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Introduction

The Annual Report for 2018 is provided to the community of Gravesend Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Jacqueline Todd

Principal

School contact details

Gravesend Public School
Gwydir St
Gravesend, 2401
www.gravesend-p.schools.nsw.edu.au
gravesend-p.school@det.nsw.edu.au
6729 7159

Message from the Principal

2018 was a year of change and celebration at Gravesend Public School!

Significant events include:

The Demountable–The removal of our demountable in term 1 was a sad moment for us all. With the loss of a learning
space we had to get creative to ensure we had accessible spaces for all including our visiting community groups.
Gravesend still maintains all the usual learning spaces through some creative furniture relocation, the purchase of
storage containers and the re–organisation of the sport's shed.

Tharawonga– This year sees Tharawonga Mobile Preschool access and support our families by providing an additional
two days of Early Years Learning. The service uses our second classroom as a base and they share it with Gwydir
Mobile Children's Service that accesses the site on Mondays. This program has allowed our younger community
members to have all year round transition programs as they join the school for Personal Development, Health and
Physical Education lessons, Music lessons, Assemblies and workshops our school hosts.

Teaching and Learning– Significant change in teaching and learning was supported by extensive Teacher Professional
Learning this year in the areas of assessment, wellbeing, literacy and technology.

Rural & Remote STEM Project 2018– STEM learning this year saw the development of a partnership between three
schools in the Barwon Small Schools Network. The schools planned and work closely together to provide additional
learning opportunities for all students and to build teacher efficacy. This year's project focus was a Young Entrepreneurs
Market Day, created and hosted by the students for the public. Strong partnerships have developed and this project will
continue in 2019 with a new focus.

Sport– Our students continue to perform with excellence on the sporting field with numerous students representing at
Zone, Regional and State level. Our School Boys Cricket Knockout Team was exceptional with their efforts in reaching
the 4th round of the competition. They were in the top 32 school of the state out of 306. What an incredible effort for a
small school of 43 student enrolments.

Staffing– With numerous staff changes this year we are looking forward to stability and consistency in 2019 and beyond.
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School background

School vision statement

Gravesend PS has a culture of high expectations where we equip students with the tools to be successful, confident and
creative individuals. Our staff is innovative, dynamic and committed to quality teaching and learning. We work together
as a whole school community to prepare and inspire our students to be their best in an evolving global society.

School context

Gravesend PS is located in north west New South Wales 25km west of Warialda and 55km east of Moree. It is a small,
rural school that directly caters for the educational needs of its students from Transition to School to Year 6. The school
prides itself on a reputation for achievement in academics, cultural events and sports.

The teaching staff are committed to continuous improvement and delivering a high quality curriculum in an enjoyable,
supportive and stimulating learning environment.

Gravesend PS enjoys positive partnerships and commitment from the whole school community. We provide significant
extra–curricula opportunities often in partnership with surrounding schools. A broad range of learning experiences inspire
students to be active and engaged citizens.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

In the domains of Learning and Teaching, our school community is actively working to establish agreed systems and
processes in the areas of assessment, wellbeing, transition and parent/staff information. As the majority of these projects
are still in draft form we fall in the Delivering and Sustaining and Growing categories. Stable staffing and increased
Teacher Professional Learning in 2018/2019 will see these projects continue to build and develop through the duration of
our School Plan.

In the domain of Leading, our school has demonstrated a commitment to continuous Improvement and a shift in teaching
with and through new technologies. The school actively analyses and responds to community feedback and the team
supports change that leads to whole school improvement and further opportunities for our students.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide
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Strategic Direction 1

A stimulating environment focusing on a high–standard learning culture for educational aspirations

Purpose

Raising expectations and enhancing the quality of learning across the school. Students and staff will be engaged in
authentic learning experiences to encourage responsible global citizens. The school will target literacy and numeracy
with the integration of STEAM (Science, Technology, Engineering, Arts and Mathematics) and collaborative learning
opportunities within and across schools.

