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Introduction

The Annual Report for 2018 is provided to the community of Haberfield Public School (HPS) as an account of the
school's operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Karlynne Jacobsen

Principal

School contact details

Haberfield Public School
Denman Ave
Haberfield, 2045
www.haberfield-p.schools.nsw.edu.au
haberfield-p.school@det.nsw.edu.au
9798 8767
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Message from the Principal

The Annual School Report highlights the school's academic records and significant achievements for the 2018 school
year.

The School Plan for 2018–2020 focuses on three strategic areas Literacy and Numeracy, Partnerships and Wellbeing.

This report provides data on the first year of our three year plan.

The School offers a variety of programs to meet the varied needs and interests of our students. Specific programs for
students with special needs ranging from students with learning difficulties to gifted and talented students have resulted
in improved student outcomes. Our School results reflect a high level of achievement in the key learning areas of
Literacy and Numeracy.

Achievements in the Creative and Performing Arts (CAPA) have been outstanding and the comprehensive physical
education programs have resulted in significant sporting achievements and improved fitness levels.

Student Welfare and Personal Development programs, including the School Discipline and Awards System, Positive
Behaviour for Learning (PBL) and Peer Support Programs continue to play an important role in the social education of
our students fostering a harmonious and positive school environment.

Extracurricular programs offered included a variety of stimulating and challenging programs in Science Technology and
Mathematics (STEM).

Informal partnerships with secondary schools, universities and community groups continue to promote and foster student
learning and community engagement.

The School continues to recognise and celebrate special events and provide opportunities for students to showcase their
talents and value their heritage.

In presenting the Report, I would like to acknowledge the talents and dedication of the School Executive and the
Haberfield School Staff including our Administration Staff in providing quality educational programs and service for our
students.

I would also like to acknowledge the support of the P&C Executive and all members of our school community.

We are proud to present the 2018 Annual School Report. We look forward to continuing the fine tradition of Haberfield
Public School in 2019 by providing quality and innovative programs for the students.

Karlynne Jacobsen

Principal
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School background

School vision statement

'Building on Success'

Haberfield Public School is a highly successful school as is reflected in all student outcome data. As a result, this plan
has been developed on the philosophy of "Building on Success". We are committed to continuing the school's long–held
traditions of excellence in education.

We believe that our school community is vibrant, creative and supportive. Every student has the opportunity to achieve
their personal best in a safe and caring environment. The school builds respectful, responsible and resilient learners and
citizens.

Haberfield Public School will build on this success and enhance the opportunities to ensure all our students are life–long
learners.

We will continue to develop a school culture that enables each student to reach their full potential academically and
become confident and creative individuals.

School context

Haberfield Public School is located in the inner west of Sydney. It has a school culture that reflects the strong
partnerships which exist between students, staff and parents. The school currently has a population of 637 students,
60.28% of which are from Non–English Speaking Backgrounds.

The school has a long history of academic excellence . A wide range of school programs are offered that cater for the
individual needs of students. This includes a Gifted and Talented program, which operates from Years 1–6, as well as
comprehensive creative and performing arts, technology and sport programs.

The staff is a highly skilled team of professionals who collaboratively plan effective teaching and learning programs.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

2018 Self–assessment and school achievement Self–assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued. This year, our school participated in self–assessment using the
School Excellence Framework. The framework supports public schools throughout NSW in the pursuit of excellence by
providing a clear description of high quality practice across the three domains of Learning, Teaching and Leading.

