4 93.8

1 93.8 93.9 93.8 93.4

2 94 94.1 94 93.5

3 94.1 94.2 94.1 93.6

4 94 93.9 93.9 93.4

5 94 93.9 93.8 93.2

6 93.5 93.4 93.3 92.5

All Years 94 94 93.9 93.4

Management of non-attendance

The school communicates to parents the importance of
regular attendance at school, during parent sessions
and in regular newsletter articles throughout the year.
Class teachers consistently follow up the reason for any
unexplained student absences by sending a note home
to parents/carers. Rates of student attendance are
monitored by the Principal on a regular basis
throughout each term, and parents/carers are
contacted to discuss reasons and strategies for

improvement if a student's attendance rate is of
concern. Proactive measures are put in place to
support these students to attend school. Attendance
concerns are addressed during Learning and Support
Team meetings each term and the Home School
Liaison Officer is engaged to discuss and support the
management of cases where a student's rate of
attendance does not improve.

The attendance rate of students in our school is 1.7
points below the State Department of Education's
average. The school is working hard to address the
issue of extended leave taken by students throughout
the school term by educating the community.

Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Assistant Principal(s) 2

Classroom Teacher(s) 8.16

Teacher of Reading Recovery 0.32

Learning and Support Teacher(s) 0.9

Teacher Librarian 0.6

Teacher ESL 1

School Administration and Support
Staff

2.42

Other Positions 0.6

*Full Time Equivalent

Matraville Public School did not employ any staff
members of Aboriginal or Torres Strait Islander
background in 2018.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 85

Postgraduate degree 15

Professional learning and teacher accreditation

Throughout 2018, staff at Matraville Public School
participated in a range of weekly professional learning
opportunities that were linked to the school plan and
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school priorities. All staff completed mandatory
professional learning such as Child Protection,
Cardio–Pulmonary Resuscitation, Anaphylaxis,
Emergency e–care and Code of Conduct. Professional
learning on school development days focussed on the
areas of student wellbeing, numeracy assessment and
teaching strategies, and textual concepts in English.
Learning was delivered by the executive and teaching
staff, as well as by external professionals.

School administrative staff completed training in the
enterprise Financial Planning Tool (eFPT) and the
process of stocktake, to further improve the strategic
financial management practices at the school.

In 2018, one teacher completed the process of
accreditation at proficient standard. All teachers who
began teaching pre–2004 were deemed to be proficient
and began the process for maintenance of their
accreditation. No staff were required to complete their
maintenance of accreditation period this year.

Financial information

Financial summary

The information provided in the financial summary
includes reporting from 1 January 2018 to 31
December 2018. 

2018 Actual ($)

Opening Balance 436,498

Revenue 2,634,536

Appropriation 2,500,008

Sale of Goods and Services 806

Grants and Contributions 127,785

Gain and Loss 0

Other Revenue 500

Investment Income 5,437

Expenses -2,454,595

Recurrent Expenses -2,454,595

Employee Related -2,256,073

Operating Expenses -198,521

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

179,941

Balance Carried Forward 616,440

The financial summary consists of school income and
expenditure. Financial planning is determined by the

principal and school administrative manager in
consultation with key members of staff, to meet whole
school needs and strategic priorities. Consultation with
the P&C also occurs when planning for major
expenditure within the school. Income and expenditure
are monitored on a regular basis by the principal and
school administrative manager.

The hire of school facilities by a number of community
users generate a significant amount of revenue for the
school. In 2018, the school also received a grant of $30
000 to establish an onsite out of school hours care
service. Planning for the spending of this grant has
begun and will be completed in 2019.

Intended use of funds carried forward include general
building maintenance, improvement of classroom
environments, continued improvement of technology
resources and playground refurbishment.

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2018 Actual ($)

Base Total 1,697,628

Base Per Capita 44,862

Base Location 0

Other Base 1,652,766

Equity Total 336,505

Equity Aboriginal 4,332

Equity Socio economic 57,632

Equity Language 148,934

Equity Disability 125,606

Targeted Total 143,873

Other Total 172,670

Grand Total 2,350,676

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
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numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.

