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Introduction

The Annual Report for 2018 is provided to the community of Telarah Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Aimee Vincent

Principal

School contact details

Telarah Public School
Raymond St
Maitland, 2320
www.telarah-p.schools.nsw.edu.au
telarah-p.school@det.nsw.edu.au
4932 8477
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School background

School vision statement

Creating and maintaining wellbeing so that learning can be the focus. 

School context

Telarah Public School is situated in the western Maitland suburb of Telarah and serves a predominantly low
socio–economic community. The school has enrolment of 509 students and a FOEI of 158 with 17 mainstream classes,
two K–6 Support Classes for Emotional Disturbances (ED), an Early Intervention Unit (EIU) and a two unit
Preschool. Over 21% of students are Aboriginal, 4% are of non–English speaking backgrounds and there is some
notable transience mainly due to government housing availability.

Our Preschool is one of only 100 NSW Department of Education Preschools and caters for 80 Preschool aged children
who attend 5 days a fortnight. The Early Intervention Unit caters for up to fifteen 3–5 year old children with disabilities.
The EIU is primarily designed to support students to transition to school in the year they turn 6 and is structured to
enable the staff to provide additional support in consultation with families and external agencies. The two K–6 Support
Classes for Emotional Disturbances cater for 14 students who are shared enrolments from other schools across the
Lower Hunter Area. Access to both the Early Intervention and ED Support Classes is gained through the base school
completing an Access Request application in partnership with the family.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide
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Strategic Direction 1

Effective Teaching – Successful Learners

Purpose

Effective teaching improving Literacy and Numeracy across all Key Learning Areas enables our students to be
successful learners. Effective teaching is collaborative and evidence driven with data and research informing continuous
improvement in pedagogical practice so that all students experience success.

Overall summary of progress

Effective teaching improving Literacy and Numeracy across all Key Learning Areas enables our students to be
successful learners.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

All teachers using collaborative,
evidence informed pedagogy to
inform and improve teaching
practice.

Staffing and resources
allocated.

Structures are in place to enable regular meetings
and opportunities to collaboratively plan, reflect,
improve and deliver evidence informed pedagogy.

Increased engagement in
learning and achievement of
outcomes for all students.

Staffing and resources
allocated.

Learning sprints and project based learning build on
explicitly taught literacy and numeracy to increase
engagement and improve learning outcomes
across KLAs.

80% of students will achieve their
expected growth in Literacy and
Numeracy.

Staffing and resources
allocated.

Explicit literacy and numeracy pedagogical
practices delivered by all staff increasing effective
teaching and improving learning outcomes.

Next Steps

Effective teaching is collaborative and evidence driven with data and research informing continuous improvement in
pedagogical practice so that all students experience success.
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Strategic Direction 2

Positive Relationships – Great School

Purpose

High expectations drive building and sustaining positive relationships between students, staff, families and the
community. Collaborative relationships enable quality teaching to achieve successful outcomes for all students.
This is strengthening our positive school culture of continuous improvement as wellbeing is created and maintained so
the focus can remain on learning.

Overall summary of progress

High expectations drive building and sustaining positive relationships between students, staff, families and the
community. Collaborative relationships enable quality teaching to achieve successful outcomes for all students.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Consistent engagement of the
school community with family
involvement increasing.

Staffing and resources
allocated.

Provide regular opportunities each term for families
to engage with the school and their child's learning.

100% of all LST referrals
actioned and improvement of
student outcomes demonstrated.

Staffing and resources
allocated.

Effective LST systems consistently implemented
with a whole school PBL approach.

Increased staff efficacy
improving student outcomes
and the school culture with a
focus on learning.

Staffing and resources
allocated.

Structures in place to ensure staff wellbeing and
professional learning is consistently supported and
is an ongoing focus.

Next Steps

Continue strengthening our positive school culture of continuous improvement through wellbeing being created and
maintained so the focus can remain on learning.
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Strategic Direction 3

Quality Systems – Quality Outcomes

Purpose

Quality systems within the school and across educational networks are innovative, responsive and embedded to achieve
continuous improvement in quality outcomes for our students, staff and school community. A strong culture of continuous
improvement through positive relationships and collaborative teaching and learning is enabled by ongoing and rigorous
evaluation of school systems to deliver quality outcomes.

