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Introduction

The Annual Report for 2018 is provided to the community of Fairfield Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

David Smith

Principal

School contact details

Fairfield Public School
68-82 Smart St
Fairfield, 2165
www.fairfield-p.schools.nsw.edu.au
fairfield-p.school@det.nsw.edu.au
9724 1065

Message from the Principal

During 2018 the school implemented a range of new procedures, assessments and processes in an effort to improve
student learning outcomes. All executive staff were involved in the setting of school goals for reading and writing. Staff
were informed of the goals during learning support team meetings and then discussions and professional learning with
literacy and numeracy mentors and Early Action for Success Instructional leaders, were held around how the school
could attempt to reach these targets. Whilst at the end of semester one students seemed to be on track, results in
semester two were less than satisfying. Clearly further work needs to be done around assessment and professional
learning in this area continues to be a large part of the school plan.

The school continues to excel in Community Partnerships both within the school and across a community of schools in
the Fairfield Network.  The school continues to support the EALD Network and Refugee Networks.
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School background

School vision statement

At Fairfield Public School we provide a safe and nurturing environment so students can strive to become self–motivated
learners, who are confident and creative with the personal skills for future success and wellbeing.

School context

Fairfield Public School officially opened in 1889 by Sir Henry Parkes. The school celebrated 125 years of education in
2014 with Her Excellency Professor Marie Bashir Governor of NSW.

The school community shares a commitment to provide excellence and equity for all. This is provided in a safe,
stimulating environment with a focus on active participation and learning. The school motto “learning together”
symbolises the co–operative partnerships and values of the school. The Fairfield community has a rich and varied
cultural heritage, which is valued and celebrated.

The school’s student population has been increasing and there are now 585 students enrolled from K–6. Students come
from diverse cultural and language backgrounds, with 95% from language backgrounds other than English. There are 60
languages represented within the school community with Arabic, Assyrian, Vietnamese, Bosnian and Tongan being the
predominant groups. 40% of the school’s enrolments are refugee students, many of whom have a background of torture,
trauma and limited prior educational experiences. As a school community we are proud of our cultural diversity, which is
reflected in all aspects of school organisation, planning and programming.

The school teaching staff is a mix of highly experienced and early career teachers.  

External validation occurred in 2017 where the school achieved sustaining and growing in all domains.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

Learning

In the Learning Domain the gap between students commencing their formal education at Fairfield Public School is wider
than in other settings. Many students are attending school for the first time, regardless of their age, or have had
significant interruptions to their schooling. Teachers continue to have high expectations for students and continually
strive to narrow this gap. The school's process in evaluating the Learning Domain within the School Excellence
Framework, has led the school to rate its performance overall as sustaining and growing.

Teaching

In the teaching Domain staff are committed to being the best practitioners possible in order to improve student outcomes
and the school has a culture of professional learning that is collaborative and evidence–based. The school's process in
evaluating the Teaching Domain within the School Excellence Framework, has led the school to rate its performance
overall as sustaining and growing.

Leading

In the Leading Domain the leadership at Fairfield Public School aims to be strategic to address the specific needs of the
school, through effective resource management, community engagement and leadership development to improve
learning outcomes. The school's process in evaluating the Leading Domain within the School Excellence Framework,
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has led the school to rate its performance overall as sustaining and growing.

Our self–assessment process, largely informed by our participation in the External Validation (EV) process, assisted the
school to refine our school plan, leading to further improvements in the delivery of education to our students. For further
information about the school's EV journey download the report from the school's website.
https://fairfield–p.schools.nsw.gov.au/content/dam/doe/sws/schools/f/fairfield–p/school–reports/2017_External_Val.pdf

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide
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Strategic Direction 1

Learning

Purpose

When students are engaged in rich learning experiences that develop knowledge and skills then students have the
opportunity to make contributions as informed citizens and leaders.

Overall summary of progress

The school continued to focus on improving literacy and numeracy results for all students and providing support to staff
through professional learning and support. Teacher mentors continued to support staff in literacy and numeracy in Stage
2 and Stage 3. Every fortnight during learning and teaching meetings, teacher mentors, and assistant principals analysed
results and worked with staff on programming and lesson delivery. There were significant shifts in teacher practice
around modelled, guided and independent reading and writing practices with external professional learning occurred
during learning and teaching meetings on a fortnightly basis and supported staff in programming and analysis of data.
Learning and teaching meetings were held on a fortnightly basis with a focus on student data driving the discussions.
There was a significant shift in tracking student achievement, with a strong integration of student data to drive teaching
and planning. The school continued to implement Positive Behaviour for Learning (PBL). The PBL team met fortnightly to
discuss core expectations and how the PBL matrix was being implemented into classrooms, professional support that
was required and further enhancements to the program. Tracking of data from Sentral incidents allowed the PBL team to
analyse areas of development and further lessons to be developed. Termly face to face three way goal setting meetings
continue to attract over 85% attendance per grade.

School Goals in Reading and Writing were established and formalised in 2018.  Staff were led through the goals and
supported in developing an understanding around the levels set within the goals for reading and writing.  Student
attainment is recorded every term, analysed and then used to discuss teaching requirements through learning and
support.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

95% students receive  Blue
award

50% decrease in number of late
arrivals.

Maintain 85% attendance at 3
Way Goal Setting Meetings

Increase number of parents
engaging in SEE SAW to 85%

100% ot teaching programs show
evidence of consistent  learning
protocols.

Increase the proportion of NSW
students in the top two NAPLAN
bands.

100% of teaching programs
reflect core aspects of PBL,
STARS<CAPL and Stronger
Smarter

1) $6,142.50

2) $37,481.00 Wellbeing &
$45,810.00 Equity

3) $206226

4) $44,000.00

1) SeeSaw licence annual fee paid, 100% of staff
using SeeSaw to distribute learning outcomes to
parents.

2) Learning and Teaching meetings held with 3–6
staff led by Assistant Principals and 3–6 mentors
around school data, plan data and areas of action in
relation to consistent teaching protocols.

3) STARS model implemented and supported
through class size reduction and ongoing
professional leaning of new and existing staff. NAP,
Equity and Wellbeing supported.