During the period of the 2018–2020 School Plan, programs in Gifted and Talented Education (GaT) have continued.
Learning and support procedures were reviewed and strengthened to cater for the needs of all students. Community
partnerships have engaged students in enriched learning experiences. As part of our school culture, HPS values
community involvement as stated in Strategic Direction 3 of the School Plan. Partnerships with community organisations
not only enhance learning but enrich the school's standing within the local community. HPS is recognised as excellent by
the school and wider community. In 2018 HPS continued to implement a consistent, school wide system for data analysis
and use, which informed teaching and learning programs. The school will continue to engage the school community in
reflecting on school performance data. In addition, the school will implement school wide evaluation of professional
learning to promote quality teaching practice. Our self–assessment process will assist the school to refine the strategic
priorities in our School Plan, leading to further improvements in the delivery of education to our students. For more
information about the School Excellence Framework:
https://education.nsw.gov.au/policy–library/related–documents/school–excellence–framework–version–2.pdf
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Strategic Direction 1

Literacy and Numeracy

Purpose

To improve expertise in our teachers so as to drive ongoing, school wide improvement in teaching practice and student
results.

Overall summary of progress

In 2018, staff completed professional development using the Literacy and Numeracy Learning Progressions. Literacy
was the focus area for 2018. The Committee commenced steps to improve consistency of Literacy teaching from K–6. All
staff were upskilled in effectively using formative assessment to inform teaching and learning. Staff embedded formative
assessment in English Units.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Increase the number of students
who demonstrate above
expected growth across the
bands in NAPLAN in Reading
and Writing.

HPS continues to support
staff in professional learning
in using NAPLAN data to
support teaching and
learning.

Staff completed the
required SCOUT training.

In Reading 73% of Year 5 students were at or
above expected growth. In Writing 60% of Year 5
students were at or above expected growth. There
was a increase of 3%.

Increase the number of students
who demonstrate above
expected growth across the
bands in NAPLAN in Numeracy.

HPS continues to support
staff in professional learning
in using NAPLAN data to
support teaching and
learning.

Staff completed the
required SCOUT training.

In Numeracy, 77% of students were at or above
expected growth.

Increase in teacher expertise and
confidence in PLAN 2 and
Learning Progressions.

$8000 for teacher relief for
professional development
and planning days in PLAN
2 and the Learning
Progressions.

All staff participated in a series of professional
development courses on the Learning
Progressions.

The software for PLAN 2 was unavailable until
2019.

Increase the number of students
using self– assessment and
reflective practices to set learning
goals.

All staff participated in professional learning on
formative assessment.

Using data from formative assessment teachers
and students commenced setting learning goals in
writing.

Next Steps

In 2019, all staff will be trained and begin using PLAN 2 to track progress in selected elements of the progressions.

Systems will continue to be implemented to improve consistency of literacy teaching across the school. The focus areas
for 2019 will be Grammar, Punctuation and Creating Texts. Student data will be collected, analysed and mapped using
the Literacy Learning Progressions.

Professional development will continue to focus on developing the staff's understanding and implementation of the
Numeracy Learning Progressions.
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Strategic Direction 2

Partnerships

Purpose

To increase authentic learning partnerships with parents, students and teachers so students are more motivated to
develop to their full potential.

Overall summary of progress

In 2018, the school introduced an online booking system for Parent/Teacher interviews. All staff and parents/carers
engaged with the technology. Staff and the community provided positive feedback regarding the efficiency and ease of
organising Parent/Teacher interviews.

The school researched the variety of emerging technologies for communication, including SeeSaw, Class Dojo and
Google Classrooms. Representatives from each stage team trialled age appropriate technologies in their classroom and
mentored other teachers in how to utilise the technology.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Increased number of
parents/carers utilising and
engaging technology for
communication.

The online parent/ teacher
interview system, School
Interviews was
implemented.

HPS continues to deliver up to date news on
current school events and changes to school
routines via the School Enews and school website.

An increased awareness and
understanding by parents/carers
of how students learn.

HPS continues to foster
their communication with
parents through a variety of
online digital tools in the
classroom and for all extra
curricular activities.

A pilot program was established to use a
communication online app to share class
experiences on how these students are learning.

An increased percentage of staff
collaborating to share and embed
best teaching practice.

HPS continues to support
staff in professional learning
in the areas of digital
technology to enhance
teaching and learning
practices.

