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Introduction

The Annual Report for 2018 is provided to the community of Ivanhoe Central School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Patricia Sharp

Principal

School contact details

Ivanhoe Central School
Columbus St
Ivanhoe, 2878
www.ivanhoe-c.schools.nsw.edu.au
ivanhoe-c.school@det.nsw.edu.au
02 6995 1108

Message from the Principal

As I reflect upon the last four years, I am most proud of the fact that we have built a school that at its core has
unwavering principles of equity, innovation, inclusivity and aspiration for all students. We have not shaped our school
around the latest fad and have built a culture that is authentic, caring and respected. I would like to give thanks to the all
staff who make our school a happy, dynamic and compassionate place to work within every day. I also thank our
students and families who each bring with them their stories, stories that we are proud to help shape each day. I look
forward to next year, providing quality teaching, innovation and opportunities for our students and small community.
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School background

School vision statement

Ivanhoe Central School aims to build global citizens who are valued, inspired and motivated to reach their full
potential. This will be achieved by meeting all students’ needs through explicit teaching.

School context

Ivanhoe Central School is a small, rural school located over 300 km south–east of Broken Hill. The school has excellent
facilities, which include well–maintained classrooms and aesthetic surroundings. The school’s role in the community is a
pivotal one, providing and supporting many services that would be otherwise unavailable. Ivanhoe Central School has
approximately 30 students including 60% Aboriginal and Torres Strait Islander students. Ivanhoe Central School provides
a quality education that offers inclusive, relevant and integrated curriculum; high quality educational programs across the
full range of academic ability; a range of Vocational Education Training (VET) opportunities; and quality creative and
performing arts, co–curricular, sporting and personal development programs. Our education structure consists of K–2
and 3–6 multi–age classes in the primary and 7–8 and 9–10 multi–age classes in the secondary. Years 11 and 12 are
taught through the Wilvandee Access Program. Our school is an EAfS– Early Action for Success initiative which focuses
on K–2 literacy and numeracy support for teacher professional learning and improving students' outcomes. The Family
Occupation and Education Index (FEOI) of 145, which is significantly higher than average of 100, reflects our school’s
socio– economic status. At Ivanhoe Central School we have established Individual Learning and Wellbeing Plans that
promote continuous improvement and a willingness to meet new challenges. The school enjoys strong and effective links
between parents, carers and the wider community.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework and participated in an external
validation. The framework supports public schools throughout NSW in the pursuit of excellence by providing a clear
description of high quality practice across the three domains of Learning, Teaching and Leading. During the external
validation process, an independent panel of peer principals considered our evidence and assessment of the school's
progress, aligned with the standards articulated in the School Excellence Framework.

The results of this process indicated by The Ivanhoe Central School self–assessment committee, comprising the
Principal, a head teacher, a secondary classroom teacher and a primary classroom teacher, prepared the External
Validation Submission and allocated time for staff meetings to share their work and collaborate with the whole staff.

Five evidence sets describing the school's practices were identified by the self–assessment (SEF) and agreed upon by
the whole staff during a number of meetings. The approach taken was to consider the statement of excellence for each
element of the School Excellence Framework and reflect upon those school practices that supported the statement of
excellence. Evidence was then collected and mapped using the School Excellence Framework across the five evidence
sets.

Our self–assessment and the external validation process has assisted the school to refine our school plan, leading to
further improvements in the delivery of education to our students.

LEARNING

The results of this process indicated that in the School Excellence Framework domain of "Leading". We are Delivering in
4 elements and Sustaining and Growing in 2 elements.

Ivanhoe Central School has worked hard to develop a positive learning culture across the school and community
supported by the high expectations of staff. Our focus now is to encourage students in taking greater responsibility for
learning through the development of a positive mindset, thereby allowing them to become confident learners. There is a
consistent approach to student well–being across the school through our Positive Behaviours for Success program
(Evidence Set 3). There is a whole school approach to assessment in place with the Secondary Assessment Policy has
being recently updated to ensure alignment to NESA requirements (Evidence SET 4). Staff use formative and summative
assessment practices to monitor, plan and report on student learning across the curriculum, providing students with
feedback on where to focus next. This year, the staff implemented phone calls home at least twice per term to enhance
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reporting to parents around student performance. Internal and external data indicates growth in student performance
across the school.

TEACHING

The results of this process indicated that in the School Excellence Framework domain of "Leading" We are Sustaining
and Growing across 3 elements and Delivering in 1.