Overall summary of progress

Quality systems within the school and across educational networks are innovative, responsive and embedded to achieve
continuous improvement in quality outcomes for our students, staff and school community.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Improve operational systems
through the use of collaboratively
developed actions plans and
evaluative feedback.

Staffing and resources
allocated.

Action plan documents for whole school operational
processes provide consistency and evaluative
feedback eg PDPs, programming reviews, start of
year, end of year, transitions, annual school events
and compliance.

Increase effectiveness of
resource allocation through the
effective use of SAP and eFPT
systems.

Staffing and resources
allocated.

SBAR, SAP and eFPT effectively used to manage
all staffing and financial resources to achieve
School Plan milestones.

100% of teaching and
non–teaching staff engage in
PDP processes that enable
continuous improvement in
practice with goals and
professional learning clearly
aligned to the School Plan.

Staffing and resources
allocated.

Opportunities identified and provided through PDPs
and Beginning Teacher Fund Plans for developing
teaching practice and leadership that enables
individual and whole school goals to be achieved.

Next Steps

Continuing to develop a strong culture of continuous improvement through positive relationships and collaborative
teaching and learning is enabled by ongoing and rigorous evaluation of school systems to deliver quality outcomes.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading Staffing and resources
allocated.

Targeted PL, support plans, programs,
strategies and cultural inclusion to improve
educational outcomes.

Low level adjustment for disability Staffing and resources
allocated.

Targeted PL, support plans, programs and
strategies to improve educational outcomes.

Quality Teaching, Successful
Students (QTSS)

Staffing and resources
allocated.

APs off class to provide support to CTs in
improving quality teaching practice through
coaching, mentoring and direct support.

Socio–economic background Staffing and resources
allocated.

LST providing support and programs to
improve wellbeing and increase educational
outcomes. Breakfast club (daily), uniforms,
Telarah Pharmacy information session and
product discount (termly), Art Therapy
(weekly), Social Groups (weekly),LAST
literacy and numeracy intervention (daily).

Support for beginning teachers Staffing and resources
allocated.

Mentoring processes in place with collegial
support, executive supervision and
professional learning improving ongoing
quality practice.

Early Action for Success Staffing and resources
allocated.

Syllabus knowledge development and
consolidation of literacy and numeracy
progressions with ongoing TPL, collaboration
and mentoring.
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Student information

Student enrolment profile

Enrolments

Students 2015 2016 2017 2018

Boys 234 226 238 221

Girls 191 212 204 200

Student attendance profile

School

Year 2015 2016 2017 2018

K 89.2 90.2 90.8 90.4

1 88.5 90.4 88.7 88.1

2 87.8 89.7 89.8 88

3 90.2 90.7 89.1 91.2

4 86.4 90.6 89.5 89.8

5 91.5 89.4 90.6 88.1

6 91 88.2 87 87.1

All Years 89.1 89.9 89.4 88.9

State DoE

Year 2015 2016 2017 2018

K 94.4 94.4 94.4 93.8

1 93.8 93.9 93.8 93.4

2 94 94.1 94 93.5

3 94.1 94.2 94.1 93.6

4 94 93.9 93.9 93.4

5 94 93.9 93.8 93.2

6 93.5 93.4 93.3 92.5

All Years 94 94 93.9 93.4

Management of non-attendance

Non attendance is monitored and managed by the
school Learning Support Team. All Department policies
in relation to attendance are followed and families are
supported to engage successfully with education
focusing on positive relations built between home and
school.

Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Assistant Principal(s) 7

Classroom Teacher(s) 22.49

Teacher of Reading Recovery 0.63

Learning and Support Teacher(s) 2

Teacher Librarian 0.8

School Administration and Support
Staff

8.72

*Full Time Equivalent

Aboriginal composition of school's workforce: 7%.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 4

Professional learning and teacher accreditation

100% of staff are accredited and have PDPs to ensure
professional learning is aligned with the School Plan.

