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Introduction

The Annual Report for 2018 is provided to the community of Lockhart Central School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Janine Dunne

Principal

School contact details

Lockhart Central School
Halliday St
Lockhart, 2656
www.lockhart-c.schools.nsw.edu.au
lockhart-c.school@det.nsw.edu.au
6920 5209
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School background

School vision statement

Lockhart Central School promotes a respectful community culture encouraging student growth, quality learning and
leadership through quality teaching.

School context

Lockhart Central School caters to the learning needs of students from Years K–12 and has an enrolment of 104
students, including 33 Aboriginal students. It is located 60 km south–west of Wagga Wagga and is a member of the
Riverina Access Partnership. Students are encouraged to achieve their personal best underpinned by a Positive
Behaviour for Learning model in which our core values are Respect Self, Respect Others, Respect Property. The school
has a strong commitment to student engagement, quality teaching and maximising learning outcomes in literacy and
numeracy.

Lockhart Central School is well supported by an active Parents and Citizens' Association.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

Learning Domain – The school has focused on providing a learning environment that meets the educational and other
needs of each student in the school. There has been increased improvement in many areas of the Learning elements.
Particularly Learning Culture and Reporting. These are specifically in the themes of high expectation, transitions and
continuity of learning, whole school reporting and student reports. In the learning element, attendance and parent
engagement themes have been identified as an area that needs to be regularly analysed to inform planning and
processes evaluated to assist in the improvement of attendance rates and increase the communication with home
regarding student learning at school. This includes programs such as early Action for Success Phase 2 and direct
support from an Instructional Leader Literacy and Numeracy for K–2. Data indicates that students are growing. There is
demonstrated commitment within the school community that all students make learning progress. Partnerships with
parents and students support clear improvement aims and planning for learning.

The school collects and analyses information to inform and support students' successful transitions. The school seeks to
collaborate with parents of students whose continuity of learning is at risk. The schools behaviour management system
follows our Core Rules which is underpinned by a strong playground PBL focus. This focus has lead to the Strategic
direction of Student Growth and Quality Learning.

Improvement has been made in relation to the Departments focus of Every Student is Known, Valued and Cared For,
through the continuation of the Chaplaincy program and it has been identified that every student can identify a staff
member to whom they can confidently turn for advice and assistance at school. A planned approach to wellbeing has
been established and the school will continue to make this a focus in our school plan.

The school's curriculum provision and evidence–based teaching practices provide a high expectations framework, within
which all students effectively develop their knowledge, understanding and skills. The school monitors and reviews its
curriculum provision to meet changing requirements of the students. Teaching and learning programs describe expected
student progression in knowledge, understanding and skill and the assessments that measure them. Differentiation of
curriculum delivery within classrooms happens for some students with particular identified needs. The parents of affected
students are advised about adjustments made. Teachers collect and use assessment data that monitors achievements
and identifies gaps in learning to inform planning for particular student groups and individual students. Assessment is a
tool that supports learning across the school. Teachers use reliable assessments to capture information about student
learning. Teachers share criteria for student assessment with students. Formative and summative assessments create
opportunities for students to receive feedback on their learning.

The school has explicit processes to collect, analyse and report specific internal and external student and school
performance data, on a regular basis. Student reports contain personalised information about individual student learning
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progress and achievement, and preview plans for meeting future learning goals. Students reports were evaluated and
improvements were made to the layout of these. Schools provide parents/carers with information on the learning
progress of their children, including reports and parent/teacher interviews as well as opportunities to discuss this
progress. There has been a dramatic increase in the attendance of parents at parent/teacher interviews. School data
shows that student progress and achievement on external measures is consistent with progress and achievement on
internal assessments.

Teaching Domain – The focus in 2018 on improvement in the Teaching Domain has seen the school focus on
continuing improvement in school–wide approaches for effective and positive classroom management. Through whole
school focuses on teacher practice, there has been a coordinated approach to developing professional practice that has
been informed by research. All teachers use professional standards and PDP's to identify and monitor specific areas for
development. Teachers are proficient in programming and planning literacy and numeracy that meet the needs of their
students.

Teachers regularly review and revise lesson plans and sequences, ensuring that the content is based on the curriculum
and the teaching practices are effective. Teachers regularly use student progress and achievement data to inform lesson
planning. Explicit teaching is the main practice used in the school, reflecting the current research evidence. Teachers
routinely and explicitly review previous content and preview the learning planned with students in each class. A
school–wide approach to effective and positive classroom management is evident. Support is provided to teachers where
needed, ensuring optimum learning.

