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Introduction

The Annual Report for 2018 is provided to the community of Lightning Ridge Central School as an account of the
school's operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Mr Kerry Adamthwaite

Principal

School contact details

Lightning Ridge Central School
Kaolin Street
LIGHTNING RIDGE, 2834
www.lightningr-c.schools.nsw.edu.au
lightningr-c.school@det.nsw.edu.au
6829 0511
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School background

School vision statement

At Lightning Ridge Central School we create positive, safe and respectful learning environments that engage students in
quality lessons, celebrate success and promote lifelong learning.

The school is committed to achieving excellence in teaching and learning.

School context

Lightning Ridge Central School is in the north–east corner of the Western NSW Region. It is 350 km from the New South
Wales Department of education Dubbo Office. The school is in a unique Opal mining location, with a population drawn
from all over the world. The school uses its unique environment as a feature in many of its learning activities and studies.

Lightning Ridge Central School is vibrant and inclusive with around 400 students from more than 28 nationalities.
Approximately 44% of students identify as Aboriginal or Torres Strait Islanders and the school strives to embrace the
local Yuwaalaraay culture and language as well as acknowledging and celebrating the wide diversity of non–indigenous
cultures in the school. The school has excellent facilities, which include well–maintained classrooms in pleasant, green
surroundings. The school has a superb library, very high levels of technology for student learning, with all classrooms
fitted with interactive whiteboards and every student from Year 5 to Year 12 having access to a school laptop. The school
plays a significant role in its community, aiming to be an inclusive community facility, used and respected by the whole
community.

The learning environment is positive, energetic and caring. The members of the teaching staff are leaders in the use of
the Quality Teaching Framework as well as the implementation of the Early Action for Success (EAFS)strategy in which
an instructional leader and interventionists have been appointed. Additional resources are allocated to provide tiered
support to improve literacy and numeracy outcomes for all students in Kindergarten to Year 12.

Across the school there is a strong support staff focused on the needs of individual students. A Head Teacher Welfare
works with secondary students and an active, effective Learning and Support Team operates K–12.

There is a small but positive sector of parent body, working closely with the school in achieving the shared goals of the
school and community.

 The school continues to deliver quality teaching and learning programs in a 21st–century educational environment, in
order to improve student outcomes in literacy, numeracy and engagement. We also provide a broad range of activities
from performing arts, cultural, leadership and sports, to environmental and academic pursuits.

Our students are engaged in positive behaviour and are encouraged to become responsible citizens at school and in the
wider community To facilitate this and contribute to our community we have developed strong links with community
groups including St. Vincent De Paul, Food for Families, LR Men's Shed, LR Rotary, Australian Opal Centre and LR
CWA. Our students travel to Nepal biennially to volunteer in a Community Development Project.

It is the belief of parents and staff that one of our greatest strengths is having high expectations for our students.
Lightning Ridge Central School is characterised by motivated and enthusiastic students, highly qualified and dedicated
staff, as well as fantastic parental and community support . We aim to offer the best education possible by providing a
quality, comprehensive education in a caring environment, as we strive to educate the whole child.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

Elements                     2017 Assessment 2018 Assessment

LEARNING:
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Culture Sustaining and Growing Sustaining and Growing

Wellbeing Sustaining and Growing Sustaining and Growing

Curriculum Sustaining and Growing Sustaining and Growing

Assessment Delivering Delivering

Reporting Delivering Sustaining and Growing

Student performance measures Delivering Delivering

TEACHING:

Effective classroom practice Sustaining and Growing Delivering

Data skills and use Delivering Sustaining and Growing

Professional standards Sustaining and Growing Sustaining and Growing

Learning and development Sustaining and Growing Sustaining and Growing

LEADING:

Educational Leadership Sustaining and Growing Sustaining and Growing

School planning implementation and reporting Delivering Delivering

School resources Sustaining and Growing Sustaining and Growing

Management practices Sustaining and Growing Sustaining and Growing

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide
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Strategic Direction 1

Teaching and Learning

Purpose

At Lightning Ridge Central School, we value evidence–based teaching practice that maximises learning, growth and
improvement for all students. We will develop a culture that supports educational aspiration and ongoing performance
improvement across the school community. We will sustain our focus on the explicit teaching of literacy and numeracy
across all subjects.

