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Introduction

The Annual Report for 2018 is provided to the community of Kogarah Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

N Comninos

Principal

School contact details

Kogarah Public School
Gladstone St
Kogarah, 2217
www.kogarah-p.schools.nsw.edu.au
kogarah-p.school@det.nsw.edu.au
9587 9472
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School background

School vision statement

Kogarah Public School aspires to excellence by fostering a culture of high expectations and a shared responsibility for
empowering students to value learning and become critical thinkers who will contribute positively to our global society.

School context

Kogarah Public School is situated in the south eastern suburbs of Sydney and serves a diverse multicultural community
with 96% of the student enrolment from non–English speaking backgrounds. Effective literacy and numeracy programs
provide opportunities and support for all students. Strong academic results reflect the school's banner statement of
Excellence, Opportunity and Success. Students are well supported to become self motivated learners who are confident
and creative individuals. The core values of Honesty, Respect, Cooperation and Responsibility, underpin the practices of
the school to ensure future success and positive wellbeing.  Students are provided with various extra curricular
opportunities such as debating, public speaking, dance, choir, chess, gardening and coding club.  Strong relationships
and leadership opportunities are provided through the school's involvement in a Community of Schools, an active
Student Representative Council and joint projects that are implemented with the local High School. The school values
the quality partnerships developed with our parents through formal and informal opportunities that are provided for
collaboration.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

Learning Domain

Learning Culture– Delivering

Progress in learning and achievement is identified and acknowledged. The aspirations and expectations of students and
parents are known and inform planning for learning. The school collects and analyses information to inform and support
students' successful transitions. A parent survey, of all new Kindergarten parents indicated that 100% were very satisfied
with the transition to school program that was provided. Transitions from primary to secondary school are provided, with
local high schools offering a variety of opportunities for Year 5 and 6 students to participate in programs as preparation.
A strong Learning and Support Team ensures that students with additional needs are catered for within this transition
process. The school seeks to collaborate with parents of students whose continuity of learning is at risk. Staff regularly
and accurately monitor attendance and take prompt action to address issues with individual students.

Wellbeing – Delivering

Students, staff and the community recognise that student wellbeing and engagement are important conditions for
learning. The school plans for and monitors a whole–school approach to students wellbeing and engagement. The needs
of all students are explicitly addressed in teaching and learning programs. Expectations of behaviour are co–developed
with students, staff and the community and are designed to ensure effective conditions for learning. They are explicitly,
consistently and supportively applied across the school.

Curriculum– Delivering

The school offers a curriculum that meets requirements of the Department of Education and the NSW Education
Standards Authority and provides equitable academic opportunities for all students. Teaching and learning programs
describe expected student progression in knowledge, understanding and skill and the assessments that measure them.
Differentiation of curriculum delivery within classrooms happens for some students with particular identified needs. The
parents of affected students are advised about adjustments made.

Assessment– Delivering
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Teachers collect and use assessment data that monitors achievements and identifies gaps in learning to inform planning
for particular student groups and individual students. Assessment is planned and undertaken regularly in all classes and
data is systematically collected. Students know when and why assessment is undertaken. Teachers share criteria for
student assessment with students.

Reporting– Delivering

The school analyses internal and external assessment data to monitor and report on student and school performance.
Individual student reports meet Department of Education requirements and include personalised descriptions of the
student's strengths and growth. The school provides parents/carers with information on the learning progress of their
children, including reports and parent/teacher interviews as well as opportunities to discuss this progress. This is
achieved through formal reports in Term 2 and 4, Parent Teacher Goal Setting Interviews in Term 1 as well as Student
Led conferences in Term 3.

Student Performance Measures – Delivering

Business Intelligence (BI) reports indicate that in literacy and numeracy the school is excelling in value added results in
Years 3, 5 and 7. Students achieve high levels of performance in external performance measures such as NAPLAN. The
school identifies growth targets for individual students, using internal progress and achievement data.

Teaching Domain

Effective Classroom Practice – Delivering

Teachers regularly review and revise lesson plans and sequences, ensuring that the content is based on the curriculum
and the teaching practices are effective. Teachers regularly use student progress and achievement data to inform lesson
planning. A school–wide approach to effective and positive classroom management is evident. Support is provided to
teachers where needed, ensuring optimum learning.

Data Skills and Use – Working Towards Delivering

Teachers access and engage in professional learning that builds skills in the analysis, interpretation and use of student
progress and achievement data. The leadership team regularly uses student progress and achievement data to inform
key decisions such as resourcing and implementation of new programs or initiatives.

