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Introduction

The Annual Report for 2018 is provided to the community of Eden Public School as an account of the school's
operations and achievements throughout the year.

It is always my honour to share and reflect on our achievements during the past twelve months and to recognise the
contributions of our community, parents, staff and students. Together, we are part of a strong school community that
caters for the needs and interests of all our students. We are a school community that works hard and values our
students and continually celebrates their achievements. One of my most recent favourite sayings is an old African
proverb; 'it takes a village to raise a child.' Eden Public School and the Eden community ARE that village. This report is
about acknowledging major achievements of our students and school. But behind every achievement lies some level of
support from someone, so as much as our focus is on our students, I would like to recognise the work from our 'village'.

The parents, the canteen ladies, the cleaners, the groundsman, the school counsellor, the gardener, the SLSO's, the
office ladies, the school chaplain, the P and C, the volunteers and of course, our wonderful dedicated and hardworking
teachers. None of these achievements would be possible without them. I feel so privileged to be a part of such a
wonderful community.

2018 has been another successful year for our school, with our academic performance, continuing to improve. Highlights
from 2018 include:

Students from Kindergarten to Year 2 have demonstrated excellent results in numeracy, reading and writing.
 • Currently, over 74% of our students in Kindergarten are reading at or above expected reading levels.
 • 78% in year 1 and in Year 2 95% are at or above in reading level expectation. This is an increase of 20% from

2017.

Our Year 3 NAPLAN results demonstrated an increase of average scores across writing, grammar and punctuation and
numeracy, outperforming similar schools in these areas. Almost 40% of our students in Year 3 are scoring in the top 2
bands for reading.

This year, 2 children from our school were selected to participate in the Aurora Pilot program for gifted students in year 5.
These students were selected as a result of their outstanding academic performance.

2 of our students received awards at the regional Inspire, Excel and Succeed ceremony in Batemans Bay.

Outstanding results in the sporting arena are highlighted in the Sports report.

With these pleasing results, it is vital that for 2019 we all continue to set high expectations for all our students.

Tanja Vogt

Principal

School contact details

Eden Public School
Imlay St
Eden, 2551
www.eden-p.schools.nsw.edu.au
eden-p.school@det.nsw.edu.au
6496 1169
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Message from the school community

Once again 2018 saw a regular group of parents attend our monthly meetings along with our wonderful principal Tanja
Vogt, whom provided regular updates and sought feedback regarding many aspects of school life at Eden Public School.
The aim of our P&C is to promote the interests of the school by bringing together parents, citizens, students and teachers
into close cooperation. The P&C appreciates all the staff for supporting us and our work. They show a passion and
commitment to their work that is to be highly commended. 2018 was once again a positive year for us. During the year
we ran a number of events. These being 2 school discos, Mothers day and Fathers day stalls, a BBQ at the school
swimming carnival, a canteen at the athletics carnival, the year round Wednesday raffle, an Easter raffle and a family
photo fundraiser. Total funds raised for 2018 was approx $ 7000.00. These fundraising events and events from previous
years enabled us over the course of the year to purchase 6 picnic tables, 6 Jelly bean tables, stand up tables, resources
for MC classes, blazers for the school captains, oranges for cross country day, iPad for end of year school prize,
lunchbox tubs for classrooms, and support the school cricket team and several students in their sporting achievements.
The P&C continued to support the school through the provision of an onsite uniform shop and school canteen. Kylie and
Jenny are constantly hard at work providing a great menu for our children, as was Bree O'Brien keeping the uniforms
stocked up and orders filled. 2018 saw the introduction of online ordering for both our canteen and uniform shop. Huge
thank you to Rochelle Gill for researching and implementing. This has been very well received. Suffice to say 2018 was a
busy year with many volunteers involved doing great work. Without this amazing group of parents, grandparents and
carers our school community would not be the same. I am grateful to have had the support of such a wonderful group
whom regularly give up their time for the benefit of the students. In particular our exec team, Melanie Paige (Secretary),
Melanie Warren (Treasurer), Renee Dunne (Canteen treasurer), Kaylene Collins (Vice president), Cat Mclean (Vice
president), Bree O'Brien(Uniform shop coordinator), Rochelle Gill (Publicity officer).

Renee Dunne

P&C President
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School background

School vision statement

Our vision is to provide a holistic, quality learning environment to develop confident and creative global citizens and
leaders. Eden Public School provides quality education and is committed to the pursuit of excellence and high quality
educational opportunities for every member of our school community. Eden staff and community make a strong
commitment to nurture, guide, inspire and challenge students to find the joy in life–long learning. As a school community
we provide a rich educational environment that supports the improvement of student outcomes and the narrowing of the
achievement gap between students.