Financial information

Financial summary

The information provided in the financial summary
includes reporting from 1 January 2018 to 31
December 2018. 
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2018 Actual ($)

Opening Balance 673,679

Revenue 6,523,247

Appropriation 6,507,114

Sale of Goods and Services 8,587

Grants and Contributions 5,708

Gain and Loss 0

Other Revenue 0

Investment Income 1,838

Expenses -6,586,437

Recurrent Expenses -6,586,437

Employee Related -5,882,367

Operating Expenses -704,069

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

-63,190

Balance Carried Forward 610,489

SAP and eFPT systems are used to manage and
monitor the school budget effectively to achieve the
goals of the School Plan.

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2018 Actual ($)

Base Total 3,077,817

Base Per Capita 91,616

Base Location 0

Other Base 2,986,201

Equity Total 1,325,348

Equity Aboriginal 152,637

Equity Socio economic 863,962

Equity Language 3,876

Equity Disability 304,872

Targeted Total 733,785

Other Total 1,155,968

Grand Total 6,292,918

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.

From 2018 to 2020 NAPLAN is moving from a paper
test to an online test. Individual schools are migrating to
the online test, with some schools attempting NAPLAN
on paper and others online.

Results for both online and paper formats are reported
on the same NAPLAN assessment scale. Any
comparison of NAPLAN results – such as comparisons
to previous NAPLAN results or to results for students
who did the assessment in a different format – should
take into consideration the different test formats and
are discouraged during these transition years.

NAPLAN Literacy results are shown in the included
graph.
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NAPLAN Numeracy results are shown in the included
graph.

School Plan targets the goal for achievement in the top
two bands for NAPLAN.

Parent/caregiver, student, teacher
satisfaction

Ongoing feedback from students, families, staff and the
community is sought to inform evaluation, continuous
improvement and future directions for our school.

Policy requirements

Aboriginal education

Implementing the Aboriginal Education Policy and
Turning Policy into Action has led to an increase of staff
involvement in the Aboriginal and Torres Strait
Islander(A&TSI) Team and local AECG meetings with
the continuing development of teaching capacity
increasing educational outcomes for A&TSI students. In
2018 staff members continue to be trained and
participate in Connecting to Country. This supports
students' engagement, transition and development
through school and fosters belonging and identity. A
Youth Aboriginal and Torres Strait Islander Team was
formed with students actively participating in planning
and implementing Aboriginal Education initiatives in
classroom across the school. This included the
organisation and running of NAIDOC Day.100% of
A&TSI students engaged in the PLP (Personalised

Learning Plan) process, setting and achieving learning
goals in consultation with the school, students and
families. In 2019 staff will continue to train in
Connecting to Country. Stronger Smarter Jarjums
continues to be implemented and linked to A&TSI
Team initiatives. Community members will be
welcomed to termly A&TSI Team Meetings and the
Youth A&TSI team will continue to be an active part of
our school community. A Learning and Support
Teacher works specifically with A&TSI students, their
teachers and families to continue to improve learning
outcomes for students and achieve PLP goals.

Multicultural and anti-racism education

In 2018 the school participated in Harmony Day
Celebrations and had a trained and active Anti–Racism
Contact Officer. Harmony Day was an engaging
celebration of diversity as staff and community
members provided "Tastes From Around the World" for
students and a range of activities were held to
celebrate cultural diversity. The school actively
supported and encouraged the participation of all
community members in our Positive Behaviour for
Learning; supporting multiculturalism and an
anti–racism and will continue to be a focus during 2019.

Other school programs

Telarah Public School offers a wide range of school
programs for students across Key Learning Areas as
well opportunities to engage families and the school
community. School staff teams that work to organise
and implement programs include the: Aboriginal and
Torres Strait Islander Education Team, Positive
Behaviour for Learning Team, Learning Support Team
and the Creative and Performing Arts Team. Programs
that have run in 2018 as a result are: The Stephanie
Alexander Kitchen Garden Program, Breakfast Club
,Grandparents as Carers Cuppa and Connect, Positive
Parenting Program (PPP), Science Challenge Term,
Project Based Learning, Chess Challenge, School
Musical, StarStruck Primary and Aboriginal Dance
Group, Recorder Group inclusion at The Festival of
Instrumental Music, After School Sport, PSSA and
Interschool Sport Competitions. These programs
provide a variety of learning experiences that integrate
across curricular priorities and engage students,families
and the school community to increase learning
outcomes for our students.
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