4) 3 Way Goal setting meetings held every term
with over 85% attendance.

Next Steps
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3WGSM tracking occurred with phone calls to parents re other ways to inform on student goals.

Continue Setting, monitoring and supporting school goals in Reading and Writing.
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Strategic Direction 2

Teaching

Purpose

When teachers demonstrate personal responsibility for improving teaching practice through evidence–based teaching
protocols then high quality teaching ensures student engagement and improvement.

Overall summary of progress

During 2018 regular professional learning meetings occurred for all staff in the form of learning and teaching meetings,
with a focus on literacy and numeracy practices in the school. Staff were involved in training sessions around specific
data sets with a review and refinement of teaching practices through learning walks, lesson study and instructional
rounds. Learning walks focused on substantive communication strategies used by the teachers, lesson study looked at
writing practices and strategies and instructional rounds focussed on the problem of practice The school continues to
train new staff and other schools through the @COSLead network. A combined staff development day was hosted at
Smithfield RSL where staff were trained in the third space by Adam Fraser, providing strategies for staff to monitor their
wellbeing and be at their peak during the day.  Early Action for Success and 3–6 Literacy and Numeracy coaches
continued to provide support to staff with professional learning in data analysis, teaching and assessment practices. The
school employed an Assistant Principal responsible for the development and support of English as an additional
language and or dialect (EAL/D) and refugee programs. Staff training around refugees in my classroom occurred along
with EAL/D Connect network meetings. To supplement the EAL/D and New Arrivals Program, additional staff were
employed and resources purchased to provide targeted, intensive explicit instruction, driven by data to more effectively
support student English language learning. Professional learning was delivered to staff and embedded in classrooms on
current research of language learning needs of EAL/D students and effective EAL/D pedagogy. Teaching students from
a refugee background, (10 hours professional learning) was delivered in Semester One and Semester Two to new
teachers at Fairfield PS, ensuring all teachers are trained in this course. Teachers regularly reflect upon and refine
practice and participate in professional learning on meeting needs of EAL/D learners through in school professional
learning.  Support through a community of schools approach allowed the mentor to team leaders up with other schools
where necessary for guidance, support and professional learning. 20 staff are involved in the @CosLead Network which
meets twice a term in various school settings. Professional learning occurs during the network meeting at the beginning
of the session followed by participants focussing on their big picture and report on progress to team members in an open
and sharing network structure..

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

100% ot teaching programs show
evidence of consistent  learning
protocols.

Increase the proportion of NSW
students in the top two NAPLAN
bands.

Professional learning policy
consistently applied to all
professional learning, with
student impact measurement
recording changes.

Professional learning reflections
and data analysis shows
indicators of impact in classrooms
to student growth.

Improved results in  consistent
teaching protocols across the
school

Increase the proportion of NSW

1) $526770

2) $272828

4) $10000

1) EAFS and Literacy and Numeracy mentors 3–6
addressed school needs, developed teacher
knowledge of curriculum through a collaborative
approach to professional learning.

2) Employment of AP EAL/D and AP Wellbeing and
mentoring of staff through team leaders.  AP
Wellbeing continued to monitor student and family
needs.  AP EAL/D continued to provide teaching
professional support to the school and the
community of schools.

3) Bounce Back implemented as part of twilight
sessions and training for RFF and community
language staff. Third Space with Andrew Fraser
implemented across the Community of Schools.
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

students in the top two NAPLAN
bands in literacy and numeracy.

All students are tracked by
teachers applying a full range of
assessment and review
strategies that is evident in their
daily teaching practice.

1) EAFS and Literacy and Numeracy mentors 3–6
addressed school needs, developed teacher
knowledge of curriculum through a collaborative
approach to professional learning.

2) Employment of AP EAL/D and AP Wellbeing and
mentoring of staff through team leaders.  AP
Wellbeing continued to monitor student and family
needs.  AP EAL/D continued to provide teaching
professional support to the school and the
community of schools.

3) Bounce Back implemented as part of twilight
sessions and training for RFF and community
language staff. Third Space with Andrew Fraser
implemented across the Community of Schools.

Next Steps

Continue Learning and Teaching meetings.

Train new staff in Bounce Back Procedures in RFF and Community Language Team
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Strategic Direction 3

Leadership

Purpose

When leadership is strong, strategic and effective then there is a school–wide culture of high expectations that supports
the highest levels of learning through an evaluative and sustaining community

Overall summary of progress

Professional learning and support for school leadership development continued through the Community of Schools
approach, with expanded number of schools and topics both and out of the Fairfield Network. Instructional rounds
development continues to provide support as does Curiosity and Powerful Learning.

During 2018 the school continued to develop stronger partnerships with parents throughout the year. At the beginning of
2016, 27% of parents attended the Meet the Parent Meetings, this meeting allowed staff to meet parents and to discuss
class programs and grade goals for the year. Participation in this annual event had been declining over recent years.
3–Way goal setting meetings continued in 2018 each term with attendance sitting, on average, across the school over
85%.  Parents, students and staff were asked to discuss individual goals for students in the areas of literacy, numeracy
and social skills.

Parent forums continued during 2018 with a multi–focus on communication and participation.  Parents were welcomed to
the year with an inaugural Family Welcome Night, in partnership with a range of community business sponsors and
wellbeing support services.  Over 900 people attended the event.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

100% of staff on track for
maintenance

Increase percentage of staff with
leadership goals in their PDPs

All programs will be NESA
compliant.

Increase the proportion of NSW
students in the top two NAPLAN
bands.

Policy and practice review
schedule developed. applied and
linked to consistent, accountable
and evaluative practices in
learning.

Next Steps

Formal communication strategies to be improved for all parents, with QR codes to be added to all notes that turn the note
into a talking note.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading $2,647.00 Parent meetings to set goals held through 3
Way Goal Setting Meetings.

English language proficiency $16,433.00 EAL/D connect meetings were attended by all
EAL/D staff.  EAL/D leadership research
project continued.

Low level adjustment for disability $110000 School Learning Support Officers employed
to support classroom teachers with student
learning.

Additional mentoring provided to staff with
PLPs for students, demonstration lessons,
individualised program support and agency
intervention.