Eden Public School provides quality education where children are encouraged to

"Dare to Dream"

and

"Act to Achieve"

School context

Eden Public School has been delivering quality public education to our community since 1857. We provide a safe,
supportive environment within which students are encouraged to fulfill their individual potential. This is done through
quality teaching and learning that is meaningful, relevant and provides students with the knowledge, skills and attitudes
they need for the 21st century. The school values are Respect, Responsibility and Resilience. The school achieves its
mission by focusing on Student Well–being, Aboriginal Education, Literacy, Numeracy, and Information and
Communication Technology. Unique features of the school are our student and staff leadership programs, K–6 class
support programs, Positive Behaviour for Success and the Early Action for Success program. As a Low SES school, we
are very proud of what we have achieved in Aboriginal Education, School Leadership, integration of digital media,
personalised learning plans and a differentiated curriculum. Resources provided through the Resource Allocation Model
have allowed us to implement Literacy and Numeracy programs, training and development for staff, along with additional
support programs for identified students to create a rich and dynamic learning environment.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

In the Learning domain our evaluation explored the elements of Assessment and Reporting, Learning Culture, Wellbeing
and Student Performance Measures.

Our strengths in these areas are;
 • There is demonstrated commitment within the school community that all students make learning progress.

Partnerships with parents and students support clear improvement aims and planning for learning.
 • The school collects and analyses information to inform and support students' successful transitions. The school

seeks to collaborate with parents of students whose continuity of learning is at risk.
 • Positive, respectful relationships are evident and widespread among students and staff and promote student

wellbeing to ensure optimum conditions for student learning across the whole school.
 • The school's curriculum provision and evidence–based teaching practices provide a high expectations framework,

within which all students effectively develop their knowledge, understanding and skills. The school monitors and
reviews its curriculum provision to meet changing requirements of the students.

 • Teaching and learning programs describe expected student progression in knowledge, understanding and skill and
the assessments that measure them.

 • Teachers routinely use evidence of learning, including a range of formative assessments to inform their teaching,
adapt their practice and meet learning needs of students.

 • Assessment is a tool that supports learning across the school. Teachers use reliable assessments to capture
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information about student learning.
 • The school has explicit processes to collect, analyse and report specific internal and external student and school

performance data, on a regular basis
 • Student reports contain personalised information about individual student learning progress and achievement, and

preview plans for meeting future learning goals.
 • Parents are presented with clear information on what and how well their children are learning and receive regular

information in accessible formats about how to support their children's progress. The school solicits feedback on its
reporting from parents.

The areas for further focus and inclusion in the 2019 School Plan are;

Staff regularly and accurately monitor attendance and take prompt action to address issues with individual students. The
school community celebrates regular and improved attendance.

 • The needs of all students are explicitly addressed in teaching and learning programs.
 • Teaching and learning programs describe what all students are expected to know, understand and do.
 • Differentiation of curriculum delivery within classrooms happens for some students with particular identified needs.

The parents of affected students are advised about adjustments made.
 • There is a whole school assessment strategy in place that is designed to ensure that the learning of all students is

systematically monitored.
 • Students know when and why assessment is undertaken.
 • The school identifies growth targets for individual students, using internal progress and achievement data.

In the Teaching domain our evaluation explored the element of Effective Classroom Practice, Data Skills and Use and
Collaborative Practice.

Our strengths in this area are;
 • Teachers are skilled at explicit teaching techniques such as questioning and assessing to identify students'

learning needs, and use a range of explicit strategies to explain and break down knowledge.
 • A school–wide approach to effective and positive classroom management is evident. Support is provided to

teachers where needed, ensuring optimum learning: Professional Standards are a reference point for whole school
reflection and improvement.

 • Teachers' Professional Development Plans are supported by a coordinated whole school approach to developing
professional practice, informed by research. Whole school analysis of the teaching staff identifies strengths and
gaps, with planning in place to build capabilities and source teachers with particular expertise to improve student
learning outcomes.

 • The school monitors the accreditation status of all staff and encourages the pursuit of higher levels of
accreditation. All teachers use professional standards and PDPs to identify and monitor specific areas for
development or continual improvement

 • Teachers are proficient in their teaching of literacy and numeracy, meeting the needs of students in their
 • Teachers engage in professional discussion and collaborate to improve teaching and learning in their classes, year

groups, stages, faculties, or for particular student groups. This includes negotiated observations of classroom
teaching practice, with feedback, to improve professional knowledge and practice.

 • Formal mentoring or coaching to improve teaching and develop aspiring leaders is provided to teachers who
request it or are identified as in need of support.

