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Introduction

The Annual Report for 2018 is provided to the community of Hammondville Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Ken Smith

Principal

School contact details

Hammondville Public School
Walder Rd
Hammondville, 2170
www.hammondvil-p.schools.nsw.edu.au
hammondvil-p.school@det.nsw.edu.au
9825 3948

Message from the Principal

The 2018 school year was an incredibly busy one, with the beginning of a new three year school planning cycle and a
number of new initiatives and syllabuses being implemented. Hammondville Public School continues to provide a vibrant
learning environment, with a strong focus on the development of the whole child. Our school has an inclusive
environment where students feel a sense of belonging, are cared for by a committed staff and encouraged in every way
to reach their potential. The school aims to provide an engaging and supportive learning environment with the Positive
Behaviour for Learning values of 'Safe, Respectful Learners', at its core.

Our academic performance continues to grow which is a direct result of targeted professional learning for staff and
evidence–based practices being used in our classrooms. Our schools academic growth is also a credit to our dedicated
and professional teachers who maintain genuine and positive connections with all stakeholders in our school community.

Throughout the year our students have had many opportunities to develop academically, physically and socially. Some of
the opportunities provided for the students to participate in included: Nursery Rhyme Day, the Easter Hat Parade, a
variety of excursions, the annual carnivals for swimming, cross country and athletics, the peer support program, the
Stage 3 Camp to Canberra and the Snowy Mountains, Gymnastics programs, the Community of Schools Concert,
Southern Stars Performing Arts Festival, public speaking, debating, Premier's Reading and Sporting Challenges plus the
Spelling Bee among many others.

None of the events mentioned above takes place without a great deal of organisation, support and goodwill from our
teachers, administrative staff and parents. I would like to thank all our staff and parents for their efforts in ensuring our
students have these wonderful experiences.

Thank you to our hardworking P&C for the fundraising activities undertaken during the year which included school
discos, a comedy night, the colour explosion, Mother's and Father's Day Stalls. The commitment to improving what our
school offers to its students in terms of equipment and facilities has been a big focus of the P&C over the past few years
and the lovely new Kindergarten play area is a testament to the drive and commitment of the P&C. Some of our P&C
executive are moving on due to their children finishing school at Hammondville and other commitments. I would like to
thank Albert Malouf – President, Micharla Caddy – Secretary and Ken Coleman – Vice President for their outstanding
service to our school.

As a school we had some outstanding individual and team success in academic, sporting and cultural endeavours during
the year. Our Debating team was the Liverpool District Champions and Marli Gomes won the Stage 2 District public
speaking competition. Hammondville's junior and senior dance groups were successful in being selected to perform at
the 'In the Spotlight Dance Festival'. Sixteen of the dancers performed at the Southern Stars Performing Arts Festival
and fourteen other students sang in the mass choir at the festival. On the sporting front we had great success with a
number of strong individual and team performances. We were the champion school at the Regional Swimming Carnival
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and the champion school at the Liverpool Zone Athletics Carnival. Both of our Rugby League Teams won their Grand
Finals in the Liverpool Zone competition. A comprehensive sport report is provided later in the annual school report.

Finally, thank you once again to everyone in the Hammondville Public School Community for their ongoing support of the
school, the students and our aspiration to make this the best school that we possibly can. It has been an honour and
privilege to work with and lead the Hammondville Public School Community and I wish you all every success for the
future.

Ken Smith
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School background

School vision statement

At Hammondville Public School, in partnership with all members of our school community, we strive to provide a safe and
supportive environment that caters for the development of the 'whole child'. This development occurs through a range of
experiences aimed at allowing students to meet their full potential academically, socially, emotionally and physically. We
have an emphasis on developing life–long learners through future–focused teaching and learning strategies that provide
opportunities for our students to develop skills and capabilities that will meet the demands of an ever changing world.

School context

Hammondville Public School is set on large, leafy grounds 36.4km south–west of Sydney and 4.7 km from Liverpool.
Students come from a mix of socio–economic backgrounds with 19% from the lowest quarter, 61% from the middle two
quarters and 20% from the top quarter of family incomes. There are currently 463 students attending the school with 12%
of students having a language background other than English. Approximately 12% of students come from Defence Force
families due to the school's close proximity to the Holsworthy army base.

After a decline in enrolments over a number of years enrolments have started to grow again in the past couple of years.
In 2018 enrolments have increased to 463 with our largest Kindergarten cohort for several years of 81 students. Due to
the increased enrolments we have been able to form 19 classes. The teaching staff is mostly very experienced with an
increasing number of early career teachers being employed in recent years. The school is heavily involved in
extra–curricular activities with strong dance, choir, public speaking and sport programs being offered each year.
Academic performance on measures such as NAPLAN has been mixed with strong performances in all areas of the
testing in some years and the identification of areas requiring development in other years.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework and participated in the
Department of Educations External Validation process. The School Excellence Framework supports public schools
throughout NSW in the pursuit of excellence by providing a clear description of high quality practice across the three
domains of Learning, Teaching and Leading. During the external validation process, an independent panel of peer
principals considered our evidence and assessment of the school's progress, aligned with the standards articulated in
the School Excellence Framework.

The results of this process indicated the following in the three domains:

Learning

In the School Excellence Framework domain of Learning our on–balance judgement was Delivering, which is based on
our self–assessment against the six elements, which show we are Delivering in Assessment, Reporting and Student
Performance Measures and Sustaining and Growing in Curriculum, Learning Culture and Wellbeing.