From 2018 to 2020 NAPLAN is moving from a paper
test to an online test. Individual schools are migrating to
the online test, with some schools attempting NAPLAN
on paper and others online.

Results for both online and paper formats are reported
on the same NAPLAN assessment scale. Any
comparison of NAPLAN results – such as comparisons
to previous NAPLAN results or to results for students
who did the assessment in a different format – should
take into consideration the different test formats and
are discouraged during these transition years.

Most Year 5 students demonstrated growth in literacy
since Year 3, with the following percentages of students
achieving at or above expected growth: 48% in
grammar & punctuation, 52% in reading, 76% in
spelling and 58% in writing.

In Year 3 grammar & punctuation, 53.7% of students
achieved in the top two bands compared to the
2016–18 school average of 54.5%. 4.9% of students
achieved in the bottom two bands compared to the
2016–18 school average of 7.9%.

In Year 3 reading, 47.6% of students achieved in the
top two bands compared to the 2016–18 school
average of 47.5%. 7.1% of students achieved in the
bottom two bands compared to the 2016–18 school
average of 11.9%.

In Year 3 spelling, 68.3% of students achieved in the
top two bands compared to the 2016–18 school
average of 57.3%. 7.3% of students achieved in the
bottom two bands compared to the 2016–18 school
average of 12.9%.

In Year 3 writing, 61% of students achieved in the top
two bands compared to the 2016–18 school average of
53.4%. No students achieved in the bottom two bands
compared to the 2016–18 school average of 5.9%.

In Year 5 grammar & punctuation, 23.5% of students
achieved in the top two bands compared to the
2016–18 school average of 21.2%. 29.4% of students
achieved in the bottom two bands compared to the
2016–18 school average of 33.3%.

In Year 5 reading, 32.4% of students achieved in the
top two bands compared to the 2016–18 school
average of 26.3%. 14.7% of students achieved in the
bottom two bands compared to the 2016–18 school
average of 26.3%.

In Year 5 spelling, 41.2% of students achieved in the
top two bands compared to the 2016–18 school
average of 32.3%. 14.7% of students achieved in the
bottom two bands compared to the 2016–18 school
average of 21.2%.

In Year 5 writing, 23.5% of students achieved in the top

two bands compared to the 2016–18 school average of
16.4%. 20.6% of students achieved in the bottom two
bands compared to the 2016–18 school average of
27.5%.
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Year 5 students demonstrated significant levels of
growth in numeracy since Year 3, with 84% of students
achieving at or above expected growth.

In Year 3 numeracy, 41.5% of students achieved in the
top two bands compared to the 2016–18 school
average of 33.7%. 14.6% of students achieved in the
bottom two bands compared to the 2016–18 school

average of 16.9%.

In Year 5 numeracy, 21.2% of students achieved in the
top two bands compared to the 2016–18 school
average of 15.5%. 18.2% of students achieved in the
bottom two bands compared to the 2016–18 school
average of 29.8%.
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The My School website provides detailed information
and data for national literacy and numeracy testing. Go
to http://www.myschool.edu.au to access the school
data.

The Premier's Priorities: Improving education results
aims to increase the proportion of NSW students in the
top two NAPLAN bands by eight per cent by 2019. The
Premier's target is 35.2%.

In 2018, 47.62% of Year 3 students were assessed in
the top two bands in reading. This was an increase of
7.62% since 2017 but a decrease of 3.66% compared
to 2016 results.

In 2018, 32.35% of Year 5 students were assessed in
the top two bands in reading. This was an increase of
1.79% since 2017 and an increase of 18.56%
compared to 2016 results.

In 2018, 41.46% of Year 3 students were assessed in
the top two bands in numeracy. This was an increase of
3.36% since 2017 and an increase of 18.38%
compared to 2016 results.

