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Introduction

The Annual Report for 2018 is provided to the community of Kurmond as an account of the school's operations and
achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
programs.

Patricia Beggs

Principal

School contact details

Kurmond Public School
494 Bells Line of Road
Kurmond, 2757
www.kurmond-p.schools.nsw.edu.au
kurmond-p.school@det.nsw.edu.au
4573 1648

Message from the Principal

It has been an honour and privilege to lead Kurmond Public School in 2018. The classrooms, the gardens, the
playground, they are all just places, objects and things which every school has. The real wonder of Kurmond is in the
people, our teachers, parents and most importantly our students. To our wonderful staff, thank you for your hard work
throughout the year, and for maintaining your positivity and support. Our core business of teaching and learning remains
at the forefront, as it should be. This year we have had the biggest impact on student learning as can be evidenced by
our NAPLAN results.

The school has once again enjoyed strong support from our dedicated parent community in classrooms, at sporting
events, at P and C meetings and this has been evident in events which are held in and out of the school.  Not only do
they support the school financially but most importantly they provide us with feedback on school policies and strategic
directions. Our school would not function without our wonderful office staff, Mrs Courtelis and Mrs Ropa. They are always
there to assist our students, teachers and parents. Our school learning support officer, Mrs Lilley has supported the
learning of all students but especially Kindergarten this year with her lovely warm manner. Our teaching crew this year
consisted of seven classes. We welcomed Mrs Oram and Mrs Vaccaro on Stage 2 and Stage 3 classes respectively
along with our permanent staff members Mrs Coulter and Miss Morris. Our specialist staff consisted of Mrs Fava, Ms
Andersen and Mr Macdonald. Ms Andersen capably led the Creative Arts focus at Kurmond this year and we thank her
for her commitment, enthusiasm and dedication to the role.

I am blessed to be supported by the knowledgeable and devoted executive team comprising of Mrs Roberts, Miss Foster
and Mrs Palmer. They ensure the school plan is actioned and that we function like a well–oiled machine. To our
wonderful school community, I thank you for your ongoing support for our great school. Kurmond is the envy of many
other schools in many ways, but the strong partnership we share with our school community is right there at the top of
the list. Our crew will all be back on board in 2019 except for Mr McDonald who has been successful at Merit selection at
Hazelbrook PS as classroom teacher in order to be closer to home. Mr McDonald has been an outstanding classroom
teacher and specialist teacher with specific skills in technology, sport and literacy and numeracy intervention. The
relationships Mr Macdonald has developed within our school community are to be admired and I know we will miss him
terribly however, we are very happy for him as he now has new found time to spend with his young family. And now to
our amazing students. Your hard work in and out of class has been magnificent, along with your impeccable behaviour in
a wide range of situations. As you know, our school motto is Success Through Endeavour. You constantly demonstrate
this in all you do. Your parents and teachers are rightly proud of your achievements throughout 2018. Congratulations on
an extremely successful year.

Patricia Beggs

Principal
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Message from the school community

Over the last twelve months the P and C has achieved a number of significant things that in turn have been a direct
benefit to our school community. Having a strong executive team – Phoebe Foster (Secretary), Michael Berrington (Vice
President), Tim Oram (Vice President), Sue Balaz (Treasurer), Fiona Kovac (Uniform shop) and the canteen sub
committee with the continued support of all committee members has made the P and C run smoothly and effectively.

Some of the 2018 highlights–
 • P and C disco
 • Easter egg raffle
 • Mothers Day morning tea and stall
 • meal eal days
 • teachers' soup deals (weekly through Term 2 and 3)
 • district athletics carnival canteen (2 day event)
 • Fathers day stall
 • Christmas BBQ and stall
 • teacher appreciation morning tea
 • weekly running of the canteen
 • roll out of online ordering systems

These fundraisers have contributed to the purchasing of numerous items for the school and have benefitted each of our
students.

For a small school we are well represented in our P and C with teachers, parents and the community offering their time
each month to attend and provide ongoing support through donations and volunteering of time.

We appreciate and understand how busy families are with work and family commitments, so any efforts of assistance are
greatly appreciated.

The use of social media such as facebook and messenger has hopefully improved our communication with families and
informed everyone of what the P and C are doing and how donated funds are being used. This has given an opportunity
for all families to know what is occurring in our school. Our close relationship with the teachers and administration staff
has also meant we can be informed as to what is needed in the school and how our funds raised can best be used.

This has been disseminated through our termly newsletter prepared by the secretary. Feedback about this newsletter
has been positive. In 2019, we aim to continue to promote the P and C through these sources and encourage families to
be involved where it best fits for them.

The canteen sub committee which had success over a number of years has folded back into the P and C, with members
of the P and C taking duties on board from the monthly P and C meeting. At this stage the canteen remains open two
days per week, however the ongoing issue of volunteers is always a challenge. New families and new systems, such as
the online ordering system will hopefully ensure the continued success and sustainability of the canteen.

Funds raised throughout 2018 have contributed to the purchase of –
 • class readers
 • guitars for the guitar group
 • touch screens for 2 classrooms
 • uniforms for our sporting teams
 • other technology items
 • contribution to the chaplain program.

Thankyou again to our entire school community for their continued support and the hard working P and C. We hope 2019
can be as successful for Kurmond Public School.

Laura Camish

President
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School background

School vision statement

Kurmond Public School has high expectations of all stakeholders whilst having a vision to develop future focused
learners who will pursue academic and personal excellence.

We are a school that encourages and expects Safety, Responsibility and Courtesy and understand that it is only through
sustained Effort that lifelong Achievement  is maintained.