The school has a coordinated approach to developing professional practice through the Peer Coaching program. This
program aims to develop professional practice that is informed by research. Whole school analysis of the teaching staff
identifies strengths and gaps, with planning in place to build capabilities and source teachers with particular expertise to
improve student learning outcomes. The school monitors the accreditation status of all staff and encourages the pursuit
of higher levels of accreditation. All teachers use professional standards and PDPs to identify and monitor specific areas
for development or continual improvement. The school uses Peer Coaching program which is embedded and explicit
systems that facilitate professional dialogue, collaboration, classroom observation, the modelling of effective practice and
the provision of specific and timely feedback between teachers. This drives ongoing, school–wide improvement in
teaching practice and student results. Formal mentoring or coaching to improve teaching and develop aspiring leaders is
provided to teachers who request it or are identified as in need of support.

Teachers engage in professional learning targeted to school priorities, the needs of their students, and the achievement
of their professional goals. The school identifies expertise within its staff and draws on this to further develop its
professional learning community. Areas for development in teacher expertise are identified and addressed. Teachers are
supported to trial innovative or evidence based, future–focused practices.

Leading Domain – Professional learning in the school emphasises developing effective instructional leadership,
management skills and leadership attributes to facilitate whole school improvement and build a strong pipeline of
leaders. The leadership team ensures that the teacher performance and development policy is implemented in a culture
of high expectations for every staff member. The leadership team undertakes annual staff performance and development
reviews for teaching and non–teaching staff. Poor performance is identified and managed promptly and effectively.
Parents and community members have the opportunity to engage in a range of school–related activities which help build
the school as a cohesive educational community. Communication with parents has improved and the utilisation of texting
and social media has been identified by parents as the reason for this.

The leadership team actively supports change that leads to improvement, creating opportunities where feedback about
the impact of change can be shared and monitored. The leadership team embeds clear processes, with accompanying
timelines and milestones, to direct school activity towards effective implementation of the school plan. Staff understand
what they need to do to help address the school plan's strategic directions and meet the school's improvement
measures.

The school's staffing is organised and managed to ensure an effective learning environment. The leadership team
allocates staff resources to support the achievement of the school's strategic priorities. Physical learning spaces are
used flexibly to meet a broad range of student learning interests and needs. Technology is effectively used to enhance
learning and service delivery. Use of the school facilities by the local community delivers benefits to our school
community. Other than promoting our school and its resources it establishes us as a major contributor. Such activities
include community sporting events, martial arts training twice a week, local council use of computer room for training and
many regular community events, such as Spirit of the Land Festival have used the school this year.

The school makes informed choices about administrative practices and systems in place, based on cost effectiveness,
evidence, and in response to local context and need. The leadership team analyses responses to school community
satisfaction measures. The leadership team analyses responses to school community satisfaction measures.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students. For more information about the School Excellence
Framework:https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–gu
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Strategic Direction 1

Leadership and Community

Purpose

Our shared purpose is to develop strong leadership for all school members and promote a positive community culture.

Overall summary of progress

We have made great progress in promoting distributed leadership amongst teachers. The school had identified the PDP
and its process as a way for teachers to identify a leadership area and write a goal to specify improvement. Staff
identified one leadership area in the school during 2018. Although it was identified that staff would share Professional
Learning it was identified that a more systematic approach needed to be designed to ensure that this happened more
regularly. Peer support Program was up and running during 2018. Students were trained and then ran the program
during Semester 1, 2018. We have had much success with the Tell them from Me survey. Student have now been
completing this survey for three years, although, we sent out the parent survey links, not enough parents had ever
completed the survey for us to get any feedback. 2018 we coincided the Parent/teacher Interviews with the TTFM survey
window and had computers and laptops available for parents/carers to access to complete the survey between
interviews. 2018, was the first year we had feedback from the parents survey. This still needs to be a focus as it was only
a small percentage of parents that completed. It has been a challenge to get the SRC up and running. In 2018, the SRC
was reformed. It was identified that although this group was meeting regularly it was felt that nothing was being driven by
this group within the school. It was identifies that additional SRC leadership training was needed for the staff member
that runs SRC in 2019.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Staff act as a  leader for an area
within the school in relation to
community engagement, quality
teaching or improving student
learning outcomes

PDPs Staff have identified an area of leadership. Staff
reflections of improvements required for 2019 such
as identifying this leadership role in their PDP.