 • Teachers actively evaluate, share and discuss learning from targeted professional development with other staff in
their school to improve whole school practice.

 • The school identifies expertise within its staff and draws on this to further develop its professional learning
community. Areas for development in teacher expertise are identified and addressed.

 • Teachers are supported to trial innovative or evidence based, future–focused practices.

The area for further focus and inclusion in the 2019 School Plan are;
 • Teachers access and engage in professional learning that builds skills in the analysis, interpretation and use of

student progress and achievement data.
 • The leadership team regularly uses student progress and achievement data to inform key decisions such as

resourcing and implementation of new programs or initiatives.
 • Teachers review student assessment data and compare results from external assessments (e.g. NAPLAN, ICAS,

PAT,HSC) with internal measures to build consistent and comparable judgement of student learning.

In the Leading domain our evaluation explored the element of Management Practices and Processes and Planning,
Implementation and Reporting.

Our strengths in this area are;
 • Professional learning in the school emphasises developing effective instructional leadership, management skills

and leadership attributes to facilitate whole school improvement and build a strong pipeline of leaders.
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 • The leadership team develops processes to collaboratively review teaching practices to affirm quality and to
challenge and address underperformance.

 • The school regularly solicits and addresses feedback on school performance from students, staff, parents and the
broader school community.

 • The leadership team actively supports change that leads to improvement, creating opportunities where feedback
about the impact of change can be shared and monitored.

 • The leadership team embeds clear processes, with accompanying timelines and milestones, to direct school
activity towards effective implementation of the school plan. Staff understand what they need to do to help address
the school plan's strategic directions and meet the school's improvement measures.

 • In the annual report, the school reports on the alignment of resource allocation, professional learning, and the
monitoring of student data with the plan's strategic priorities.

 • The leadership team allocates non–educational administrative tasks to appropriate non–teaching staff. All staff use
technology available to streamline the administrative practices of the school.

 • Technology is effectively used to enhance learning and service delivery.
 • Use of school facilities by the local community delivers benefits to students.
 • Strategic financial management is used to gain efficiencies and to maximise resources available to implement the

school plan.
 • The school makes informed choices about administrative practices and systems in place, based on cost

effectiveness, evidence, and in response to local context and need.
 • Streamlined, flexible processes exist to deliver services and information and to support parental engagement and

satisfaction.
 • The leadership team analyses responses to school community satisfaction measures.

The areas for further focus in this area are;
 • The school's physical resources and facilities are well maintained and provide a safe environment for learning.
 • The leadership team undertakes annual staff performance and development reviews for teaching and

non–teaching staff. Poor performance is identified and managed promptly and effectively.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide
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Strategic Direction 1

Quality Teaching and Learning

Purpose

To collaboratively apply evidence based teaching practices that promote quality learning culture to improve
student engagement and academic growth while meeting the needs of all learners.  

Overall summary of progress

Quality teaching, assessments and the use of effective feedback have been the key focus of professional learning in
2018. This approach has been designed to support growth measures in the Teaching and Learning strategic direction.
Continuous professional learning was implemented for all staff K–3 to continue the explicit focus on student expected
growth benchmarks. This professional learning was supported by the L3 strategy in accordance with EAFS guidelines
and accountabilities. The schools Instructional Leader has supported the continuous improvement cycle by careful
tracking and monitoring of each student. The school co–funded this position to support students in Year 3.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

QT:Increase the percentage of
students demonstrating expected
growth in literacy and numeracy.

Early Action for Success
Instructional Leader +

3 days a week
interventionist.

Additional classroom
teacher.

78% of our students in K–2 are reading at or above
expected reading levels.

There has also been strong growth in writing, with
student achievement increasing by 20% by the end
of Year 1.

In addition, more than 80% of students, from
Kindergarten and Year 1, are at or above expected
numeracy levels.

LC: Increase the proportion of
students demonstrating active
engagement with their learning.

Explicit whole school writing
focus supported through
Professional Learning.

Evidence of increased student engagement in Tell
Them From Me Survey results.

Increased teacher/student relationships.

C: Increase the proportion of
teachers demonstrating active
engagement with their learning.

$28700 All staff actively engaged in on site Professional
Learning aligned with the school plan.

2 Professional Learning sessions a term for all staff.
Whole school focus, collaborative planning days
and stage meetings.

Next Steps

To continue to make progress with these improvement measures, the school will;
 • Engage whole staff in Professional Learning about data conversations and continue to strengthen consistent

teacher judgement through rigorous data analysis that drives the development of relevant and timely teaching and
learning plans.