Teachers demonstrate responsibility for improving their teaching practice in order to improve student learning through the
implementation of evidence based teaching strategies. In the Primary, this is highlighted through Early Action for
Success. Professional learning is been aligned to the school plan and is focused around improving teacher quality and
student learning outcomes (Evidence SET 5). Data is regularly used school – wide to identify school needs and reflect on
teacher effectiveness in providing quality teaching. Our 2018–2020 School Plan has focused on quality teaching through
professional learning, differentiation (Evidence SET 4 & 2) and data skills to further improve student outcomes and
ensure we are effectively nurturing the development of learners that are active and confident citizens through the delivery
of high – quality teaching and various opportunities.

LEADING

The results of this process indicate that in the School Excellence Framework domain of "Leading" We are Sustaining
and Growing in three elements and Delivering in 1.

At Ivanhoe School, we support a culture of high expectations and encourage community engagement at all levels to
bring about sustained and measurable whole school improvement. The School Plan, collaboratively developed with staff,
students and wider community (Evidence SET 1) is the core of continuous improvement efforts and is been aligned to
student and system priorities. The strategic use of all available resources and ongoing regular supervision structures
(Evidence SET 5) enables teaching, learning and wellbeing to be the priorities to achieve improved student outcomes
and high quality service delivery.

NEXT STEPS

At Ivanhoe Central School, we have identified the need to embed rigorous self–assessment, and growth mindset
practices into the school calendar. This will be undertaken.

As a small rural school, we have found that whole–school collaborative discussion and decision–making that focus on
our current school systems and practices, and working together on the expectations of the School Excellence Framework
is extremely valuable for a small cohort of staff with various experiences.

Involving all teaching staff in the process of collating and examining and creating evidence to sort the SETs submitted,
ensures that in the future all staff members can consolidate the different high–quality practices displayed by individual
staff members.

This process is ultimately to improve student outcomes, and meet the common goal for all students to gain access to
quality education. Therefore, as we continue our journey, we will endeavour to embed our explicit wellbeing program,
"Roo Star" for students and build on the staff wellbeing program (which is in place across all staff), ensuring high–quality
programs are developed and delivered across the school. We will continue to concentrate on up–skilling staff in
differentiation of curriculum, and understanding students' data to effectively improve teaching and learning outcomes,
and to 'know thy impact'.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide
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Strategic Direction 1

Confident Learners

Purpose

To empower and create successful learners who are confident and creative. ICS students will develop their skills,
enabling them to reach their full potential, becoming purposeful, lifelong learners.

We will develop and/or enhance teacher practice to implement differentiated teaching and learning programs that meet
individual student needs.

Overall summary of progress

We have worked very hard this year to ensure that we are delivering quality wellbeing practices in our classrooms; a safe
environment for students to learn and an environment that is inviting, so that community members are keen to share our
school. At Ivanhoe Central School, through the Positive Behaviour for Success (PBS)  works consistently to meet the
needs of all student through proactive and innovative school programs. Our school has built strong sustainable systems
to support students to become Caring, Confident and Respectful learners. We are committed to PBS to enhance our
school culture and needs of students. Complex intervention support are offered through Occupational Therapy, Speech
Pathology,  Intensive individual Support lessons and targeted prosocial skills programs that enhanced the support and
growth of students and staff in the areas of student welfare as well as teaching and learning processes and practices.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

 An increased percentage of
students achieving their expected
growth in Literacy and Numeracy.

Ensure student growth in
NAPLAN between Years 3,5,7,9
with a focus on the second
bottom quartile and highest
performing students (moving the
middle to the top) and Student
achievement is measured
through the learning progression. 

Flexible Funds +

Professional Learning funds

EAfS Instructional leader working with all primary
staff, introduction to learning progressions.

On going data gathering, evidence to improve
teacher delivery that meets students needs.

2018 NAPLAN results have shown growth, the
individual students value adding data pleasing – on
our way to high performance.

Increase in the number of EVet
course, subjects, block courses
offered. Students achieve desired
post school  outcomes.

$13,675 Relief and
materials

Travel and accommodation

On going links to external providers, TAFE and
schools to provide our students with real learning
opportunities that will support their post school
employment.

Student engagement increased
through growth mindset with
monitoring of engagement,
attendance, retention,
achievement and quality work
samples.