Teaching staff have presented 1
PL session to whole staff
focusing on eiter community
engagement, quality teaching or
improving student learning
outcomes

Meeting schedule. A more systematic approach is required. A need to
identify each staff member for PL Sharing and what
they will share.  This needs to be identified early
and be recorded in the meeting schedule.

Peer support programs
timetabled and led by 2018,
2019, 2020 Yr6 and Yr10
students. 

$650 Primary and
Secondary Student
Training.

This program is up and running. Students were
trained and ran the Peer Leadership Program with
younger students.

Measurable increase of parents
completing TTFM survey with a
increase positive comments.

Computers available for
parents and carers.

Additional, regular
communication home
reminding to complete.

Computers were made available for parents and
carers at functions such as parent/teacher
interviews. These interviews were specifically timed
for the TTFM survey window. 2018 was the first
year we had enough responses from Parent/Carer
TTFM survey. Positive feedback was identified.

Functioning Student
Representative Council.

Staff leadership

SRC training for staff
running SRC.

This has been identified as requiring refocusing.
Although this has been happening this year. PL
needs to be identified or time in a school with a
strong SRC program.

Next Steps

Lockhart Central School is committed to improving community engagement, teacher leadership and student leadership
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to improve student learning and outcomes. The school is continuing to milestone in these areas. Identified initiatives for
2019 include a more strategic approach to sharing staff professional learning that is embedded in the planned meeting
schedule each term. Peer support will continue during 2019 as well as the training of students in leadership across
captains, SRC and all other students. The Youth Advisory Committee has been working with the Shire Council for 12
months and the school will continue to support and enhance this community link. The school will continue to aim to get
more parents/carers involved in school planning and feedback. During 2019, the school needs to focus on enhancing the
profile of the SRC within the school community, especially amongst their peers.
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Strategic Direction 2

Quality Teaching

Purpose

Our shared purpose is to foster a collaborative and committed staff, who continually reform pedagogy – based on
knowledge of student assessment data and learning needs to deliver quality teaching and continue growth in
professional practice.

Overall summary of progress

The school is committed to improving teacher practice. Our aim is to continue to develop instructional leadership and
peer to peer professional learning across the school. The school has been implementing the Peer Coaching program for
two years. We have continued to achieve set milestones in this program. All staff are involved and most of the staff value
it. There are some teachers who feel that Peer Coaching has improved their teaching practice. The school will continue
to make literacy and numeracy the focus of skills in our classrooms. The school is dedicated to the continual monitoring,
evaluation and feedback cycle in terms of teaching programs as well as lesson plans and to the professional
development of every teacher. This will be supported through consultation and the Professional Development Plan that
each teacher worked through this year.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Survey results show staff are
actively engaged and value peer
coaching  and improving teacher
practice.

Teacher survey A survey was developed and handed out to staff.

All teaching staff completed this survey. This
identified that all teachers have been allocated time
and value this program.

Teaching staff show evidence of
Literacy and Numeracy targets,
embedded in all teaching and
learning programs.

Program check by
Executive.

Feedback sheets. Time for
executive to check
programs.

All programs have been checked and feedback
sheets given out to teachers. There is evidence that
most staff are programing literacy and some
numeracy targets in programs.

Teaching staff who attend
relevant PD promote and share
the most effective strategies for
informing and improving practice
in a systematic manner.

Time at staff meetings for
PL Sharing.

This was placed on some meeting schedules.

Next Steps

Lockhart Central School plans to focus the Peer Coaching program into educational research and what works best
theme for 2019. This will hope to connect research and what teachers do in the classrooms to continually improve
teacher practice. Teachers will investigate the cycle of research, identification, data collection, implementation,
evaluation and impact on student learning and wellbeing. Looking towards 2019, Literacy and Numeracy, targets will be
set against individual student data from external and internal sources within teacher programs. Teachers Professional
Learning will be shared between Peer Coaching Pairs and at whole school meetings which need to be scheduled and
staff need to be allocated a time to do this when applying for Professional Learning. Improving teacher quality will
continue to be a priority at this school.
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Strategic Direction 3

Student Growth and Quality Learning

Purpose

Our shared purpose is to provide a learning culture that fosters holistic student development which enables students to
perform strongly against internal and external measures.