School context

Kurmond Public School is a small school located in a semi–rural area of the Hawkesbury Valley. The school has an
experienced and dedicated staff who are active in promoting academic excellence with a strong emphasis on literacy and
numeracy. Kurmond prides itself on the success of academic, cultural, creative and sporting pursuits. The school has a
positive school culture which ensures the emotional wellbeing of the students and staff. Kurmond Public School is
supported in its endeavours by a very active and enthusiastic school community.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

The summary of the self assessment indicates that for the most part the school has moved from the delivering stage to
the sustaining and growing in the elements of learning. In the learning elements, the school has maintained its level of
self assessment at sustaining and growing. In the leading elements the school has assessed itself as sustaining and
growing and excelling.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide
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Strategic Direction 1

Excellence in Learning

Purpose

Kurmond Public School aims to provide teaching and learning, and wellbeing programs that support high expectations for
all students while addressing individual needs. These programs are evidence based and dynamic, responsive to
feedback, assessment data and student progress.  

Overall summary of progress

Throughout 2018, Kurmond Public School has continued to provide teaching and learning, and wellbeing programs that
support high expectations for all students while addressing individual needs. The introduction and continued
implementation of programs which are evidence based have allowed for the focus to be on feedback, assessment data
and student progress.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Every student has learning goals
to drive further achievement. 

Visible Learning Foundation
Day for all teachers
$1623.73

Evidence Into Action Day 1
and 2 for Executive
members of staff $2040

Staff, students and parents are  sharing
implementation strategies for development of
effective learning goals.

Students are beginning to create learning goals.

All classroom programs are
aligned to the school's teaching
and learning overviews in all Key
Learning Areas.

Casual relief for the
leadership team to develop
documents $2000

Developed and implemented scope and sequence
documents reflecting connected concepts for
mathematics across all stages.

100% of students and staff can
articulate the school's PBL values
and expectations.

The school's attendance rates
are equal to or above state
average.

These services and
processes were at no cost
to the school as they are
Department of Education
services.

The PBL Assistant Principal and Coaching Mentor
supported the school in the self assessment
process and directions for 'where to next'.

The District Guidance Officer presented the 1, 2, 3
Magic Professional Learning Session for staff and
parents.

The HSLO and the Learning Support Team have
worked together to monitor poor student attendance
and punctuality. Resulting in improvement in
attendance and punctuality.
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Next Steps

Continued work on development of student learning goals and articulating these with their peers, parents and teachers.

Teachers to continue to develop and implement purposeful assessment as an integral part of daily instruction in order to
know every child and implement changes for improvement.

Leaders to continue to provide feedback on teaching and learning programs to drive student improvement.
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Strategic Direction 2

Excellence in Teaching

Purpose

Teachers at Kurmond Public School exhibit excellence in teaching practices by working collaboratively implementing
research based practice and reflecting on data in order to drive further improvement.

Overall summary of progress

Teachers at Kurmond Public School have engaged in on going professional learning in order to deliver excellent teaching
practices. They have continued to work collaboratively in their teams to implement research based practices and reflect
on data in order to drive further improvement.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

100% of teachers articulate and
display learning intentions and 
develop success criteria with their
students to drive further
achievement.

 

Visible Learning Foundation
Day Conference for all staff
$1423 and Evidence Into
Action Day 1 and 2 for
Executive Staff $2040 for
course and $1600 for
casual relief.

Teachers are implementing Learning Intentions and
Success Criteria in their classrooms.

All teaching and learning
documents demonstrate quality
teaching principles incorporating
current research and
evidence–based practices.

Visible Learning Foundation
Day Conference for all staff
$1423 and Evidence Into
Action Day 1 and 2 for
Executive Staff $2040 for
course and $1600 for
casual relief.

Teachers meet with their stage teams and
collaboratively plan to organise and deliver teaching
sequences which are based on current research
and evidence based practices.

All teaching and learning
programs are responsive to
student data that highlights
individual learning needs.

Team meetings and focus
priority teams allow for
professional learning to
guide staff with Consistency
of Teacher Judgment and
delivery of high quality
learning programs. These
were timetabled as out of
school hours sessions and
required no funding as they
utilised the skills of our staff.

Analysis of student data for spelling, writing,
reading and mathematics. Revisited the Focus on
Reading strategies with all staff and implemented
these in all classrooms. Implementation of the 'Most
reasonable answer' comprehension program in
Stage 1 – 3 classes.

Analysis of spelling achievement and grouping of
students in all Stage 1 –  3 classes accordingly.

Demonstration of Early number strategies in all
classrooms for delivery of quality mathematics
lessons.

Next Steps

Students encouraged to Identify learning intentions and success criteria to support understanding of learning.

Identify expert staff to provide ongoing mentoring for peers though QTSS and the implementation of targeted school wide
programs.

Leaders to promote instructional collaboration within stage based and priority teams
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Strategic Direction 3

Excellence in Leading

Purpose

Kurmond Public School demonstrates a high performance culture where there is a clear focus on guiding every student
and every teacher to achieve their best.  There is a strong sense of community where every stakeholder is valued and
supported, resulting in school–wide improvement.

Overall summary of progress

The school has continued to demonstrate a strong commitment to a high performance culture where there is a clear
focus on guiding every student and every teacher to achieve their best.  There has been  a  continued strong sense of
community with every stakeholder being valued and supported, resulting in school–wide improvement.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

An increase in the number of
parents and community
members  actively engaged
in supporting the
school's strategic priorities
through meaningful partnerships.

Nil costs The  parent information sessions have continued to
encourage an on–going belief at Kurmond that
student learning is paramount. They have provided
parents with opportunities to learn what is done at
school, how it's delivered  and why. This has
included information on mathematics, reading,
spelling, behaviour management and NAPLAN
information.

100% of staff engage in
professional learning aligned
to evidence based practices,
including future focused
learning, to improve student
learning and wellbeing outcomes.

Three members from the
leadership team attended a
Growth Coaching course.

$750 course fees and $900
for casual relief costs.

Nil costs

The  course equipped the team to coach their
members to identify professional development
goals and areas to support the school's strategic
directions.