In 2018, 21.21% of Year 5 students were assessed in
the top two bands in numeracy. This was an increase of
1.21% since 2017 and an increase of 17.76%
compared to 2016 results.

Parent/caregiver, student, teacher
satisfaction

In 2018, the school sought the opinions of students,
parents/carers and staff about the school through
surveys, forums and Parents as Partners workshops.
Information and satisfaction data was gathered in
regards to community engagement, student
engagement, wellbeing, teaching practices and
reporting processes.

Students in Years 4, 5 and 6 participated in the Tell
Them From Me Student Surveys at the end of Terms 2
and 4. Average school results were comparable to the
NSW Government Norm in most areas. 84% of
students who completed the survey reported that they
have friends at school they can trust and who
encourage them to make positive choices, compared to
85% for the NSW Government Norm. 72% of students
reported that they feel accepted and valued by their
peers and by others at their school, compared to 81%
for the NSW Government Norm. 75% of students are
interested and motivated in their learning, compared to
78% for the NSW Government Norm. 88% of students
try hard to succeed in their learning, which is equal to
the NSW Government Norm.

Teachers were also offered the opportunity to
participate in the Tell Them From Me Teacher Survey.
The teacher survey analyses responses about the Eight
Drivers of Student Learning – leadership, collaboration,
learning culture, data informs practice, technology,
inclusive school and parent involvement. Overall, the
drivers of collaboration and learning culture rated highly

amongst staff who completed the survey. A high
number of teachers reported that they regularly speak
with other teachers about strategies that increase
student engagement. They also reported that they felt
they set high expectations for student learning and
were effective in working with students who have
behavioural problems. Drivers that were identified as
ones that could be improved were technology and
parent involvement. Teacher response scores were low
when reporting on providing immediate feedback on
learning through computers or interactive technology
and when helping students set goals for learning new
technological skills. Some teachers identified that while
they use strategies to engage parents in their child's
learning, they do not ask parents to review and
comment on students' work.

Parents/carers were offered the opportunity to
participate in the Tell Them From Me Parent Survey.
Only a very small number of parents/carers completed
this survey and the sample was considered too small
for reliable statistical information. School–based
surveys regarding Community Engagement and
Student Reporting Processes were also conducted
throughout 2018.

The Community Engagement Survey was completed by
approximately 30% of families. Results determined that
parent/carer hours of work had the most significant
impact on parent/carer attendance at school events.
Parents/carers reported that they would be interested in
attending events such as sporting carnivals, assemblies
and Parents as Partners sessions. Further information
was requested regarding desired topics for Parents as
Partners sessions, with limited responses received.
Approximately 50% of survey participants responded
that they would be encouraged to become more
involved in school events if they were to receive an
invitation, a separate note sent home or an email
reminder to notify them of the event. The school acted
on this feedback and increased communication of
special events, which resulted in a small increase in
parent/carer attendance.

Responses from the Student Report Survey were only
received from eight families. Most parents/carers who
completed the survey reported that the student reports
were easy to understand and told them important
information about their child's learning and how to help
their child improve. Parents/carers of Kindergarten
students strongly agreed or agreed that they found the
elements of their child's Kindergarten report
informative. Some respondents suggested that it would
be useful for the reports to include specific strategies
for use at home to support their child to improve in their
learning.

Policy requirements

Aboriginal education

Matraville Public School remains committed to
improving the educational outcomes and wellbeing of
Aboriginal and Torres Strait Islander students. The
school is also committed to ensuring that Aboriginal
perspectives are embedded throughout the curriculum,
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to create a deeper understanding and respect for
Aboriginal histories and cultures in all students.

In 2018, an Aboriginal Education Team was
established. The team was made up of the Principal, as
well as teachers that demonstrated a passion for
learning in this area. The team met regularly each term,
to plan for and implement a range of strategies to
continue to improve the quality of the delivery of
Aboriginal education in the K–6 curriculum and to
determine ways to strengthen relationships with the
local Aboriginal community.