Overall summary of progress

Lockhart Central School is dedicated to improving learning culture, student wellbeing and developing the whole student.
Individual learning goals, tailored learning is implemented as a whole school approach to student wellbeing. At the end of
2018, the  use of the school's Core Rules continues to support fairness and equality across all stages of learning. The
school has had a refocus on PBL with the aim to start implementation inside the classroom. We have attempted to
connect with the parent and carer community through Information sessions on our School TV app and resilience. YAM
was part of this meeting and ran a program with Year 9 and 10. The Chaplain works 2 days a week to support students
with wellbeing and has run positive self–esteem programs during this year. The Peer Support program was successful
this year with 90% of student participating in all sessions.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Marked increase in student
attendance.

Attendance reports ebs
Central

Overall attendance has decreased from 2017 to
2018. The implementation of LMBR systems of data
collection my have skewed the results.

Majority of students will achieve
expected individual growth in
Literacy and Numeracy.

NAPLAN Results

EAfS and Instructional
Leaders

Professional Learning
across whole school for
teachers in Literacy and
Numeracy,

Over one third of students achieved expected
individual growth in the first year of the 2018 – 2020
School Plan.

An increase in positive feedback
from students indicating a growth
in learning culture.

Tell Them from Me Survey

Informal feedback from all
staff and parents

From the analysis of the Tell Them From Me survey
it has reported that  58% of secondary students
believe the school has a positive learning culture
and 72% of Primary.

Next Steps

Student wellbeing and creating a positive school culture will continue to be one of our top priorities for 2019. This will
include increased involvement from Learning and Wellbeing Officers and school services to support student wellbeing.
PBL will continue to be our focus and 2019 will see the PBL team continue to develop a common language and support
structure for our staff. The chaplain will continue to support students in 2019 and the school will aim to include some
assistance from a Social Worker sometime during next year. We will continue to rely on student and community feedback
to identify areas of improvement and continue to strive to be part of the wider community.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading Employment of an
Aboriginal Education Officer
weekly. SLSO support in
class on a daily basis.
Teaching resources for staff
for Aboriginal Education.
Excursion payments to
assist Aboriginal families.
Funding towards Aboriginal
celebrations such as
NAIDOC day.

Total $40000

The strategic employment of an Aboriginal
Education Officer assisted in the development
and consultation of Aboriginal student
Personalised Learning Plans. They also
assisted with individual Aboriginal learning in
class and liaised with the School Learning
and Support team, Chaplain and all staff. The
AEO also assisted the school in planning
Aboriginal cultural experiences and worked
along side teachers with Aboriginal
Educational learning in classrooms. Utilising
the funding for Aboriginal students to access
excursions has assisted many students and
ensured inclusivity. Funding has also been
used to plan and implement Aboriginal
celebrations that included our annual
NAIDOC Day. This has had a positive impact
that has directly increased the number of
Aboriginal and Non–Aboriginal parents,
carers, family and general community
members joining us to celebrate Aboriginal
Culture.

Low level adjustment for disability The employment of four full
time SLSO's. Additional
days for the LaST.
Additional RAM money is
allocated additional to
Individual Funding Support
(IFS).

The school allocated additional funds to
ensure that every classroom has SLSO
support everyday. This had positive impacts
on student engagement. Data showed that
there was a significant reduction in negative
referrals. Additional programs such as
Spelling Mastery was implemented due to the
support of the SLSO. Targeted students
through the EAfS could be individually
supported or learn in small group situations.
The additional SLSO's that were employed
also enable the school to implement the
Effective reading Program on an individual
basis. The additional time that is added to the
LaST has meant that additional time can be
allocated to individual literacy and numeracy
support and also used to work with small
groups of students 'in' the classroom. This
has resulted in students starting to achieve
literacy and numeracy targets set by the DoE
and in the school plan.

Quality Teaching, Successful
Students (QTSS)

Peer Coaching

Additional allocated
timetable sessions

PL

All staff involved in Peer Coaching to support
PDP process and procedures. Allocated
Teacher Practice improvement areas as
identified in PDP meetings and scheduled into
Peer Coaching topics for 2018.