 • Continue to share teacher expertise.
 • Increased Professional Learning opportunities for all staff.
 • The school will continue to implement the key programs in the strategic direction to keep all students engaged in

their learning.
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Strategic Direction 2

Leadership and Management

Purpose

Effective management systems, structures and processes result in sustained  and measurable whole–school
improvement, where the school plan, distributed instructional leadership, ongoing evaluation and resource
allocation are strategically used to strengthen school effectiveness and drive the achievement of educational
outcomes.

Overall summary of progress

Staff continue to deepen their understanding of the Australian National Teaching standards to support their ongoing
Performance and Development Plans. Staff development and training have supported the increased whole school
knowledge and confidence in using this document. Regular and effective monitoring and feedback processes are in
place to discuss progress, support and to plan for collaborative growth and success .

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

MP: Increase of staff engaging in
evidence based decision making
about teaching and learning.

Increase in staff collaboration, additional
professional learning, explicit and whole school
focus aligned with the school plan.

Evidence that all staff are tracking and monitoring
student progress through Learning Progressions.

EL: Increase the percentage of
staff that engage in instructional
leadership.

Staff from K–3 have been supported through
Instructional Leadership in classrooms, through
collaborative planning and with additional
Professional Learning.

Next Steps

Eden Public School will continue to support and monitor beginning to experienced teachers to achieve consistency in
teacher judgement. Regular staff development will support this plan. The school will continue to enhance knowledge and
skills needed to be confident with current syllabus use will be supported with ongoing professional development.
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Strategic Direction 3

Equity and Well–Being

Purpose

To develop strategies to ensure educational opportunities for all. Engage with families, community groups and
other organisations to enhance and enrich the school culture and it's value to the community.

Overall summary of progress

The wellbeing and equity aspects that affect our students is of the utmost importance to us in order to allow our students
to achieve their personal best. The community of Eden Public School work tirelessly to ensure that all our students are
well catered for and have the capacity to thrive in their education. The school invests heavily in this strategic direction,
funding programs such as Positive Behaviour for Learning, Breakfast Club, Music, Sporting for Schools alongside others.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Increase parent attendance at
school assemblies, community
days and other events from 2018
baseline data.

Sentral subscription. Parents are individually informed of students
receiving awards, a significant increase in the
parent attendance at assemblies is evident.

Parents support community days, special events
and sporting events. The Parent and Citizens
Association has had an increase of 50% in
volunteers.

Improve the consistency of a
positive whole school approach
to student wellbeing.

Positive Behaviour for Success drives the
management system from Kindergarten to Year 6.
Parents are kept well informed of student
behaviour.

Next Steps

Key opportunities to include community in school events will continue to be a focus in 2019.

School attendance will continue to be regularly monitored.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading $76,160  • Aboriginal attendance has been monitored
and celebrated.
 • Students were provide with extra tutoring
through the MultiLit program.
 • All Aboriginal students had the opportunity
to participate in Koori dance and perform at
significant events.
 • Our AEO provides extra learning
opportunities for our students and supports
local families to maintain good school
attendance.
 • All Aboriginal students had Personal
Learning Plans and had opportunity to set
goals in the Mgoals website.
 • Successful implementation of the Language
Program. This will be extended to the High
School in 2019.

Low level adjustment for disability $40,892 * Staff in all support classes were provided
with extra Professional Learning opportunities
to ensure they were well equipped to manage
students in their care.

* Targeted students received support from
SLSO's to enhance their ability to fully access
the curriculum.

Quality Teaching, Successful
Students (QTSS)

Staffing entitlement 0.5  • Release of executive staff to co–ordinate
specialised Teaching and Learning Programs
to enhance students learning outcomes in
literacy and numeracy.

Socio–economic background $299,555  •  PBL training updates and implementation.
 •  Language, Learning and Literature (L3)
 • EAfS support resources.
 • Technology upgrade
 • Student Learning Support Officers
 • Employment of additional teachers to enrich
the suite of curriculum offerings at Eden
Public School.

Support for beginning teachers $13,786  • Additional Professional Learning
opportunities and mentor support.
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Student information

Student enrolment profile

Enrolments

Students 2015 2016 2017 2018

Boys 153 153 138 151

Girls 118 118 129 139

Student attendance profile

School

Year 2015 2016 2017 2018

K 94.1 93.8 93.3 91.7

1 94.1 93.3 93.2 93.4

2 92.9 93.6 91.8 93.8

3 93.1 92.7 92.2 91.9

4 93.3 91.9 94 89.2

5 92.5 93.1 93.8 92

6 93.9 90.4 90.4 91.7

All Years 93.4 92.7 92.8 92

State DoE

Year 2015 2016 2017 2018

K 94.4 94.4 94.4 93.8

1 93.8 93.9 93.8 93.4

2 94 94.1 94 93.5

3 94.1 94.2 94.1 93.6

4 94 93.9 93.9 93.4

5 94 93.9 93.8 93.2

6 93.5 93.4 93.3 92.5

All Years 94 94 93.9 93.4

Management of non-attendance

Positive attendance is celebrated at Eden Public
School.

