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Introduction

The Annual Report for 2018 is provided to the community of Islington Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Jonathan Lumley

Relieving Principal

School contact details

Islington Public School
Hubbard St
Islington, 2296
www.islington-p.schools.nsw.edu.au
islington-p.school@det.nsw.edu.au
4969 3903
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School background

School vision statement

To provide an evolving and relevant 21st Century liberal education within an ethic of care.

We believe in providing the best opportunity for every student

We believe in self –belief, self–empowerment and fostering enquiring minds

We believe in the education of critical skills to enhance the lives of individuals

We believe in providing a foundation that will allow students to set the direction of their lives

We believe in the promotion of diversity and cultural richness within our societal context

We believe in fostering innovation and focussing on the possible

We believe in the promotion of personal responsibility for the sustainability of the environment and the benefit of
humanity

We believe that this sustainability extends to the management of the schools educational resources, practice
methodologies and administrative systems.

We believe in the promotion of integrity, excellence, cooperation, participation, care, fairness, respect, democracy and
responsibility

We believe in the promotion of social responsibility

We believe in the founding values of goodness, truth and beauty.

School context

Islington Public School is a small educational and community hub in the inner city of Newcastle with the primary focus on
the development and wellbeing of every child.

We offer an outstanding education. We are proud of our students and the staff who educate them, including a range of
consultants and support teachers based at the school.

In our school, every child is known, valued and cared for. We have a commitment to nurture, guide, inspire and challenge
students – to find the joy in learning, to build their skills and understanding, and to make sense of their world. This means
that each individual child will be known and understood, and their personal potential developed. It means knowing that
they are well supported as increasingly self–motivated learners – confident and creative individuals with the personal
resources for future success and wellbeing.

We are progressive in our approach and delivery of educational services with a strong emphasis on equipping our
students with skills for the 21st Century, through the integration of the arts, STEM–based approaches and social
responsibility.

We celebrate our unique and diverse population at the school with over 30% of our students arriving as refugees from
around the globe.

We respect and value Aboriginal people as Australia's First Nation Peoples.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
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across the three domains of Learning, Teaching and Leading.

****

The results of this process indicated that in the School Excellence Framework domain of Learning:

The school is sustaining and growing across most elements. The culture of the school is underpinned by supportive
relationships between staff, students and community occurring within quality learning environments. Students clearly
understand the school's expectations in learning and behaviour and strive for excellence and personal growth.

The results of this process indicated that in the School Excellence Framework domain of Teaching:

The school is sustaining and growing across all elements. Highly professional staff engage in extensive collaborative
professional development. Utilising a nested pedagogical model they provide data driven personalised learning
experiences that work to enhance the learning progression of all students.

The results of this process indicated that in the School Excellence Framework domain of Leading:

The school is between sustaining and growing and delivering in these elements. The leadership team is highly engaged
with the community and staff and are working on embedding and streamlining processes and practices across new
administrative systems.

100% of the school's judgements of its performance based on the evidence collected and analysed against the School
Excellence Framework was validated by the external panel.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide
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Strategic Direction 1

Delivering Excellence in Learning

Purpose

To ensure a student centred learning environment that nurtures, guides, challenges and inspires all students. This will
ensure they become skilled, effective, motivated learners who are empowered to be successful emotionally, physically,
socially and academically with an understanding of their individual learning trajectories. They will be empowered to
contribute to a thriving community.

Overall summary of progress

This year we have laid the foundation in delivering excellence in learning for every student in our school. We have made
a commitment that every teacher and student will be known, valued and cared for and will make continuous progress in
their learning.

In 2018 we have continued to develop and refine our understandings of evidence informed pedagogy and engaged in
sustained professional development as a whole staff. We have created our first draft in our formulation of a school wide
pedagogical framework. This is a nested pedagogical approach that ensures teachers have a range of approaches that
can be matched to students and subjects at need. We are particularly proud of the work we have participated in with our
Early Action for Success colleagues on the Building Numeracy Leadership project.

In order to further refine and develop programming and assessment structures to provide the tools for students to self
assess, set goals and reflect on how and where they can improve we participated in an Assessing for Impact project.
This provided great insight for us as we worked with students on what they understood of lesson intentions, learning
outcomes and assessment criteria. Instructional walk throughs were utilised in which we asked students; what are you
learning, how are you going with it, what do you need to focus on to improve and how do you know? This provided a
wealth of material for teachers to reflect on as we strive to transfer learning trajectory control to students over the next
three years.