Professional Standards – Delivering

Teachers' Professional Development Plans (PDPs) are supported by a coordinated whole school approach to developing
professional practice, informed by research. Whole school analysis of the teaching staff identifies strengths and gaps,
with planning in place to build capabilities and source teachers with particular expertise to improve student learning
outcomes. Teachers' attainment of their professional goals in their PDPs and their maintenance of accreditation are
supported by the school. Teachers are proficient in their teaching of literacy and numeracy, meeting the needs of
students in their stage.

Learning and Development – Delivering

Teachers engage in professional discussion and collaborate to improve teaching and learning in their classes, year
groups, stages, faculties, or for particular student groups. This includes negotiated observations of classroom teaching
practice, with feedback, to improve professional knowledge and practice. Formal mentoring or coaching to improve
teaching and develop aspiring leaders is provided to teachers who request it or are identified as in need of support.
Teachers engage in professional learning targeted to school priorities, the needs of their students, and the achievement
of their professional goals.

Leading Domain

Educational Leadership – Delivering

The leadership team ensures that implementation of syllabuses and associated assessment and reporting processes
meet NESA and Department of Education requirements, forming a sound basis for student learning. The leadership team
ensures that the teacher performance and development policy is implemented in a culture of high expectations for every
staff member. The leadership team undertakes annual staff performance and development reviews for teaching and
non–teaching staff. Poor performance is identified and managed promptly and effectively. Parents and community
members have the opportunity to engage in a range of school–related activities which help build the school as a
cohesive educational community.

School Planning, Implementation and Reporting – Sustaining and Growing
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The leadership team engages in a process of planning, implementation, monitoring and self–assessment, and leads the
collaborative development of an evidence–based school plan. The leadership team embeds clear processes, with
accompanying timelines and milestones, to direct school activity towards effective implementation of the school plan.
Staff understand what they need to do to help address the school plan's strategic directions and meet the school's
improvement measures.

School Resources– Sustaining and Growing

The school's staffing is organised and managed to ensure an effective learning environment. The leadership team
allocates staff resources to support the achievement of the school's strategic priorities.. The school collaborates with the
local community where appropriate on decisions about &minus; and access to &minus; school assets and resources,
delivering benefit to both the school and the community. Strategic financial management is used to gain efficiencies and
to maximise resources available to implement the school plan.

Management Practices and Processes – Sustaining and Growing

The school has a range of organisational and administrative processes and structures to ensure the effective operation
of the school that supports the teaching and learning activity of the school. Streamlined, flexible processes exist to
deliver services and information and to support parental engagement and satisfaction. This year, online and Eftpos
payments were introduced as an option for parents as well as conducting a review of money collection procedures.
Survey data on parent satisfaction was collected through the Excellence in Customer Service Reflection Tool.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/self–evidence–guide
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Strategic Direction 1

Challenged and Engaged Students

Purpose

To ensure that learning environments are driven by quality, reliable assessment data to inspire students to become
skilled, motivated and successful learners.

Overall summary of progress

In 2018, the focus was on developing Assessment Capable Learners. This was achieved by making learning visible
through the explicit instruction of Learning Intentions and Success Criteria (LISC) in writing. Staff were expected to have
the LISC visible in the room and refer to it throughout the course of the lesson. To assist, staff were provided with
classroom displays which had guiding questions. Students were provided feedback related to the LISC and were
encouraged to identify their own learning goals.  Student led conferences were conducted in Term 4. These conferences
gave students the opportunity to discuss their learning goals with their family and show work related to the learning
goals, fostering a greater sense of ownership for their learning.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Increasing proportion of students
can articulate their learning and
understand what they need to
learn next to enable continuous
improvement.

A survey undertaken by students
in Y2 – 6 showed that all students knew the
learning intention for writing and
over 97% of the students could identify what they
needed to do in order to
improve by referring to the success criteria. This
was an increase of between
4–12% from the baseline data collected at the start
of the year, with the
greatest growth being in Stage 2.

Increasing individual student
growth/value added achieved
through students setting learning
goals in literacy that are relevant
and challenging.

Survey data showed that at least
95% of students were able to self–identify an area
for improvement in writing
which was an increase of between 4 – 9%. Over
94% of Year 2 and Stage 2 students
also indicated that they felt challenged in their
learning. This was slightly
lower in Stage 3 where 89% of students felt that
they were being challenged in
their learning.

Increasing individual student
growth/value added achieved
through students setting learning
goals in numeracy that are
relevant and challenging.

The focus for 2018 was on
embedding learning goals in literacy.

Increasing proportion of students
in the top two bands of literacy in
NAPLAN.

Our value–added growth for both
Y3–5 and Y5–7 was excelling. Our school–level
growth data shows that 65% of
students achieved at or above expected growth,
which is just above the state
level.