Overall summary of progress

Early Stage 1 and Stage 1 teachers have participated in ongoing professional learning in the implementation and
tracking of students in the literacy and numeracy progressions. Due to a shift in focus by the Literacy and Numeracy
Directorate, Years 3 –10 did not participate beyond initial familiarisation professional learning.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

An increased proportion of
students will achieve in the top
two bands in NAPLAN in Literacy
and Numeracy.

$280,000 Teaching and
Learning AP/HT wage

$245,000 to support
Syllabus Success by
engaging 2 FTE Primary
SLSO and 2 FTE
Secondary SLSO.

The Syllabus Success program has completed:

1) PDHPE markers and implementation already
achieved.

2) English markers – continued development.

Awaiting 2019, Professional Learning.

Increase the professional
development of teachers to
embed best practice into their
teaching and learning.

$17,000 to support staff
Professional Learning with
the John Fleming Explicit
Instruction Program.

Explicit instruction implemented across whole
school albeit in different stages.

Evidence: All staff provided in professional learning
from John Fleming.

K–2  students will demonstrate
growth across the learning
progressions in both literacy and
numeracy and teachers will
accurately plot students on these
progressions.

$10,000 allocation for
professional learning.

$140,000 to employ 1 FTE
Interventionist.

62,000 to employ 1 FTE
SLSO to assist
Interventionist .

The success in achieving this milestone has been
impacted by changes in the time line for the
implementation of the Learning Progressions for
K–10. There are currently no plans to extend
implementation beyond EAfS schools. K–2 teachers
will continue to engage with the progressions for
creating text and additive strategies  and record
data on PLAN 2. This data will inform teaching
practice and intervention needs.

Printed on: 27 May, 2019Page 5 of 21 Lightning Ridge Central School 2395 (2018)



Next Steps

In 2019, K–2 will focus on one aspect of the progressions in numeracy and 2 in literacy. Interventionist and SLSO
support will target support and extension in these aspects. ES1 teachers will be trained in the online Best Start
assessment  and implement same. Data from these assessments will be used to determine focus directions in classes.

In 2019 Stage 2 teachers will input data in the 2018 targeted progressions.
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Strategic Direction 2

Wellbeing

Purpose

At Lightning Ridge Central School, every student is important every day. Our purpose is to plan for students' learning and
wellbeing to ensure all are engaged in developing their skills as learners and citizens. Wellbeing underpins student
engagement for learning success. Our staff develop appropriate individual learning and wellbeing plans so our students
are challenged, enthusiastic and continually developing across academic, social and emotional domains.

Overall summary of progress

8–Ways perspectives. In the implementation of 8–Ways practices, all teaching staff received introductory training
overview. Head Teachers report that experience and practice of 8–Ways is indicated in teaching registers.

Wellbeing focus:The working committee of the SD2 team has identified close alignment and connection at LRCS with
four elements of the Wellbeing Framework published in 2015. In 2018 our working party identified evidence that our
practices are aligned with the first two dimensions of the framework, Connect and Succeed. Milestones for 2019 will
include focus on practices and evidence for the third and fourth dimensions, Thrive and Enable.

Celebrating student success :A revised merit system was introduced to provide consistency from K – 12 and
end–of–year rewards weer revised to facilitate  wider and more equitable distribution.  Phone misuse was addressed
through data collection, analysis and documentation, as well as consultation with the student body and school
community. A new handbook was developed to assist staff in the practical application of PBL systems and school values.
It is designed to ensure longevity and quality of PBL team and processes.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Increase proportion of students
indicating a positive sense of
well–being and engagement in
schoollife, as evidenced in 'Tell
Them from Me' survey and
selected specific data.

$8,000 allocated to PBL
program, merit system, end
of year awards and
resources.

Introduced revised merit system for consistency
from K – 12, revised end–of–year rewards for wider
and more equitable distribution, addressed phone
misuse with data collection and documentation,
developed new handbook for practical application
of PBL systems and school values,. worked to
ensure longevity and quality of PBL team and
processes.

All teachers demonstrate
evidence of the Aboriginal 8
Ways pedagogy in programs and
actively promote local culture in
their classrooms. This includes
displaying student work based on
indigenous art and the
Yuuwaalaraay language around
their rooms. Yuuwaalaraay is
voiced and is evident right across
the school.