The school maintained its alliance with the University of
New South Wales, in partnership with the Little Bay
Community of Schools and the Eastern Suburbs Local
Aboriginal Education Consultative Group, and
continued as part of the Culture, Community,
Curriculum Project (CCCP). Ongoing participation in
this project further strengthened relationships with the
local Aboriginal community. In collaboration with a local
community member, teachers were able to plan for
authentic learning experiences that contained an
Aboriginal perspective. With the support of the local
Aboriginal community member, the capacity of teachers
to meet the needs of Aboriginal learners improved.

The format and elements of Personalised Learning
Pathways documents were reviewed and updated.
These were developed in collaboration with
parents/carers and teachers, to plan for the individual
learning needs of all Aboriginal students. Regular
planning meetings were undertaken with parents/carers
to review progress and support, and identify future
goals.

One Year 5 and one Year 6 student participated in the
Yarn Up Public Speaking program held at the
Powerhouse Museum and NSW Parliament House.
The program developed the confidence and skills of the
students in the area of public speaking. One Year 3
student was nominated to receive a Deadly Kids Doing
Well Award in recognition of her achievements and
academic progress throughout the year. Whole school
activities, such as special assemblies and activities
held to acknowledge Reconciliation and NAIDOC
Weeks, encouraged all students to recognise and
respect cultural identity and diversity, and promoted
knowledge and understanding about Aboriginal culture.

A significant achievement in the area of Aboriginal
Education in 2018 was the establishment of the Bush
Tucker Garden. This project saw an unused space of
land within the school grounds transformed into a
thriving Bush Tucker Garden in which classes can visit
to learn about the uses of the land and plants for
survival. Students from all classes were involved in the
design process, through which they developed
knowledge about the local totem and the history of the
land. The creation of the garden brought together the
parent and wider community, with local Aboriginal
community members assisting throughout the design
and development process. A group of local Elders
attended the school to tell stories to the students and to
teach them about the uses of the bush tucker plants.
The Bush Tucker Garden was opened in an official
ceremony that was a wonderful celebration of our local

community.

Multicultural and anti-racism education

Matraville Public School is proud of its culturally diverse
community that is comprised of 35 different language
groups. In 2018, approximately 79% of students have a
language background other than English. A number of
students enrolled in an Australian school for the first
time and began learning English with the support of
their peers experienced teachers.

School practices promote inclusiveness and harmony,
and a community where all students belong. The
cultural backgrounds of students are valued, and
inclusive teaching practices promote understanding and
acceptance of differences between cultures.
Whole–school events include celebrations for
International Mother Language Day, Harmony Day, and
Bangladesh Independence Day. Parents and carers
were invited to each of these events.

A trained Anti–Racism Contact Officer (ARCO) was
available to manage and record any instances of racist
behaviour. The ARCO also provided professional
learning for teachers in regards to teaching strategies
to support the elimination of racism.

A specialised English as an Additional
Language/Dialect (EAL/D) teacher was employed to
provide intensive support to newly arrived students who
were learning English for the first time. The EAL/D
teacher also provided support to those students who
were developing their English language proficiency.
Further EAL/D support was integrated in the
mainstream classroom for students who were
consolidating their use of the English language. The
EAL/D teacher was also available to provide advice to
teachers who worked towards effectively supporting
EAL/D learners in their classrooms.

Newly arrived students of refugee background, together
with their families, were supported through the Learning
and Support Team, as well as through specialised
interagency support, to assist their transition to a new
environment and support the management of trauma
and resettlement.

Students whose first language is Bangla continued to
participate in the Bangla Community Language
program in 2018. These students received a total of two
hours of Bangla lessons each week. Lessons were
aimed at developing the students' skills in reading,
writing, speaking and listening in the Bangla language.
An element of cultural study was also included in
lessons. Each student who participated in the Bangla
language program received an individual student report
at the end of each semester detailing areas of
achievement and future learning goals.
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