Increasing proportion of students
in the top two bands of numeracy
in NAPLAN.

Our value–added growth for both
Y3–5 and Y5–7 was excelling. Our school–level
growth data shows that 68% of
students achieved at or above expected growth,
which is higher than the state
level of 59%.
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Increase the proportion of
students demonstrating active
use of the 4C's and engagement
with their learning through
surveys and rubrics.

This project begins in 2019.

Next Steps

As a result of the survey conducted at the end of the year, there is a demonstrated need for a continued focus on
providing feedback – teacher to students and peer to peer. The use of an exemplar in class will also become a focus of
teaching and learning programs. The school will continue to focus on using Learning Intentions and Success Criteria in
writing, but broaden this to number across the year.

The school will continue to develop student skills in comprehension, sentence structure and vocabulary choices, as well
as interpreting word problems in Mathematics to promote further growth in the top two bands of Naplan.

The projects related to Inspired Learning using STEM and the 4Cs, as well as Inquiry Based
Learning will commence in Semester 2 2019 after professional learning for staff has
occurred.
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Strategic Direction 2

Quality Teaching and Learning

Purpose

To build capacity in all staff in order to create challenging and engaging learning environments which are underpinned by
reflective and dynamic teaching practice .

Overall summary of progress

In 2018, the school continued to develop an engaged learning culture for staff through collaboration and consistency.
This included the staff continuing to use formative assessment as a tool to monitor student achievement and differentiate
teaching and learning programs to meet the needs of learners.  The methods for implementing Visible Learning in
classrooms were shared in staff meetings which allowed all staff to reflect and refine the strategies used in their classes.
The school was part of a Community of Schools who worked together with colleagues in neighbouring schools on Growth
Mindset and Brain Based Learning.

The Performance and Development Plan (PDP) cycle was refined and a flowchart of procedures was devised and
implemented. As part of this process, staff participated in negotiated lesson observations related to a specific PDP goal
where constructive feedback was provided to improve their practice. Teachers also had the opportunity to liaise, plan and
observe other staff as a method of collaboratively developing skills in identified areas.

Beginning teacher mentors were established to support beginning teachers through providing time for collaboration on
teaching practice and implementation of teaching programs. The result of this is that beginning teachers are achieving
accreditation at Proficient level while feeling supported through the process.

Staff were provided time through QTSS to observe their peers to enable reflection on their current practice. This was
timetabled into the regular weekly timetable. Unfortunately this time was not utilised effectively by staff and so feedback
was sought through discussions and feedback to look at more effective methods of utilising this time in 2019. In semester
2 adjustments were made to the weekly timetables, to use this time for productive and collegial stage discussions.

Staff professional learning continued to focus on methods that can be implemented to improve student learning. Using
research based evidence, the whole staff continued to participate in Visible Learning professional learning across the
year. A focus on making learning visible by embedding learning intentions and using success criteria into writing
programs, to drive feedback was used to facilitate much of the planned professional learning. An introduction to using the
Literacy and numeracy progressions to track student progress was delivered to staff and were used during collaborative
planning to determine the areas to be targeted in teaching and learning programs. Staff received professional learning on
the new Science K–6 syllabus in preparation for the implementation in 2019.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Surveys show an increasing
proportion of teachers actively
evaluate, share and discuss
learning from targeted
professional learning with other
staff in their school to improve
whole school engagement in
learning.

Evaluative discussions indicate that teachers
benefited from the sharing of the pedagogy that
was gained from professional learning and this has
impacted their classroom practice.

Observations and reflections
show more teachers clearly
understand and develop
assessment strategies to plan,
monitor and assess student
progress and achievement and
reflect on teaching practice.

QTSS 0.667 FTE staffing
allocation

$69,443

Consistency in Teacher Judgement, (CTJ) provided
through QTSS funds, facilitated quality discussions
related to student achievement and progress over
time.

Increasing opportunities are Professional Learning Staff worked with colleagues across the network on

Printed on: 3 June, 2019Page 8 of 19 Kogarah Public School 2319 (2018)



Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

provided for staff to engage in
professional learning across
schools and networks to share
and implement best teaching
practice.

Funding

$3929 Brain Based
Learning

$6048 Growth Mindset

Brain Based Learning delivered by Andrew Fullen
and Growth Mindset by Dan Haesler.

Teaching and learning programs
across the school show
increasing evidence that they are
adjusted to address individual
student needs, ensuring all
students are challenged and all
adjustments lead to improved
learning.

Literacy and Numeracy
(0.42 FTE)

$43,727

Learning and Support (0.7
FTE)

$72,879

EaLD (3.4 FTE) $353,984

Differentiation of content is embedded into teaching
and learning programs for ;literacy and numeracy.
Specialist staff work in classrooms with targeted
students to develop specific skills that have been
identified.