$3,500 expended for
catering for Aboriginal 8
ways pedagogy
professional learning Staff
development day.

$ 3,500 allocated to Narran
Lake Staff Development
Day professional learning.

All registers indicate experience and practice of
8–Ways as reported by Head Teachers . Further
training to be undertaken in 2019

To increase community
participation in the Tell Them
From Me Survey – we will
support community with
technology and literacy skills.

$1,000 allocated toward
advertising and staff time
spent gathering data.

Parents and community were encouraged to
complete the survey.
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Next Steps

All staff to undertake second module in 8–Ways perspectives in 2019. Committee to assist and monitor practices
embedded in classrooms and school practices.

Wellbeing 2019 will include focus on practices and evidence for the 3rd and 4th dimensions, Thrive and Enable.
Milestones for 2020 will include focus on practices and evidence for the Elements of the Wellbeing Framework

Celebration of student success will continue to be monitored and refined in whole–school PBL processes
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Strategic Direction 3

Productive Partnerships

Purpose

At Lightning Ridge Central School we strengthen and build sustainable partnerships, with our whole school community.
This is underpinned by the  the establishment of authentic connections to develop a framework which enhances student
learning, support and sense of belonging.

Overall summary of progress

2018 involved codifying existing partnerships which was completed on schedule. Attempts to develop new partnerships
such as the hub were less successful. Evaluation will take place formally at the start of 2019.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Wellbeing programs including
Every Day Counts and Ikifit will
be implemented to increase the
proportion of students who are
engaged and provide a safe
school environment.

$61,500 to employ 1 FTE
SLSO to execute Every Day
Counts program.

$15,152 expended on Ikifit
program.

$5,500 consumed for
student welfare on items
such as emergency
lunches, excursion subsidy,
uniforms and hygiene
consumables.

Every Day Counts and Ikifit continue to be
delivered. The Every Day Counts program has
resulted in increase attendance of students from K
to 12.

The community is engaged as
part of  school decision making.

$1,000 support for
advertisement flyers to
promote AECG and P&C
committees.

AECG & P&C have participated  and been informed
in school planning during regular  meetings.

Community consultation and
ongoing training has developed
the capacity of our community
team to contribute to staff and
student welfare. This will be
measureable utilising the logic
model for analysis.

$3,500 catering fee for
Intensive Induction program
were community members
where invited into the
School to complete training.

$4,500 expended to
Aborigional Education
Officers Programs and
community days such as
Reconcilliation and
NAIDOC week catering,
resources and
performances.

Community members have been trained in staff
selection  and interview processes.

Next Steps

A review of the viability of the LRCS Hub project will be completed early in the year. Feedback will be sought from staff
on which partnerships are viable and useful and which can be removed to streamline and allow for prioritising of
resources.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading $362,500 employ additional
staff to assist student
learning.

The employment of support staff in all stages
has improved learning conditions for all
students by reducing disruptions and
providing support for teachers to increase the
level of differentiation for students in all
classes.

Low level adjustment for disability $269,500 spent to employ
additional staff to support
students, conduct testing
and support the
implementation of Syllabus
Success.

Implementation of Syllabus Success is
progressing in Stages 2,3 and 4. There is
some work required for full implementation
during 2019.

Quality Teaching, Successful
Students (QTSS)

0.382 FTE allocated to
Primary staffing

The primary staffing allocation was used to
employ a primary teacher and allow primary
Assistant Principals the opportunity to spend
more time working and observing staff.

Socio–economic background $516,500 to employ
additional SLSO and
Teaching staff.

Employment of additional staff to support
student learning. Subsidies provided for
excursions, sporting visits and cultural
activities.

Support for beginning teachers $35,900 Beginning Teacher
Funding for Beginning
Teachers to be used for
release, professional
learning and resources.

$ 212,000 allocated to
employ 2 FTE Teachers to
be utilised for release for
Beginning Teachers and
their Mentors.

This has led to enhanced student learning
and improved staff wellbeing.

Explicit Instruction John Fleming Explicit
Teaching program $17,000
allocated

HT& AP have been employed to commence
implementation of EI

Syllabus Success $280,000 allocated to
appoint FTE Assistant
Principal and Head Teacher
to deliver Syllabus
Success.

HT & AP employed to implement Syllabus
Success. There has been progress in
implementation in Stage 3 & 4.