The school has a strong learning culture and a demonstrated commitment to all students making progress through
processes that support student learning and attendance (Evidence Sets 1 & 4). There is a focus on wellbeing and
creating a safe, respectful learning environment. The implementation of Positive Behaviour for Learning (Evidence Set 5)
has provided the opportunity for collaboration between students, staff and the community to define the rules for all areas
of the school to ensure there are effective conditions for learning. Programs such as Bounce Back (Evidence Set 5)
further enhance the commitment to student wellbeing by providing social–emotional learning to students who need
assistance to regulate their emotions and develop resilience. The school's sensory room – 'Chillville' is further evidence
of the school's commitment to wellbeing by providing a space to meet the needs of students at both ends of the sensory
continuum and provide them with the opportunity to be successful.

Teachers are adept at creating differentiated learning programs that cater to the needs of students at different levels of
achievement, including those who require adjustments to support their learning or an increase in challenge. The school
has implemented school designed programs such as Reading/Writing Rescue with great success to raise the
achievement of students. To ensure NESA and Department of Education requirements are met significant time has been
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spent reviewing school scope and sequences.

While there is considerable expertise among staff on formative assessment, there is still a need to fully embed formative
assessment practices across the school and trust this as an authentic form of assessment from which quality feedback
can be provided to students. Individual student reports meet Department requirements and provide information to
parents on student success and areas for growth, but there is a need to further enhance the information provided to
parents by possibly introducing three–way conferences to replace traditional parent–teacher interviews.

Student performance measures show a positive value–add trend and strong average growth from Year 3 to Year 5 for
students in the lower bands of NAPLAN but minimal growth for many students at the top end. There is a need to ensure
learning design is catering for students at the top end to challenge them appropriately and push more students into the
top two bands. This will also have a positive effect on school means. Professional learning on data use and analysis will
assist staff in providing quality lessons that target specific areas of student need.

Teaching

In the School Excellence Framework domain of Teaching our on–balance judgement was Sustaining and Growing, which
is based on our self–assessment of the four elements of the Teaching domain. We are sustaining and growing in the
elements of Effective Classroom Practice, Professional Standards, and Learning and Development. We are delivering in
the element of Data Skills and Use.

The evidence presented shows explicit teaching is occurring in our classrooms. The Targeting Early Numeracy (TEN)
program has been successful in explicitly teaching Early Arithmetic Strategies as has Focus on Reading in teaching
comprehension strategies. As mentioned above there is considerable knowledge in the implementation of formative
assessment practices including the use of data walls. The school–wide commitment to Positive Behaviour for Learning
(PBL) and the use of hero tokens as positive reinforcement makes classroom management positive and consistent.
Support is provided to address behaviour issues, and ongoing issues are addressed through the Learning Support
Team, referrals to the Assistant Principal Learning Support and Access Request processes used to apply for additional
funding.

Teacher Professional Development Plans are supported by a whole school approach which includes coaching to the
professional standards using the Growth Coaching model. Beginning teachers are supported in gaining their
accreditation by their Stage supervisor and the Instructional Leader. All other teachers are supported in maintaining their
accreditation through quality professional learning and opportunities to work with the Instructional Leader in their
classrooms.

Professional learning is aligned with the school plan and has the specific purpose of improving teaching practice, so
student learning outcomes are enhanced. Quality Teaching Rounds have been highly successful at Hammondville with
staff feedback indicating it is the most powerful professional learning they have been involved in as they have been able
to observe others, be observed, discuss the observations, provide feedback through coding from the Quality Teaching
Framework and collegially discuss research. The Mathematical Mindsets Professional Learning Community (PLC) has
also been successful in encouraging innovation in teaching which is evidence–informed and is building expertise in a
group of teachers who will then amplify the knowledge and skills gained to the rest of the staff.

The collection of evidence and the self–assessment process has shown Data Skills and Use to be an area for further
development. While teachers engage in discussion of data around student assessment for student reports and the
identifying students for learning assistance and extension, the use of data walls and analysis of data from PAT tests to
inform teaching is still quite new and requiring more professional learning.

Leading:

Our on–balance judgement of the Leading domain was Sustaining and Growing, which is based on our self–assessment
of the four elements in which we are sustaining and growing in all elements of this domain.

The evidence shows the school provides Educational Leadership that emphasises instructional leadership to improve
teaching and learning. This leadership is provided by both the Principal and Instructional Leader. Teaching staff are
receptive to professional learning and seek their own opportunities. The school regularly seeks feedback from staff,
students and parents in a variety of forms including exit slips form professional learning meetings and parent meetings
and the 'Tell Them From Me' suite of surveys.

Evidence shows school planning takes into account the opinions of stakeholders gathered from those methods described
above. The processes in the school plan are clear and milestones are developed to keep the implementation of the plan
on track and drive evaluative thinking. The annual report provides the community with an understanding of the progress
of the school plan and how financial, physical and human resources are utilised to provide quality teaching and learning.

The use of school resources is carefully planned and aligns with the school plan. The evidence presented to the external
validation panel demonstrated the school has effectively used resources to create important teaching/leadership
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positions such as an Instructional Leader, provide high quality professional learning such as Quality Teaching Rounds
and to flexibly use and update learning spaces such as Chillville and the Library.

Administrative systems are utilised to support teaching and administration tasks. We are fortunate to have office staff
who are expert users of the Department of Education's administrative systems and use other software such as
CareMonkey to reduce workload, save resources and provide an enhanced customer experience for the school
community.

Communication with our community is an area that is highly acknowledged by our parents and carers in surveys with the
Skoolbag app, Facebook and school newsletters all providing valuable modes of communication.

To further improve in this domain, we will continue to provide high–quality professional learning to enhance teacher
performance and create a high–performance culture focussed on student progress and achievement. To assist in being
able to do this, we will actively seek more community use of school facilities to generate funds that can be used to
enhance our teaching programs, technology and facilities.