If a student is absent from school without explanation,
an SMS is sent to the parent to provide a reason for the
absence. Parents generally provide an explanation. If a
student is away for 3 days with no explanation, the
teacher must ring the family for an explanation.
Ongoing poor attendance patterns are referred to the
Learning and Support team and to the Home School
Liaison Officer for further intervention.

Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Assistant Principal(s) 4

Classroom Teacher(s) 12.76

Teacher of Reading Recovery 0.32

Learning and Support Teacher(s) 1.1

Teacher Librarian 0.6

School Administration and Support
Staff

6.62

*Full Time Equivalent

Currently our school has 1 Aboriginal Teacher with one
being newly appointed for 2019.

The school has a fulltime Aboriginal Education Officer.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 0
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Professional learning and teacher accreditation

All staff at Eden Public School are committed to the
delivery of quality education for all our students. All
permanent teaching staff have been accredited at
Proficient Teacher Level in 2018. 3 of our casual staff
achieved Proficiency with the support of mentor
teachers at the school and 1 staff member is moving
towards Lead Teacher Level through the Lead
Development Initiative.

A range of Professional Learning opportunities were
offered to staff throughout the year:
 • L3
 • Early Action for Success strategies
 • TEN– Targeted Early Numeracy
 • Writing Improvement
 • Trauma Informed Learning– Berry Street Training
 • STEM
 • Child Protection
 • CPR
 • Anaphylaxis\Emergency care
 • Fraud and Corruption Training
 • Collaborative Planning
 • Classroom observations
 • WHS management
 • ARCO Training – Anti Racism
 • Use of data to inform practice
 • Incident Management Response Training

Financial information

Financial summary

The information provided in the financial summary
includes reporting from 1 January 2018 to 31
December 2018. 

2018 Actual ($)

Opening Balance 166,158

Revenue 3,747,022

Appropriation 3,664,201

Sale of Goods and Services 7,183

Grants and Contributions 73,420

Gain and Loss 0

Other Revenue 0

Investment Income 2,218

Expenses -3,575,937

Recurrent Expenses -3,575,937

Employee Related -3,310,279

Operating Expenses -265,658

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

171,085

Balance Carried Forward 337,243

 • Eden Public School's finance committee meet
regularly to overview, monitor and plan
expenditure in line with school priorities.

 • All remaining funds have been committed  to tied
programs and human resource expenditure.
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Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2018 Actual ($)

Base Total 2,103,126

Base Per Capita 54,124

Base Location 46,644

Other Base 2,002,358

Equity Total 434,714

Equity Aboriginal 77,242

Equity Socio economic 198,422

Equity Language 0

Equity Disability 159,050

Targeted Total 609,713

Other Total 318,351

Grand Total 3,465,903

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.
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School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.

From 2018 to 2020 NAPLAN is moving from a paper
test to an online test. Individual schools are migrating to
the online test, with some schools attempting NAPLAN
on paper and others online.

Results for both online and paper formats are reported
on the same NAPLAN assessment scale. Any
comparison of NAPLAN results – such as comparisons
to previous NAPLAN results or to results for students
who did the assessment in a different format – should
take into consideration the different test formats and
are discouraged during these transition years.

Our Literacy NAPLAN results for Year 3 and 5 both
demonstrated  areas of strength and areas for
further development.

Band 1 2 3 4 5 6

Percentage of students 5.3 7.9 18.4 34.2 5.3 28.9

School avg 2016-2018 5.6 9.7 18.5 27.4 13.7 25
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Band 1 2 3 4 5 6

Percentage of students 0.0 10.8 21.6 29.7 18.9 18.9

School avg 2016-2018 4.1 11.4 26 22 23.6 13

Band 1 2 3 4 5 6

Percentage of students 5.3 18.4 34.2 21.1 15.8 5.3

School avg 2016-2018 8.1 21.8 19.4 17.7 20.2 12.9

Band 1 2 3 4 5 6

Percentage of students 2.6 5.3 34.2 34.2 21.1 2.6

School avg 2016-2018 3.2 8.8 27.2 30.4 28 2.4
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Band 3 4 5 6 7 8