$15,000 PBS

$370,00 text GMS

$20,000 Curriculum
Resources

Sentral data demonstrated a 28% decrease in
minor offences in the playground and classroom
from 2017 to 2018 due to PBS core values and
reward system of ROO STAR rewards.

Teachers, model and promotes the PBL values of
caring, confident and respectful behaviours, with
the Introduction of Growth mindset they use GMS
language across. PL: staff supplied with reading
materials: Mindset, Dr Carol Dweck, followed up
with Pl sessions.

School suspension data has increased significantly
with  5 reported for the 2018 school year.

Continue to use the innovative timetable with more
responsive curriculum that is centre on students
development and interest.
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Next Steps

Differentiated learning will be evident in every classroom measured by observations, student academic and social
progress and teaching and learning programs.

Continue the successful improvements to literacy and numeracy teaching across the K–2, employee a new EAfS
Instructional Leader with in class support SLSO, require on going professional learning to meet the early years needs.

 The introduction of Growth mindset across the school, start with staff professional learning filled down to students.
Contract with Cut Through Coaching to implement.

Appoint a new PBL coordinator in 2019. continue to build on a positive school Culture and wellbeing system in place,
while ensuring that our school is safe and a comfortable place to meet and learn.
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Strategic Direction 2

Quality Teaching

Purpose

To implement processes such that teachers are continually developing their professional knowledge in order to
strengthen teaching practice to ensure high quality and effective teacher performance that improves student learning
outcomes.

Overall summary of progress

In 2018, a whole school approach to coaching & mentoring staff utilising the school's Instructional Leader K–2, Head
Teacher Secondary Studies  and Principal support across the school was implemented, resulting in significant impact
upon student outcomes, staff capacity and Executive leadership capacity. The commencement of tour school's journey to
develop a consistent school language and understanding of the learning dispositions that underpin an effective learner.
We committed to a culture of collaborative practice and collective efficacy where staff are given opportunities to reflect
and plan together for teaching and learning that has maximum impact upon student learning outcomes.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

All staff attend regular
Instructional Leadership PL
sessions – (MyPL registered
hours) focused around teaching
proficiency, and engaging a
deeper understanding of the
Australian Professional
Standards for Teachers.

Professional Learning on
going throughout the year.

100% of
teaching staff survey data indicates that Ivanhoe
CS supports continued staff development,
professional reflection and improvement
through:–Professional Learning–Coaching
& Mentoring– Regular feedback.

All staff will use learning intention
and success criteria in
an increased proportion of
lessons.

Executive staff PL in
Visible Learning

A slow committed approach has been taken to
ensuring Visible Learning is understood and
delivered successfully.

 Executive staff attended Visible Learning
Professional learnings.

Discussion between ICS/ MCS Principals  and the
Visible Learning team to deliver Professional
Learning that  supports the collaboration between
both sites. ongoing.

Increase in the number of PDP
goals being achieved by all staff
per year. Ensuring all teachers
maintain Teacher accreditation
standards. 

100% staff have
development and updated
PDPs.

 PDPs goals align with
School Plan (Premier's
Priorities ), Personal and
Professional Development
maintaining teacher
accreditation.

Achieved–
the school's commitment to whole school mentoring
has exceeded this goals
intention with flexible and ongoing personalised
learning now built in to the
school's timetables, resourcing and culture of
collaborative practice.

Regular (twice a term)monitoring and supervision
meeting to ensuring PDP goals, PL are monitored,
a focus on planning,  programs, and assessments
guaranteeing  students needs are catered for.
Explicited teaching focus with feedback provided by
executive and students.

Next Steps

Appointment of the Instructional Leader K–2 has led to a strong focus on impact based teaching and learning in Literacy

Printed on: 30 April, 2019Page 7 of 17 Ivanhoe Central School 2213 (2018)



and Numeracy.

At ICS, we will continue to improve on effective systems that support ongoing training and sustainable staff development
to ensure this focus is robust and cultural.

A continued commitment to impact focused and personalised whole school coaching and mentoring will continue in 2019
and is embedded in the school ongoing Strategic Plan 2018–2020.

A focus to strongly align teaching and learning as well as assessment and
reporting to syllabus focused program delivery that transitions the school from
the learning continuum model of tracking to embracing the newly developed
learning progressions as a standard measure of performance.