Across our projects we identified that there was a series of soft skills that were highly valued by employers and
underpinned quality learning environments in the classroom. These centred on communication, problem solving and
rational discourse. As we already have an emphasis on dialogic teaching we have started developing a framework of
development in order to assist students to clearly understand and develop these skills.

We have worked extensively with understanding the intentions behind the progressions and the software and reports
provided by the department. As these new documents are so new and comprehensive we have focused on writing –
creating texts, in number – quantifying number as our foundation elements to ensure consistency of teacher judgement.
We are very proud of our writing document that we have produced to assist critical reflection and assessment for both
students and staff.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Increased proportion of students
reporting a sense of belonging,
expectations for success and
advocacy at school.

$37500 (Flexible Wellbeing
Funds)

$80000 Equity

EALD and LLD

$10000 PL

All students and families can identify key staff with
whom they have strong relationships and a sense
of advocacy. Three way conference feedback with
80% sustained engagement reflected shared
expectations of success and partnership across the
school. Staff also participated in extensive
professional learning through out the year in areas
such as status in the classroom, EALD education
and Connecting to Country.

Increased proportion of students
in the top two NAPLAN bands for
reading and numeracy.

$80000 EAfS

$20000 PL

Small cohort numbers make reporting in this area
unviable. We have demonstrated expected growth
and performance in all areas based on internal and
external performance measures.

Increased proportion of Aboriginal
students in the top two

$4000 Small cohort numbers make reporting in this area
unviable. We have demonstrated expected growth
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

NAPLAN bands for reading and
writing.

and performance in all areas based on internal and
external performance measures.

Next Steps

Continue to refine and develop the implementation of our school wide pedagogical framework.

Further refine and develop programming and assessment structures to provide the tools for students to self–assess, set
goals and reflect on how and where they can improve.

Continue to ensure an effective transition from the literacy and numeracy continuums to the literacy and numeracy
progressions and their use as an effective aid for teachers.
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Strategic Direction 2

Delivering Excellence in Teaching

Purpose

To ensure students are provided with the greatest opportunities for success our teachers will work collaboratively to
enhance both personal and collective efficacy. This will drive improvements in evidence informed pedagogies, enhance
the evaluation of teacher impact and contribute to a transparent learning culture that provides students will the skills for
future success.

Overall summary of progress

This year we have continued to strive for excellence in all areas of our teaching practice.

Our teachers and leadership have engaged in extensive professional learning around the collection and use of data. We
have engaged in a number of collaborative days within the community of practice model to unpack what data is collected,
consistency in judgement of that data and the way it is collated, analysed and used in programming. This is showing
significant improvement in the way we ensure teaching is targeted to all students at their point of need.

The community of practice model has supported our teachers in unpacking the research and ensuring that all teachers
use pedagogies that are appropriate for the specific context of the learning that is occurring. This has also been
supported through the use of formal lesson studies and instructional rounds. In addition we have been supported through
Early Action for Success in our L3 implementation across K–2. We continue to demonstrate strong growth in both our
teaching practice and student performance.

The use of formal lesson studies, walk throughs and instructional rounds have provided staff with the opportunities to
engage in formal feedback circuits that shares great practice and provides the space to drive collective efficacy and
improvement across the school. This then feeds into the development of our school wide pedagogical framework.

The twice–yearly three–way conferences provided the opportunity for all students to develop in partnership authentic
personalised plans through goal setting. In addition all students with additional needs are monitored through the learning
support team to embed and monitor the support necessary to achieve their goals. We have begun to develop and refine
a soft skills continuum which we are trialling in our goal setting and reflecting on this tool to drive improvement in future
focussed learning outcomes.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

80% of students will meet Early
Action for Success benchmarks
against the literacy and numeracy
progressions.

$20000 Early Action for Success have not provided
expected benchmarks for students. As a school we
set our own targets based off the new progressions.
These were aspirational and currently 70% of
students are reaching these standards.

100% of staff evidence impact of
professional development with
reference to the teaching
standards.

.

$5000 80% of staff are now using referencing high level
standards in their professional development plans.
Targeted use of staff expertise in professional
learning teams demonstrates higher levels of
performance of most teaching staff.

At least 80% of strategic
community learning partnerships
add value to the student learning
and the school.

$5000 Our partnership analysis tool demonstrates that all
partnerships add value to the school however a
number of partnerships require an investment of
time and a redefinition of terms in order to ensure
their optimum impact.

Next Steps

We will continue to refine our community of practice model of professional development with a focus on formative
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assessment and progressive pedagogy. This will include a strong focus in partnership with our Callaghan Education
network.

