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Introduction

The Annual Report for 2018 is provided to the community of Dungog Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Kylie Pennell

Principal

School contact details

Dungog Public School
9 Chapman St
Dungog, 2420
www.dungog-p.schools.nsw.edu.au
dungog-p.school@det.nsw.edu.au
4992 1384

Message from the Principal

The 2018 school year has been rewarding and enjoyable. I have been extremely proud of the way our students have
worked towards their individual learning goals. We have continued to provide a challenging and balanced curriculum,
where students have opportunities to be involved in a wide range of experiences such as public speaking, debating,
sport, music, environmental and cultural awareness.

Thank you to all of the teachers, non–teaching staff, school and administrative support staff for their professionalism,
compassion, dedication and expertise in looking after, teaching and assisting our students to be respectful and
responsible learners who do their personal best. Without their dedication and expertise, developing the young minds of
our future would not be possible.

In 2018, we farewelled two teachers, Mrs Wade and Ms Ryan after long and distinguished careers at Dungog Public
School and within the Department of Education. We thank them for their efforts over many years.

This year we spent a significant amount of time preparing for our next three year school plan. Using community, teacher
and student feedback, we have developed a clear three year plan for our school. I am passionate about the vision we
have for our school, its students and for our community in general and excited about continuing to move Dungog Public
School forward into the future, with high quality, evidence–based teaching, wellbeing and futures learning.

Kylie Pennell

Principal
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School background

School vision statement

Dungog Public School will be a safe and friendly environment that encourages and fosters happy and confident students.

Our vision is to create a culture in which all students and staff are valued. We believe that we are all life long learners.
Teaching practices are underpinned by the Quality Teaching Framework, Teaching Standards and producing dynamic
learning environments where every student has the opportunity to succeed. The school is a centrepiece of the local
community and actively seeks and supports community activities.

Our vision is built upon our school PBL values which are:

•  Respect

•  Responsibility

.• Personal best

Finally, we believe that all students have access to the highest quality educational programs. Programs that inspire
students to achieve their best and that will develop them into active and engaged citizens in the future.

Our school motto is; “Our Best Always”.

School context

Dungog Public School serves the community of Dungog and is a proud member of the Dungog and District Community
of Schools. It is the largest primary school in the community. The school's catchment area includes North to Barrington
Tops National Park, East to Main Creek, South to Brookfield and West to Bingleburra. Students come from a wide variety
of socio economic backgrounds. 75% of our students are placed in the bottom half of the Index of Community Socio
Educational Advantage. Key Factors surrounding this figure include students' family background, parent's occupation,
school education, the geographical location of the school and the proportion of Indigenous students.

The school has a population of 281 students in 12 regular and staged classes and offers 2 multi– categorical support
class. Aboriginal students make up 14% of the population. The school has 16.6 equivalent fulltime teaching staff and 5
non teaching staff. Students are supported by a non teaching Principal, 3 Assistant Principals, a fulltime learning and
support teacher and school counsellor support 3 days per fortnight.

The school is host to the Play 2 Learn Early Childhood playgroup and Train 4 School which helps prepare both children
and families for 'big school' We also have strong collegial relationships with both Dungog based Pre–schools. Dungog
Public School is a member of the Dungog Shire Family and Child network. As a result, the school has been a part of
community based programs. These programs have strengthened the relationships between the school, families and the
wider community. Our school has a strong support base from our school community with an engaged parent body which
plays an active part in our school.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

In the domain of Learning we are delivering in the elements of learning culture, wellbeing and curriculum. At our
school there is a demonstrated commitment within the school community to strengthen and deliver on school learning
priorities. Building on positive and respectful relationships has ensured we have productive learning environments for
every child. We continue to develop and update policies and procedures to identify, address and monitor student learning
needs and whole school expectations. The continued implementation of the Positive Behaviour for Learning (PBL) is
supporting our whole school approach to student wellbeing. Quality teaching and professional practice are evident in
every learning environment; providing students with opportunities to connect, succeed and thrive that are
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relevant to their stages of learning and development. Our school is in the process of refining our explicit processes to
collect, analyse and report internal and external student performance data.

In the Teaching domain, staff participated in professional development targeted to school priorities and their individual
professional learning needs. Identified areas included English, Wellbeing and the effective integration of technology into
the curriculum. As a result, some teachers began to experiment with technology across the curriculum; it is recognised
that this is an area where significant further development, including strategies such as modelled and team teaching, is
required to ensure that all teachers feel confident to do this well. Our teachers understand and implement the
professional standards and curriculum requirements. Staff at Dungog Public School have shown a commitment to
working beyond their classrooms and roles to contribute to broader school programs in areas including dance, choir,
public speaking and debating, sports and community partnerships.