Student Support in class $488,000 used to appoint 8
additional SLSO to support
students in class.

Students are supported in class K–12.
Support is provided individually & in groups
by teaching staff and SLSOs.
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Student information

Student enrolment profile

Enrolments

Students 2015 2016 2017 2018

Boys 219 195 189 175

Girls 180 174 173 176

Student enrolments tend to be relatively stable with a
number of students enrolled increasing after the census
date every year due to climatic conditions and the
nature of the community.

Student attendance profile

School

Year 2015 2016 2017 2018

K 90.3 87.1 89.5 87.8

1 92.1 87 89.3 86.4

2 92.9 89.5 89.4 90.1

3 90.8 91.3 88.4 90.4

4 92.6 87.5 91.2 87

5 89.4 90.1 87.3 91.3

6 89.7 84.9 90 86.1

7 89.1 86.8 84.8 80.7

8 89.4 85.5 84.3 84.3

9 85.4 85.4 83.8 74.3

10 77.2 76.2 86.1 72.4

11 80 77.2 74 71.1

12 82.5 81.3 85.1 82.7

All Years 88.3 85.7 86.8 84.3

State DoE

Year 2015 2016 2017 2018

K 94.4 94.4 94.4 93.8

1 93.8 93.9 93.8 93.4

2 94 94.1 94 93.5

3 94.1 94.2 94.1 93.6

4 94 93.9 93.9 93.4

5 94 93.9 93.8 93.2

6 93.5 93.4 93.3 92.5

7 92.7 92.8 92.7 91.8

8 90.6 90.5 90.5 89.3

9 89.3 89.1 89.1 87.7

10 87.7 87.6 87.3 86.1

11 88.2 88.2 88.2 86.6

12 89.9 90.1 90.1 89

All Years 92.3 92.3 92.3 91.5

Management of non-attendance

Student attendance is recorded and parents are
contacted when a student is absent for more than two
days. Our Every Day counts program has had
significant success in increasing attendance for
targeted students. Our attendance officer is employed
two days per week to assist in data collection,
monitoring and contacting the homes of students
absent.
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Post-school destinations

Proportion of
students moving
into post-school
education, training
or employment

Year 10
%

Year 11
%

Year 12
%

Seeking
Employment

0 4 20

Employment 10 22 20

TAFE entry 0 0 0

University Entry 0 0 34

Other 0 0 13

Unknown 0 4 13

Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Deputy Principal(s) 1

Assistant Principal(s) 3

Head Teacher(s) 4

Classroom Teacher(s) 21.15

Teacher of Reading Recovery 0.32

Learning and Support Teacher(s) 1.7

Teacher Librarian 1.2

School Counsellor 1

School Administration and Support
Staff

11.2

Other Positions 1.6

*Full Time Equivalent

Of 44 teachers three are indigenous (7%) and out of a
total staff of 96,  nine are indigenous (9%)

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 18

Professional learning and teacher accreditation

Teachers continually upgrade their own learning to
improve learning and wellbeing for the students of
LRCS. To improve numeracy and literacy in early
years, Learning Leaders and teachers of Stage 1
pursued ongoing training in Ea4S and  L3. Teachers
attended seminars on wellbeing support and
implementation of new syllabi. Teachers maintained
currency by attending professional network meetings
where they worked collaboratively with their peers from
other schools. This allowed an exchange of ideas
between like minded professionals. Primary teachers
broadened skills by undertaking courses like teaching
music and sports. SASS and education support staff
received training in systems management and
supporting students with specific needs. As a PBL
school, staff were trained to ensure  that they had an
understanding of the PBL and its practical implications
for teaching, learning and wellbeing at LRCS. Several
staff sought to enhance their leadership skills and
credentials through Department of Education endorsed
courses. Staff are continuing the journey of developing
their technology skills so that the use of technology
enriches student learning. A significant amount of
professional development in the school was delivered
by teachers sharing back their learning in formal and
informal settings to their colleagues. This was carried
out at Staff Development Days, stage and faculty
meetings and whole staff meetings. At Lightning Ridge
Central School, where possible video conferencing
technologies and Adobe Connect sessions are utilised
for professional learning to overcome the challenges
posed by isolation.

