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Introduction

The Annual Report for 2018 is provided to the community of Greta Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Sharon Morris

Principal

School contact details

Greta Public School
2A Wyndham Street
GRETA, 2334
www.greta-p.schools.nsw.edu.au
greta-p.school@det.nsw.edu.au
4938 7331
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School background

School vision statement

Greta Public School reflects its motto of 'Courage and Loyalty'  through our commitment to giving every child every
opportunity within a culture of growth, performance and wellbeing.

The school leaders, teachers and non–teaching staff focus on education across all areas of the curriculum in an
inclusive, engaging and supportive learning environment. We value the importance of our role in equipping our students
to develop academic curiosity, learning skills for the 21st century, deep connections with our community and strong,
supportive relationships.

We are committed to developing individual strengths, a love of learning and the capacity to achieve. As part of our
Positive Behaviour for Learning framework we develop RESPECTFUL and RESPONSIBLE citizens who give their
PERSONAL BEST.

School context

Greta is centrally situated in the Hunter Valley, twenty minutes drive from Maitland, Cessnock and Singleton. Greta
Public School is a community school and has served this area since 1878, and is known for: strong community support
with many parents and grandparents who are ex–students; historic and new buildings in a landscape designed to
enhance the natural setting; quality learning programs, strong commitment from staff and parents to school programs
and wheelchair access to air–conditioned classrooms. Our association with families, local businesses and other
educational organisations brings a strong connection to the community far beyond the school gate.

We currently have an enrolment of 177 students, including just under 10% who identify as coming from an Aboriginal or
Torres Strait Islander background. We have a number of students who descended from families who started their local
life in the Greta Migrant Camp and we are continuing to build our connections to that important part of our community
heritage. We have a small number of students from non–English speaking backgrounds. Our school has a Family
Occupation and Education Index (FOEI) score of 146.  

Greta Public School provides a rigorous curriculum, focused on academic growth, social and emotional development
which is delivered by dedicated and highly professional staff. A number of quality learning programs and support
programs exist within the school, including Early Action for Success (EAfS), Language, Learning and Literacy (L3),
Seven Steps to Writing Success, Targeted Early Numeracy (TEN), and Choose Maths.  

We work closely with the Rutherford Learning Community to build strong relationships across our local schools and to
ensure that our students enjoy a smooth transition from primary to secondary school. Our links with local early childhood
services are strengthening every year and in 2017 we established an innovative, comprehensive transition to school
program called 'Smart Starters'.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

In the Learning Domain, the school's on–balance judgement for 2018 is that we are currently Delivering in the key areas
of Learning Culture, Wellbeing, Curriculum, Assessment, Reporting and Student Improvement Measures, with a
few elements reflecting 'Sustaining and Growing'. We believe that with our continued focus on improvement, and further
enhancements of practice, our next self–assessment will reflect our growth and development. Similar judgements were
made in the Teaching and Leading Domains. Honest assessments and reflections across Effective Classroom
Practice, Data Skills and Use, Professional Standards and Learning and Development indicate that we are currently
Delivering in the Teaching Domain. Understanding and implementing engaging lessons and learning
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opportunities based on current educational research will be a focus for 2019. Similarly, engaging all stakeholders in
reflecting on student performance data will also be an area for focus and development. In the Leading Domain, the
overall self–assessment indicates we are currently Delivering, with some solid work to be done in High Expectations
Culture, School Plan, Service Delivery and Community Satisfaction. With consistency in the school leadership team,
opportunities will be sought to embed clear processes, milestones and timelines to effectively achieve the proposed
implementation of the school plan.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide
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Strategic Direction 1

Inspiring Teachers

Purpose

To inspire our teachers to continue to develop their skills and expertise through the provision of quality professional
learning, opportunities for collaborative practice, and career development programs in order to have the most positive
impact possible on student outcomes.

Overall summary of progress

Professional conversations with regard to teaching and learning programs highlighted further professional learning is
required to ensure that all staff understand the expectations of NESA and the Department of Education.

