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Introduction

The Annual Report for 2018 is provided to the community of Jesmond Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Deborah Kelly

Principal

School contact details

Jesmond Public School
Ralph St
Jesmond, 2299
www.jesmond-p.schools.nsw.edu.au
jesmond-p.school@det.nsw.edu.au
4957 2605

Message from the Principal

I am proud to present the 2018 Annual School Report for Jesmond Public School. At Jesmond Public School we have
developed programs to enrich learning and provide our diverse range of students with opportunities across a number of
academic, sporting, cultural and citizenship domains.

In presenting this report, I would like to recognise the commitment and support of the Jesmond Public school staff, both
teaching and non teaching and the community for their continuous efforts in providing quality educational programs and
opportunities to achieve our school's vision Diversity, Opportunity ad Success. The students at our school continue to
enthusiastically participate in all aspects of school and are congratulated for their inclusive and compassionate behaviour
which is upheld with strong social values. The Jesmond Public School community is supportive of the school and we
work in partnership to improve each student's academic, social and emotional growth through achieving goals and
providing a wide range of experiences. Our Parent and Citizens are very active and continued support is commendable.

Thank you to Brad Bannister for leading the school from January 2017 to Term 3 2018 as Relieving Principal. He
contributed to this Annual Report.

Deborah Kelly

Principal

Printed on: 30 April, 2019Page 2 of 20 Jesmond Public School 2234 (2018)



School background

School vision statement

Jesmond Public School strives to be a safe, inclusive environment that inspires a love of learning in all students as they
grow towards becoming confident, thriving global citizens. It is therefore our core purpose, to ensure every student's
educational journey is unique and valued within a framework of equity and excellence. In line with the ideology of The
Melbourne Declaration on Educational Goals for Young Australians, we aspire to guide students to develop the skills and
knowledge to succeed in life, work and citizenship.

School context

Jesmond Public School is located in the Newcastle area and is a partner school in the Callaghan College of Schools.
The school was established in 1887 and now accommodates a highly diverse student body both culturally and
socio–economically.

There are approximately 116 families with 197 students enrolled for 2018. The school's Family Occupation and
Educational Index (FOEI) is 142. On average, 70% of enrolled students are from English as a Second Language or
Dialect (EAL/D). Refugee families, overseas students, children of parents completing postgraduate degrees or working
temporarily in Australia are enrolled in our school. Aboriginal students make up 8% of enrolments and in partnership with
Callaghan College we provide and access a wide range of academic and cultural networking opportunities.

Our school community contributes through the school Parents and Citizens Association. The Community Languages
Schools' program operates Arabic and Bengali classes.

2018 saw the commencement of a Before and After School Care service at Jesmond Public School. Over the course of
the year, our partnership with our OOSH providers has strengthened and the service is being used by an increasing
number of families.

The school has nine mainstream classes and a regional support class. The teaching staff is committed to achieving high
quality outcomes for all students and offering a broad range of extra curricula activities.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

During 2018, the staff reflected on the progress the school has made to improve teaching and learning. In the domain of
Learning, our efforts have focused on developing a learning culture where the school has high expectations for learning
and catering for high needs students in literacy and numeracy intervention programs.  Student Wellbeing is a key priority
at Jesmond Public School and the staff have implemented a number of programs to increase student social and
emotional wellbeing. Implementation of the whole school approach to Positive Behaviour for Learning has been trialled
and will continue to be a strong focus in 2019.

In the domain of Teaching, Professional Standards and Learning/Development have been a whole school focus.
Teaching staff participated in Professional Learning sessions that provided skills in embedding technology across all Key
Learning Areas. STEM (Science, Technology, Engineering and Mathematics) was a school priority and the majority of
staff individual learning needs. Our teachers developed a strong understanding of the Australian Professional Teaching
Standards and delivered current curriculum across K–6.

In the domain of Leading, the school has a strong value to make meaningful connections with the community. Feedback
from parents/carers often highlighted the inclusivity of the school and willingness to accommodate the diverse needs of
the community. Due to the changes of leadership there was a range of opportunities for staff to take in relieving roles and
levels higher than their substantive position.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

Printed on: 30 April, 2019Page 3 of 20 Jesmond Public School 2234 (2018)



For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide
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Strategic Direction 1

Strong Connections – Successful Students.