Overall summary of progress

This year was a significant year for Teacher Professional Development. The school saw 100% of teachers attend training
around the new Literacy and Numeracy Progressions. All staff attended training in areas of focus from agreed
Performance Development Plans and school priorities such as Aboriginal Edcuation and Cultural Awareness, Literacy &
Numeracy, Assessment/Consistent Teacher Judgement, data analysis and STEM, which the school has adapted to be
STEAM (Science, Technology, Engineering, Arts and Mathematics).

Teachers manage productive learning environments and regularly used student data to evaluate the effectiveness of
their teaching practice. The provision of effective feedback is an identified area for further development. While teachers
incorporate data analysis into their planning, the organisation and management of data processes and expectations at a
whole school level is under further review. One strength of the school is the level of collaborative practice that exists
amongst the staff with high levels of recognised expertise drawn upon and mentoring and coaching practices in place.
The focus on planned quality professional learning has meant that all staff have benefitted from both external and
internal opportunities for learning. Teachers are able to differentiate the curriculum to meets the needs of all learners and
student learning is enhanced through a large range of extra–curricular activities – academic, sporting and cultural.

Collaboration occured across multiple schools in relation to STEAM. Shared planning and programming around chosen
projects was established and schools worked together to create a Young Entrepreneurs Market Day where the students
created and sold products or services to the public. This was the culmination of two terms work and was the highlight of
Term 3 2018. Our STEAM Community of Schools is looking forward to working together again in 2019.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

All students demonstrating
expected growth per semester
across the Department of
Education's Literacy and
Numeracy Progressions relevant
to expected timeframes.

$1524 for Professional
Development in the new
Literacy and Numeracy
Progressions.

Staff attended Professional Learning around the
Literacy and Numeracy Progressions.
Recommendation was to focus on one area for
2018, to plot all students and where they are
currently and enter data on PLAN2. Focus area in
Literacy was writing and focus area in Numeracy
was Number.

Staff were provided with Release to assist with
input of data into the new system.

When analysing external
and internal data, the school will
focus on individual growth and
trends in achievement over a five
year period to inform teaching
and learning planning.

$40 for staff catering at TPL Staff analysed and evaluated data in the new
system SCOUT to inform teaching and learning
processes. Adjustments were made to Mathematics
assessments. Staff are designing a spreadsheet to
track student progress over the 3 year school plan
timeframe. The effectiveness of processes is under
constant evaluation.

Classroom programs will be
evaluated for positive effect on
student growth using reflection
against the Australian
Professional Teaching Standards
and consistency between
documentation and practice as

$7084 majority spent on
STEAM.

Implement Barwon Consistent Teacher Judgement
Groups processes for writing assessment. Staff
evaluate current assessment processes and decide
on most effective methods for ongoing procedures.

Engagement in STEAM project was evaluated and
found to be a resounding success when analysing
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

outlined in the Quality Teaching
Famework.

the impact on students participation and
completion.

Next Steps

In 2019 the school will build on the success of the 2018 STEAM Project and focus on 3D Printing and Robotics.
Collaboration across schools will continue in relation to shared programming and shared expertise as part of our Barwon
Small Schools and STEAM Community of Schools. Staff have decided to own a curriculum focus area to coordinate in
2019 and build capacity in that area to share among staff and other schools. Staff are looking to implement STEAM
processes across the curriculum and identify areas to incoorporate more Project Based Learning pedagogy into
programming and assessment practices.
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Strategic Direction 2

Structures and processes for ongoing school development and community engagement

Purpose

Developing strategic school and community processes that support student learning and wellbeing through strong
partnerships. Change will focus on building positive impact on learning progress, effective practices and continuous
evaluation of systems whilst maintaining students at the core of all decision making.