In Term 1, all staff actively participated in the annual assessment of our progress against the three domains of the
School Excellence Framework. Robust conversations took place in order to honestly plot where we sat in Learning,
Teaching and Leading.

The Instructional Leader delivered targeted professional learning to all teachers K–2 around the Literacy and Numeracy
Learning Progressions. A school–based tracking document was developed and refined to assist K–2 teachers to record
student progress in Creating Texts and Additive Strategies. In addition, targeted literacy and numeracy intervention was
implemented on a daily basis to ensure student academic needs were being met.

The expertise of the CHOOSE Maths facilitator was engaged four times throughout the year to identify areas for
development in numeracy, following in–depth analysis of NAPLAN results. In addition, staff worked on developing 'rich
tasks' in mathematics in order to improve problem–solving skills and strategies. The facilitator worked alongside various
teachers to model how to implement such open–ended activities.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Program evaluations demonstrate
that 100% of teachers are
implementing consistent
programs developed in line
with NESA expectations and
school guidelines.

Nil NESA and DoE guidelines and expectations
investigated sporadically during fortnightly Stage
meetings.

All staff, students, and parents
can articulate school strategic
directions as measured by annual
survey.

Staff Meetings At the beginning of 2018 the decision was made not
to participate in the annual Tell Them From Me
survey.

There were a few staff meetings throughout
Semester 2 with a focus on the School Plan
2018–2020.

Increase the percentage of year 3
and 5 students in the top two
bands for NAPLAN writing by 5%
annually.

Increase the percentage of year 3
and 5 students in the top two
bands for NAPLAN numeracy by
5% annually.

Staff professional learning
once per term, after school,
for CHOOSE Maths
workshops.

Professional learning with CHOOSE Maths.

Staff engaged in professional conversations and
stage meetings to share pedagogy and adjust
teaching strategies to meet the needs of students.

There was an increase of 5% for Year 3 students in
Band 6 for Writing.

80% of K–2 students will be
working at or above stage level in
literacy or numeracy, as
measured through the learning
progressions.

IL providing professional
learning in one–on–one
data meetings and on staff
development days around
literacy and numeracy

Kindergarten:
 • 76% of students achieved at, or above, Stage
level in reading,
 • 100% of students achieved Stage level in
Creating Texts, and
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

80% of K–2 students will be
working at or above stage level in
literacy or numeracy, as
measured through the learning
progressions.

progressions.

Staff professional learning
once per term, after school,
for CHOOSE Maths
workshops.

 • 83% of students achieved at, or above in Additive
Strategies.
Year 1 students:
 • 64% achieved at, or above, Stage level in
reading,
 • 9% achieved Stage level in Creating Texts, and
 • 73% achieved at Stage level in Additive
Strategies.
Year 2 students:
 • 79% achieved at, or above, Stage level in
reading,
 • 18% achieved at Stage level in Creating Texts,
and
 • 32% achieved at, or above, in Additive Strategies.

Next Steps

Collaboratively devise and then implement Performance and Development Framework Procedures that comply with
NESA and DoE guidelines, including expectations of programs, program evaluation checklists and two observed
classrooms visits per year. Include regular professional discussions during fortnightly Stage meetings.

Redefining teams across the three domains of the School Excellence Framework, with the inclusion of new teaching
staff. Regular engagement with the School Plan 2018–2020 in weekly professional learning meetings, which includes
strategic decision making around milestones and honest evaluation around progress in achieving agreed goals.

Developing a survey which provides vital feedback from all key stakeholders around identified targets in the school plan.

Implementation of Explicit Instruction model to embed quality teaching, explicit instruction during lessons and targeted
point of need teaching to increase the achievement of students, with a strong focus on reading, writing and mathematics.

Develop, trial and implement a writing rubric that links to the literacy progressions so that writing data can be tracked
K–6.

Further staff professional learning on how to make on–balance judgements when plotting students on the literacy and
numeracy progressions. This has become evident when comparing continuum data to current learning progression data,
with data mismatches clearly identified.
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Strategic Direction 2

Inspiring Learners

Purpose

To inspire every child to have a voice in the school, and to support them to develop individual strengths, a love of
learning and the capacity to achieve in a safe and inclusive environment.