Expert teachers have delivered learning on the new
Science and Technology K–6 syllabus, STEM and
use of iPads in classrooms.

Next Steps

The continued commitment to a year's worth of growth for every student, every year will be a focus for all teachers and
leaders.

Leaders will ensure school resources will continue to be allocated to support the professional development of every staff
member to meet professional goals and school strategic priorities.

Parents and carers will be encouraged to engage in the progress of their children's learning and school priorities.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading $7 209 Teachers develop, communicate and
negotiate individual students' Personalised
Learning Pathway and regularly monitor these
to ensure the students' engagement,
wellbeing and aspirations are met. Support for
literacy and numeracy learning has been
provided to identified students with a school
learning support officer.

Achievements of Aboriginal students have
been shown to match or better the outcomes
of all students. Parental engagement and
participation in school activities is high.

Low level adjustment for disability Flexible funding $17 605

Staffing $52 057

Explicit literacy and numeracy programs have
been developed and implemented for
identified students to address areas of need
in English and mathematics. This has
included MultiLit, number strategies,
comprehension and writing support.

The Learning and Assistance Teachers have
been supporting students on a one to one
basis for reading intervention for Year 1 and
Year 2 students and for small group reading
and number strategies acquisition for Stages
1 to 3.

Quality Teaching, Successful
Students (QTSS)

$32 067 Expert teachers have been timetabled to
model explicit teaching sequences to students
based on the school's strategic directions.
These sessions have involved team teaching,
collaborative planning, lesson observations
and demonstrations.

Teachers have been involved in mathematics
demonstration lessons utilising explicit
number strategies, writing instruction, reading
comprehension strategies and the spelling
Words Their Way Framework.

Printed on: 22 May, 2019Page 11 of 24 Kurmond Public School 2340 (2018)



Student information

Student enrolment profile

Enrolments

Students 2015 2016 2017 2018

Boys 95 85 80 74

Girls 106 103 98 87

In 2018, Kurmond Public School started the school year
with 165 students and seven classes. The school
abides by the Department of Education's Enrolment
Policy whereby only students from the catchment area
are encouraged to enrol. Out of area enrolments are
only considered by the school's 'out of area enrolment'
panel if there are extenuating circumstances as
outlined in the policy. The school's total enrolments are
reflective of the efforts to work with schools in the
COLO Learning Community to support school
enrolments in the Hawkesbury area.

Student attendance profile

School

Year 2015 2016 2017 2018

K 96.1 95.6 96 96.5

1 94.7 95.1 96.3 96.3

2 94.6 91.9 93.8 92.8

3 95.7 94.2 95.7 94

4 95.4 92.6 94.7 93.4

5 95.1 91.8 94.3 92.1

6 94.2 95.3 93.7 93.7

All Years 95.2 93.8 94.8 94.1

State DoE

Year 2015 2016 2017 2018

K 94.4 94.4 94.4 93.8

1 93.8 93.9 93.8 93.4

2 94 94.1 94 93.5

3 94.1 94.2 94.1 93.6

4 94 93.9 93.9 93.4

5 94 93.9 93.8 93.2

6 93.5 93.4 93.3 92.5

All Years 94 94 93.9 93.4

Management of non-attendance

Positive student attendance and punctuality is
encouraged at Kurmond Public School. Each term
students  with 100% attendance are recognised at
Assembly by receiving a 100% attendance award.
Students with 100% attendance throughout the year
are presented with a special certificate at the
Presentation Night Ceremony. Likewise, students who
have had nil late arrival or early leaving incidences
recorded throughout the year receive a punctuality
certificate at the Presentation Night Ceremony.

Class teachers, team leaders, the learning support
team and the Principal closely monitor student
attendance and punctuality on a regular basis. It is part
of the agenda for stage teams, the learning support
team and the school's staff meeting. Attendance
records are analysed and there is a close relationship
with the Home School Liaison Officer to obtain advice
and support with specific families when required.

Class sizes

Class Total

K 16

1/2J 22

1/2M 23

3/4R 27

3/4O 26

5/6P 26

5/6V 23

Structure of classes

Classes in 2018 were created based on student
numbers for each grade. The Kindergarten cohort was
kept as one class and the remainder of the school was
grouped into two classes per stage – Stage 1, Stage 2
and Stage 3 with a total of seven classes.

Workforce information
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Workforce composition

Position FTE*

Principal(s) 1

Assistant Principal(s) 2

Classroom Teacher(s) 5.9

Teacher of Reading Recovery 0.32

Learning and Support Teacher(s) 0.5

Teacher Librarian 0.4

School Administration and Support
Staff

2.02

*Full Time Equivalent

Kurmond Public School had no staff members who
identified as Aboriginal or Torres Strait Islander in 2018.

Workforce retention

During 2018 Kurmond Public School employed two
temporary staff members, one to cover the position of a
staff member on leave and one for the unfilled vacancy
of the Literacy and Numeracy teacher, release from
face to face position and Learning and Assistance
allocation. At the end of 2018, one permanent staff
member was successful at obtaining a classroom
teacher position through merit selection in order to be
closer to home.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 40

Postgraduate degree 60

Professional learning and teacher accreditation

Mandatory professional learning

Mandatory Training such as Code of Conduct,
Emergency Care, CPR, Anaphylaxis and Child
Protection training is completed as per Department of
Education Guidelines.

Through programs that promote distributed leadership,
professional learning, succession planning and
evidence–based practice, Kurmond PS is able to build
the capacity of all staff as Leading Learners. Teachers
are empowered to be leaders in their classroom as a

result of targeted mentoring in priority areas of literacy
and numeracy, and drive their own class improvement.

School systems and practices ensure that all staff meet
their legal and professional obligations through
mandatory training, as well as the Performance and
Development Framework. As a result of the school's
ongoing commitment to professional development, all
teachers regularly engage in Teacher Professional
Learning at least once per week.