In the domain of Leading, Dungog Public School is delivering in the elements of Educational Leadership, School
Planning, Implementation and Reporting, School Resources and Management Practices and Processes. The
leadership team monitors the implementation of syllabuses and associated assessment and reporting processes to
ensure they meet New South Wales Education Standards Authority (NESA) and Departmental requirements. A variety of
evidence supported our increased community engagement, with parents having the opportunity to engage in a wide
range of school–related activities and provide feedback on school performance. Future priorities in the domain of leading
are to strengthen our management systems and structures to facilitate continued whole school improvement. Our school
articulates a commitment to equity and high expectations for learning for every child and is responsive to individual
students needs

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide
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Strategic Direction 1

Authentic Partnerships – Successful School

Purpose

Authentic partnerships underpin effective Schools. Building effective communication, outstanding responsive
relationships meet the needs now and in the future.

Overall summary of progress

Our community is important to us. We have continued to work solidly to engage and communicate with our parents and
broader community. Our efforts continue to be rewarded with parents and community continuing to be involved in school
events supporting student learning and wellbeing.

Our Facebook page has continued to grow in popularity and use even further in 2018.

Community organisations have an ongoing presence in the school. Many visitors signed in to the school in 2018, an
increase and continuing the upward positive trend in this area.

Our school continues to be an active member of the Youyoong Aboriginal Education Consultative Group (AECG) with
school representatives attending the majority of the meetings throughout the year.

Positive Behaviour for Learning awards were sent home throughout the year, positively recognising student behaviour
and achievement.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

An increasing number of parents
and community can indicate the
school demonstrates excellent
effective communication skills.

$5,000 towards
administration resources.

$10,000 contributed to SAO
employment.

Revitalization of the Newsletter to ensure it was
engaging and provided relevant information.

An increased promotion of the positive
achievements and events on the school facebook
page.

Promotion of the schools website and reviewing of
the information on the website.

Review of permission and information notes to
provide relevant information.

Implementation of a whole school calendar.

An increasing number of parents
and Community feel valued,
respected and an integral part of
the school community.

We aim to be working towards
98% of parents feeling this way
by 2020.

$2,000 for participation in
community events.

An increased number of parents attending school
events.

The school has increased our involvement in
community events.

There has been an increase in community use of
school resources.

Parents provided feedback through the Tell Them
From Me Parent Survey.

An increasing number of
authentic partnerships, designed
to maximise student learning
opportunities occur at Dungog
Public School. 

$1,000 towards
administration resources.

$5,000 contributed to SAO
employment.

The school has increased involvement and support
of the Dungog Community centre.

The school has collaboratively worked with
agencies to further support students and to cater for
individual needs.
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Next Steps

Our next steps include to:

*continue to explore other communication options which may be incorporated within the school community.

*continue to update and enhance the school website.

*continue to respond to feedback to ensure our learning community continues to grow and flourish.

*promote the achievements of our 2018 –2020 school plan in the area of 'Authentic partnerships –successful school'.
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Strategic Direction 2

Rich learning environments empower all

Purpose

Quality Teaching empowers all.  Passionate and skilled teachers inspire lifelong learners by building and creating well
skilled students.  Promoting best practice in all pedagogies and challenging teachers to be the best that they can be is
our primary goal.

Overall summary of progress

During 2018, Dungog Public School provided all staff with a range of quality professional learning opportunities to
empower them to be active in maintaining current skills and knowledge. Two additional teachers completed Connecting
to Country training to enhance their understanding of Aboriginal students and their culture.

The Performance Development Framework for teachers was fully implemented in 2017. Performance and Development
Plans were developed in collaboration with stage supervisors to negotiate goals and identify professional learning needs
aligned to Australian Professional Standards. The framework for non–teaching staff was also introduced in preparation
for implementation in 2018.

During the year our leadership group supported and built capacity among all teachers K–6. The teachers participated in
demonstration lessons targeted to specific teacher needs, observations of classroom practice and were provided
feedback regularly and in a timely manner.

Quality Teaching, Successful Students (QTSS) staffing allocation was used to provide time for our leadership team to
undertake observations and provide support as part of the Performance Development Framework.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

An increase in teachers
embedding evidence–based
teaching practices in all teaching
and learning programs.