Overall summary of progress

A Junior Aboriginal Education Consultative Group (JAECG) was established with the support of an SLSO. Student
leaders received their official badges and were welcomed into the Maitland AECG in Term 3. Student meetings occurred
once per fortnight and ideas around a yarning circle and bush tucker garden took place.

Professional conversations with regard to teaching and learning programs highlighted further professional learning is
required to ensure that all staff understand the expectations of NESA and the Department of Education.

Connections were made, and relationships built, in the LAECG with at least one staff member attending meetings twice
per term.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Student representation in
decision making is documented
across all school activities.

Linked to RAM Aboriginal in
Semester 2 – $20, 000

Establishment of Junior Aboriginal Education
Consultative Group (JAECG) with the support of
SLSO.

100% of teaching and learning
programs demonstrate
evidence that student reflection
and evaluation has an effect on
teaching and learning.

Nil NESA and DoE guidelines and expectations
investigated sporadically during fortnightly Stage
meetings.

80% of students report a sense of
belonging, expectations for
success and access to advocacy
at school as measured by
surveys in term two and the end
of term four.

Nil At the beginning of 2018 the decision was made not
to participate in the annual Tell Them From Me
survey.

100% of students report that they
contribute to decisions at school.

Nil At the beginning of 2018 the decision was made not
to participate in the annual Tell Them From Me
survey.

Next Steps

Establish Student Parliament to provide more leadership opportunities, as well as opportunities for increased student
voice. Continue with the JAECG and work towards establishing regular meetings and cultural experiences.

Ensure more staff are accessing professional learning in Aboriginal Education, culture and lore through experiences,
such as Connecting to Country.

Professional readings from CESE to be investigated, read and reviewed at an executive level through leadership
meetings to plan for targeted professional reading in fortnightly Stage meetings, eg. What Works Best, Visible Learning,
Explicit Direct Instruction.

Executive Team to develop a robust and informative survey to explore students' sense of belonging, expectations for
success, access to advocacy at school and contributions to decision making if not participating in the Tell Them From Me
survey in 2019. Pre– and post–data will be essential to determine further directions.
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Strategic Direction 3

Inspiring Community Partnerships

Purpose

To inspire effective community partnerships with families and the wider community and to move towards the school as a
hub for the community.

Overall summary of progress

School–based Learning Support Team processes and procedures were reviewed and implemented with timetabled
parent/carer meetings for all students accessing literacy and numeracy intervention, students in Out of Home Care
(OoHC) and students with diagnosed disabilities. A strategic and systematic plan for following up with these students and
families was developed ready for 2019.

A strong community partnership was established with Greta Pre–school staff and the reading program will continue in
2019.

Successful 'Angels' concert at the end of the year with full community engagement.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

An annual 360 degree customer
service evaluation of
home–school communication
shows continual improvement.

DoE resources – Home
School Liaison Officer

Annual 360 degree customer service evaluation
was not completed

50% of our parents and carers
will attend at least one workshop
per year.

Nil PaTCH training completed by 3 parents/carers,
provided by Instructional Leader.

100% of classes will be able to
articulate their annual community
contribution.

Nil Students worked in class groups to remove rubbish
from the local community on Clean Up Australia
Day.

Year 5 students worked with students from Greta
Pre–school to establish relationships through
reading, prior to them beginning Kindergarten.

All students participated in the end of year 'Angels'
local community event.

Next Steps

Internal monitoring and adjustments of customer service and upskilling of staff from Executive Team, School
Administration Manager and School Administration Officer for unified school voice, image and service to parents and
community.

Refinement of Attendance Procedures, in conjunction with the Home School Liaison Officer.

Offer on–site literacy and numeracy workshops for new Kindergarten parents/carers to support their child in their first
year of school.

Continue with PaTCH Program in 2019.