The school Leadership team, including the school
executive and aspiring leaders, have engaged in
external professional learning and with collegial
networks in order to support the development of skills
that will continue to inspire Leading Learners.

Kurmond Public School's commitment to the ongoing
professional development of all staff is highlighted by
the school's processes around the Performance and
Development Framework. Teachers are encouraged to
actively engage in the process by identifying personal
goals that will not only improve their own performance
but are aligned to school priorities and the Australian
Professional Standards for Teachers. These goals
include a focus on teaching practice, curriculum,
accreditation and leadership. The school's leadership
team supports the process by timetabling opportunities
for all staff to complete observations and feedback,
which are a key part of the process. As a result, all staff
have Professional Development Plans in line with
Department of Education guidelines.

Visible learning

During 2018, the school started collaborating with
Corwin as part of the Hawkesbury Schools Collective to
Introduce staff to Visible Learning. Kurmond Public
School has coordinated the Executive Conferences and
the whole staff collective of 145 teachers to attend
these events. In Term 2, teachers completed the
Foundation Day for Visible Learning which the
Leadership Team had already completed and then in
Term 4, the Leadership teams from the Hawkesbury
Schools Collective completed the Evidence into Action
Day at Kurmond. The partnership with Corwin and
Visible Learning will continue next year as well.

Literacy

During 2018, the Literacy Priority Team led a variety of
Teacher Professional Learning sessions. These
sessions focussed on building teacher capacity,
improving differentiation within teaching and learning
programs, and ensuring that students received high
quality English and literacy lessons in every classroom.
Beginning in Term 1, the Literacy Priority team
delivered 5 weekly professional learning sessions
focussing on the Super Six Comprehension strategies
and how these can be utilised to improve both student
engagement and comprehension in all Key Learning
Areas. This professional learning schedule also fed into
the school wide 'Buddy reading' program. Teachers
supported students to work together with their 'buddies'
to utilise skills developed during class to independently
engage with their texts. During Terms 3 and 4, the
Literacy Priority Team delivered further professional
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learning to support the implementation of school wide
verbal comprehension, reasoning and writing programs.
'The Most Reasonable Answer' was a project launched
by the Literacy Priority Team in Semester 2, with a
member of the team supporting the school wide
implementation of this program during QTSS time.
Further Professional Learning was delivered to support
the continued implementation of the Seven Steps to
Writing Success program that supports the delivery of
high quality writing programs school wide.

In order to further develop their skills and
understanding, and stay in touch with current research
and best practice, staff from the Literacy Priority Team
attended external Professional Learning sessions.
These included the 'Literacy – What works best and
why?' conference held at the University of NSW
focussing on verbal comprehension and reasoning
skills, the Effective Reading in the Early Years NSW
DoE organised Professional Learning focussing on
early reading skills and the place of synthetic phonics in
literacy instruction, multiple sessions focussing on the
National Literacy Learning Progression and the
supporting software ALAN.

Numeracy

In 2018, the Numeracy Priority Team led a variety of
teacher
professional Learning sessions to support the delivery
of quality mathematics
lessons in every classroom. In Term 1, the learning
focused on perceptions and
attitudes towards the teaching and learning of
mathematics and how to support
the development of a growth mindset and positive
environment in mathematics
lessons. In Term 2, the team built on previous whole
school sessions on Visible
Learning by examining what it looked like in a
mathematics classroom. In the
second semester, learning centred around the effective
use of resources, including ICT, within mathematics
lessons in order to engage students and differentiate
learning experiences.

Staff from the numeracy team attended external
professional learning sessions in order to maintain their
knowledge of effective pedagogy and current research.
This included the Mathematical Association of New
South Wales Primary and Middle Years Conference, as
well as after school professional learning sessions, also
run by MANSW.

Learning Progressions

Three members of the Leadership team attended the
Department of Education's 'Using the Learning
progressions with Plan 2' workshop in Term 3. The
team then presented a half day introduction to the
teachers at the Term 4 staff development day in
preparation for using the ALAN software.

Best Start

Two staff members attended the new Best Start training
in 2018. This prepared them to be able to record

detailed information about students' literacy and
numeracy skills, knowledge and understanding.
Teachers learnt how information will be automatically
transferred to PLAN2 and mapped to the Literacy and
Numeracy Learning Progressions and how it can be
updated at any time once the assessment has been
lodged.

Positive Behaviour For Learning

The school has continued to successfully apply the
Positive Behaviour for Learning (PBL) framework
across all school settings, with 2018 seeing the
implementation of Tier 2 –Targeted. All staff received
professional learning in this tier throughout the year and
applied the rationale to their class management
systems. This tier creates classrooms that are
engaging and enables teachers to build positive and
meaningful connections with their students. PBL is
embedded into our weekly communication meeting and
data on playground behaviours is regularly reviewed
and discussed as a whole school. Each week students
are explicitly taught behaviour expectations in a whole
school setting and classroom settings. Two classroom
teachers attended Universal Training for PBL to build
their capacity to deliver the PBL framework in whole
school settings.

Leadership Team Learning

In Term 4 three members of the Leadership team
completed an intensive 2 day course on Growth
Coaching. with one team member having already
completed the course in a previous setting. Team
members have been able to put into practice skills
learnt in various settings within and out of the school.

Throughout the year the leadership team has continued
to look at Centre for Education Statistics and Evaluation
(CESE) resources for professional learning. These
have included case studies, e–learning and audio
papers.

Science and Technology K–6 Syllabus

Professional learning sessions were organised and
presented to staff on implementation strategies of the
Science and Technology K–6 syllabus. Teachers were
able to collaboratively plan teaching sequences and
implement these with their stage teams.

1,2,3 Magic

Professional learning for staff and parents was
organised and presented by the Senior Psychologist for
the Windsor group on the 1,2 3 Magic behaviour
program we implement at Kurmond Public School. This
was a 3 hour learning session on the theory and
practice of the program.
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Financial information

Financial summary

The information provided in the financial summary
includes reporting from 1 January 2018 to 31
December 2018. 

