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Introduction

The Annual Report for 2018 is provided to the community of Maroota Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Deirdre Dorbis

Relieving Principal

School contact details

Maroota Public School
4540 Old Northern Road
MAROOTA, 2756
www.maroota-p.schools.nsw.edu.au
maroota-p.school@det.nsw.edu.au
4566 8231
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School background

School vision statement

Maroota Public School engages students, parents and the community in a shared learning journey.

Our school is committed to delivering high quality educational opportunities that actively engage, guide, inspire and
challenge all students to achieve and thrive as learners, leaders and responsible productive citizens.

At Maroota Public School, every student is known, valued and cared for. Students are treated fairly and respectfully in a
learning environment that is safe, supportive and inclusive.

'Quality Education in a Caring Environment.'

School context

Maroota Public School is a small semi–rural school situated in the Hawkesbury region. The school takes great pride in
providing a safe and highly educational environment for each student to explore their learning potential.

Maroota Public School serves students from the surrounding areas of Maroota, South Maroota and Lower Portland and
in 2018 has an enrolment of 31 students. The school has two classes and caters for a wide range of needs and learning
abilities. The small school atmosphere and small class sizes enable genuine relationships to develop and quality time is
given to each student, ensuring that individual needs are met.

Students have opportunities for extra curricular participation including representation across a range of sports, debating
and public speaking competitions and academic competitions all made possible by a committed and passionate staff.

We have a passionate and dedicated parent community. The Parents & Citizens Association (P&C) has generously
supported learning programs and the installation of infrastructure for learning within the school.

The students of Maroota Public School enjoy the benefits of a small school while being provided with a range of
opportunities similar to those available in larger schools.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

Learning

In the domain of learning, our efforts have focused on Curriculum and Assessment. There is demonstrated commitment
within the school community that all students make learning progress. Staff have been focusing on the principles of
visible learning. They have begun to use learning intentions and success criteria within the classroom to effectively
develop the student's knowledge and understanding of the curriculum. Students are encouraged to be self–motivated
learners and work with the teacher to set meaningful and achievable learning goals. Teachers routinely use evidence of
learning, including a range of formative assessments to inform their teaching, adapt their practice and meet learning
needs of students.

Teaching

In the domain of teaching, our primary focus has been on Effective Classroom Practice and Learning and Development.
Teachers regularly review and revise lesson plans and sequences, ensuring that the content is based on the curriculum
and the teaching practices are effective. Teachers maintain orderly classrooms and manage challenging behaviour to
create a positive environment for learning. Teachers engage in professional learning targeted to the school priorities, the
needs of their students and the achievement of professional goals. Teachers have attended cross school professional
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learning with the MMWaC Community of Schools (Macdonald Valley, Maroota, Wisemans Ferry and Cattai). The focus of
this professional learning has been on the joint project of visible learning.

Leading

In the domain of leading, the focus has been on School Resources. The school's staffing is organised and managed to
ensure an effective learning environment. The leadership team allocates staff resources to support the achievement of
the school's strategic priorities. Physical learning spaces are used flexibly to meet a broad range of student learning
interests and needs. Technology is accessible to staff and students.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide
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Strategic Direction 1

Engaged Resilient Learners

Purpose

To create a nurturing and supportive learning environment that actively engages, guides, inspires and challenges all
students to achieve and thrive as learners, leaders and responsible productive citizens.

Overall summary of progress

Maroota Public School is making progress in achieving milestones in Strategic Direction 1, 'Engaged Resilient Learners'.
 • Staff are working towards tracking student growth using Hattie's ideals. Staff have undertaken professional

learning with Corwin Australia and the MMWaC community of schools, highlighting how this could be done and
measures are slowly becoming evident in teacher programs and the classroom environment. Teachers use school
based tracking systems to collect data and report of student growth in line with the syllabus outcomes.

 • Goal setting work with students began in 2018. Students have been introduced to the concept of learning
intentions and success criteria.