Next Steps

In 2019, the focus will be on transformational teaching and learning that engages students in rich and authentic learning
experiences. This will be achieved through an inquiry based learning approach, using strong supportive leadership and a
commitment to innovation and contemporary pedagogies.

There will be a continued commitment to professional learning around the new Science Syllabus with a STEM and 4C
focus. Science scope and sequences and units of work will be reviewed to align to the new syllabus outcomes ensuring
integration of inquiry based learning.

QTSS funds will be used for stage based RFF to facilitate professional dialogue across stages and ensure data driven
practices are evident. Opportunities will be provided to staff to observe best practice both within and across schools
through a continuation of involvement with a Community of Schools.

Instructional leadership across K–2 classes will be provided by experienced staff members to model best practice. Data
will be consistently collected and mapped against syllabus outcomes and the literacy and numeracy progressions to
direct future teaching and learning.
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Strategic Direction 3

Whole School Wellbeing

Purpose

To develop a whole school responsibility for wellbeing processes that foster a growth mindset and support students, staff
and community to succeed, thrive and belong.

Overall summary of progress

Quality education takes place when staff, parents and students have a shared understanding and commitment to
learning and wellbeing. In 2018, building these quality relationships has been at the core of the implementation and
continuation of projects.

Throughout 2018, workshop presentations on numeracy and public speaking were tailored for parents, based on
community requests and identified needs. The workshops aimed to deepen parent understanding of how students learn
and build the capacity and confidence of parents to support their children's learning at home. Staff and parents also had
the opportunity to attend workshops within a Community of Schools around growth mindset and wellbeing. Evaluations
from these have recognised that student wellbeing and engagement are important conditions for learning.

2018 also saw the introduction of Wellbeing Week in week 6 of every term. During these weeks, there is a strong focus
on staff and student wellbeing with activities that promote mindfulness, fun, giving and appreciation. Staff had the
opportunity to work with Andrew Fullen alongside colleagues from local primary and high schools to inform their practice
on brain based learning and a resilient mindset for students, teachers and parents.

A Friendship Club was established this year. This was an initiative driven by the SRC to promote positive interpersonal
awareness skills through cooperative play activities at lunchtime. As a result of its implementation, the Friendship Club
has created a positive change to the climate of the playground, the number of playground incidents has decreased and
the students have been using restorative language to resolve disputes. The leadership capabilities of the SRC students
who facilitate the activities has also been enhanced.

Strong curriculum links were developed with local High Schools through a variety of projects. Stage 3 teachers were
involved in a shared pedagogy project to further improve transition between primary and high school English programs.
The Middle School Project continued, with Year 5 students visiting Kogarah High school on several occasions to
participate in coding classes. Stage 3 students also learnt to collaborate, communicate and think creatively and critically
on a STEM challenge using cardboard. Students attended Leadership by the River and worked collaboratively with
Kogarah High School to develop a leadership project which was implemented in 2018. Students demonstrated increased
understanding of leadership as they designed a whole school leadership initiative that promotes looking after the
environment through sustainability. Students used effective collaborative practice to collate their project and design their
presentation.

Through all these projects and initiatives, the school has built a model of engagement that complements its broader
strategies for school improvement. The whole school community demonstrates aspirational expectations of learning
progress and achievement for all students, and is committed to the pursuit of excellence.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Tell them from Me surveys show
increased positive, respectful
relationships are evident and
widespread amongst students,
staff and the community.

The evidence of an increase in positive and
respectful relationships across the whole school
community is identifiable in surveys and
evaluations. Tell them from Me surveys and school
surveys revealed that students show a positive and
increased sense of belonging. 91% of students are
identified as having positive relationships at school,
an increase of 9% from the previous year.

Surveys show increasing
evidence–based change to whole
school practice resulting in
measurable improvements in

Parent and teacher
workshops

$6048 Growth Mindset

Parent workshop on Numeracy in the Early Years,
Public Speaking and Growth Mindset presentation
by Dan Haesler were well attended and evaluations
were very positive. Teachers and parents were able
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

whole school wellbeing and
engagement to support learning.

to work together towards a common goal.

Next Steps

The school will continue to develop strategies to increase the number of parents meaningfully connecting and having
input into student wellbeing and educational programs at the school. The introduction of a social group such as the
parent Coffee Club will be used as a strategy to facilitate the engagement of parents.

The school will continue to participate in the Tell Them From Me surveys to gain feedback from students, staff and
parents around various aspects of school life. The school will embrace technology through Apps such as ClassDojo, as a
means of creating an electronic journal that can be shared with parents to enhance the communication between home
and school.