Our self–assessment and the external validation process the school participated in during 2018 will assist the school to
refine our school plan, leading to further improvements in the delivery of education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide
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Strategic Direction 1

High Quality Pedagogical Practice

Purpose

To embed a culture of authentic evidence–based teaching practice through quality professional learning and the
development of strong collegial partnerships that allow robust professional discourse which leads to improvements in
pedagogy and increases student growth.

Overall summary of progress

During 2018, significant time was devoted to teacher professional learning on embedding formative assessment across
the school and using data to inform teaching practice. All teachers are now effectively using learning intentions and
success criteria to provide their students with a strong understanding of what is expected of them when completing tasks.
Further to this teachers in K–2 are a using data walls to discuss student progress and identify areas of student need. An
instructional leadership model has been used during 2018 with one of the Assistant Principals visiting classrooms to
provide demonstration lessons, co–teach , observe lessons and provide feedback to improve pedagogy. The focus of the
Instructional Leadership model during 2018 was on K–2 classrooms and the mentoring/coaching of beginning teachers.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Increased proportion of students
in the top two NAPLAN bands for
reading and numeracy.

Mathletics subscription $4
700

PAT Tests $1 800

2018 saw a slight increase in the number of
students in the top two NAPLAN bands for Reading
– 6% for Year 3 and 3% for Year 5. In Numeracy,
there was little or no change, however, there was a
greater proportion of Year 5 students in the 3rd
highest band (29%) in 2018, which is encouraging.

Increased proportion of Aboriginal
students in the top two NAPLAN
bands for reading and numeracy.

Personalised Learning
Plans – Teacher Relief $3
000

Additional Literacy and
Numeracy support from
Aboriginal Background
loading – $10 890

In 2018, there was a slight increase in the number
of Aboriginal students achieving results in the
higher bands with 33% of Year 3 Aboriginal
students in the top two bands for reading. In Year 5
testing, expected growth rates were above the state
average with an increase in Aboriginal students
achieving at or above the rate of expected growth.

Increased number of students
meeting expected growth targets
in reading and numeracy

Speech Pathology Program
$20 000

Instructional Leader –
Quality Teaching
Successful Students
Staffing Allocation 0.783
full–time equivalent and $24
700 from socio–economic
background funding to
make the position full–time.

Average scaled growth in Numeracy was 99.5 was
above the State average of 93.2 which is pleasing,
however, in reading the average growth scale
growth score was 71.6 which was below the State
average of 82.7. The reading result will require
investigation into areas of the testing where
student's had difficulty. The reteaching of
metacognitive comprehension skills and the
development of increased fluency will be a priority
to improve student achievement in reading.

Next Steps

In 2019, there will be a focus on further developing formative assessment practices with an emphasis on improving the
frequency and quality of teacher feedback to students. The use of data walls will also be expanded to the primary years
(Years 3–6) and professional learning on the learning progressions will commence. The instructional leadership model
will be expanded across the school with two Assistant Principals undertaking the role of Instructional leader for three
days each.
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Strategic Direction 2

Leading Learning

Purpose

To create a culture where students, teachers and leaders all take a lead role in understanding and communicating their
learning and are willing to contribute to the collective growth and wellbeing of our learning community. Knowledge and
practice is shared and future–focused skills such as collaboration are utilised to build each others capacity.

Overall summary of progress

This year professional learning on the use of effective feedback commenced with a focus on looking at the research
related to providing effective feedback and looking at the levels of feedback and determining those that have the greatest
impact on improving student achievement. Positive Behaviour for Learning (PBL) is having a positive impact on our
school climate and continued to be implemented and refined with trials of new methods of positive reinforcement (Hero
Tokens). Executive staff also commenced using restorative practice scripts when addressing behaviour issues with
students and the greater consistency across staff was having a positive impact on students involved in these
conversations.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Increase in the number of
students indicating they use and
respond to feedback in their
learning. (TTFM Baseline in
2018)

Progress in this area is limited as at this point in
time as professional learning for staff regarding
effective modes of feedback is still taking place. At
this early stage of implementation anecdotal
records and observations show students have a
good understanding of what a learning goal is and
how it can focus their learning through feedback
related to the goal.

Increased number of students
indicate a positive classroom
environment exists (TTFM)

Baseline data was collected from the Tell Them
From Me survey this year. This initial data showed
Year 5 and Year 6 students believed their
classroom has a positive learning climate with
strong rigour. The findings in both positive learning
climate and rigour in these cohorts was above the
state mean. In Year 3, students indicated they
believed there was strong rigour in their classroom
but they were unsure about clear rules and
expectations for classroom behaviour which
contributes to learning climate. The school will to
continue to implement the Positive Behaviour for
Learning program and will ensure that explicit
lessons are taught in classrooms regarding the
schools core values so there is a better
understanding of these expectations.

Decrease in the number of
negative playground behaviour
incidents during each year of the
3 year cycle (PBL data recorded
in ebs Central)

Baseline data was collected regarding playground
behaviour incidents during 2018 to determine areas
of the playground in which students may require
increased supervision and a larger of variety of
activities and equipment to engage them. The
playground improvement program is a significant
investment in increasing the opportunities for
engaging play which it is aimed at reducing
playground incidents.

Increased school mean relating to
learning culture in TTFM teacher
survey.

$14 500 – Quality Teaching
Rounds

Initial data collected from the Tell Them From Me –
Focus on Learning Teacher Survey on teacher's
perception of learning culture was just below the
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Increased school mean relating to
learning culture in TTFM teacher
survey.

state mean. The survey showed teachers believed
they set high expectations for student learning but
could improve the giving and discussing of high
quality feedback to students. During 2018 teachers
have participated in professional learning on
effective feedback and this will continue during
2018. Taechers have also participated in Quality
Teaching Rounds and other classroom
observations with colleagues where they provide
feedback to each other on elements of the Quality
Teaching Framework and agreed observable goals.