Overall summary of progress

Staff of Gravesend Public School have commited to implementing Positive Behaviour for Learning in conjunction with the
You Can Do IT program already established in the school. Behaviour expectations are regularly taught and reviewed
across the school community and are linked to the You Can Do It! program which is a pivotal program teaching
social–emotional wellbeing. The aim is to streamline processes and accountabilities to address the academic, social and
emotional needs of every child at our school. This journey will take some time and we have allocated staff meeting times
to work through this projefct with our area coordinator. Shared decision making involves the students and parents of our
school and this will carry on into 2019 and beyond.

School wide systems and structures are being established and draft copies created. Ongoing evaluation will take place
over the next 3 years to enable effective and workable documents are available for use in the final phase of our school
plan. Gravesend is well–resourced and well–maintained within the constraints of the school budget with strategic
planning undertaken to meet the current and future physical and human resource needs of the school. The school team
work effectively to develop, monitor and review management systems and processes so that the school is operating
effectively and within legislative requirements.

Staff have collaboratively decided to establish an amount of money set aside each year to support students in our school
to access the curriculum, we have a focus of equality in our wellbeing program and wish to see access to the curriculum
and extra–curricula events provided for all our students. The gap due to rural isolation and disadvantage is overcome
with all students included in excursions including local, inter–school and major excursions such as Canberra, Lake
Keepit, Stewart House, Bounce Fitness,local excursions and cultural performances. While the school has good wellbeing
practices in place, wellbeing was identified as an area for focus within the new school plan.

After significant staff changes this year we have settled into consistent staffing to move through to 2019 which has
allowed for greater collaboration and shared planning of students wellbeing and systems alignment. 100% of staff
commit to and engage in continous personal and school improvement with the support of regional and line managers.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Increase community attendance
demonstrating greater
participation and engagement in
school events.

$2467 for STEAM and
Sports events and
engagement.

The implementation of the Rural and Remote
STEAM project has provided an opportunity for
families to engage in the learning with their children
and participate in the Market Day which was a
showcase of the students' abilities and areas of
strength.

We have a consistent attendance of 8 parents at
assemblies and we had 100% of parents provide
support and input into the STEAM project their child
was completing.

Parents/carers are
surveyed annually to seek
information regarding
understanding of children's
progress, effectiveness of
reporting process and quality of
school to home partnerships.

$30 for catering (biscuits,
tea, coffee)

Personalised Learning Pathway processes were
evaluated and adjusted. This will continue into
2019.

Personalised Learning and Support Plans were
implemented with support from the AP LaS.
Ongoing evaluation and improvement will continue
into 2019.
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Parents/carers are
surveyed annually to seek
information regarding
understanding of children's
progress, effectiveness of
reporting process and quality of
school to home partnerships.

Feedback from parents at P & C provided staff the
opportunity to evaluate and improve information
going home to parents in the form of a Whole
School Homework Plan which addresses concerns
rasied by parents regarding  tracking their child's
progress. This will be implemented in 2019.

Next Steps

The school will continue to establish PBL systems and communicate them to community as they are discussed and a
draft form is created. School visuals and a school mascot are the next decisions to be made collaboratively.

The school will continue to use Facebook and the Newsletter as primary methods of communication to parents and
further evaluation of school systems will be done throughout 2019.

Further opportunities for our students to collaborate across schools will be sought so that isloation is not a factor when
creating educational aspirations for our students.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading  •  ($731.00) Students attended the Warialda NAIDOC
celebration and planning began to establish
our own Aboriginal Education Commitee,
hopefully to develop into an AECG.

Low level adjustment for disability  •  ($25 016.00) A teacher was employed one day per week
for Learning and Support and technology
support was purchased so that all students
can access the curriculum.

Support was provided to families for student
excursions, specifically bus costs.

Quality Teaching, Successful
Students (QTSS)

 • Quality Teaching,
Successful Students
(QTSS) ($3 143.00)

Release is valued by all staff and opportunites
to share expertise provide staff with confidnce
to collaborate more efectively with colleagues
as evidenced by staff meeting feedback, staff
willingness to participate in teaching and
learning observations.