Leadership opportunities for students will be facilitated through student led projects and ongoing participation in
Leadership by the River, STEM roadshow days with James Cook Boys Technology High School, and initiatives involving
Kogarah High School such as the Middle School Project, and STEM Days. Student voice will also be promoted through
our Student Representative Council.

Wellbeing Week will continue to be celebrated in week 6 of every term and will be a way of developing social and
emotional learning and promoting mindfulness, gratitude and acceptance. In 2019, we aim to broaden student
understanding of wellbeing by promoting events such as RU Ok Day and White Ribbon Day.
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Key Initiatives Resources (annual) Impact achieved this year

English language proficiency $394,954

3.4 FTE ($353,984) staffing
allocation and $40,970
flexible funding was used to
support EAL/D students
(96%).

The EAL/D progressions were used to track
students receiving support in their acquisition
of English in the modes of reading, writing,
speaking and listening and number through
withdrawal and in class support. Beginning
Speaker language classes are provided to
students three times a week to improve
English Language acquisition.

Low level adjustment for disability $106,420

0.7 FTE staffing allocation
($72,879)

Flexible equity funding of
$30,275 was used to
provide an extra half day of
Learning and Support
Teacher teacher time.

School Learning and
Support Officer (SLSO)
time was allocated from
funding to support students
individually and in groups
according to their need.

Targeted groups of students in Stages 1, 2
and 3 were supported for literacy and
numeracy by the Learning and Support
Teacher. Assessment data indicated that
these students achieved individual growth
from participating in these programs.

School Learning Support Officers
implemented individualised programs for
students with specific learning needs. Student
assessment data for these students indicated
improved learning outcomes.

Quality Teaching, Successful
Students (QTSS)

QTSS 0.667 FTE staffing
allocation

This funding provided opportunities for staff to
plan collaboratively, to observe peer lessons
and provide collegial feedback to improve
practice. Teachers responded positively to
having this learning opportunity available to
them.

Socio–economic background $12,894 was used in
conjunction with Low Level
Adjustment for Disability
and English Language
Proficiency funding to
support student learning.

Funding was used to support families who
required financial assistance for their
children's educational needs as well as
supplementing current programs operating
across the school.

Support for beginning teachers $21,310 Beginning Teacher
Support

Three teachers were supported to gain
accreditation at Proficient level. Funding was
used to facilitate additional RFF and
mentoring support for beginning teachers

Targeted student support for
refugees and new arrivals

New arrivals allocation of
0.2 was used to support
targeted students.

Newly arrived students were supported in
their acquisition of basic English through
daily, small group withdrawal. Most students
progressed to a level where they could be
supported within their daily class programs.

Printed on: 3 June, 2019Page 12 of 19 Kogarah Public School 2319 (2018)



Student information

Student enrolment profile

Enrolments

Students 2015 2016 2017 2018

Boys 173 187 221 222

Girls 173 192 189 206

The school population continues to grow rapidly due to
the increase in housing development in the Kogarah
area. The school increased to a 18th class in 2018.

Student attendance profile

School

Year 2015 2016 2017 2018

K 95.9 94.5 93.5 93.7

1 95 96.1 95.2 95.1

2 94.1 94 93.7 95.1

3 96.6 95.3 94.1 96.5

4 95.6 96.3 95.7 95.9

5 93.7 95.9 94.9 96.1

6 93.3 93.4 94.3 96

All Years 95 95 94.5 95.3

State DoE

Year 2015 2016 2017 2018

K 94.4 94.4 94.4 93.8

1 93.8 93.9 93.8 93.4

2 94 94.1 94 93.5

3 94.1 94.2 94.1 93.6

4 94 93.9 93.9 93.4

5 94 93.9 93.8 93.2

6 93.5 93.4 93.3 92.5

All Years 94 94 93.9 93.4

Management of non-attendance

Kogarah Public School is proactive in managing
student whose attendance is of concern. Students
whose attendance is not reaching benchmark are
identified and discussed with the Home School Liaison
Officer (HSLO). These students are monitored closely
through:

*Attendance reports reviewed each term

*Consistent communication with parents by telephone

or interview

*Adherence to Home School Liaison Officer (HSLO)
procedures

Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Assistant Principal(s) 3

Classroom Teacher(s) 16.08

Teacher of Reading Recovery 0.42

Learning and Support Teacher(s) 0.7

Teacher Librarian 0.8

Teacher ESL 3.4

School Administration and Support
Staff

3.02

Other Positions 1.8

*Full Time Equivalent

There is one Aboriginal staff member employed at the
school.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 0.21

Professional learning and teacher accreditation

Every staff member, including School and Support
Staff, participated in compliance training throughout the
year, including Child Protection Update for 2018,
e–Emergency Care, CPR, Recognition and
Management of Anaphylaxis and Code of Conduct.