Percentage of students 16.3 24.5 16.3 26.5 12.2 4.1

School avg 2016-2018 12.3 22.8 15.8 21.9 13.2 14

Band 3 4 5 6 7 8

Percentage of students 20.4 28.6 18.4 14.3 10.2 8.2

School avg 2016-2018 17.5 20.2 16.7 16.7 19.3 9.6

Band 3 4 5 6 7 8

Percentage of students 8.2 24.5 22.4 32.7 10.2 2.0

School avg 2016-2018 10.5 15.8 22.8 31.6 14 5.3

Printed on: 4 June, 2019Page 16 of 21 Eden Public School 1816 (2018)



Band 3 4 5 6 7 8

Percentage of students 22.4 24.5 38.8 10.2 4.1 0.0

School avg 2016-2018 18.4 21.1 36.8 18.4 5.3 0

Our Numeracy NAPLAN results for Year 3 and 5
demonstrate areas of strength and areas to focus on in
the future.

Band 1 2 3 4 5 6

Percentage of students 2.7 16.2 24.3 32.4 18.9 5.4

School avg 2016-2018 3.3 22 25.2 24.4 15.4 9.8
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Band 3 4 5 6 7 8

Percentage of students 2.0 38.8 34.7 10.2 8.2 6.1

School avg 2016-2018 7.8 22.6 30.4 21.7 11.3 6.1

The My School website provides detailed information
and data for national literacy and numeracy testing. Go
to http://www.myschool.edu.au to access the school
data.

The percentage of Aboriginal students achieving in the
top two bands of NAPLAN in reading and numeracy is
showing  steady improvement. This is due to an
increased focus on a collaborative approach with staff,
students and their families. Although our
percentage of all students in the top two bands has
decreased in 2018, we continue to strive to achieve the
Premier's Priority Target
by the end of 2019.

Parent/caregiver, student, teacher
satisfaction

Each year schools are required to seek the opinions of
parents, students and teachers about the school. In
2018 Eden Public School students, parents and staff
participated in the Tell Them From Me surveys.

The 'Partners in Learning' Parent Survey is based on a
comprehensive questionnaire covering several aspects
of parents' perceptions of their children's experiences at
home and school. It is based primarily on Joyce
Epstein's framework for fostering positive relations
between the school and the community. Successful
schools foster greater communication with parents,
encourage parental involvement in their child's
schoolwork, and enlist parents to volunteer at the
school and participate in school governance. The
survey also provides feedback to schools about the
extent to which parents feel the school supports
learning and positive behaviour and promotes a safe
and inclusive environment.

The survey includes seven separate measures, which
were scored on a ten–point scale. The scores for the
Likert–format questions (i.e., strongly agree to strongly
disagree) have been converted to a 10–point scale,
then averaged and reported by question and by topic. A
score of 0 indicates strong disagreement; 10 indicates
strong agreement; 5 is a neutral position (neither agree
nor disagree).

This report provides results based on data from 19
respondents in this school who completed the Parent
Survey between 15 Oct 2018 and 25 Oct 2018.

Two–Way Communication

Parents feel welcome: School Mean 7.6 \ NSW
Government Norm 7.4

Parents are informed: School mean 7.1 \ NSW
Government Norm 6.6

Parent's Participation at School

Parents talked with a teacher: 39% two or three times \
56% more than three times.

Parents attended meetings: 63% more than 3 times.

Parents involved in school committees 89% said yes.

Parents Support Learning at Home

Parents support learning at home: School Mean 7.0 \
NSW Government Norm 6.3

School Supports Learning

School supports learning: School Mean 8.4 \ NSW
Government Norm 7.3

School supports positive behaviour: School Mean 8.8 \
NSW Government Norm 7.7

School Supports Child's Behaviour

Safety at school: School Mean 8.3 \ NSW Government
Norm 7.4

Inclusive school: School Mean 8.3 \ NSW Government
Norm 6.7
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Policy requirements

Aboriginal education

The School acknowledges that Eden Public School is
built upon the traditional lands of the Yuin Nation
(Biddiwill, Nullica and Tharwa people).We pay our
respects to Elders past and present and ask for their
guidance as we work towards improving outcomes for
their descendants and other Aboriginal and Torres
Strait students living on Yuin land.

Eden Public School has an enrolment of 63 Aboriginal
students enrolled at the school which is approximately
21% of total school enrolments.

The school continues to work towards ensuring that
Aboriginal students are achieving academic and social
outcomes equivalent to those of all other students
attending NSW Public Schools.

In 2018 we implemented the following programs to
achieve this:
 • Personal Learning Plans (PLPs) through M Goals

were developed and implemented for each
Aboriginal Student. This was done in consultation
with the student, the family and class teachers.
The online PLPs were then revisited and updated
at the end of each term. Family members and
community were able to access the Mgoals site
which also included work samples, anecdotal
teacher comments, video and photo examples.