Increase in the number of
teaching staff who demonstrate
leadership skills and capabilities
against the AITSL Professional
Standards for Teachers

$7 200 – Performance and
Development Planning –
teacher relief.

Each year teachers participate in developing a
Performance and Development Plan (PDP). In
2018, all PDPs were developed using the
professional standards to highlight areas of teacher
development. Significant progress was made in the
development of leadership skills with executive staff
developing skills that allowed them lead teams
effectively and introduce changes such as data
walls in their teams that are having a positive effect
on the quality of instruction and student
achievement.

Next Steps

There will be a continuation of professional learning on effective feedback with teachers trialling different modes of
feedback and sharing successes with their colleagues. Professional learning will also take place on peer observations to
complement the requirements of the Professional Development Framework and make those observations more effective
in improving teaching practice. PBL will be continue to be refined with the development of a consistent school–wide
reward system and teachers will be trained in the use of restorative practices.
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Strategic Direction 3

Effective Community Partnerships

Purpose

To actively cultivate a well–informed, respectful and supportive school community where the resources available to the
school community are utilised to build the capacity of all stakeholders and support students and families.

Overall summary of progress

The school uses a variety of communication modes such as Skoolbag, newsletters and Facebook. Parent feedback
indicates they are happy with the level of communication the school provides. During 2018, there was a emphasis on the
school attempting to provide families with connections and support from outside agencies. A number of students were
utilising speech pathology services offered on–site by an external provider and a number of children were successfully
referred for support services such as art therapy through Mission Australia. A support group was also established
through the Department of Education Positive Partnerships program for parents of children with Autism Spectrum
Disorder.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Increase in the satisfaction
ratings shown by parents and
carers regarding school
communication.

Skoolbag App – $506

Care Monkey – $2 100

SchoolBytes – $3 020

School Interviews booking
website – $200

Parent engagement through the use of these
communication devices and apps is extremely high,
anecdotal evidence from parent feedback is that the
online systems provide parents with an easy way to
communicate and keep up to date with school
events.

Increase in school engagement
data against state norms from
Tell Them From Me Surveys.

There were only 15 parent TTFM surveys so the
data collected is not representative of the whole
school parent community. Anecdotal evidence
suggests that the number of parents and
community members attending in events is on the
rise. In 2019 we will continue to investigate ways to
encourage the parent community to engage with
the parent TTFM survey to provide a more
comprehensive indication of parent satisfaction.

Increased engagement with
partner schools and outside
agencies.

Speech Pathology Program
– $20 000 (see Strategic
Direction 1 also)

During 2018, the school sought increased
engagement with partner schools and agencies. A
relationship was developed through the school and
Mission Australia to deliver counselling and art
therapy to students requiring additional support.
Teaching staff participated in professional learning
related to the Positive Partnerships Program on
understanding students with Autism Spectrum
Disorder. Participation in this program led to a
support group being initiated for the parents of
children with Autism Spectrum Disorder. The
school's relationship with Educational Speech
pathology Services continued and a speech
pathologist worked with small groups of children on
phonological awareness and articulation. A stronger
relationship was developed between our school and
Holsworthy High school with Stage 2 and 3 classes
involved in lessons at the high school and in our
classrooms by high school teachers. The high
school's construction class assisted with the
building of the new Kindergarten playground.
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Next Steps

In 2019, the school will continue to build relationships with both Department of Education experts and outside agencies
to support families and meet the additional needs of students. There will also be a review of reporting to parents in order
to provide reports that further individualised, are in 'plain English' and give parents information on the successes of their
child and future directions that could improve their learning in every Key Learning Area.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading $16 506 Data indicates ATSI students are meeting
expected growth goals for NAPLAN and local
measures.

Aboriginal background funding was utilised to
assist with the development of personalised
learning plans and to provide additional
literacy/numeracy support as well as cultural
immersion activities that included small group
activities and the NAIDOC Day celebration.

Employment of additional staff 1 day/week to
coordinate Aboriginal Cultural group. All
Aboriginal students have a Personalised
Learning Plan (PLP) that was developed
during parent/student/teacher meetings in
Term 1 and Term 3. All Aboriginal students
received in–class support and participated in
cultural groups during Semester 2.

English language proficiency $48 468 English Language Proficiency Funding was
used to employ a teacher who provided
in–class support and small group withdrawal
to children for which English is an Additional
Language or Dialect.

Low level adjustment for disability $200 445 (Total)

$135 347 (Staffing 1.3FTE)

$65 098 (flexible)

Funding received for low level adjustment for
disability in this area was used to provide
in–class support and social support in the
playground by School Learning Support
Officers (SLSOs) for students identified by the
Learning Support Team as requiring
additional support. The support provided had
a positive impact on both learning in the
classroom and the interaction of targeted
students with other students in the
playground.

Quality Teaching, Successful
Students (QTSS)

$79 646 (0.783 FTE) The school received a staffing allocation of
0.328 FTE which equated to 32 days of
casual relief during second semester. The
casual relief was utilised to support the
Performance and Development Framework's
mandatory classroom observation of
teachers.

Socio–economic background $69 908 This funding was used to employ a speech
pathologist who under a professional learning
model provided in–class instruction for
students focussing on the development of
receptive and expressive language. Pre and
post testing indicated significant improvement
in all students who were screened and
participated in phonemic awareness groups.