At Ivanhoe CS, we will
continue to look to ensure strong leadership sustainability across the school
and will continue to participate in programs that develop existing and aspiring
leaders across the full range of role needs required by existing and planned
school needs.

Printed on: 30 April, 2019Page 8 of 17 Ivanhoe Central School 2213 (2018)



Strategic Direction 3

Community                Engagement

Purpose

To develop a sustainable school culture that promotes open and inclusive communication and partnerships.

Connections with the wider community foster a sense of identity and civic responsibilities.

Overall summary of progress

Parents and families are recognised as integral members of the school community and partners in their children's
education. Working together as a learning community will have given our students the knowledge, skills and experiences
to achieve their personal goals and be successful globe citizens.

There is evidence to suggest there has been an increase in parents/caregiver participation at the school level. Their
assistance at sporting and special events, celebrations/ assemblies, its  increased steadily throughout the year. Our Roo
Star (PBS) program supported students with their self values, motivation and commitment for life long learning, belonging
to our Ivanhoe Central school community.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

 An increased number of students
will achieve real work
experiences through achieving
EVET competencies at National
Level.  Students graduate with
Certificate I and II 

$11,000 WAP travel /
accommodation and
employee Tutor

$500,00 Uni Program

$3,400 Work placement

Secondary students accommodation, travel and
supplies for  hands on work experiences and
opportunities out of town

Accommodation and travel Rural Sydney Uni
Students program

 Funds to employ WAP Access  tutor for in school
support

Increase the number of
community members
collaborating or participating in
school activities/ events. 

$1600,00

$27,350

Assembly + Community morning teas 14 over the
year

Family Movie/ Disco nights , supply dinner nights x3

1 week – Circus Workshop, students+ parents
involved, 1 show presented and over 75 community
members and visitors attended the amazing
performance.

Open classroom one per term, students share their
learning with parents/ carers.

All teachers will have a network
of colleagues to assist their
practice.

Funds from Professional
Learning – travel/
accommodation

 VC unit, laptop polycom

On going collaboration within school and external
networking between teaching and executive staff

Next Steps

Continue and vary opportunities for community members to be involved in school programs.

Quality teaching and community engagement is evident in classrooms and at all school and community functions.

School leadership team uses data to inform their decision making, survey community, parents and families.
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Continued focus on strategic ways in which student attendance can be increased are an ongoing focus. This will include
effective communication with parents and carers.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading $67,042

$28,450

$16,400

Employed an AEO to support Aboriginal
students, programs and communication
between school and home.

Multi flexible funding sorts – Employed a part
time SLSO to work with identified Aboriginal
students in the school, support transition.

Celebration of Aboriginal culture aligned with
NAIDOC Week celebrations.

Supporting Aboriginal students in classrooms
and on excursions.

Low level adjustment for disability Equity + Flexible funds

$39,989

$24,845

$6,500

Flexible funding used to support students with
significant needs in all school settings
including classroom, playground and
excursions.

Employed 2 SLSO's, classroom support

Employed & trained 2 SLSO's and 1 teacher
to implement MacqLit (MultiLit) Literacy
across the school.

Quality Teaching, Successful
Students (QTSS)

$9.175

PL Funds

$14,666

Staff were allocated an extra hours release
from face to face teaching each week to
observe different pedagogies across the
school.

Executive release to support staff and
personal professional development within the
school including Curriculum and Learning
Support teams.

High quality PDP process for all staff ensured
the provision of consistent executive feedback
and observation

Executive release to attend school planning
P/L workshops.

Release of HTSS's to develop school wide
collaborative practices.

Socio–economic background $33 077

$104,113 sort from flexible
funds

Employed an extra teacher 5 days per week
to reduce class sizes across the school,
support multi stage/ composite classes.

Student assistance aligning with welfare and
other support needs

Support for beginning teachers $2,800 Growth coaching and mentoring built into
additional whole staff release was provided to
support effective teaching and learning as
well as teacher capacity through personalised
learning for all teachers.

Attend Beginning teacher Conference : start
out strong, far western.

Early Action for Success (EAfS) $45,426 Employment of a Instructional Leader DP
level 0.2, shared with Menindee Central
School

Kinder classes have received part time SLSO
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Early Action for Success (EAfS) $45,426 allocation to support transition to school with
significant impact on learning outcomes.