 • The school and the local elders continued to
implement the local language program. This
program was well received by community and
students. All Aboriginal students were part of the
program with the elders teaching the Stage 2 and
3 students who in turn helped with the teaching of
Stage 1 students. Various teaching aids were
made and a dictionary of words created for use
during the program. The students also learnt a
song in language.

 • Aboriginal Education Officer (AEO) Ty Cruse
along with elders were invited to do a
presentation about the Eden Public School
Language program at the National Puliima Forum
in Cairns.

 • All classes continued to target Literacy and
Numeracy with extra support through tuition in
MiniLit and MultiLit programs.

 • The school has a close working relationship with
the Aboriginal Education Consultative Group
(AECG). The AECG are very supportive of
programs that the school delivers.

 • At the Inspire Succeed Excel Aboriginal
Education Excellence Awards Kiah Cruse
received an award for Culture Courage and
Commitment while Bella Cartwright received an
award for 100% attendance. Aboriginal Education
Officer (AEO) Ty Cruse received an award for
Employee Excellence.

 • NAIDOC Day celebrated Aboriginal culture and
achievement with assemblies led by Koori
students. The leaders of the assembly gave
Welcome to Country and introduced themselves
in language. All students participated in NAIDOC

Day activities at Jigamy Farm in association with
Bournda Environmental Education Centre,
supported by local Aboriginal Elders. Selected
students were asked to do Welcome to Country at
various venues throughout the year.

 • Participation in a combined school's Koori Dance
Program which involved dance, music, art and
performance. The group performed during
NAIDOC Week at Jigamy. They also led,
participated and performed at the Eden Whale
Festival in November and at the school's
Presentation Day in December. The dance
students performed at the local preschool.

 • Support programs addressing the learning and
welfare needs of Aboriginal students are in place.

 • Aboriginal perspectives raising awareness of
Aboriginal history, culture and current Aboriginal
Australia are obvious within the school. The
MGoals project has supported all perspectives
with pictorial presentations by local elders,
students and their families available to all staff
and students.

 • Eden Public School worked closely once again
with the University of Western Sydney in
providing placements for Pre–service Aboriginal
teachers on an annual basis. These student
teachers are role models who can demonstrate to
all students that aspirations and dreams can be
achieved.

 • Participation in Harmony Day and NAIDOC along
with respective art competitions.

 • Aboriginal Education Officer (AEO) Ty Cruse, with
the assistance of Koori students and year 6
students, designed and painted murals depicting
local stories. Another large mural and many
smaller murals underway telling the story of Eden.

 • Students participated in the Giiyong Festival Choir
and hand painted 45 information signs. The
festival was held at (Jigamy Farm) Monaroo
Bobboroo Gadu.
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Multicultural and anti-racism education

Multicultural Education at Eden Public School is
designed to foster the school's values of
RESPECT,RESPONSIBILITY and RESILIENCE, and
to provide opportunities that enable students to value
cultural diversity that promote a harmonious
multicultural society. In 2018, these values were
promoted through our annual Harmony Day and weekly
celebrations, which are based on the Australian
Government's promotion of the message 'Everyone
Belongs'. The students celebrated Harmony Day by
participating in a special school assembly and by being
involved in a variety of activities including a games
afternoon, designing posters promoting harmony,
partaking in a buddy activity, promoting tolerance,
respect and a happy, harmonious school community.
The anti–racism contact officer addressed and
supported all students, teachers and parents during
2018 to build understanding of cultural diversity in the
school community.

Other school programs

Sport

Eden Public School's sporting involvement continued in
2018 with many notable performances. A feature
continues to be the number of children who participate
at a school level with a positive sporting attitude.

Our school was again well represented at District and
Regional Carnivals, and in the State PSSA Knockouts.
Highlights include reaching the top 8 in PSSA Cricket,
J. Caldwell coming 23rd in the National Cross–Country
Competition held on the Sunshine Coast. J. Caldwell
was also awarded a "South Coast Blues Award" for
outstanding representation in his chosen sports.

2018 saw Eden Public School send a team of 17 of
students to the Zone Swimming Carnival in Candelo. At
this carnival, J. Caldwell was awarded Senior Boy
Champion. J. Caldwell and B. Dunne went on to
compete at the South Coast Regional Swimming
Carnival in Dapto. J Caldwell was selected to compete
at the State Championships in a variety of events.