2018 Actual ($)

Opening Balance -16,137

Revenue 1,721,838

Appropriation 1,613,526

Sale of Goods and Services 8,703

Grants and Contributions 98,545

Gain and Loss 0

Other Revenue 0

Investment Income 1,064

Expenses -1,581,663

Recurrent Expenses -1,581,663

Employee Related -1,399,863

Operating Expenses -181,799

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

140,175

Balance Carried Forward 124,038

Each priority focus team planned for their resources
and professional learning in 2018. This was in line with
the school's strategic directions.

The leadership team planned for whole school
professional learning as well mandatory training and
the Corwin Visible Learning conferences. Structures
are in place to collaboratively plan and allocate funds
where they are required. This occurs in stage team
meetings, focus team meetings and whole school
meetings.

Funds have been set aside in 2018 for next year's
upgrade of school grounds such as a shade structure
over play equipment, shade sails over a play area,
replacement of a current shade canopy, resurfacing of
the back field, a barrier fence at the back of the school
and a garden area to attract native birds. All these
upgrades are costly however necessary for the safety
of our students and staff. Funds have also been set
aside to purchase two touchscreens for two classrooms
to replace the current older style projectors and
interactive boards.

In 2018, costs for casual relief was lower than the

previous two years therefore resulting in considerable
savings in this area. The principal was also utilised to
teach classes when casual teachers could not be
sourced resulting in further savings and surplus of
funds. This was two fold, the principal was visible in
classrooms and was able to gain a greater knowledge
of all students in the school and the students were able
to continue to build a positive relationship on these
occasions.

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2018 Actual ($)

Base Total 1,358,075

Base Per Capita 34,420

Base Location 1,858

Other Base 1,321,798

Equity Total 104,204

Equity Aboriginal 7,209

Equity Socio economic 23,865

Equity Language 3,468

Equity Disability 69,662

Targeted Total 18,102

Other Total 65,514

Grand Total 1,545,896

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.
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School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and numeracy
assessments are reported on a scale from Band 1 to
Band 10. The achievement scale represents increasing
levels of skills and understandings demonstrated in
these assessments.

From 2018 to 2020 NAPLAN is moving from a paper
test to an online test. Individual schools are migrating to
the online test, with some schools attempting NAPLAN
on paper and others online.

Results for both online and paper formats are reported
on the same NAPLAN assessment scale. Any
comparison of NAPLAN results – such as comparisons
to previous NAPLAN results or to results for students
who did the assessment in a different format – should
take into consideration the different test formats and
are discouraged during these transition years.

In 2018, Kurmond Public School students completed
NAPLAN as a paper test. Students also completed the
NAPLAN online practice test to prepare for future
testing and technology capabilities for our school.

In the Year 3 reading assessment, over 72% of
students achieved in the top two bands compared to
the previous year of 61%. In the Year 3 spelling
assessment over 79% of students achieved the top two
bands compared to the past school average of 68%. In
the Year 3 writing assessment over 55% of students
achieved in the top two bands which is more than 10%
higher than the state average.

In 2018, the Year 5 reading assessment resulted in a
5% increase of students in the top two bands from the
previous year. The Year 5 spelling assessments had an
increase of over 15% of students in the top two bands.
The Year 5 Grammar and Punctuation assessment
resulted in an increase of 14% of students in the top
two bands. Writing will be a continued area of focus for
our school which is an area also highlighted by the
results of the state and schools in similar school groups
to Kurmond.

Band 1 2 3 4 5 6

Percentage of students 0.0 0.0 13.8 24.1 27.6 34.5

School avg 2016-2018 1.3 2.5 16.5 17.7 32.9 29.1
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Band 1 2 3 4 5 6

Percentage of students 0.0 0.0 17.2 10.3 37.9 34.5

School avg 2016-2018 3.8 3.8 11.4 22.8 36.7 21.5

Band 1 2 3 4 5 6

Percentage of students 0.0 3.4 0.0 17.2 37.9 41.4

School avg 2016-2018 1.3 5.1 8.9 16.5 39.2 29.1

Band 1 2 3 4 5 6

Percentage of students 0.0 6.9 10.3 27.6 41.4 13.8

School avg 2016-2018 0 6.3 10.1 27.8 41.8 13.9
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Band 3 4 5 6 7 8

Percentage of students 11.8 17.6 5.9 29.4 23.5 11.8

School avg 2016-2018 4.3 18.8 20.3 30.4 15.9 10.1

Band 3 4 5 6 7 8

Percentage of students 5.9 5.9 11.8 52.9 23.5 0.0

School avg 2016-2018 2.9 7.2 33.3 37.7 15.9 2.9

Band 3 4 5 6 7 8

Percentage of students 0.0 11.8 11.8 47.1 23.5 5.9

School avg 2016-2018 1.4 13 23.2 47.8 8.7 5.8
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Band 3 4 5 6 7 8

Percentage of students 5.9 5.9 58.8 29.4 0.0 0.0

School avg 2016-2018 2.9 7.2 56.5 29 4.3 0

In 2018, Kurmond Public School students completed
NAPLAN as a paper test.

The numeracy assessment results for Year 3 were a
direct result of the extensive focus the school has
placed on number skills for the three years. A total of
75% of students achieved in the top two bands in Year
3 for numeracy which was 35% higher than the state's
population and 38% higher than similar schools group.

The Year 5 results in numeracy for students in the top
two bands are a slight improvement from the previous
year. This indicates further work will be required as a
whole school focus on multiplicative thinking which has
been planned as part of the numeracy team's directions
for next year. Looking deeper into the school's data
75% of Year 5 students were at or above expected
growth in numeracy, this is at least 15% than the state's
results.