Two teachers participated in School Drama through
The Sydney Theatre company. This involved in school
visits from a teaching artist who used drama strategies
to build students comprehension alongside building the
skills of the participating teachers. The teachers also
attended offsite training as part of this course which will
continue into 2019.
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One Kindergarten teacher completed the first year of
the Literacy and Language Learning (L3) program. This
intensive two year long training has resulted in quality,
effective literacy teaching in Kindergarten. One staff
member facilitated the learning for teachers in the L3
program across various schools in her role as an L3
trainer.

Three teachers gained accreditation at the end of the
year following lesson observations and collection of
evidence against the Australian Teaching Standards.

Weekly Professional Learning sessions provided
valuable sharing of staff expertise in a range of aspects
of the School Plan including visible learning, student
learning goals, Professional Development Plans for
teachers and stage–based analysis of work samples as
evidence of Consistent Teacher Judgement. There
were various opportunities to work with a Community of
Schools developing understanding about Growth
Mindset and Visible Learning through workshops
presented by academics in this field.

Opportunities were provided to staff to lead the
professional learning for the school to encourage
distributed leadership. This was successfully achieved
through workshops delivered by staff on the
Introduction of the Literacy and Numeracy
Progressions, Public Speaking and Debating and the
Introduction of the Science Syllabus K–10. Professional
learning opportunities were also provided to non
teaching staff on writing their performance and
development plans.

Teachers observed lessons of colleagues as part of
their Performance and Development Plan and Quality
Teaching Successful Students (QTSS) funds were
used to support this process. Observations were
relayed to staff and feedback was given for
development and improvement.

Financial information

Financial summary

The information provided in the financial summary
includes reporting from 1 January 2018 to 31
December 2018. 

2018 Actual ($)

Opening Balance 255,859

Revenue 4,114,192

Appropriation 3,955,054

Sale of Goods and Services 15,239

Grants and Contributions 138,346

Gain and Loss 0

Other Revenue 2,875

Investment Income 2,678

Expenses -3,849,409

Recurrent Expenses -3,849,409

Employee Related -3,592,242

Operating Expenses -257,167

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

264,783

Balance Carried Forward 520,643

Income is generated through the hire of school facilities
by community users. These funds will be used for:
 • replenishment of classroom resources
 • upgrading of playground resources and facilities
 • purchasing of new sporting equipment
 • refurbishment of classroom and office spaces
 • subsiding whole school programs

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 
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2018 Actual ($)

Base Total 2,828,733

Base Per Capita 79,281

Base Location 0

Other Base 2,749,452

Equity Total 514,268

Equity Aboriginal 0

Equity Socio economic 12,894

Equity Language 394,954

Equity Disability 106,420

Targeted Total 156,277

Other Total 303,095

Grand Total 3,802,373

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and numeracy
assessments are reported on a scale from Band 1 to
Band 10. The achievement scale represents increasing
levels of skills and understandings demonstrated in
these assessments.

From 2018 to 2020 NAPLAN is moving from a paper
test to an online test. Individual schools are migrating to
the online test, with some schools attempting NAPLAN
on paper and others online.

Results for both online and paper formats are reported
on the same NAPLAN assessment scale. Any
comparison of NAPLAN results – such as comparisons
to previous NAPLAN results or to results for students
who did the assessment in a different format – should
take into consideration the different test formats and
are discouraged during these transition years.

Our value–added growth for both Y3–5 and Y5–7 was
excelling.

In Year 3, 52.9% of students are achieving in the top
two bands for Reading compared to 51.6% for the
state.

In Year 3, 56.9% of students are achieving in the top
two bands for Writing compared to 45.1% for the state.

In Year 5, 66.7% of students are achieving at or above
the expected growth for Reading compared to 63.2%
for the state.

In Year 5, 63.6% of students are achieving at or above
the expected growth for Writing compared to 59.6% for
the state.
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In Year 5, 67.6% of students are achieving at or above
the expected growth for Numeracy compared to 59.8%
for the state.

In Year 3, 60.8% of students are achieving in the top
two bands for Numeracy compared to 40.8% for the
state.

In Year 5, 51.2% of students are achieving in the top
two bands for Numeracy compared to 30.2% for the
state.

The My School website provides detailed information
and data for national literacy and numeracy testing. Go
to http://www.myschool.edu.au to access the school
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data.

Premier's Priorities: Improving education results and
State Priorities:

51.06% of students are achieving in the top two
NAPLAN bands for Reading and Numeracy.