 • Through assessment and reporting measures the majority of students are achieving proficiency in literacy and
numeracy, as evident by internal and external tracking systems. Students not proficient in these areas have
targeted support and IEPs. Teachers regularly communicate student progress with parents.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Students achieving a minimum of
 ‘one year’s worth of growth for
one year’s worth of learning’ as
evident in school based tracking
systems in literacy and
numeracy.

Visible Learning
Professional Development
with Corwin Australia.

SLSO support

Teachers use Visible Learning practices to improve
engagement in writing as evidenced by student
writing samples.

Classroom assessments indicate the majority of
student's achieved at least one year's worth of
growth.

Students knowing and
understanding their learning
intentions and success criteria,
evidenced by the development
of student negotiated learning
goals and the articulation of their
learning in relation to themselves.

$7900 of the school budget
was allocated to attend the
3 year visible learning plus
program which includes
professional learning for
staff around what learning
intentions and success
criteria are and how to
implement them in the
classroom

Evidence of differentiation in teaching and learning
programs. Explicit teaching and learning intentions
and development of 'Visible Learning' are evident in
classroom practice.

Learning intentions and success criteria have been
added to the termly program reviews.

Increase percentage of students
achieving proficiency in reading
and numeracy in line with the
Premier's priorities.

Nil – In school PL All staff were actively engaged in professional
learning to increase their ability in tracking of
students' progression in literacy and numeracy.

Next Steps

 • Maroota Public School will focus on developing whole school well being processes to support students in connect,
succeed, thrive and learn.

 • Signage supporting the Positive Behaviour for Learning targets will be erected around the school. Staff will
continue to review and modify lessons and award systems.

 • The role of the SRC will grow within the school to develop resilient and strong leadership including reporting to
their class and community.
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Strategic Direction 2

Quality Collaborative Teaching

Purpose

To develop teacher capacity to implement, high quality collaborative teaching practices and programs so that individual
student needs and aspirations are addressed.

Overall summary of progress

Maroota Public School is making progress in achieving milestones in Strategic Direction 1, 'Quality Collaborative
Teaching'.

 • Staff professional learning is aligned to school plan. We have worked with the MMWaC community of schools to
undertake professional learning and work collegiality on Stage based programming.

 • In 2018, Maroota PS had beginning teachers on staff so professional learning targeted the needs of these
teachers. Beginning teachers attended the beginning teachers conference and regularly attended Hawkesbury
teacher network meetings;

 • All staff had formal class observations around their PD goals that were linked the school plan.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

100% of staff achieve meaningful
and PDP goals linked to the
schools strategic directions. 

N/A Staff were involved in school based professional
development to enable the to prepare effective
PDPs aimed at guiding them through their
professional journey.

100% of teachers creating quality
teaching programs that reflect the
pedagogy of visible learning and
are reflective of the needs of the
students in the class.

$7900 of the school budget
was allocated to attend the
3 year visible learning plus
program which includes
professional learning for
staff around what learning
intentions and success
criteria are and how to
implement them in the
classroom

All teachers have participated in visible learning
professional development and are applying
strategies into classrooms.

Increased access to
Professional Development
opportunities ensuring quality
teaching and learning programs
that differentiates for individual
needs and innovative
assessment practices that
provide accurate and valuable
data.

$3000 All staff were actively engaged in professional
learning to build their capacity to implement quality
teaching and learning programs that differentiate for
individual needs. New and beginning staff were
supported with a teacher mentor.

Next Steps

 • School staff will participate in a Visible Learning project (3 year commitment) with other Hawkesbury network
schools to embed evidence based teaching and quality assessment practices.

 • School staff will undertake professional learning aligned to the school plan and tailored to meeting their
professional needs to support students.

 • Teachers will use data to monitor student growth and inform future teaching.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading $1,691 Transport was provided for all students to
travel to Longneck Lagoon EEC to participate
in the MMWaC learning community Aboriginal
Connecting to Culture Day.

English language proficiency $1,292 Student Learning Support Officer was
employed to support the needs of students in
the classroom and playground to improve
academic performance and social
development.

Low level adjustment for disability $13,396 Wages for the LaST.

Student Learning Support Officer was
employed to support the needs of students in
the classroom and playground to improve
academic performance and social
development.