Curriculum meetings were held each week for
collaborative planning where teachers shared their
expertise in Learning Areas.

Next Steps

In 2019, the Quality Teaching Program will commence at HPS. Quality Teaching Successful Students (QTSS) funds will
be used to release an Assistant Principal to mentor staff and provide release to staff members with specific areas of
expertise to mentor others. This formalised program will increase staff collaboration in sharing and embedding best
teaching practice.

Increase the number of teachers using emerging technology eg. Class Dojo, SeeSaw or Google Classroom as a
communication tool for parents/carers, teachers and students.

Stage teams will engage in planning sessions each term in order to ensure consistency of teaching and learning and
embed best teaching practice into classroom programs.
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Strategic Direction 3

Wellbeing

Purpose

To strengthen whole school wellbeing processes to ensure every student is supported to connect, succeed, thrive and
learn. Every student's emotional and social wellbeing is valued across the school community.

Overall summary of progress

In 2018, the Positive Behaviour for Learning (PBL) program continued to be implemented. The team met each week to
discuss, plan and finalise the next steps. The PBL program was launched for the playground. All areas of the playground
have clear expectations which are articulated to the students through weekly lessons taught by class teachers. The
lessons and accompanying resources were designed by the PBL team. This has resulted in all teachers and students
consistently using PBL language throughout the school. Positive behaviour was reinforced through the introduction of the
'bee' token rewards system and systems were put in place to consistently manage inappropriate behaviour on the
playground.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Decreased number of students
referred to executive for negative
behaviour.

$4000 was spent on relief
for teachers to:

Complete training in PBL

Create lesson plans and
accompanying Powerpoints

Finalise temporary signage
across the school

Update the school wide
expectations matrix

Finalise systems to address
inappropriate student
behaviour

The frequency of students referred to Executive for
inappropriate behaviour decreased over the year
due to the explicit teaching of PBL lessons, the
consistent use of PBL language across the school
and increased student understanding of school
expectations.

An increased number of students
actively connected to their
learning.

PBL data was collected and
analysed to monitor positive
behaviour in the classroom.

This is evident in the increased number of students
receiving awards across all learning areas and in
extra curricular activities.

Increased number of students
receiving awards.

The introduction of HPS
Bee Tokens to
acknowledge/ reward
students demonstrating
respect, responsibility,
resilience and safety in the
classroom and on the
playground.

The number of students receiving the medallion
increased in 2018. The introduction of the PBL
award and inclusion of the Sport Award to the HPS
awards system will increase this number further.

An increased number of teachers
actively using PBL language,
expectations and values.

The PBL Committee
created lessons which were
implemented across all
classrooms. This ensured
consistency and
understanding of the
playground expectations.

The matrix of expected student behaviour for the
playground was finalised. Weekly PBL focus
lessons were prepared and taught in all
classrooms, resulting in consistent use of PBL
language, expectations and values across the
school.

Increased consistency in teacher
approach to distributing awards.

Staff and Stage teams
continue to discuss and

Teachers continued to distribute awards via the
school award system.
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Increased consistency in teacher
approach to distributing awards.

monitor the consistency and
purpose of distributing
awards.

The introduction of the bee tokens in July 2018
reinforced appropriate behaviour on the
playground. The data was collated weekly and
shared with the school community.

Next Steps

The PBL program will continue to progress across the school. The PBL team will finalise permanent signage across the
school to clearly communicate expectations to the whole community. The awards system at HPS will be expanded to
include the Sports Award and the introduction of a weekly PBL Award. This will result in increased number of students
being recognised for positive behaviour at school. Increased communication with the parent community about PBL will
occur. Further research into DoE Mindfulness programs will be undertaken.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading $1438 All Aboriginal and Torres Strait Islander
students have an Individual Learning Plan
(ILP) and are making progress across the
Literacy and Numeracy continuums.

Liaised with support personnel from DoE.

Resources were purchased for the school
library that support Aboriginal Education K–6.