Purpose

Jesmond Public School has a collective responsibility to create a school culture strongly focused on building positive and
meaningful relationships with students, staff and community. Promoting and implementing this vision ensures we build
strong foundations for success throughout each and every student's educational journey.

Overall summary of progress

The Learning and Support teacher and school counsellor worked closely with class teachers, students, parents and
carers to develop Individual Education Plans for students with additional needs. Classroom teachers and Aboriginal staff
worked shoulder to shoulder with Aboriginal families to develop Personalised Learning Plans to enable all students to
experience growth in their academic, social or emotional growth. All goals highlighted culture and were 75% of academic
goals were achieved in 12 months. Transition programs for students moving from Years 6 to 7 are strong, especially our
partnership with Callaghan College Waratah Technology Campus. Jesmond Public School 4 week Kindergarten
Orientation Program funded by Beginning School Well initiative was again very positive and successful, with
parents/carers happy and engaged in the program.

Jesmond Public School continually demonstrates an ongoing commitment to strengthening school wellbeing priorities
and providing a positive and respectful environment. We have clear structures in place that support students' and
promote a culture of inclusivity and social development.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Increased levels of student
engagement and positive
interactions with peers, staff and
the community.

Beginning School Well

$5,003.00

$600.00

Specialised programs for enrolled students.

Staff attending Beginning School Well Professional
Learning.

100% of new Kindergarten families attended at
least one of 4 Kindergarten transition sessions
offered in Term 4 2018.

Multicultural Festival was a successful community
event in Term 3. This community event involved
sharing of culture and celebrating diversity,
participating in traditions and sampling food from
other cultures.

To improve teacher practices to
identify flexibility, reflection and
relevance in classrooms.

NAPLAN performance data will
reflect an increasing proportion of
students placed in proficiency
bands in Year 3 Reading and
Year 5 Reading and Numeracy.

Staffing Allocation

$1,524.00

Although percentages are
low, staff continue to
implement explicit literacy
and numeracy programs.

22% of Yr 3 students achieved band 3 in reading

37% of Yr 3 students achieved band 4 in reading

3% of Yr 3 students achieved band 5 in reading

6% of Yr 3 students achieved band 6 in reading

6% of Yr 5 students achieved band 6 in reading

6% of Yr 5 students achieved band 7 in reading

6% of Yr 5 students achieved band 8 in reading

Tell Them From Me surveys will Nil Tell Them From Me (TTFM) Survey was not
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

reflect that 90% of students
indicate they value schooling
outcomes.

completed in 2018. The  staff will administer TTFM
in 2019 to measure student/community/staff
engagement and wellbeing.

Tell Them From Me surveys will
reflect that 80% of students
indicate they enjoy a positive
sense of belonging.

Nil Tell Them From Me (TTFM) Survey was not
completed in 2018. The leadership team and staff
will administer TTFM in 2019 to measure
student/community/staff engagement and
wellbeing..

Tell Them From Me surveys will
reflect that 80% of students
indicate they are interested and
motivated.

Nil Tell Them From Me (TTFM) Survey was not
completed in 2018. The  staff will administer TTFM
in 2019 to measure student/community/staff
engagement and wellbeing.

Tell Them From Me surveys will
indicate that students record an
average aggregated score of 8 in
'Advocacy at School' and
'Positive Teacher–Student
relationships.

Nil Tell Them From Me (TTFM) Survey was not
completed in 2018. The staff will administer TTFM
in 2019 to measure student/community/staff
engagement and wellbeing.

School Excellence Framework
self assessment survey will
indicate Jesmond Public School
is excelling in Learning Culture
(Transitions and Continuity of
Learning) and Wellbeing
(Individual Learning Needs and A
Planned Approach to Wellbeing).

Nil Jesmond Public School evaluated the Learning
Culture and Wellbeing as Delivering.

Next Steps

In 2019 we will

1. Use Literacy and Numeracy Learning Progressions to determine what students can do and where they need to go
next In teaching and learning.

2. Use PLAN 2 to support using the Literacy and Numeracy Learning Progressions to monitor student achievements and
progress.