Resources
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Student information

Student enrolment profile

Enrolments

Students 2015 2016 2017 2018

Boys 10 7 12 17

Girls 22 17 17 20

There has been a slight increase in students
enrolments for 2018. They remains an equitable
balance of gender for the primary. An increase of boys
in the secondary, still a nice balance of students across
the school.

Student attendance profile

School

Year 2015 2016 2017 2018

K 95.8 93 96.2 80.8

1 72.5 94.7 86.7 64.9

2 91.6 95.5 94 89.7

3 87.3 99.2 87.3 87.4

4 95.6 97.5 93.2 74.8

5 94.9 90.3 83.6 95.6

6 96.3 92.5 89.5 66.7

7 82.7 97.5 75 89.4

8 98.8 91.3 98.9 84.2

9 98.8 91.6 94 92.1

10 85.4 93.8 90.8

11 90.6 88.8 99.2 71.2

12 91.2 87.7

All Years 90.7 93.7 88.5 83.2

State DoE

Year 2015 2016 2017 2018

K 94.4 94.4 94.4 93.8

1 93.8 93.9 93.8 93.4

2 94 94.1 94 93.5

3 94.1 94.2 94.1 93.6

4 94 93.9 93.9 93.4

5 94 93.9 93.8 93.2

6 93.5 93.4 93.3 92.5

7 92.7 92.8 92.7 91.8

8 90.6 90.5 90.5 89.3

9 89.3 89.1 89.1 87.7

10 87.7 87.6 86.1

11 88.2 88.2 88.2 86.6

12 89.9 89

All Years 92.3 92.4 92.8 91.5

Management of non-attendance

Early in the year Student attendance data had shown
steady growth reaching state average results,
unfortunately toward end of year, mid way through
Term 3 and 4 we had a drop in the attendance as
families travelled for work or illness . Non attendance is
managed within departmental guidelines and is also
proactively worked upon and supported through our
school's Positive Behaviour for Learning and wellbeing
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focus. The attendance is regularly monitored by
teachers, Head Teacher Secondary Studies and
Learning Support team, the Principal and the DEC
Home School Liaison Officer.

*If a child is absent for two days without the school
being notified, parents are contacted by phone to seek
an explanation for the absence.

*Teachers who are concerned about a student's
attendance, contact parents by phone, letter or
interview. Parents may also be sent a letter by the
Principal.

 *Should there be no improvement to a student's
attendance then a referral is made to the Home School
Liaison Officer.

Post-school destinations

Proportion of
students moving
into post-school
education, training
or employment

Year 10
%

Year 11
%

Year 12
%

Seeking
Employment

0 0 0

Employment 0 0 1

TAFE entry 0 0 0

University Entry 0 0 0

Other 0 0 0

Unknown 0 0 0

In lines with privacy legislation the very small size of
2018 Year 10 , 11 and 12 cohort prevents information
being published.

Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Head Teacher(s) 1

Classroom Teacher(s) 4.48

Learning and Support Teacher(s) 0.3

Teacher Librarian 0.38

School Administration and Support
Staff

4.08

Other Positions 0.1

*Full Time Equivalent

Ivanhoe Central School has an ongoing commitment to
the recruitment, development and retention of high
quality teaching and support staff. The Australian
Education Regulation, 2014 requires schools to report
on Aboriginal composition of their work force. Ivanhoe
Central School is proud to include indigenous and
nonindigenous staff with all staff committed to the
implementation policies and strategies that support high
expectations and strong outcomes for Aboriginal and
Torres Strait Islander people..

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 1

Professional learning and teacher accreditation

All staff commit to the school's strategic, evidence
based and impact focused professional learning. This
includes a range of personal, stage and whole school
focus areas. All staff have actively engaged with the
Department of Education's Performance and
Development Plan (PDP) process as well as the
school's strong mentoring and coaching model
.beginning teachers are supported with strong
induction, regular mentoring/ coaching sessions and
support programs with a number of staff early career
teachers attaining or working towards their
accreditation at Proficient level in 2018.

Throughout 2018, staff undertook a range of
professional learning activities. These included
mandatory training in response to the teaching and
learning needs of the students at Ivanhoe Central
School.

These professional learning activities included:

*Child Protection update * Code of Conduct training *
e–emergency care * Anaphylaxis e–training and Face
to face *Visible Learning * Growth Mindset– Agile
Learners *TEN (Targeting Early Numeracy) training *
L3 (Learning, Language and Literacy) training * Intro to
Music within the Creative Arts K–6 Syllabus * Beginning
Teachers conference * PLAN2 Learning Progression
*Cracking the Code, Mandatory Stage 4 Tec * Year 7
Best Start

Financial information

Financial summary

The information provided in the financial summary
includes reporting from 1 January 2018 to 31
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December 2018. 