English language proficiency Total: $226389

Permanent Staff: $187403

Flexible: $38986

These funds were used to support the EAL/D
program K–6.

Classroom resources were purchased to
supplement teaching and learning.

Low level adjustment for disability $39965 Funds were used to support students who
were in need of additional support but did not
qualify for extra funding. These funds were
expended primarily to employ support staff to
deliver class support.

Quality Teaching, Successful
Students (QTSS)

$111505 Funds were used to employ staff to support
and for mentoring programs in the school.

Socio–economic background $9657 These funds were used to support families
who were experiencing financial difficulties.
The school provided uniforms, fee relief,
books, excursion and camp assistance.

Support for beginning teachers $8328 Funds were received specifically to support
Beginning Teachers. The funds have been
used to support professional learning,
programming, mentoring and class
management.

Targeted student support for
refugees and new arrivals

The EALD teacher
continued to support the
new arrivals at HPS.

No funding was received in 2018.
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Student information

Student enrolment profile

Enrolments

Students 2015 2016 2017 2018

Boys 292 312 312 320

Girls 335 337 311 317

Student attendance profile

School

Year 2015 2016 2017 2018

K 96.4 96.5 96.2 97

1 95.9 96 95.5 95.8

2 96.5 96.4 96 95.6

3 95.9 95.8 96.9 96.3

4 96.3 96.7 96.8 96.3

5 95.9 96 96.2 96.8

6 96.5 95.9 94.8 95.5

All Years 96.2 96.2 96.1 96.2

State DoE

Year 2015 2016 2017 2018

K 94.4 94.4 94.4 93.8

1 93.8 93.9 93.8 93.4

2 94 94.1 94 93.5

3 94.1 94.2 94.1 93.6

4 94 93.9 93.9 93.4

5 94 93.9 93.8 93.2

6 93.5 93.4 93.3 92.5

All Years 94 94 93.9 93.4

Management of non-attendance

The school works closely with the Home School Liaison
Officer (HSLO) monitoring school attendance. Families
are aware of the school attendance procedures.

Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Deputy Principal(s) 1

Assistant Principal(s) 4

Classroom Teacher(s) 24.31

Teacher of Reading Recovery 0.42

Learning and Support Teacher(s) 0.6

Teacher Librarian 1.2

Teacher ESL 1.8

School Counsellor 1

School Administration and Support
Staff

4.06

Other Positions 2

*Full Time Equivalent

One staff member is of Aboriginal or Torres Strait
Islander background.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 16

Professional learning and teacher accreditation

All teaching staff met the professional requirements for
teaching in NSW public schools.

2018 one permanent and two temporary teachers
attained accreditation.
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Financial information

Financial summary

The information provided in the financial summary
includes reporting from 1 January 2018 to 31
December 2018. 

2018 Actual ($)

Opening Balance 690,786

Revenue 5,805,534

Appropriation 5,351,827

Sale of Goods and Services 41,141

Grants and Contributions 405,582

Gain and Loss 0

Other Revenue 100

Investment Income 6,884

Expenses -5,375,083

Recurrent Expenses -5,375,083

Employee Related -4,691,650

Operating Expenses -683,433

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

430,451

Balance Carried Forward 1,121,237

The Annual Financial Statement 2018 exhibits an
accurate and fair view of the revenue and expenses of
the school.

The school is not aware of any circumstances that
would render any particulars in the Statement to be
misleading or inaccurate.

Included in the balance carried forward is:

$63,039 in funds held on behalf of the Cantabile Music
Festival.

$7,773 in the Tax Deductable Library Fund.

$75,000 committed to the replacement of electronic
whiteboards and laptops, computers and printers.

$13,120 in commitments relating to the 2018 year.

$250,000 committed to the playground refurbishment.

A full copy of the School's Financial Statement will be
tabled at a P&C Meeting as they hold their Annual
General Meeting in November and the School's

Financial Statement has a year end of the 31
December 2018.  Further details concerning the
statement can be obtained by contacting the school.