Financial information

Financial summary

The information provided in the financial summary
includes reporting from 1 January 2018 to 31
December 2018. 
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2018 Actual ($)

Opening Balance 1,276,287

Revenue 6,932,088

Appropriation 6,796,003

Sale of Goods and Services 31,321

Grants and Contributions 92,862

Gain and Loss 0

Other Revenue 0

Investment Income 11,903

Expenses -7,391,212

Recurrent Expenses -7,391,212

Employee Related -6,666,227

Operating Expenses -724,984

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

-459,124

Balance Carried Forward 817,163

Lightning Ridge Central School's financial management
processes and governance structures to meet DoE
financial policy requirements. This is regularly audited
by DoE Auditors.

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2018 Actual ($)

Base Total 4,281,429

Base Per Capita 72,417

Base Location 165,379

Other Base 4,043,634

Equity Total 1,117,859

Equity Aboriginal 359,597

Equity Socio economic 483,519

Equity Language 16,139

Equity Disability 258,604

Targeted Total 461,292

Other Total 581,149

Grand Total 6,441,729

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.

From 2018 to 2020 NAPLAN is moving from a paper
test to an online test. Individual schools are migrating to
the online test, with some schools attempting NAPLAN
on paper and others online.

Results for both online and paper formats are reported
on the same NAPLAN assessment scale. Any
comparison of NAPLAN results – such as comparisons
to previous NAPLAN results or to results for students
who did the assessment in a different format – should
take into consideration the different test formats and
are discouraged during these transition years.

Our work on literacy over the past 2 years has seen
continued improvement and growth in student
achievement. It is anticipated that this will continue in
the future.
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Band 1 2 3 4 5 6

Percentage of students 7.4 11.1 25.9 22.2 25.9 7.4

School avg 2016-2018 12.6 14.9 33.3 19.5 14.9 4.6

Band 1 2 3 4 5 6

Percentage of students 3.7 11.1 29.6 25.9 14.8 14.8

School avg 2016-2018 15.1 22.1 24.4 20.9 9.3 8.1

Band 1 2 3 4 5 6

Percentage of students 14.8 11.1 11.1 37.0 14.8 11.1

School avg 2016-2018 14.9 21.8 20.7 23 13.8 5.7
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Band 1 2 3 4 5 6

Percentage of students 3.7 7.4 18.5 33.3 33.3 3.7

School avg 2016-2018 2.3 18.4 25.3 31 19.5 3.4

Band 3 4 5 6 7 8

Percentage of students 25.0 6.3 18.8 46.9 3.1 0.0

School avg 2016-2018 24.5 18.4 23.5 26.5 4.1 3.1

Band 3 4 5 6 7 8

Percentage of students 18.8 28.1 21.9 18.8 9.4 3.1

School avg 2016-2018 20.8 29.2 21.9 17.7 8.3 2.1
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Band 3 4 5 6 7 8

Percentage of students 0.0 25.0 43.8 25.0 6.3 0.0

School avg 2016-2018 21.4 20.4 29.6 22.4 5.1 1

Band 3 4 5 6 7 8

Percentage of students 15.6 18.8 50.0 12.5 3.1 0.0

School avg 2016-2018 26.5 25.5 36.7 8.2 2 1

Band 4 5 6 7 8 9

Percentage of students 33.3 29.2 16.7 20.8 0.0 0.0

School avg 2016-2018 20.3 34.2 25.3 19 1.3 0
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Band 4 5 6 7 8 9

Percentage of students 25.0 37.5 20.8 8.3 4.2 4.2

School avg 2016-2018 20.5 25.6 33.3 15.4 3.8 1.3

Band 4 5 6 7 8 9

Percentage of students 29.2 25.0 29.2 8.3 0.0 8.3

School avg 2016-2018 20.3 20.3 29.1 20.3 6.3 3.8

Band 4 5 6 7 8 9

Percentage of students 37.5 45.8 12.5 4.2 0.0 0.0

School avg 2016-2018 26.9 38.5 20.5 14.1 0 0
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Band 5 6 7 8 9 10

Percentage of students 31.8 54.5 4.5 9.1 0.0 0.0

School avg 2016-2018 28.1 40.6 20.3 10.9 0 0

Band 5 6 7 8 9 10

Percentage of students 17.4 21.7 52.2 8.7 0.0 0.0

School avg 2016-2018 16.9 29.2 36.9 10.8 4.6 1.5

Band 5 6 7 8 9 10

Percentage of students 4.5 22.7 59.1 13.6 0.0 0.0

School avg 2016-2018 17.2 23.4 37.5 18.8 3.1 0
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Band 5 6 7 8 9 10

Percentage of students 54.5 22.7 18.2 4.5 0.0 0.0

School avg 2016-2018 53.1 28.1 10.9 6.3 1.6 0

Our work in numeracy over the past year has seen
increases in student achievement especially in Year 7.