We aim to be working towards all
Key Learning areas by the end of
2020.

$4,000 TPL

$3,000 Beginning teacher

Professional Development Plans implemented for
all teaching staff with a whole school goal to focus
on Literacy included.

Training for teaching staff in 7 Steps of Writing.
Quality writing lessons a continued focus.

Beginning Teachers supported with their
accreditation by a mentor.

The Quality Teaching Framework
is increasingly evident in all
classroom practices by the end
2020.

Implementation of the Quality Teaching Framework
into teaching programs.

Planning to provide training and/or refresher in the
Quality Teaching Framework.

An increase of Aboriginal and
Non–Aboriginal students in the
top 2 bands of NAPLAN.

$10,000 towards SLSO
employment.

An average of 28% of students in Year 3 and Year
5 were in the top two bands for Reading and
Numeracy.

SLSO supporting Aboriginal students to improve
growth.

To ensure high value add in
Literacy and Numeracy
percentages.

70% of students making expected
growth in Year 3 and Year 5
Literacy and Numeracy by the
end of 2020.

$4,000 analysis of data. Establishment of an Aboriginal Literacy Committee
to review student data and growth to meet the State
Plan and Premiers Priorities.
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Next Steps

We will maintain our commitment to developing staff capability in evidenced based practice through Strategic Direction 2
of the 2018–2020 School Plan – Rich learning environments empower all. To ensure that every student, every teacher,
every leader and the school improves every year .

To do this, we will:

*embed a culture of data–informed decision making and evidence based teaching so that every student makes
measurable learning progress.

*continue to implement Performance and Development Plans.

*continue to undertake professional learning that links to our School Plan and Performance and Development Plans.

*implement consistent school–wide practices for assessment to monitor, plan and report on student learning across the
curriculum.

*strengthen the use of student assessment data across the school to identify student achievements and progress, reflect
on teaching effectiveness and inform future learning directions.

*continue to embed explicit systems that facilitate professional dialogue, collaboration, classroom observation, the
modelling of effective practice and the provision of specific and timely feedback between teachers.
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Strategic Direction 3

Proactive wellbeing – Positive School

Purpose

Students who are known and cared for will underpin a positive school culture.  Individualised needs are catered for as
whole school systems reflect connect, thrive and succeed.  The focus on personalised support will contribute towards
creating happy students and whole school support.

Overall summary of progress

The whole school approach to positive behaviour management has continued to be implemented and further refined
through our Positive Behaviour for Learning (PBL) programs in 2018. The PBL committee continued to develop and
modify the expectations to ensure alignment with our updated procedures.

The Tell Them From Me (TTFM) survey has indicated an increase in the percentage of students who felt that the
implementation of Positive Behaviour for Learning (PBL) was developing positive attitudes and behaviours in the school.

The school garden continues to be a hive of activity at lunch times with our Learning and Support Teacher (LaST) taking
charge of this project to assist with the development of resilience, conflict management and interpersonal skills among
students. This allowed opportunities for the school to identify highly accomplished students and provide open–ended
engagement activities to advance their thinking skills across various key learning areas.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Positive school culture is
increasingly evident in all
classroom and Non–classroom
settings.

Teachers focusing on engaging lessons to enhance
students interest.

Implementation of PBL lessons that focus on
responsibility, respect and personal best.

Recognition of students positive behaviour through
rewards and incentives.

An increase of students
displaying the school
expectations and demonstrating
the schools values.

A decrease in the major negative
behaviours

$5,000 for PBL Continued implementation of the Positive Behaviour
for Learning program. The program enhances and
demonstrates clear expectations for the students to
model.

Implementation of a new whole school Merit
System.

Implementation of a behaviour monitoring system
on Sentral.

Students indicate an increased
sense of belonging at Dungog
Public School.

$3,000 towards wellbeing
programs.

Students in Years 4, 5 & 6 participated in the Tell
Them From Me student survey. 62% of students
indicated that they had a sense of belonging at
Dungog Public School.

The school promoted social and emotional and
wellbeing programs to enhance self awareness and
self esteem.
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Next Steps

Our commitment to Proactive Wellbeing will be seen in Strategic Direction 3 of the 2018–2020 School Plan.

Our next steps are to:

*Continue to implement whole–school wellbeing processes that support the wellbeing of all students so they can
connect, succeed, thrive and learn.

*Continue to collect, analyse and use data to monitor and refine Positive Behaviour for Learning practices within the
school.