Socio–economic background  • Socio–economic
background ($9 240.00)

Employment of a Student Learning Support
Officer one day per week to work closely with
students and role model effective coping
strategies. Areas of focus are Sport and
'Music as Therapy', the implementation of
PBL and the YCDI program to support
students.

Students have developed relationships with
SLSO that are based on mutual respect and it
provides students with another person to
access in times of emotional crisis.
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Student information

Student enrolment profile

Enrolments

Students 2015 2016 2017 2018

Boys 20 24 23 25

Girls 10 13 12 16

Student attendance profile

School

Year 2015 2016 2017 2018

K 95.1 92.8 96 96.8

1 96.4 95 98.7 97.5

2 96.6 94.1 95.3 95.9

3 94.4 93.7 97 96.2

4 94.8 94.6 96.6 94.5

5 93.6 93.9 92.3 95.9

6 100 97.8 88.4 95.7

All Years 95.3 94.1 95 96.1

State DoE

Year 2015 2016 2017 2018

K 94.4 94.4 94.4 93.8

1 93.8 93.9 93.8 93.4

2 94 94.1 94 93.5

3 94.1 94.2 94.1 93.6

4 94 93.9 93.9 93.4

5 94 93.9 93.8 93.2

6 93.5 93.4 93.3 92.5

All Years 94 94 93.9 93.4

Management of non-attendance

Gravesend Public School has a consistent record of
excellent school attendance, it is stable and in line with
or above the State average.

Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Classroom Teacher(s) 1.31

Learning and Support Teacher(s) 0.2

Teacher Librarian 0.08

School Administration and Support
Staff

0.9

*Full Time Equivalent

Our 2018 staffing consisted of:

Principal– Mrs Jackie Todd

Classroom Teacher: Mrs Deborah Motley

Learning and Support Teacher/Relief Teacher: Term 1
and Term 2– Ms Caitlyn Eather and Mrs Carol Bess.
Term 3 and Term 4– Mrs Wendy Forsyth

General Assistant: Mr Peter Barwick

School Administration Manager: Mrs Kay Rolfe

Student Learning Support Officer/s: Mr Ian McIntosh
and Mrs Niomi Caccianiga

Regular Casual Staff include: Mrs Kara Watson, Mrs
Karen Withers, Mrs Lisa Campbell, Mr Hugh O'Donnell

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 33.33

Professional learning and teacher accreditation

All teaching staff are currently accredited at Proficient
Level and are meeting maintenance requirements.

Financial information

Financial summary

The information provided in the financial summary
includes reporting from 1 January 2018 to 31
December 2018. 
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2018 Actual ($)

Opening Balance 47,684

Revenue 536,564

Appropriation 498,233

Sale of Goods and Services 2,409

Grants and Contributions 35,150

Gain and Loss 0

Other Revenue 0

Investment Income 773

Expenses -577,339

Recurrent Expenses -577,339

Employee Related -443,688

Operating Expenses -133,651

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

-40,775

Balance Carried Forward 6,909

This financial information draws attention to the schools
need to update and purchase new equipment to ensure
the smooth running of the school. Items such as
photocopiers, sporting equipment, technology and
maintenance tools and equipment were needed to
allow staff to deliver quality learning and to provide
euitable access to resources for all our students.

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2018 Actual ($)

Base Total 435,178

Base Per Capita 6,768

Base Location 14,742

Other Base 413,668

Equity Total 34,987

Equity Aboriginal 731

Equity Socio economic 9,240

Equity Language 0

Equity Disability 25,016

Targeted Total 0

Other Total 6,402

Grand Total 476,567

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.
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School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and numeracy
assessments are reported on a scale from Band 1 to
Band 10. The achievement scale represents increasing
levels of skills and understandings demonstrated in
these assessments. Gravesend Public School has a
number of students at or above the state average in
both literacy and numeracy. This will be our final year of
paper tests as we transition to online testing in 2019.