Socio–economic background Student support money –
excursions, equipment,
school fees, extra curricula
learning, uniforms, hearing
and sight assistance,
school performances and
vists.

These funds have enabled many students to
access basic materials for learning. To ensure
equity across all students to have access to
every experience offered by the school.
Parents and carers have been very
appreciative of the schools support.

Support for beginning teachers Reduced face to face
allocation.

PL

Beginning teachers at Lockhart Central
School are supported using the Great Start,
Great Teachers program. additional support
from an experienced executive teacher that is
timetable assisted in ensuring that these
meeting occur and are seen as important.
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Support for beginning teachers Reduced face to face
allocation.

PL

Funds for these teachers have been spent
directly on the teacher allocated and PL has
ranges from curriculum support through to
beginning teacher conferences as well as
connecting with other teachers and schools
for support.
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Student information

Student enrolment profile

Enrolments

Students 2015 2016 2017 2018

Boys 52 45 45 52

Girls 49 43 43 47

Enrolments had increased slightly from 2017. The main
reason for this was families had moved to surrounding
areas from larger town centres. Our enrolment in Stage
6 was the largest since 2009.

Student attendance profile

School

Year 2015 2016 2017 2018

K 95.7 92.3 94.7 91.6

1 87.9 95.6 94.5 94.9

2 90.4 93.6 96.5 93.1

3 93.9 87.4 97.2 96.6

4 97.3 89 85.5 94.4

5 95.2 88.6 86.3 84.5

6 84.6 94.7 88.4 85.7

7 93.1 74.3 89.2 83.6

8 87.5 90.1 84.9 83.4

9 85.4 93.3 84.1 73.3

10 81.9 85.2 89.2 62.1

11 74 77.8 87.9 87.7

12 60.8 80.8 80.8 75.1

All Years 85.1 87.4 90 85.9

State DoE

Year 2015 2016 2017 2018

K 94.4 94.4 94.4 93.8

1 93.8 93.9 93.8 93.4

2 94 94.1 94 93.5

3 94.1 94.2 94.1 93.6

4 94 93.9 93.9 93.4

5 94 93.9 93.8 93.2

6 93.5 93.4 93.3 92.5

7 92.7 92.8 92.7 91.8

8 90.6 90.5 90.5 89.3

9 89.3 89.1 89.1 87.7

10 87.7 87.6 87.3 86.1

11 88.2 88.2 88.2 86.6

12 89.9 90.1 90.1 89

All Years 92.3 92.3 92.3 91.5

Management of non-attendance

Attendance varies from year to year. During 2018 the
school reviewed the attendance policy and procedures.
A new attendance system was implemented by the
Department of Education. Areas of improvements in
communication were identified. Absences are followed
up with parent/carers contact by a phone call or text.
Year Advisors monitor absenteeism, and ongoing
absences are referred to the Learning and Support
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Team with additional contact home and additional
support offered. The school requests medical
certificates for ongoing illnesses and the school meets
regularly with its Home to School Liaison Officer.

Post-school destinations

Proportion of
students moving
into post-school
education, training
or employment

Year 10
%

Year 11
%

Year 12
%

Seeking
Employment

0 0 16

Employment 0 0 16

TAFE entry 0 0 0

University Entry 0 0 68

Other 0 0 0

Unknown 0 0 0

100% of our Year 10 and Year 11 students will continue
onto Year 11 and 12, respectively, in 2019. Of the six
Year 12 school leavers two of them left seeking
employment and four of them were accepted into
University.

Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Assistant Principal(s) 1

Head Teacher(s) 2

Classroom Teacher(s) 8.37

Learning and Support Teacher(s) 0.3

Teacher Librarian 0.57

School Administration and Support
Staff

5.39

Other Positions 0.1

*Full Time Equivalent

During 2018 two staff identified as Aboriginal.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 0

Professional learning and teacher accreditation

Lockhart Central School is committed to ensuring the
highest level of professional learning and expectations
are set in line with NESA requirements. Continual
improvement in teacher practice is at the forefront of all
professional learning to improve student engagement,
wellbeing and learning. 2018 was the second year the
Peer Coaching program has run and the staff see this
as a valuable opportunity to collaboratively engage in
professional learning on a regular basis.

As an Early Action for Success Phase 2 school, the
school has supported this initiative and the professional
development of staff at every opportunity with L3,
Building Numeracy Leadership and being represented
at conferences.