Support for beginning teachers $17 950 Support was provided to three beginning
teachers through funding provided to the
school through the Department of Education's
Great Teaching, Inspired Learning reform.
The funding allowed the school's Instructional
Leader to provide negotiated support in
identified areas of Literacy and Numeracy to
improve the pedagogy of the beginning
teachers. Teachers were provided with two
hours of in–class support each week and an
hour of mentoring outside the classroom to
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Support for beginning teachers $17 950 reflect on practice and engage in research to
inform future teaching and learning cycles.
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Student information

Student enrolment profile

Enrolments

Students 2015 2016 2017 2018

Boys 236 221 230 237

Girls 210 215 228 227

In 2018, there was a slight increase in enrolments
which continues the upward trend in enrolments. A
further increase is anticipated in 2019 with Kindergarten
enrolments increasing to above 80 students.

Student attendance profile

School

Year 2015 2016 2017 2018

K 94.5 94.9 95.6 93.4

1 94.4 94 94.8 93

2 95.4 94.9 94 94.2

3 93 94.2 95.3 93.8

4 95 93.3 94.2 94.2

5 96.9 94 93.9 92.9

6 93.1 95 94.9 91.5

All Years 94.7 94.3 94.7 93.2

State DoE

Year 2015 2016 2017 2018

K 94.4 94.4 94.4 93.8

1 93.8 93.9 93.8 93.4

2 94 94.1 94 93.5

3 94.1 94.2 94.1 93.6

4 94 93.9 93.9 93.4

5 94 93.9 93.8 93.2

6 93.5 93.4 93.3 92.5

All Years 94 94 93.9 93.4

Management of non-attendance

Student non–attendance is monitored by classroom
teachers and school executive staff through
ebsONTRACK+. Each week a school administrative
officer sends home notes to the parents of students
who have unexplained absences seeking an
explanation. Students who have a regular pattern of
unexplained absences are monitored remotely by the
Home School Liaison Officer (HSLO) who provides a
regular report to the Principal. Students with a

substantial number of absences are placed on a
four–week monitoring program and parents are
contacted to discuss the concerns regarding regular
absences. If there is not an improvement in attendance,
a referral is made to the Home School Liaison Officer
who will then work with the family and school to
develop strategies to assist in improving attendance.
The school has attempted to make it easier for parents
to notify the school regarding absences through the use
of the Skoolbag app.

Applications for extended leave are submitted though
the office and processed by the Principal. Long term
absences are managed through negotiated learning
programs during an absence period.

In 2018, the school's attendance rate was below the
State norm with a large number of absences in senior
primary years. School executive will be closely
monitoring absences during 2019 and encouraging
school attendance.

Class sizes

Class Total

K YELLOW 19

K RED 20

K GREEN 20

K BLUE 21

1 BLUE 22

1 RED 22

1 GREEN 23

2 RED 23

2 BLUE 24

2 YELLOW 23

3 RED 26

3 BLUE 25

4 RED 28

4 BLUE 30

5/6 GOLD 26

5 RED 28

5 BLUE 27

6 BLUE 28

6 RED 28

Structure of classes

In 2018, there were 19 classes at Hammondville with
eighteen regular single year classes and one
composite/multi age class. All classes were parallel in
their structure, meaning the children in each class have
a range of academic abilities which are catered for by

Printed on: 31 May, 2019Page 14 of 22 Hammondville Public School 2128 (2018)



the classroom teacher differentiating the curriculum to
meet the needs of each student..

Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Assistant Principal(s) 4

Classroom Teacher(s) 17.36

Teacher of Reading Recovery 0.42

Learning and Support Teacher(s) 1.3

Teacher Librarian 1

School Counsellor 1

School Administration and Support
Staff

3.38

*Full Time Equivalent

There are no staff of Aboriginal or Torres Strait Islander
background.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 10

Professional learning and teacher accreditation

Teacher professional learning during 2018 was aligned
to the strategic directions of the school plan and also to
meeting the mandatory training requirements of the
Department of Education.

Mandatory training occurred in child protection
awareness, cardio–pulmonary resuscitation (CPR),
anaphylaxis awareness and adrenaline auto–injector
(EpiPen) use, as well as the Department of Education
Code of Conduct.

Targeted professional learning occurred in the
Teaching Early Arithmetic Strategies (TEN) program for
K–2 teachers , Quality Teaching Rounds, Formative
Assessment and implementation of the new Science
syllabus. The professional learning on Formative
Assessment focussed on introducing models of
effective feedback for students and will be continued in

2019.

During the year the school received funding for the
mentoring of three beginning teachers through the
Resource Allocation Model. These three teachers and
two additional early career teachers were supported in
their classrooms by the Instructional Leader who
provided demonstration lessons and participated in
co–teaching. Four of these teachers are in the process
of finalising their teacher accreditation and the fifth
teacher has achieved accreditation at the level of
proficient teacher through the New South Wales
Education and Standards Authority (NESA).

Financial information

Financial summary

The information provided in the financial summary
includes reporting from 1 January 2018 to 31
December 2018. 

2018 Actual ($)

Opening Balance 283,986

Revenue 4,352,523

Appropriation 4,050,010

Sale of Goods and Services 14,087

Grants and Contributions 285,174

Gain and Loss 0

Other Revenue 0

Investment Income 3,252

Expenses -4,183,822

Recurrent Expenses -4,183,822

Employee Related -3,663,634

Operating Expenses -520,188

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

168,700

Balance Carried Forward 452,686

The Hammondville Public School Budget Committee is
comprised of teaching and SASS staff to assist with the
financial management processes and governance
structure to meet financial policy requirements. School
voluntary contributions were set at $48 per student,
capped at $101 per family.

A significant balance was carried forward at the end of
2018. The school has already commenced utilising
these funds to upgrade the playground to include more
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engaging areas for students to play during recess and
lunchtime. Work on the Kindergarten playground area
commenced in Term 4 and has just been completed.
Further work will occur to upgrade the Stage 1 and
Stage 2 playgrounds during 2019. A new water tank will
be installed near the hall to allow increased watering of
the school oval and maintain the grass cover. Funds
have also been allocated to upgrade the cupboards in
three of the classrooms in the upstairs section of the
administration building. There will also be an upgrade
to an existing moveable wall in the same building and a
new moveable wall constructed to replace a very old
wooden one between two of the classrooms in the
oldest of the buildings at the rear of the school.