 *Broaden the use and implementation of Personalised Learning Plans (PLPs) across the school.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading $49,147

SLSO time to support and
improve Aboriginal
student's behaviour,
connection and
engagement within school.

Whole school celebrations
and events.

Connecting to Country
training costs for staff.

Cultural dance groups
costumes and resources.

Refer to Policy Requirements– Aboriginal
Education section for impact statement and a
description of the focus activities that
included:

SLSO Support and staff cultural training

Whole school events

Personalised Learning Plan's were used to
record, monitor and track Aboriginal student's
personalised learning pathways.

Cultural and Community development through
Cultural dance groups.

Low level adjustment for disability $161,209

LAST staffing allocation
(1.1)

Australian Government
Funding to support students
with disabilities.

Flexible low level disability funding was used
to employ SLSO staff to support teachers of
students with additional learning and support
needs.

Additional funds were used to support
Individual Education Planning, Review
Meetings and the National Consistent
Collection of Data.

Review of Learning and Support policies and
procedures.

Quality Teaching, Successful
Students (QTSS)

47,892

Staffing allocation: 0.460

The allocation was combined with other
staffing allocations to provide additional
flexibility for Assistant Principal's to support
their stage through quality Instructional
Leadership. In addition, the allocation
provided increased opportunities for staff to
engage in peer feedback and lesson
observations.

Socio–economic background $120,259

Additional SAO staffing
allocation

PBL, LMBR and IT
Resource purchases

Student Leadership Events

Community engagement
events

Student assistance funding
for excursions, uniforms etc

Staffing – Extra Assistant
Principal (top up)

SLSO time to support and
improve student's
academic, behaviour,
wellbeing and engagement
within school.

Engagement of an extra Assistant Principal to
support and build the capacity of staff.

Resources to promote the continued
implementation of Positive Behaviour for
Learning were purchased.

Additional funds were used to support student
engagement and attendance at educational
school events, excursions and school
performances.

SLSO's helping improve student academic
growth and wellbeing.

Support for beginning teachers $6,893 for Beginning
teacher support.

Beginning teachers were supported through
additional release time each week and
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Support for beginning teachers $6,893 for Beginning
teacher support.

release of a mentor teacher.

Funds were also utilised to provide release to
attend TPL and to complete accreditations.
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Student information

Student enrolment profile

Enrolments

Students 2015 2016 2017 2018

Boys 142 146 140 141

Girls 123 133 133 148

Due to the stabilisation of enrolment numbers over the
past three years, twelve main stream classes and two
support classes were formed in 2018.

Student attendance profile

School

Year 2015 2016 2017 2018

K 96.2 93.9 93.5 93

1 92.4 94.4 94.2 91.3

2 93.4 93.5 94.7 92.5

3 94.6 92.7 92.4 93.6

4 92.9 92.7 93 90.3

5 91.1 92.4 93.4 91.9

6 91.7 92.8 91.2 91.2

All Years 93 93.3 93.2 91.8

State DoE

Year 2015 2016 2017 2018

K 94.4 94.4 94.4 93.8

1 93.8 93.9 93.8 93.4

2 94 94.1 94 93.5

3 94.1 94.2 94.1 93.6

4 94 93.9 93.9 93.4

5 94 93.9 93.8 93.2

6 93.5 93.4 93.3 92.5

All Years 94 94 93.9 93.4

Management of non-attendance

Dungog Public School has procedures in place to
monitor student attendance in line with Department of
Education policies. The school works closely with
parents, the Home School Liaison Officer and agencies
to support students identified at risk in terms of
attendance.

Student attendance was regularly addressed as part of
Learning Support Team meetings. The school used
Sentral as the roll marking system to consistently track

attendance.

Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Assistant Principal(s) 3

Classroom Teacher(s) 13.19

Teacher of Reading Recovery 0.42

Learning and Support Teacher(s) 1.1

Teacher Librarian 0.6

School Administration and Support
Staff

4.52

*Full Time Equivalent

Dungog Public School in 2018 had two Aboriginal staff
members. Dungog Public School has a good working
relationship with the local Aboriginal Educational
Consultative Group.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 2

Professional learning and teacher accreditation

In 2018, professional learning was given high priority.
The school received $22,938 for Professional Learning.
Funds were used to support professional learning for
both teaching and non–teaching staff to meet the
learning needs of students, priorities within the school
plan, compliance training and performance and
development plans.