Printed on: 3 July, 2019Page 8 of 17 Greta Public School 2084 (2018)



Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading Total = $22, 522

Teacher release and
catering costs to engage
with students and their
families to discuss and
develop achievable goals.

Additional hours for School
Learning Support Officer in
Semester 2 to provide
social, emotional and
targeted literacy/numeracy
support for Aboriginal
students.

Connecting to Country
course fees and wages.

 • Aboriginal background
loading ($150.00)

PLP writing event to engage all families and
members of our Greta Public School
community in setting and supporting student
goals. Some students have achieved their
goals, whilst a number will carry goals over
into 2019.

Establishment of Junior Aboriginal Education
Consultative Group (JAECG).

Two staff were given the opportunity to attend
Connecting to Country and further develop
their cultural awareness.

Low level adjustment for disability Total = 0.7 LAST teaching
allocation and $21, 824
flexible funding

Employment of additional
School Learning Support
Officers (SLSOs) to provide
targeted in class support.

Assistant Principal released off class to
provide in–class support in literacy and
numeracy to maximise intervention and
support for students with additional needs, as
well as those requiring adjustments to engage
and enhance learning outcomes.

Additional SLSO hours, through flexible
funding, to provide targeted playground
support for students with additional needs
who require accommodations and social
support.

Quality Teaching, Successful
Students (QTSS)

Total = 0.316 staffing
allocation/$32 900

Assistant Principal released off class to
provide literacy and numeracy intervention to
support Early Action for Success initiative.

Socio–economic background Total = 0.3 staffing
allocation and $206, 757
flexible funding.

Teacher salary, student
assistance, teacher release
for collaborative planning
days and additional SLSOs.

In 2018 the school self–funded an additional
class. There was targeted financial support
for specific students with educational
expenses, including uniforms, resources,
excursions and equipment.

Support for beginning teachers Total = $6 893

Teacher release, courses
and casual salaries.

One beginning teacher is on the way to
achieving accreditation at Proficient Teacher
level with NESA. Teacher relief for mentoring,
professional learning, training and courses.
Targeted areas for professional learning to
enhance classroom practice/management,
quality teaching, assessment and reporting.
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Student information

Student enrolment profile

Enrolments

Students 2015 2016 2017 2018

Boys 104 91 87 93

Girls 95 102 96 87

Total school enrolments have remained stable in 2018.
All permanent classrooms are utilised, in addition to
one demountable, with 8 mainstream classes.
Anticipated enrolments for 2019 indicate a slight growth
in numbers, although they are mainly in Years 3–6. The
impact of the Wyndham Estate housing development
will be an element to be considered throughout 2019,
and beyond.

Student attendance profile

School

Year 2015 2016 2017 2018

K 94.3 91.3 93.3 94.7

1 91.3 93.9 93.4 91.1

2 91.7 93.3 95.3 90.2

3 91.3 93.8 93.2 92.9

4 93.1 94.3 93.8 91.5

5 87.1 94.5 93.6 91.5

6 90.8 88.9 93.8 91.1

All Years 91.4 92.9 93.7 91.7

State DoE

Year 2015 2016 2017 2018

K 94.4 94.4 94.4 93.8

1 93.8 93.9 93.8 93.4

2 94 94.1 94 93.5

3 94.1 94.2 94.1 93.6

4 94 93.9 93.9 93.4

5 94 93.9 93.8 93.2

6 93.5 93.4 93.3 92.5

All Years 94 94 93.9 93.4

Management of non-attendance

Attendance at Greta Public School is monitored closely
and regularly by the Learning Support Team
Coordinator, in conjunction with classroom teachers.
Daily attendance is maintained and recorded through
SENTRAL. Non–attendance concerns are flagged,

monitored and followed up to ensure all students
remain above 85% attendance levels.

The school enjoys a close working relationship with the
Home School Liaison Officer (HSLO), who schedules
regular, formal meetings with the Principal to monitor
and discuss whole school and individual student
attendance patterns. Students with ongoing less than
85% attendance rates, or those with identified irregular
attendance patterns are closely monitored and support
plans are applied as required.