Eden Public School was represented 35 students at the
Zone Cross–Country Carnival in Wolumla. J. Caldwell,
A. Seach and J. Seach were selected to attend the
regional carnival in Nowra. J. Caldwell came 1st and
was selected to compete in the State PSSA
Cross–Country competition in Sydney. J. Caldwell
came 5th and qualified for the National Cross–Country
Event, where he finished 23rd out of 45 at this event.

A squad of 48 athletes attended the Zone Athletics
Carnival in Bega. From this event, 13 of our students
were selected to compete at the Regional Athletics
Carnival in Canberra. J. Caldwell was then selected to
race in the 800m in Sydney, where he finished 14th.

Eden Public School also participated in the PSSA
knockout competitions for softball, netball, basketball,
NRL, soccer, cricket and golf. From these competitions:
Eight students were selected in the Far South Coast
Rugby League Team. J. Elton went on to be selected in
the South Coast Rugby League Team. A. Seach
represented both the Far South Coast and South Coast
in AFL. 5 students were selected for the PSSA Far
South Coast Cricket teams. R. Mudaliar went on to be
selected in a 24–player squad for the South Coast
Cricket Team. Finally, our PSSA cricket team competed
in round 7 of this year's knockout. Making the team one
of the top 8 in the state of NSW.

Swimming classes for primary children continued this
year, complemented by the "Learn to Swim" classes for
infants. Students in all stages participated in coaching
clinics in Australian Rules, Rugby League and tennis.
Our community sporting groups also gave freely of their
time with primary children participating in golf, tennis
and swimming.

The "Sporting for Schools" program continued to be
popular this year, running for three terms with 80
students attending each week. Once again, we have to
say thank you to our dedicated teachers who volunteer
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their time after school to ensure this program is
available to our students.

Our sports persons of the year for 2018 were J.
Caldwell and R. Mudaliar and A. Seach. The Premier's
Sporting Challenge Award was presented to J. Elton,
while the champion house was Boyd. As always, we
need to recognise the input of parents to our sporting
program. Without their support we would be unable to
offer such a comprehensive program.

Early Action for Success

Early Action for Success is a state initiative to improve
student achievement in literacy and numeracy with a
targeted approach in the early years of schooling. This
is the second year Eden P.S has participated in the
initiative. A staffing allocation of an Instructional Leader
was provided to support teachers in professional
growth and closely monitor student achievement.
Additionally, an interventionist was employed to provide
small group and one–on–one targeted intervention to
ensure all students have an opportunity to meet their
potential.

In 2018, our Instructional Leader continued to work
closely with teachers to build their capacity through
growth coaching, delivering quality professional
learning, establishing team data analysis sessions and
opportunities for teachers to work together to analyse
and moderate student work. In addition, we have
refined and enhanced our practices to support teacher
learning to include co–teaching for literacy and
feedforward for numeracy. These initiatives allow for
teachers to share quality practice, gain feedback and
collaborate with colleagues in order to create a shared
vision of professional expertise and high expectations
of student achievement.

2018 also saw the introduction of the National Literacy
and Numeracy Learning Progressions and data
collection through PLAN2. The use of the progressions
has allowed teachers to create learning profiles for
students and use this information when planning
effective lesson sequences. Teachers' reflective
approach, increased knowledge base of best practice in
literacy and numeracy and a culture of collaboration
has further strengthened student achievement and
constructed a strong foundation to build upon in
subsequent years.

Writing project

This year Eden Public School commenced a new three
year planning cycle that addresses key goals to
improve student achievement in all areas, including
literacy and numeracy. Staff identified the need to
refine teaching approaches to support student writing
achievement. In response to this goal, all teachers in
K–6 engaged with our whole school writing project, led
by our Instructional Leader. Teachers participated in
professional learning, enriched by in class support and
collegial planning sessions, to build expertise to plan
and deliver writing lessons that reflect point of need
planning, learning intentions and a quality criteria in an
instructional setting where a modelled, guided,
independent teaching structure was the norm in every

classroom. Teachers have reported that student
learning has benefited and students are producing
better quality pieces of writing. Furthermore, students
are more engaged in the writing process and are
building their authorial voice. It is anticipated that the
writing project professional learning and support will
continue and be built upon in the years to come.

Creative and Performing Arts

Eden Public School delivers a dynamic and engaging
variety of opportunities for students and has worked
hard to build the profile of the Creative and Performing
Arts over the last few years. Students from Years 3–6
are given the opportunity to select from a variety of
music lessons delivered by a specialist music teacher.
Students in Stage 2 and Stage 3 can select from a
variety of performing arts programs; the school offered
choir, recorder, percussion, guitar, djembe drumming
and dance. Our Creative and Performing Arts student
groups performed at school assemblies, school
presentation day, local nursing homes and at local
events, such as the Eden Whale Festival.
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