3. Link Aboriginal student learning to Storylines as a school process for Aboriginal children to set goals in collaboration
with their teachers and parents/carers.
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Strategic Direction 2

Explicit Teaching and Leadership Practice

Purpose

Jesmond Public School is committed to providing quality teaching and learning programs focussing on high expectations
for all students. A collaborative culture of a shared sense of responsibility is established to support and encourage
student engagement, learning and success. Staff will have access to high quality professional development opportunities
and 21st century teaching tools, technologies and resources that will support the implementation of quality teaching and
learning programs.

Overall summary of progress

Staff experienced in the principles of Language, Learning and Literacy (L3) mentored staff to implement the program in K
– 2 classes. Through collegial discussions, observations and professional learning staff were able to embed these
practices in their classrooms and collect data every 5 weeks to monitor reading and writing. Professional learning was
delivered in aspects of Science, Technology, Engineering and Mathematics. Staff developed scope and sequences in
Science & Technology and developed stage appropriate units of work.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

60% of students will be placed in
Proficiency Bands 5 or 6 (Year 3)
and Bands 7 or 8 (Year 5) in
2018 NAPLAN.

Learning & Support teacher
additional 2 days per week
$70,847.00

59% of Yr 3 achieved proficiency in reading

52% of Yr 3 achieved proficiency in numeracy

10% of Yr 5 achieved proficiency in reading

37% of Yr 5 achieved proficiency in numeracy

Teacher programs demonstrate
that teaching and learning
incorporates professional
learning that ensures the needs
of each individual student are
being met.

QTSS 2018

$75,068.00

All staff developed professional goals through use
of a Performance Development Plan.  This included
lesson observations.

The leadership team reviewed teaching and
learning programs each term to ensure quality
teaching and learning was occurring in classrooms.

All staff developed their understanding and
knowledge in the Australian Professional Teaching
Standards and clearly outlined areas of proficiency
and further development.

Teachers made adjustments and modifications to
their teaching which was reflected in their class
programs. Teachers and parents/carers consulted
to develop Individual Educational Plans to meet
student needs.

School Excellent Framework self
assessment survey will reflect
that Jesmond Public School is
excelling in the Teaching Domain
of Effective Classroom Practice
(feedback) and Data Skills and
Use (Data Use in Teaching).

Staffing

$1,000.00

School has been evaluated as delivering in
Teaching Domain of Effective Classroom Practice
(feedback) and Data Skills and Use (Data Use in
Teaching).

Tell Them From Me teacher
survey reports reflect an average
score of 8 in 'Collaboration'
criteria area.

Nil Tell Them From Me (TTFM) Survey was not
completed in 2018. The staff will administer TTFM
in 2019 to measure student/community/staff
engagement and wellbeing.
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Tell Them From Me teacher
survey reports reflect an average
score of 8 in 'Learning Culture'
criteria areas of feedback to
students and explicit barriers to
learning.

Nil Tell Them From Me (TTFM) Survey was not
completed in 2018. The staff will administer TTFM
in 2019 to measure student/community/staff
engagement and wellbeing.

Tell Them From Me teacher
survey reports reflect an average
score of 8 in 'Data Informs
Practice' criteria area.

Nil Tell Them From Me (TTFM) Survey was not
completed in 2018. The staff will administer TTFM
in 2019 to measure student/community/staff
engagement and wellbeing.

Next Steps

In 2019 we will:

1. Complete Mathematics Building Blocks and Targeted Early Numeracy programs to develop explicit Mathematics
lessons to improve student outcomes.

2. Collaborate with School services to increase staff understanding of Assessment and the use of data to drive quality
teaching and differentiation.

3. Stage 3 staff will participate in the DoE Writing Initiative to build their capacity in teaching writing to increase student
performance in English: Writing and Representing.

4. 4 staff members will engage in the Quality Teaching Rounds with the University of Newcastle to develop their
understanding in the Quality Teaching Framework and What Works Best CESE.

5. A review of current practices in Mathematics and English has shown that there is a need for more differentiation to
meet the individual requirements of students.

6. A more comprehensive approach to programming.
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Strategic Direction 3

Fostering Student, Staff and Community Wellbeing

Purpose

Jesmond Public School will provide students, staff and community with a supportive environment that has mechanisms in
place to support wellbeing. The school will set students, staff and community up to succeed by being respected valued,
supported and empowered.