We will continue our focus on excellence in literacy and numeracy instruction by extending and embedding our Building
Numeracy Leadership and balanced literacy strategies.

We will continue to work on embedding our use of the literacy and numeracy progressions with consistency of teacher
judgement, data collection and analysis and its use in targeted teaching.
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Strategic Direction 3

Delivering Excellence in Leading

Purpose

To ensure a self–sustaining and self–improving community based on high expectations the school will engage strong,
strategic and effective leadership processes. This will build a contributive culture with innovative service delivery,
strategic resourcing and a shared sense of responsibility.This will provide the foundation for the journey of continuous
improvement beyond excellence.

Overall summary of progress

The leadership team is working closely with all staff in setting up systems of cyclic renewal to ensure clear processes to
ensure equity and strategic allocation of resources that focus on improved student outcomes and learning experiences.
We have built in data tracking spreadsheets and engaged in professional learning with SCOUT to ensure our decision
are evidence based and strategic.

Proactive leadership learning across the school to support quality educational and organisational practices in alignment
with DoE policy and reforms. We have worked extensively with developing all teachers as leaders and all executive
completed the Principal Credential. This has ensured we have a robust understanding of Departmental policy and
reforms across the school underpinned by strong interpersonal relationships.

Embedded evaluative practices and systems drive continuous improvement across the school and we are developing an
outstanding induction package. This sitting alongside our pedagogical framework will assist staff in developing a rapid
understanding of what drives our school culture and why we do what we do.

We have provided time for executive to effectively lead, manage and administer the school. This has ensured that
policies and practices that are research driven, that we have the capacity to describe, develop and evaluate teacher,
school leader and school capacity and understand the next steps required in our school improvement journey.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

High Level implementation of
Turning Policy Into Action for
Aboriginal Education.

$10000 Staff participated in Connecting to Country. We are
demonstrating improvements against our baseline
measures in identified focus areas.

Improve parent engagement in
our school–home partnerships by
20%.

$15000 We have strong relationships with our parent body.
With approximately 70% of our school community
actively engaged. At times this year we had up to
80% engagement. We are trialling SeeSaw as a
model of further engagement for working families.

Improved service delivery for
students, staff and community.

$5000 We have self assessed against the service delivery
framework and are working on our whole school
communication strategy as a result.

Next Steps

Executive staff will participate in further development such as Principal Induction, Art of Leadership and external
mentoring.

SeeSaw will be implemented across the school to make further gains in parental engagement and partnerships.

We will engage with our Aboriginal support staff in order to better understand and embed Aboriginal perspectives as a
focus in 2019.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading $4676 All students received cultural mentoring and
attended available interschool and cultural
events.

MGoals implementation with Personalised
Learning Plans in collaboration with families.

Cultural celebrations and recognition
ceremonies including Walk a Mile Koori Style,
Callaghan Education Pathways recognition
ceremony.

2 staff completing the local AECG Connecting
to Country.

English language proficiency $53239 Specialist Teacher support for English
Language and cultural transition.

Staff trained in STARs in schools

Staff engaged in EALD pedagogy refresh
training.

Low level adjustment for disability $101547 Learning and Support Program addressed the
needs of identified students coordinated
through the Learning and Support Team.
Flexible Funding was utilised for the provision
of School Learning Support Officers and
Teachers as required.

Quality Teaching, Successful
Students (QTSS)

$24258 Additional Release for executive to mentor
teachers, conduct lesson studies, develop
school support systems and support the
implementation of evidence based
pedagogies across the school

Socio–economic background $80947 Additional staffing to maintain a high level of
service provision for students and for staff to
participate in professional learning.

Program resourcing and supplementation to
ensure equity in access to the curriculum and
excursions for students.

Support for beginning teachers $15000 Regular mentoring, access to professional
learning and additional release provided for 2
staff.

Targeted student support for
refugees and new arrivals

$10960 Specialist teacher support and bilingual aide
support provided through the Intensive
English Program.