Quality Teaching, Successful
Students (QTSS)

$102,031 QTSS funding was used to employ literacy
and numeracy mentors to assist Assistant
Principals in the delivery of professional
learning for all staff including beginning
teachers.

Socio–economic background $1,060,301.00 1) Current and aspiring leaders attend
@COSLead Network meetings and coaching
sessions

2)Teachers participate in the Grammar and
Teaching Course.

3) Staff attend self identified professional
learning in line with their PDP and school
needs, with a focus on beginning teachers

4) Curiosity and Powerful Learning team
attend ongoing professional learning.

5) Employ AP EALD

6) Employ AP Wellbeing and Wellbeing
teacher

7) Employed Arabic speaking office support
person to provide access to families,
additional support for community events

8) Employed additional support for mentors
role in 3–6 in literacy and numeracy.

9) Continued to support students with
breakfast club

10) Continued to support the implementation
of ICT through the purchase of iPads.

Support for beginning teachers $59,537.00 1) Beginning teacher funding was used to
employ mentors to assist in the delivery of
professional learning for beginning teachers
through learning and teaching discussions,
professional learning courses, research time,
programming assistance and time for
assessment and reporting.

2) Beginning Teachers were supported
through Learning and Teaching meetings,
classroom walks, lesson study model,
additional planning time with mentors and
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Support for beginning teachers $59,537.00 professional learning in grammar, teaching
refugee students, numeracy and effective
literacy practices.

3) Mentors worked shoulder to shoulder in
classrooms with beginning teachers in their
classrooms.

Targeted student support for
refugees and new arrivals

$83,190.00
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Student information

Student enrolment profile

Enrolments

Students 2015 2016 2017 2018

Boys 315 283 281 280

Girls 300 277 294 306

The school enrolment has sat consistently between 560
and 586 since 2016.  Enrolment figures fluctuate
throughout the year going up and down.  Student
enrolment variance is in part due to the numbers of new
arrivals to the area.

Student attendance profile

School

Year 2015 2016 2017 2018

K 91.6 92.7 93.6 92

1 90.5 93 93.6 93.2

2 91.9 93 93.2 94.3

3 93.5 92 95.1 93.1

4 95 92.9 94.4 94.3

5 92.7 92.9 94.7 93.5

6 93.6 92.3 94.6 94.2

All Years 92.6 92.7 94.2 93.5

State DoE

Year 2015 2016 2017 2018

K 94.4 94.4 94.4 93.8

1 93.8 93.9 93.8 93.4

2 94 94.1 94 93.5

3 94.1 94.2 94.1 93.6

4 94 93.9 93.9 93.4

5 94 93.9 93.8 93.2

6 93.5 93.4 93.3 92.5

All Years 94 94 93.9 93.4

Management of non-attendance

Student attendance is monitored through Sentral rolls,
with late and early leavers monitored by the front office.
Classroom teachers discuss any concerns with their
team leaders. School wide abscences are reviewed by
the Deputy Principal in conjunction with the Home
School Liaison Officer on a fortnightly basis.

Class sizes

Class Total

KS 18

KP 18

KN 17

KD 19

KC 20

1/2M 24

1T 21

1K 22

1F 22

1D 22

2L 24

2H 24

3L 23

3C 23

3/4F 23

3Z 23

4J 21

4I 21

4C 23

4T 21

5P 23

5J 22

5/6S 11

5/6N 13

5W 21

6J 24

6H 21

6C 22

Workforce information
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Workforce composition

Position FTE*

Principal(s) 1

Deputy Principal(s) 1

Assistant Principal(s) 4

Classroom Teacher(s) 23.03

Teacher of Reading Recovery 0.84

Learning and Support Teacher(s) 2.5

Teacher Librarian 1

Teacher ESL 5.2

School Counsellor 1

School Administration and Support
Staff

4.06

Other Positions 1.8

*Full Time Equivalent

There are no Aboriginal staff currently employed at the
school.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 57

Professional learning and teacher accreditation

In 2018 50% of the school staff were permanent with
50% being on a temporary or casual basis. The
teaching experience composition of the teaching staff
was as follows 40.3% over ten years, 19.4% six to ten
years, 30.6% three to five years and 9.7% in their first
two years. Teaching mentors were employed in the
school to provide support in primary grades to provide
explicit support with their assistant principals in the
areas of literacy and numeracy. Two instructional
leaders (DP ILs) worked in Kindergarten to Year Two
providing support in the areas of Literacy and
Numeracy. Additional support was provided through
professional learning sessions on a weekly basis
through learning and teaching meetings supported by
the mentors and DP ILs. Staff Development Days
covered behaviour and teaching management and
curiosity and powerful learning and within the school
and a community of school, involving three schools,
staff development day focussed on instructional rounds,

technology, stronger smarter aboriginal perspectives,
ESL, Refugee and Quality teaching and learning. The
school spent the allocated funding of $33506 on
professional learning in 2018, additional professional
learning funds were provided from equity, EALD and
school resources. Training and development was
provided to SASS staff on office management, refugee,
child protection, professional goals, medication and
technology.

Financial information

Financial summary

The information provided in the financial summary
includes reporting from 1 January 2018 to 31
December 2018. 

2018 Actual ($)

Opening Balance 598,597

Revenue 7,901,731

Appropriation 7,513,206

Sale of Goods and Services 25,164

Grants and Contributions 353,991

Gain and Loss 0

Other Revenue 2,650

Investment Income 6,721

Expenses -7,317,807

Recurrent Expenses -7,317,807

Employee Related -6,739,400

Operating Expenses -578,406

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

583,925

Balance Carried Forward 1,182,522

The school does not ask the community for voluntary
school contributions. Due to increasing numbers of
students in refugee detention the school's money
continues to replace itself. Funding is planned to the
dollar at the end of every year for the beginning of the
following year by determining the needs of students
through an assessment and review process.  All staff
were involved in a new transition process initiated in
2018, to discuss future student needs.  Staffing from
Equity funds is also based on the directions in the
school strategic plan.  The majority of the $1182522 roll
over funds have been accounted for, over $400,000 is
located in the 6300 section of the school accounts.
Funds in 6300 are held for school plans, some grants
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and outstanding bills.  Clearance of bills and journaling
and planning for 2019 projects will see 91% of the
school budget accounted for. The school leases
canteen facilities and leases space to an OOSH
service.