Five school development days were conducted. These
days were used to strengthen collaborative planning
between teachers and other mandatory training
including Child Protection, Code of Conduct,
Anaphylaxis and CPR.

Staff continue to be supported at all levels of their
career through a structured cycle of performance and
development. Every staff member has a Performance
and Development Plan and all staff engaged in
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planning their own professional development to
improve performance.

One Permanent teacher was supported with beginning
teacher funding and provided time and mentoring to
focus on progressing their accreditation from a
provisional teacher to being a proficient teacher.

Financial information

Financial summary

The information provided in the financial summary
includes reporting from 1 January 2018 to 31
December 2018. 

2018 Actual ($)

Opening Balance 251,233

Revenue 3,282,360

Appropriation 3,149,568

Sale of Goods and Services 3,920

Grants and Contributions 126,868

Gain and Loss 0

Other Revenue 0

Investment Income 2,005

Expenses -3,197,265

Recurrent Expenses -3,197,265

Employee Related -2,838,911

Operating Expenses -358,354

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

85,096

Balance Carried Forward 336,328

School finances are regularly monitored collaboratively
by the school Principal and SAM. Processes are in
place to ensure ethical decision making in relation to
school budget decisions such as ensuring major
spending is closely linked to the school strategic plan.

The school moved over on to the Learning
Management Business Reform (LMBR) system late in
2017. Significant professional learning was undertaken
this year by the administration staff and Principal to
develop a solid understanding of the integrated
administration system provided by the introduction of
LMBR, focusing on the Human Resource budget tool
and the Electronic Financial Planning Tool (eFPT).

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2018 Actual ($)

Base Total 2,065,053

Base Per Capita 53,954

Base Location 16,953

Other Base 1,994,146

Equity Total 330,614

Equity Aboriginal 49,147

Equity Socio economic 120,259

Equity Language 0

Equity Disability 161,209

Targeted Total 407,079

Other Total 259,563

Grand Total 3,062,309

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.

From 2018 to 2020 NAPLAN is moving from a paper
test to an online test. Individual schools are migrating to
the online test, with some schools attempting NAPLAN
on paper and others online.

Results for both online and paper formats are reported
on the same NAPLAN assessment scale. Any
comparison of NAPLAN results – such as comparisons
to previous NAPLAN results or to results for students
who did the assessment in a different format – should
take into consideration the different test formats and
are discouraged during these transition years.

The following percentages represent the number of
students who achieved at or above expected growth in
the corresponding content areas:
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Year 3

Reading – 65.8%

Writing 80%

Spelling 75.8%

Grammar & Punctuation 68.9%

Year 5

Reading 69.6%

Writing 74.3%

Spelling 81.9%

Grammar and Punctuation 72.8%

The following percentage represent the number of
students who achieved at or above expected growth in
Numeracy:

Year 3

Numeracy 65.4%

The following percentages represent the number of
students who achieved at or above expected growth in
Numeracy:

Year 5

Numeracy 65.7%

The My School website provides detailed information
and data for national literacy and numeracy testing. Go
to http://www.myschool.edu.au to access the school
data. As schools transition to NAPLAN online, the band
distribution of results is not directly comparable to band
averages from previous years. While the 10 band
distribution available to schools who completed
NAPLAN online is a more accurate reflection of student
performance, caution should be taken when
considering results relative to what was formerly a six
band distribution. As the full transition of NAPLAN
online continues, the most appropriate way to
communicate results for NAPLAN online is by scaled
scores and scaled growth. This is the reporting format
agreed by state and territory education ministers, and is
reflected on the myschool website.

An average of 28% of students in Year 3 and Year 5
were in the top two bands for Reading and Numeracy.

In Year 3, 24.1% of students were in the top two bands
for Numeracy, comprising of 25% Aboriginal students.
For Reading, 33.3% of students were in the top two
bands, which included 12.5% Aboriginal students.

In Year 5, 18.8% of students were in the top two bands
for Numeracy, comprising of 16.7% Aboriginal students.
For Reading, 35.7% of students were in the top two
bands.

Parent/caregiver, student, teacher
satisfaction

Each year schools are required to seek the opinions of
parents, students and teachers about the school. In
2018, the school sought opinion about the vision for our
school, areas of strength and areas for development for
the next three year planning cycle. Students in years 4
–6 completed two Tell Them from Me surveys, teachers
completed the Focus on Learning survey and parents
and carers completed the Partners in Learning survey.

Student Engagement – Perspectives of Parents:
Partners in Learning Survey.