Overall summary of progress

We are pleased to report increased participation by key groups in our school community in school activities and initiatives
such as whole school assemblies, parent group meetings, parent information sessions, school sporting events and other
community events. However we still maintain low numbers attending P & C meetings. Regularly using a variety of
sources to distribute information eg newsletter, Facebook, meetings ,assemblies, website, etc. has strengthened
communication within the school community.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Improve parent/carer attendance
and engagement at weekly
assemblies and annual events.
This attendance also reflects the
multi–cultural nature of Jesmond
Public School.

PBL

$5,406.00

Professional Learning and
Beginning Teacher

50% of parents and caregivers stated that they had
communication with their child's teacher. This was a
significant improvement from 2017. Extra curricular
activities were well represented (100%)  by
students at lunch time and parents/carers
appreciated the variety of activities.

At least 100 families are using the School Facebook
page to stay informed. Staff are using this
application to notify parents and caregivers of
upcoming events, provide copies permission notes
and share classroom information.

Implementation of Positive Behaviour for Learning.
Although implementation is in the early stages,
common language and expectations has been a
strength highlighted by staff.

All staff demonstrate strong
collaborative practices with
parents and community members
which has a positive impact on
learning outcomes for students.

$10,987.04 Mental Health Conference

Wellbeing practices has a positive impact with
relationships with families and students.

Cluster Choir, Carols, Easter Hat Parade,
Parent/Teacher interviews, open classrooms,
Education Week, Book Week saw higher
community engagement.

Attendance 92.05% due to a large number of
families visiting overseas.

40% of families will respond to
Tell Them From Me 'Partners in
Learning' and other specific
surveys.

Nil Tell Them From Me (TTFM) Survey was not
completed in 2018. The staff will administer TTFM
in 2019 to measure student/community/staff
engagement and wellbeing.

According to the School
Community Partnerships –
Reflection and Planning Matrix,
Jesmond Public School will be at
a Level 3 for all strands by 2020.

Staffing

$1,000.00

Executives in T3 2018 evaluated community
partnership and was engaging at Level 2 of the
School Community Partnership.
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Next Steps

In 2019 we will:

1. All K–6 Teaching and SLSO staff trained in the 2 day Choice Theory course to understand basic needs and Reality
Therapy.

2. Further improvements to the website and online options to ensure accessibility by all members of the school
community.

3. Staff participate in collaboration sessions both in school and across the Callaghan Network to build resources and best
practice.

4. Continue to build on current transition programs from Preschool to Kindergarten and Years 6 to 7.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading Teacher salaries, staff
professional development,
student extra curricular
opportunities and
environment improvements.

$8,622.00

All Aboriginal students and parents/carers
engaged in the Personalised Learning Plan
process to develop smart goals in a
conversation with their class teacher and
Jesmond Public school Aboriginal team
leader. Each student outlined a cultural goal
and the school used this information to
provide culturally rich learning experiences for
students. The students attended Callaghan
path ways opportunities and the Aboriginal
STEM Development Camp at Yarramundi.
Funds were also expended to develop a Bush
Tucker Garden with donations from C3
Victory Church to support the culture of our
Indigenous families.

English language proficiency Teacher salaries

$190,535.00

All funding was used to employ four specialist
EAL/D teachers across the school to support
students in early literacy and numeracy
strategies and skills. Each staff member
worked with a stage, withdrawing a small
group or provide in class support to cater for
students with English as a second language.
The teachers collaborated to design and
implement an intensive teaching program in
each class across K–6. Kindergarten classes
were heavily supported with an EAL/D
teacher to deliver daily sessions on literacy
and numeracy strategies. EAL/D teachers
also developed innovative initiatives to
promote diversity and inclusivity in the school.
Positive conversations and teaching of
emotional and social wellbeing was highly
supported by EAL/D teachers.

A Bi–lingual SLSO was employed to support
the increased enrolment of students from an
EAL/D background.