Support provided by the Refugee Support
Leader and training through the Refugee
Support Leadership program executive
training.
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Student information

Student enrolment profile

Enrolments

Students 2015 2016 2017 2018

Boys 59 59 67 75

Girls 53 62 70 77

Student attendance profile

School

Year 2015 2016 2017 2018

K 93.9 91.8 94.6 96.2

1 91.9 93.7 94.1 93.6

2 92.6 91.8 94.4 95.1

3 92.5 90.7 92.8 92.9

4 90.2 94.5 93.2 92.6

5 96.3 93.6 95.6 92.1

6 89.6 95.4 96 94.8

All Years 92.3 92.7 94.1 94

State DoE

Year 2015 2016 2017 2018

K 94.4 94.4 94.4 93.8

1 93.8 93.9 93.8 93.4

2 94 94.1 94 93.5

3 94.1 94.2 94.1 93.6

4 94 93.9 93.9 93.4

5 94 93.9 93.8 93.2

6 93.5 93.4 93.3 92.5

All Years 94 94 93.9 93.4

Management of non-attendance

Over all student attendance at Islington sits just above
that of the State. We have improved by almost 2
percent from the previous year. High mobility rates
means the school maintains enrolment of students
while they are in transit and this impacts negatively on
overall attendance data. Student attendance was
monitored by the school executive and learning support
team throughout each term. Parents and carers were
contacted if students were away for 3 consecutive
days. Students with attendance below 85% and without
satisfactory justification were required to attend a
meeting. This year the focus has been on late arrival
and parents were sent letters and had meetings with
executive in order to improve punctuality.

Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Assistant Principal(s) 2

Classroom Teacher(s) 6.97

Learning and Support Teacher(s) 0.7

Teacher Librarian 0.4

School Counsellor 1

School Administration and Support
Staff

2.61

Other Positions 3

*Full Time Equivalent

The school has one staff member that identifies as
Aboriginal.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 30

Professional learning and teacher accreditation

Professional learning experiences across the 2018
school year had a clear line of sight to the school's
strategic plan. All staff worked collaboratively across
staff development days, mentoring days and teaming
days to develop practices that ensure students gain the
21st Century skills of cooperation, communication,
critical thinking and creativity in a language immersive
environment Teacher feedback is positive about these
strategies.

The BNL team had extensive professional learning in
Sydney and brought this back to share with staff. There
were observed changes in practice in teaching practice
that were responsive to the new understandings of
status and complex instruction that staff developed.

All staff participated in STEM workshops and ongoing
mentoring every term to develop their pedagogy and
understandings of problem based learning. Three staff
completed the Google Computer Science for Schools
professional learning, including coding, in partnership
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with the University of Newcastle.

Staff also participated in workshops to develop
consistency in teacher judgement across common work
samples and the progressions that utilised embedded
assessment to drive evidence based teaching practice.
This was led by the Early Action for Success
Instructional Leader Amanda Burrows.

The executive team attended EAfS roadshows and
online training through out the year. All K–2 staff
participated in L3 in either initial training or
maintenance phases. This continues to provide a
cornerstone in our evidence based pedagogy. This was
further supported with lesson studies and mentoring
from the executive.

All staff were supported in the accreditation process
with three staff successfully completed and submitted
their accreditation to NESA. 100% of staff had
Professional Development Plans that aligned to the
Australia Teaching Standards and the school plan.

Financial information

Financial summary

The information provided in the financial summary
includes reporting from 1 January 2018 to 31
December 2018. 

2018 Actual ($)

Opening Balance 228,041

Revenue 2,722,697

Appropriation 2,602,918

Sale of Goods and Services 16,117

Grants and Contributions 100,857

Gain and Loss 0

Other Revenue 0

Investment Income 2,805

Expenses -2,410,576

Recurrent Expenses -2,410,576

Employee Related -2,212,866

Operating Expenses -197,710

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

312,121

Balance Carried Forward 540,162

Islington Public School continues to implement the

DoE's standardised finance system (SAP) and SALM in
line with the new financial processes for all NSW Public
Schools as part of the Learning Management and
Business Reform. The Principal, School Administration
Manager and Executive monitor the school's budget
and expenditure in line with the Finance In Schools
Policy and we were successfully audited in December..
The school also financed the cyclic renewal of
computers, furniture for our future focused learning
spaces and also for staff collaborative workspaces.

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2018 Actual ($)

Base Total 1,214,649

Base Per Capita 28,487

Base Location 0

Other Base 1,186,162

Equity Total 240,410

Equity Aboriginal 4,676

Equity Socio economic 80,947

Equity Language 53,239

Equity Disability 101,547

Targeted Total 257,160

Other Total 745,092

Grand Total 2,457,311

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.

From 2018 to 2020 NAPLAN is moving from a paper
test to an online test. Individual schools are migrating to
the online test, with some schools attempting NAPLAN
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on paper and others online.

Results for both online and paper formats are reported
on the same NAPLAN assessment scale. Any
comparison of NAPLAN results – such as comparisons
to previous NAPLAN results or to results for students
who did the assessment in a different format – should
take into consideration the different test formats and
are discouraged during these transition years.