Band 1 2 3 4 5 6

Percentage of students 0.0 0.0 7.1 17.9 53.6 21.4

School avg 2016-2018 1.3 2.6 17.9 29.5 33.3 15.4

Band 3 4 5 6 7 8

Percentage of students 5.9 0.0 23.5 52.9 11.8 5.9

School avg 2016-2018 5.8 8.7 39.1 34.8 8.7 2.9

The My School website provides detailed information
and data for national literacy and numeracy testing. Go
to http://www.myschool.edu.au to access the school
data.>

Only one student who identified as Aboriginal or Torres
Strait Islander completed the NAPLAN assessment in
2018 in Year 3 and 5. The school cannot comment on
achievement and growth as it would identify the
student.

Parent/caregiver, student, teacher
satisfaction
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Parent Satisfaction

During 2018, the Kurmond Public School community
completed the Tell Them From Me surveys. The parent
survey indicated that they feel welcome at school. The
responses for the school were above state average. On
the questions related to parents being informed the
school's results were the same as the state average.
More than 80% of Kurmond parents surveyed, reported
to meeting with teachers to discuss students' learning
and behaviour on at least two to three occasions.
Nearly 90% of parents stated they had attended school
for social functions or parent / teacher interviews
throughout the year. Fifty–five percent of parents
surveyed indicated they were involved in school
committees. Parent responses indicated that the school
supports leaning and positive behaviour. These
responses were as per the state average responses. In
terms of parents perceiving our school as an inclusive
school, the results were above state average with
parents indicating that teachers provide extra help to
students who require additional support. Sixty–one
percent of parents stated they assisted with learning in
the classroom, forty–eight percent assisted in the
canteen and fifty–three percent assisted with sport. In
terms of communication social media and newsletters
were highly useful with the parent community. The
school has a 95%–100% rate of parents connected to
the Class Dojo application which is implemented for
another layer of communication in each classroom. All
classrooms use this form of social media for class
specific communication.

Student Satisfaction

Student responses were significantly above state
average for student participation in school sports,
extra–curricular activities and students with positive
behaviour at school. In particular, almost 30% more
students indicated a high rate of participation in art,
drama, or music groups and extracurricular school
activities at Kurmond Public School resulting in 82% of
the surveyed cohort. In terms of students having a
sense of belonging and valuing school outcomes, the
school was at a similar level to the state norm. There
was a discrepancy with positive homework behaviours
with the school results being lower than the state norm.
This is something the school will be addressing with the
homework policy and ensuring that homework is
relevant and engaging for all students. In the area of
student behaviour, the school's results were more than
10% higher than the state norm with 94% of students
indicating they do not get in trouble at school for
disruptive or inappropriate behaviour. Ninety–five
percent of students responded that they try hard to
succeed at school which was higher than the state
norm by 7%.

In the area of drivers of student outcomes, such as
effective learning time and wether important concepts
are taught well, class time is used efficiently, and
homework and evaluations support class objectives the
students' responses indicated they were almost on par
with the state norm. In terms of relevance, students find
classroom instruction relevant to their everyday lives
the responses were slightly above the state norm.
Students' responses regarding rigour were similar to

the state norm with students indicating they felt
classroom instruction was well–organised, with a clear
purpose, and with immediate feedback that helps them
learn. Overall, the students' responses were similar to
the state norms as far as being victims of bullying and
advocacy by having someone at school who
consistently provides encouragement and can be
turned to for advice and positive teacher – student
relations.

Teacher Satisfaction

Teacher responses were substantially above state
average in all areas of the survey. The survey looks at
the eight drivers of student learning.: Leadership,
collaboration, learning culture, data informs practice,
teaching strategies, technology, inclusive school and
parent involvement. In the area of Leadership the
highest was that school leaders have helped create
new learning opportunities for students. Collaboration
was also above state average with all respondents
stating that they talk with other teachers about
strategies that increase student engagement Learning
culture was above state average as well with all
participants indicating they monitor the progress of
individual students and set high expectations for
student learning. In terms of data to inform practice, the
teachers' responses were substantially above state
average with responses being highest for assessments
helping teachers understand where students are having
difficulty and using results from formal assessment
tasks to inform lesson planning. In the area of teaching
strategies, all teachers indicated they discuss with
students ways of seeking help that will increase
learning In terms of an inclusive school, all teachers
stated they make an effort to include students with
special learning needs in class activities.

In the four dimensions of classroom and school
practices, teachers' responses were significantly above
state average. These dimensions being: planned
learning opportunities, challenging and visible goals,
quality feedback and overcoming obstacles to learning.

All teachers stated that school leaders at Kurmond
Public School are leading improvement and change
and 90% indicated school leaders clearly communicate
their strategic vision and values for the school.

Policy requirements

Aboriginal education
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Kurmond PS is committed to improving the educational
outcomes and well being of Aboriginal and / or Torres
Strait Islander students so that they excel and achieve
in every aspect of their education and training.

There were 11 students in 2018 that identified as
Aboriginal and /or Torres Strait Islander.

Our school promotes respect for the unique and ancient
culture of the Aboriginal people in the following forms:
 • Acknowledging the traditional custodians of the

land in all assemblies and gatherings; and
 • Integration of Aboriginal perspectives across Key

Learning Areas so students develop deep
knowledge.

During 2018, Kurmond Public School was involved in:
 • Ensuring Personal Learning Plans for all

Aboriginal students were completed and
implemented in order to improve educational
outcomes and increase participation of Aboriginal
students;

 • Targeted students identifying as Aboriginal or
Torres Strait Islander backgrounds were
supported in their Literacy and Numeracy
development;

 • NAIDOC week and its significance was promoted
to all students;

Multicultural and anti-racism education

In 2018, we have continued to raise the awareness of
multicultural and anti–racism matters. Discussions on
cultural practices were incorporated into classroom
teaching and learning programs, incidentally and as
outlined by the syllabuses.

There were no matters referred to the Anti–Racism
Contact Officer (ARCO) throughout the year.
Telephone interpreters were made available throughout
the year for use during parent / teacher interviews
although none were required.