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2018 Actual ($)

Base Total 3,996,416

Base Per Capita 111,187

Base Location 0

Other Base 3,885,228

Equity Total 2,028,384

Equity Aboriginal 2,647

Equity Socio economic 1,060,301

Equity Language 578,246

Equity Disability 387,191

Targeted Total 94,929

Other Total 901,878

Grand Total 7,021,607

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.

From 2018 to 2020 NAPLAN is moving from a paper
test to an online test. Individual schools are migrating to
the online test, with some schools attempting NAPLAN
on paper and others online.

Results for both online and paper formats are reported
on the same NAPLAN assessment scale. Any
comparison of NAPLAN results – such as comparisons

to previous NAPLAN results or to results for students
who did the assessment in a different format – should
take into consideration the different test formats and
are discouraged during these transition years.

The My School website provides detailed information
and data for national literacy and numeracy testing. Go
to https://www.myschool.edu.au/school/41384 to
access the school data.
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The My School website provides detailed information
and data for national literacy and numeracy testing. Go
to https://www.myschool.edu.au/school/41384 to
access the school data.

The My School website provides detailed information
and data for national literacy and numeracy testing. Go
to https://www.myschool.edu.au/school/41384 to
access the school data.

The My School website provides detailed information
and data for national literacy and numeracy testing. Go
to https://www.myschool.edu.au/school/41384 to
access the school data.

Parent/caregiver, student, teacher
satisfaction

Parent input continued to be solicited by the school
throughout 2018 during termly 3 Way Goal Setting
meetings (3WGSM).  Families were asked to contribute
ideas on Positive Behaviour for Learning.  The school
continues to have attendance rates sitting at 85% of
parents attending face to face termly meetings to
discuss student progress and future directions of the
school.

Policy requirements

Aboriginal education

Aboriginal Respect and Recognition

In Term 1, 2018 the school hosted an Aboriginal
Smoking Ceremony to dedicate the inaugural flying of
the Aboriginal flag at the front of the school. The
ceremony was attended by Fairfield Public School
Aboriginal students, their friends and members of the
community. https://youtu.be/u3kxHdSpR5U

Stronger Smarter statement

Stronger Smarted continued to be implemented across
the school to ensure Aboriginal education was as the
forefront of programs and practices at the school.
Cultural Action Plans were developed for the school,
grades and teams across K–6. Individualised
Acknowledgement of Country is presented by staff at
every meeting held within the school.

Personalised Learning Plans

Individual plans were established with parent
participation for our five Aboriginal students with
reviews held through termly three way goal setting
meetings.

Multicultural and anti-racism education

Multicultural Education was celebrated through
Harmony Day and Refugee Week. 94% of the school's
population is non–English background and
approximately 40% of the school in 2018 is from an
immediate refugee background. Multicultural education
continues to be supported through multicultural
performances and the updating of the school's e–book
entitled Roads to Refuge to support schools who are
receiving refugees for the first time and to celebrate the
learning from students in a real world form.

The school has a number of staff trained to be Anti
Racism Contact Officers (ARCO)

The book is updated with new resources and links
https://itunes.apple.com/au/book/stories–of–courage–a
nd–hope/id1126050404?mt=11

EAL/D provision and support:

All class teachers at Fairfield Public School use the
EAL/D Learning Progression to describe the EAL/D
student phase of English language proficiency. The
school has allocated time for the EAL/D specialist and
class teachers to collaborate to plan, program, assess,
provide feedback and report on EAL/D students
progress. Teaching and learning programs across
KLA's explicitly include the English language and
literacy demands of the subject and utliise differentiated
teaching and learning approaches to develop students'
vocabulary, registers, grammatical features and
structures of subject–oriented language.

EAL/D specialists support class teachers to use
backward mapping to plan and implement sequenced
teaching and learning programs that progress across
the mode continuum to systematically activate/build
upon background knowledge and develop content and
language knowledge specific to each subject area.
EAL/D specialists develop and implement targeted
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EAL/D teaching and learning programs using evidence
based second language acquisition teaching practices
to develop EAL/D learners' academic language
proficiency. Data on EAL/D students' welfare, wellbeing
and academic needs is systematically distributed and
considered by teachers and teams across the school
including the executive, AP Wellbeing and AP EAL/D.

Using the EAL/D School Evaluation Framework the
Learning Specialist Team identified what the school
was doing well and what could be further developed.
This led to the creation of the Fairfield PS EAL/D
Strategic Plan to assist the school in improving EAL/D
education and outcomes for students.

Professional Learning

All teachers at the school have engaged in professional
learning that focuses on EAL/D pedagogy, e.g. TELL,
Teaching Students from Refugee Backgrounds, which
has resulted in sustained changes to practice leading to
student language development. The TELL course was
delivered to identified teachers and the learning
specialist team to develop their knowledge of the
learning needs of EAL/D students and EAL pedagogy.
Teaching students from a Refugee Background was
delivered to new teachers at Fairfield PS ensuring that
each teacher is trained in addressing the learning and
wellbeing needs of refugee students.

Each fortnight, the Learning Specialist Team engaged
in professional learning to support them in their role.
This included using tools to assess and track EAL/D
students, EAL/D theory and practice and EAL/D
pedagogy. The specialist team and classroom teachers
are provided with support for planning differentiated
support, programming, strategies and resources.

EAL/D Connect

The Assistant Principal EAL/D, Refugee Support
Leader along with teachers led facilitated, co–ordinated
four EAL/D Connect Network Meetings over the year to
provide professional learning and resources to support
EAL/D teachers in their role across various schools.
Meeting agendas are informed by feedback from
teachers about their specific needs. A local Fairfield
and Cowpasture schools network was established in
2018.

Classroom Observation tool

Informed by the Quality Teaching Framework, EAL/D
Scaffolding Theory and Curiosity and Powerful
Learning Theories of Action , the Assistant Principal
EAL/D has developed an observation tool to provide
feedback to teachers about quality practice.