Our literacy data continues to demonstrate sound
results in all areas and the school has identified to
continue to focus on developing writing. Small cohorts,
support class results, newly arrived students from a
refugee background and transience of population
continue to provide significant discrepancies between
cohorts and mean that percentages should be viewed
with some caution. One student can vary between 3%
to 12% in weighting. These results should be viewed
with caution.
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Our numeracy data continues to demonstrate sound
results in all areas and the school has identified that a
deeper focus is required for literate numeracy. Small
cohorts, support class results, newly arrived students
from a refugee background and transience of
population continue to provide significant discrepancies
between cohorts and mean that percentages should be
viewed with some caution. One student can vary
between 3% to 12% in weighting. These results should
be viewed with caution.

The My School website provides detailed information
and data for national literacy and numeracy testing. Go
to http://www.myschool.edu.au to access the school
data.

Small cohorts and transience of population continue to
be important in the analysis of our results. The school
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continues to have strong growth for matched students.
Matched students are those that have received 12
months of instruction at the school.

At Islington Public School we are committed to
implementing the NSW Premier's Priorities for
Aboriginal Education. The State Priorities include a
30% increase in the proportion of Aboriginal students in
the top two NAPLAN bands for reading and numeracy
by 2019. Our Aboriginal students are strongly
supported by Personalised Learning Plans that
articulate Literacy and Numeracy goals where
individual performance data is regularly collated and
analysed to enhance continuous improvement. In 2018
we had 100% of our Aboriginal students meet this
priority.

Parent/caregiver, student, teacher
satisfaction

This year staff, students and parents participated in Tell
Them From Me surveys, informal focus groups and
also interviews to gain further clarification.

Staff, students and community expressed strong
feelings of belonging at school. All members of the
community expressed a happiness of being a part of
the school community and believed they had a voice in
the school.

Overwhelmingly parents and students expressed strong
support for our pedagogical approaches and believed
we held high expectations for all students.

Again communication continues to be something we
can improve with lost notes being mentioned.

Everyone really appreciated the broad curriculum
offerings at the school.

Policy requirements

Aboriginal education

We value the contribution of the First Nations people of
Australia to our school. Aboriginality, identity and the
diversity of Aboriginal cultures are valued, respected
and promoted to ensure Aboriginal students are
attending, engaged and achieving. Non–Aboriginal
students both share and participate in learning
Aboriginal history, culture and perspectives. This year
we again participated in Walk a Mile Koori Style, all
male students and staff were led by the local Aboriginal
community in a walk against domestic violence. As the
men of the future this is one of the best days of cultural
exchange, inclusion, belonging and learning about
being responsible for ourselves. Not violent and not
silent.

Celebrating NAIDOC with our community was a
highlight of our calendar. We also supported the
Callaghan Education Pathways Aboriginal Education
awards acknowledging three students for their
accomplishments.

The school has an articulated LST Process that
explicitly identifies the roles and responsibilities of both
staff and community. As part of the Personalised
Learning Pathways and MGoal implementation we
assisted students and their families in learning more
about their personal stories and heritage in addition to
the focus on continuous improvement in literacy and
numeracy. These PLPs are also uploaded into
SENTRAL. Mgoals implementation will be again be
under review in 2019 with no families logging into the
platform.

Four staff participated in the local Aboriginal Education
Consultative Groups Connecting to Country. The AECG
and local community were engaged in extensive and
authentic collaborative processes and this was the
most valued professional learning for the staff involved
in the 2018 calendar.

Multicultural and anti-racism education

Multicultural Education continues to be a cornerstone of
the Islington Community and highly valued by the whole
school. All cultures are welcomed and supported and
cross cultural learning is a daily occurrence. The
celebration of diversity, the emphasis on commonality,
inclusiveness and relationships has developed high
levels of belonging.

Harmony Day is celebrated at Islington Public School.
Harmony Day celebrates Australia's cultural diversity.
It's about inclusiveness, respect and a sense of
belonging for everyone. It is a day for all Australians to
embrace cultural diversity and to share what we have in
common. The central message for Harmony Day
–'Everyone Belongs', – reinforcing the importance of
inclusiveness to all Australians. As with previous years,
families came into our school to share aspects of their
culture which included dress, cuisine, geography,
history and music. The whole school had a sit down
meal coordinated by the P&C which this year included
the formation of a recipe book. With over 40%of our
community being born overseas or from families who
have arrived within the last six years this continues to
be an much anticipated event on our calendar.
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