External professional learning for staff included some of
the following : Agricultural safety, School Planning,
EAfS implementation, school finance, Literacy and
Numeracy Progressions, MAPPA training, Beginning
teacher induction, Curriculum, Collaborative learning,
PBL, Student wellbeing, Mental health support, Friends
program, NESA accreditation and Staff distributed
Leadership.

Mandatory Training is recorded and all staff are current
and in line with Department of Education requirements.

Financial information

Financial summary

The information provided in the financial summary
includes reporting from 1 January 2018 to 31
December 2018. 
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2018 Actual ($)

Opening Balance 380,295

Revenue 2,541,020

Appropriation 2,488,190

Sale of Goods and Services 10,764

Grants and Contributions 37,289

Gain and Loss 0

Other Revenue 0

Investment Income 4,777

Expenses -2,371,421

Recurrent Expenses -2,371,421

Employee Related -2,137,097

Operating Expenses -234,325

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

169,599

Balance Carried Forward 549,894

The information provided in the financial summary
includes reporting from 1 January 2018 to 31December
2018.

The school carefully monitors spending and the
allocation of resources. Budget processes are
managed by the Principal in conjunction with the
executive team who have direct responsibility for
spending against the budget.

The balance brought forward contains money in School
and Community funds and has been set aside for
school projects to supplement staffing, update and
expand the playground, invest in targeted wellbeing
programs and purchase a new school bus.

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2018 Actual ($)

Base Total 1,974,301

Base Per Capita 16,939

Base Location 58,218

Other Base 1,899,144

Equity Total 192,959

Equity Aboriginal 50,800

Equity Socio economic 96,893

Equity Language 0

Equity Disability 45,266

Targeted Total 121,003

Other Total 119,582

Grand Total 2,407,845

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.

From 2018 to 2020 NAPLAN is moving from a paper
test to an online test. Individual schools are migrating to
the online test, with some schools attempting NAPLAN
on paper and others online.

Results for both online and paper formats are reported
on the same NAPLAN assessment scale. Any
comparison of NAPLAN results – such as comparisons
to previous NAPLAN results or to results for students
who did the assessment in a different format – should
take into consideration the different test formats and
are discouraged during these transition years.

Overall 51% of students in Year 5, 7 and 9 showed at
or above expected growth in literacy. Writing was 28%
and Lockhart Central School plans to focus on
developing writing in 2019 and beyond.

Year 9 indicated that 71% of students achieved at or
expected growth in writing, 34% for reading, 86% for
grammar and punctuation and spelling 14%.
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Year 7 indicated that 17% of students achieved at or
expected growth in writing, 50% for reading, 17% for
grammar and punctuation and spelling 67%.

Year 5 indicated that 0% of students achieved at or
expected growth in writing, 50% for reading, 100% for
grammar and punctuation and spelling 100%.

50% of years 5, 7 and 9 showed at or above expected
growth in numeracy. The school has had a major focus
in Literacy and plan to embed additional numeracy
targets in 2019 and beyond. This has already started
through the BNL Training through EAfS initiative.

Year 9 indicated that 50% of students achieved at or
expected growth in numeracy.

Year 7 indicated that 80% of students achieved at or
expected growth in numeracy.

Year 5 indicated that 0% of students achieved at or
expected growth in numeracy.

The My School website provides detailed information
and data for national literacy and numeracy testing. Go
to http://www.myschool.edu.au to access the school
data. As schools transition to NAPLAN online, the band
distribution of results is not directly comparable to band
averages from previous years. While the 10 band
distribution available to schools who completed
NAPLAN online is a more accurate reflection of student
performance, caution should be taken when
considering results relative to what was formerly a six
band distribution. As the full transition of NAPLAN
online continues, the most appropriate way to
communicate results for NAPLAN online is by scaled
scores and scaled growth. This is the reporting format
agreed by state and territory education ministers, and is
reflected on the myschool website.

Lockhart Central School saw a shift of an additional
10% of Aboriginal students in the top two band in
primary and a 12.5% increase of Aboriginal students in
the top two bands in secondary. Which is an 11%
increase across the whole school.

Whole school results show an increase of 19% of
students in the top two bands, with nearly one third of
the students meeting the Premier's priorities.