Parent/caregiver, student, teacher
satisfaction

From the results of the Excellence in Customer Service
360 Reflection Tool (58 respondents
parents/caregivers) believe that:
 • the school communicates effectively through the

School ENews App
 • the school can improve in the area of engaging

parents especially in sharing students work
samples.

 • school staff take an active role in making sure all
students are included in school activities;

 • the school meets community expectations by
emphasising its values in order to promote a
collaborative way of working.

 • the school staff seeks to build relationships and
resolve situations by meeting the needs of
students, parents and other members of the
community.

From the results of the Tell Them From Me student
survey of 132 students from Years 4, 5 and 6, students
believe that:
 • they feel accepted and valued by their peers and

by others at their school 85% school mean
compared to 81% NSW norm

 • they have friends at school that they can trust
91% school mean compared to 85% NSW Norm

 • school staff emphasise academic skills and hold
high expectations for all students to succeed. 8.9
school mean compared to 8.7 NSW norm

 • they have someone at school who consistently
provides encouragement and can be turned to for
advice. 8.1 school mean compared to 7.7 NSW
norm

 • classroom instruction is well organised,with a
clear purpose, and with immediate feedback that
helps

From a school based survey on relational trust teachers
believe that:
 • they are respected by other teachers at the

school
 • their work is valued by the students and

colleagues
 • communication is provided through various

sources and is clear for all staff
 • they are supported in the work that is required of

them

Policy requirements

Aboriginal education

The school provides a broad range of teaching and
learning activities to ensure all students understand
Aboriginal culture and heritage. The inclusion of
Aboriginal stories and literature across the curriculum
assists our students to appreciate the depth of
Aboriginal culture. Units of work in History and
Geography include aspects of Aboriginal studies as set
down in the syllabus documents.

An Aboriginal performance is held during NAIDOC
week to celebrate the indigenous culture through song,
movement and stories.

Multicultural and anti-racism education

The school supports its 91% of students from
multicultural backgrounds by providing a targeted, but
flexible, English as an Additional Language or Dialect
(EAL/D) program to cater for the different degrees of
English language acquisition. Three specialist teachers
work with groups of students to develop their English
language throughout the week. Students at the
beginning of English acquisition have daily withdrawal
lessons to build basic English vocabulary. The EAL/D
program works closely with class programs to provide a
cohesive and relevant program. The focus of these
programs is in the English and Mathematics Key
Learning Areas (KLAs) Units of work across KLAs
include specific study of different cultures and students
are able to see similarities and differences between
their culture with that of Australian culture. The school
celebrated Harmony Day with a number of classroom
activities to encourage inclusivity and cultural
understanding. Students were encouraged to wear
traditional cultural clothing or orange clothing. Flags
from community nations represented within the school
were displayed throughout the day, providing an
understanding to the school community of just how
many nationalities are an integral part of the school. A
Multicultural Lunch was hosted by the Parents and
Citizens Association. The lunch had huge community
support and students enjoyed a range of foods from
many of the forty two cultures within the school.
Students proudly wore traditional clothing from their
countries. The school has an Anti Racism Contact
Officer who deals with any reported racist behaviour.
This involves investigating incidents followed by
Restorative Practice actions or disciplinary action. The
school has a culture of no tolerance towards racism.

Other school programs

The Friendship Club

During 2018 The Friendship Club, which is an inclusive
play group open to all students during lunch time, was
launched . The aim is to grow positive interpersonal
awareness and skills and create tolerance through
cooperative play using restorative practices to resolve
conflicts. To join students need to promise to
demonstrate our school values of respect, cooperation,
honesty and responsibility.

Activities run every Tuesday, Wednesday and
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Thursday second half lunch.
 • The SRC and stage 3 leaders 'host' each activity
 • The hosts will wear a bright floral lei
 • The host will greet the students and invite them to

play as well as describing the activity
 • The hosts also refer to the restorative practice

visuals and Social and Emotional Learning
strategies which have been taught throughout
K–6.

 • The hosts also pack away all activities.
The results of an SRC video survey provided positive
feedback and helpful suggestions for new activities.

The impact of the Friendship Club on the students is
that it has produced a positive change in the
playground. Students are happier. They use restorative
language to solve any disputes and create good
relationships/ friendships.

Garden Club

The Garden Club is an initiative which includes
students from K–6. It is offered twice a week during
lunch time. The Garden Club connects all the students
to nature and the practices of sustainability. The
Garden Club provides first hand experiences to enrich
all Key Learning Areas.