Low level adjustment for disability Learning & Support
Teacher allocation
increased

$70,847.00

The Learning and Support  teacher (LaST)
allocation was increased by 2 days per week
to meet the needs of students. This extra time
enabled the teacher to focus on implementing
an individualised learning program for
students who were working below stage level.
23 students were supported through the
Learning and Support process and involved
regular meetings with parents/carers, school
counsellors and external providers to support
these students to experience quality teaching
and learning. Many of these students were
transitioning to school and required additional
support to regulate emotional and social
wellbeing.

Quality Teaching, Successful
Students (QTSS)

Professional and
collaborative learning and
classroom support for
targeted literacy and
numeracy programs.

$75,065.00

QTSS Funding in 2018 has been allocated to
Assistant Principals to support all staff with
building their capacity in behaviour
management and student wellbeing. Assistant
Principals organised team teaching and
collaborative lesson reflections to improve
teaching and learning practices across the
school.

Socio–economic background Teacher salaries,
technology and supporting

School Learning Support officers worked in
classrooms to support students requiring
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Socio–economic background and providing further
learning opportunities for
students from low–socio
economic backgrounds.

Seasons for Growth Salary

$161,372.00

intervention to improve literacy and numeracy
skills. Technology across the school was
upgraded to ensure all students had access
to current high quality resources. Resources
were used to purchase interactive panel
boards, iPads and spheroes.

School funds were used to purchase online
subscriptions to literacy and numeracy
programs such as Reading Eggs and
Mathletics to ensure differentiation so cured
across all classes. The school magazine was
also a valuable subscription that exposed
students to a range of types of text to improve
outcomes in English.

Funds were used for student assistance to
ensure all students had equitable
opportunities especially in excursions,
uniforms and life skills.

Support for beginning teachers Professional learning

Mentoring Support

$18,555.00

5 Beginning teachers were provided with
release to complete the accreditation process
and engage in additional Professional
Learning to improve their teaching practice.
Staff completing Accreditation worked with
Assistant Principals to analyse work samples
and annotate evidence. Online learning and
participating in NESA approved courses
provided beginning teachers with a clearer
understanding of the curriculum and
Australian Professional Teaching Standards.

Targeted student support for
refugees and new arrivals

Specialised EALD staff
allocation

$52,000.00

$12,000.00

Refugee and newly arrived students are
identified and assessed for immediate
support. Support for newly arrived students is
focused on English language learning and
other school orientation for students and their
families. NAP students are supported in their
classrooms, in the playground, with small
group intervention and on school excursions.

Employment of Bi Lingual SLSO on a long
term basis to support all students from
another country who speak English as a
Second Language.
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Student information

Student enrolment profile

Enrolments

Students 2015 2016 2017 2018

Boys 76 84 92 90

Girls 94 100 99 106

It is a requirement that the reporting of information from
all students be consistent with privacy and personal
information policies. The school enrols students who
are zoned for the local Jesmond catchment area.

Student attendance profile

School

Year 2015 2016 2017 2018

K 90.3 92.5 90.1 92.1

1 90.3 92 88.5 90.2

2 88.4 93.4 89.5 84.8

3 89 93 94.1 88.8

4 91.9 92.3 93.1 91.6

5 91.3 91.9 93 88.3

6 87.2 97.4 93.5 90.8

All Years 89.9 93 91.5 89.7

State DoE

Year 2015 2016 2017 2018

K 94.4 94.4 94.4 93.8

1 93.8 93.9 93.8 93.4

2 94 94.1 94 93.5

3 94.1 94.2 94.1 93.6

4 94 93.9 93.9 93.4

5 94 93.9 93.8 93.2

6 93.5 93.4 93.3 92.5

All Years 94 94 93.9 93.4

Management of non-attendance

Jesmond Public School is proactive in managing
student non–attendance. The class teacher and
Principal closely monitor student attendance and
identifies those whose attendance is of concern. The
Home School Liaison Officer (HSLO) works with
identified families to improve attendance. In 2018,
Jesmond Public School has developed whole school
practices that record late arrivals and early departures,
following up with SMS messages for daily absences
and contacting parent/carers after their child has been
absent for two days recording all information in a
wellbeing system. Managing non–attendance supports
the Department of Education Attendance Policy.

The following strategies continue to support regular
attendance:
 • Consistent communication with parents by

telephone, notification letter or interview.
 • Weekly monitoring of attendance rates by the

Principal.
 • Meetings between the HSLO, Principal, LaST and

parents/carers to discuss areas of concern and
strategies to support improved and regular
attendance.