The Sentral SMS system provides an opportunity for
parents to explain absences promptly and classroom
teachers have become familiar with generating and
sending home attendance letters to have absences
explained within seven days.

Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Assistant Principal(s) 2

Classroom Teacher(s) 6.21

Teacher of Reading Recovery 0.32

Learning and Support Teacher(s) 0.7

Teacher Librarian 0.4

School Administration and Support
Staff

1.92

*Full Time Equivalent

None of our current teaching staff identify as Aboriginal
or Torres Strait Islander.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 0

Professional learning and teacher accreditation

All teachers developed Professional Development
Plans (PDPs) as part of the Performance and
Development Framework in 2018. Teacher goals were
directly linked to personalised professional learning
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needs, school priorities and the Australian Professional
Standards for Teachers. Professional Learning
throughout 2018 was planned to address needs as
outlined in teachers PDPs and aligned to the School
Plan 2018–2020 strategic directions.

Some key professional learning undertakings were:
 • CHOOSE Maths initiative
 • L3 Kindergarten and L3 Stage 1
 • Targeted Early Numeracy (TEN)
 • Literacy and Numeracy Learning Progressions
 • PLAN2 Training
 • Connecting to Country
 • Out of Home Care (OoHC) Training
 • Primary Executive Network (PEN) Meetings
 • Personal and Social Capabilities Framework

Financial information

Financial summary

The information provided in the financial summary
includes reporting from 1 January 2018 to 31
December 2018. 

2018 Actual ($)

Opening Balance 174,318

Revenue 2,437,335

Appropriation 2,376,706

Sale of Goods and Services 5,786

Grants and Contributions 53,854

Gain and Loss 0

Other Revenue 0

Investment Income 990

Expenses -2,251,757

Recurrent Expenses -2,251,757

Employee Related -2,068,207

Operating Expenses -183,550

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

185,578

Balance Carried Forward 359,897

The school's financial management processes are
aligned with the new eFPT budget tool and regular
updates and meetings are held to monitor expenditure
and target areas.

A number of events impacting on staff throughout 2018

has had an impact on the short term relief budget.
Budget adjustments and reimbursement of sections of
this leave will assist in balancing the expenditure.

Funds for the replacement of electronic boards to half
of the classrooms are kept as future expenditure
savings to assist with meeting significant costs
associated with this. The replacement of dated furniture
in classrooms, increasing the number of quality
literature in classrooms and library, as well aa smaller
maintenance projects are also targeted for areas of
expenditure with available funds.

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2018 Actual ($)

Base Total 1,366,751

Base Per Capita 35,387

Base Location 3,298

Other Base 1,328,067

Equity Total 355,862

Equity Aboriginal 22,522

Equity Socio economic 237,991

Equity Language 646

Equity Disability 94,703

Targeted Total 52,122

Other Total 161,597

Grand Total 1,936,332

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.
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School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and numeracy
assessments are reported on a scale from Band 1 to
Band 10. The achievement scale represents increasing
levels of skills and understandings demonstrated in
these assessments.

From 2018 to 2020 NAPLAN is moving from a paper
test to an online test. Individual schools are migrating to
the online test, with some schools attempting NAPLAN
on paper and others online.

Results for both online and paper formats are reported
on the same NAPLAN assessment scale. Any
comparison of NAPLAN results – such as comparisons
to previous NAPLAN results or to results for students
who did the assessment in a different format – should
take into consideration the different test formats and
are discouraged during these transition years.

Year 3 Literacy results reflect 68.5% of students
achieving Band 4 or above in Grammar & Punctuation
and Reading, the latter of which is reflective of the
Premier's priority of increasing student achievement in
the top two bands. Spelling and Writing continue to be
areas to focus on in 2019, particularly in Writing where
our total school percentage in Bands 4 or above is less
than both SSSG and State groups.

Year 5 Literacy results were similar to that of Year 3, in
that Grammar & Punctuation and Reading had more
students in Band 6 or above compared to Spelling and
Writing. In particular, Writing for Year 5 students must
be an area of focus in 2019 with only 20% in Band 6
and no students represented in Bands 7 or 8.