In 2018, the S3 leadership by the River team, proposed
the introduction of a Market Stall garden for our school
community.  Students carefully planted, nurtured and
harvested seasonal vegetables and herbs. After
harvesting, the vegetables and herbs were carefully
cleaned, displayed and sold to the school community.
The students sharpen their customer service skills
while they sell all produce to our school community at
the KPS Market Stall.

Chess Club

In 2018, fourteen students from Years 2–6 competed in
the NSW Junior Chess League One Day Tournament.
This event was held at St George League's Club, with
students practicing their strategic skills against new
players from surrounding schools. All students won at
least one round, with one team receiving second place
in the tournament. Keen students continue to practice
their chess skills during Monday lunch times, in
preparation for future tournament events.

Cricket

During Terms 1 and 4, Kogarah Public School
participated in the Botany Bay Primary School Sports
Association Cricket Competition Division 2. The season
for both teams was a little disjointed in 2018, with a lot
of games being washed out due to bad weather. The
majority of the junior team were newcomers to the
game, demonstrating an eagerness to learn how to
play. The junior team exhibited excellent sportsmanship
and fair play, and had a fantastic season, finishing first
on the competition ladder. The senior team finished in
the middle of the competition ladder, demonstrating
their excellent teamwork and sportsmanship throughout
the season. With many team members moving onto

high school in 2019, the students had a memorable
2018 season!

Soccer (Junior)

During Terms 2 and 3, students participated in the
BBPSSA Boys' Soccer Competition Division 2. The
junior team had a very successful season and were
placed within the top three teams throughout the
competition. They were successful in gaining a spot in
the grand final. The team unfortunately lost this game
and finished second on the competition ladder.
Congratulations on a fantastic 2018 season!

PSSA Netball

In 2018, Kogarah Public School's senior and junior
netball teams had another terrific season. The senior
team reached the quarterfinals in their competition and
the junior team successfully made it into the Grand
Finals. Both teams demonstrated great skill and
sportsmanship throughout the season.

PSSA Softball

In 2018, Kogarah Public School took part in Softball for
the first time in many years. Both boys and girls teams
did exceptionally well. Softball senior boys successfully
made it into Semi Finals in their competition. This
provided a fantastic opportunity for student interaction,
participation and development.

Athletics Carnival

In 2018, Kogarah Public School's Athletics Carnival
event was held at Hurstville Oval. A team of
approximately 40 students were selected to represent
the school at the Botany Bay Zone Athletics Carnival.
Overall, Kogarah demonstrated an improvement in
performance from the previous years. One student
qualified for the Sydney East Region carnival team for
track events.

Cross Country Carnival

2018 was a successful year for Kogarah Public
School's cross country runners. A team of 32 students
represented our school to compete at the Botany Bay
Zone Cross Country Carnival at Scarborough Park. All
our students performed extremely well and two of our
students qualified for the Sydney East Region carnival
for the first time in many years.

Number Crunchers

Number Crunchers is an exciting and challenging
mathematics competition held for Stage 3 students.
After preliminary rounds held during class time, four
students represented the school in this competition.
Two students successfully represented Kogarah Public
School in the Championship Final for Mental
computation and Rubik's' Champion.

Public Speaking:

Students are given equal opportunities to participate in
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public speaking activities. A focus on the development
of student oracy was integrated across literacy
programs, with a common language around persuasive
text used across the school. Each stage facilitated a
Public Speaking competition in which successful
students progressed to the inter school competition. A
public speaking workshop was delivered to inform
parents on how to best support their child's speaking
skills and was very well received.

Multicultural Public Speaking:

Kogarah Public School was represented in both Stage
2 & 3, with two competitors in each Stage division. All
the students were enthusiastic and were fine
representatives of the school, upholding the school
values and demonstrating admirable behaviour. Public
speaking competitions are greeted with excitement and
interest by those students who have an interest in this
area.

Junior and Senior Dance

Junior and Senior dance has continued to be a popular
program for both boys and girls. Students work
collaboratively alongside the dance coordinator to
choose music,add accompanying choreography and
perform in various capacities throughout the year. In
2018, both groups (40 students) represented the school
at the St George Performing Arts Festival and
performed during Education Week at Rockdale Plaza.
They also displayed their skills for the school
community at our Showcase concert. All students
showed commitment and dedication in representing
their school.

Multi Cultural Dance

The Chinese dance group and the Hindi dance group
also worked very hard to produce wonderful dance
pieces which they performed at Rockdale Plaza, during
Open Day and also at Showcase. The students in these
groups were given a great opportunity to express their
culture through dance.

Intensive Swimming

In Term 4, 119 students from years 2 –6 participated in
the Intensive Swimming Program. This program
provided 45 minute lessons for all levels of swimming
ability, from non – swimmers to competent. It was of
great value to all participants by improving their
swimming and water safety skills.
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