Harmony Day at Kurmond PS was celebrated in
classrooms with learning experiences and a
presentation of learnings at the Harmony Day
Assembly. Students completed a range of activities to
support their understanding of the importance of
celebrating one another and to reinforce the
significance of inclusiveness. The day was dedicated to
celebrating and embracing cultural diversity and the
feeling of belonging.

Multicultural perspectives are embedded in all learning
programs for all classes.

Other school programs

Student Well Being Program – School Chaplain

The Student Wellbeing Support Program (SWSP) is a
program to assist schools, working in partnership with
their local community, through additional funding for a
student wellbeing support officer to support school
wellbeing approaches. Student wellbeing support
officers work with school learning and support or
wellbeing teams to deliver student resilience and
wellbeing services, and support the emotional and
social wellbeing of students.

Following is a brief overview of the work of the chaplain
Mrs Kylie Morgan at Kurmond Public School over the
2018 school year. The program commenced at the
beginning of Term 3, and provided approximately 200
hours of service to the school in 2018.

The role of the school chaplain at Kurmond has
involved meaningful contact with a number of students
before school begins, in Multi–Lit and TNT during class
time with targeted students through the school's
learning support team. Mrs Morgan interacts with
students about topics such as believing in themselves,
sharing, working together, building resilience, speaking
kindly to one another and family hardship.

Students in need of support were identified in a number
of ways. These include teachers and the principal
identifying students in need of support, students
approaching Mrs Morgan on their own initiative, and by
observing student interactions in the playground to
identify students who are on their own or look like they
need help. Mrs Morgan works with all of the staff at
Kurmond Public School to make sure all the students
are supported and valued.

Support was provided to students by working with
teachers to help kids who are experiencing difficulties
socially or need assistance with their work. Another
way in which Mrs Morgan provides support is by talking
to the students, letting them know that she is there for
them if they ever need to talk to someone, and
encouraging each student and making sure they know
that they are significant. As the school's chaplain, Mrs
Morgan's aim is for every student to know they are
special. Interaction with other school staff occurs
regularly, and deeper relationships are being built with
them. On a daily basis Mrs Morgan has opportunity to
speak with parents and guardians, about their children,
and at times about family situations and some of life's
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challenges.

Throughout the school year Mrs Morgan has been
involved in school events, such as the Athletics
Carnival and Education Week Performances. This
involvement has entailed supporting the teachers in
whatever way they need, and to be there for students,
to support and encourage them.

Outside of the classroom a program called 'Kurmond
Kids Drop In' is run to support the students. The
program includes games, social activities, art and
music. The program has run in Terms 3 and 4, from
8.10–9.10am on Mondays, Wednesdays and
Thursdays. The students help to set up and pack up,
and there is a constant flow of students dropping in. In
general there are between 5 and 20 students attending
at a time. The purpose of this program is to give
students somewhere to go before school, that provides
friendship and fun in a safe, positive environment with
fruit served as a morning snack.

Write A Book In A Day

A team of Stage 3 students were entered in the 'Write a
book In a day' challenge. The team had just 12 hours to
write and illustrate a book that goes to children in
hospitals all across Australia. This was a Kids Cancer
Project fund raiser. Students were given a list of words
to include in their stories and had to collaborate as a
group to achieve the end result. It was an amazing feat
with students being at school from 8am till 8pm to plan,
write, illustrate and publish their book with Mrs Roberts
and Mrs Vaccaro there supporting them. The end result
was a great book called 2:47 am. Congratulations
Amaihla, Cade, Beyanca, Addison, Chloe, Madison and
Olivia for working so well as a team.

Debating

The Debating team with Mr McDonald as their coach
were unstoppable in 2018. They were undefeated and
were extremely strong each time they met their
opposing teams. They worked well as a team by
attending debating workshops, a camp and many
lunchtime sessions with their coach. They ended up on
equal points with Riverbank Public School and their last
debate separated the two schools with Riverbank
narrowly winning the last debate. Rochelle Mc,
Amaihla, Ryan K, Abbey H and Petar R worked very
hard with their techniques and convincing arguments. A
very successful 2018 for the Kurmond Debating team.

Public Speaking

Four students entered the Hawkesbury Pubic Speaking
and Multicultural public speaking competitions. Lily P
won the local competition at the Freeman's Reach
Public School semi finals and went on to the finals at
Londonderry Public School.

Premier's Spelling Bee

All students from Years 3 – 6 were involved in the
school spelling bee competition firstly in class and then
at a stage level. Four students represented our school
at the interschool competition.

Creative Arts

Guitar Group

The guitar interest group was established in 2018 with
the Kurmond P and C purchasing guitar for students to
use. Mr McDonald, Ms Andersen and Mrs Morgan met
with the group at before school sessions. Members of
the group debuted at the school's annual Christmas
Carols Concert with roaring success.

Dance Groups

In 2018 Kurmond Public School formed 2 dance
groups; 30 students from years 4 –6 formed the Senior
Dance Group and 24 students in year 1 –3 made up the
Junior Dance Group. Students rehearsed each week in
preparation for performances throughout the year.

The Junior Dance group were successful in their
audition to perform at Synergy Dance Festival which
was held at Penrith Panthers Evans Theatre in week 6
of Term 2. Their dance, 'Celebrating Mickey' was a
tribute to Mickey Mouse, was performed with perfection
in a matinee and an evening performance.

Later in the year both dance groups performed at the
Blue Mountains Dance Festival at the Joan Sutherland
Performing Arts Centre. The groups danced in an
evening performance as well as a matinee. Both groups
showed precision and teamwork in their performances,
and received many compliments on their execution of
their dances.

Both dance groups also had the opportunity to perform
at the local shopping centre, as well as at school, for
Education Week performances. This performance was
a collaboration of all the performing arts groups at
Kurmond Public School.