2018 Actual ($)

Opening Balance 334,368

Revenue 1,536,371

Appropriation 1,494,529

Sale of Goods and Services 2,654

Grants and Contributions 35,722

Gain and Loss 0

Other Revenue 0

Investment Income 3,466

Expenses -1,408,079

Recurrent Expenses -1,408,079

Employee Related -1,216,174

Operating Expenses -191,906

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

128,292

Balance Carried Forward 462,660

2018 ICS is now successfully using the new SAP
system that combines the operating expenses and
staffing allocations. Funds were used from the
flexible/equity funds to support the employment of two
SLSO's and a additional classroom teacher to support
the composite  classes in the primary section . The
major items of expenditure in the Teaching and
Learning area were Key Learning Areas; additional
employment, training and professional development;
and key initiative funds for special programs that
support and enhance learning opportunities for
students'.

The equity funding data is the main component of the
'Appropriation' section of the financial summary above.

The school is the custodian for all trust accounts. The
school collects money from students/parents and
orders books from the Scholastic Book Club. Early
Childhood Funds are deposited into the ICS internal
order for this and come from FACS to support the
running and operations of the Ivanhoe Community
Culturally Safe Hub.

The school uniforms were revamped at the beginning of
the year therefore sales of goods increased.

ICS purchased a number of new laptops, upgrading of
services, robotics and coding equipment and
purchasing software to ensure that we are catering for
the 21st century learner.

Utilities are the running costs of the school. The water
pipes have been replaced and we are now focusing on
the up keep of the lawns and garden areas to look
healthy in comparison to our outside community in
drought. The phone system was upgraded due to being
outdated a support payment by the department.
Electricity has decreased slighty due to the solar panels
being updated.

Maintenance involves ongoing repairs to buildings and
grounds. No Capital programs this year, ongoing issues
with classroom lighting. New signage and designs to
support the implementation for Positive Behaviour for
Success. We continued to lease a Toyota Prado, Due
to poor road conditions and isolation the staff can use
the car to attend professional learning courses. ICS has
a school owned bus, that is used for excursion/external
curriculum activities, the ongoing up keep of this was
continued. 2019 we are looking to down grade to a 12
seater bus due to decline in numbers and staff licence
requirements.

The P&C were a great support through out the year
applying for grants and being successful, from this
success we have gained a new large shaded cola area
for the students. They have continued to support the
end of year major excursion which was covered by
parent contribution and school funds.

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2018 Actual ($)

Base Total 1,160,342

Base Per Capita 5,608

Base Location 60,789

Other Base 1,093,945

Equity Total 143,308

Equity Aboriginal 70,242

Equity Socio economic 33,077

Equity Language 0

Equity Disability 39,989

Targeted Total 31,929

Other Total 97,126

Grand Total 1,432,705

Figures presented in this report may be subject to
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rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.

From 2018 to 2020 NAPLAN is moving from a paper
test to an online test. Individual schools are migrating to
the online test, with some schools attempting NAPLAN
on paper and others online.

Results for both online and paper formats are reported
on the same NAPLAN assessment scale. Any
comparison of NAPLAN results – such as comparisons
to previous NAPLAN results or to results for students
who did the assessment in a different format – should
take into consideration the different test formats and
are discouraged during these transition years.

In lines with privacy legislation, the small size of Years
3, 5, 7 and 9 cohorts prevents information being
published.

Numbers sitting NAPLAN in both Years 3 and 5 are too
small to report without identifying students.

Numbers sitting NAPLAN in both Years 7 and 9 are too
small to report without identifying students.

The My School website provides detailed information
and data for national literacy and numeracy testing. Go
to http://www.myschool.edu.au to access the school
data

In lines with privacy legislation, the small size of Years
3, 5, 7 and 9 cohorts prevents information being
published.

Numbers sitting NAPLAN in both Years 3 and 5 are too
small to report without identifying students.

Numbers sitting NAPLAN in both Years 7 and 9 are too
small to report without identifying students.

The My School website provides detailed information
and data for national literacy and numeracy testing. Go
to http://www.myschool.edu.au to access the school
data

The My School website provides detailed information
and data for national literacy and numeracy testing. Go
to http://www.myschool.edu.au to access the school
data.