Higher School Certificate (HSC)

The performance of students in the HSC is reported in
bands ranging from Band 1 (lowest) to Band 6
(highest).

No data analysis is available due to the small cohort of
students.

Parent/caregiver, student, teacher
satisfaction

Parents have indicated in the TTFM survey that they
feel welcome at the school. More parents have talked
with their childs' teacher in 2018 and more parents
attended Parent Teacher interviews and activities
provided by the school. The survey indicated that
parents that attended meeting increased by 35%.
Parents and carers felt that the school supported
positive behaviour, increased by 10%. The parents and
carers who would recommend Lockhart Central School
to other parents of primary students increased from
agreeing 33% to 40% and strongly agreeing from 17%
to 40% and that the high school communication has
increased as well. Areas the school has identified as
needing further improvement is parent and carer
involvement in the school, increased involvement in
attending meetings, increasing communication and
continuing to make sure parents and carers feel
welcome.

Staff completed the TTFM staff survey and the People
Matter surveys in 2018. Feedback from these surveys
indicated that on average they are 81% positive about
Lockhart Central School across all domains which
compares to 60% across the Narrandera Directorate.
The school has identified that an increase in
communicating results from surveys to the whole staff
as an area of development. Staff are happy working at
Lockhart Central school and this is also indicated by the
fact that the staff are very stable.

Students completed the 2018 TTFM survey. This
indicated that more students have developed positive
relationships from 52% to 74%. Students who value
schooling outcomes had risen from 65% to 71%.
Truancy was down from 30% to 18%. Students who felt
they were victims of bullying fell by 31% and there was
an increase in positive teacher relations. Expectations
of success increased as did the number of students
planning to finish Year 12 by 21%. This also reflected
an increase in the number of students who wanted to
go on to further education as the survey showed an
increase of 20% for TAFE and 10% increase in those
that are aiming to go to university.

Policy requirements

Aboriginal education

Lockhart Central School received Aboriginal
background funding in 2018. This was utilised again in
2018 to fund a teacher an allocation to provide
additional support for Aboriginal students across the
school. The primary captains continue to raise the
Aboriginal flag each morning, and Acknowledgement of
Country is included in all formal school functions and
assemblies. The Lockhart Central Indigenous
Community group continued in 2018. This initiated
parent and career engagement at regular meetings of
parents and carers of our Aboriginal students and
community members and some of the members
attended Wagga Wagga AECG meetings with staff
members regularly. The AECG meetings were a
fantastic source of ideas and connections with Elders
and supported projects and activities. Money has been
set aside for workshops and indigenous art
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commissions.

Aboriginal funds were also utilised to support the
secondary excursion and assists our Aboriginal family
ensure that their child is supported and included in all
activities.

Funding from Aboriginal background is provided
through the DoE School Budget Allocation Report, so
that students are given support as required including an
Aboriginal Education Officer. All Aboriginal students are
supported through the development of Personalised
Learning Plans and student profiles that target the
individual needs of each Aboriginal student. The school
monitors Teaching and Learning plans with an explicit
expectation that Aboriginal Content is included in all
programs across all stages of learning and all Key
Learning Areas.

Aboriginal Perspectives are not only included but they
are specifically intended to be locally relevant. Lockhart
Central School has received positive feedback about
students feeling that their culture is celebrated at
school.

Multicultural and anti-racism education

Lockhart Central School celebrates multiculturalism
through a variety of formal and informal opportunities
throughout the year. All students joined in the Harmony
Day activities and Harmony day is also celebrated in
conjunction with NAIDOC activities. Multiculturalism is
taught in all Key Learning Areas. This is programmed
and taught satisfying NESA requirements. In line with
the Multicultural Education Policy, the school monitors
teaching and learning programs so that we have
culturally inclusive classrooms. Stage 4 students
currently undertake LOTE and have been learning
German and are being immersed in German cultural
experiences. Our programs enhance student
understanding of culture, cultural diversity, racism and
the importance of being an active citizen within a
democratic, multicultural society. The Multicultural
Education Policy and the Anti–Racism Policy have
supported the school community to acknowledge and
respect cultural diversity and a sense of belonging.
Anti–Racism Policy and procedures are followed and
our ARCO implements programs for anti–racism
activities in conjunction with the school chaplain.

Printed on: 31 May, 2019Page 16 of 16 Lockhart Central School 2418 (2018)