Band 1 2 3 4 5 6

Percentage of students 0.0 26.9 30.8 15.4 19.2 7.7

School avg 2016-2018 4.7 23.3 34.9 20.9 12.8 3.5
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Band 3 4 5 6 7 8

Percentage of students 3.3 20.0 40.0 20.0 16.7 0.0

School avg 2016-2018 14.6 25 35.4 16.7 7.3 1

Band 4 5 6 7 8 9

Percentage of students 17.4 39.1 34.8 8.7 0.0 0.0

School avg 2016-2018 10.7 29.3 36 21.3 1.3 1.3

Band 5 6 7 8 9 10

Percentage of students 23.8 19.0 23.8 33.3 0.0 0.0

School avg 2016-2018 13.1 39.3 23 21.3 3.3 0

The My School website provides detailed information
and data for national literacy and numeracy testing. Go
to http://www.myschool.edu.au to access the school
data..

LRCS NAPLAN results reflect overall increase in the
number of students in the top 2 NAPLAN Bands. The
aggregate of all stduents increased from 4.4% from
8.2% in 2017 to 12.6% in 2018. Aboriginal students in
the top 2 NAPLAN Bands increased  0.5 % from 6.9%
in 2017 to 7.4% in 2018.

Higher School Certificate (HSC)

The performance of students in the HSC is reported in
bands ranging from Band 1 (lowest) to Band 6
(highest).
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In 2018, twelve students at Lightning Ridge Central
School completed Year 12. A range of courses were
studied across the spectrum of the curriculum . Of the
2018 cohort, just under 70% studied an ATAR eligible
pattern of study.

Parent/caregiver, student, teacher
satisfaction

Each year Lightning Ridge Central School uses the Tell
Them From Me surveys to gather feedback from
community, students and staff about our school.
Feedback is generated from P&C & AECG meetings
and community surveys. Generally parents are very
satisfied with the school academic performance and
communication between school and home.

Policy requirements

Aboriginal education

We acknowledge the Yuwaalaraay people,traditional
custodians of the land on which Lightning Ridge Central
School is located. The targeted resources and
professional learning to promote the inclusion of
Aboriginal perspectives and content across all KLAs.
An Aboriginal Education Committee is in place to
ensure that Aboriginal Education is in line with DoE
policies.The literacy and numeracy outcomes for
Aboriginal students are supported through the process
of developing individual education plans and student
profiles that target the individual needs of each
Aboriginal student. Their needs are further met by
allocating Aboriginal Education Officers and Student
Learning Support Officers where extra support is
needed. Recognition of the importance of Aboriginal
Culture of this country, are further celebrated in the
following ways:

* The Bro Speak and Sister Speak programs,targeting
young Indigenous boys and girls, aiming to promote
pride in their culture and encourage responsibility
through leadership.

* Yuwaalaraay Language program in Stage 4.

* Closing the Gap Week. Learning experience that
highlight awareness of the need to achieve goals that
foster equality.

* Sorry Day

* NAIDOC week – a celebration of Aboriginal
achievement and culture

* Recognition of Aboriginal sacrifice is also addressed
in ANZAC and Remembrance Day ceremonies.

Aboriginal students are some of our highest achievers
in this school.

Multicultural and anti-racism education

Lightning Ridge is a multicultural community with as
many as 110 different cultural groups represented.
Consequently multicultural education and the
associated values, including respect and acceptance of
all cultural and religious backgrounds. These values
and related content are embedded into our teaching
and learning programs. The positive contribution made
by immigrants and their experiences are covered
across all KLAs. Lightning Ridge Central School's
anti–racism policy is proactively supported by the
Anti–racism contact Officer who regularly monitors the
tone of the school and moves quickly to effectively
mediate any complaints that may arise. Racism in any
form is not to be tolerated. An environment of
understanding and acceptance of difference is
supported and promoted by the whole school
community at Lightning Ridge Central School.
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