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2018 Actual ($)

Base Total 3,178,907

Base Per Capita 88,563

Base Location 0

Other Base 3,090,344

Equity Total 335,428

Equity Aboriginal 16,506

Equity Socio economic 69,908

Equity Language 48,568

Equity Disability 200,445

Targeted Total 130,529

Other Total 231,221

Grand Total 3,876,084

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and numeracy
assessments are reported on a scale from Band 1 to
Band 10. The achievement scale represents increasing
levels of skills and understandings demonstrated in
these assessments.

From 2018 to 2020 NAPLAN is moving from a paper
test to an online test. Individual schools are migrating to
the online test, with some schools attempting NAPLAN
on paper and others online.

Results for both online and paper formats are reported
on the same NAPLAN assessment scale. Any
comparison of NAPLAN results – such as comparisons
to previous NAPLAN results or to results for students
who did the assessment in a different format – should
take into consideration the different test formats and
are discouraged during these transition years.

Year 3 NAPLAN results showed that 36% of students
were in the top two achievement bands (Bands 5 & 6)
for reading which is an increase of 4% from 2017.
There was also a decrease in students in the lowest
band (Band 1) from 7% in 2017 to 2% in 2018. In
Grammar and Punctuation, there was a decrease in the
number of students in the top two bands from 51% to
43%, however, there were 74% in the top three bands
which is very good. Spelling results were very similar
for the top two bands with a 4% decrease from 2017.
There were also similar results in writing with a slight
increase of 2% from 2017 which equates to one
student. In Writing, it would be good to see more
students achieving results in the top two bands as there
were only 20% of students in these bands.

Year 5 NAPLAN results showed 24% of students in the
top 2 bands (Bands 7 & 8) for reading which was a
slight improvement on 2017. In Grammar and
Punctuation, there were 30% of students in the top two
bands which was an increase of 10% from 2017.
Spelling and writing results also improved slightly with
35% of students in the top 2 bands for spelling and
10% of students in the top 2 bands for writing.

Printed on: 31 May, 2019Page 16 of 22 Hammondville Public School 2128 (2018)



Printed on: 31 May, 2019Page 17 of 22 Hammondville Public School 2128 (2018)



Year 3 NAPLAN results in Numeracy showed that there
were 27% of students in the top two bands (Bands 5 &
6) and that all students were at or above the National
Minimum Standard (NMS).

The Year 5 results showed there were 23% of students
in Bands 5 & 6 and 97% of students were at or above
the National Minimum Standard. Average growth in
Year 5 Numeracy was very strong with the school's
result of 99.5 being 6.3 points above the State average.
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The My School website provides detailed information
and data for national literacy and numeracy testing. Go
to http://www.myschool.edu.au to access the school
data.

Due to the small group of Aboriginal Students from
Hammondville (less than 5) participating in NAPLAN in

2018 the data received is not statistically reliable. The
small group also makes it easy to identify individual
students and this is not appropriate for reporting
purposes.

To improve the academic achievement of all Aboriginal
students at Hammondville and increase the number of
Aboriginal students achieving results in the top two
bands of NAPLAN each student and their family is
involved in developing a Personalised Learning Plan
(PLP) in consultation with the classroom teacher. The
goals developed in the PLP are worked on throughout
the year and progress relating to the goals is reported
to the parent at a mid and end of year review meetings.

Parent/caregiver, student, teacher
satisfaction

During the 2018 school year the school sought the
opinions of students, parents and staff regarding their
perceptions and satisfaction with the school through the
Tell Them From Me (TTFM) suite of surveys.

Parent Survey

Parents and community members completed the TTFM
'Partners in Learning' Survey which is based on a
comprehensive questionnaire covering several aspect
of parents' perceptions of their children's experiences at
home and school. It is based primarily on Joyce
Epstein's framework for fostering positive relations
between the school and the community. The results of
the survey were: (Scores are out of 10 with NSW
Government Schools Norm in brackets)

– Parents feel welcome at the school. 8.5 (7.4)

– Parents feel the are well informed about their
children's progress, social–emotional development and
behaviour. 5.9 (6.6)

– Parents support their child's learning at home which
includes discussing how well their child is doing in
class, talking about the importance of schoolwork and
encouraging their child to do well at school. 6.3 (6.3)

– The school supports learning which includes teachers
having high expectations, teacher's showing an interest
in children's learning and teacher's taking account of a
child's needs abilities and interests. 7.2 (7.3)

– The school supports positive behaviour including
clear expectations about rules and teachers
maintaining control of their classes. 8.8 (7.7)

– Safety at school. This theme included behaviour
issues being dealt with in a timely manner, bullying
prevention and children feeling safe at school. 7.4 (7.4)

Student Survey

Students completed the Tell Them From Me Student
Survey. The results of the survey were: (Scores are in
percentages with NSW Government Schools Norm in
brackets)
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– Students feel accepted and valued by their peers and
others at their school. 83% (81%)

– Students have friends at school they can trust and
who encourage them to make positive choices. 90%
(85%)

– Students believe that schooling is useful in their
everyday life and will have a strong bearing on their
future. 94% (96%)

– Students do homework for their classes with a
positive attitude and in a timely manner. 52% (63%)

– Students with positive behaviour at school – Students
that do not get in trouble at school for disruptive or
inappropriate behaviour. 84% (83%)

– Students try hard to succeed in their learning. 89%
(88%)