Pulse Choir

The PULSE Choir was made up of 16 students from
Year 5 and 6. This year, the students successfully
auditioned to be part of the combined schools' PULSE
concert in the Concert Hall at the Sydney Opera House.
Throughout the year, the choir met on a weekly basis to
learn the repertoire to perform at the concert. On the
day of the concert, the students represented Kurmond
Public School superbly, with impeccable behaviour and
beautiful singing voices. They performed six songs as
part of a massed choir made up of 700 students. The
PULSE choir also performed as part of our Education
Week activities, both at school and at the Richmond
Marketplace.

Junior Choir

The Junior Choir had the opportunity to perform as part
of the combined choir, for the Hawkesbury Music
Festival. The 25 students ranged from Year 2–4 and
had the massive challenge of learning 11 songs
throughout the year. The students were fabulous and
also performed a selection of these songs as part of
Education Week activities at the Richmond Marketplace
and school assemblies.
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Junior Percussion Group

The Junior Percussion Group was made up of 30
students from Kindergarten to year 3. The students
learnt to how to play both tuned and untuned
percussion instruments including the glockenspiel,
djembe and many others. They rehearse every
Wednesday morning and were selected to perform the
piece 'Geronimo' with the Senior Percussion Group at
the Hawkesbury Music Festival.

Operation Art

The school entered Operation Art once again in 2018.
The artworks were displayed in the library and then
students and staff voted for the three pieces of art to be
entered into the competition. Lily E, Amaihla H and
Beyanca T had their art entered in the competition with
Miss Morris coordinating the event for our school.

Hawkesbury Show Artworks

Kurmond entered artworks for the first time in the
Hawkesbury Show. This included individual artworks as
well as two large sheep painted by our school students
were on display. One of our students, Beyanca T
gained second place with her artwork of a puppy.

Sporting Pursuits

2018 has been another action–packed year of sport at
Kurmond. At a school level, students have participated
in a wide variety of sporting activities that have
developed their skills and confidence. Outside of our
school, at gala days and carnivals, our students have
represented our school with enthusiasm, pride and
most of all fabulous sportsmanship.

Swimming

We started the year with a splash. The swimming
carnival was held in Week 2 of Term 1 on a lovely hot
and sunny day. It was wonderful to see so many
students challenging themselves to do their best in
many different swimming events.

Kurmond had 23 students go on to represent us at the
Hawkesbury District Swimming Carnival. Our Junior
Girls relay team swam incredibly well and advanced to
the regional finals held in Homebush. Lily E, Isabelle L,
Rose P and Aalliyah G took an incredible 11 seconds
off their time from the district carnival to come in fourth
place.
Cross Country
Our very first whole–school sporting event was the
Cross Country Carnival. Held on our school grounds,
this event went off with a bang. The atmosphere was
exciting with students cheering on their peers to do
their best. It was another example of the fine
sportsmanship students at Kurmond Public School
always display. From this event, we were able to send
44 athletes to the District Carnival.

Kurmond students had some outstanding performances
at the district carnival. Chloe E and Alex K qualified for
the Sydney West Carnival which was held at Eastern

Creek. In addition, the 10 years boys team came first,
and the 8/9 girls team and 12/13 girls team both came
third in the Hawkesbury.

Athletics Carnival

Our biggest carnival of the year is the athletics carnival
held at McMahon's Park. This carnival is an action filled
day. Staff, students and parents spent the day in the
sunshine cheering on students participating in all the
different track and field events.

Following on from this event, we were very proud to
have 31 athletes qualify for District.

At the district carnival, also held at McMahon's Park, we
had some outstanding results, with 4 students
continuing on to represent the Hawkesbury area at
Regional level. These were Abbey C in the long jump,
Taleah I in high jump, and Oliver S and Jake I in the
100m.
Sporting Schools Program
Sporting carnivals are not the only way that students at
Kurmond participate in sporting activities. We have
once again been a part of the Sporting Schools
program. This has allowed all students to develop
specific skills in volleyball, hockey and netball, learning
from specialist coaches. Each week, rain, hail or shine,
students participated in fun filled, activities where they
developed their skills, confidence and knowledge about
specific sports. The positive attitudes and good
sportsmanship displayed by Kurmond students was
constantly commented on by these specialist coaches.

Gala Days

Further opportunities to represent Kurmond in sport
have been through Gala Days. This year, students from
stages 2 and 3 participated in basketball, tennis, dodge
ball, soccer, rugby league and netball gala days with
other schools from the Hawkesbury. This year was the
first year we participated in the Orienteering Gala Day.
40 students attended.

One of the most exciting gala days for the year was our
Stage 2 Tennis Gala Day. Kurmond had 3 teams
participate on the day, with the Gold team not only
advancing to the Regional Gala day, but also earning a
place at the State Finals where they finished 5th in
NSW.

Equestrian

The school's strong tradition in equestrian continued
with Kallie Hasselman competing at the NSW
Interschools Vaulting Competition at the Sydney
Equestrian Centre. In amazing effort for an 8 year,
Kallie achieved 2 first places.
Special Swimming Scheme
Another important part of our sporting calendar is the
special Swimming scheme. This program provides a
fantastic opportunity for students in years 2, 3, 4 and 5
to develop their swimming skills and improve their
understanding of water safety. This year we were able
to take 60 students to this event.

Premier's Sporting Challenge
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The school was once again part of the Premier's
sporting challenge with a coordinator entering weekly
challenges for students. This year, staff were also part
of the challenge.

Mr McDonald was acknowledged for his contribution to
sport

It was an extreme honour to present Mr McDonald with
a 2018 Excellent Service to School Sport Award.Mr
McDonald was awarded a Certificate of Recognition for
his service to sport and for providing opportunities to
students to achieve their sporting potential. Mr
McDonald's dedication to promoting school sport and
sporting activities throughout the Hawkesbury is an
asset to Kurmond PS and to public education.
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