From 2018 to 2020 NAPLAN is moving from a paper
test to an online test. Individual schools are migrating to
the online test, with some schools attempting NAPLAN
on paper and others online.

Results for both online and paper formats are reported
on the same NAPLAN assessment scale. Any
comparison of NAPLAN results – such as comparisons
to previous NAPLAN results or to results for students
who did the assessment in a different format – should
take into consideration the different test formats and
are discouraged during these transition years.

Results for students who accessed the 2018 NAPLAN
assessment include 67% at or above State average in
the Literacy areas.

Results for students who accessed the 2018 NAPLAN
assessment include 76% at or above State average in
Numeracy.

For further information:

The My School website provides detailed information
and data for national literacy and numeracy testing. Go
to http://www.myschool.edu.au to access the school
data.

In the 2018 Annual School reports, schools included
reporting requirements in accordance with the
Premier's Priorities: Improving education results and
State Priorities: Better services – Improving Aboriginal
education outcomes for students in the top two
NAPLAN bands

Gravesend Public School did not have Aboriginal
students in Year 3 or Year 5.

Our school average of students in the top two bands
was 56%.

Parent/caregiver, student, teacher
satisfaction

Each year the school seeks feedback from students,
staff and parents about the school. Feedback was

sourced in preparation for the development of the new
school plan in the areas of priority and consistency.

Majority of parents were concerned with
inconsistencies in reporting, staffing and student
access to the curriculum. These were addressed and
will continue to be a focus in 2019.
 • Consistent staffing is established for the

remainder of 2018 and into 2019.
 • Whole School Assessment systems are in draft

form.
 • Expertise from AP Learning and Support, Vision

Itinerant Teacher and Student Wellbeing Officers
were sought to support school systems
establishment in Learning and Support and
classroom adjustments.

Majority of parents wanted their child to have access to
extra–curriculum events including sporting and cultural
events.
 • This was addressed and will be ongoing in 2019

with the inclusion of our first NAIDOC Day
celebration and the learning around Aboriginal
Cultural Awareness.

 • Funds were allocated to assist families to cover
excursion costs.

 • Opportunites for collaboration across schools was
discussed at P & C and very much driven by
successful funding grant applications.

Majority of parents want the school to continue to seek
bus hire for transport to relieve parents from the
frequent driving of students for excursions.
 • Parents were emailed for a response to assist

with planning and budgeting.
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Policy requirements

Aboriginal education

This year marks significant change at Gravesend Public
School in relation to Aboriginal Education. We have
conducted community consultation to discuss what our
community wants for our Aboriginal students and how
they would like to see Aboriginal Education grow at our
school. Staff are working closely with our regional
Aboriginal Liaison Officer and community members to
establish sustainable processes to support and develop
our Aboriginal students. We have begun the
construction or our Yarn Up Circle located behind the
Preschool room, near the gardens and we hope to have
it ready for use by Term 2 2019. This area is to provide
a place where we can all celebrate Aboriginal Culture
and the achievements of our students. We are working
closely with local experts to provide Aboriginal Dance
workshops, Aboriginal Art Workshops and we will host
our first NAIDOC celebration at our school in 2019. We
are developing a more consistent approach to the
Personalised Learning Pathways of our Aboriginal
students and look forward to feedback from parents
regarding the effectiveness of our parent conversations.
Gravesend PS looks forward to working more closely
with our Aboriginal community to build a solid
foundation in Aboriginal Education that will be
sustainable, of excellent quality and relevance and
have meaning to our students.

Multicultural and anti-racism education

The role of the Anti–Racism Contact Officer (ARCO) in
schools is to be the contact between students, staff,
parents and community members who wish to make a
complaint regarding racism. The ARCO role involves
promoting the values of respect for all races and
cultures and our school values of Organisation, Getting
Along, Resilience, Persistence and Confidence help to
support the ARCO values. Our school ARCO position is
held by Mrs Motley. Students, teachers, parents and
the community are doing a very good job of living
together in harmony at Gravesend Public School.
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