Acknowledgement of Teachers ' Work

In 2018, EAL/D teachers, the AP EAL/D and teachers
from the school were acknowledged in two PETAA
publications.

High Challenge for All Conference

Fairfield Public School facilitated a conference for over

200 teachers from 83 schools in Term 2. This
professional learning explored how teachers and
students at Fairfield Public School have been
empowered through developing and deepening their
knowledge and understanding of language to develop
writing skills. Teachers from the school showcased
successful strategies and student work together with
academics including Joanne Rossbridge, Associate
Professor Jenny Hammond, Dr Paul Dufficy and Dr
Margery Hertzberg. Recently arrived refugee students
addressed participants at the conference and shared
their work.

ICT and Pedagogy Research Project

Four Stage 3 teachers including the Assistant Principal
and the Assistant Principal EAL/D participated in the
ICT and Pedagogy Research Project with CESE.
Throughout this project teachers developed students
I.C.T skills through a range of technologies and
improved their writing skills as a result. Student writing
and use of technology was showcased with a
multimodal task at a Migration Museum during Refugee
Week, where students shared their learning to the
school community.

Kindergarten EAL/D Progression Trial

Two Kindergarten teachers as well as the AP EAL/D
participated in the trial of the Kindergarten EAL/D
Progression.

Support for refugee students

The school has identified areas of strength and need in
supporting refugee students and their families using the
Refugee Readiness Audit. Areas of strength include:
enrolment processes, professional learning for staff,
school curriculum and programs, school curriculum and
programs, school organisation and partnerships with
agencies.

Refugee Network

The Refugee Support Leader and Assistant Principal
EAL/D led, co–ordinated and facilitated the Refugee
Network for teachers of refugee students to provide
professional learning and resources to support them in
their role.

SPARK

SPARK, (St Vincent de Paul Assisting Refugee Kids)
an after school program to support the social, emotional
and academic needs of students from refugee
backgrounds was held for seven weeks each term. In
2018 over 25 newly arrived students of refugee
background regularly participated in this program with
volunteers and team members from SPARK.

Australian Literacy and Numeracy Foundation:
Subtext

Subtext, through the Australian Literacy and Numeracy
Foundation delivered three different arts project with
professional artists to recently arrived refugee students
which included: creating a mural; creating large
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artworks and an illustrated, published picture book.
Additionally, Subtext planned with the school to deliver
a highly successful four day Arts Alive program for 30
students in the January holidays of 2019.

Australian Literacy and Numeracy Foundation:
Refugee Action Support (Classrooms Without
Borders)

Over 2018, approximately 50 under graduate teachers
from Western Sydney University provided one on one
and small group tutoring with recently arrived students
at Fairfield Public School. Fairfield Public School
teachers hosted visiting teachers and academics to see
how teachers effectively differentiate for EAL/D
learners. This included academics from Western
Sydney University and EAL teachers and executive
from a number of schools.

Multicultural

Fairfield Public School celebrated Harmony Day with
the school community, 50 students from Fairfield High
School and students from Springwood High School.
Student leaders from Springwood High School
organised a cultural exchange visit to Fairfield Public
School with a reciprocal visit arranged for Fairfield
Public students to visit Springwood High for their
Harmony Day events.

Refugee Week was celebrated with learning about
refugees, celebrating the contribution that refugees
have made to Australia and with a Migration Museum.
The Migration Museum presented multimedia stories of
migration to Australia. During the Refugee Week
assembly a speed artist created a painting, "We
Welcome Refugees".

Teach Meet – Every Student Known, Valued and
Cared For

The Assistant Principal Wellbeing and Assistant
Principal EAL/D presented at the inaugural Teach
Meet, hosted by the Secretary of Education, about the
practices at Fairfield Public School to ensure every
student is known, valued and cared for.

Other school programs

Kindergarten

For all of Kindergarten children 2018 was their first year
of formal schooling. All students left at the end with an
understanding and love of learning having experienced
a wide range of engaging activities linked to the school
curriculum. They negotiated learning the routines and
expectations of school such as lunchtime and the
playground. The majority of students arrived with a
limited understanding of reading and writing and left
knowing that letters make sounds and sounds build into
words. "Wow I have learnt read books".

Students learnt to recognise and then write their names
with teacher support. Students and parents celebrated
the achievement of many who were able to write
extended texts on subjects as varied as farm animals,

the beach or my hero. Later in the 2018 students were
able to engage in a science unit of work on 'living
things'. Students eagerly watched as eggs quickly
hatched into chicks and grew feathers. Students drew
and wrote about the life cycle of chickens, fascinated at
the speed of these changes.

By the end of 2018 students could identify numbers
1–30, add and share groups of objects, applying this
knowledge to solve simple everyday problems.
Two–dimensional shapes and three–dimensional
objects were identified around the school and turned
into works of art, alongside images from a variety of
quality literature read. Every classroom showcasing
student's achievement both in art and writing.

Kindergarten were involved in their first school
production in 2018. Five classes brought arctic animals
to life on the high school stage with massed ranks of
penguins, polar bears and seals swimming whilst
marching and dancing across the stage. .

Social and Emotional Wellbeing was emphasised
during Term 1 with Kindergarten hosting the inaugural
teddy Bears Picnic, a fun afternoon when students
brought along a soft toy. The event gave teachers and
parents a chance to meet and get to know each other in
a friendly and fun atmosphere, with a focus on
Kindergarten social skills. It was also a perfect time to
explore the new community playground.

The majority of Kindergarten families attended the
inaugural 'Family Welcome Night', Kindergarten
families and students also took part in the Easter Hat
Parade showing off their hats, rabbits, chicks and
carrots. Kindergarten dads were able to attend three
'Kids and Dads' evenings that were held across the
year, which included students dressing dads in
newspaper as pirates, and a Mothers Day craft
afternoon when children made cards for their mums.
The opportunity for students and their dads to build
stronger relationships and was a great success.

Kindergarten took part in their very first excursion away
from the school by attending Calmsley Hill City Farm,.
Students were able to experience real life farm animals
and link their learning from school to the real world.
Exclamations from the students, "Are those real cows",
"Is that a sheep!", showed their level of excitement and
engagement in the excursion and when the peacock
opened up its tail, Kindergarten responded with the only
way Kindergarten students can, with great enthusiasm.