The Partners in Learning survey is based on a
questionnaire covering aspects of parents' perceptions
of their children's experiences at home and school.

In terms of two–way communication with parents

*inclusive school 6.2 (NSW Norm 6.7)

*safety at school 6.6 (NSW Norm 7.4)

*parents are informed 6.0 (NSW Norm 6.6)

*parents feel welcome 7.0 (NSW Norm 7.4)

*school supporting learning 6.6 (NSW Norm 7.3)

*School supports positive behaviour 7.4 (NSW Norm
7.7)

*parents support learning at home 6.6 (NSW Norm 6.3)

Student Engagement – Perspectives of Teachers:
Focus on Learning Survey

The Focus on Learning survey is a self–evaluation tool
for schools, related the eight drivers of student learning
and the dimensions of classroom and school practice.
These elements are outlined below, which are scored
on a ten–point scale.

* Leadership 6.2 (NSW Norm 7.1)

*Collaboration 6.6 (NSW Norm 7.8)

*Learning Culture 7.6 (NSW Norm 8.0)

*Data Informs Practice 7.4 (NSW Norm 7.8)
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*Teaching Strategies 7.4 (NSW Norm 7.9)

*Technology 5.9 (NSW Norm 6.7)

*Inclusive School 7.7 (NSW Norm 8.2)

*Parent Involvement 6.6 (NSW Norm 6.8)

*Challenging and visible goals 6.8 (NSW Norm 7.5)

*Planned Learning Opportunities 7.2 (NSW Norm 7.6)

*Quality Feedback 6.9 (NSW Norm 7.3)

*Overcoming Obstacles to Learning 7.1 (NSW Norm
7.7)

Student Engagement – Perspectives of Students:
Tell Them From Me Survey

The Tell Them From Me surveys measured indicators
based on the most recent research on classroom and
school effectiveness. Students in years 4, 5 and 6
completed the survey in term one and again in term
four. Key findings from the term four survey include:

*80% of students felt they had positive relationships
and have friends who they can trust and who
encourage them to make positive choices

*98% valued schooling outcomes

*34% had positive homework behaviours

*85% had positive behaviour

*66% were interested and motivated

*92% tried hard to succeed

*49% of students had a score in the desirable quadrant
for skills–challenge, with high skills and high challenge.

Policy requirements

Aboriginal education

Dungog Public School continued its commitment to
Aboriginal Education and to recognising and
celebrating the traditional owners of the land throughout
2018. Aboriginal perspectives were integrated into
teaching programs from K–6. Students who identify as

Aboriginal at Dungog Public School have continued to
be supported through the implementation of
Personalised Learning Plans. This plan is developed in
consultation with the student, teacher and family and
focuses on the individual needs and interests of the
student.

The annual celebration of National Aborigines and
Islanders Day Observance Committee (NAIDOC) was a
huge success. Our student leaders led a formal
assembly and flag raising ceremony. Performances by
our very own boys cultural dance group delighted the
audience and actively engaged students. This was
followed by a comprehensive schedule across the week
of various cultural activities for all students along with
open classrooms. It was a delightful week packed with
an array of cultural learning activities to enhance all our
students understanding further on Aboriginal culture
and particularly our local Worimi country.

Dungog Public School cultural dance groups continue
to increase in numbers and build on their cultural
awareness and understanding. During 2018, we started
a senior girls, junior girls and a junior boys dance
groups to complement our senior boys dance group. All
four groups performed at a number of local community
events throughout the year.

Two Indigenous Year 6 students received a Galuwa
scholarship which contributed to them receiving 20
hours of tutoring in addition to funds allocated through
an action plan for a variety of opportunities to support
their learning.

Multicultural and anti-racism education

Dungog Public school aims to equip students with the
skills, knowledge and positive values to celebrate the
diverse nature of the school and society as a whole.
Through welfare initiatives such as Positive Behaviour
for Learning, students acquire the understanding that
all peoples are entitled to respect and understanding,
regardless of their cultural and religious backgrounds.
Harmony Day and NAIDOC celebrations provided an
opportunity for students to share with others their
cultural traditions.

Dungog Public School strives to ensure that students
have access to teaching and learning experiences
which are inclusive and celebrate the richness of the
multicultural nature of the school, and that a culture of
tolerance and respect is evident in the words and
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actions of all members of our school community.

As part of the Dungog Public School roles and
responsibilities, a staff member fulfilled the designated
role of Anti–Racism Contact Officer (ARCO). No cases
were referred to the ARCO.
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