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2018 Actual ($)

Base Total 4,222,188

Base Per Capita 120,469

Base Location 0

Other Base 4,101,719

Equity Total 339,915

Equity Aboriginal 1,436

Equity Socio economic 9,657

Equity Language 226,389

Equity Disability 102,433

Targeted Total 136,870

Other Total 472,766

Grand Total 5,171,739

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.
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School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and numeracy
assessments are reported on a scale from Band 1 to
Band 10. The achievement scale represents increasing
levels of skills and understandings demonstrated in
these assessments.

The My School website provides detailed information
and data for national literacy and numeracy testing.
Click on the link http://www.myschool.edu.au and insert
the school name in the Find a school and select GO to
access the school data.

In 2019 HPS will be completing NAPLAN Assessments
online for the first time.

From 2018 to 2020 NAPLAN is moving from a paper
test to an online test. Individual schools are migrating to
the online test, with some schools attempting NAPLAN
on paper and others online.

Results for both online and paper formats are reported
on the same NAPLAN assessment scale. Any
comparison of NAPLAN results – such as comparisons
to previous NAPLAN results or to results for students
who did the assessment in a different format – should
take into consideration the different test formats and
are discouraged during these transition years.

In Year 3 and Year 5 the majority of students were
achieving at or above the expected outcomes in
Literacy. In addition, students in Year 5 are continuing
to achieve at or above the expected growth in Literacy.

In Year 3 and Year 5 the majority of students were
achieving at or above the expected outcomes in
Numeracy. In addition, students in Year  are continuing
to achieve at or above the expected growth in
Numeracy.

To locate further information on NAPLAN please visit:
https://www.myschool.edu.au/

Parent/caregiver, student, teacher
satisfaction

Each year schools are required to seek the opinions of
students, parents/carers and teachers about the school.

The key findings are presented below:

Student Satisfaction Survey:

75% of students indicated that they are interested and
motivated in their learning.

76% of students indicated that they were valued and
had a positive sense of belonging.

84% of students indicated that the school staff
emphasise academic skills and hold high expectations
for all students to succeed.

Parents/Caregivers Satisfaction Survey:

79% of parents carers indicated that they can easily
speak with my child's teachers.

81% of parents carers indicated that their child is
encouraged to do his/her best work at HPS.

87% of parents carers indicated that their child was
clear about the rules for behaviour.

Teachers Satisfaction Survey:

84% of teachers indicated that they discuss learning
problems of particular students with other teachers.

85% of teachers indicated that they set high
expectations for student learning.

86% of teachers indicated that clear expectations are
established for classroom behaviour.

Thank you to everyone who completed the survey and
added valuable data to our school review process.

Policy requirements

Aboriginal education

Haberfield Public School is committed to improving the
educational outcomes and wellbeing of Aboriginal and
Torres Strait Islander students. In 2018, two students
were identified as of Aboriginal and Torres Strait
Islander descent. These students had Personalised
Learning Plans and received additional support to
increase their engagement in learning. Haberfield
Public School promotes respect for the unique and
ancient culture of Aboriginal people. Aboriginal
perspectives were embedded into teaching and
learning programs. We celebrate Aboriginal culture and
history by recognising important annual events such as
Harmony Day and NAIDOC Week at school
assemblies.

Multicultural and anti-racism education

HPS continues to promote and celebrate its diverse
multicultural community within the school curriculum
and culture. Diversity is highly valued and celebrated.
Teaching and learning programs support the particular
learning needs of targeted students from culturally and
linguistically diverse backgrounds. A cohesive
multicultural environment is strengthened through the
various events and programs implemented throughout
the year. The whole school celebrated Carnevale,
Chinese New Year and Harmony Day. Two teachers at
HPS are the Anti Racism Contact Officers (ARCO). All
teaching and non teaching staff work collaboratively to
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promote acceptance of Australia's cultural, linguistic
and religious diversity.
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