Ian Casey Assistant Principal Early Stage 1

Stage One

All Stage 1 teachers were involved in weekly learning
and teaching sessions where they developed their
expertise of content and pedagogy through refining
their knowledge of syllabus documents and the new
learning progressions to collaboratively design quality
teaching and learning sequences. They focused on
analysing collected assessment data, ensuring
consistency of teacher judgment and identifying student
achievement and areas of need to improve student
outcomes in literacy and numeracy.

Printed on: 29 May, 2019Page 18 of 22 Fairfield Public School 1895 (2018)



Teams of teachers use this information to design
explicit five weekly cycles of instruction in literacy and
fortnightly cycles in numeracy, based on identified
need.

In Term 2 all Stage One teachers and support
specialists completed two play based workshops with
Kellie Van Sebille (School Counsellor – Refugee
Student Support Team). The workshops focused on
'Reflective Responding' and 'Therapeutic Limit Setting'.
Both sessions were hands–on and teachers worked in
pairs to practise their new skills. Kellie then supported a
number of teachers in the classroom to embed their
newly learnt skills.

Identified Year two students then participated in a
focused NAP Play Project supported by Kellie, Rachelle
Coe (S.T.A.R.T.T.S School Liaison Project Officer) and
our support specialists.

Australian Literacy and Numeracy Foundation worked
with fifteen Year 1 students on a Subtext Art for
Literacy program. They collaborated to create an
artwork titled 'We welcome refugees'.

Vicki Miedler Assistant Principal Stage 1

Stage 2

In 2018 stage 2 stage 2 continued to promote Fairfield
Public School's Positive Behaviour for Learning core
values of 'Responsible, Respectful and Safe Learners'.
Many interactions throughout the day were seen as
opportunities to reinforce the core values in a
meaningful context.

Over the year Stage 2 staff members worked together
with the Assistant Principal and specialist team
members to support students who needed additional
guidance. This created opportunities to build
relationships and trust between students and teachers.

Learning and teaching meetings with the Assistant
Principal and mentor were held on a weekly basis with
discussions around student data obtained through
reading level assessment, Instructional levels and
writing EAL/D progressions.

Teachers in Stage 2 supported the implementation of
the STARS model used to implement a morning NAP
class for year 3 and Year 4 to support students at their
point of need in a smaller class size.

Professional learning in writing occurred with an
external consultant, looking at specific writing elements
and how to critically plan and implement learning cycles
that catered to reading, speaking and listening and
writing to improve student learning outcomes.

Two mentors supported Stage 2 teachers in working
shoulder to shoulder with targeting teacher needs
through student needs. Mentors collaboratively worked
alongside the Assistant Principal in planning Learning
and Teaching and Planning days to organise
professional learning and set future directions for the
stage to ensure student needs are being met.

Stage Three

Stage 3 students participated in activities that promoted
wellbeing and were taught strategies on how to deal
with some challenging situation through the
implementation of Bounce Back. Parramatta Eels
visited stage 3 for a talk and ran some team building
activities to develop social and team building skills.
Targetted students also participated in the "Talking
Drums" and discussed ways to deal with difficult
situations using talk and playing the drums.

All classes attend a special sporting program ran by the
group Creating Chances that uses the Ultimate Soccer
venue at the Fairfield High School. Students from the
IEC mentored students in years 5 and 6 by teaching
our students games and sports skills in soccer.

Professional Learning

All Stage 3 teachers participated in professional
learning led by Joanne Rossbridge. She mentored the
team in planning, implementing and evaluating our
units of work in English. Professional Learning and
feedback assisted the teachers to plan for learning that
aimed at improving student's reading and writing.

CESE Writing and Technology Pedagogy Project

Mr. Cansino, Mr. Nguyen, Mr. Jeffrey and Mrs. Cootes
participated in the CESE Writing and Technology
Pedagogy Project. This research project provided
opportunities to further explore the influence of ICT on
writing in primary schools. It also investigated the
school's current practices in the use of ICT in the
teaching of writing in Stage 3 classrooms. Staff planned
and developed a series of lessons linking ICT to writing.
All of Stage 3 presented Multi Modal rich tasks through
a museum experience, where more than 30 parents
and educators attended to view students' work.
Participants were also asked to provide written
feedback as part of the task.

Excursions

Springwood High School visited 5/6N and 6J as part of
a project on cultural interchange between senior
students of Springwood HS. Our students reciprocated
by attending a special assembly at Springwood High
School where we participated in a range of activities
run by their students.

Stage 3 students participated in an educational trip to
Canberra to visit the Parliament House, The Mint and
War Memorial. The overnight camp added to the work
that had been covered by the students during class.

Fairfield High School transition for EALD students
organised with Loredana and Year 7 coordinator. 15 of
our students attended a 2 hour session over 3 weeks to
familiarise our students with their staff and school
environment. This was beneficial for our newly arrived
EALD students and their families as they headed into
high school.

Elvin Cansino Stage 3 Assistant Principal
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Literacy Numeracy Mentors

During 2018, the mentor role continued from the
previous year and consisted of working closely with
Stage 2 and Stage 3 Assistant Principals and their
teams to lead professional learning in effective
pedagogy, syllabus understanding and to support data
analysis to inform planning. The focus was more
refined to further develop teachers' knowledge and
understanding of the English syllabus to effectively
plan, program, assess and evaluate achievement of
student outcomes.

A new initiative this role, was attending professional
learning led by Jann Farmer–Hailey. This gave the
mentors more of a directive focus in regards to best
practices around literacy and teaching of the subject
area English to then bring back to the teachers of
Fairfield Public School and led to working in unison with
the Early Action for Success Instructional Leaders
creating consistency across K–6. The emphasis was on
quality texts, quality talk and quality writing.

We worked shoulder to shoulder with a classroom
teacher for a period of time, mentoring them to
effectively implement the teaching and learning cycle.
This involved holding discussions with teachers and
supporting them in using work samples to inform where
students are now, creating consistency of teacher
judgment. Data collected from these sessions gave
direction for professional learning around the syllabus
and assisted in identifying what staff want students to
learn, how will we get them there and how do we know
when the students get there.