Class sizes

Class Total

PARTRIDGE 17

MITCHELL 18

HARRIS 21

BUTLER 22

BLACKWELL 22

JENKINS 27

JONES 27

DAWSON 24

METCALFE 23

Structure of classes

Classes were structured in a manner to support the
cohort of students enrolled. The school leadership team
in consultation with staff and community ensured class
sizes remained small to support learning in the
classroom and manage the diversity and complexity of
students enrolled.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Assistant Principal(s) 2

Classroom Teacher(s) 8.08

Teacher of Reading Recovery 0.42

Learning and Support Teacher(s) 0.6

Teacher Librarian 0.4

Teacher ESL 1.6

School Administration and Support
Staff

3.32

*Full Time Equivalent

Two (2) staff members identify as Aboriginal or Torres
Strait Islander. One classroom teacher identifies as
Aboriginal. One School Learning Support Officer
identifies as Aboriginal.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 0

Professional learning and teacher accreditation

During 2018, all teachers participated in weekly
professional development sessions and completed all
required mandatory training to maintain currency in
their professional role. Early career and Pre–2014
employed teachers redeveloped a stronger
understanding of The Australian Professional Teaching
Standards and confidently used the standards to reflect
on their teaching and  learning by identifying strengths
and areas of development. Professional learning was
also reactive to contextual needs of the school to best
manage current learning environments and student
needs such as Vicarious Trauma training and Refugee
initiatives and programs. All staff participated in a
workshop on mindfulness to support emotional and
physical wellbeing. A number of Professional Learning
sessions focused on the implementation of L3
strategies and principles to improve reading across K –
6 and the use of technological devices to develop future
focused learning.

Financial information

Financial summary

The information provided in the financial summary
includes reporting from 1 January 2018 to 31
December 2018. 

2018 Actual ($)

Opening Balance 418,766

Revenue 2,608,526

Appropriation 2,517,867

Sale of Goods and Services -80

Grants and Contributions 87,533

Gain and Loss 0

Other Revenue 200

Investment Income 3,007

Expenses -2,453,431

Recurrent Expenses -2,453,431

Employee Related -2,138,904

Operating Expenses -314,528

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

155,095

Balance Carried Forward 573,861

This Financial Statement table provides information
from 1 January 2018 to 31 December 2018:
 • Financial summary consists of school income

broken down by funding source and is derived
from the School Annual Financial Statement.

 • Operating expenses include the employment
above staffing establishment of a class teacher to
ensure class sizes remain manageable given the
diverse student body.

 • Funds carried forward from previous years have
been used to further equip classrooms with
relevant technologies to allow students to be
more effective 21st Century Learners. Also
literacy and numeracy resources will be needed in
2019 to support new programs the school is
implementing.
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Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2018 Actual ($)

Base Total 1,523,137

Base Per Capita 37,931

Base Location 0

Other Base 1,485,205

Equity Total 470,119

Equity Aboriginal 19,483

Equity Socio economic 168,765

Equity Language 202,237

Equity Disability 79,634

Targeted Total 240,092

Other Total 121,548

Grand Total 2,354,896

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and numeracy
assessments are reported on a scale from Band 1 to
Band 10. The achievement scale represents increasing
levels of skills and understandings demonstrated in
these assessments.

From 2018 to 2020 NAPLAN is moving from a paper
test to an online test. Individual schools are migrating to
the online test, with some schools attempting NAPLAN
on paper and others online.

Results for both online and paper formats are reported
on the same NAPLAN assessment scale. Any
comparison of NAPLAN results – such as comparisons
to previous NAPLAN results or to results for students
who did the assessment in a different format – should
take into consideration the different test formats and
are discouraged during these transition years.

Students at Jesmond Public School continue to show a
steady improvement in all areas of Literacy between

Year's 3 and 5. Approximately 70% of students enrolled
at Jesmond Public School are from non–English
speaking backgrounds and commence school with little
or no formal schooling. The growth from Year 3 to 5 is
significant and the value add is at sustaining and
growing.
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Students at Jesmond Public School continue to show a
steady improvement in all areas of numeracy between
Year's 3 and 5. Approximately 70% of students enrolled
at Jesmond Public School are from non–English
speaking backgrounds and commence school with little
or no formal schooling. The growth from Year 3 to 5 is
significant and the value add is at sustaining and
growing.