– Students who are subjected to moderate to severe
physical, social, or verbal bullying, or are bullied over
the Internet. 30% (36%)

The following statements regarding students were
scored out of 10 (NSW Government School Norms are
in brackets)– Students find classroom instruction
relevant to their everyday lives. 8.0 (7.9)

– Students feel classroom instruction is well–organised,
with a clear purpose, and with immediate feedback that
helps them learn. 8.4 (8.2)

– Students feel they have someone at school who
consistently provides encouragement and can be
turned to for advice. 7.8 (7.7)

– Students feel teachers are responsive to their needs
and encourage independence with a democratic
approach. 8.3 (8.4)

– School staff emphasise academic skills and hold high
expectations for all students to succeed. 8.7 (8.7)

Teacher Survey

Teachers participated in the TTFM 'Focus on Learning'
Teacher survey, The results of this survey were:

– 77% of teachers work with other teachers to develop
common learning activities, discuss learning goals,
teaching and assessment strategies.

– 78% of teachers give student written feedback and
discuss learning goals.

– 72% of teachers use data to inform their teaching
practice.

– 86% of teachers link previously mastered skills and
knowledge when introducing new concepts.

– 63% of teachers are confident in using computers
and other interactive technology in their teaching.

– 81% of teachers believe the school is an inclusive
school that supports students with special learning
needs well.

Policy requirements

Aboriginal education

Hammondville Public School has continued to maintain
a strong commitment in supporting Aboriginal students
and embedding Indigenous perspectives across the
curriculum in 2018. Through the use of our RAM
funding Aboriginal parents, teachers, carers and
students were able to come together to develop
Personalised Learning Plans for all Aboriginal students.
All Aboriginal students were involved in a process of
consultation and review to develop a Personalised
Learning Plan. This ensured that 100% of Aboriginal
students were supported by differentiated learning
within their classroom to achieve individual goals.

Aboriginal parents were invited to attend a parents and
carers meeting where we discussed the vision for our
cultural group and got parents and carers input to help
us in steering the direction of the cultural group. At this
meeting we were also fortunate to have a
representative from Aboriginal Health to speak about
the services he could provide to our Aboriginal families
at Hammondville.

Hammondville students celebrated NAIDOC week
through their participation in a performance by Diramu
Aboriginal Dance and Didgeridoo. Hammondville
students were also involved in creating a mural
showcasing this year's NAIDOC week theme, 'Because
of her we can', where students wrote the womens name
who most inspired them in their lives.

Following on from 2017, the Aboriginal cultural groups
were scheduled for Aboriginal students K–6. A student
centred approach was used to assist students explore
their culture, their way. This meant that students
choose what they wanted to explore about their culture.
100% of the Aboriginal students attended this weekly
program. We have had a variety of wonderful
experiences this year though the Aboriginal culture
group. A few highlights were;
 • The Aboriginal cultural group performing a dance

which they choreographed themselves at our
school Open day and our school Carols event,
with 100% of our students involved

 • The revitalisation of the schools Aboriginal garden
with the addition of a, 'Yarning circle'.

 • The opportunity to work alongside a University
student studying Aboriginal Education at Western
Sydney University which enhanced community
and cultural partnerships. To extend this
connection to the community the Aboriginal
students attended a number of events at the
Holsworthy High School, they were invited to
celebrate NAIDOC week and were a part of Koori
day where students got a chance to buddy up
with an Aboriginal high school student and
participate in a fun–filled day celebrating culture
through, music, dance, cooking and art.
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 • The Aboriginal cultural group, being involved in
creating mosaics for 100 years of ANZAC, which
was an opportunity for our school to highlight the
importance of Aboriginal people in the war.

Hammondville Public school recognises the
outstanding achievements of our Aboriginal students.
One student was nominated for an Excellence in
Education award at the annual South West Sydney
Aboriginal Achievement awards and won an award for
improved attendance.

Multicultural and anti-racism education

The Cultural Diversity and Community Relations Policy:
Multicultural education in schools and the Anti–Racism
Policy requires schools to report on their achievements
in multicultural and anti–racism education in their
annual school reports. While our enrolments of
students from language backgrounds other than
English (LBOTE) are traditionally low (23% in 2018),
Hammondville Public School acknowledges the
importance of promoting the cultural and linguistic
diversity of Australia as a whole. The school
consistently aims to develop in students the knowledge,
skills and values for participation as active citizens in a
democratic, multicultural society.

In 2018, the school received $48 468 in funding the
Resource Allocation Model (RAM) to develop the
English Language Proficiency of students from
language backgrounds other than English. These funds
were used to employ additional teaching staff for two
days each week. The teacher provided in–class
supports and small group withdrawal to assist in
developing the oral language, writing and reading of
targeted students.

The school has an Anti–Racism Contact Officer who is
trained member of the teaching staff who assists in
promoting anti–racism education and impartially
facilitates any complaints of racism using the
complaints handling process. The Anti–Racism Contact
Officer also maintains data regarding complaints
related to racism. In 2018, there were no formal
complaints of racism at Hammondville.

Other school programs

Debating

In 2018, Hammondville Public School participated in
the Liverpool District Debating competition. This is our
school's sixth consecutive year being involved in this
competition. It was opened to Stage 3 students who
were selected from a group of over 20 entrants. These
students were given the chance to showcase their
public speaking skills and further develop all facets of
debating. Hammondville were represented by a team of
14 students with varying levels of ability and
experience. Students excelled in learning to collaborate
and work with their peers as a team to compile the best
points to present during a debate, presenting strong
rebuttals against their opponents and working under
short time frames to present their best case with ease,

confidence and tenacity. Our students were
congratulated for presenting interesting arguments,
supporting these with great evidence, while supporting
each other to showcase their great school spirit and
mutual respect. The team performed extremely well to
be awarded the 2018 debating champions winning this
year's competition. The students' sense of pride and
acknowledgment of all their hard work has certainly
consolidated the value of this program in the school
community.