Once the process was in place mentors moved onto
jointly planning the learning experiences in alignment
with stage appropriate outcomes. The next part of the
process involved going into the classroom to lead the
demonstration of the modelled lesson and guided
instruction before moving onto team teaching with the
classroom teacher. Once comfortable the classroom
teacher continued maintaining the new practices
developed. Evaluation and reflection was a vital part of
this process with the teachers to hear and provide
feedback in terms of effective classroom pedagogy and
in regards to student learning.

As a result of mentoring, improvements in teachers'
pedagogical practices were evident with teachers using
data to inform planning, deepened knowledge and
understanding of the English syllabus to design
learning and as a result tighter teaching cycles to reflect
a balanced English session with quality talk around
texts and reading informing and supporting writing. The
design quality and delivery quality of lessons improved
showing more succinct modelled, guided and
independent instruction to support students in their
learning. The flow on effect for students was
improvements were seen around richer, quality talk
around quality texts and transferring skills across
reading and writing.

Assistant Principal Wellbeing

The Assistant Principal Wellbeing position was funded

out of Wellbeing and Disadvantaged Equity money The
Assistant Principal Wellbeing coordinated the Learning
Specialist Team as well as coordinating the following
programs.

Refugee Health Nurse

In 2018 the school continued to have access to the
NSW Refugee Health Service (RHS) School Outreach
Program. A nurse was on site once a week for the full
school year. Refugee students with health concerns
were identified by school staff and assessed by the
nurse. Assessment included (but was not limited to)
general health, hearing, vision, oral health, weight,
growth and development and overall wellbeing.
Students were linked with appropriate accessible
specialised services including counselling, speech
therapy, a dietitian, disability and paediatric support.
The Refugee Health Nurse also provided health
education to the parents when applicable. Information
was provided about oral health, available health
services, adolescent health and healthy habits to
promote overall wellbeing including diet, exercise and
sleep. In total, 81 students were assessed by the
Refugee Health Nurse (51 general health screens and
30 referrals). This service has been vital for our
students to support their wellbeing and enhance their
learning at school.

STARTTS Counselling

Twenty two students were referred to STARTTS
(Service for the Treatment and Rehabilitation of Torture
and Trauma Survivors) for counselling. Nineteen of
these students accessed counselling on site at school
once a week. Throughout the year five STARTTS
counsellors were on site at the school to support the
identified students.

Talking Drums Program

The school engaged the services of Anglicare to
implement a weekly therapeutic Talking Drums
program. Over the course of two terms, a total of thirty
seven students who had been identified through
learning and support meetings, participated in the
weekly program which taught life skills through hand
drumming. During these group drumming sessions,
students worked with two professional Talking Drums
trained counsellors to support them to strengthen their
resilience, learn new skills and experience the
enjoyment of participating and performing as a group.
During each small group session, students participated
in structured lessons. This program aimed to
strengthen the student's social and emotional skills and
build their self–esteem. At the end of the program it
was anticipated that the student would take what was
learnt and apply it to various social settings, including
the classroom, playground and at home. Eight parents
also attended a hands–on drumming workshop at
school to gain information about the program,
strategies for creating strong, healthy relationships and
ways to support their children.

OzHarvest

In February, the school successfully secured the
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services of OzHarvest, a leading food rescue
organisation. OzHarvest collects quality excess food
from commercial outlets and delivers healthy snacks
(such as fruit, bread, cheese and crackers) to our
school weekly and free of charge. After a six month
wait, our first delivery commenced in August. The food
delivered was used to make up healthy food packs for
thirty four of our identified students. This ongoing
service supports the physical wellbeing of our students.

Stewart House

One student successfully attended the health and
educational programs that Stewart House offered. The
student was provided with optometric and dental care
and was provided with free glasses.

After School Sport

A free sport skill building program was provided for
students three days a week after school and ran
throughout the year. Groups were organised according
to stages. A total of eighty five students accessed this
weekly program. Each term there was a new sport skill
focus, which included Softball, Badminton, Soccer and
Basketball. Specialist coaches from various sport
organisations ran the sessions with our students. The
organisations included the Western Sydney Wanderers
for soccer and the Liverpool Spartans for basketball.
We were successful in securing a $15,000 club grant
from Cabra–Vale Diggers Club to help fund our after
school sport program. This money was used to
purchase new sport equipment as well as cover the
cost of hiring professional coaches to provide students
with maximum opportunity to develop specialist sport
skills.

Fairfield Nursing Home Visits

Both junior and senior choir and dance groups visited
the local nursing home throughout the year. They
performed songs, dances and made gifts for the
residents. Students were encouraged to interact with
the elderly residents. These visits aimed to foster
empathy, understanding and a special connection with
the local community to enhance the wellbeing of all
involved.

Refugee Guitars – Guitar Hero

Music teachers from the Conservatorium of Music
continued on from 2017 to provide free weekly guitar
lessons to thirteen of our newly arrived Stage 3
students during 2018. This wonderful program was
funded by STARTTS (Service for the Treatment and
Rehabilitation of Torture and Trauma Survivors).
Learning a musical instrument has proven to build
confidence, relieve stress, teach patience and timing,
foster creativity and rhythm, improve memory, develop
discipline and provide students with a sense of
achievement. This program provided valuable support
for the students in supporting their wellbeing.

Smith Family Scholarships

The school has continued to have access to Learning
for Life Scholarships through The Smith Family, which

provides valuable financial support for families to assist
with their child's educational expenses. During 2018, a
total of 70 students accessed this support. As a result,
families have been able to use the funds to cover
school related expenses including excursions, sport
fees, swim school programs, uniforms and stationery.
Throughout the year the Smith Family provided some of
the students with free books and soccer balls.

Agencies accessing the school site to provide a
service

Twenty one students were referred to a Dietitian by the
Refugee Health Nurse. Seven of these students were
seen by the Dietitian at school throughout the year to
have their height and weight monitored. This service
supported the physical wellbeing of the identified
students.

Three Speech Pathologists visited the school
throughout the year and provided Speech Therapy to
three students. The cost of this service was covered by
NDIS funding which was attached to each student.