Socio–economic background $9,190 Student Learning Support Officer was
employed to support the needs of students in
the classroom and playground to improve
academic performance and social
development.

Opportunity provided for students to access
programs such as Student Leadership,
Enrichment Days, Cultural Excursions and
school camps.

Support for beginning teachers $20,679 In 2018, we had two teachers that received
support through the allocation of beginning
teacher funds. Beginning teachers were
allocated extra RFF during the week to assist
in their weekly planning and general running
of a class. Teachers were allocated an extra
two days each term to work with a mentor and
assist them with classroom observations and
report writing. The teachers attended
professional learning courses in the areas
they were interested in as well as courses in
that assisted their personal growth and
knowledge of the teaching profession. The
teachers have networked with teacher
colleagues and liaised regularly with a
teacher mentor.
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Student information

Student enrolment profile

Enrolments

Students 2015 2016 2017 2018

Boys 28 22 16 20

Girls 24 18 15 11

Student attendance profile

School

Year 2015 2016 2017 2018

K 94.4 97.8 97.5 97.9

1 94.1 97.2 94.9 98.6

2 92.3 97.2 93.7 90.5

3 91.6 92.7 97.4 97.8

4 92.3 95.7 95.3 90.9

5 96.3 94.7 91 99.4

6 93.9 90.2 93 90.7

All Years 93.9 94.6 94.9 95.6

State DoE

Year 2015 2016 2017 2018

K 94.4 94.4 94.4 93.8

1 93.8 93.9 93.8 93.4

2 94 94.1 94 93.5

3 94.1 94.2 94.1 93.6

4 94 93.9 93.9 93.4

5 94 93.9 93.8 93.2

6 93.5 93.4 93.3 92.5

All Years 94 94 93.9 93.4

Management of non-attendance

Roll marking is recorded daily and accurately by
teachers on ebS4. For evacuation purposes, a paper
roll is also marked and sent promptly to the office each
morning.

If a student is absent from school for 3 or more days
without parent/carer contact a phone call is made by
the class teacher or School Administration Manager to
the parents/carers.

Attendance is monitored by the Principal on a weekly
basis and the Home School Liaison Officer checks
overall attendance.

Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Classroom Teacher(s) 1.3

Learning and Support Teacher(s) 0.1

Teacher Librarian 0.08

School Administration and Support
Staff

0.9

*Full Time Equivalent

Maroota Public School is a small school and therefore
has a Teaching Principal. Maroota Public School also
has one Aboriginal staff member.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 33

Professional learning and teacher accreditation

Maroota Public School staff have demonstrated a
commitment to improving teacher quality through
regularly engaging in professional development
opportunities aligned with the School Plan and their
Personal Development Plan including; Child Protection,
Code of Conduct, Anaphylaxis, CPR and First Aid
training, Financial Management, Bounce Back, Scout,
Positive Behaviour for Learning, Visible Learning, Best
Start, Managing Challenging Behaviours and Trauma
Informed Processes to Supporting Students
Behaviours.

Maroota Public School has one teacher who is
maintaining accreditation at Proficient level. In 2018,
Maroota PS, had two beginning teachers who were
working towards their accreditation
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Financial information

Financial summary

The information provided in the financial summary
includes reporting from 1 January 2018 to 31
December 2018. 

2018 Actual ($)

Opening Balance 125,337

Revenue 545,935

Appropriation 528,643

Sale of Goods and Services 70

Grants and Contributions 15,952

Gain and Loss 0

Other Revenue 0

Investment Income 1,271

Expenses -486,187

Recurrent Expenses -486,187

Employee Related -415,470

Operating Expenses -70,717

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

59,748

Balance Carried Forward 185,086

The school's finances are managed according to DoE
requirements. The principal in partnership with the
School Administration Manager sets and monitors the
school budget.

The school maintains a balance of funds to replace
assets and maintain a reserve.

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2018 Actual ($)

Base Total 443,939

Base Per Capita 5,994

Base Location 5,110

Other Base 432,835

Equity Total 25,570

Equity Aboriginal 1,691

Equity Socio economic 9,190

Equity Language 1,292

Equity Disability 13,396

Targeted Total 0

Other Total 5,109

Grand Total 474,618

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.