The My School website provides detailed information
and data for national literacy and numeracy testing. The
following link provides access to school data:

http://www.myschool.edu.au

In 2018, Aboriginal or Torres Strait Islander students
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Year 3 NAPLAN Test. 66% of these students achieved
proficient bands in reading, 50% of students achieved
the top two bands for grammar and punctuation and
33% achieved in the top two bands for numeracy.

In Year 5, 25% of Aboriginal or Torres Strait Islander
students achieved in the top two bands for grammar
and punctuation, numeracy, reading and spelling.

Parent/caregiver, student, teacher
satisfaction

Based on parent, community, student and staff surveys,
school evaluation processes and event feedback, there
is a high level of satisfaction with programs, events and
celebrations implemented by Jesmond Public School.

Policy requirements

Aboriginal education

Jesmond Public School continues to be committed to
promoting educational achievements of all Indigenous
students, as well as enhancing the knowledge and
understanding of Aboriginal culture.

NAIDOC Week was celebrated in collaboration with
Callaghan College Waratah Campus. All students and
Aboriginal Leaders celebrated and recognised NAIDOC
Week by participating in a variety of cultural activities

and workshops.

The school used Aboriginal RAM funds to support our
Indigenous Year 3 – 6 cohort of students to attend a
STEAM (Science, Technology, Engineering, Art and
Mathematics) camp at Camp Yarramundi in the Lower
Blue Mountains. Students were accompanied by a staff
member who supported students academically, socially
an emotionally. Feedback from parents, carers and
students indicated that this experience was very
valuable for all participants.

Ten students of Aboriginal or Torres Strait Islander
background from Jesmond Public School were
recognised at the Callaghan College of Schools
Aboriginal Recognition Ceremony.

Throughout 2018, Jesmond Public School conducted
meetings with families of Aboriginal students and
reviewed Personalised Learning Plans ensuring they
comprised of cultural, academic and social goals. Our
Aboriginal teacher led these meetings.

During Semester 2, the school was supported by C3
Victory and The Citiserve Project who provided labour
to collaborate with the school and install an Aboriginal
Bush Tucker Garden. This space complements the
Yarning Circle that was constructed during 2017.

Two staff members and one community member were
recognised at the inaugural Muloobinbah AECG MAD
Awards for their ongoing excellent work in Aboriginal
Education.

Multicultural and anti-racism education

Jesmond Public School has a high percentage of
students enrolled from non–English speaking
backgrounds. These students come from a diverse
range of cultural backgrounds. Many families only live
in Australia and attend our school for 4 – 5 years whilst
their parents complete their studies at the University of
Newcastle. A large cohort of students from refugee
backgrounds attend the school.

Jesmond Public School continues to exhibit best
practice in Multi–Cultural Education through targeted
and diverse teaching programs across all stages of
learning. These programs develop knowledge, skills,
values and attitudes as a requirement of NSW
Department of Education.
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A Bilingual School Learning Support Officer continues
to be an invaluable human resource to staff, students
and families at Jesmond Public School. She is able to
support the rich cultural diversity and supports families
in developing social, emotional and living skills.

Our school has a highly successful leadership program
for students in years 5 and 6. The Multi–Cultural
Ambassador Team (MAT) are nominated and elected.
They meet regularly to discuss domestic and
international social issues that have an impact on
school or community. In 2018, this leadership team
planned awareness sessions and activities related to
important calendar events, including Harmony Day,
Refugee Week, National Anti–Bullying Day of Action,
Community Harmony Day Celebrations and the a
biennial whole school Multi–Cultural Festival.

The school's Anti–Racism Contact Officer (ARCO)
maintained reciprocal communication with students,
staff, parents/carers and the wider community
throughout the school year. As part of this role, the
ARCO, Stage 3 teachers and students have led an
initiative at a state level in regards to Anti Racism.
Jesmond Public School is now a leading and driving
force in the Department of Education SOAR (Speaking
Out Against Racism) project. This project involved
professional learning for staff and opportunities for
Stage 3 students to exercise their voice and opinion
about social justice and anti social behaviours and
issues raised in Australia.