Mrs Zanapalis

Choir

In 2018, Hammondville P.S. students were able to
participate in a K–6 choir and a 'Southern Stars' choir
ensemble and showcase their talents. Over 90 students
were involved with the choir across the course of the
year. 14 students from Years 3–6 participated in the
Southern Stars choir ensemble.

In April, we performed at our school Anzac Day
ceremony. In August, the K–6 choir performed for our
school open day. Our Southern Stars choir ensemble
performed at Wollongong Entertainment Centre in an
arena spectacular, combined with students from 90
other public schools to an audience of 12,000. This was
a highlight of the year for many students.

In Term Four, we sang for the Remembrance Day
service and also enjoyed singing and dancing to 'This is
Me' for our grandparents and grandfriends at
Grandparents' Day.

We're looking forward to another year of music in 2019!

Miss Glynn

Dance

In 2018, there were many opportunities for students to
take part in dance at Hammondville Public School. At a
school level, students were given the opportunity to
audition for the Kindergarten, 1–2 and 3–6 Dance
Group. The 1–2 and 3–6 Dance Groups were
successful in auditioning for the 'In the Spotlight Dance
Festival' held at the Seymour Centre in June.

In Term 3, The Kindergarten, 1–2 and 3–6 Dance
Groups performed their item and the Community of
Schools' concert held at Holsworthy High School in
August. These groups also had the opportunity to
perform at various school events throughout the year
such as Grandparents Day, the Education Week
assembly and Pre–School Open Day.

In addition to this, 2 students were successful in
auditioning for the Community of Schools ensemble
and 3 students were successful in the Cross Network
ensembles, which were made up of students from
varying schools. They had the opportunity to perform at
each ensembles respective festival.

In Term 3, Hammondville Public School participated in
the annual Southern Stars Arena Spectacular. 16
Students performed across two days at the Wollongong
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Entertainment Centre.

Miss Borg and Mrs Webb

Sport

Hammondville had a successful year in the sporting
arena, in both individual and team sports during 2018.

One of the schools largest successes in 2018 was
winning the regional swimming carnival. With over 100
schools competing from all over the region this was a
huge achievement in terms of the size of our school.
Hammondville, the fifth smallest school in our zone,
was also successful in the three Liverpool zone
carnivals held throughout the year. Out of the fifteen
schools in the Liverpool zone, Hammondville Public
School won the athletics carnival, placed second in the
cross country carnival and also placed second at the
swimming carnival.

At the three zone carnivals, we had numerous students
qualify for the respective regional carnivals. We had
eighteen students qualify for the regional athletics
carnival, seventeen students qualify for the regional
carnival in swimming and sixteen students qualify for
the regional carnival in cross country. From these
regional carnivals we had Miriam Gauld, Jaxson
Horton, Harry Lindbom, Oscar Lindbom, Kryshtof
Pradeaux, Daymon Schuyt and Thomas Tennant
qualify and compete at the state swimming carnival.
Miriam Gauld, Annabelle James and Isabella Muc
qualify and compete at the state cross country carnival
and Kalani Godinet qualify and compete at the state
athletics carnival.

Hammondville was also well represented at zone and
regional level in team sports. Twenty–Seven students
represented the Liverpool zone in nine sports. From
this, five students were selected to represent Sydney
South West at the NSW state carnivals, with these
being Laurence Talataina in Rugby League and Rugby
Union, Pheonix Godinet in Rugby League, Nathan
Julius in Hockey, Harry Lindbom in AFL and Tahlia
Caddy in Basketball. Laurence Talataina also
represented NSW at a national level for Rugby Union.

Hammondville competed in the Liverpool Zone PSSA
competition that takes place on Friday mornings in
summer and Friday afternoons in winter. The school
competes in AFL, cricket, league tag and girls softball
in summer and boys and girls soccer, rugby league and
netball in winter.

In summer PSSA, The Junior AFL and Junior B League
Tag Teams won their grand finals. The junior A League
Tag team finished as runners up losing in the Grand
Final. Whilst the Senior Softball, junior and senior
cricket teams were all semi finalists.

In winter PSSA, for the first time in Hammondville's
history the school entered two Rugby League teams
into the PSSA competition. Both the junior and senior
Rugby League teams won their grand finals and were
named as Liverpool Champions. The junior girls' soccer
teams were runners up and both the senior girls and
junior boys soccer teams made the semi–finals of their

competition.

Hammondville entered three teams in the State
Knockout with our boys soccer team making it to Round
Four, the boys state Rugby League team making it to
Round Three and the girls state soccer team also
making it to Round Three.

We found further success in AFL this year as our senior
boys won the Paul Kelly Cup Competition. Following
from this success we progressed into the GWS
Regional Paul Kelly Cup competition. On the day we
won all of our games and qualified for the Grand Final,
however were narrowly beaten by Kings Langley in the
Final. We also did extremely well in the Bulldogs 7s,
Bulldogs All Schools Knockout and the Bulldogs
League Tag Gala Day, three carnivals organised by the
Canterbury Bulldogs. In the Bulldogs All Schools
Knockout, the girls team were undefeated in their
division and won this tournament for the fourth year in a
row and the junior and senior boys teams becoming
semi–finalists in their competitions. The senior girls won
the Knockout and went on to represent the Bulldogs at
the Western Sydney Finals Day. At the Bulldogs
League Tag Gala Day we were represented in the
grand final of four of the five divisions that we entered.
Our junior girls, junior boys and senior boys teams won
their respective grand finals and our mixed boys and
girls team finished the day as runners–up.
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