Overall Ivanhoe Central School has shown growth
within individual students development of literacy and
Numeracy.  As a very small school, we are unable to
report  on or show graphs In lines with privacy
legislation.

Higher School Certificate (HSC)

The performance of students in the HSC is reported in
bands ranging from Band 1 (lowest) to Band 6
(highest).

In lines with privacy legislation within the Department of
Education, ICS doesn't report on students performance.

Ivanhoe Central School is a very small remote School,
our HSC students are taught through the Access
Program. In lines with privacy legislation, as a small
2018 HCS cohort this prevents us from reporting any
information of students results, therefore unable to be
published.

Parent/caregiver, student, teacher
satisfaction

All parents, staff and students were invited to
participate in a school satisfaction survey early Term 2
and mid Term 4, 2018. 60% of families returned their
surveys and 100% of staff and 90% students returned
their surveys. Parent surveys were positive in their
responses and did offer constructive advice on how to
continue to be a good school and in which areas we
could improve.

The parents believe we do the following well:

*Communication is good, * continue the prevention of
bullying * distribute newsletter to wide community, e.g.
local stores and email * offering extra curricula activities
* Students feel safe and valued * curriculum
opportunities * welcoming and well cared for grounds *
provides opportunities for parents to be involved in
school events * School is well resourced.

The parents believe we could be better at:

*Improvement required in staff communicate – home to
school * required for after school programs *
collaborating with other schools to do enrich learning,
socialising * inform parents/caregivers when students
are receiving awards.

The staff believe we do the following well:

* Curriculum differentiation * working on quality
teaching and learning programs * student wellbeing and
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safe environment * happy coming to work * providing
external opportunities.

The staff believe we could be better at:

* promote what we are doing well to the wider
community * break down the 'us' and 'them' between
teachers and parents * timely communication to avoid
confusion * celebrate staff achievements and *
NAPLAN, spelling and writing.

The students believe that:

* they fill safe, good bullying policy * They like the PBS
reward system * they like their school– classroom and
play areas * the school has a lot of computers and
ipads * offer different subjects to explore.

The students believe we could be better at:

*treating everyone the same * more excursions *
provide after school activities.

Policy requirements

Aboriginal education

Ivanhoe Central School continues to provide programs
designed to educate all students about Aboriginal
Australia: its history, customs, culture and
contemporary cultural issues. Whole school
programming and teaching continues to reflect an
integration of indigenous cultural dimensions across the
Key Learning Areas. Aboriginal students in our school
number approximately 65% of our student population.
All students are made aware of the importance and
value of Aboriginal traditions and culture as our school
works closely with our local community and broader
Aboriginal agencies.

During the year we celebrated  a number of events and
important dates that effect Aboriginal Australians today.
We invite local Aboriginal community to engage in
activities with our students and external Aboriginal
providers. Throughout NAIDOC week, we run cultural
awareness programs for all students sharing the
importance of Aboriginal history. At the start of 2018, all
staff attendance a two day Cultural Awareness Training
held at Menindee Central School presented by local
Aboriginal people – very powerful.

Multicultural and anti-racism education

We celebrate the diversity of cultures in many ways, but
mainly through a focus on Multicultural education in the
curriculum particularly in History and Geography, and
by providing learning programs which develop the
knowledge, skills and attitudes required for a culturally
diverse society.

The school has maintained its focus on Multicultural
education in all areas of the curriculum by providing
programs that raise the student's awareness of a
national and global society,

Most students at Ivanhoe Central School come from
English speaking backgrounds. This emphasises the
ongoing need to raise the student's awareness of a
national and global society that is significantly different
from that of Ivanhoe.

Each year we celebrate Harmony Day at Ivanhoe
Central School. This year we had a special Harmony
Day assembly with a small group
of community members attending and sharing their
culture. Individual students
from our school shared information of their culture and
experiences; students also
provided a morning tea with a multicultural theme.

Our school PBS values of Caring,
Confident and Respectful incorporate the ideal of
anti–racism. Lessons are
taught incorporating these values, including the
teaching of tolerance and
respect for all other people. Fortnightly lessons in the
BPS time reinforce the
ideals of anti–racism and inclusiveness. Any behaviour
that involves racist
actions or comments is dealt with promptly and
appropriately by our anti–racism
officer (ARCO).
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