Other school programs

Student wellbeing continued to be a priority for
Jesmond Public School. As a priority the school was
involved in the Seasons For Growth program and has
committed to implementing the Positive Behaviour for
Learning (PBL) initiative.

Seasons For Growth

The Children and Young People's Program has a safe
and engaging curriculum structure that incorporates a
wide range of age appropriate activities involving
drawing, role–play, stories, discussion, play dough,
music and journal activities.

There are four different levels of the program. Each
level includes eight weekly sessions, a final celebration
session and two subsequent reconnector sessions (that
range from 40 – 60 minutes, depending on the age of
the participants). Each weekly session explores a
concept theme such as, Life is Like the Seasons,
Change is Part of Life, Valuing My Story, Caring for My
Feelings, Making Good Choices.

All four levels of the program have the flexibility to cater
for participants with different learning needs or
preferences. The learning processes reflect a deep
respect for children's capacity to cope, problem solve,
making good choices, set realistic goals and connect
with others. Such learning develops best in supportive
social contexts with peers and a caring, skilled adult
'Companion'. Children's learning is documented in a

personal 'Seasons for Growth' journal so that
participants can re–visit their insights in the future.

Positive Behaviour for Learning (PBL)

In 2018 Jesmond Public School started to implement
PBL. A PBL team was formed and consultation with
community, students and staff took place to form the
school expectations. These three cohorts have chosen
the following:
 • Safe, Respectful, Learners

Positive Behaviour for Learning (PBL) brings together
the whole–school community to contribute to
developing a positive, safe and supportive learning
culture.

The framework assists schools to improve social,
emotional, behavioural and academic outcomes for
children and young people.

The PBL framework supports schools to identify and
successfully implement evidenced–based
whole–school practices that enhance learning
outcomes for children and young people.

Other Significant School Programs

Children's University

Children's University Newcastle is connected with the
University of Newcastle and the Centre of Excellence
for Equity in Higher Education and has formed a strong
partnership with Jesmond Public School.

Each child is issued with a Passport to Learning from
their school in which hours of validated activities are
recorded. Once they have reached the required number
of hours, children will graduate from the Children's
University. Certificates are presented at graduation
ceremonies held once a year at the University of
Newcastle Great Hall. Children's University is child led,
meaning that children choose what activities they would
like to participate in, and participation occurs on a
voluntary basis. In 2018, 23 students participated in the
Children's University program.

NSW Premier's Debating Challenge

For the first time in a significant period of time, students
from Jesmond Public School had the opportunity to
participate in the NSW Premier's Debating Challenge.
Auditions were conducted at school and staff trained in
delivering an effective debating program. The final team
then competed in the Hunter Region section of the
Challenge and performed with great distinction,
progressing to the semi–finals of the regional section.

NSW Premier's Spelling Bee

In 2018 students were given the opportunity to compete
in the NSW Premier's Spelling Bee. The school hosted
the Hunter Region Finals of this event. Students
competed first at a grade level in school, then
progressed to Zone and finally the Regional Finals.
One student from Jesmond public School finished as
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Runner–Up in the Stage 2 Division of this event.

Sydney Writer's Festival

As part of the 2018–2020 school plan, writing was a
key focus. A selected group of Stage 3 students  were
provided with the opportunity to attend the Sydney
Writers Festival and participate in workshops and meet
outstanding Australian and International authors.

NSW PSSA Knockout and Representative Sport

2018 was also a new beginning in providing
opportunities for our students to represent our school in
NSW PSSA Knockout Sports. School teams were
formed in cricket, soccer and netball. Students
represented Jesmond Public School with pride and
distinction, with our soccer team being the most
successful of the teams progressing to the second
round of the knockout.

Students also had the opportunity to participate in
Newcastle Zone and Hunter Region Trials in a range of
sports and events.

Other

We would also like to acknowledge the continued
contribution of two of our commercial partners in
Bunnings Wallsend and Woolworths Jesmond. These
organisations contribute to our school playground,
veggie garden, Beginning School Well program,
Kindergarten Orientation, Crunch 'N' Sip and weekly
Breakfast Club.
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