From 2018 to 2020 NAPLAN is moving from a paper
test to an online test. Individual schools are migrating to
the online test, with some schools attempting NAPLAN
on paper and others online.

Results for both online and paper formats are reported
on the same NAPLAN assessment scale. Any
comparison of NAPLAN results – such as comparisons
to previous NAPLAN results or to results for students
who did the assessment in a different format – should
take into consideration the different test formats and
are discouraged during these transition years.

In 2018, Maroota Public School had less than 10
students each in Years 3 and 5 and in line with privacy
and personal information policies is unable to present a
summary of statistics or graphical representation of
student performance in Literacy.
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In 2018, Maroota Public School had less than 10
students each in Years 3 and 5 and in line with privacy
and personal information policies is unable to present a
summary of statistics or graphical representation of
student performance in Numeracy.

The My School website provides detailed information
and data for national literacy and numeracy testing. Go
to http://www.myschool.edu.au to access the school
data.

In accordance with the Premier's Priorities: Improving
education results and State Priorities: Better services –
Improving Aboriginal education outcomes for students
in the top two NAPLAN bands, there were no Aboriginal
students enrolled at Maroota Public School in 2018.

Parent/caregiver, student, teacher
satisfaction

Each year schools are required to seek the opinions of
parents, students and teachers about the school.
Maroota Public School uses a three–pronged approach
when analysing and assessing the school's strengths,
weaknesses, opportunities and threats.
1. Well being of staff – At Maroota PS we have a

cohesive team that works well and supports each
other. Staff feel valued and well supported which
is evidenced by staff attendance and
conversations between all staff.

2. Students – The students are happy to come to
school, which is evident in attendance rates.
Students are making progress academically and
socially which is demonstrated through learning
and assessment. Students are happy with the
amount of choice and the enjoy the wide variety
of extra curricula opportunities.

3. Parents and wider community – Maroota Public
School has an active P&C who are involved in all
aspects of school life and this is clearly evident in
the support that they provide for school events.
Parents and the wider community regularly attend
school assemblies and support all school events,
such as sports carnivals and fundraising activities
such at the Biggest Morning Tea.

Additional information is gained from:
 • Tell them from me surveys
 • Regular classroom walk–throughs
 • Regular conversations with staff, students,

parents and community members

Policy requirements

Aboriginal education

Maroota Public School continues to acknowledge the
traditional custodians of the land, the Dharug people, at
all assemblies and school functions.

Maroota Public School students and staff were involved

in activities that positively promote Aboriginal culture
including NAIDOC and Reconciliation week, and the
MMWaC community of schools (MacDonald Valley,
Maroota, Wisemans Ferry and Cattai Public Schools)
Connecting on Country day. Leading up to the annual
Connecting on Country day at Long Neck Lagoon EEC
staff attended a full day of professional learning
involving developing awareness of the Aboriginal
Education Policy as well as providing staff with the
capacity to teach Aboriginal culture within their
classrooms.

Aboriginal cultural perspectives are integrated into the
curriculum. Students participate in the annual Great
Book Swap as part of raising awareness and funds for
the Indigenous Literacy Foundation. The students are
committed to making this annual event in the school
involving the wider community

Multicultural and anti-racism education

Maroota Public School continues to place great
emphasis on developing values on inclusion and
respect for all cultural differences in the school and in
the wider community. Staff and students recognise
events such as Harmony Day and promote awareness
of student's culturally diverse backgrounds. Staff
embed culturally inclusive teaching practices into class
programs across the key learning areas.

Students and staff got together for the first time to
celebrate cultural difference at our MMWaC
(Macdonald Valley, Maroota, Wisemans Ferry and
Cattai) Connecting to Culture day. Staff from the for
schools all took on a different country and created a
rich cultural learning experiences for students. An
external African drumming group was brought in to run
one of the groups to add more authenticity to the day.
Students had passports which they got stamped as
they rotated around each of the learning activities on
the day.

Staff have completed training as Anti–Racism Contact
Officers. The ACRO role supports contact between
students. staff, parents and community member.
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