Band 1 2 3 4 5 6

Percentage of students 0.0 15.8 15.8 42.1 21.1 5.3

School avg 2016-2018 2.6 14.1 21.8 23.1 16.7 21.8
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Band 1 2 3 4 5 6

Percentage of students 10.5 5.3 15.8 47.4 5.3 15.8

School avg 2016-2018 3.9 10.4 24.7 28.6 19.5 13

Band 1 2 3 4 5 6

Percentage of students 21.1 10.5 26.3 15.8 21.1 5.3

School avg 2016-2018 10.3 15.4 16.7 15.4 29.5 12.8

Band 1 2 3 4 5 6

Percentage of students 0.0 10.5 36.8 26.3 21.1 5.3

School avg 2016-2018 1.3 7.7 25.6 37.2 26.9 1.3

Printed on: 3 July, 2019Page 14 of 17 Greta Public School 2084 (2018)



Band 3 4 5 6 7 8

Percentage of students 4.0 16.0 20.0 28.0 20.0 12.0

School avg 2016-2018 9 14.1 26.9 26.9 15.4 7.7

Band 3 4 5 6 7 8

Percentage of students 8.0 16.0 24.0 32.0 12.0 8.0

School avg 2016-2018 9 14.1 29.5 26.9 14.1 6.4

Band 3 4 5 6 7 8

Percentage of students 8.0 12.0 32.0 32.0 8.0 8.0

School avg 2016-2018 10.3 15.4 24.4 33.3 10.3 6.4
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Band 3 4 5 6 7 8

Percentage of students 12.0 24.0 44.0 20.0 0.0 0.0

School avg 2016-2018 15.4 12.8 37.2 28.2 5.1 1.3

Year 3 and Year 5 Numeracy results indicate that
mathematics must be a focus area for the remainder of
the 2018–2020 School Plan, in order to increase
student achievement in the top 2 bands.

Band 1 2 3 4 5 6

Percentage of students 0.0 21.1 26.3 31.6 15.8 5.3

School avg 2016-2018 2.6 16.9 23.4 23.4 19.5 14.3

Band 3 4 5 6 7 8

Percentage of students 0.0 16.0 36.0 24.0 20.0 4.0

School avg 2016-2018 5.2 14.3 36.4 22.1 18.2 3.9

The My School website provides detailed information
and data for national literacy and numeracy testing. Go
to http://www.myschool.edu.au to access the school
data.

At Greta Public School we are committed to
implementing the NSW Premier's Priorities for
Aboriginal Education. The State priorities include a 30
per cent increase in the proportion of Aboriginal
students in the top two NAPLAN bands for reading and
numeracy by 2019. In 2018, student performance
indicates that zero Aboriginal students placed in the top
two bands for reading and numeracy.

Parent/caregiver, student, teacher
satisfaction

In 2018, the annual Tell Them From Me survey was not
undertaken.

Policy requirements

Aboriginal education

In 2018, Greta Public School has continued to work
with the Local AECG to diversify the understanding,
skills, knowledge of our students, staff and parent
community.
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2018 achievements include:

PLP writing event to bring together all stakeholders for
the development of PLP goals. This event aided in the
development of connections, partnerships and
communication pathways for students, staff, parents
and wider community connections.

Targeted support for Aboriginal students in literacy and
numeracy, as well as social and emotional
development.

The establishment of a school Junior Aboriginal
Education Consultative Group (JAECG) which meets
on a fortnightly basis, and was formally recognised and
badged at a Term 3 Local AECG meeting.

Whole school celebrations and highly effective NAIDOC
Week activities, which included one student sharing the
life story of his grandmother to the school community.

Multicultural and anti-racism education

Greta Public School community, students, staff and
families embrace our cultural diversity and the
opportunities to encourage and foster acceptance. Our
school community works together to strengthen our
appreciation, understanding and acceptance of cultures
and customs from around the globe.

The Anti–Racism Contact Officer (ARCO) was available
to support students, staff and parents as required
throughout the year.
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