Schools As Community Centre

Fairfield Public School hosts a Schools as Community
Centre (SACC) on the grounds. The Schools as
Community Centre program is responsible for
developing parents skills in caring for children between
the ages of 0–8 in the local area. Fairfield Public School
is one of four SaCCs in the local Fairfield network of
schools.

The Schools as Community Centres, (SaCC) Annual
Report Data collected shows the following for Fairfield
Public School (SaCC) in 2018.

160 families with children aged 0–8 years regularly
participated in SaCC project initiatives. 128 parents or
carers regularly participated in SaCC project initiatives.
162 children aged up to 8years regularly participated in
SaCC project initiatives. 45 children less than 3 years
of age regularly participated in SaCC project initiatives.
143 children from 3 years to school age regularly
participated in SaCC project initiatives. 2 children aged
up to 5 years with additional needs regularly
participated in SaCC project initiatives. 75 community
members without young children participated in
initiatives delivered by the SaCC project.

55 initiatives were implemented by SaCC this year.
Initiatives covering areas of: Transition to school, early
literacy, playgroups, parenting workshops, information
and support initiatives, child health, adult health, school
and whole community events.

Transition to School Initiatives

Beginning School Well Fairfield Public School –
Transition to School Program Getting Ready for Big
School Fun Friends – The PARKS Community Network
X2 HIPPY Program – Uniting Growing, Playing,
Learning Together – STARTTS 

Early Literacy Initiatives 
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Let's Read Program – The Smith Family SaCC Early
Literacy Borrowing Program Playgroup group time
Partnership with local community library Partnership
with Lost in Books – community organisation 

Playgroup Initiatives 

Young Parent Time – Partnership with Karitane Linking
Famlies Play to Learn – 0 – 5 Multicultural Supported
Playgroup – Partnership with Save the Childen
Playtime Supported Playgroup – Partnership with SSI
and Playgroup NSW Growing, Playing, Learning
Together – STARTTS Sing and Grow x 3 Links to Early
Learning – Uniting World's Biggest Playgroup Day –
Excursion End of Year / Christmas excursion –
Featherdale Wildlife Park Parenting WorkshopsCircle
of Security – STARTTS x 2 Numeracy workshop – with
Fairfield Public School Reading workshop[ – with
Fairfield Public School 

Parenting Information/Support Initiatives 

Weekly community and parent information table
Healthy Lunchbox Session – Community First Step
Community Notice board in SaCC room Early
Childhood Nurses – Playgroup visits Refugee Health –
Playgroup visits Family Planning – Playgroup visits
Talking Drums Parent info session – Anglicare Kids and
Dad's Nights x 3 Family Welcome Night Parent
Advisory Group – with Communities for Children – The
Smith Family Fairfield Public School P&C 

Child Health Initiatives 

Community Health – Early Childhood Nurses Refugee
Health – Nurses Occupational Therapist (Private) –
Save the Children STEPS Eye Vision Screening

Adult Health Initiatives 

Community Health – Early Childhood Nurses Family
Planning Self Care Parent Program – Quest for Life

Adult Learning Initiatives 

PaTCH Program x 2 TAFE Outreach AMEP classes
and partnership Parent Classroom Helper Program with
Fairfield Public School

Other Local SaCC InitiativesFamily Welcome Night –
Whole school and community event – over 950 people
Harmony Day Breakfast with Fairfield Public School,
approximately 180 families celebrated Harmony Day
breakfast. Kids and Dad's Night x 3 Easter Hat Parade
School holiday excursion – Fairfield Adventure Park –
With Save the Children FEWG (Fairfield Family Events
Working Group) Committee – Families and
Neighbourhood Week Community Event, Child
Protection Week event and Children's Week event.
Mothers Day morning tea – with Fairfield Public School
AECD Data Collection with Fairfield Public School Risk
and Protective Factors workshop with C4C The smith
Family Playgroup Forum Working Group Paint Fairfield
REaD Working Group Book Week Parade with Fairfield
Public School and playgroup families – approximately
100 parents Child Protection Community Event –
FEWG Committee – "Child Safety and Wellbeing Day"

– Approximately 400 people including children and
adults Children's Week Community Event / School
holiday Event – FEWG Committee School Holiday
Excursion – with The PARKS Community Network –
Bowling K – 2 Fun Night with Fairfield Public School
Coffee with a Cop – with Fairfield Public School and
FPS P&C BINGO Night with Fairfield Public School –
Over 200 people including children and adults FEFAH –
Fairfield Engaging Families of Aboriginal Heritage –
Working Group

27 SaCC partnerships with human services agencies,
Including: NSW Health, Community Services, Housing
NSW, Ageing, Disability and Home Care (ADHC),
Department of Education (DOE), Local Government
and Non–Government agencies. 

NSW Health 

Karitane – Linking Families NSW Health – Early
Childhood NursesCommunity Services The PARKS
Community Network Community First Step The Smith
Family Communities for Children – The Smith Family
Woodville

Community Services 

Save the Children CORE Community Services Refugee
Health, Disability Support Services, EACH Fairstart
Early Intervention

TAFE or other adult education providers

TAFE NSW 

Outreach to other DoE schools

Bonnyrigg PS SaCC, Cabramatta PS SaCC, Ashcroft
PS SaCC, Canley Vale PS SaCC, Lansvale PS,
Fairfield High School

Local Government Partnerships

Fairfield City Council Fairfield City Council – Families
NSW – Child and Family Facilitation Project Families
Together 

Non–Government Agencies

STARTTS, Uniting, STPES–Vision Vinnies–SPARK 

No families identified as Aboriginal and Torres Strait
Islander (ATSI) within the SaCC program. 156 (97.5%)
families identified as Culturally and Linguistically
Diverse (CALD). 157 (96.9%) children identified as
Culturally and Linguistically Diverse (CALD). 11 (6.9%)
regularly attending families where the parent / carer is
less than 25years old. 45 (100%) regularly attending
children less than 3 years of age participated in SaCC
initiatives and did not access formal children's services
programs. 65 (45%) of regularly attending children 3
years to school age participated in SaCC initiatives did
not access formal children's services programs. 
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